A significant change to the policy governing Coast Guard service members eligibility to transfer Post-9/11 GI Bill Education Benefits (TEB) to their dependents.  This policy change is in alignment with the other Department of Defense Armed Services.

EFFECTIVE IMMEDIATELY: All Coast Guard service members must extend or reenlist IAW Department of Defense Instruction 1341.13, Post-9/11 GI Bill and COMDTINST M1000.2A, Enlisted Accessions, Evaluations, and Advancements Manual, for the mandatory 48 month Post-9/11 GI Bill Transfer of Education Benefits obligated service. Service members who fail to extend, reenlist or have an Expected Active Duty Termination Date of less than 48 months of their Post-9/11 I Bill Transfer of Education Benefit obligated service will be rejected. Any member deciding to RELAD into the Coast Guard Select Reserve (SELRES) and have not transferred their benefits must wait until they enter the SELRES and obligate 48 months Armed Service from date of election before they are eligible to transfer their benefits to their eligible dependent(s). Service Members separating or retiring from the Coast Guard through no fault of their own must contact Mr. Reidus A. Stokes Sr., reidus.stokes@uscg.mil, at Personnel Service Center, Personnel Services Division, Field Support before submitting an application for transferring Post-9/11 GI Bill Education Benefits to their eligible dependent(s).

