STATEMENT OF UNDERSTANDING OF CONDITIONS
FOR TEMPORARY SEPARATION

I, _______________________________, acknowledge that I am fully aware of the conditions for separation and re-entry in the Coast Guard under the temporary separation (TEMPSEP) policy. I understand my discharge from the Coast Guard and return to Active Duty will be affected only under specific provisions stated in the Coast Guard Temporary Separations Manual, COMDTINST M1040.6. 

1. TEMPSEP members must be discharged from the Regular Coast Guard.  Officers returning to Active Duty receive a subsequent appointment in the Regular Coast Guard to their former grade and an adjusted date of rank.

2. All members who TEMPSEP must affiliate with the Coast Guard Reserve in accordance with the Coast Guard Temporary Separations Manual.  Reserve affiliation is a condition of TEMPSEP approval.  Failure to comply with all requirements and deadlines established by CG PSC-RPM/OPM will result in cancellation of the TEMPSEP agreement and permanent separation from the Coast Guard.

3. Assignment and subsequent service in the Selected Reserve (SELRES), Individual Ready Reserve (IRR), Standby Reserve, Active Status List (ASL), or Standby Reserve, Inactive Status List (ISL) is acceptable.  Members who desire minimal affiliation or obligations to the Coast Guard Reserve should request assignment to the ISL. CG PSC-RPM can assist in determining which Reserve Component Category is best suited for the member.  It is the member’s responsibility to understand the requirements of each Reserve Component Category (RCC) below .  A partial list of requirements is included under each RCC below.  The reserve participation requirements for each RCC are outlined in Chapter 4 of the Reserve Policy Manual, M1001.28 (series).

I request assignment in the following RCC (select only one):  
______ Selected Reserve (SELRES) 
· Must compete for and receive an assignment from RPM-2 (www.uscg.mil/rpm/rpm2)
· Subject to immediate recall to active duty IAW Titles 10 and 14 of U.S. Code
· Officers are required to earn 50+ retirement points per anniversary year AND,
· Complete 90% of scheduled Inactive Duty Training (IDT) drills, 
· Complete at least 12 days of Active Duty Training (ADT)
______ Individual Ready Reserve (IRR)
· Officers are required to earn 50+ retirement points per anniversary year
· Subject to immediate recall to active duty IAW Titles 10 and 14 of U.S. Code
______ Standby Reserve, Active Status List (ASL)
· Officers are required to earn 50+ retirement points per anniversary year, and 
· Must meet requirements IAW CIM1001.28B, Chapter 1.B.2.a
· Liable for involuntary recall to active duty IAW 10 USC §12301 and §12306.
______ Standby Reserve, Inactive Status List (ISL).
·  Not eligible to perform duty or earn retirement points
· Liable for involuntary recall to active duty IAW 10 USC §12301 and §12306.

4. All members desiring assignment to the Ready Reserve (SELRES or IRR) must complete a retention physical using Form DD-2697.  The DD-2697 must be dated no more than 12 months prior to the date of separation, and Block 20 must clearly annotate whether or not the member meets medical retention standards in accordance with the Coast Guard Medical Manual, CIM 6000.1(series).  Members who do not submit a valid DD-2697 within the deadlines established by CG PSC will automatically be assigned to the ISL.  Members who do not meet medical retention standards will require further medical evaluation to determine continued eligibility for TEMPSEP.

5. Officers desiring to affiliate with the SELRES must be familiar with the SELRES assignment process as outlined in COMDTINST M1001.28 (series).  I also understand that affiliation in the SELRES cannot be guaranteed due to availability of assignments within a reasonable commuting distance (RCD).  Scheduling TEMPSEP June through September may increase the chance of affiliating directly into the SELRES.  Officers not receiving a SELRES assignment will be assigned to the IRR or ISL.

6. Officers must execute a Reserve Oath of Office within 24 hours after separation.  It is the member’s responsibility to ensure the executed Reserve Oath of Office is submitted to CG PSC-RPM-1 within 14 days of separation.  Failure to submit an executed Reserve Oath of Office to CG PSC-RPM-1 within 14 days of separation will void the TEMPSEP agreement and the member will be permanently separated.  

7. Officers must ensure Officer Evaluation System (OES) responsibilities for all Active Duty service are met prior to separation from Active Duty.  All OES responsibilities for Reserve service must be met prior to return to Active Duty.

8. Prior to returning to Active Duty, members in the IRR, ASL or ISL must complete a physical examination and meet medical retention standards in accordance with the Coast Guard Medical Manual, CIM 6000.1 (series).

9. The member understands that the RCC in which they affiliate will impact his or her eligibility for benefits, including:
a. IDT pay, ADT pay and allowances, ADOS opportunities, SGLI, commissary, exchange, theater, and Reserve medical and dental insurance (SELRES only); and
b. Continued accrual of service for retirement.

10. Member options near the end of the temporary separation agreement: 
a. Return to Active Duty within the 2-year temporary separation at the original rank/rate. The applicant must submit a Notice of Intent to Commander, CGRC with copy to Commander CG PSC-EPM or CG PSC-OPM no less than six months and no more than one year before the intended date of return to Active Duty.
b. After termination of the temporary separation agreement, the member will remain in the Reserve.  The member must submit a Notice of Intent to Commander, (CG PSC-OPM) with a copy to Commander (CG-PSC-RPM) no less than six months and no more than one year before the temporary separation end date stating the desire to remain in the Reserve.
c. During the temporary separation, apply for Extended Active Duty (EAD) while in the Reserve with possible integration (officers) or reenlistment (enlisted) to Active Duty. (This option will terminate the temporary agreement).

11. The member has up to 2 years from the date of Temp Sep, unless otherwise specified, to return to Active Duty under the temporary separation policy and retain the last pay grade held in the regular component.

12. Officers requiring security clearances understand and agree to this statement:

I understand in conjunction with my return to Active Duty, a Background Investigation or National Agency Check, as applicable, will be conducted to determine my qualifications to serve as an officer or in a specialty or rating in the USCG. If it is determined I am not eligible for a security clearance; I may lose all guarantees under the temporary separation policy and be separated from the Coast Guard.

________________________________
Member’s Signature

________________________________
Date
