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EEOC FORM U.S. Equal Employment Opportunity Commission

715-01 FEDERAL AGENCY ANNUAL
PARTE EEO PROGRAM STATUS REPORT
United State Coast Guard For period covering October 1, 2011, to September 30, _2012.
EXECUTIVE SUMMARY

The United States Coast Guard (CG) is a multi-mission maritime service, one of the nation’s five
Armed Forces, and the only military agency in the Department of Homeland Security (DHS). Its
mission is to protect the public, the environment, and U.S. economic interests—in the nation’s ports
and waterways, along the coast, on international waters, and in any maritime region as required in
support of national security. CG Headquarters is located in Washington, D.C., the location from
which the Commandant (agency head) directs the policy, legislative, and administrative activities,
aided by the Vice Commandant, Deputy Commandant for Mission Support, and Deputy
Commandant for Operations.

Approximately 61,000 full-time active duty military members, part-time reservists, and
appropriated and non-appropriated fund civilian employees assigned to approximately 600
locations worldwide comprise the CG. Consistent with the guarantee of non-discrimination in the
Federal government (Public Law 88-352), the CG extends protections to its military force, identical
to those it applies to its civilian employees, (to the extent possible under the Uniform Code of
Military Justice). Thus, the CG Civil Rights Directorate (CRD) is unique in that its programs and
services must be designed and coordinated to reach a large, geographically dispersed workforce
including members of the Armed Service who are deployed worldwide.

Data Sources

Workforce data contained in this report was extracted from the DHS Consolidated Personnel
Reporting Online System, Department of Agriculture National Finance Center System, and the
Non-Appropriated Fund Employee Tracking System. Complaints information was obtained from
the DHS Complaints Tracking System, iComplaints. Data Tables A9, B9, Al1, and B11 are not
available due to challenges with obtaining applicant flow data from supporting proprietary
information systems.

Civilian Workforce Profile

On 30 September 2012, the CG’s total civilian workforce included 10,309 personnel, a net increase
of 0.77 percent over FY 2011. The civilian workforce is 37.4 percent Female, compared with the
Relevant Civilian Labor Force (RCLF) of 46.8 percent. Except for Hispanic Males, Hispanic
Females, and White Females, participation rates by all other gender, racial, and ethnic groups
approach or exceed the RCLF. In FY 2012, 461 temporary employees comprised roughly 4% of
the total workforce, a net increase of 9.24 percent over FY 2011; of those, 41.87% were Female.
Non-Appropriated Fund (NAF) employees increased from 1363 in FY 2011 to 1465 in FY 2012, a
net gain of 7.48 percent. The majority of NAF employees (70.92 percent) are Female.

Over the past four years, the percentage of Females in the permanent civilian workforce has
continued to decline, down 1.5 percent from FY 2009 and down 10 percent from FY 2003. Among
new hires in FY 2012, only 30.30 percent were Female. In addition to their lower overall
participation compared with the RCLF, their highest participation rates are in the lower grades;
while Females comprise 77 percent of the GS 8 workforce, less than 30 percent of GS 11 —GS 15
employees and less than 30 percent of Officials and Managers are Female. Low participation rates




of Females in grades GS 13 — GS 15 is an area identified for attention.

In FY 2012, 71.51 percent of the overall CG civilian workforce was White, furthermore Whites
comprise 81.54 percent of GS 13 thru GS 14 employees and 85.13 percent of the GS 15 and above
workforce.

Veterans comprise 56 percent of the civilian workforce, up 12.9 percent since FY 2009. The FY
2011 DHS veteran hiring goal for the CG was 410, which was exceeded by 67.5 percent, having
hired 687 veterans. While DHS did not assign a new target for FY2012, the CG continued to work
toward sustainment of the FY 2011 goal. In FY 2012, the CG hired 581 veterans, 41.7 percent over
the target. In FY 2012, 64 percent of new hires were veterans; of those, 66.5 percent were White,
non-Hispanic Males. The trends show that, as the percentage of veterans increase, the percentage
of Females and racial/ethnic groups other than White generally decreases.

Hiring and retaining Individuals with Targeted Disabilities (IWTDs) continues to be a challenge for
the agency. The participation rate of IWTDs in FY 2012 was 0.73 percent, trending down from
0.84 percent in FY 2010 and 0.81 percent in FY 2011. This level is significantly below the Federal
goal of 2 percent and therefore is a second area for focused improvement. In FY 2012, two external
hires were IWTD, however nine left the agency (seven voluntarily and two involuntarily), for a net
loss of seven. The CG did not identify barriers this reporting cycle because as of the end of the
reporting period, analysis of the triggers continues; however, CG’s plan to recruit, hire, and
advance IWTDs is included in Part J.

Hiring and Separations
The CG hired 627 permanent civilian employees in FY 2012. Of those, 78 percent were White and

69.7 percent were Male. The rate of Hispanic hires (4.15 percent) was significantly less than the
RCLF (10.70 percent). Twenty-seven Hispanic employees (5.4 percent) separated voluntarily
during FY 2012. Low participation by Hispanic employees is CG’s third area of focus.

Barrier Analysis

In 2009, the CG officially formalized its Barrier Analysis Tiger Team (BATT); a cross-disciplinary,
intra-agency team to identify triggers and barriers to equal opportunity and recommend actions to
promote equal employment. In FY 2012, CG conducted Barrier Analysis Workshops in May for
CRD staff and in September for the BATT. Following training, the BATT investigated three
statistical anomalies identified in the FY2011 report: (1) low participation of IWTD compared to
the Federal goal; (2) low participation by Hispanics compared to the CLF; and (3) low participation
by Females in the GS 13 to GS 15 grades compared with the CLF. FY 2012 data show these trends
continue. Agency plans are summarized at Part I.

Essential Elements of Model EEO Program

CG achieved compliance with 120 of 121 measures of the essential elements of a Model EEO
Program. While the CG made notable improvements in the area of reasonable accommodation, and
made reasonable accommodation procedures available through the internet, the procedures were not
consistently disseminated in FY 2012 to new employees during orientation. Corrective planned
activities are included in this report at Part H.

Accomplishments and Noteworthy Activities

¢ CG enhanced internal strategic communication and media efforts by publishing leadership




(i.e. Commandant, Vice Commandant, Master Chief Petty Officer of the Coast Guard, and
Coast Guard Reserve Force Master Chief) Diversity video messages and posting them on
the CG intranet and internet website for access by the entire workforce and CG applicants.

Twenty-two CG leaders attended a Senior Executive Leadership Equal Opportunity Seminar
(SELEOS), raising the overall SELEOS training completion rate of CG executives from 64
to 82 percent.

The CG Civil Rights Directorate (CRD) actively participated on an interagency team
following the repeal of 10 USC (Section 654), commonly known as “Don’t Ask, Don’t
Tell,” which previously banned openly gay and lesbian service members from military
service and denied them the right to seek redress for complaints of discrimination based on
sexual orientation. After the law was repealed, CRD proposed a process for responding to
complaints of discrimination by gay and lesbian service members, permitting affected
members to contact their servicing civil rights service providers (CRSPs). The CRD plan
was adopted agency-wide. Consistent with other prevailing non-discrimination policy, the
CRSPs serve as the intake point, in concert with the military chain of command, offer
counseling, and attempt to resolve this type of complaint. Implementation of the complaint
resolution policy for sexual orientation discrimination claims by military members requires
continuous coordination and participation with other military agencies as a member of joint
service working groups. It is CG policy to provide its military members equal opportunity
during their military service, and access to processes and procedures that enforce their rights
to a workplace free of discrimination.

The CG made excellent use of the Defense Equal Opportunity Management Institute
(DEOMI) Organizational Climate Survey (DEOCS), a unique tool for improving civil rights
climates and organizational effectiveness using seven EEO-specific climate factors to assess
sexual, age, religious, and disability discrimination, racist behaviors, positive EO behaviors,
and “differential command behavior towards minorities”. From FY 2007 to FY 2011, CG
experienced five years of increased annual DEOCS participation (up 222 percent to a high
of 18,200 surveys (30.4 percent of CG members) in FY 2011). More than 22,500 surveys
were requested by CG members in FY2012.

During FY2012, CRD’s Strategic “Plan of Action 2016” (POA 2016) was approved and
implementation began. The centerpiece of POA 2016 is a 33-measure Strategic Dashboard,
which offers agency civil rights program leaders a set of consolidated, program-centric,
measurable performance elements to help categorize and inform management decisions.
POA 2016 was distributed to CRD’s stakeholders, CG leadership, staff members, and major
CG commands.

CRD produced 12 editions of Civil Rights on Deck, the component newsletter that
illuminates outstanding civil rights performance, best practices, policies, activities, and
solutions. The monthly newsletter was recently identified as a model for DHS
communication tools.

CRD employed and dedicated two Alternative Dispute Resolution (ADR) EEO Practitioners
to focus and expand the Coast Guard’s ADR efforts.

The Coast Guard had significant success this year with its Reasonable Accommodation
Program. The average processing time for reasonable accommodation requests decreased




from 47 days to less than 12.

e The CG increased the size of its Partnership in Education Program (CG PIE) for the fifth
consecutive year. One hundred forty-eight CG units (21 percent) participated in the PIE
program in FY2012, up from 55 units in FY2010 and 125 units in FY2011. Consistent with
29 CFR, 1614, 102 (13), PIE programs facilitate agency participation at the community
level with schools to improve employment opportunities and community conditions that
affect employability.

e CRD established a fourth Civil Rights Regional Office, thereby increasing the ratio of civil
rights service providers to employees in the central and southeastern United States.

FY12 462 Report Analysis

A total of 96 pre-complaints were initiated, of which over 50 percent (51) did not result in formal
complaint filings. This represents a 53 percent resolution rate and an 11 percent increase from last
year’s resolution rate of 42 percent. Ninety-eight percent of the complaints initiated were timely
processed, resulting in a 1 percent increase from last year. The CG attributes these favorable
outcomes to the staff’s commitment to meeting established strategic performance objectives, and to
the support of its stakeholders.

The number of formal complaints (45) remained the same as for FY11 with 100 percent timely
processing, a 5 percent increase from last year. Formal complaints filed represents 0.4 percent of
the workforce. The downward trend of complaints on hand pending year-end (5% decrease), and
the average processing times for dismissal of complaints (down by 67 complaints) continued.

Assessment/ Equal Opportunity Reviews: CRD conducted twelve on-site EO reviews during the
period at a variety of locations in response to local incidents, DEOCS results, community incidents,
and other activities, such as informal complaints.

During FY2013, the CG will focus attention on working with an independent non-profit partner, the
CG Mutual Assistance (CGMA) loan program, to explore ways for improving the tracking of
applicant data by race and gender for loans granted by CGMA to CG members. As a result of a
finding of discrimination rendered by the EEOC on April 24, 2012, against the CG due to race
(Black) and sex (Male), a review of the decision indicated the need to better track applicant data.
For FY2012, CG reviewed CGMA loan applicant data and found no triggers or concerns based on
race (Black) or gender (Male). Based on how the current data is tracked, a total of 599 loans were
requested of which three (3) were denied. None of those denials were Black Males. In addition, of
the 596 granted, 285 were Females and 311 were Males.

Way Ahead

In FY 2013, CRD will continue to lead the cross-disciplinary BATT to promote EEO Program
awareness and implement initiatives to support progress in areas identified for improvement in FY
2012. Without question, our strategic approach to achieving and maintaining a model EEO
Program has created a well-marked course to achieving agency goals.

Executive Summary




EEOC FORM U.S. Equal Employment Opportunily Commission
715-01 FEDERAL AGENCY ANNUAL
PARTF EEO PROGRAM STATUS REPORT

CERTIFICATION of ESTABLISHMENT of CONTINUING
EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS

I TERRI DICKERSON, Director, Civit Rights Directorate/SES
(Name, Official litle/Series/Grade)
Principal EEO Director/Official for United Slates Coast Guard/Depariment of Homaland Security
(Agency/Compoanent Name)

The agency has conducted an annual seif-assessment of Section 717 and Section 501 programs against the essentlal
slements as prescribed by EEO MD-715. If an essentlal element was not fully compilant with the standards of EEO MD-715, a
further evaluatlon was conducted and, as appropriate, EEO Ptans for Attalning Ihe Essential Eiements of 2 Model EEO
Program, are included with this Federal Agency Annuat EEO Program Status Report.

The spency has also analyzed its work force profiles and conducted barrier analyses almed at detecting whether any
management or persannel policy, procedure or practice is operating fo disadvantage any group based on race, national arigln,
gender or disability. EEQ Plans {o Eliminate [dentified Barriers, as appropriate, are included with this Federal Agency Annual
EEO Program Status Repori.

.

™~
[ cegify that proped dofumentation of this Assessment is in place and Is being maintalned for EEQC review upon request,

|2-18-2012-

Signature of Principal EEO Directar/Official ' Date
Certifigs that this Federal Agency Annual EEO Frogram Status Report Is in complianca with EEO MD-
715,

1-1b-2013
Signature of Agency Head or Agency Head Designee Date

J.P. CURRIER .
Vice Admiral, U.S. Coast Guard



EEOC FORM U.S. Equal Employment Opportunity Commission
715-01 FEDERAL AGENCY ANNUAL
PART G EEO PROGRAM STATUS REPORT

Essential Element A: DEMONSTRATED COMMITMENT FROM AGENCY LEADERSHIP

Requires the agency head to issue written policy statements ensuring a workplace free of discriminatory harassment
and a commitment to equal employment opportunity.

presl B Measure For all unmet
>~ Compliance has been measures, provide a
Indicator met brief explanation in
the space below or
EEO policy statements are up-to-date. Yes | No complete and attach
"" Measures an EEOC FORM 715-
01 PART H to the
agency's status
report
The Agency Head was installed on May 25, 2010. The EEO policy statement was X
issued on May 25, 2010. Was the EEO policy Statement issued within 6 - 9 months
of the installation of the Agency Head? If no, provide an explanation.
During the current Agency Head's tenure, has the EEO policy Statement been re-
issued annually? If no, provide an explanation. X
Are new employees provided a copy of the EEO policy statement during orientation? X
When an employee is promoted into the supervisory ranks, is s’he provided a copy of X
the EEO policy statement?
[ . Measure For all unmet
" Compliance has been measures, provide a
Indicator met brief explanation in
: . the space below or
EEO policy statement:r‘l:a;l: Zzgn communicated to all Yes . complete and attach
"" Measures ployees. an EEOC FORM 715-
01 PART H to the
agency's status
report
Have the heads of subordinate reporting components communicated support of all X
agency EEO policies through the ranks?
Has the agency made written materials available to all employees and applicants, X
informing them of the variety of EEO programs and administrative and judicial
remedial procedures available to them?
Has the agency prominently posted such written materials in all personnel offices, X
EEO offices, and on the agency's internal website? [see 29 CFR §1614.102(b)(5)]




e . Measure For all unmet
- Compliance has been measures, provide a
Indicator met brief explanation in
Agency EEO policy is vigorously enforced by agency the space.below.or
3 management. Yes | No | complete and attach
Measures an EEOC FORM 715-
01 PART H to the
agency's status
report
Are managers and supervisors evaluated on their commitment to agency EEO X
policies and principles, including their efforts to:
resolve problems/disagreements and other conflicts in their respective work X
environments as they arise?
address concerns, whether perceived or real, raised by employees and X
following-up with appropriate action to correct or eliminate tension in the
workplace?
support the agency's EEO program through allocation of mission personnel to X
participate in community out-reach and recruitment programs with private
employers, public schools and universities?
ensure full cooperation of employees under his/her supervision with EEO office X
officials such as EEO Counselors, EEO Investigators, etc.?
ensure a workplace that is free from all forms of discrimination, harassment and X
retaliation?
ensure that subordinate supervisors have effective managerial, communication X
and interpersonal skills in order to supervise most effectively in a workplace with
diverse employees and avoid disputes arising from ineffective communications ?
ensure the provision of requested religious accommodations when such X
accommodations do not cause an undue hardship?
ensure the provision of requested disability accommodations to qualified X
individuals with disabilities when such accommodations do not cause an undue
hardship?
Have all employees been informed about what behaviors are inappropriate in the X
workplace and that this behavior may result in disciplinary actions?

Describe what means were utilized by the agency to so inform its workforce about
the penalties for unacceptable behavior.

Have the procedures for reasonable accommodation for individuals with disabilities
been made readily available/accessible to all employees by disseminating such
procedures during orientation of new employees and by making such procedures
available on the World Wide Web or Internet?

In FY12, reasonable
accommodation
procedures were not
consistently
disseminated during
new employee
orientations.

Have managers and supervisor been trained on their responsibilities under the
procedures for reasonable accommodation?




Essential Element B: INTEGRATION OF EEO INTO THE AGENCY'S STRATEGIC MISSION

Requires that the agency's EEO programs be organized and structured to maintain a workplace that is free from
discrimination in any of the agency's policies, procedures or practices and supports the agency's strategic mission.

= ompliance
Indicator
The reporting structure for the EEO Program provides
the Principal EEO Official with appropriate authority and
.‘. Measures resources to effectively carry out a successful EEO

Program.

Measure
has been
met

Yes No

For all-unmet
measures, provide
a brief explanation
in the space below

or complete and
attach an EEOC
FORM 715-01 PART
H to the agency's
status report

Is the EEO Director under the direct supervision of the agency head? [see 29 CFR
§1614.102(b)(4)]

For subordinate level reporting components, is the EEO Director/Officer under the
immediate supervision of the lower level component's head official?

(For example, does the Regional EEO Officer report to the Regional Administrator?)

Are the duties and responsibilities of EEO officials clearly defined?

Do the EEO officials have the knowledge, skills, and abilities to carry out the duties
and responsibilities of their positions?

If the agency has 2™ level reporting components, are there organizational charts that
clearly define the reporting structure for EEO programs?

If the agency has 2™ level reporting components, does the agency-wide EEO Director
have authority for the EEO programs within the subordinate reporting components?

If not, please describe how EEO program authority is delegated to subordinate
reporting components.

8 ¢ ompliance
Indicator The EEO Director and other EEO professional staff
responsible for EEO programs have regular and
effective means of informing the agency head and
v‘. Measures senior management officials of the status of EEO

programs and are involved in, and consuited on,
management/personnel actions.

Measure
has been
met

Yes No

For all unmet
measures, provide
a brief explanation
in the space below

or complete and
attach an EEOC
FORM 715-01 PART
H to the agency's
status report

Does the EEO Director/Officer have a regular and effective means of informing the
agency head and other top management officials of the effectiveness, efficiency and
legal compliance of the agency's EEQ program?

Following the submission of the immediately preceding FORM 715-01, did the EEO
Director/Officer present to the head of the agency and other senior officials the "State
of the Agency" briefing covering all components of the EEO report, including an
assessment of the performance of the agency in each of the six elements of the Model
EEO Program and a report on the progress of the agency in completing its barrier
analysis including any barriers it identified and/or eliminated or reduced the impact of?

Are EEO program officials present during agency deliberations prior to decisions
regarding recruitment strategies, vacancy projections, succession planning, selections
for training/career development opportunities, and other workforce changes?

Does the agency consider whether any group of employees or applicants might
be negatively impacted prior to making human resource decisions such as re-
organizations and re-alignments?

Are management/personnel policies, procedures and practices examined at




regular intervals to assess whether there are hidden impediments to the
realization of equality of opportunity for any group(s) of employees or applicants?
[see 29 C.F.R. § 1614.102(b)(3)]

Is the EEO Director included in the agency's strategic planning, especially the

agency's human capital plan, regarding succession planning, training, etc., to ensure X
that EEO concerns are integrated into the agency's strategic mission?
o= . Measure For all unmet
#~Compliance has been measures, provide
Indicator met a brief explanation
The agency has committed sufficient human resources in the space below
and budget allocations to its EEO programs to ensure Yes No or complete and
'Measures successful operation. attach an EEOC
FORM 715-01 PART
H to the agency's
status report
Does the EEO Director have the authority and funding to ensure implementation of
agency EEO action plans to improve EEQ program efficiency and/or eliminate X
identified barriers to the realization of equality of opportunity?
Are sufficient personnel resources allocated to the EEO Program to ensure that
agency self-assessments and self-analyses prescribed by EEO MD-715 are X
conducted annually and to maintain an effective complaint processing system?
Are statutory/regulatory EEQ related Special Emphasis Programs sufficiently staffed? X
Federal Women's Program - 5 U.S.C. 7201; 38 U.S.C. 4214; Title 5 CFR, Subpart X
B, 720.204
Hispanic Employment Program - Title 5 CFR, Subpart B, 720.204 X
People With Disabilities Program Manager; Selective Placement Program for
Individuals With Disabilities - Section 501 of the Rehabilitation Act; Title 5 U.S.C.
Subpart B, Chapter 31, Subchapter 1-3102; 5 CFR 213.3102(t) and (u); 5 CFR X
315.709
Are other agency special emphasis programs monitored by the EEO Office for
coordination and compliance with EEO guidelines and principles, such as FEORP - 5 X
CFR 720; Veterans Employment Programs; and Black/African American; American
Indian/Alaska Native, Asian American/Pacific Islander programs?

. Measure For all unmet
».’Compllance has been measures, provide
Indicator met a brief explanation

The agency has committed sufficient budget to support v - mo:h:ofr?:ﬁ eb:;%w
i es o
3 Measures the success of its EEO Programs. attach an EEOC
FORM 715-01 PART
H to the agency’s
status report
Are there sufficient resources to enable the agency to conduct a thorough barrier
analysis of its workforce, including the provision of adequate data collection and X
tracking systems




Is there sufficient budget allocated to all employees to utilize, when desired, all EEO
programs, including the complaint processing program and ADR, and to make a

request for reasonable accommodation? (Including subordinate level reporting X
components?)
Has funding been secured for publication and distribution of EEO materials (e.g. X

harassment policies, EEO posters, reasonable accommodations procedures, etc.)?

Is there a central fund or other mechanism for funding supplies, equipment and X
services necessary to provide disability accommodations?

Does the agency fund major renovation projects to ensure timely compliance with X
Uniform Federal Accessibility Standards?

Is the EEO Program allocated sufficient resources to train all employees on EEO X
Programs, including administrative and judicial remedial procedures available to
employees?

Is there sufficient funding to ensure the prominent posting of written materials in X

all personnel and EEO offices? [see 29 C.F.R. § 1614.102(b)(5)]

Is there sufficient funding to ensure that all employees have access to this X
training and information?

Is there sufficient funding to provide all managers and supervisors with training and
periodic up-dates on their EEO responsibilities:

for ensuring a workplace that is free from all forms of discrimination, including X
harassment and retaliation?

to provide religious accommodations? X
to provide disability accommodations in accordance with the agency's written X
procedures?

in the EEO discrimination complaint process? X
to participate in ADR? X

Essential Element C: MANAGEMENT AND PROGRAM ACCOUNTABILITY
This element requires the Agency Head to hold all managers, supervisors, and EEO Officials responsible for the
effective implementation of the agency's EEO Program and Plan.

[ . Measure For all unmet measures,
’ Compliance EEO ficials advi d id has been provide a brief
Indicator _program otficia's advise anc provide met explanation in the space
appropriate assistance to managers/supervisors below or complete and

about the status of EEO programs within each v N attach an EEOC FORM
@, Measures manager's or supervisor's area or responsibility. es o 715-01 PART H to the
agency's status report
Are regular (monthly/quarterly/semi-annually) EEO updates provided to X
management/supervisory officials by EEO program officials?




Do EEO program officials coordinate the development and implementation of
EEO Plans with all appropriate agency managers to include Agency Counsel,
Human Resource Officials, Finance, and the Chief information Officer?

X
e 2 Measure For all unmet measures,
» Compliance | The Human Resources Director and the EEO Director | has been provide a brief
Indicator meet regularly to assess whether personnel met explanation in the space
programs, policies, and procedures are in conformity below or complete and
with instructions contained in EEOC management Yes No attach an EEOC FORM
'.' Measures directives. [see 29 CFR § 1614.102(b)(3)] 715-01 PART H to the
agency's status report
Have time-tables or schedules been established for the agency to review its
Merit Promotion Program Policy and Procedures for systemic barriers that may X
be impeding full participation in promotion opportunities by all groups?
Have time-tables or schedules been established for the agency to review its
Employee Recognition Awards Program and Procedures for systemic barriers X
that may be impeding full participation in the program by all groups?
Have time-tables or schedules been established for the agency to review its
Employee Development/Training Programs for systemic barriers that may be X
impeding full participation in training opportunities by all groups?
Pt X Measure For all unmet measures,
»~ Compliance has been provide a brief
Indicator When findings of discrimination are made, the met explanation in the space
agency explores whether or not disciplinary actions below or complete and
should be taken. Yes No attach an EEOC FORM
.' Measures 715-01 PART H to the
agency's status report
Does the agency have a disciplinary policy and/or a table of penalties that
covers employees found to have committed discrimination? X
Have all employees, supervisors, and managers been informed as to the
penalties for being found to perpetrate discriminatory behavior or for taking X
personnel actions based upon a prohibited basis?
X

Has the agency, when appropriate, disciplined or sanctioned
managers/supervisors or employees found to have discriminated over the past

two years?

If so, cite number found to have discriminated and list penalty /disciplinary act

ion for each type of violation.

Does the agency promptly (within the established time frame) comply with

EEOC, Merit Systems Protection Board, Federal Labor Relations Authority, labor X
arbitrators, and District Court orders?
Does the agency review disability accommodation decisions/actions to ensure
compliance with its written procedures and analyze the information tracked for X
trends, problems, etc.?

Essential Element D: PROACTIVE PREVENTION

Requires that the agency head makes early efforts to prevent discriminatory actions and eliminate barriers to equal




employment opportunity in the workplace.

(22 i Measure For all unmet
¥~ Compliance has been measures, provide a
Indicator met brief explanation in the
Analyses to identify and remove unnecessary barriers space below or
to employment are conducted throughout the year. Yes | No complete and attach
‘Measures an EEOC FORM 715-01
PART H to the
agency's status report
Do senior managers meet with and assist the EEO Director and/or other EEO
Program Officials in the identification of barriers that may be impeding the X
realization of equal employment opportunity?
When barriers are identified, do senior managers develop and implement, with the
assistance of the agency EEO office, agency EEO Action Plans to eliminate said X
barriers?
Do senior managers successfully implement EEO Action Plans and incorporate X
the EEOQ Action Plan Objectives into agency strategic plans?
Are trend analyses of workforce profiles conducted by race, national origin, sex X
and disability?
Are trend analyses of the workforce's major occupations conducted by race, X
national origin, sex and disability?
Are trends analyses of the workforce's grade level distribution conducted by race, X
national origin, sex and disability?
Are trend analyses of the workforce's compensation and reward system conducted X
by race, national origin, sex and disability?
Are trend analyses of the effects of management/personnel policies, procedures X
and practices conducted by race, national origin, sex and disability?
P Measure For all unmet
» Compliance has been measures, provide a
Indicator met brief explanation in the
The use of Alternative Dispute Resolution (ADR) is space below or
encouraged by senior management. Yes No complete and attach
'.' Measures an EEOC FORM 715-01
PART H to the
agency's status report
Are all employees encouraged to use ADR? X
Is the participation of supervisors and managers in the ADR process required? X

Essential Element E: EFFICIENCY

Requires that the agency head ensure that there are effective systems in place for evaluating the impact and
effectiveness of the agency's EEO Programs as well as an efficient and fair dispute resolution process.

o X The agency has sufficient staffing, funding, and
» Compliance authority to achieve the elimination of identified
Indicator barriers.

Measure
has been
met

For all unmet measures,
provide a brief
explanation in the space




,‘ Yes No below or complete and
Measures attach an EEOC FORM
715-01 PART H to the
agency's status report
Does the EEQ Office employ personnel with adequate training and experience to X
conduct the analyses required by MD-715 and these instructions?
Has the agency implemented an adequate data collection and analysis systems X
that permit tracking of the information required by MD-715 and these
instructions?
Have sufficient resources been provided to conduct effective audits of field X
facilities' efforts to achieve a model EEQ program and eliminate discrimination
under Title VIl and the Rehabilitation Act?
Is there a designated agency official or other mechanism in place to coordinate X
or assist with processing requests for disability accommodations in all major
components of the agency?
Are 90% of accommodation requests processed within the time frame set forth in X
the agency procedures for reasonable accommodation?
btz R Measure For all unmet measures,
* Compliance has been provide a brief
Indicator The agency has an effective complaint tracking and met explanation in the space
monitoring system in place to increase the below or complete and
effectiveness of the agency's EEO Programs. Yes | No attach an EEOC FORM
‘s' Measures 715-01 PART H to the
agency's status report
Does the agency use a complaint tracking and monitoring system that allows
identification of the location, and status of complaints and length of time elapsed X
at each stage of the agency's complaint resolution process?
Does the agency's tracking system identify the issues and bases of the X
complaints, the aggrieved individuals/complainants, the involved management
officials and other information to analyze complaint activity and trends?
Does the agency hold contractors accountable for delay in counseling and X
investigation processing times?

If yes, briefly describe how: For each case, the agency establishes investigation plans with the contractors
which include strict timeframes for completions at the various steps within an investigation. While the
agency’s current record shows no delay issues; If there were, these deficiencies will be reported to the

contracting officer for resolution.

Does the agency monitor and ensure that new investigators, counselors,
including contract and collateral duty investigators, receive the 32 hours of
training required in accordance with EEO Management Directive MD-1107?

Does the agency monitor and ensure that experienced counselors, investigators,
including contract and collateral duty investigators, receive the 8 hours of
refresher training required on an annual basis in accordance with EEO
Management Directive MD-110?




P . Measure For all unmet measures,
o Compliance The agency has sufficient staffing, funding and has been provide a brief
ndicator authority to comply with the time frames in met explanation in the space
accordance with the EEOC (29 C.F.R. Part 1614) below or complete and
‘ regulations for processing EEO complaints of Yes | No attach an EEOC FORM
Measures employment discrimination. 715-01 PART H to the
agency's status report
Are benchmarks in place that compare the agency's discrimination complaint
processes with 29 C.F.R. Part 16147 X
Does the agency provide timely EEO counseling within 30 days of the initial X
request or within an agreed upon extension in writing, up to 60 days?
Does the agency provide an aggrieved person with written notification of X
his/her rights and responsibilities in the EEO process in a timely fashion?
Does the agency complete the investigations within the applicable X
prescribed time frame?
When a complainant requests a final agency decision, does the agency X
issue the decision within 60 days of the request?
When a complainant requests a hearing, does the agency immediately
upon receipt of the request from the EEOC AJ forward the investigative file X
to the EEOC Hearing Office?
When a settlement agreement is entered into, does the agency timely X
complete any obligations provided for in such agreements?
Does the agency ensure timely compliance with EEOC AJ decisions which X
are not the subject of an appeal by the agency?
Measure For all unmet measures
e~ ool " N J
pliance
Indicator There is an efficient and fair dispute resolution ha;l::en ex Ia%;()t‘ilcﬂeirar 5::; ace
process and effective systems for evaluating the bcla)l ow or complete gn d
impact and effectiveness of the agency's EEO > . e EEC;)C FORM
i i es o
.’ Measures complaint processing program. 715-01 PART H to the
agency's status report
In accordance with 29 C.F.R. §1614.102(b), has the agency established an ADR
Program during the pre-complaint and formal complaint stages of the EEO X
process?
Does the agency require all managers and supervisors to receive ADR training X
in accordance with EEOC (29 C.F.R. Part 1614) regulations, with emphasis on
the federal government's interest in encouraging mutual resolution of disputes
and the benefits associated with utilizing ADR?
After the agency has offered ADR and the complainant has elected to participate X
in ADR, are the managers required to participate?
Does the responsible management official directly involved in the dispute have X
settlement authority?
P . The agency has effective systems in place for Measure For all unmet measures,
»”"Compliance maintaining and evaluating the impact and has been provide a brief
Indicator effectiveness of its EEO programs. met explanation in the space




' Yes | No below or complete and
Measures attach an EEOC FORM
715-01 PART H to the
agency's status report
Does the agency have a system of management controls in place to ensure the
timely, accurate, complete and consistent reporting of EEO complaint data to the X
EEOC?
Does the agency provide reasonable resources for the EEQ complaint process X
to ensure efficient and successful operation in accordance with 29 C.F.R. §
1614.102(a)(1)?
Does the agency EEO office have management controls in place to monitor and
ensure that the data received from Human Resources is accurate, timely
received, and contains all the required data elements for submitting annual X
reports to the EEOC?
Do the agency's EEQ programs address all of the laws enforced by the EEOC? X
Does the agency identify and monitor significant trends in complaint processing
to determine whether the agency is meeting its obligations under Title VIl and X
the Rehabilitation Act?
Does the agency track recruitment efforts and analyze efforts to identify potential X
barriers in accordance with MD-715 standards?
Does the agency consult with other agencies of similar size on the effectiveness X
of their EEO programs to identify best practices and share ideas?
e . Measure For all unmet measures,
»~ Compliance The agency ensures that the investigation and has been provide a brief
Indicator adjudication function of its complaint resolution met explanation in the space
process are separate from its legal defense arm of below or complete and
agency or other offices with conflicting or competing | ves | No attach an EEOC FORM
‘ Measures interests. 715-01 PART H to the
agency's status report
Are legal sufficiency reviews of EEO matters handled by a functional unit that is
separate and apart from the unit which handles agency representation in EEO X
complaints?
Does the agency discrimination complaint process ensure a neutral adjudication X
function?
If applicable, are processing time frames incorporated for the legal counsel's X
sufficiency review for timely processing of complaints?

Essential Element F: RESPONSIVENESS AND LEGAL COMPLIANCE

This element requires that federal agencies are in full compliance with EEO statutes and EEOC regulations, policy

guidance, and other written instructions.

et . Measure For all unmet
= Compliance has been measures, provide
Indicator A . . met a brief explanation
gency personnel are accountable for timely compliance .
. . o . in the space below
with orders issued by EEOC Administrative Judges.

Yes No or complete and

' Measures attach an EEOC
FORM 715-01 PART




H to the agency's
status report

Does the agency have a system of management control to
ensure that agency officials timely comply with any orders or
directives issued by EEOC Administrative Judges?

X
pd> ) Measure For all unmet
- dicat(c:)gmphance has been measures, provide
The agency's system of management controls ensures Ll ?nl:::fse’;':':%ﬂlgx
that the agency timely completes all ordered corrective or con’: lete and
$ action and submits its compliance report to EEOC within | Yes | No p
Measures . attach an EEOC
30 days of such completion. FORM 715-01 PART
H to the agency's
status report
Does the agency have control over the payroll processing function of the agency? If X
Yes, answer the two questions below.
Are there steps in place to guarantee responsive, timely, and predictable X
processing of ordered monetary relief?
Are procedures in place to promptly process other forms of ordered relief? X
== X Measure For all unmet
»”Compliance has been measures, provide
Indicator met a brief explanation
Agency personnel are accountable for the timely in the space below
completion of actions required to comply with orders of Yes | No or complete and
" Measures EEOC. attach an EEOC
FORM 715-01 PART
H to the agency's
status report
Is compliance with EEOC orders encompassed in the performance standards of any X
agency employees?

If so, please identify the employees by title in the comments section, and state
how performance is measured.

Supervisors are evaluated on
a Leadership core
competency under the DHS
Performance Management
System and held accountable
for creating and maintaining a
diverse workforce that assures
equity and fairness in
leadership practice related to
hiring, promotion, training/
development and for promptly
taking action to address EEO
issues that may arise for an
“Achieved Expectations”
performance rating. To earn
the highest rating ‘Achieved
Excellence,” a supervisor must
demonstrate accomplishment




at the ‘Achieved Expectations”
level and show
accomplishment reflecting the
proactive steps taken to
examine the work environment
for compliance with EEO
statutes, regulations,
guidelines, etc., and that
practices which promote DHS
EEO goals have been
implemented. Achieved
Expectations and Achieved
Excellence are the
performance measures that
assess accomplishment of
performance goals.

Is the unit charged with the responsibility for compliance with EEOC orders located in
the EEO office?

X

If not, please identify the unit in which it is located, the number of employees in
the unit, and their grade levels in the comments section.

Have the involved employees received any formal training in EEO compliance?

Does the agency promptly provide to the EEOC the following documentation for
completing compliance:

Attorney Fees: Copy of check issued for attorney fees and /or a narrative
statement by an appropriate agency official, or agency payment order dating the
dollar amount of attorney fees paid?

Awards: A narrative statement by an appropriate agency official stating the dollar
amount and the criteria used to calculate the award?

Back Pay and Interest: Computer print-outs or payroll documents outlining gross
back pay and interest, copy of any checks issued, narrative statement by an
appropriate agency official of total monies paid?

Compensatory Damages: The final agency decision and evidence of payment, if
made?

Training: Attendance roster at training session(s) or a narrative statement by an
appropriate agency official confirming that specific persons or groups of persons
attended training on a date certain?

Personnel Actions (e.g., Reinstatement, Promotion, Hiring, Reassignment):
Copies of SF-50s

Posting of Notice of Violation: Original signed and dated notice reflecting the
dates that the notice was posted. A copy of the notice will suffice if the original is
not available.

Supplemental Investigation: 1. Copy of letter to complainant acknowledging
receipt from EEOC of remanded case. 2. Copy of letter to complainant
transmitting the Report of Investigation (not the ROI itself unless specified). 3.
Copy of request for a hearing (complainant's request or agency's transmittal
letter).




Final Agency Decision (FAD): FAD or copy of the complainant's request for a
hearing.

Restoration of Leave: Print-out or statement identifying the amount of leave
restored, if applicable. If not, an explanation or statement.

Civil Actions: A complete copy of the civil action complaint demonstrating same
issues raised as in compliance matter.

Settlement Agreements: Signed and dated agreement with specific dollar
amounts, if applicable. Also, appropriate documentation of relief is provided.




EEOC FORM
715-01
PARTH

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

United States Coast Guard

Fy 12

STATEMENT of
MODEL PROGRAM
ESSENTIAL ELEMENT
DEFICIENCY:

A copy of the reasonable accommodation procedures was not consistently disseminated
during FY2012 new employee orientation.

OBJECTIVE:

Provide each new employee a copy of the agency procedures to request a reasonable
accommodation during new employee orientation.

RESPONSIBLE OFFICIAL:

United States Coast Guard Assistant Commandant for Human Resources

DATE OBJECTIVE INITIATED:

September 26, 2012

TARGET DATE FOR
COMPLETION OF OBJECTIVE:

December 17, 2012

PLANNED ACTIVITIES TOWARD
COMPLETION OF OBJECTIVE:

A copy of reasonable accommodation procedures was provided to Human Resources
Directorate for dissemination to new employees. Agency will monitor compliance in
FY2013.

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE




EEOC FORM
715-01
PART |

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

United States Coast Guard

Fy 12

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR
A POTENTIAL BARRIER:

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?

Low participation rate of individuals with targeted disabilities
(IWTD) in the workforce. Participation rate of IWTD in the
Coast Guard workforce has remained at or above (0.84%).
The Coast Guard rate is less than the DHS rate and the
Federal goal of 2%.

BARRIER ANALYSIS:

Provide a description of the steps taken and data analyzed to
determine cause of the condition.

Initiated a strategy and developed processes to examine
trends in permanent external hires, separations, changes in
self reporting data, EEO Complaints, reasonable
accommodation requests, and other employment initiatives
impacting increased participation rates of IWTD.

STATEMENT OF IDENTIFIED BARRIER:

Provide a succinct statement of the agency policy, procedure
or practice that has been determined to be the barrier of the
undesired condition.

No Barrier identified. A study of this condition is still being
conducted by members of the Barrier Analysis Tiger Team
(BATT). If a barrier is identified, the BATT will develop a plan
to mitigate the barrier.

OBJECTIVE:

State the alternative or revised agency policy, procedure or
practice to be implemented to correct the undesired
condition.

To determine if there are barriers that inhibits increased
participation of IWTD in the workforce.

RESPONSIBLE OFFICIAL:

LEAD: United States Coast Guard Assistant Commandant for
Human Resources

DATE OBJECTIVE INITIATED:

September 26, 2012

TARGET DATE FOR COMPLETION OF OBJECTIVE:

January 2013




EEOC FORM

715-01 EEO Plan To Eliminate Identified Barrier

PART {

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:

TARGET DATE
(Must be specific)

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE




EEOC FORM
715-01
PART I

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

United States Coast Guard

Fy 12

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR
A POTENTIAL BARRIER:

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?

Low participation rate of Hispanics in the workforce. While
the National Civilian Labor Force's participation rate of
Hispanics is (10.7%), current trends reflect Hispanics
participation rate at the Coast Guard is (5.63%), with males
comprising 3.84% and females 1.88%. Twenty-three
Hispanic employees voluntarily left the agency in FY12,

BARRIER ANALYSIS:

Provide a description of the steps taken and data analyzed to
determine cause of the condition.

Initiated multi-phased strategy and developed processes to
examine trends in permanent external hires, separations,
changes in self identification reporting data, EEC Complaints,
exit surveys and other employment initiatives impacting
increases in Hispanic participation rates.

STATEMENT OF IDENTIFIED BARRIER:

Provide a succinct statement of the agency policy, procedure
or practice that has been determined to be the barrier of the
undesired condition.

No Barrier identified at this time. A study of this condition is
still being conducted by members of the Barrier Analysis
Tiger Team (BATT). If a barrier is identified, the BATT will
develop a plan to mitigate the barrier.

OBJECTIVE:

State the alternative or revised agency policy, procedure or
practice to be implemented to correct the undesired
condition.

To determine if there are barriers that inhibits increased
participation of Hispanics in the workforce.

RESPONSIBLE OFFICIAL:

LEAD: United States Coast Guard Assistant Commandant for
Human Resources

DATE OBJECTIVE INITIATED:

September 26, 2012

TARGET DATE FOR COMPLETION OF OBJECTIVE:

Phase 1: February 2013
Phase 2: June 2013
Phase 3: July 2013




EEOC FORM

715-01 EEO Plan To Eliminate ldentified Barrier

PART |

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:

TARGET DATE
(Must be specific)

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE




EEOC FORM
715-01
PART |

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL
EEO PROGRAM STATUS REPORT

United States Coast Guard

FY __12

STATEMENT OF CONDITION THAT WAS A TRIGGER FOR
A POTENTIAL BARRIER:

Provide a brief narrative describing the condition at issue.

How was the condition recognized as a potential barrier?

Low participation rate of women in the GS - 13 thru GS - 15
grades. While women make up 35% of SESs (consistent with
women participation in the Coast Guard workforce), there is
low participation in the pipeline (GS - 13 thru GS - 15).
Women make up 22% of GS - 13 thru GS - 14, and only
20.35% of GS - 15's. Applicant data for external hiring and
career program development data is unavailable at this time.

BARRIER ANALYSIS:

Provide a description of the steps taken and data analyzed to
determine cause of the condition.

Initiated a multi-phased strategy and developed processes to
examine trends in permanent external hires, separations,
EEO Complaints, survey data and other employment
initiatives impacting increased participation rates of women
in the GS - 13 thru GS - 15 grades.

STATEMENT OF IDENTIFIED BARRIER:

Provide a succinct statement of the agency policy, procedure
or practice that has been determined to be the barrier of the
undesired condition.

No Barrier identified. A study of this condition is still being
conducted by members of the Barrier Analysis Tiger Team
(BATT). If a barrier is identified, the BATT will develop a plan
to mitigate the barrier.

OBJECTIVE:

State the alternative or revised agency policy, procedure or
practice to be implemented to correct the undesired
condition.

To determine if there are barriers that inhibit increased
participation of women in the GS - 13 thru GS - 15 grades.

RESPONSIBLE OFFICIAL:

LEAD: United States Coast Guard Assistant Commandant for
Human Resources
ASSIST: United States Coast Guard Civil Rights Directorate

DATE OBJECTIVE INITIATED:

September 26, 2012

TARGET DATE FOR COMPLETION OF OBJECTIVE:

Phase 1: December 2012
Phase 2: May 2013
Phase 3: August 2013




EEOC FORM

715-01 EEO Plan To Eliminate ldentified Barrier

PART |

PLANNED ACTIVITIES TOWARD COMPLETION OF OBJECTIVE:

TARGET DATE
{Must be specific)

REPORT OF ACCOMPLISHMENTS and MODIFICATIONS TO OBJECTIVE




EEOC FORM

715-01
PARTJ

U.S. Equal Employment Opportunity Commission
FEDERAL AGENCY ANNUAL EEO PROGRAM STATUS REPORT

Special Program Plan for the Recruitment, Hiring, and Advancement of Individuals With
Targeted Disabilities

PART I 1. Agency 1. U.S. Coast Guard
Department
or Agency 1.a. 2" Level 1.a.
Information Component
1.b. 3" Level or 1.b.
lower
PART II Enter FY 2011 FY 2012 Net Change
Employment Actual
Trend and Number at | number % Number % Number Rate of
Special the ... Change
Recruitment
for Individuals o
With Targeted Total Work 8354 100.20 8382 100.(20 28 0.34%
Disabilities | Force o Yo
Reportable 898 39.45% 031 9.68% 40 4.45%
Disability
Targeted 68 0.81% 61 0.73% -7 -10.29%
Disability*

* If the rate of change for persons with targeted disabilities is not equal to or
greater than the rate of change for the total workforce, a barrier analysis should
be conducted (see below).

1. Total Number of Applications Received From *2,050
Persons With Targeted Disabilities during the
reporting period.

2. Total Number of Selections of Individuals with *3
Targeted Disabilities during the reporting period.

*Unfortunately data for hiring persons with Targeted Disabilities is not accurate
because agencies cannot define Targeted Disabilities.




PART III Participation Rates In Agency Employment Programs

Other TOTAL Reportable Targeted Not No
Employment/ Disability Disability Identified Disability

Personnel

Programs # % # % # % # %
3. Competitive 203 210 493 0 0.0 12 5.91 181 89.2
Promotions
4, Non-Competitive 325 27 8.31 2 .62 8 1.97 374 91.9
Promotions
5. Employee 271 31 11.8 0 0.0 11 4.06 228 84.13
Development/Training
5.a. Grades 5-12 192 21 10.95 1 0.52 3 1.56 168 87.5
5.b. Grades 13-14 448 37 8.25 1 0.22 7 1.56 404 90.17
5.c. Grade 15/SES 1964 27 13.77 1 0.51 3 1.53 166 84.69
Development Training
6. Employee Recognition 9605 964 10.0 63 0.66 161 1.68 8480 88.3
and Awards
6.a. Time-Off Awards 79,561 8601 10.8 462 0.58 1270 1.60 69,686 87.6
(Total hrs awarded)
6.b. Cash Awards (total 6,228,759 631,050 10.1 48,780 0.78 107,990 1.73 5,489,719 88.1
$$$ awarded)
6.c. Quality-Step 389 34 8.74 1 0.26 10 2.57 345 88.7
Increase
7. Details and Task Force 0 0 0.0 0 0.0 0 0.0 0 0.0
Assignments




EEOC FORM 715- Special Program Plan for the Recruitment, Hiring, and Advancement of
o1 Individuals With Targeted Disabilities
Part ]
e w
Part IV Agencies with 1,000 or more permanent employees MUST conduct a barrier analysis to
address any barriers to increasing employment opportunities for employees and

L applicants with targeted disabilities using FORM 715-01 PART I. Agencies should
Identification and review their recruitment, hiring, career development, promotion, and retention of

Elimination of individuals with targeted disabilities in order to determine whether there are any
Barriers barriers.
—
Part V Agencies with 1,000 or more permanent employees are to use the space provided below

to describe the strategies and activities that will be undertaken during the coming fiscal
year to maintain a special recruitment program for individuals with targeted disabilities
and to establish specific goals for the employment and advancement of such individuals.
For these purposes, targeted disabilities may be considered as a group. Agency goals
should be set and accomplished in such a manner as will affect measurable progress
from the preceding fiscal year. Agencies are encouraged to set a goal for the hiring of
individuals with targeted disabilities that is at least as high as the anticipated losses
from this group during the next reporting period, with the objective of avoiding a
decrease in the total participation rate of employees with disabilities.

Goals for Targeted
Disabilities

Goals, objectives and strategies described below should focus on internal as well as
external sources of candidates and include discussions of activities undertaken to
identify individuals with targeted disabilities who can be (1) hired; (2) placed in such a
way as to improve possibilities for career development; and (3) advanced to a position
at a higher level or with greater potential than the position currently occupied.

Internal Outreach

Additional one on one interaction with Coast Guard managers to
discuss Schedule A as a hiring option and provide resumes from the
OPM shared list of People with Disabilities Database.

Print and Media

Working with our marketing contract to develop a national print and
media outreach campaign. This campaign tentatively includes:
diversity publications, direct email, internet and new media.




FY13 Tentative Events

We are developing an outreach strategy that focuses on obtaining
new partnerships in addition to growing our current relationships with
organization and affinity groups that concentrate on individuals with
disabilities. We plan to participate in informative workshops that
provide information on the Schedule A appointing authority, Coast
Guard civilian opportunities and the federal hiring process. The
following are tentative events for FY13.

Perspectives on Employment of People with Disabilities, Bethesda,
MD
December 2012

United Spinal Association, Independence Expo
(Location and date) TBD

United Spinal Association, Conference for Women with Disabilities
(Location and date) TBD

American Federation for the Blind, Chicago, IL
April 2013

Death and Hard of Hearing in Government National Training
Conference, Washington, DC

April 2013

Workforce Recruitment Program

The Coast Guard has identified a Recruiter to conduct interviews of
applicants looking to participate in the FY13 Workforce Recruitment
Program. The following university has been assigned to the Coast
Guard.

Florida International University ~ Miami, FL




£

ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DHS U.S. Coast Guard

REPORTING PERIOD: FY 2012

PART - PRE-COMPLAINT ACTIVITIES

E. NON-ADR SETTLEMENTS WITH MONETARY BENEFITS

£EO COUNSELOR COUNSELINGS | INDIVIDUALS | AMOUNT
COUNSELINGS INDIVIDUALS TOTAL| 1 1 $ 5,000.00
JTENTIONALLY LEFT BLANK 1. COMPENSATORY DAMAGES 0 0 ]$ 0.00
2.-BACKPAY/FRONTPAY. 0 0 18—--0.00
3, LUMP SUM PAYMENT 0 0 }s  0.00
ADR INTAKE OFFICER 4. ATTORNEY FEES AND COSTS 1 1 1$ 5,000.00
counseLnG] INpivipuaLs | |5. CONTRIBUTIONS TO FERS # 0 0 $
B. INTENTIONALLY LEFT BLANK 6. $
7. $
TOTAL COMPLETED/ENDED COUNSELINGS F. NON-ADR SETTLEMENTS WITH NON-MONETARY BENEFITS
COUNSELINGS INDIVIDUALS COUNSELINGS ] INDIVIDUALS
TOTAL| 5 5
C. TOTAL COMPLETED/ENDED COUNSELINGS 96 88 1. HIRES 0 0
a. RETROACTIVE 0 0
1. COUNSELED WITHIN 30 DAYS 55 51 b. NON-RETROACTIVE 0 0
2. PROMOQTIONS 0 0
2. COUNSELED WITHIN 31 TO 90 DAYS 40 40 a. RETROACTIVE 0 U
a. COUNSELED WITHIN WRITTEN EXTENSION b. NON-RETROAGTIVE 0 Y
PERIOD NO LONGER THAN 60 DAYS 13 13 3. EXPUNGEMENTS 0 [1]
b. COUNSELED WITHIN 90 DAYS WHERE 4. REASSIGNMENTS 0 0
INDIVIDUAL PARTICIPATED IN ADR 26 26 5. REMOVALS RESCINDED 0 0
¢. COUNSELED WITHIN 31.90 DAYS THAT WERE UNTIMELY 1 1 a. REINSTATEMENT 0 0
3. COUNSELED BEYOND 80 DAYS 1 1 b. VOLUNTARY RESIGNATION 0 0
0 0 6. ACCOMMODATIONS 1 1
7. TRAINING 1 1
8. APOLOGY 0 0
counseLiNG] INDIVIDUALS | [9. DISCIPLINARY ACTIONS 0 0
D. PRE-COMPLAINT ACTIVITIES a. RESCINDED 0 0
1. ON HAND AT THE BEGINNING OF THE b. MODIFIED 0 0
REPORTING PERIOD 10 10 70. PERFORMANCE EVALUATION MODIFIED 2 2
2. INITIATED DURING THE REPORTING PERIOD 102 a5 11. LEAVE RESTORED 0 0
3. COMPLETED/ENDED COUNSELINGS 96 88 12. IMPROVED TERMS/COND 3 3
a. SETTLEMENTS (MONETARY AND 13. FAVORABLE REFERENCE 1 1
NON-MONETARY) 17 17
b. WITHDRAWALS/NO COMPLAINT FILED 36 35 G. ADR SETTLEMENTS WITH MONETARY BENEFITS
Vs c. COUNSELINGS COMPLETED/ENDED IN COUNSELINGS | INDIVIDUALS| AMOUNT
[ REPORTING PERIOD THAT RESULTED TOTAL 3 3 $ 46,200.00
IN COMPLAINT FILINGS IN REPORTING 1. COMPENSATORY DAMAGES 1 1 |s 28,500.00
PERIOD 4 39 2. BACKPAY/FRONTPAY 1 7 Is 7,200.00
d. DECISION TO FILE COMPLAINT PENDING 3. LUMP SUM PAYMENT 0 0 Is 0.00
AT THE END OF THE REPORTING PERIOD 2 2 4. ATTORNEY FEES AND COSTS 2 2 $ 9,500.00
4. COUNSELINGS PENDING AT THE END OF THE 5. $
REPORTING PERIOD 16 16 s 3
7. $
T ST T ~ - TR =]
H. ADR SETTLEMENTS WITH NON-MONETARY BENEFITS
COUNSELINGS | INDIVIDUALS Ji- = -3i
TOTAL| 12 12 ! <
1. HIRES 0 0 2l
a. RETROACTIVE 0 0 s &
b. NON-RETROACTIVE ) 0 Hige |
2. PROMOTIONS 0 0 " £
a. RETROACTIVE 0 0 |
b. NON-RETROACTIVE 0 0 |
3. EXPUNGEMENTS 0 0 1
4. REASSIGNMENTS 0 0
5. REMOVALS RESCINDED 1 1
a. REINSTATEMENT 0 0
b. VOLUNTARY RESIGNATION 1 1
6. ACCOMMODATIONS 0 0
7. TRAINING 2 2
{s. APoLOGY 0 0
9, DISCIPLINARY ACTIONS 1 1 i
a. RESCINDED 0 0 §
b. MODIFIED 1 1 |
10. PERFORMANCE EVALUATION MODIFIED K} 3 |
11. LEAVE RESTORED 1 1 |
12._IMPROVED TERMS/CONDIT 6 6 i
13. FAVORABLE REFERENCES 2 L 2 !
: SeatiaT s Coge Ry -4
). NON-ADR SETTLEMENTS
COUNSELINGS INDIVIDUALS i
\ TOTAL 5 5

EEOC FORM 462 (REVISED APR 2011)
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DHS U.S. Coast Guard

REPORTING PERIOD: FY 2012

——
T Il - FORMAL COMPLAINT ACTIVITIES

PART Ill - AGENCY RESOURCES, TRAINING, REPORTING LINE

58 A. COMPLAINTS ON HAND AT THE BEGINNING A. AGENCY & CONTRACT RESOURCES
OF THE REPORTING PERIOD [ AGENCY CONTRACT
[z o b ~INUMBER]PERCENT] NUMBER|PERCENT
45 B. COMPLAINTS FILED 1. WORK FORCE pe T :
a. TOTAL WORK FORCE 10309
3 C. REMANDS (sum of lines C1+C2+C3) b. PERMANENT EMPLOYEES| 8382 Si‘é‘x- : B
2 C.1. REMANDS (NOT INCLUDED IN A OR B) 2. COUNSELOR 4 HEin gl ] [ 3
1 C.2. REMANDS (INCLUDED IN A OR B) a. FULL-TIME 42 1100.00] O 0.00
0 C.3. NUMBER OF ADDITIONAL REMANDS IN THIS REPORTING b. PART-TIME 0 0.00 0 0.00 |
PERIOD THAT ARE NOT CAPTURED IN C.1 OR C.2 ABOVE c. COLLATERAL DUTY 0 0.00 0 0.00 |
0 C.4. ADDITIONAL CLOSURES IN THIS REPORTING PERIOD NOT :] .
REFLECTED IN F. OR H. THAT RESULTED FROM REMANDS [3. INVESTIGATOR o || 12 =W T gt
= FULLTIVE 0 o000 [ 12 [1000 X
105 D. TOTAL COMPLAINTS (sum of lines A+B+C1) b. PART-TIME 0 0.00 0 0.00
c. COLLATERAL DUTY 0 0.00 0 0.00
99 E. COMPLAINTS IN LINE D THAT WERE NOT CONSOLIDATED
4. COUNSELOR/INVESTIGATOR o] - <5 0 [N
45 F. COMPLAINTS IN LINE E CLOSED DURING REPORT PERIOD a. FULL-TIME 0 0.00 0 0.00 i
b. PART-TIME 0 0.00 0 000§
6 G. COMPLAINTS IN LINE D THAT WERE CONSOLIDATED ¢. COLLATERAL DUTY 0 0.00 0 ooo |
B. AGENCY & CONTRACT STAFF TRAINING
6 H. COMPLAINTS IN LINE G CLOSED DURING REPORT PERIOD
COUNSELORS INVESTIGATORS |COUNS/INVESTIG
55 I. COMPLAINTS ON HAND AT THE END OF THE iy acency | contracT| Acency | conTRacT| AGENCY | CONTRACT
REPORTING PERIOD (Line D - (F+H)) + [(C2 + C3) - C4] 1. NEW STAFF - TOTAL 10 0 0 0 0 0
a. STAFF RECEIVING REQUIRED
43 J. INDIVIDUALS FILING COMPLAINTS (Complainants) 32 OR MORE HOURS 5 0 0 0 0 0
b. STAFF RECEIVING 8 OR MORE
K. NUMBER OF JOINT PROCESSING UNITS FROM HOURS, USUALLY GIVEN TO 0 0 0 0 0 0
CONSOLIDATION OF COMPLAINTS EXPERIENCED STAFF
c. STAFF RECEIVING NO
gL TRAINING AT ALL 5 0 0 0
2. EXPERIENCED STAFF - TOTAL 32 12 0
a. STAFF RECEIVING REQUIRED
8 OR MORE HOURS 29 12 0
b. STAFF RECEIVING 32 OR
MORE HOURS, GENERALLY 3 0 0 0 0 0
GIVEN TO NEW STAFF
c. STAFF RECEIVING NO
TRAINING AT ALL 0 0 0 0 0 0
C. REPORTING LINE
1 EEO DIRECTOR'S NAME: Terri Dickerson
1a. DOES THE EEO DIRECTOR REPORT YES NO
TO THE AGENCY HEAD? v

2. IF NO, WHO DOES THE EEO DIRECTOR REPORT T0?

PPERSON:

TITLE:

WHO IS RESPONSIBLE FOR THE DAY-TO-DAY OPERATION OF THE EEO
PROGRAM IN YOUR DEPARTMENT/AGENCY/ORGANIZATION?
persoN: Francine Blyther

3.

nie: Chief, Office of Civil Rights Operations

4 WHO DOES THAT PERSON REPORT TO?
pERSON:  Terri Dickerson

rre:  Director, Civil Rights Directorate

EEOC FORM 462 (REVISED APR 2011}
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)
\GENCY OR DEPARTMENT DHS U S. Coast Guard REPORTING PERIOD: FY 2012

2 bl *‘z:._x_.!..__.___.. L._..'_.;.*-‘ e i 0 . 2 -_ . a:.__ﬁ 4
PARTV - SUMMARY OF CLOSURES BY STATUTE

A. STATUTE (IF A SINGLE COMPLAINT HAS MULTIPLE STATUTES RECORD EACH ON THE APPROPRIATE LINE.)
43 1. TITLE Vii
1a. PREGNANCY DISCRIMINATION ACT (PDA)

16 2. AGE DISRIMINATION IN EMPLOYMENT ACT (ADEA)

22 3. REHABILITATION ACT

0 4. EQUAL PAY ACT (EPA)

0 5. GENETIC INFORMATION NONDISCRIMINATION ACT (GINA)

WB TOTAL BY STATUTES

a1 THIS NUMBER MAY BE LARGER THAN THE TOTAL NUMBER OF COMPLAINTS CLOSED.
(A1 +A1a+A2+A3+A4+A5)

ARTVI - SUMMARY OF CLOSURES BY TCATEGORY

TOTAL TOTAL AVERAGE
NUMBER DAYS DAYS
A. TOTAL NUMBER OF CLOSURES _ (142+3) 51 19963 391.43
1. WITHDRAWALS 6 852 142.00
a. NON-ADR WITHDRAWALS 6 852 142.00
b. ADR WITHDRAWALS 0 0 0.00
2. SETTLEMENTS 12 5367 447.25
a. NON-ADR SETTLEMENTS 10 5089 508.90
b. ADR SETTLEMENTS 2 278 139.00
3. FINAL AGENCY ACTIONS | (B+C) 33 13744 416.48
B. FINAL AGENCY DECISIONS WITHOUT AN ADMINISTRATIVE JUDGE DECISION (1+2+3) 24 6358 264.92
1. FINDING DISCRIMINATION 0 0 0.00
2. FINDING NO DISCRIMINATION 17 5330 313.53
3. DISMISSAL OF COMPLAINTS 7 1028 146.86
C. FINAL AGENCY ORDERS WITH AN ADMINISTRATIVE JUDGE (AJ) DECISION (1+2) 9 7386 820.67
1. AJ DECISION FULLY IMPLEMENTED (a+b+c) 9 7386 820.67
(a) FINDING DISCRIMINATION 1 901 901.00
(b) FINDING NO DISCRIMINATION 6 5280 880.00
{c) DISMISSAL OF COMPLAINTS 2 1205 602.50
2. AJ DECISION NOT FULLY IMPLEMENTED (a+b+c) 0 0 0.00
(a) FINDING DISCRIMINATION (i+ii+iii) 0 0 0.00
i. AGENCY APPEALED FINDING BUT NOT REMEDY 0 0 0.00
ii. AGENCY APPEALED REMEDY BUT NOT FINDING 0 0 0.00
iii. AGENCY APPEALED BOTH FINDING AND REMEDY 0 0 0.00
(b) FINDING NO DISCRIMINATION 0 0 0.00
(c) DISMISSAL OF COMPLAINTS 0 0 0.00

EEOC FORM 462 (REVISED APR 2011) page 5



ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

NCY OR DEPARTMENT: QHS ! ! S §23§t Guard REPORTING PERIOD: FY 2_01 2
| o e Te e oo ST R T S R R R e R T e TR
PARTVI- SUMMARYOFCLOSURESBYCATEGORY(Cmumuem
TOTAL TOTAL AVERAGE
| | NUMBER DAYS DAYS
D. FINAL AGENCY MERIT DECISIONS (FAD) ISSUED (1+2+3+4) 17 1025 oU.29
1. COMPLAINANT REQUESTED IMMEDIATE FAD (1a+1b) 7 o19 /4.14
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF FAD REQUEST 4 199 49.75
b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND RECEIPT OF FAD REQUEST 3 32U 106.67
2. COMPLAINANT DID NOT ELECT HEARING OR FAD (2a+2b) / 353 20.43
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF END OF 30-DAY ELECTION PERIOD 7 393 20.43
b. AGENCY ISSUED FAD MORE THAN 60 DAYS BEYOND END OF 30-DAY ELECTION PERIOD Y 0 0.00
3. HEARING REQUESTED; AJ RETURNED CASE TO AGENCY FOR FAD WITHOUT AJ DECISION (3a+3b) 1 99 90.0U
a. AGENCY ISSUED FAD WITHIN 60 DAYS OF RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE| 1 90 - 95.00
b. AGENCY ISSUED FAD MORE THAN 60 DAYS AFTER RECEIPT OF AJ RETURNED CASE FOR FAD ISSUANCE v U 0.00
4. FINAL AGENCY DECISION ISSUED ON A MIXED CASE (4a+4b) 2 98 49.00
a. AGENCY ISSUED FAD WITHIN 45 DAYS AFTER INVESTIGATION 1 44 44.00
b. AGENCY ISSUED FAD MORE THAN 45 DAYS AFTER INVESTIGATION 1 o4 24.00
: e %0 A A PR ]
PART VIl - SUMMARYOFFORMALCOMPLANTSCLOSEDBYTYPESOFBENEHTS
NUMBER AMOUNT
A. TOTAL COMPLAINTS CLOSED WITH BENEFITS ' | 13 _ Fan
B. TOTAL CLOSURES WITH MONETARY BENEFITS TO COMPLAINANT 10 $ 245 486.34
1. BACK PAY/FRONT PAY 0 $ 0.00
2. LUMP SUM PAYMENT 3 $ 85,000.00
COMPENSATORY DAMAGES 3 $ 89,635.14
4. ATTORNEY FEES AND COSTS 7 $ 70,851.20
D. INTENTIONALLY LEFT BLANK B ey T R R L
E. TOTAL CLOSURES WITH NON-MONETARY BENEFITS TO COMPLAINANT j 10 R '
F. TYPES OF BENEFITS IN NON-MONETARY CLOSURES [ N ronerany BENErTs s wets | " onty now-ONETARY BENERTD
1. HIRES 0

a. RETROACTIVE
b. NON-RETROACTIVE
2. PROMOTIONS
a. RETROACTIVE
b. NON-RETROACTIVE
3. EXPUNGEMENTS
4. REASSIGNMENTS
REMOVALS RESCINDED
a. REINSTATEMENT
b. VOLUNTARY RESIGNATION
ACCOMMODATIONS
TRAINING
APOLOGY
DISCIPLINARY ACTIONS
a. RESCINDED
b. MODIFIED
10. PERFORMANCE EVALUATION MODIFIED
11. LEAVE RESTORED
IMPROVED TERMS/CONDITIONS OF EMPLOYMENT

AVORABLE BEFERENCES
LnETAl
EEOC FORM 462 (REVISED APR 2011)

oI IN|®
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS
(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)
JENCY OR DEPARTMENT: DHS U.s. Coast Guard REPORTING PERIOD: FY 2012
PART Vil - SUMMARY OF PENDING COMPLAINTS BY CATEGORY
NUMBER NUMBER AVERAGE NUMBER OF DAYS PENDING
A. TOTAL COMPLAINTS PENDING (SAME AS PART II Line 1) PENDING | OF DAYS DAYS FOR OLDEST CASE
(1+1a+2+3+4) 55 23240 (B EAERRE AT
1. COMPLAINTS PENDING WRITTEN NOTIFICATION 0 0 0.00 0
{Acknowledgement Letter)
1a. COMPLAINTS PENDING DECISION TO ACCEPT/DISMISS 2 G e -
2. COMPLAINTS PENDING IN INVESTIGATION 17 2154 126.71 307
3. COMPLAINTS PENDING IN HEARINGS 32 20093 627.91 1811
4. COMPLAINTS PENDING A FINAL AGENCY ACTION 4 947 236.75 257
e e o R o Ry s g I S wte i
“PARTIX - SUMMARY OF INVESTIGATIONS COMPLETED
3 L L AR I TOTAL TOTAL DAYS AVERAGE
A INVESTIGATIONS COMPLETED DURING REPORTING PERIOD (1+3) 39 8026 205.79
1. INVESTIGATIONS COMPLETED BY AGENCY PERSONNEL (a+b+c) 0 0 0.00
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 0 0 0.00
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 0 0 0.00
1. TIMELY COMPLETED INVESTIGATIONS 0 0 0.00
2. UNTIMELY COMPLETED INVESTIGATIONS 0 0 0.00
c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 0 o 0.00
2. AGENCY INVESTIGATION COSTS s 0.00 |mBNmSNls  0.00
3. INVESTIGATIONS COMPLETED BY CONTRACTORS (a+b+c) 39 8026 205.79
a. INVESTIGATIONS COMPLETED IN 180 DAYS OR LESS 21 3471 165.29
b. INVESTIGATIONS COMPLETED IN 181 - 360 DAYS 18 4555 253.06
1. TIMELY COMPLETED INVESTIGATIONS 18 4555 253.06
2. UNTIMELY COMPLETED INVESTIGATIONS 0 0 0.00
c. INVESTIGATIONS COMPLETED IN 361 OR MORE DAYS 0 0 0.00
4. CONTRACTOR INVESTIGATION COSTS $139,461.00 [0~ s 3575.92

EEOC FORM 462 (REVISED APR 2011)
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ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

(REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

(’ " INCY OR DEPARTMENT:

DHS U S. Coast Guard

_REPORTING PERIOD: FY 2012

PART X - SUMMARY OF ADR PROGRAM ACTIVITIES

INFORMAL PHASE (PRE-COMPLAINT)

A. INTENTIONALLY LEFT BLANK

2. INTENTIONALLY LEFT BLANK

EEQC FORM 462 {REVISED APR 2011)

B._ADR ACTIONS IN COMPLETED/ENDED COUNSELINGS COUNSELINGS | INDIVIDUALS
1. ADR OFFERED BY AGENCY 93 85
2 REJECTED BY INDIVIDUAL (COUNSELEE) 60 56
3. INTENTIONALLY LEFT BLANK ;
4. TOTAL ACCEPTED INTO ADR PROGRAM 33 32
C. ADR RESOURCES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 22 21
1, INHOUSE 11 10
2 ANOTHER FEDERAL AGENCY 1 "
3. PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS,
BAR ASSOGIATIONS, INDIVIDUAL VOLUNTEERS
OR COLLEGE/UNIVERSITY PERSONNEL) 0
4 MULTIPLE RESOURCES USED (Please specify in a comment box) 0
5 FEDERAL EXECUTIVE BOARD 0 0
5.
. ] i b COUNSELINGS | INDIVIDUALS DAYS AVERAGE DAYS
D. ADR TECHNIQUES USED IN COMPLETED/ENDED COUNSELINGS (TOTALS) 22 21 1054 47.91
1. MEDIATION 21 20 1044 49.71
2 SETTLEMENT CONFERENCES 0 0 0.00
s EARLY NEUTRAL EVALUATIONS 0 0 0 0.00
4 FACTFINDING 0 0 0 0.00
5. FACILITATION 1 1 10 10.00
6 OMBUDSMAN 0 0 0 0.00
7. PEER REVIEW 0 0 0 0.00
8. MULTIPLE TECHNIQUES USED (Please specify in a comment box) 0 0 0 0.00
9.
10.
11.
E. STATUS OF ADR CASES IN COMPLETED/ENDED COUNSELINGS COUNSELINGS | INDIVIDUALS DAYS AVERAGE DAYS
1. TOTAL CLOSED 33 32 1462 44.30
a  SETTLEMENTS WITH BENEFITS (Monetary and Non-monetary) 12 12 518 43.17
b.  NO FORMAL COMPLAINT FILED 7 7 166 23.71
¢ COMPLAINT FILED
i. NO RESOLUTION 461 51.22
ii. NO ADR ATTEMPT (aka Part X.E.1.d) 5 5 317 63.40
DECISION TO FILE COMPLAINT PENDING AT THE END OF THE
e. REPORTING PERIOD




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

{REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

AGENCY OR DEPARTMENT: DHS U S Coast Guard _

REPORTING PERIOD FY 201 2

PART X1 - SUMMARY OF ADR PROGRAM ACTIVITIES

B. ADR ACTIONS IN COMPLAINT CLOSURES

COMPLAINTS

FORMAL PHASE (COMPLAINT FILED)

COMPLAINANTS

1 ADR OFFERED BY AGENCY

2. REJECTED BY COMPLAINANT

3. INTENTIONALLY LEFT BLANK

4. TOTAL ACCEPTED INTO ADR PROGRAM

18

15

14

4

C. ADR RESOURCES USED IN COMPLAINT CLOSURES (TOTALS)

1 INHOUSE

2. ANOTHER FEDERAL AGENCY

3. PRIVATE ORGANIZATIONS, (e.g., CONTRACTORS,

BAR ASSOCIATIONS, INDIVIDUAL VOLUNTEERS

OR COLLEGE/UNIVERSITY PERSONNEL)

MULTIPLE RESOURCES USED (Please specify in a comment box)
FEDERAL EXECUTIVE BOARD

N oA

D. ADR TECHNIQUES USED IN COMPLAINT CLOSURES (TOTALS)

W =k

Qo —| -

olo|o

(=] =} o]

COMPLAINTS

COMPLAINANTS DAYS AVERAGE DAYS

131 32.75

1. MEDIATION

SETTLEMENT CONFERENCES
EARLY NEUTRAL EVALUATIONS
FACTFINDING

FACILITATION

OMBUDSMAN

MINI-TRIALS

PEER REVIEW

9. MULTIPLE TECHNIQUES USED (Please specify in a comment box)
10.

11.

12.

ONO AN

27.00

0.00

0.00

0.00

50.00

0.00

0.00

0.00

ool |=|oelow ™

o lolop |~ |olo|ek |
o lojok Dloelo®

0.00

"E. STATUS OF CASES IN COMPLAINT CLOSURES

COMPLAINTS

COMPLAINANTS DAYS AVERAGE DAYS

1. TOTAL CLOSED
a. SETTLEMENTS WITH BENEFITS (Monstary and Non.monetary)
b. WITHDRAWAL FROM EEO PROCESS
c. NORESOLUTION
d. NOADR ATTEMPT

4 131 32.75

2 57 28.50

0 0 0.00

2 74 37.00

2. INTENTIONALLY LEFT BLANK

F. BENEFITS RECEIVED

O IN O

COMPLAINTS

0] 0 0.00

COMPLAINANTS AMOUNT

1. MONETARY (INSERT TOTALS)

36,500.00

. COMPENSATORY DAMAGES

29,5600.00

. BACKPAY/FRONTPAY

0.00

. LUMP SUM

0.00

. ATTORNEY FEES AND COSTS

—|o|o| =

7,000.00

~|ofo|-
ARG A G

ON MONETARY (INSERT TOTALS)

o|zw|~|o|alo|oc|e

. HIRES

i. RETROACTIVE

i. NON-RETROACTIVE

b. PROMOTIONS

i. RETROACTIVE

ii. NON-RETROACTIVE

c. EXPUNGEMENTS

d. REASSIGNMENTS

e. REMOVALS RESCINDED

i. REINSTATEMENT

ii. VOLUNTARY RESIGNATION

ACCOMMODATIONS

TRAINING

APOLOGY

~lzke |~

DISCIPLINARY ACTIONS

i. RESCINDED

ii. MODIFIED

j. PERFORMANCE EVALUATION MODIFIED

k. LEAVE RESTORED

e b (=] (=] (o] [a][o](a](a] o] o] o] o] o] o] ol o} o} =] V]

e i elle]lalle][a)le] o) o] olle] o] oF o] ol o] o =] \M

m.

e
EEOC FORM 462 (REVISED APR 2011)




ANNUAL FEDERAL EQUAL EMPLOYMENT OPPORTUNITY
STATISTICAL REPORT OF DISCRIMINATION COMPLAINTS

( (REPORTING PERIOD BEGINS OCTOBER 1ST AND ENDS SEPTEMBER 30TH)

=

AGENCY OR DEPARTMENT: DHS U.S. Coast Guard RRTING PERIOD: FY 50

Ty

T

ES

"PART XIl - SUMMARY OF EEO ADR PROGRAM ACTIVITI

EEO ADR RESOURCES

. NO LONGER COLLECTED

_ EMPLOYEES THAT CAN PARTICIPATE IN EEO ADR

C. RESOURCES THAT MANAGE EEO ADR PROGRAM (DOES NOT
INCLUDE NEUTRALS AS REPORTED IN PARTS X. & XI.)
1. IN-HOUSE FULL TIME (40 HOURS EEO ADR ONLY)
IN-HOUSE PART TIME (32 HOURS EEO ADR ONLY)

2
3. IN-HOUSE COLLATERAL DUTY (OTHERS/NON-CONTRACT)
4.  CONTRACT (ANOTHER FEDERAL AGENCY/PRIVATE ORGANIZATIONS)

AMOUNT
D. EEO ADR FUNDING SPENT 3 36,417.00

E. EEO ADR CONTACT INFORMATION

1. NAME OF EEO ADR PROGRAM DIRECTOR / MANAGER  Kimberly Day-Lewis

OTITLE ADR Manager

3. TELEPHONE NUMBER 202-372-4512 4.emaiL_Kimberly.Day-Lewis @uscg.mil

F. EEO ADR PROGRAM INFORMATION

YES NO
1. Does the agency require the alleged responsible management official to participate in EEQ ADR? X
1a. If yes, is there a written policy requiring the participation? X

2. Does the alleged responsible management official have a role in deciding if the case is appropriate for EEO ADR? X

CERTIFICATION AND CONTACT INFORMATION

i certify that the EEQ complaint data contained in this report, EEOC Form 462, Annual Federal Equal Employment Opportunity Statistical
Report of Discrimination Complaints, for the reporting period October 1, 2011 through September 30, 2012, is accurate and complete.

INAME AND TITLE OF CERTIFYING OFFICIAL: _ Barbara V Stewart, Chief, Solutions and Complaints

ISIGNATURE OF CERTIFYING OFFICIAL: (Enter PIN here to serve as your electronic signature)

pate: 10/15/2012  1E EpHONE NUMBER: 202-372-4524 E-MAIL: barbara.v.stewart@uscg.mil

Barbara V Stewart, Chief

|NAME AND TITLE OF PREPARER:
|DATE: 10/15/2012  tg epronE NUMBER:  202-372-4524 Emal:  barbara.v.stewart@uscg.mil

The FY 2012 report (with the PIN entered) is due on or before October 31, 2012.

~~ FORM 462 (REVISED MARCH 2011)

.__{.-
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Appendix A - Comments

AGENCY: DHS U.S. Coast Guard - YEAR: 2012

bl

+8CG - I1.B - 4 cases were pending the decision to file a formal complaint at the end of fiscal year 2011. These four complainant each filed a formal complaint
during fiscal year 2012.

USCG - Il.J - 4 cases were pending the decision to file a formal complaint at the end of fiscal year 2011. These four complainant each filed a formal complaint
during fiscal year 2012.

Part3
USCG - Ill.B.1.c Coun/Agency - Five new hires were brought on at the end of the reporting period and were unable to attend a 32 hour new counselor course.

Part 8
USCG - VIII.A.3 Pending Oldest Case - Anne Niccoli, Agency Number: HS-USCG-02524-2007; EEOC Hearing Number: 520-2008-00481X.

Part 10
USCG - X.D Days - The days are correct.
USCG - X.E.1 Days - The Days are correct.

Part 11
USCG - XI.D Days - The days are correct.
USCG - XI.E.1 Days - The days are correct.

Part 12
USCG - XII.C.1 In House Full Time - We have two individuals whose only responsibility is to manage the ADR process. They do not perform any mediation function

beside managing the program.
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EQUAL @PPORTUNIT
POLICY STATEMENT

| Everyone should expect and demand the opportunity to work, develop and achieve
- his or her full potentizl, whether erving as a member on active duty, drilling
Reservist, civilian employee or Auxili y volunieer, Adherence to Equal Opportunity
principles .2nd our core values of Honor Respect and Devotion to Duty, will premote
positive command climates and enhance mission readiness and execution.

B s LA
=
AN

A

O

Everyone in the Coast Guard must work together to eliminaie all forms of
& diccriminaiion that violate law or policy and eliminate any actions that discriminatorily
# B impect our workforce, those seeking Coast Guard employment and those receiving
benefits from Coast Guard-sponsored programs.

Al Coast Guard personnel shall:

* Reach out widely and in previously untapped markets to identify highly qualified
applicants for enlistment, officer accession, civilian employment and Auxiliary
enrollment;

° Recruit, retain. train, develop, promote, reward and deploy a highly capable,
diverse workforce in a fair and consistent manner on the basis of merit;

= Provide reasonahle accommodations for qualified applicants and employees with
disabilities;

° Maintain a work environment free from unlawful discrimination, reprisal and
harassment;

* Ensure all men and women of the Coast Guard are educated about their rights
and responsibilities under federal civil rights laws; and

* Act promptly, appropriately and effectively to endorse this policy and to ensure
personal accountability by members of the Coast Guard.

| epect every member of our workforce at all levels to respect their shipmaies, treat
them fairly and equally and hold, s¢ that do not demonstrate these values
accountable. \




THE COMMANDANT OF THE UNITED STATES COAST GUARD
Washington, DC 20593

ANTI-DISCRIMINATION and
ANTI-HARASSMENT POLICY STATEMENT

I am committed to providing a worl environment free from discrimination and
harassment. Our mission succe s depends upon it. Our core values of Honor,
Respect and Devotion to Duty demand it. Federal law and policy require it. Coast
Guard men and women deserve nothing les- .

We will do this by creating command climates and work environments that promote

¥ inclusion, equity and respect. Every member of the workforce should be familiar with

. Coast Guard Equal Employment Opportunity (EEO) policies and should take

# proactive measures to prevent all forms of discrimination and harassment. We must

~ eliminate conduct that unreasonably interferes with an individual's work performance

‘W or creates an intimidating, offensive, or hostile work environment on the basis of an
@ individual's race, color, religion, sex, sexual orientation, national origin, age,

f- disability, marital status, parental status, political affiliation, engagement in any

D protected EEO activity, or any other basis protected by law.

- Behavior that constitutes harassment should be reported to leaders and managers;
leaders and managers must take prompt and appropriate corrective action. Reports
and responses should be in accordance with Coast Guard Anti-harassment and Hate
Incident Procedures. Reports of harassment can also be made to local Civil Rights
or Human Resources Offices. Reprisal or threats of reprisal against individuals who
report unlawful discrimination or harassment will not be tolerated.

Performing our duty to act responsibly and respect our shipmates will create work
environments in which every member of the workforce has an equal opportunity to
achieve their full potential, contribuies i Guard missions and thrive.




-THE COMMANDANT OF THE UNITEDSTATES COAST GUARD
Washington, DC 20593

DIVERSITY
POLICY STATEMENT

Diversity, though not easily captured in a single definition, - llow. ] o Co 't Guard to
benefit from the talents, abilities, ideas and viewpoints of & workforce dre wn from the
. richness of American society, including men, women, minority groups, people with
| disabilites and veterans. It is achieved by using two key enablers: providing
~ unfetlered enlistment, appointment or employment opportunities to all qualified
| citizens equally, and creating and sustaining an organizational climate in which
. people of diverse backgrounds, cultures, races, religions, ethnicities and experience
- are fully included, valued and respected.

piam LSBT

e

Diversity is vital to mission readiness and excellence. Diversity sparks innovation by
incorporating new approaches and fresh perspectives to problem solving. Attracting
and employing a diverse and talented team of active duty, reserve, civilian and
Auxiliary members ulimately enables us to better perform our challenging maritime

missions.

TR v e e

S Ry e v

S

We must strive to create a climate of equity that fosters an environment where all
individuals have the opportunity to prosper, advance in their careers and contribute
their utmost to Coast Guard missions. We must strive to ensure that our Coast
Guard recruits, retains and sustains a diverse, talented and highly skilled workforce.
Our Diversity Strategic Action Plan will guide our efforts to achieve these goals. |
encourage all members of our workforce to become familiar with the plan located on

‘our diversity website http://www.uscg.mil/diversity/. -

e

£

i

ey

ey

Sy T

s e,

e e

o

I'am personally committed to making the Coast Guard the Service of choice for all
Americans who seek to serve our Nation and its people. Achievement of this goal is
an all-hands evolution, il ﬂ\\
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Selections for Internal
Competitive Promotions for
Major Occupations by Race,

Ethnicity and Sex

Table A9

(Data unavailable to populate table)
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Internal Selections for Senior
Level Positions (GS 13, GS
15, and SES) by Race,
Ethnicity and Sex
(Permanent Employees)

Table All

(Data table incomplete)



"pasunouue uonisod oy} J0j Wy} AJijend Jey} SaLIdS |[e ul pue ucm._m Aed 19M0] 1xU 3y} U Sa3Kodwd |8 = ,]00d Juedljddy JUBA|IY,
toog jueanddy juzaaa

. g . . . . [EIREIERS
%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 [ %000 | %001 %
4] 0 0 0 0 [ 0 0 [} 0 [} [ [} 0 #

payjtjen)

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % :

#

. . . . . . . . . . . . . . PaA1RIY

%000 | %000 | %000 | %000 | %000 | %000 [ %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % :

suonednddy [vjo],
#

SHS :AduvdeA Jo (s)apeln

oo yueayddy jueasppyl

o . . . . . . . . . . . . . . RS
%000 | %000 | %000 | %000 | %000 | %000 | %000 { %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 %
0 0 0 0 0 0 0 0 Y 1 0 < 0 0 ¥

. . . . . . . . . . . . . . payenQ)

%000 | %000 | %000 | %000 [ %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % :

#

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % PaARIY
‘ suoneaddy w301
SI-SO :AduedeA jo (s)apein

oo yuranddy jueaspyl

9 . . . . . . . . [EREER

%000 | %000 | %000 | %000 | %000 | %000 | %000 { %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 %

[} 0 0 (4 0 0 0 1 (4 1 S (44 0 0 #
000 . . . . . . . . . . . . . payyijenQ)
%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % :
#

%000 | %000 [ %000 | %000 | %000 | %000 | %000 | %000 { %000 { %000 | %000 | %000 | %000 | %000 | %000 { %000 | %001 % PAARINY
. suonednddy [ejo
$1-SO :AduBdEA JO (s)apein)

100 Juediddy jueasjayl

. o . . . . . . . . . . . . . . Pa3a9es

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 %

0 0 0 0 0 0 £ £ ¥ 9 114 Ls [4 z #
ornn: - . . . . . . . . . . . . . . payienQ)
%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % :
#

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %001 % paARRIY
y suonedrjddy [eyo],
€1-S9O :Aduedep jo (s)apein)

sy | opew ajeway | ojew spway | ojews appuyy | ojew sjway | epew spwdy | apw seway | opew spway | opew [ v

Japugfsy
xRl JANEN BYSBY 10 e 13 10 wers ugdLIRUWY .
asow g0 oML | uepuy neaauy | 2H0d WO v uBIISY 10 Xy Hum ouney
UEHEMEH JA1UN 10 duedsiyg ADYOINI0OM aInud ], juswAojdwy
oupery 0 nuedsiy -uoN TVLOL
ALIDINHLA/ADVYE

Xag pue Apiumpg/edey 4q (SAS ANV ‘ST SD PI/€1 SO) SNOLLISOd TAATT HOINAS Y04 SNOLLOATAS TYNYALNI 11V dlqeL




Participation in Career
Development by Race,
Ethnicity and Sex
(Permanent Employees)

Table A12

(Data unavailable to populate table)



i —

‘wetSoxd juswdofarap 134k 3y} 10) 3|qiSi[d sapel3d Aed uj saafojdws [[e sapn[dui , ,[00d JUBASIY,

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 [ %000 | %000 | %000 | %001 |%
4 syuednaed

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 [ %000 | %000 | %000 { %000 | %000 [ %000 | %000 | %000 | %00T |%
# panddy,
o | 100J 3UBAIY
" S)o§
:SAS pUE §[ SO J0] swea3odd judwdolpad( 13d1e)

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 [ %000 | %000 | %000 | %00T |%
4 syuedinaed

%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %00T |%
# payddy
o | 1004 1uBAIPY
- swrs

ALDINHLY/ADVA

p1 - €1 SO J10] sweagoad Judwdopaa( 13318
%00°0 %00 0 %000 %00'0 %00 0 %00 0 %00 0 %000 %00 0 %00 0 %00 0 %00 0 %000 %000 %000 %000 %00T | %
4 syuedionaed
%00 0 %000 %000 %00'0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00T | %
# payddy
o | 100d JUBAIY
" S)0[§]
171 - S SO J10j sweadoad juswdopas( 13348)
aeLway ajew L] apew oWy ajpw a|Bwa) oew ajewa) opew o[Eway ajew o[ew?ay ajew aeug) _ apew _ v
Japue|sy
fS2oea 340w J0 OM ] SALEN BASEIY 10 e YO 10 ugisy ueaLUY E 1]
uBIpuj] UBdLIdWY : : uedLyy 10 Yoepg MM ° d 2JNuUd J,
UBIEMEBH JAIEN une 10 duedsiH ADUOIHOM
yudmAordwyg
ounery 1o duedsif] -uoN TVLOL

Xag pue fpruy g ey Aq uonpnqrusiq - ENTNJOTIATA YATWVD NI NOLLVAIDLLYV TIV 3qeL




591 1907 600T £961 ¥01T 780C 8rIT Lb61 912 0061 £50T $561 9L1T 807 Uy 8L LAY
S8SI1 | 8TErl 0 810b 0 0 186 91+8 €0z9s | ozeee | eesczr | 6L190% | 86161 | svL8T | ve99le | Tiover | goLois Jyauag w0l
%081 | %081 | %000 | %I1s0 | %000 | %000 | %621 | %01 | %v69 | %98°€ | %956C | %95Ly | %90T | %09€ | %Iy | %SESS | %001 | o e

L L 0 z 0 0 S b Lz Sl SI1 $81 8 2l 791 L 68¢ 4
(ISO) saseasduy dayg LAyend
yizl 44| 9741 F44| 6011 ¥911 £1¢1 £Z€1 08zl 9111 el 914 SPIl LETT 84Tl +0z1 L1zl _ Junoury sgeIaAy]

Tie9 | €Lbool | €148 £61pE | PSS z0e91 | oozeL | eecetn | cooLsy | zeeove | oeezzon | serzsze | oeeg6 | 60LEIT | T68TTLI | £80811% | SLEOTSS junowry [e30]
%30T | %I81 | %S10 | %850 | %010 | %620 | %SI'T | %s81 | %bvL | %8t'9 | %EI'LL | %0E9S | %ILT | %e6'e | %9L8T | %rTIL | %001 | u2AIS)

143 L8 L 8T < ¥l 39 68 LSE 413 w8 70LT 8 881 08¢l 61+E 66Ly | | SPIEAY USED [BIOL
+10S$ Sp1eMY yse)

(443 6T 00§ 1Lz L1 002 19¢ 09¢ 861 08¢ 1243 743 (414 L6T 913 67¢ (943 yunoury 9ge1aAy|

006¢ 00£S 00$ §791 05Tl 009 6v€T €Lb9 | ssser | oogze | ov9LL | vOSPIZ | €179 | SLS11 | LO¥SIT | LLgzLT | ¥BLLSE junowy [ejo )
%I0T | %IS1 | %800 | %0S0 | %ST0 | %ST0 | %SL0 | %IST | %299 | %tl'L | %el0z | %91ss | %b81 | %LTE | %890 | %IE69 | %001 usAIn)

(4! 81 1 9 € £ 6 81 6L s8 0tT 859 (44 6¢ 99¢ L8 €611 y| SPAEAY USED IBIOL
00S$ - 00IS - SpleMy yse)
13 8¢ P LT 9¢ LT €€ 6T (43 67 [43 0¢ [£3 6 43 0t o€ SINOF] 30¢19AY]
S0L 1191 891 89C 8L1 867 $s01 Al 886 ep6t | wesLl | eoz8e | 9gsi 002 voror | LetLy | 198€L SANOH EIOL
%560 | %90T | %IT0 | %Iv0 | %IT0 | %st0 | %zl | %Ll | %Lb'9 | %9sS | %ITET | %09Cs | %861 | %¥8T | %rEte | %9969 | %001 | o  uaarn spaeay
4 08 < 01 S 1 (43 143 L§1 1931 £95 LTl 8% 69 £€8 €651 9ty | 4 BORWILIEIOL
$IN0Y +¢ - SPACME JJO-ouUIL],
L L 8 9 6 6 L L 8 L L L L L 8 L L SINO] 936194V,
w 811 8 7l 6 L +01 w 68 L6§ 140 78T 88 00z zisl 888¢ 00LS SINOH 18301
%STT | %EIT | %E10 | %STO | %E10 | %ST0 | %881 | %ST1 | %LLL | %0t'11 [ %bSLl | %0071S | %051 | %ISE | %0TOE | %0869 | %001 | o uaniry spreay
01 L 1 (4 1 (4 st o1 9 16 ovl Lot 4] 8¢ 44 Lss 86L o HORUWILIBOL
SINOY G-T - SPABAE JJO-dwIL],
opwy | apw apeway | aew opway | spw sewyy | opw opwy | spw opway | opw opway | apw opwy [ epw | wv
sadrd SAEN ejsElY o | _u.”c.p__w_mu_ o wers UBIIIUIY -
210W 10 OM | uBIpU] UBILIWY :M_._«%—«—.m._go_uuz sV uedLIY 10 Ydelg Ha ourye Jo sruedsiyy ADHOIHOM 2Anua J,
ounyery Jo druedsiy -uoN TVLOL yuawfordwrg
saakojdury jusuewridg - X LIDINHLI/ADVH

Xag pue HIuyy/Rey Aq uonnqrusiq - SAUVA Y ANV NOLLINDODHY AHAOTIING €TV dqeL




%050 %+t'0 %8¥ 0 %bb 1 %v10 %I1¢0 %Se 1 %96'1 %C6'L %PL9 %061 | %00¥S %L8'1 %I18°€ %Ie 1€ | %6989 %001 Yo 3210 1I0AL [EIOL
(44 LE of 121 Zl 9T el 9t 99 G9¢ 9651 7494 LS] 6l¢ 79T 86LS 78¢8 #
%SE 0 %0L 0 %880 %851 %810 %000 %901 %9L'1 %986 %088 %90°€T | %E8°9F %3851 %SE'E %L69E | %E0'E9 %001 Y
suopeiedag [eyo],
[4 14 19 6 I 0 9 ol 9¢ 0¢ 1€l 99¢ 6 61 01¢ 8¢6¢ 89¢ #
%000 %0 € %00°0 %000 %000 %000 %000 %£0°E %0t %5161 | %8181 | %SSVS %000 %0t %ITIT | %6L8L %001 Yo
K1eyunjoaug
0 | 0 0 0 0 0 | 1 S 9 8l 0 I L 9C €€ #
%LE 0 %950 %£6°0 %89°1 %61°0 %000 %'l %891 %8201 %I1y'8 %9€ €T | %9€9t | %891 %98t %V6'LE | %90°C9 %001 %o %-—Nu—:——O\/
4 £ S 6 | 0 9 6 SS St 14} 8¥C 6 81 £0T fA%3 (339 #
opeway spewt speiay spew a[eway ajew a[eway ajew speua) sfew afewa) Sfeut s[eway oew S[etua) sfew v
sasel 3ADBN BYSE[Y 10 1IPUEIS] uesLBWY
sjow 10 0M] | ueipup uespamy | HP%d 2O 10 ueisy uedLYY 10 yoE|g M ouney
UBNEME] JABEN 10 nuedsig ADFOIDNIOM aanuaJ, judwkojdwy
ouyer 10 diuedsiy -uoN TVLOL

saakojdury yusuewsdd -X LIDINHLA/AD VYA

Xag pue Ayd1uygg/edey Aq uonnqrisiq - NOLLVYVIIS A0 AdAL A9 SNOILLVIVJES #IV 31qel




%00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %0E"0E %00°0 %66°9 %8v'L | % abuey) 19N
%00°0 %T0°0- %T0°0- %00°0 %00°0 %00°0 %00°'0 %00°0 %710°0- %Z0°0- %150 %S50°0- %St 0- %000 | % abuey) oney
] 0 0 0 0 0 0 0 0 0 o1 0 26 zo1 # scua1341a
%00°0 %L0°0 %L0°0 %00°0 %00°0 %00°0 %00°0 %00°0 %10 %LT°0 %Y6°T %190 %81°96 %001 | % g JuBanD
1 1 4 14 124 6 60b'T Sop't #
%000 %L0°0 %L20°0 %000 %00°0 %00°0 %00°'0 %00°0 %S1°0 %620 %It'T %99°0 %E9°'96 %00T % A 101d
T 1 z v £€ 6 L1E'T £9€'T #
A31vIddOdddv-NON
%000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %000 %000 %ITTI- | %EE8S %0b"6 %8v'6 | % abuey) 12N
%00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00'0 %000 %000 %0Z T~ %LTT %L0°0- %0 % abuey) oney
0 0 0 0 0 0 0 0 0 ] €- L ot ot # @duasaiiq
%00°0 %00°0 %000 %000 %000 %00°0 %00°0 %000 %00°0 %00°0 %61°S %I %69°06 %00T | % U,
0 vZ 61 61v 9% #
%00°0 %000 %000 %000 %00°0 %00°0 %00°0 %000 %000 %000 %0t°9 %b8°T %9L°06 %001 % Ad s011g
0 x4 41 €8¢ 4472 #
AdVHOdINGL
%00°0 %1 L- %00°0 %IT TI- %00°02- %£9°91- %00°007- %IT'TT- %000 %6201~ %L9°E %25°S %81°0- %YED | % abuey) 19N
%0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 % abuey) oney
0 z- 0 IS IS 1- 1- 1- ] L- £€ 8 £1- 8z # soua191a
%T0°0 %IE0 %T0°0 %0T1°0 %S0°0 %90°0 %00°0 %071°0 %0T1°0 %ELD %IT'1T %ES'T %L0"L8 %00T | % .
1 9z I 8 v S 0 8 8 19 1€6 €51 862'L z8¢€'8 #
%T0°0 %YE 0 %T0°0 %IT°0 %90°0 %L0°0 %T0°0 %IT°0 %0T1°0 %180 %SL°0T %L1 %15°L8 %001 % A 10144
T 82 T 6 [ 9 T 6 8 89 868 St 1162 ¥SE'S #
ININVINGEd
%ET'T % ybiH |esapad
%00°0 %06°9- %00°0 %I TI- %00°02- %L£9°9T- %00°007 - %I TT- %000 %TL 6" %81y %b0°6 %8¢'1 %89'T | % abuey) I9N.
%0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 %0 % abuey) oney
0 z- 0 1- 1- 1- 1- I- 0 L- ov ST S11 01 # acualaya
%T10°0 %9Z'0 %20°0 %80°0 %%0°0 %S0°0 %00°0 %80°0 %071°0 %E£9°0 %896 %9L'T %25°88 %001 % A 010D
1 Lz [4 8 v S 0 8 ot 59 866 181 9z1's 60£'0T | #
%T0°0 %620 %200 %60°0 %S0'0 %90°0 %T0°0 %60°0 %01°0 %TL0 %St°6 %b9°T %/8°88 %00T % A s01d
T 62 z 6 S 9 T 6 0t 42 856 991 110'6 6ct'or | # i
22 IvV1i0Ll
[o6] [8e-z€
[16] Angesiaq [6£-1£] [69-19] /og/8e] {10l [so] e
[z6] Angesia | lenayeur | 28l sishieied | sishtesed | sepwenxa | [se/ez/rel | [8r-o1] [ Awgesia | [v6-90] | paunuepr | Awmgesia EIEDRLEL I LY
wsyiema ol1e|ydAsd 8J9ARS Asdajd3 3391dwio) 1en4ed Buyssiin UOISIA BujieaH paebier | Awpgesia J0N ON

ALITIGVSIA Q3L13Inyvi

saakojdwz 11y

[sepo) uoieoy3uapI-JI9s 9ST W04 WdO] Anjiqesia Aq uoinquisia - 32U0ANYOM TVIOL T4 diqel




%00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°0 %09'8T %0£'6 %60°2L %0071 %
019D - INVANVIWIWOD
0 0 0 0 0 0 0 0 0 0. 8 14 T€ £b #
%00°0 %00°0 %000 %00°0 %000 %000 %00°0 %00°0 %00°0 %00°0 %EEEE %00'0 %Z£9°99 %00T % 699D -
0 0 0 0 0 0 0 0 0 0 1 0 4 € # | ‘'NOLONIYY ‘201440 ONIYVIH 9)
%00°'0 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°00T %00T % 0£9D - WS1¥0d
0 0 0 0 0 0 0 0 0 0 0 0 2T [43 # 91D YONI TALD B AWD 93
%00°0 %LT°0 %000 %VvS0 %00°0 %00°0 %00'0 %L2°0 %00°0 %80°T %SZL°0T %88 T %LE'LB %00T %
6v9D - YILNID ADIAY3AS LIbD;
0 T 0 4 0 0 0 T 0 14 ov 4 T4 ¢LE #
%00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %00°0 %000 %TL°S %00°0 %62 v6 %00T % 9/9) - 190K
0 0 0 0 0 0 0 0 0 0 4 0 €€ GE # “Y2LNID ONINIVYL NOILVIAY|
%00°0 %6E°0 %000 %00°0 %020 %6€°0 %00°0 %02°'0 %000 %8T'T %60°LT %640 %21°¢8 %0071 % oku—
0 4 0 0 T 4 0 1 0 9 /8 v 2147 605 # | - ONVIWIWOD SDO11SI1907 NOILLVIAY
%000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°02 %000 %00°08 %0071 % 829D -
0 0 0 0 0 0 0 0 0 0 4 0 8 01 # | D H13EvZ113 1D NYL HO3L VIAY
%040 %00°0 %000 %040 %00°0 %00°0 %00°0 %00°0 %00°0 %Iv'T %SY'8 %0470 %58°06 %00T % 029D - VA
1 0 0 T 0 0 0 0 0 z 4 1 621 [ 231 #| ‘HLNOWSLYOd 'V3uV DILNVILY
%00°0 %00°0 %000 %00°0 %00°0 %T1S°0 %00°0 %00°0 %00°0 %TS°0 %TEZT %9S°C %ET°S8 %00T % 099D
0 0 0 0 0 T 0 0 0 T 124 S 991 S6T # - 1D ‘NOGNOT M3N ‘AW3QVIY|
%00°0 %00°0 %000 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %ET 6T %9S'¢C %12'8L %00T % LT9D
0 0 0 0 0 0 0 0 0 0 ST 4 19 8¢ # | -V ‘Nvannc ‘1d191s1a 92 ED_
%00°0 %00°0 %CS'T %000 %000 %000 %00°0 %000 %00'0 %2S'T %8T1'8T %00°0 %¢8'18 %001 % $T19D - IH|
0 0 1 0 0 0 0 0 0 1 [41 0 12 99 #| 'NINTONOH ‘LDIY1SIA 93 HibT
%00°0 %00°0 %000 %00°0 %080 %00'0 %00°0 %00°0 %00°0 %080 %09°LT %02°€ %0764 %00T % mﬁwui
0 0 0 0 1 0 0 0 0 1 F44 v 66 (Y41 # |- vM ‘31LLY3S “LDI¥LSIA 9D HLET
%00°0 %T19°T %00°0 %180 %00°0 %000 %00°0 %000 %00°0 %2P'T %ET9T %7180 %90°€8 %001 % T19D
0 4 0 1 0 0 0 0 0 € 0z T €0T I%as # | VD ‘VA3WVIV ‘1D1Y1S1a 92 HATT,
%000 %LL0 %000 %000 %00°0 %000 %00°0 %000 %000 %LL0 %00°0T %80°E %2698 %00T % 609D - IO—
0 T 0 0 0 0 0 0 0 T €1 14 €11 0€T # 'ANVIZATTD ‘1D1¥LSIA 9D HLG)
%00°0 %TE0 %000 %00°0 %00°0 %00°0 %00°0 %000 %000 %TE0 %88'TT %€9°0 %0S°£L8 %00T % 809D -
0 T 0 0 0 0 0 0 0 T 8€ 4 08¢ 0ze # | 'SNV3TU0 MaN ‘1D1¥1SIa 92 _.:.w—
%00°0 %00°0 %000 %00°0 %00°0 %000 %000 %6€°0 %000 %6€£°0 %ITv'6 %8L'0 %08°68 %00T % nowu—
0 0 0 0 0 0 0 T 0 1 e z 622 552 # - 74 ‘TWVIW “1D1¥1S1A 9D HiL
%00°0 %000 %00°0 %00°0 %00°0 %000 %000 %000 %00°0 %000 %v0°CT %S8'T %T1°98 %0071 % 509D - VA
0 0 0 0 0 0 0 0 0 0 €1 4 €6 80T # | HLNOWSLYOd '1DI1¥1SIA 9D HLS
%00°0 %00°0 %00°0 %000 %6€°0 %6€£°0 %000 %00°0 %6€°0 %9T'T %S59'6 %E6°T %¢ev’'88 %001 % 109D
0 0 4} 0 T T 0 0 T € Y4 S (Y44 65¢C # | - VW ‘NOLS08 ‘1D1d1S1d 9D 1ST,
%ETT yBIH 1esapa4)
%T10°0 %TE0 %710°0 %01°0 %S00 %900 %00°0 %010 %010 %EL0 %ITTT %€E8'T %£0°L8 %00T %
22104 YJOM JUBURULIDY (B0
T 9z T 8 14 S 0 8 8 19 T€6 €8T 86¢L z8¢€8 #
[o6] [e-z€
[16] Ajiqesia [6£-7£] [69-91 fog/8e] [T0] [so] ™
[z6] Augesia | lenpsieur | (e8] sishieed | sishiesed | sopwanxa | [sz/ez/1zl | [81-911 | Amaesia | [v6-90]1 | paunuspr | Angesia JUNNILINIWAOIAWI
wstema Ju3e|YdAsd EYETETS Asdsyid] ay21dwo) |eiyied Bujssi UOISIA Bbupeaq pajebie] | Aagesig 0N OoN

ALIIIAVSIA d313IDAUVL

saalojdwiz 11V

[sepoD) uonesynnuapr-j19s 95z wiod Wdo] Aujigesia Aq

uolnqgLsig - LNAINOdIWOD A8 32Y04NHOM juauewllad VL0l ¢4 3lqel




%00°0 %10 %00°0 %LZ°0 %000 %10 %000 %10 %10 %z8'0 | %076 | %90¢ %/ 88 %00T | % £E97 - WIND
0 T 0 4 0 T 0 1 1 9 £9 ST 9v9 8¢L # SO1S97 WLDUISYHLNI mmozm—
%00'0 %00°0 %00°0 %000 %00°0 %000 %000 %00°0 %00°0 %000 | %000 | %000 | %0000T | %001 | % 1897 - xu_
0 0 0 0 0 0 0 0 0 0 0 0 b v # | Y10 INFWJOT3IAIA B HOUVYIS3Y
%000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %000 %000 %00'0 | %EEEE | %000 %£9°99 %00T | % , , _
£592 - S) ‘¥Y2d0OL ‘JSd
0 0 0 0 0 0 0 0 0 0 T 0 z £ #
%00°0 %S59'T %00°0 %00°0 %00°0 %00°0 %00°0 %81°0 %00°0 %E8'T | %¥82T | %E8'T %ZE'S8 %00T | % 6490
0 6 0 0 0 0 0 1 0 01 0s 01 59b S$S # - ¥31N3ID 3DIAYIS ._mZZOmmmE—
%00°0 %00°0 %000 %00°0 %00°0 %000 %00°0 %000 %00°0 %00'0 | %S¢'8T | %95t %69°6L %00T | % 1799
0 0 0 0 0 0 0 0 0 0 4} T 15 ¥9 # - VD 'VQIWVYIV ‘YUY uEu,L
%000 %00°0 %000 %00°0 %000 %00°0 %000 %00°0 %000 %000 | %81'8T | %909 %9LSL %00T | % 8590
0 0 0 0 0 0 0 0 0 0 9 Z 74 €€ # - ON ‘ALID H13gvZIN3 .uun_myh
%000 %000 %00°0 %00°'0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 | %97 1T | %000 %b7 88 %00T | % 2590 - ‘VINANYXITY
0 0 0 0 0 0 0 0 0 0 T 0 ST LT # ‘¥3INTD zo_Eu:E_
%000 %00°0 %00°0 %00°0 %000 %000 %000 %000 %00°0 %000 | %000 | %000 | %00°00T | %001 | % 2993 - ._oo:w_
0 0 0 0 0 0 0 0 0 0 0 0 1 T # 1v083417 YOLOW TYNOILLYN
%00°'0 %000 %00°0 %00°0 %00°0 %000 %00°0 %000 %000 %000 | %EEB | %0E0 %LE'T6 %00T | % 69D - SNLLYVW
0 0 0 0 0 0 0 0 0 0 8¢z T L0E oce # "Y1 AWILIHYI ._<zo¢<z_
%000 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°0 %00°0 %000 | %02°ZT | %000 %08'(8 | %00T | % 249 - NITHY
0 0 0 0 0 0 0 0 0 0 o1 0 2 78 # ‘Y10 SANN4 NOLLNTIOd Ez_
%00°0 %220 %00°0 %00°0 %000 %000 %00°0 %00°0 %ZZ'0 %540 | %STTIT | %18T %b6°S8 %00T | %
0 z 0 0 0 0 0 0 z v 00T ST ¥9¢ 688 # £999 - mw_
%00°0 %00°0 %00°0 %000 %000 %000 %00°0 %000 %00°0 %000 | %8E6 | %000 %E9'06 | %00T | % €€90
0 0 0 0 0 0 0 0 0 0 9 0 85 9 # - ¥2 ‘Vaawvy ‘J14IDvd u._\z_
%00°0 %00°0 %00°0 %00°0 %00°'0 %00°0 %000 %00°0 %000 %000 | %08, | %000 %0Z°26 %00T | % ZE99
0 0 0 0 0 0 0 0 0 0 11 0 0€T TH1 # - YA “YIO4YON “DLINVILY D
%000 %00°0 %000 %000 %000 %000 %000 %00°0 %00°0 %000 | %000 | %000 %00°0 %00T | % 5597 - 'A0OMATIM
0 0 0 0 0 0 0 0 0 0 0 0 0 0 # 'LINN 140ddNS NYYOT
%000 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %00°0 %00°0 | %6£'ST | %92'S %56'8L %00T | % PGSO - INTD
0 0 0 0 0 0 0 0 0 0 9 z o€ 8¢ # NOILYNIQHOO0D IDNIOITIILNI
%00°0 %610 %00°0 %00°0 %00°0 %000 %000 %10 %SZ°0 %98'0 | %S86 | %EEE %2898 | %001 | % 8697 - O
0 ¥ 0 0 0 0 0 T z L 08 Lz S0L 218 #| ‘NOLONIHSYM ‘Sy3LuvndavaH
%00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %000 %000 | %bT'T | %000 %98'86 %00T | % 2v90 - 0a
0 0 0 0 0 0 0 0 0 0 T 0 8 88 #| ‘NOLONIHSYM 'Sy3idvndAVIH
%000 %00°0 %00°'0 %00°0 %000 %00°0 %000 %00°0 %00°0 %000 | %000 | %000 | %0000T | %00T | % _
0 0 0 0 0 0 0 0 0 0 0 0 1 1 # €299 - WODIUOS
%00°0 %000 %000 %00°0 %000 %000 %000 %000 %S59°0 %S9°0 | %Lv9 | %590 %8826 %00T | % 9€90 - YA
0 0 0 0 0 0 0 0 [4 [4 114 4 182 60€E # | '3IV3dVSIHD “YILINID JONVNIS]
%000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %000 | %000 | %000 %000 %00T | %
2092 - ALI4VS ANV HLTH 40 ¥Ia
0 0 0 0 0 0 0 0 0 0 0 0 0 0 #
{06 [8e-z€
[16] Anngesia l6£-14] [69-¥9] /0£/82] [10] [so0] =<
[z6] Amgesia | renpapeiur | (28l sishiesed | sishiesed | semwensa | [se/ee/iel | [81-91) | Awnaesia | [v6-90] | paunuspr | Awngesia O NarLAO N
wstemg | aueiyadsg 219A3S Asdayd3a 839)dwo) |eJed Buissi UOISIA Buueay pajabue) | Amgesiq 0N OoN

ALTIIAVSIA G313D¥VL

saalodwiz 11V




%00°0 %120 %000 %000 %00°0 %00°0 %00°0 %7120 %000 %10 %0279 %S9°1 %S1°¢6 %001 % , .
089D - AW 'FYOWILIVE "AUVA
0 T 0 0 0 0 0 T 0 4 11 8 124 14:14 #
%000 %00°'0 %00°0 %000 %000 %00°0 %000 %00°'0 %000 %00°0 %00°0T %00°0T %00°08 %00T % 149D - ‘AL
0 0 0 0 0 0 0 0 0 0 1 1 8 0T # YWOHY YO ‘2LNLILSNI 925N
%00°0 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°00T %00T % 429D - AOOM
0 0 0 0 0 0 0 0 0 0 0 0 z 2 # “d1D NOLLNEIYLSIA WYOL4INN
%00°0 %00°0 %00°0 %000 %000 %00°'0 %000 %00°0 %000 %00°0 %00°0 %000 %00°'00T %0071 % $29O0 - n_<mqu—
0 0 0 0 0 0 0 0 0 0 0 0 [ S # ‘Y1) 19KW Y10ND ONINIVYL
%00°0 %.8°0 %00°0 %000 %00°0 %00°0 %00°0 %80 %00°0 %bLT %T6'ET %bL'T %SE P8 %00T % §29D - VA
0 1 0 0 0 0 0 1 0 F4 91 4 16 STT # '‘NMOLYYOA “YZLNID ONINIVYLY
%00°0 %00°0 %000 %00°0 %bS'T %000 %00°0 %00°0 %00°0 %bS'T %Z6'9T %ST°9 %26'9L %0071 % BLOD -
0 0 0 0 T 0 0 0 0 T 1T b 0s 59 # | VD 'VIWNTv.13d "YZINID ONINIVYL
%000 %0E" T %000 %00°0 %000 %000 %00°0 %000 %000 %0E"'T %66°CT %0E'T %T1LS8 %00T | % ¥1s%)
0 T 0 0 0 0 0 0 0 T ot T 99 LL # |- [N 'AVW 3dvD “431NID ONINIVYL
%00°0 %00°0 %00°'0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %000 %00°SZ %000 %00°SL %00T % 059D - NYX3V|
0 0 0 0 0 0 0 0 0 0 T 0 € 14 # 'AQWD SAS O4NI B WO0D313Y]
%000 %00°0 %00°'0 %0€£°0 %00°0 %00°0 %00°0 %00°0 %00°0 %0€°0 %21 %SGE’T %S98 %00T % 8£97 - ¥INDJ
0 0 0 4 0 0 0 0 0 4 €8 6 LS 699 # SDILSIDOT $SADYOL 3DVIUNS
%000 %00°'0 %00'0 %000 %00°0 %00°'0 %00°0 %000 %000 %000 %00°0T %000 %00°06 %001 % , R
0 0 0 0 0 0 0 5 o 0 1 o 3 T 3 99D - ON "INN3[IT dWVD "D1WS|
[06] [8e-z€
[16] Ayiigesia [6£-1£] [69-+9] /og/8e] [10] [s0] -
[z6] Awaesia | renmoapaur | [28) sishered | sishiesed | semwanxa | [sz/ez/tzl | [81-91) | Awmiesia | [v6-90] | paunuspr | Awngesia SHONLLELNIWAO RS
wis|yemq ouIeJY2AS 249ARS Asdajdy ajaidwio) |enJed Bujssii UOISIA Buuieay pa1abue | Ayngesia JoN ON

ALINIAVSIA A31393VL

saakojdwz 1y




%000 %00°0 %000 %00°'0 %000 %000 %000 %000 %000 %000 %CE 0 %S59'0 %0€"0 %TE'D
SIDNIOM DIIAIRS "6
0 0 0 0 T 0 0 0 0 T 9 € €LT Z81
%000 %000 %000 %00°0 %00'0 %00°0 %000 %000 %00°0 %000 %TE'0 %S9°0 %0€'0 %TE0
ssadjay pue sial0qet ‘g
0 0 0 0 0 0 0 0 0 0 € T [44 T4
%00'0 %000 %00°0 %00°0 %000 %000 %000 %000 %000 %000 %0S°'T %TE'T %ST°C %90°C sonpeIsdo -2
0 0 0 0 0 0 0 0 0 0 14" 4 /ST €LT
%00°'0 %G8'E %000 %05°CT %000 %000 %000 %0S°CT %0S°¢T %95°9 %ET'6 %ST'6 %8 1T %00°TT
SIJOM YedD 9
0. T 0 T 0 0 .0 1 1 4 S8 14" £¢8 (44
%00°'0 %EZ 6T %000 %085 LE %000 %00°0¥ %000 %0SLE | %00°SZ | %65V | %eL LT | %LOET %0, vT | %T0°ST SINoM
0 S 0 € 0 z 0 € z ST 591 0z €401 8521 Hoddng SARBISIUIIPY °S
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00'0 %00°0 %7100 %7100
SIDIOM S9jes '
0 0 0 0 0 0 0 0 0 0 0 0 T T
%00°0 %S58°€ %000 %00°0 %000 %00°0 %000 %000 %000 %H9'1 %6T b %96°'T %LE'T %95°C suepIIaL
0 T 0 0 0 0 0 0 0 T 6€ € €LT ST¢
%00°'0 %00°0S | %00°00T | %05°¢CT %00°SZ | %00°0¢ %000 %0SLE | %0S°LE | %0LLE | %I9T'TC | %LSTT | %STTC | %ZT1'CC S
0 €T T T T T 0 € € €T /61 €€ 791 $S8T
%00:00T | %80°€C %00°0 %0S'LE | %0005 | %000 %000 %0S°CT %00°'SZ | %/8°LZ | %89'PY | %L9'6P | %96'Ct | %8CEY {e3oL]
T ] 0 € 4 4 0 T 4 LT 9Tt 9/ 9ETE 879¢ suabeuel pue sjepwo
%00'00T | %EZ'6T %000 %00°'SZ | %00°SC | %00°0b %000 %0S5°¢T %00°'SZ | %S6°2Z | %SP'SE | %8T' IV | %b6'Z€ | %LE'EE ssabeuey
T S 0 4 T 4 0 T 4 14" o€e €9 10174 162'C PUE S|P 43430 -
%00'0 %000 %000 %00°0 %00°'ST %000 %000 %000 %000 %bv9°T %92°C %96°T %0€°C %62°C (mo)ag pue ZT sape.n)
0 0 0 0 T 0 0 0 0 T 1¢ € 891 261 |9AS7 3541d -
%00'0 %000 %000 %05°CT %000 %00'0 %000 %00°0 %00°0 %b9'1T %80 b %8St %LY°S %0€'S (¥1-€1 sepeuao)
0 0 0 T 0 0 0 0 0 T 8¢ L 66¢€ vhb [2AS-PIW -
%00'0 %S8°€ %000 %000 %00°0 %000 %000 %000 %000 %b9°T %06°'C %96°T %92°C %EE'T (anoqy pue GT sapelo)
0 T 0 0 0] 0 0 0 0 T LT € 59T S6T 19AB7 JOJUBS/aAINDEXT
siabeuep pue s|eyso T
{06] [8e-z€
[16] Alqesia [62-14] [69-19] /og/8¢] [10] [s0]
SATHO9ILYD
[z6] Ajigesia | 1en33)@3ul [z8] sisAjesed | sisAjeied | seweinxa | [se/ez/1e]l | [81-91] Ajgesia [¥6-901] paynuspr | Alpqgesia IYNOILVdNDIO
wsipema | oeyoAsd 242A9S Asds)|d3 8939jdwod |eied Buissin UOISIA bujiesaH pajeble) Anngesiq 10N ON 1\

ALITISVSIA A3 L3DUVL

seahiojdwz 11V

[sepo) uoneoynuUapI-312S 95z W04 WAO] ANjiqesia Aq uonnquisia - seli0baje) jeuonednddQ :1-£4 vi9el
auvNo 1SV0D SALVLS GILINN
ALI¥ND3S ANVIIWOH 40 LNIWLYVdIa




SMOJ SS049B JON pue suwnjod umop pajndwod sabejuadiad :3LON

%00°00T | %00°00T | %00°00%T | %00°00T | %00°00T | %00°00T | %00700T | %00:00% | %00:007 § %00:00T | %00:007 | %00°00T | %00'00T | %00:00%
1 9z 1 8 b s 0 8 8 19 1€6 €ST 662, €8€8 V101
%000 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %ZE'D %59°0 %0E"0 %TE0
0 0 0 0 T 0 0 0 0 T 9 € €41 81 SIDIOM BIIAIBS 6
%000 %000 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %000 %ZE'0 %59°0 %0E"0 %IE0
0 0 0 0 0 0 0 0 0 0 € 1 2 9z ssadjaH pue siai0qe 'g
%00°0 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %051 %IE'T %ST'T %90'Z
0 0 0 0 0 0 0 0 0 0 1 z 51 €21 saanesado *¢
%000 %S8'E %000 | %0SZT | %000 %00°0 %000 | %0STl | %05zt | %959 %ET'6 %ST'6 | %BTIT | %00°TT :
0 1 0 1 0 0 0 1 1 b 58 b1 €28 726 SIDHOM YeID 9
%000 | %EZ6T | %000 | %0SZE | %000 | %000y | %000 | %0se | %005z | wesvz | %ezLLT | WLOET | %OLYT | %TO0'ST P
0 5 0 € 0 z 0 € z ST 591 0z €401 8szT Hoddng 3AREASIUIWPY °S
%00°0 %000 %000 %000 %000 %000 %00°0 %000 %00°0 %00°0 %00°0 %000 %10°0 %T0°0
0 0 0 0 0 0 0 0 0 0 0 0 1 1 SIDLOM SAES b
%00°0 %G8'E %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %b9'T %61 b %96'T YLE'T %95
0 1 0 0 0 0 0 0 0 T 6€ € €1 STz suepluyay, ‘€
%000 | %0005 | %0000T | %0521 | %005z | %0000z | %000 | %0SLE | %0SLE | %WOLLE | %ITTT | %LSTZ | wsTET | weree
0 €1 1 1 1 1 0 € € €z L61 €€ 291 L S|euOISSaJ0Id 2
%00:00T | %80°€c | %000 | %0s2€ | %0005 | %000y | %0000 | %0szt | %005z | %isiie | %89vb | %L96v | %96Ty | %BTED {01
T 9 0 € z z 0 T z 23 91H 92 9ETE 8z9¢ ssabeuel pue s|ePwo
%00°00T | %EZ6T | %000 | %005z | %0052 | %000r | %000 | %05ZT | %005z | %S6zz | %Sv'SE | %BT'Iy | %v6'TE | %LEEE siobeue
1 s 0 z 1 z 0 1 z b1 0EE €9 vove 1612 pue S|ePYIo 43410 -
%00°0 %00°0 %000 %000 | %00'ST | %000 %000 %000 %000 %b9'T %922 %96'T %OE'Z %62'T (mojag pue ZT sapeso)
0 0 0 0 T 0 0 0 0 K 1T € 891 z61 [3Ae] 341 -
%00°0 %000 %000 | %0SZT | %000 %00°0 %00°0 %00°0 %000 %b9'T %80'% %85 % %L’ %0E'S (¥1-£1 SopRID)
0 0 0 T 0 0 0 0 0 1 g€ ¢ 66€ bob [BAST-PIW -
%000 %S8°E %00°0 %00°0 %000 %00°0 %000 %000 %000 %P9 %06'C %96'T %97'T %EE'T (aroqy pue §T sapeiD)
0 1 0 0 0 0 0 0 0 1 Jed € 9T S61 [2A37 JojuaS /aAnNdaX3
siaBeuRl pue s|ePo T
[o6] [ge-z€
{16] Aylgesia {6£-12] [69-¥9] /og/8e] {ro0] [s0]
[z6] Awngesia | fenpepaur | (28] sishiesed | sishiesed | ssmwenxa | [se/ez/izl| [81-911 | Awmqesia | [v6-901 | paunuspr | Aungesia
wsipema | olelyoAsq | asenss Asdapda | sysidwon |enJed Bujssi UOISIA Bupieay paysbie) | Agesia 10N oN nw

ALTTISVSIA AQ3139UV.L

saahojdwz T1V[SITHODILYD TVNOLLYINIIO

[sapos uonesynRuUSpI-JI9s 95Z Wiod WAO] Aliqesia Aq uoianqusia - se1obaje) jeuonedndd :z-£4 3lqel

aidvno LSYO0D S3LVLS A3lINN

ALI¥ND3S ANVIIWOH 40 LNIWLHVYdIA




%100 %9€ 0 %100 %010 %90 0 %L0 0 %000 %01°0 %010 %28 0 %1911 %61 %LY 98 %00°001 N
I 4 [ L 2 S 0 L L LS 118 SEl 2909 800L

%000 %00 0 %000 25000 %00 0 %000 %000 %00 0 %000 %000 %00 S1 %000 %00 68 %00 001 s3s
0 0 0 0 0 0 0 [) 0 0 3 0 Ll 0z

%000 2000 %000 %000 %000 %00 0 %000 %00 0 %000 %000 %000 %000 %000 %000 B0 IV
0 0 0 0 0 0 0 0 0 0 0 0 0 0

2000 %6V 0 %000 %000 25000 2,000 900 0 2,00 0 2400°0 %610 %1€l %EP'T %Lb'b8 %00°001 c1-59
0 i 0 0 0 0 0 0 0 1 8¢ 9 L61 1£2

%000 %6¢ 0 %000 %S1°0 2000 %000 %00 0 %00°0 %00 0 %bt'0 %016 %SE'T %5288 %00°001 1-59
0 4 0 i 0 0 0 0 0 € 9 91 909 989

%L0°0 %Wp10 %000 %00 0 %000 2000 %000 %10 200 0 %bE'0 %5001 %LS’| %B8£'88 %00°001 €1-59
1 T 0 0 0 0 0 z 0 3 Lpl [ v6C! tor1

%000 %I1€0 %90 0 %90 0 2000 %610 %000 %000 %00'0 2%€£9°0 %8011 %69’ %ETLY %00°001 71-59
0 3 1 I 0 € 0 0 0 (]! LL1 LT [ 8651

%000 %06 0 %000 %0C 0 %01 0 %00 0 %00 0 %020 %0€'0 %IL] %98°€1 %I1T %¥0'r8 %00'001 11-59
0 6 [ 4 1 0 0 T G Ll 8¢l 1z LE8 966

%000 2500 0 %00 0 %000 %00'0 %00 0 %000 %00 0 %00 0 %000 %Ll'b %000 %E8'S6 %00°001 07-59
0 0 0 0 0 0 0 0 0 0 1 0 [x4 [£4

%00 0 %910 %00 0 %000 %Lt 0 %000 %00 0 %00 0 9C€ 0 %560 %L8'11 %10°¢ %E1°68 200°001 60-59
0 1 0 0 £ 0 0 0 4 9 SL 61 8¢S €9

%000 %000 %00 0 %000 %000 %000 %000 %000 %000 %000 %09°6 %ES'T %88'L8 %00'001 80-59
0 0 0 0 0 0 0 0 0 0 6l 3 vLl 861

%000 %82 0 %00°0 %b1°0 %000 %00°0 %000 %10 %10 %IL°0 %L8TI %EL'1 %0098 %00°001 10-59
0 T 0 i 0 0 0 1 i S 16 8 809 LOL

%000 %8L°0 %000 %6£°0 %00°0 %6E°0 %000 %6€'0 %000 %96'1 %1t %811 %ILT8 %00°001 90-59
0 4 0 1 0 I 0 1 0 S 9¢ £ 912 454

%000 %19°0 %000 %190 %000 %190 %000 %000 %190 %eb'T %L6'91 %b9'E %6E 6L %00°001 c0-59
0 1 0 1 0 1 0 0 I [ 82 9 1€1 91

%00 0 %000 %000 %000 %000 %000 %000 %LS'E %000 %LS'E %6C 1 %LS'E %178 %00'001
0 0 0 0 0 0 0 ] 0 1 t ! €T 8T v0-59

%000 %000 %00°0 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %00°00! %00°001
0 0 0 0 0 0 0 0 0 0 0 0 € £ €059

%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000
0 0 0 0 0 0 0 0 0 0 0 0 0 0 w-so

%00 0 %000 %00°0 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %00°0 %000
0 0 0 0 0 0 0 0 0 0 0 0 I I 1059

[06] [8e-2€
[16] Augesia [6£-14] [69-191 /og/ge] [10] [so]
[z6] Anngesig 1en3os||3u] [z8] s|sAjesed s|sAjedeq sapwanxy | [sz/cz/iel [81-91] Angesig [¥6-90] payiuapl
wsipemq JuIe|YdASd 2.19A9S Asda)da 8391dwo) |ejued Bujssiin UOISIA Bupteay payabiey Aynqesia 10N " sapeln pajey
ALITISVSIA QILIADVV.L sashojdwiz TV =
SAS’'WO /SO

(s93Aojdwz jusauewidd ) Alljigesiqg Aq sapeln (9 )a|npayds jeiauan 10j sajey uoneddijied 1-v9 a|qel
AQyvNd LSVOD S3LVLS Q3 LINN
ALI¥ND3S ANVIIWOH 40 LNINWLANVYd3a



%100 %9¢ 0 %100 %01 0 %90°0 %L0 0 %000 %01 0 %01 0 %28'0 %1911 %26 1 %LY 98 %00°001 v
0 0 0 0 0 0 0 0 0 0 07 Ll 67¢ 99¢

%000 %00 0 %000 %000 %000 %000 %000 %000 %000 %000 %00 S1 %00 0 %00 S8 %00'001 sas
0 0 0 0 0 0 0 0 0 0 0 0 § I

%000 %00 0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 13410 IV
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%000 %680 %000 %000 %000 %000 %000 %000 %000 %6¥°0 %l1°el %Y’ %LY'P8 200001 S1-S9
0 0 0 0 0 0 0 0 0 0 < I [®4 ST

%000 %62 0 %000 %S1°0 %000 %000 %00°0 %000 %000 %0 %06 %5¢'C %S7'88 2007001 $1-59
0 0 0 0 0 0 0 0 0 0 L4 0 vl 81

%L0 0 %10 %000 %000 %000 %000 %000 %10 %000 %¥E0 %S0°01 %LS"1 %8¢'88 %00°001 £1-59
0 0 0 [ 0 0 0 0 0 [ S I 14 [tlg

%000 %IE0 %900 %90°0 %000 %610 %000 %000 %000 %£9°0 %8011 %69'1 %ET'L8 %00°001 21-59
0 0 0 0 0 0 0 0 0 0 € € 0c 9T

%000 %060 %000 %020 %01°0 %000 %000 %020 %0¢°0 %IL'1 %98'€l %I1C %t0't8 %00°001 11-59
0 0 [ 0 0 0 0 0 0 0 | [4 L 0l

%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %Ll'y %000 %856 %00°001 01-S9
[ 0 0 0 0 0 0 0 0 0 0 0 0 0

%000 %910 %000 %000 %Lt0 %000 %000 %000 %CE0 %560 %L8'11 %10t %E1'¢8 %00°001 60-S9
0 0 0 0 0 0 0 0 0 0 0 | 14 S

%000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %096 %EST %88'L8 %00°001 20-S9
0 0 0 0 0 0 0 0 0 0 0 | 0 |

%000 %870 %000 %¥1°0 %000 %000 %000 %10 %10 %IL0 %L8C1 %1l %0098 %00001 £0-S9
0 0 0 0 0 [ 0 0 0 0 ! 0 oy 44

%000 %8L 0 %000 %6¢£°0 %000 %6€°0 %000 %6€°0 %000 %961 %Cl'Pl %811 %IL'T8 %00°001 90-59
0 0 0 0 0 0 0 0 0 0 0 I 17 [44

%000 %190 %000 %190 %000 %190 %00°0 %000 %190 %Lt %L691 %Y9'€ %6¢ 6L %00°001 50-s9
0 0 0 0 0 0 0 0 0 0 [4 S 99 €L

%000 %000 %000 %000 %000 %000 %000 %LS’€ %000 %LS'E %6T V1 %LS'€ %t1°C8 %00°001 $0-59
0 0 0 0 0 0 0 0 0 0 I [4 8 L8

%000 %00°0 %000 %00°0 %000 %000 %000 %00°0 %000 %000 %000 %000 %00°001 %00°001 €0-59
0 0 0 0 0 0 0 0 0 0 0 0 4! cl

%000 %00 0 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %00°0 %000 70-59
0 0 0 0 0 0 0 0 0 0 | 0 4 €

%000 %000 %000 26000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 10-9
0 0 0 0 0 0 0 0 0 0 0 0 4 [4

[o6] [8e-2€
{16l Aungesig [6¢-141 [69-19] fog/82] [t0] [so0]
{26l Angesig |en3aa||ajug [z8] s|sAjesed s|sAjesed SaljiWRLX] [sz/ee/te] [81-91] Agesig [¥6-901 payiuap] Annqesig
wsyemqg JueydAsd BI9ABS Asdajdg a)9|dwo) |ejey Buissi UoISIA bupeay poajabie} Amgesia JON oN n sapein pajedy
pue
ALITIGVSIA A3139dUVL saakojdwz 7w
S3AS'WO /SO

(seahojdwa Atesodwa] ) Ajijiqesig Aq sopeas (S9)a|npayss [ei1duan 10j sajey uonedpdijied 1-v4g 2@jqel
aivno 1LSvoD S3LviS GiLINN
ALIHNDIS ANVIIWOH 40 LNIWLHVYd3IA



"SA\OJ SSO10B | ON PUe Suwnjod uaop pajnduiod sagejuadsad '3 L0N

%00T %00T %00T %00T %00T %00T %00T %00T %00T %00T %00T %00T %00T %00T % 2210H110M 12301
T 14 T L 14 S 0 L L LS 118 SET ¢909 8004 #
%00°0 %000 %00°0 %00°0 %000 %000 %000 %000 %000 %000 %LE°0 %000 %8¢7°0 %62°0 % 201AIBS
0 0 0 0 0 0 0 0 0 0 € 0 LT 0¢ # aARnNdaxy ..o_:wm—
%000 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00'0 %000 %00°0 %000 %% (so vat_uunm::%
0 0 0 0 0 0 0 0 0 0 0 0 0 0 # 1euio liv
%00°0 %00’V %000 %00°'0 %00°0 %000 %00°0 %00°0 %000 %SL'T %SP€ %ty v %ST'€E %0€°€ % €T -9
0 T 0 0 0 0 0 0 0 T 8¢ 9 L61 TEC #
%00°0 %00°8 %00°0 %6¢ b1 %00°0 %00°0 %00°'0 %00°0 %000 %97'S %68°L %S8'TT %00°0T %6L°6 % vT - SO
0 [4 0 T 0 0 0 0 0 € +9 91 909 989 #
%00°00T %00°8 %000 %000 %00°0 %000 %00°0 %.5°8¢ %00°0 %LL'8 %€ET'8T %b0°LT %SE'TC %68'0¢ % €T - SO
T 4 0 0 0 0 0 [4 0 S LT €T veet 125148 #
%00°0 %00°'02 | %00°00T | %62 v1 %00°0 %00°09 %00°0 %00°0 %00°0 %bS LT %¢78'1¢C %00°0¢ %00°€¢ %08°¢¢ % ZT -S9
0 S T T 0 € 0 0 0 0] LLT FA4 P6ET 86ST #
%00°0 %00°9€ %00°0 %L5°8¢ %00°S¢ %00°0 %00°0 %¢.S'8¢ %98'¢Y %¢C8'6¢ %c0°LT %9S°ST %I18°ET %I T % 1T -59
0 6 0 [4 T 0 0 [4 € LT 8€T TC LES 966 #
%00°0 %000 %00°'0 %00°0 %00°0 %00°'0 %00°0 %00°0 %000 %00'0 %¢T1°0 %000 %8€°0 %bE0 % 0T - SO
0 0 0 0 0 0 0 0 0 0 T 0 €C 144 #
%000 %00t %00°0 %00°0 %00°'SL %00°0 %00°'0 %00°0 %/45°8¢C %€S"0T %ST6 %L0°bT %.8’8 %¢0°6 % 60 -SO
0 T 0 0 € 0 0 0 [4 9 S¢ 61 8€S [43°] #
%00°0 %000 %00°'0 %00°0 %00°0 %000 %00'0 %00°0 %00°0 %00°0 %bEC %04 € %L8'C %€8°C % 80 - SO
0 0 0 0 0 0 0 0 0 0 6T S LT 86T #
%00°'0 %00°8 %000 %6¢C'PT %00°0 %00°0 %00°0 %67 PT %6¢ 1 %LL'8 %CC'TT %€6'S %€0°0T %60°0T % £0 - SO
0 I4 0 T 0 0 0 T T S 16 8 809 L0L #
%000 %008 %000 %67 1 %000 %00°0¢ %00°0 %67 PT %00°0 %LL°8 %bb'v %7¢T'¢ %95°€ %%9°€ % 90 - SO
0 [4 0 T 0 T 0 T 0 S 9¢ € 91¢ SS¢ #
%000 %00’ %00°0 %6¢ 1 %00°0 %00°0¢ %00°0 %000 %67 vT %¢c0°L %SP'E %btb'v %91°¢C %S¢€°¢ % 50 - SO
0 T 0 T 0 T 0 0 T 14 8¢ 9 TET Q91 #
%00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %67 T %000 %SL°T %610 %tbL°0 %8€°0 %0¢%'0 % v0 - SO
0 0 0 0 0 0 0 T 0 T 14 T €C 8¢ #
%00°0 %00°0 %000 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 °%00°0 %00°0 %S0°'0 %%v0°0 % _
0 0 0 0 0 0 0 0 0 0 0 0 € € # €0-59
%00°0 %000 %00°0 %000 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %000 % _
0 0 0 0 0 0 0 0 0 0 0 0 0 0 # €0-59
%000 %00°0 %00°0 %00°'0 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %¢0°'0 %100 % _
0 0 0 0 0 0 0 0 0 0 0 0 T T # 10-S9
[o6] [8€-2€
[16] Awnges|a [62-14] [69-+9] /oe/ge] [10] [so]
[26] Ajgesia enayRiul [z8] s|shjesed sisAjesed ssppwanxg | [se/ez/1el {81-91] Agesia {p6-90] paynuapI Ajngesia sopeuy pareRy
wisysemq JMIB|YIASY 3IINIS Asdsyd3y 93ajdwo) 1ejed Buiss|W UOISIA bupeaH pajabuel Augesia JON oN nw pue
saaiojdwy 11V S3aS’'WO/S9

ALINIEVYSIQ A3139UVL

seahojdwiz Jusuewad - ANjiqesia Aq saavyd ($9) ITNAIHIS TVHINTD Y04 SILVYH NOILVAIDILNVd “Z-+8 dlqel




‘SA\01 §S0108 J ON PUe Suwnjod umop payndwod sadejuasiad g 1LON

%00T %00T %0071 %001 %00T %00T %00T %00T %0071 %00T %00T %00T %00T %00T % 92101110M €301

0 0 0 0 0 0 0 0 0 0 )4 LT 6¢¢ 99¢ #
%00°0 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %000 %0€°0 %L2°'0 % ERITNET

0 0 0 0 0 0 0 0 0 0 0 0 T 1 # 2ARNIBXI L_o___m.m_
%00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°'0 %00°0 %000 %00°0 %000 % (sd vwEuunm::v—

0 0 0 0 0 0 0 0 0 0 0 0 0 0 # 48u30 v
%00°0 %00°'0 %00°0 %000 %00°0 %00°'0 %000 %00°0 %00'0 %00°0 %00°0T %88°S %699 %€8'9 %

0 0 0 0 0 0 0 0 0 0 [4 T [44 Y4 # ST -S9
%00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°'0 %000 %000 %00°0¢ %00°0 %97 v %1C6'V %

0 0 0 0 0 0 0 0 0 0 14 0 148 8T # vT -S9O
%00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°'0 %00°0 %00°0 %00°S¢C %88°S %€E0T %€6'0T %

0 0 0 0 0 0 0 0 0 0 S T 12 ov # €T -SO
%00°0 °%00°0 %000 %00'0 %00°0 %00°0 %00°0 %00°'0 %00°0 %000 %00°'ST %S9°LT %80°9 %0T1°L %

0 0 0 0 0 0 0 0 0 0 € € 0¢ 9¢ # T -SH
%00'0 %00'0 %00°0 %00°0 %00'0 %00°0 %000 %00°0 %00°'0 %00°0 %00°S %9L°TT %€T ¢ %EL°T %

0 0 0 0 0 0 0 0 0 0 T c L 0] # TT -SD
%00'0 %00°0 %000 %00°0 %00°'0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°'0 %00°'0 %

0 0 0 0 0 0 0 0 0 0 0 0 0 0 # 0T - SO
%00°'0 %00°0 %00°0 %00°0 %00°'0 %00°0 %000 %000 %000 %000 %000 %88'S %CT'T %LE'T %

0 0 0 0 0 0 0 0 0 0 0 T 14 S # 60 -S9O
%00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %000 %000 %000 %00°0 %88’S %000 %L2°0 %

0 0 0 0 0 0 0 0 0 0 0 T 0 T # 80 - SO
%00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00'0 %000 %00°'S %00°0 %9T1°¢T %0C' 1T %

0 0 0 0 0 0 0 0 0 0 T 0 ov 184 # L0 - SO
%000 %00'0 %000 %000 %00°0 %00°0 %000 %000 %000 %00°0 %00°0 %88°'S %8¢£'9 %109 %

0 0 0 0 0 0 0 0 0 0 0 T T¢C [44 # 90 - SO
%00°0 %00°0 %000 %00°0 %00°0 %000 %000 %000 %00°0 %00°0 %00°0T %TP'6¢ %90°0¢ %S6°61 %

0 0 0 0 0 0 0 0 0 0 c S 99 €L # S0 -S9O
%000 %00°'0 %000 %00°0 %00°0 %00'0 %00°0 %000 %00°0 %000 %00°S %9L°'TT %€5°S¢C %LLET %

0 0 0 0 0 0 0 0 0 0 T [4 v8 L8 # ¥0 - SO
%00'0 %00°0 %00°'0 %00°0 %00°0 %00°0 %00°0 %000 %00°'0 %00°0 %00°'0 %00°0 %S9°'E %8¢'€ %

0 0 0 0 0 0 0 0 0 0 0 0 [49 (45 # €0 -SH
%00°0 %000 %00°0 %000 %000 %00°0 %00°0 %00°'0 %00°0 %000 %00°S %000 %T19'0 %80 %

0 0 0 0 0 0 0 0 0 0 T 0 [4 € # <0 -S9
%00°0 %000 %00°0 %00°'0 %00°0 %00'0 %00°'0 %00°0 %000 %00°'0 %00°0 %000 %7190 %SS 0 %

0 0 0 0 0 0 0 0 0 0 0 0 [4 c # T0 - SO

[o6] [ge-2€
[16] Amigesia [6£-14] [69-+9] foe/ge] [10] [sol
fz6) Aungesia |BNP3|13UL fzs] s|sAjesed s|sAjesed sapwanx3 | [sz/ge/12] {81-91] Ayngesia [¥6-90] Paiuapx Angesia sope.n pare[ay
wsylemq J1eiydAsd 319A9S Asdapd3y 939idwo) ejed Buissin UOISIA bupeaH pajabae) Anqesia 10N OoN nw pue
ALITIGVSIA Q313D9UVL saakoldwa 1V S3S'W9/S9

soaiojdwa Aterodwia] - Ajpiqesia Aq s3avad (S9) ITNAITHIS TVUINID V04 SILVY NOILVJIDILNVYd :Z-v4 3lqel




| 0 1 0 0 0 0 0 £ 1 65 1 s €l 89 18 _
%000 %000 %000 %000 %000 %It'T %8P | %L0'81 %tTL %108 | %IL'LT | %IbT %C0'9 | %iTPs | %8L'SY | %001 :
0 0 0 0 0 z v <1 9 174 £2 4 3 sy 8¢ €8
%00°0 %S1'1 %000 %000 %000 %00°0 %SI'1 %000 %09y %Ll %S0'8 %LEY9 | %STl %0ET | %P6l | %90'€8 | %001
0 t 0 0 0 ! 0 ¥ sl L 95 1 z €l L L8
%b0'1 %000 %000 %000 %000 %101 %b0'1 %P0l %01 %tl'e %EICT | %6L'69 | %80T | %LIY | %E80T | %Ll'6L | %001
1 0 0 0 ! ! I ! £ s1 L9 z v 0z 9L 96
%0070 %¢E0'1 %000 %¢E0'1 %000 %000 %¢E0’l %£0'1 %619 %90°C %bL'YT | %ELLS | %90T %60t | %TOVE | %8659 | %001 060
0 1 1 0 0 ! I 9 z vz 95 z € £€ 9 L6
%000 | %I10°1 %00°0 %E0'E %000 %101 %000 %t0°E %000 %L0L %C0T | %6L8L | %000 | %OV %C0T | %86°L6 | %001
0 t £ 0 ! 0 £ 0 L [4 8L 0 t z 6 66
%L6°0 %L60 %L60 %v6'1 %000 %000 %b6'l %000 | %bT'sT %089 %T6'SE | %6E0T | %88'E %L60 | %E6'BI | %LO'TE | %001
1 1 z 0 0 (4 0 14 L LE 1z v 1 1 (43 €01
410 _szaauo_
%000 | %000 %000 %960 %000 %960 %000 %88'C %000 %6l %T96 | %SUIL | %960 | %bS'I1 | %8501 | %Tt'68 | %001 .
LISIANI TYNIWDMD - TI81
0 0 t 0 ! 0 € o z ot L 1 2l 1 £6 01
410 peuopednoag
%000 | %880 %bS'e %000 %000 %880 %S$9°C %E9°T %lES %C90l | %080L | %880 | %LLt | %r0S] | %9648 | %001
NOLLYLYOdSNWYL - T0T2
0 1 4 0 0 ! £ 3 9 zl 08 ! z Ll 9% €11
410 _u.__c:ua:muo—
%000 %000 %000 %000 %000 %081 %Es01 %051 %051 %LL'6 %81°CL | %000 %10t | %8LTl | %TTL8 | %001 ONDITINIONT TYHINID = T080
0 0 0 0 0 z 1 [4 4 €l 9 0 v L1 oIl €€l # :
410 _m_.n.:.ﬁ.u:ouo—
%CLO | %TLO %T9'E %000 %000 %00°0 %CL0 %TLO %0L'8 %LI'T | %66'8L | %000 | %I9€ %T9E | %8L96 | %001 STNE T8 - (e
mm -
t { 3 0 0 0 1 i 4 £ 601 0 3 s €€l 8€l #
470 uomcnono]
%L0T | %000 %69 0 %000 %000 %000 %L0'T %690 | %LI'SI %9LT Y%8E 1P | %BT8T | %LOT | %E8Y | %St'E9 | %SS9E | %001 | %
ONINIWYX3 SINIWNYLSNI DI - €960
3 0 i 0 0 0 £ I (44 v 09 1t € L 4] £ 34 #
410 _ﬂaovnnﬁuo_
%PE'l %000 %89°C %L9°0 %000 %00'0 %be'l %000 | %E8'PT %0v'6 %I91F | %601 | %I0T | %l0T | %E8€L | %L19T | %001 | %
- NVIDINHOIL ONLINNODJIV - 5250
€ 0 ¥ l 0 0 z 0 LE tl 9 ¢4 £ £ o1l 6¢ 6+ #
ajewsy s[ew ajeway Iew ajeway Sew a[eway Iew ELiEN a[BwW eIy S[ew a[euIa) Jfew Sfeway Sew ny
Japue|s|
saoea JAEN BYSB)Y 10 B 13 _— HEILDWY
210W 10 OA], | ueIpuj UBILWY yrEd -Pwo sy uBILYY J0 Youg MM ouye] ATD jeuonpednadg
10 UBNCAMEBH dAnEN 10 duedsiy STIAOTdNA ey Aouely SALIOS /ALY, qOf
ounery 1o dpuedsiy -uoyN TvVLOL ) )

saafojdwy yusueuriag -X LIDINHLI/ADVH




%000 | %000 | %000 | %908 | %000 | %000 | %000 | %000 [ %191 | %908 | %I91 | %viL | %000 | %E€T€ | %ETE | %LL96 | %001
0 0 s 0 0 0 0 1 s ! 8 0 z z 09 29
%000 | %000 | %000 | %651 | %000 [ %000 | %000 | %651 | %000 | %LI'E | %LUE | %rST8 | %000 | %b6'L | %LUE | %E896 | %001
0 0 t 0 0 0 1 0 z z zs 0 s z 19 £9
%000 | %000 %Cs't | %000 | %000 | %000 | %000 | %0L61 | %8SL | %ELTT | %r6Er | %000 | %St | %iver | %8SLS | %001
0 0 1 0 0 0 0 £l S st 62 0 £ 8e 8¢ 99
%S | %000 | %SSv | %000 | %000 [ %000 | %IST | %000 | %voel | %8SL | %TSIS | %T1Th | %EOE | %SSt | %ILSL | %FT¥T | %001 -
1 0 0 0 0 t 0 6 S e 8 z £ 0§ 9l 99
%TS'l | %000 %ZS'l | %000 | %000 | %000 | %8SL | %L991 | %8SL | %9LST | %EEEE | %EOE | %EOE | %L6OF | %EOES | %001 |
1 0 ! 0 0 0 s 1 s L w z z 1€ st 99
%66'C | %6kl %000 | %000 [ %000 | %66C | %6FL | %S0l | %968 | %ILLr | %e6Fl | %L6'S | %6l | %F91L | %9E'8T | %001 i
4 ! 0 0 0 z I L 9 143 ot v l 8p 6! L9
%000 | %000 | %000 [ %000 | %000 | %EET | %000 | %E€El | %000 | %EeE6C | %L99 | %EECLS | %000 | %00¥ | %L99 | %eees | %001
H STYIHLVI - £069
0 0 0 0 t 0 1 0 4 < £r 0 £ s oL st
410 [euonednoa _
%000 | %000 %000 | %000 | %000 | %000 | %00 | %L9T | %EE6 | %LIT | %0008 | %000 | %EET | %EES | %L9¥6 | %001 I
¥ YINIHOVIW INTUVI - bEES
0 0 0 0 0 0 € z L z 09 0 ! t 1w st |
410 _.uuo"au&:qu—
%000 | %000 [ %EET | %000 | %ECT | %L9T | %000 | %LYC | %00Tl | %EE6 | %ECEl | %008y | %EET | %008 | %EE6T | %LIOL | %001 | %
| NVIDINHOTL ANV VORI AlddNS - S002
0 0 0 1 4 0 z 6 L ol 9€ 1 9 14 €5 st # |
|
%000 | %000 | %000 [ %000 | %0€'l | %097 | %ere | w09z | wsLor | were | wscor | wiree | w09t | %09t | wsets | wsosy | woor | w |
SISATYNY 1390Nd - 0950
0 0 0 0 1 z s 4 9l s 9l 9 z z or L€ i #
4710 uorscnoo)]
%EL'S | %000 %8¢ | %8T'| %000 %000 %8C'1 %000 | %t0'lP %69 'L %ET 6l | %0IPL | %69L | %BTT [ %F9SL | %9EFC | %001 | % |
y IDNVLSISSY SIDUNOSTY NVWNH - £020
v 0 1 1 0 0 1 0 143 9 s1 1 9 1 65 6l 8L # |
410 _nu.o.unnnuuo.—
%000 | %LTT | %000 | %EST | %000 | %000 | %LT1 | %000 | %ELOl | %EE9 | %SO+ | %0Eby | %905 | %90°s | %lsor | %6v6s | %00t | %
INIFWADYNVIN ONISNOH - E4TT
0 ! 0 4 0 0 1 0 8 s 61 st v 3 43 Ly 6L #
Eg) aco_..&.auo_
Y%ETT | %000 [ %000 | %ET1 [ %000 | %000 [ %000 | %000 | %000 | %0LE | %8S€l | %r8TL | %eT1 | %L19 | %5091 | %s6¢€8 | %00l | %
3[eWIy IBL Ieway afew Jeway a[ew 9[eura} Iew ajpway Jfew afewa} ajew a[ewa) aew aeway ajew Iy
13puejsy
$33Bd AAIJEN] BYSEfY 10 MIEL 13410 P agdLWyY an
SHOUIIOOMLL ) umipuL HEDLLWY |, =m.._.._=>é Ane By uedLY Y J0 Yorg Ham ouney 471D [euonednadQ
HEAUH 2AREN Jo aquedsiy STIAOTINT ajey Aouady saLag/apL], qop
ounjery 10 dtuedsiy -uoN TVLOL ) )

saakojdwry yuauswiog -X LIDINHLA/IDVI




%000 %000 %000 %000 %00°0 %000 %000 %000 %¥y0'CT %St TT %80t %EVIL | %000 %000 %T1'9 | %88't6 | %001 e T - S ok
0 0 0 0 0 0 0 1 1 4 93 0 0 £ 9 6t |
%000 %000 %000 %000 %000 %961 %000 %000 %000 %1961 %000 | %ISvL | %000 %T6'€ %000 | %00°001 | %001 . = N7 Jmuoﬁ
0 0 0 0 1 0 0 0 ot 0 8€ 0 4 0 ts 1S
%000 %961 %000 %000 %961 %000 %000 %961 %000 %88 %96'1 %1Ev8 | %000 %961 %T6't | %8096 | %001 ot
0 I 0 I ] 0 I 0 € 1 34 0 1 4 &b Is
%000 %000 %581 %581 %000 %000 %000 %000 %95 %000 %68°8E | %L OV | %lbL %0L'E | %0L'tS | %0E9t | %001 .
0 0 1 0 0 0 0 £ 0 1z 4 4 4 67 ST ¥s |
%S8'1 %000 %000 %581 %000 %000 %95 %000 %Il %0L'E | %LEOL | %000 %95'S %98°S | %bbv6 | %001
1 0 1 0 0 0 £ 0 9 z 8€ 0 € 3 ts ¥s
%000 %000 %000 %000 %000 %000 %000 %81 %C8'1 %9¢91 %T8'1 %SStL | %000 %P9t %P9t 1 %9E96 | %001 ¢
0 0 0 0 [ 0 i 1 6 | 84 0 [4 4 €5 159
410 _uzcmuasooo—
%000 %SL'1 %000 %000 %000 %000 %SL'L | %b0rl %000 %000 %C0'L %TP'89 t %SLI %9TS | %ES 01 | %LP68 | %001 NS YOIV D3I 20680 .
0 I 0 0 0 1 8 0 0 12 6€ 1 £ 9 1s LS |
410 ?:o_uun_:uuo—
%000 %000 %000 %000 %000 %000 %CL'1 %000 %179¢ %000 | %7985 | %000 %sh'e %000 | %0000 | %001 i AT - G .
0 0 0 0 0 0 { 0 14 0 v 0 T 0 8¢ 8¢ I
410 ?:omumnaum.o_
%Ll %000 %000 %000 %000 %000 %CL’] %CL'1 %8¥ e %L1’S %P1V | %6SLT | %SY'E %000 | %TSS9 | %8F vE | %001 JONVISISSY :
1 0 ) 0 0 1 { oz € ¥l o1 z 0 8¢ 0z 8¢ 4 ANV VORI D NOLLYWOLNY 3D1440 - 92£0
Eigle] acn,v“:un:qu—
%000 %000 %8TE %000 %000 %000 %b9°1 %¥91 %6£ 91 %b9'1 %6¥ 0L | %000 %T6'y %8TE | %CL96 | %001 % E G
0 0 4 0 0 0 i 1 ol 1 34 0 € 4 (39 19 # |
470 [euonednoag
%000 %¥9'1 %000 %8C'¢ %000 %000 %000 %C6'Y %000 %959 %C6t | %It'SL | %000 %8T'E %l6t | %B0O'S6 | %001 Y — N S LTTRERE - mmmo .
0 ! 0 [4 0 0 0 £ 0 t € 9 0 4 3 8¢ 19 # !
410 _Eeiauo_
%000 %91 %00 0 %8C'¢ %000 %000 %000 %8T'¢ %000 %8¢ %959 | %69'8L | %000 %8T°€ %989 | %bb'e6 | %001 kQ
0 1 0 4 0 0 0 4 0 4 t 8t 0 4 t Ls 19 # o
4710 reuonednaapy
afeway Jewr dewy Iew Iewzj ajews Q[BlID} Aew dewdy dewr a{eway aew Ieway ajew 9[ew3y W HAY
FERI JALJEN BYSE[Y 10 19PULIS] [TATRETITAY
210W 10 OAL], | uRIpU] UBILIWY ubed RO uesy uedILyY 10 youlg AUA oufjey J1D 1euonednadQ
10 UENEAMEH 3ANEN 10 duedsiy SHIAOTIING a1ey AOudSY SoLIS/APLL GOF
ouner] 10 duedsiy -uoN TVLOL : :

saadojdury yusueuriag - X LIDINHLA/AD VY




0 ) ! ) 0 0 0 o1 8 s L 0 1 st Lt z | ]
%000 | %000 | %000 | %E0t | %000 | %000 | %000 | %000 | %000 | %606 | %000 | %818 [ %000 | %9509 | %000 |%00001 | %001
0 0 1 0 0 0 0 0 £ 0 iz 0 z 0 €€ £€
%000 %000 %000 %000 %000 %000 %98'C %000 %IL'S %98'C %IL'ST | %6T S | %LS8 | %000 | %98Th { %rl'LS | %001
0 0 0 0 0 1 0 4 1 6 61 £ 0 st 0z sE
%0LT | %000 %OLT | %OL'T | %000 | %O0LT | %000 | %ZevT | %I801 | %E0LT | %TTIL | %OLT | %II'8 | %91T9 | %PBLE | %001 m
1 0 1 | 0 1 0 6 v ol 9 1 £ £z vl Le
%000 | %t9T %000 %000 %000 %E9CT | %SO'IT | %t9T %E9'T %E9T | %68'LS | %E9T | %9TS | %eSOl | %Lv'68 | %001
0 1 0 0 0 1 8 i ! 1 @ I z v vE 8€
%000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %000 | %95T | %LLOE | %It9S | %000 | %9Z01 | %LLOE | %ET69 | %001
0 0 0 0 0 0 0 0 1 zl e 0 t Tl Lz 6€
%bbT | %000 %000 | %000 | %bPT | %bPT | %000 | %9L6 | %000 | %01'9S | %9L6 | %9L6 | %TEL | %6V08 | %Is6l | %001
| 0 0 0 1 1 0 v 0 €2 v v £ €€ 8 113
10 puoednsso]
%000 %000 %BET %9L'Y %000 %000 %000 %000 %000 %000 %ILSE | %8ETS | %8ET | %8ET | %8YOV | %S 6S | %001
- IYNOLLDNULSNI - 0S4T
0 0 z 0 0 0 0 0 0 51 73 1 1 il sz w |
: . 4110 [uonednoog
%000 %000 %te'T %000 %000 %000 | %0981 %000 %S9y %086 | %CI'S9 | %000 | %000 %086 | %0L06 | %001
JLTHOYY TVAVN - T80
0 0 1 0 0 0 8 0 z v 8z 0 0 b 6€ £
15 wuomndnaao)]
%000 %CT'T %000 %000 %000 %000 %llT Yobv't %llT %L9'9 %8LLL | %TTT9 | %000 | %CTT | %ClTT | %8LLL | %001
INTFWADYNYIW WYESO0Ud - OPED
0 1 0 0 0 l T t £ 8 8z 0 ! ol S€ St # |
iyt _mno:nn_”.uuo_
%000 | %000 %000 %L1T %000 %000 %LIT %0L'8 %000 %Ll'T %CS9 | %6ELY | %000 | %L801 %0L8 | %0E'16 1 %001 | %
ONTIIINIONT AL - 0T8O
0 0 o i 0 0 i 3 0 1 3 1€ 0 s v w or #
4710 peuonadnano)]
%000 %000 %000 %000 %000 %000 %000 %000 %El'T %99°LT %000 | %IT0L { %000 | %000 %ELT | %L8L6 | %001 | %
MYOM TVLIW SNOINVTIIISIW - TO8E
0 0 0 0 0 0 0 1 £l 0 €€ 0 0 ! o Ly #
¢ ) _Emﬁaiuo_
%000 %000 %000 %000 %000 %000 %000 %F0'C %000 %0¢°0l %000 | %L9€8 | %000 | %80t %000 |%00001} %001 | %
DINVHIAW L4VUDHIV - 2588
0 0 0 0 0 0 0 | 0 3 0 v 0 z 0 6% 6 #
a[eway afew ajeuIa) ajew aleway afews a[ewa) ajew JjeWay alew o[BIy ajew o[Bwdy ajew o[Bway aew nv
Japue|s|
sasul JANEN BYSUIY J0 A 12 — uBILIWY at
210W 10 OA\], | UEIpU] UEILPWY y1aed L2100 BV uBILYY 10 Youg A ouyey AT 1euonednaaQ
10 uBHEARH 3AHEN 10 aruedsiy SHIAAOTINIE .
Y Jjey Auady salag/ARLL qor
ouner| 4o duedsiy -uoyN TVLOL

soakodwy JusueuLng -X LIDINHLI/AD VI




%000 %00°0 %00°0 %000 %00°'0 %00°0 %00°0 %00°0 %00°'0 %00°0 %00°'5C %00°0 %00°SL %00°00T 180 IV
0 0 0 0 0 0 0 0 0 0 T 0 3 b

%00'0 %00°0 %00'0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°02 %00°0 %0008 %00'00T o1 - apeis
0 0 0 0 0 0 0 0 0 0 [3 0 8 []3

%00°0 %00°0 %000 %00°0 %000 %00°0 %00'0 %00°0 %000 %000 %00°0 %00°0 %00°00T | %00°001T T Spei
0 0 0 0 0 0 0 0 0 0 0 0 b 4

%00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %000 %00°0 %00°0 %000 %00°0T %00°06 %00°00T €1 - 3pesn
0 0 0 0 0 0 0 0 0 0 0 T 6 o1

%00'0 %00°0 %00°0 %8L°C %000 %00'0 %000 %000 %00°0 %8L°T %95°'S %9S'S %68'88 %00°001 21 - 9peto
0 0 0 1 0 0 0 0 0 T [4 [4 (33 9¢

%000 %00°0 %000 %000 %00°'0 %00°0 %00°0 %000 %00°0 %000 %0L'8 %L1°T %ET" 68 %00°00T I
0 0 0 0 0 0 0 0 0 0 (43 3 X4 8ET

%00'0 %910 %00'0 %00°0 %00°0 %000 %00°0 %91°0 %000 %TE0 %TH'8 %560 %E€9°06 %00'001 o1 - 8pRID
0 T 0 0 0 0 0 1 0 [4 €5 9 145 0£9

%000 %000 %000 %00'0 %00°0 %00°0 %00°0 %00°0 %89°0 %89'0 %¥8'8 %9E'T %0868 %00°001 60 - 9peID
0 0 0 0 0 0 0 0 T T 33 (2 ZET LT

%000 %000 %000 %000 %000 %000 %0070 %000 %000 %000 %889 %ST T %8816 | 9007001 80 - 2peID
0 0 0 0 0 0 0 0 0 0 11 [4 LT 0971~

%00°0 %00°0 %000 %00'0 %000 %000 %00'0 %000 %00°0 %00°0 %08°6 %96'T %¥T'88 %00°001 £0 - 9pesd
0 0 0 0 0 0 0 0 0 0 S 1 St 15§

%00°0 %00°0 %00'0 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %0521 %00°0 %05°L8 %00°00T 90 - spRID
0 0 0 0 0 0 0 0 0 0 6 0 £9 (72

%00°0 %000 %00°0 %00'0 %00°0 %00°0 %00°0 %000 %000 %000 %00'ST %00°0 %00°'58 %00°00T 50 - 3pEID
0 0 0 0 0 0 0 0 0 0 6 0 15 09

%00°0 %00°0 %00°0 %00°'0 %000 %000 %00'0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°00T | %00°00T "0 - apesn
0 0 0 0 0 0 0 0 0 0 0 0 [3 [3

%00°'0 %00°0 %00°0 %000 %00°0 %000 %000 %00°0 %00°0 %00°0 %Sv'9 %00°0 %SS’'E6 %00°00T €0 - 2peiD
] 0 0 0 ] 0 0 ] ] 0 [4 0 62 1€

%00°0 %00°0 %000 %00°'0 %00'0 %000 %00°0 %00°0 %00°0 %00°'0 %IT'TT %IT 1T %8LLL %00°00T 20 - apesS
0 ] 0 0 ] ] ] ] 0 0 T 1 L 6

%000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°001 | %00°001 10 - 9peID
] 0 ] 0 0 0 0 0 0 0 0 ] 8 8

[o6] [8e-z¢€
f16] Angesia [6£-12] [69-+9] /og/8z] [10] {so] sapeis
iz6l Agesia | 1enydaysul [z8] s|sAjesed sishlesed | sepiwanxa | [sz/ee/1el | [81-91) Anqesia [+6-901] psynuapl | Aungesia .umn; hu.__uc pue
ws)pema | dHIeyIAsd 219A35 Asdajida aaydwo) leped Buissin UO|SIA bujtesy pajebie) Anqesia 0N ON 4 SM/AM'OM/aM
ALTIIGVSIA Q31I9UVL saaliojdwa 11V

(seakojdwz jJuaurwiad) Apjiqesiq sapelio abem 10} sajey uonjedpnied :7-59 a|qel
advnod LSVO0D S3LV.LS d3LlINN
ALI¥ND3S ANVT1IWOH 40 LNIWLYVJLAA




%00'0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %Q00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 2410 IV
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %00°0 %00°0 %00°0 %0070 %00°0 %00'0 %00°0 %000 %0070 %00°0 %00°0 %00°0 %00°0 PR
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %000 %00°0 %00'0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 20000 #1 - speso
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %000 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 €1 - opess
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %000 %000 21 - 9pess
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %00°0 %00°0 %000 | %0000 | %00700% 11 - apeto
0 0 0 0 0 0 0 0 0 0 0 0 3 3

%00°0 %00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %00°0 %9, TT %00°0 %ve 88 %00°001 0T - opein
0 0 0 0 0 0 0 0 0 0 [4 0 ST L1

%000 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00'0 %00°0 %62 b1 %TL'S8 %0000 60 - 5peID
0 0 0 0 0 0 0 [i] 0 0 0 1 9 L

%000 %00°0 %00°'0 %000 %000 %00'0 %00°0 %00°0 %00°0 %00°0 %L9°9 %00°0 YREE'ES %00°001 80 - apeIo
0 0 0 0 0 0 0 0 0 0 [ 0 8z 0€

%00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00'0 %00°0 %00°0 %00°0 %00°0 %00°00T | 2%00°00T 10 - 3peiD
0 0 0 0 0 0 0 0 0 0 0 0 b b

%00'0 %00°0 %00'0 %00°0 %00'0 %00°0 %00°0 %00°0 %00'0 %000 %00°0 %00°0 %00°00T | %00°00T .
0 0 0 0 0 0 0 0 0 0 0 0 [ [

%00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°'0 %00°0 %0070 %00°0 %00°0 %00°0 %00°00T | %00°00T S0 - 3pesn
0 0 0 0 0 0 0 0 0 0 0 0 8T 81

%00°0 %000 %00°0 %00'0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 0 - 9pRID
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %000 %00°0 %00°0 %00°'0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %b1'L %98°26 %00°00T
0 0 0 0 (] 0 ] (] ) 0 0 1 €1 b1 €0 - 3pRID

%00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00'0 %00°0 %000 %00°'00T | %00°00T
] (] 0 ] ] (] 0 ] (] 0 (] ] T T 20 - 3peid

%00'0 %00°0 %000 %00°0 %00°0 %000 %00°0 %00'0 %00°0 %000 %00°0 %000 %00'0 %00°0
0 0 0 0 0 0 0 0 0 0 0 0 0 0 10 - 2pRID

[os6] : [se-z€
[16] Aigesia [6£-1£] [69-+91] /og/ge] i10] isol sopeln
[z6] Ayngesia | [enydayIul (28] sisAjesed sishjesed | sapwanxg | [sz/ee/1z] | [81-91) Ajgesig [¥6-90} paynuapr | Ajqesia abem Joy3o pue
wsiuemg | o1eiydAsd 219A35 Asda|id3 239|dwo) |eijed Bu|ssin UOISIA Bupieay pa1abaey. Alligesia 10N oN % ‘SM/IM'ODM/am
ALINIGVSIA Q3139UVL saalojdwz 11V

(s@aho|dugz Aiesodwa]) Aijiqesiq sapels abepy 10 sajey uonedpiyied (1-54 @|qel

Qivnyd LSVOI SILVYLS A3LINN
ALIY¥NJ3S ANVIIWOH 40 LNIWLMVd3a




SMOJ SS0198 JON Pue suwnjod umop pajndwod sabejuadiad (310N

00001 T %00°007 | 900007 | 007007 | %00°00T | %00000T | %00100T | %0000T | %00000T | %00100T | %00100T | %00'00T | %00'00T | %001001 T

0 T 0 T 0 0 0 T 1 v 611 81 £€2T 0LET

%00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %00°0 %00'0 %000 %000 I
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %00°0 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %89'1T %000 %59°0 %ELO cr-om
0 0 0 0 0 0 0 0 0 0 z 0 8 o1

%000 %000 %00°0 %000 %000 %000 %00°0 %00°0 %000 %00°0 %000 %00°0 %TE0 %620 V1o
0 0 0 0 0 0 0 0 0 0 0 0 b b

%000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %95'S %EL O WELO crom
0 0 0 0 0 0 0 0 0 0 0 1 6 o1

%00°0 %00°0 %00°0 %00°00% %000 %00°0 %000 %00°0 %00°0 %00'SC %891 BT TT %09°C %ED'T rom
0 0 0 1 0 0 0 0 0 1 z z ZE o€

%00'0 %00°0 %000 %00°0 %00'0 %00°0 %000 %00°0 %000 %00°0 %80°0T %29°9T %866 %0701 oM
0 0 0 0 0 ) 0 0 0 0 z £ £zt BET

%00°0 %00°00T %000 %00°0 %00°0 %00°0 %000 %00°001 %00'0 %0005 %S b %ECEE %IE O %66 Sb o1-om
0 T 0 0 0 0 0 T 0 z £5 9 125 0E9

%000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°001 | %00°5C %601 BTTTT %1201 BEL 0T oo
0 0 0 0 0 0 0 0 T 1 €1 Z ZeT 7t

%00°0 %00°0 %00°0 %00°0 %00'0 %000 %000 %00°0 %00°0 %000 WbT6 %ITTT %6 1T %89°TT a0-om
0 0 ) ) 0 0 0 0 0 0 T z T 091

%00°0 %00°0 %00°0 %00'0 %000 %000 %000 %00°0 %00°0 %000 %0Z b %05'S WI8'E %8'E Loom
0 0 0 0 0 0 0 0 0 0 S T v £5

%000 %00°0 %000 %00°0 %00'0 %000 %000 %00°0 %00°0 %00°0 %952 %000 %IT'S %9T'S 50-om
0 0 0 ) ) 0 0 0 0 ) 3 0 £9 73

%00°0 %000 %000 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %95'L %000 %bT v %BEb oom
0 0 0 0 0 0 0 0 0 0 6 ) 15 09

%000 %000 %000 %00°0 %000 %00°0 %00°0 %00°0 %000 %000 %000 %00°0 %910 %ST0 vo-om
0 0 0 0 0 0 0 0 0 0 0 0 z z

%00°0 %00°0 %000 %00°0 %000 %000 %00°0 %000 %000 %000 %891 %000 %SET %97'C -
0 0 0 0 0 0 0 0 0 0 z 0 62 1€ E0-OM

%000 %000 %00°0 %00'0 %00'0 %000 %000 %00°0 %00°0 %000 %b80 %95'S %250 %99'0
0 0 0 0 0 0 0 0 0 0 1 1 ’ 6 0-om

%000 %00°0 %00°0 %00°0 %000 %000 %000 %000 %000 %00°0 %00°0 %000 %59'0 %850
0 0 0 0 0 0 0 0 0 0 0 0 8 8 10-om

fo6] [ge-z€
{16] Amqesia [62-12] [69-+9] /0g/82] {10} {s0]
[z6) Angesia | renyapeaur [zs} sishieied | sishieseq | semwanxg | [sz/ez/1z) | [s1-91] | Awgesia | [be-90] | paunuspi | Awngesia v =5 Mu wu.ﬂ@ %.\zo
wisylema Jue|ydAsd EIETETS Asdand3g 2131dwo) |ejed BuisSiW UO|SIA BupesH payabuel Ayngesia 10N ON 5 M/AIOM/ M
ALIIIGVYSIA G3.3aDuVL saakojdw3 11V

(seakojdwz jusuewiad ) Anjiqesia Aq sepeay abep 103 sajey uonedpnied :z-s4d aiqel
aquvnod LSVOD S31V1S A3lINN
ALINND3S ANV1IWOH 40 LNIWLIAVL3A




SMOL 550408 | ON PUe SUWwNjod umop panduwiod sabejuadiad ;310N

%00'00T %00'00T %00°00T %00°00T %00'00T %00'00T %00'00T %00'00T %00'00T %00°'001 %00°00T %00'00T %00°00T %00'00T vioL

0 V] 0 0 0 0 0 0 0 0 4 < 06 96

%00°0 %00'0 %00°0 %000 %000 %00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %000 1890 IV
0 0 [} 0 0 0 0 0 0 [} 0 0 0 0

%00°0 %00°0 %000 %00°0 %000 %00°0 %000 %000 %000 %00°0 %00°0 %00°0 %00°0 %000 ST-OM
0 0 [} 0 0 [} 0 0 0 0 0 0 0 0

%00°0 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°0 $T-OM
0 [} 0 [} [} 0 0 0 0 0 0 0 0 0

%00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %00°0 £T-OM
0 0 0 [} [} 0 [} [} 0 0 0 0 0 0

%00°0 %000 %00°'0 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 Z1-9M
0 0 [} 0 0 0 0 0 0 0 0 0 o] 0

%000 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %EE'E Y%ET'E 1T-9M
0 0 0 0 0 0 0 0 0 0 0 0 € €

%00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00'0 %00°0 %00°0 %00°0S %00°0 %L9°9T %IL LT OT-9M
0 0 0 0 0 0 0 0 0 0 [4 0 ST LT

%00°0 %000 %00°0 %000 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0S %L9°9 %6¢C'L 60-OM
0 0 0 0 0 0 0 0 0 0 o 1 9 /4

%000 %000 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0S %00°0 %IT 1€ %S2'1E 80-9M
0 0 0 0 0 0 0 0 0 0 [4 0 8¢ 0t

%00°0 %00°0 %000 %00°'0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %00°0 %by'v %L1 10-9M
0 [} 0 0 [} 0 0 o] 0 0 0 0 14 14

%00°0 %000 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %2C'C %80°C 20-9M
0 0 0 0 0 0 0 0 0 0 0 0 [4 [4

%00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0C %SL'8T 0-5M
V] 0 0 0 0 0 0 0 0 0 0 0 81 8T

%00°0 %00°0 %000 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 bO-OM
0 0 0 0 0 0 0 0 0 0 0 0 0 0

%00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %00°05 %bt vl %8S b1
0 o] 0 0 0 0 [} 0 0 0 0 T €T 14} E0-oM

%00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %000 %00°0 %00°0 %00°0 %IT'T %b0°'T
0 0 0 0 0 0 0 0 0 0 0 0 1 1 co-om

%000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°0 %000 %000
[} 0 o] 0 [} [} 0 0 0 0 0 [} 0 [} L

{06l [ge-2€
{16] Amiqesig [6£-12] [69-+9] /og/8e] {10] [so]
[z6] Ayigesia 1enP3|RWI [z8] s|sAjeseqd sisAjeseq sapwanxg | {sz/ee/1e] {81-91] Angesia {$6-90] paynuapl Agesiq vﬂﬂuﬂsﬂw._a Mﬁvnﬂvﬂ.ﬂa
wispemqg J113e1YdAsd EYETETS Asdapd3 a39)dwo) 1e|ed Bussiiy UOISIA bupeay pajabie) Ayjqesia JON OoN
ALITIEVSIA 3139AVL saahojdwy 11V

(ssoAojdwigz Atesodwal) Ayjiqesia Aq sepeln abep d0) sojey uoneddied (z-sd dlqeL

aqyvno 1SvVOoD SALVLS GALINN
ALI¥NDAS GNVIIWOH 40 INIWLAVLAA




%00°0 %000 %000 %00'0 %000 %00°0 %00°0 %00°0 %00°0 %000 %Z6'T %00°0 %8086 | %00°00T
ONLLVOLLSIANI TYNIWRID - TT8T
0 o 0 0 0 0 0 0 0 0 z 0 z01 01
%000 %pz'T %000 %000 %00°0 %00°0 %000 %0070 %00°0 %bZ'T %b0°ET %b2'T %158 | %00°00T
SNOLLVYIJO NOLLV.IHOJSNVYL - 0STZ
0 z 0 0 0 0 0 0 0 4 14 z 8eT 191
%000 %LED %00°0 %000 %000 %00°0 %00°0 %000 %00'0 %LED %66'TT %6t %zS'€8 | %00°007
NOLEVYLSINIWAY ALT¥NDAS - 0800
0 T 0 0 0 0 0 0 0 1 43 zt €2z (92
%0070 %00°0 %000 %00°0 %00°0 %000 %00°0 %000 %00°0 %00'0 %6911 %S6'T %9E'98 | %00°00T JONVIIAWOD Pue NOLLVOLLSIANI
¥ -
0 0 0 0 0 0 0 0 0 0 o€ 9 992 80€ NOLLD3JSNI IWHINID - T08T
%00°0 %000 %00'0 %IED %000 %29°0 %00°0 %000 %00°0 %EE'0 %10'6 %98'T %ET'68 | %00°00T
ONLLIVHLNGD - Z0TT
o 0 0 T o z 0 0 0 € 4 9 182 (443
%00'0 %811 %00°0 %02'0 %02°0 %00°0 %00°0 %02°0 %00°0 %LLT %65°'TT %8T°1 %ETL8 | %00°00T Prep—
o 9 0 1 T o o 1 o s P o ohp 605 ASOTONHIAL NOLLVWHOLNI - 0122
{o6] [8e-z€
[16] Amaesia [6£-14] [69-v9] /0£/82] [10] {s0]
[z6] Aungesia | remdayaaur | [zel sishiesed | sishiesed | seniwanxa | [sz/ez/te) | [st-91) | Awmgesia | {p6-90] | paunuepr | Agesia A1111180C/SATHIS
wsiema | oiaeiydAsd EYELEI Asdajjda a39)dwod jended buissiiy UOISIA bupeap pajabael Aliqesia JoN oN v

ALTIIGVSIA Q3139¥VL

sasAojdwiz 71V

(seaAojdwz Jusuewag ) [S9p0D UORESHNUSPI-IAS 9ST W04 WAO] Anliqesia Aq uonnqiisia - suonedndQ Jofel o) sajey uoneddnied 94 slqel

auvno LSV0D S3LVLS G3LINN

ALI¥ND3S ANVYIIWOH 40 LNIW1YVd3a




%000 %000 %000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %000 %00°0 %00°00T %00°00T
NOLLVYISINIWAY ALRINDAS - 0800
0 0 0 0 o o 0 0 0 0 0 v} 1 T
[o6] {ge-z€
{16] Angesia f62-12] {69-191] /og/8e] {10] [so]
14
[z6] Ayyqesig | |enpa)Bul (28] sisAjeled sishjeied | sapwanxy | [sz/ez/12] {81-91] Awigesia {+6-90] paynuspr Amgesia 37111 9OC/SATHIAS

wsylemg | aIeydAsd EYETETS Asda)dg aj9jdwo) |elled Buyss|ig UOISIA Buyieay pajabae) Aylqesia 0N OoN

ALTIIAYSIA G313DY¥VL

saaiojdwa TV

(seaho|dw3 Atesodway) [sapo) uonesyiIuapI-}I9s 95T w4od Wd0] Aungesia Aq uonnquisig - suonednadQ Jofey 103 sajey uoneddilied 94 aqel

aqyuvno 1Sv0D SALVLS G3ilINN

ALI¥ND3S ANYTIWOH 40 LNIWLYVd3IA




Applicants and Hires by
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Selections for Internal
Competitive Promotions for
Major Occupations by
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Internal Selections for Senior
Level Positions (GS 13, GS
15, and SES) by Disability
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Participation in Career
Development — Distribution
by Disability
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