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Title 38, United States Code
Personnel Manual, COMDTINST M1000.6 (Series), Chapter 13.a.

This ALCOAST provides a brief introduction to the Post-9/11 Veterans Education Assistance Act of 2008, commonly
called the Post-9/11 G.I. Bill. Signed into law in June 2008, the Post-9/11 G.I. Bill does not go into effect until 1
August 2009. Detailed guidance is forthcoming, pending close coordination between the Department of Veterans
Affairs (VA), the Department of Defense (DoD), and the Coast Guard. The most important take-aways are that CG
members should not make changes to their current Gl Bill entitlements (MGIB, VEAP, etc.) or make personal lifetime
learning financial decisions prior to detailed Post-9/11 G.I. Bill guidance promulgation.

The Post-9/11 G.I. Bill will govern payment and reimbursement plans for veterans and servicemembers who seek to
further their education. The new plan will be open to most service members who served on active duty at least 90
days after September 11, 2001. This includes members who were not previously eligible for the Montgomery G.I. Bill,
such as service academy graduates and ROTC scholarship recipients, as well as those who declined to participate in
previous G.I. Bill programs. However, time spent satisfying the ROTC/service academy active duty obligation does
not count toward the active duty service necessary to qualify for the benefits.

The basic entitlements of the Post-9/11 G.I. Bill are as follows:

a. Tuition: the Post-9/11 G.I. Bill will cover tuition with payments sent directly to the public institution of higher
education. The amount payable is based on the tuition and fees, not to exceed the most expensive in-state
undergraduate tuition in that state. For some high cost institutions, the new law does provide VA the ability to
negotiate with the college to close the gap between the tuition/fees charged, and the maximum benefit in that
State.

B. Housing stipend: a housing allowance will be available to members who attend as full-time students following
separation from service. The stipend will be equivalent to the BAH rate for an E-5 with dependents, based on the
zip code of the college attended.

C. Books and supplies: a maximum of 1,000 dollars per year will be allotted to the member to cover the costs of
books and supplies.

D. Tutoring: an extra 100 dollars per month (for 12 months) may be available for tutoring assistance outside the
classroom.

E. Benefits expiration: service members can take advantage of the program up to 15 years after they are honorably
discharged or retire from the service.

F. Certification: an extra 2,000 dollars is available to pay for one license or certification test as approved by the VA.

G. Transferability: a member may have the opportunity to transfer benefits to their spouse or dependent children.
Members must be on active duty at the time of this election, must have served six years since 9/11, and must
agree to serve an additional four years of active service. Detailed guidance is being developed in conjunction
with DoD and will be released ahead of the August 2009 implementation date.

You may also keep up to date on the latest developments by visiting the VA G.I. Bill web site
<http://www.gibill.va.gov/>. A detailed brochure is available and members may sign up for email updates to a
comprehensive list of frequently asked questions (FAQS).

Again, members are reminded not to make significant unalterable career choices or changes to college savings plans
for themselves and their dependents based solely on the new Post-9/11 G.I. Bill until more detailed guidance can be



formulated and promulgated. It is highly recommended that new entrants and those eligible for the Montgomery G.I.

Bill continue to enroll. Additional information as it applies to Coast Guard members will be distributed via periodic
ALCOAST messages.
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