Top-Five Qualities Employers Look For in and Employee

(by Carole Martin on Military.com, 17 January 2012)

· Ability to Communicate orally /Relate well with others – customer service
· Ability to Adapt and be Flexible to changing situations
· Ability to Evaluate information/Make Judgment Decisions/Problem Solving
· Ability to demonstrate Honesty and Integrity
· Ability to Organize, Plan, and Prioritize

Most of these skills are “transferable” skills. That means these are the skills and experiences that you have that you could bring to any job – regardless of where you obtained the experience.

Whether you were in the military or in a corporate job these are the skills and traits that are the ones most sought. By doing an inventory or a compare and contrast exercise of your military skills you will see that you have a great deal more to offer than you may have thought originally.
The Interview Coach, Carole Martin, is a celebrated author, job coach, and speaker on the subject of interviewing and recruiting. A contributing writer at Monster.com and featured on talk radio, Carole is using her proven methods for coaching job seekers on competitive interviewing skills in technical and non-technical industries.

Visit the Interview Coach site at www.interviewcoach.com, and follow The Interview Coach on Facebook, Twitter and Linkedin by visiting her blog to learn about current workshops and seminars Carole is offering.
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