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Training

Management of the Defense Foreign Language Program

Summary. This joint regulation on the Defense For-
eign Language Program has been revised. Major changes
include more precise definition of responsibilities and
detailed information concerning processing of resident
training and training development requirements. Also
included are the principal forms applicable to the De-
fense Foreign Language Program.

Applicability. This regulation is applicable to the Ac-
tive and Reserve Components of the military depart-
ments. It also applies to members of other Defense
agencies that attend the Defense Foreign Language In-
stitute.

impact on New Manning System. This regulation does
not contain information that affects the New Manning
System.

Internal control systems. This regulation is subject to
the requirements of AR 11-2. It contains internal con-
trol provisions but does not contain checklists for con-
ducting internal control reviews. A checklist is being
developed and will be published at a later date.

Committee establishment approval. The DA Commit-
tee Management Officer concurs in the establishment
of the Defense Foreign Language Program. General
Officer Steering Committee.

Supplementation. Supplementation of this regulation
and establishment of forms other.than DA forms are
prohibited without prior approval from HQDA (DAMO-
TRI), WASH DC 20310-0450.

Interim changes. Interim changes to this regulation are
not official unless they are authenticated by The Ad-
jutant General. Users will destroy interim changes on
their expiration dates unless sooner superseded or re-
scinded.

Suggested improvements. The proponent agency of
this regulation is the Office of the Deputy Chief of Staff
for Operations and Plans. Users are invited to send
comments and suggested improvements on DA Form
2028 (Recommended Changes to Publications and Blank
Forms) directly to HQDA (DAMO-TRI), WASH DC
20310-0450.
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1-1. Purpose

This regulation provides for determination of the most
effective means of fuifilling total Department of De-
fense (DOD) foreign language training requirements.
It prescribes procedures for the submission of foreign

Languagc requirements for resident and nonresident for-

ston langiage trainias anmd salatad teaioioma ciccaa

Cigii iafiguags wraining, d related t udllllllg auppun. It
also nrnwdeq for resident nonr
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nance foreign language training to satisfy valid require-
ments; and for the improvement of the management
and operation of the DFLP through continuing evalu-
ation. This regulation—

a. Prescribes poiicy, procedures, and responsibilities
for the management and operatxon of the Defensc For-
ewn langnaoo Prng;nm (DFLP

wlu;,

». Describes the Defense Foreign
gram.

c. Provides guidance for DOD Components con-
cerning foreign language training requirements, pro-
grams and objectives, and procurement of foreign

lnowmitamna tonimicm e cemsaatala oo - ee s e

1aligudgc raining matenais and pcrsonncx services.

ecident and mainta.

Lan nguage Pro-

1=-2. References

Required and related publications and referenced forms
are listed in appendix A.

ns and terms

1-3. Explanation of abbreviatio

Abbreviations and special terms used in this regulation
are explained in the giossary.

1-4. Responsibilities
a. The Secretary of the Army is the Executive Agent
(EA) for the Defense Foreign language Program..

b. The Deputy Chief of Staff for Operations and
Plans (DCSOPS), HQDA, Director of Training, has

been delegated bv the EA overall resnoncibilitv for the

=22 Bt VY 26 A Sos sSUpViaSaaaaty aVE saaw

DOD Forexgn Language Program. The ODCSOPS, will
perform the following for the DCSOPS.

(1) Manage and administer foreign language train-
ing to satisfy all DOD requixements. In addition, the

)~y QL] | Iy Sy R R SO

EA will assembie and maintain, for use oy appropnate

e ou b .m’l‘ Al aAll fmoalam

DOD wmpe--" d of all foreign lan-
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guage tramma reauirem
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guage trammg for dependents of DOD personnel in
accord with section 2002, title 10, United States Code.
(2) Develop administrative and financial arrange-
ments with other U.S. Government Agencies for all
foreign language training on a space-availabie, recip-
rocal, or reimbursabie basis in consonance with existing

WL AU

ents and provide foreion lan.
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(3) Maintain awareness of all DOD research and
development activities in coordination with Cryptologic
Training Manager (CTM), Defense Intelligence Agency

Training Manager (DTM), Service Program Manager

V4 -3} ¥ PN Lo __ I S Y

\2riviy), and Defense L.anguage institute rorexgn Lan-

guage Center (DLI), that support foreign language

training requirements. In addition, the EA will establish
and maintain coordination channeis with other U.S.
Government and civilian agencies regarding research
and development activities.

(4) In coordination with the primary functional
sponsor (PFS), SPMs, DTM and CTM, authorize the

M - ~ Airant menime sasicimm e Aloacen
establishment Gf, and direct uxqux revision or disestab-
lishment of, nonresident foreign language programs.

(5) Confer with and assist academic accreditation
agencies in the determination of credit for DOD-ap-
proved courses when requested by the Commandant,
DLIL

(’) When required, estabiish DOD field language
training facilities, in coordination with the Service/agency
program manager concerned, using established facili-
ties, including equipment, personnel spaces. and civil-
ian personnel assigned to other DOD components when
feasible.

(7) Assist the Commandant, Defense Language
Institute to enter into contracts or other arrangements

et oo

will pnvale lIlSll(u[lOl’lS, m(uvmuajs. and other U.S.

Government agencies.

(8) Establish procedures to provide timely admin-
istrative and resource support to the DLIFLC, and pro-
vide and maintain facilities and base support functions.

(9) Provide for the annual budget and manpower
resources of the DLI.

(10) In coordination with the Commanding Gen-

eral, U.S. Army Training and Doctrine Command (CG.

TRADOQOC) and the U.S. Army Military Personnel Cen-
ter (MILPE.RCEN), identify Commandant nomineses,
coordinate with the Primary Functional Sponsor, and
submit the names to ASD (FM&P) for approval in ad-
vance of assignment. Prior to submission to ASD
(FM&P), coordinates with SPMs, DTM and CTM.

’, Py, 1
¢. Service Program Managers will—

(1) Have overall staff supervisory authority, con-
sistent with Service unique headquarters management
policy, for the development, coordination, and conduct
of all facets of their Service foreign language program.

(2) Serve as liaison between their component and
the PFS, EA, CTM, DTM and DLIFLC.

1-1
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(3) Monitor the quality and effectiveness of their
approvcd nonresident foreign lan'guage programs and

TP A REATASs Ac St ao S P T, CDAAL. 5 L R P
programs, as requesied. 1n€ Srivis will aiIso promoie
the development and conduct of proficiency mainte-

(4) Coordmate the development of foreign lan-
guage learning objectives with user commands/agencies
and DLIFLC.

(5) Monitor the DFLP to ensure that established
channeis of communication are used and that compo-

neni responsibilities are discharged.
(6) Ensure command compliance in the areas of
ngncx_ilc linguist n.s-_eva!_a.ion and maintenance of for-

(7) Place pnmary rehancc on existing military for-
eign language training to satisfy requirements. In co-
ordination with DLIFLC and EA, authorize the
deveiopment and use of forcign ianguagc matcrials from

™r Te Y

opment requirements for their service, rank thcm in
priority order by fiscal year, and forward the require-
ments to the EA as necessary.
(9) Perform those functions regarding nonresident
training programs described in chaptcr 3.
mn -
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(10) Establish, as needed, intemnal proc:aum to—

P e . T Y

fficial personnel
orv of qualified fnrpig;n !ag\gungp trained
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f qualified
Dcrsonnel updated at least annually to reflect the fol-
lowing: language proficiency, date last tested and/or
date completed a language utilization tour, and current
assignment in accord with appropriate DOD data stand-
ards.

materials are not available.
(8) Maintain a current listing of training devel-

records, an inv

j=1 92 § a2Vl

(b) Assemble and maintain a record of language
requirements (authorized positions) and capabilities
(invento ry of qualified foreign langua og.graéppd U.s

scribed by the EA, PFS, or the ASD (FM&P).

(c) Designate other offices or subordinate com-
mands, where appropnate, to manage portions of the
DFLP for their respective componcnt
{11) Ensure the ideniification of positions which
1 ‘ L 3
(12) Review and subméz va!idazed poxsonne! for-
DLIFLC with information copy to EA. (See app G.)

(13) Prescribe basic prerequisites, in coordination
with DLI, and cstablish procedum for the selection of

perso.nei to attend resident foreign ianguage programs.

(14) Be responsible for the administration and
management of the Defense Advance Language and
Area Studies Program (D _LASP) for their respective

Service, unde; the general gu
telligence Agency.

-h
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d. The CG, TRADOC will separately identify all
annual budget and manpower resources of DLIFLC in

1-5. DOD functions
a. Cryptologic training manager (CTM) performs the
following:
(1) Conduct liaison for the cryptologic training sys-
tem (CTS) with the PFS, DFLP Executive Agent and
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requirements, both resid
service cryptologic ciemcnts and othcr users of
tologic lmguxsts with the Executive Agent and the Ser-
vice Program Managers.

(3) Participate in the development of studies and
projects to idemify means to meet new or substantially

_,Jc ]

odified foreign ianguage training requirements for

1litney AmimenlAacsis mavenmaal
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(4) Coordinate actions mvv! ing

for crvntolomc personnel admini
pices of either the CTS or DLIFLC.

(5) Provide support and acts, as the interservice
coordination focal point for foreign language profi-
ciency maintenance programs designed for military

cryptoiogic personnex

V! l lllullls lldl:u" wll“ SCerLC lrdlﬂ'
mnle. TRADQOC toinciude DI IR

Vi TAQNPIC, L SRASUN Wil iy,

\
xef Naval Techmcal Training (CNTECHTRA); US
Air Force Electronic Security “Command (ESC) and
their respective service cryptologic training institutions,
on all matters relating to foreign language and related
cryptoiogic apphcauons training.
(7) Provides the Commandant, D

l E

quire rcsolunon
b. DIA training manager will—
(1) Conduct liaison for the General Intelligence
Training System with the PFS, EA, and SPMs.
(2) Coordinate DIA foreign language training and
training aevelopmem requirements, both resident and

mmemmmacdacms eeciabe ab_ DA
auUImICIuCL, wWill i€ CA

(3) Participate in the development of studies and
projects to identify means to meet new or substantially

and Service General lntelligenc; pci-sonnel.
(4) Maintain a current listing of training devel-
opmem requirements for DIA prioritizcs them by FY,

on AL e mlal W LL -

u ol PUSlll ns wiicn re-

nd submits valid ;gv:_i personnel for-

eign language trammg equirements projections to DLI




(7) Prescribe basic prcrequxsnes in coordination
with DLI. EA and the SPMs, and establishes proce-
dures for the selection of personnel.to attend.resident
foreign language programs.

(8) Serve as DOD program manager for the De-
‘ense Advanced Language and Area Studies Program

—,

¢. The Commandant, DLI wiii—
1) Aceict CDAA nd mma nda PP . Sy

anaers lll dcl:lllllllllls
and validating their personnel language training re-
quirements and linguist position identification criteria.

(2) Assembie and maintain a current record of all
DOD personnel foreign language training requirements
and specific language training programs which consti-
tute the DFLP. This record will be availabie for use by

the Office of the Secretary of Defense and appropriaie
DOD components.
(3) Publish cataiogs of foreign langu courses

and instructional materials.

(4) Determine how DFLP personnel foreign lan-
guage training requirements can be satisfied most ef-
fectively and economically (for example, course content,
length, training site).

(5) Exercise technica

clude nonresident train
(6) Exercise appr oval authority for nonresident
language programs.
(7) Submit an annual budget and financial plan for

DLIFLC in accord with direction from the CG, TRA-

OC.

(8) Prepare a S-year plan for DLI in accordance
with direction from the Commanding General, TRA-
DOC.

(9) Provide technical assistance to contracting au-
thorities for contracts or other arrangements with de-
partments and agencies, both Government and

nongovernment, in support of the DFLP.

(10) Maintain a direct technical link with the De-
fense Language Institute English Language Center in
matters pertaining to teaching methodology, perform-

Lol peaiailn

ance standards for foreign language training equipment
and media, tests and evaluation systems, nonresident
programs, and research and development to preciude
dupiication of effort and to ensure maximum cooper-
ation and coordination regarding information, concepts
and techniques relevant to the DRI P

S Tiittawwe i waw Vst W VAW ASE Awd o

(11) Establish and maintain a direct technical li

with the Commandant, National Cryptoiogic School.
(12) Provide performance requirements for for-

eign language laboratory systems, portable tape re-

corders for language use, and other language leammg

amesseneme s o Talasloio A O

equipment 10 1eievision Audio Support Agency (TASA ),

Sacramento Army Depot. Such equipment, to be used

by all DOD components, will be centrally procured
ym TASA.

AR 350—20/OPNAVlNST 1550.78/AFR 50-40/MCO 15
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Annual Program Review (A
on or about 15 February.
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1-6. Scope
The DFLP consists of all foreign language training pro-
grams conducted by, or under contract to, DOD com-
ponents exCept those shown below.

a. Foreign language trammg activities conducted oy
G a1 xbdluy Agency/Ceniral Secun nty
Service (NSA/CSS).

b. Forexgn language training provided cadets and
midshipmen at Service academies.

¢. Dependents in dependent schools operated by
DOD.

d. Individuals pursuing programs conducted strictly
for the purpose of voluntary personal development or

obtaining academic credit.

1-7. Roles and functions
The followmg policies are prescnbed to assure the ob-

the Dcfcuac FUIClgll Langudge rrogram
P) are met:
. The operation of the DFLP will be carried out
through the Secretary of the Army as Executive Agent
for the foreign language program.

b. The Defense Language Institute (DLI) is the pri-
mary foreign ianguage training institution within DOD.

¢. The Service Program Managers are the focal points
|

ervice r\n"nnn t\‘ 'ka r\CY D

for all aspects of their service portion of the
d. Technical control of foreign language training will

e. The NSA/CSS, through the Cryptologic Training
Manager (CTM), will establish learning objectives for
foreign language training of all DOD cryptologic per-

f. Maintenance of linguistic proficiency is both a ser-
vice and an individual responsibility.
4_0 nRnEey Ba aom mal
v [ 4
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agement and Personnel (ASD (FM&P)) rovndes over-
all policy guidance for the DFLP assisted and supported
by the primary functional sponsor for the DFLP.

b. Under the guidance of ASD (FM&P), the Sec-
retary of the Army, as Executive Agent, provides over-

all managcment Af b TNTYT T oL

an management of the DFLP through the Assistant

Secretary of the Army for Manpower and Reserve Af-
fairs (ASA(MRA)). The Deputy Chief of Staff for Op-

erations and Plans (ODCSOPS) HQDA, functions as
the staff action office for the Executive Agent, DFLP.
¢. Commanding General, U.S. Army Training and
Doctrine Command (TRADQ) is assigned adminis-
trative responsibility to manage, operate, fund and pro-
vide personnel resource support in accord with appendix
B. DLIFLCis a a field activity under CG, TRADOC.

[V ¥
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Section Il
Defense Foreign Language Program Generai

__ /e

Officer Steering Committee

ll.-

1 Forei g.n La_.rzguage Program (DFLP) Gen-

eral Ofﬁcer Stcenmz Committee (GOSC) is established
as a continuing Joint Service/DOD Agency Committee.
The GOSC considers all aspects of the DFLP, reviews
progress and proposed changes, and provides guidance
and recommendations for the overail management and

- m L

operation of the DFLP.

1-10. Mission
The committee will—

a. Review the entire DFLP and make specific rec-
ommendations for approval and implementation.

b. Coordinate the annual development of a language
needs assessment and rcquiremcms projection for the

1

entire defense commumty to inciude iow densny fan-

guages and presently unstated requirements.
¢. Review the procedures for validating and approve
prioritized user requirements for resident and nonres-

ident language training and for training development.
d. Develop policy and make recommendations for
the overall management of the DFLP as required.
e. Rcview available resources against validated user
d mnatexrecommcna appropriate ac-

1-11. Composition.

a. The Director of Training, ODCSOPS, will serve
as the Chairperson for the GOSC.

b. Committee members will inciude the foliowing or

Amnl et m A o aalo

tne f uc algndu:u rcprcscn(auvc.

(1) A ccictant (Chiaf Af Qraff fre 'n‘emngn

~a (TY A MAT
S MIDLIVELIL \Llliwid UL JUdAL VL AL il \ L/

~uvaj,

(2) Assistant Chief of Staff, for Intelligence (AF/
IN), USAF.

(3) Director of Intelligence (INT), HQ USMC.

(4) Commander Naval Security Group Command

(COMNAVM:LUKU )y LNU
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(6) Assistant Deputy Director for Training (OT),
DIA. ;
©)] Assistam Secretary of Defense (Force Man-

agement & rcrsonnel ). OSD.

(8) Ass
Control Ccmmumcaucr.s and Intelligence), OSD
(9) Deputy Chief of Staff—Training (ATTG)

¢. The chairperson may invite representatives from
other commands and agencies when matters within their
area of responsibility are being discussed.

d. The Office of the Director of Traim'ng, Army

PSR al

ODCSGOPS, will provide the secretary for the commit-

an - «11__
tee. This persSon Wi

;l
i

(1) Coordinate activities of the DFLP GOSC
(2) Arrange, schedule, and record actions of steer-

ing committee meetings.

e. DFLP Steering Committee members specified in
paragraph 3 above will identify an action officer point
of contact who will facilitate the flow of information to
committee members.

1-12. Direction and control
a. The committee will meet at least once a year or

at the caii of the chairperson
Tha ahaicmine menc: ¢nols e cceelcos e ~ob oo cmccmaaa
(l;. i1 UC \.h'auuu:u may t&h MICINIIUCIY UL ULICT SOUILty
r the presentation of briefings on subjects of interest

¢. Members are encouraged to suggest agenda items
and arrange for their presentation. As appropriate. ac-
tion officer coordinated read ahead material will be
provided to principals prior to committee meetings.

1-13. Administrative support
a. All administrative support (space, clerical, and
equipmem) for the GOSC will be provided by

1f rc-
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g
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§
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ommumcanons will be addressed to HQDA
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Defense Foreign Language Program

2-1. Genera|
a. DLI is responsible for the conduct, supervision,
and technical control of foreign language trammg in the

DFLP. DLIFLC conducts fun-uu“;, intensive fUlGl&ll

J
language resident ggammo DFLP courses are described

el pepy fSeRsl Ml awa SRS QIC OGSV EY

in DLI Pam 350-8, th General Catalog. Additionally,
DLI develops and fields nonresident training materials.

b. Field activities which have personne! assigned to
language required positions will conduct nonresident
training to inciude eiementary training (orientation and
acculturation) and refresher/mainienance/job enhance-
ment training, with assistance from DLI and the SPM.

¢. Resident basic foreign lanrguage instruction for DOD
personnel will be accomplished at DLIFLC or at a lo-
cation designated by DLIFLC. Requests for exception
will be submitted in writing to the EA (through the
SPM for service requests).

e asial —on o

85

tional forexgn language training programs and facilities;
training development methodologies, instructional
methodologies and techniques; computer based training
and computer assisted instruction. The research, eval-
uation and resuitant daia base shaii enabie the DLIFLC
to serve as the technical authority and provide quali-
*ative assessment of fnremn Ianouaoe rrmmpo activities

upon request of a DOD consumer. DLIFLC shall pro-
vide technical advice and consent on all proposals to
establish foreign language training programs within the
DOD.

2=-2. Submission

af ramiiiramante
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a. Commanders/activity chiefs should request assist-
ance in identifying positions that require language skills
from their service/agency program manager.

b. Service/Agency Program Managers (or their des-
ignees), and other DOD agencies forward resident lan-
guage training requirements directly to the Commandant,

DLIFLC, ATTN: ATFL-DIN-RQOS, Presidic of Mon-

terey, CA 93944-5006, in accordance with appendix G.
Requirement submission for the full 5 years of the next
Program Objective Memorandum (POM) will be sub-
mitted in August of each year. Finalized requirements
for the program year will be submitted in February.

This wiil normauy be done at the APR but must reach

DLIFLC by 1S February. Information copies will be

forwarded to HQDA (DAMO-TR), WASH DC 20310-
0450. Requirements are to be submitted on DD Forms
2155 (Requirements for Resident Foreign Language
Training) and 2155¢c (Requirements for Resident For-
eign Language Training (cont’d)) and will reflect all
omponents (Active, Reserve, National Guard.) DD

AR 350-20/0i°NAVINST 1550.78/AFR 50-40/MCO 1550.40

Form 2155 and DD Form 2155¢ are to be reproduced
locally and are located at the back of this regulation.
They will be locally reproduced on 8%~ by ll-inch

paper.
(‘I\ Specific nrocedures regarding submission of

Il i poureseeuite 1SppRiteiilip SwTRAANR Ol

pcrsonnel language training requirements, publication
of the master training schedule, confirmation rosters,
and other related actions are covered in appendix G.

(2) Significant changes (= 25 requirements for a
particuiar ianguage within a singie service, or requests
to add a new language) to training fequiremeﬁis for the
budget and program years will be submitted in writing
by the Service/Agency Program Managers through the
E.xecuuve Agent to DLI as they are idennﬁed Sub-
missions will include justification for change (for ex-
ample, mission or organization change). Any
unprogrammed requirements (increases) w111 be satis-

[?Y Whara racniirrae ara nnt availahla ¢t~ catie

\J’ AAR Y T8 IGWUIDUD ails IVl avaiiavie v Mllbl!
unnrogrammed require, , the requesting agency will
unprogrammed reguireme 1€ requesting agency will

be required to provnde funds

¢. Training development/support requirements will
be processed as follows:

(1) User commands/agencies will provide the SPM,

in priority order by FY, a listing of training deveiop-

ment/support requirements for the next 5~year POM

cuuhmice ion. Theca requirements should reach the SPMs
> W EBRADIDE 8. 43I UH AWiliwilly JIlVUIA L waGWiil Lllw WJi iVio
by 1 June. Any ! nts de-

mation to CTM.

(2) SPMs, CTM, and DTM will consolidate and
prioritize training deveiopment/support requiremems
for their service or agency. These are to be submiited

to the EA for review by 1 August. CTM and DTM

should provide information copies of their req

submxss:on to each service mvolved.

(3) DLI will prepare and submit identified training
development/support requirements, in priority by FY,
through the Commander, TRADOC, ATTN: ATTG,

Tomce LA _ L7A AAnceLq YNNI A 7 A X £~

Fort Monroe, VA 23651-5000, to HQDA (DAMO-
TR h 1 Aum-et

LR Y] UJ UERuIt.

(4) HQDA (DAMO-TR) will consolidat

all re-
quirements and, in conjunction with DLI, SPMs, CTM.
and DTM, develop a DOD master training develop-
ment/support requirements priority listing. These re-
quirements will be anaiyzed in terms of resource impact

prior to being submitted for GOSC consideration.
(5) Once approved by the GOSC, these require-

ments will be mcormraged in the next Lumr plan ad-

dressing the POM years.

10
"y

2-3. The 5-year plan
a. The Commandant, DL!. will annually prepare an
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updated 5-year plan (POM years). This plan will reflect
manpower and fiscal resource requirements based on
validated personne! language training and prioritized
trairﬁng development/support requirements, military
construction projects, and administrative requirements
for operation of DLI. The plan will be prepared in
coordination with HQDA (DAMO-TR), HO TRA-
DOC, and the PFS, and will incorporate guidance from
the GOSC.

b. The 5-year plan will be submitted through Com-
and HQDA (DAMO-TR) to ASD (FM&P) for review
and approval. This plan must be in OASD (FM&P) not
later than 1 January.

¢. ASD (FM&P), in coordination with the PFS, will
provide program and budget guidance to the executive
agent relative to the approved 5-year plan.

d. The Executive Agent will provide copies of the
approved 5-year plan to DLI, HQ, TRADOC, Service/

Agency Program Managers, CTM, DTM, and PFS.
2—4. Other DUIFLC services and support
DLI will—

a. Determine the use of in-house, other U.S. Gov-
ernment or commercial matenais for special foreign
language requirements.

2-2
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b. Provide pertinent information on DLIFLC resi-
dent courses 1o assist educational institutions in deci-
sions regarding the granting of academic credit.

c. Provide Mobile Training Teams (MTT) (subject
to availability of resources) (app E) to:

(1) Assist commanders in surveying and assessing
requirements for personnel foreign language training,
training support, and training development.

(2) Conduct onsite foreign language training.

(3) Provide onsite assistance for the establishment

of foreign language programs.

(4) Provide testing and other services as required.

d. Provide Language Training Detachments (subject
to availability of resources) (app E) to act as—

(1) Foreign language training coordinators at over-
seas commands and subordinate field activities.

(2) Directors or supervisors of nonresident foreign
language programs/schools overseas.

(3) Foreign language instructors.

(4) Foreign language course development p
officers or specialists.

e. Provide foreign governments with foreign lan-
guage instruction, materials. and advisory assistance in
accordance with the security assistance procedures in
DOD Directive 5105.38M.
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Chapter 3
Nonresident Foreign Language Program

3-1. General :

a. A nonresident foreign language program is any
foreign language training program or course of instruc-
tion operatied by Service/ Agency instailations and active
duty or reserve component commanders. Nonresident
foreign language programs do not include the following:

(1) Training conducted under the auspices of the
National Cryptologic School, NSA.

(2) Training for cadets and midshipmen at the Ser-
vice academies.

(3) Training for dependent schools operated by
DOD.

(4) Training for personnel pursuing programs con-
ducted strictly for the purpose of voluntary personal
development or obtaining academic credit.

b. Nonresident foreign language programs are con-
ducted to satisfy mission and/or job-related require-
ments. They are conducted normally for achievemnent
of elementary proficiency or maintenance/enhancement
of linguist proficiency. Courses may be full- or part-
time, on- or off-duty, group- or self-study, mandatory
or voluntary, and in-house or contracted.

¢. Primary reliance will be placed on existin

training and DLIFLC-approved course materials. Con-
tractual training will be approved by the Service/Agency
Program Manager in coordination with DLIFLC. Such
training will be approved when it is clearly in the best
interest of the Service/Agency and the DFLP. DLIFLC
will provide technical advice and assistance to Educa-
tion Service Officers and contracting officers during the
contracting process.

a DOND
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3~2. Functions and responsibilities
SPMs and DTM will—

a. Conduct Service/Agency surveys to identify re-
sources available for accomplishing training require-
ments.

b. Conduct periodic onsite evaluations of operating
programs and provide copies of reports to the Com-
mandant. DLIFLC. Upon request, DLIFLC will pro-
vide technical assistance for conducting evaluations.

¢. Review status of all nonresident foreign language
programs within their Service/Agency to preclude du-
plication of effort and unnecessary proliferation of pro-
grams. When possible, materials approved for existing
programs will be used for newly established programs
with similar objectives. If materiais are not avaiiabie
within the Service/Agency, the Service/Agency Pro-

gram Manager or his or her designee will seek assistance -

from DLIFLC. DLI will provide matenals or assist in
identifying suitabie non-Government materials and pro-
vide information regarding how they may be acquired.

d. Maintain records on nonresident foreign language
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programs and cross-check information on existing pro-
grams with DLIFLC. Records will include, but are not
limited to, the following information:

(1) Program location.

(2) Sponsoring command.

(3) Languages and types of courses taught.

(4) Enrollments and completions by language.

(5) Numbers and types of tests administered.

(6) Direct operating costs.
Commandant, DLIFLC wili—

a. Serve as operating agent for the Executive Agent.
In this capacity, the Commandant. DLI. is responsible
or—

(1) Exercising technical control over nonresident
foreign language programs.

(2) Monitoring the management of nonresident
foreign language programs.

b. Respond informally to requests from activities,
commanders for technical review or advice. and provide
assistance in preparing requests to establish a nonres-
ident foreign language program. Forward information
copies of formal requests to establish nonresident for-
eign language programs to Service/Agency Program
Managers.

c. Provide Mobile Training Teams for short-term (up
to 179 days), and Language Training Detachments for
tours of duty consistent with Joint Travel Regulatons
for onsite language training services. Expenses (salary,
travel, per diem, living quarters allowances. and other
such costs for an MTT or LTD) provided through FMS
are reimbursable. Expenses of an MTT or LTD for US

Forces will be supported in the S-year plan based on

Service/Agency projections. Unprogrammed MTTs will
be supported when DLIFLC manpower resources per-
mit, and are provided on a reimbursable basis.

3-3. Nonresident Foreign Language Program
a. Commanders/activity heads will submit a DLI Form

1054-R (Nonresident Foreign Language Program Ap-
proval Request) requesting approval of required foreign
language training programs through command channels
to DLIFLC with information copy to Service/Agency
Program Manager. DLI Form 1054-R is located at the
back of this regulation (app A). This form will be locally
reproduced on 8%- by ll-inch paper. Requests will
contain the following information:

(1) The foreign ianguage program mission and
course objectives, including skill levels desired.

(2) The number of students to be trained annually.
by language.

(3) Available training facilities including identifi-
cation information regarding language laboratory sys-
tem and/or portable tape recorder equipment. ‘

. 3-1
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(4) A bibliographical listing of currently availabie
instructional materials.

(5) Screening and proficiency test instruments as
appiicabie.

(6) Qualifications of proposed instructors.

(7) Total anticipated length of the course in hours
and weeks.

(8) Desired instructional hours per day and pe
week.

(9) Estimated direct operating costs.

b. DLI will coordinate the request with the Service/
Agency Program Manager to ensure technical control
and then approve the program or provide appropriate
recommendations and assistance to the requestor.

c. Changes to an approved nonresident foreign lan-
guage program must be submitted through command
channels and must be approved by DLIFLC in coor-
dination with the appropriate Semce/Agency Program
Manager.

d. Contractual training programs will be reviewed by
the language coordinator before initial approval and
before any subsequent contract renewal.

e. Approved nonresident programs will be reviewed
at least once biennially by DLIFLC to determine con-
tinued need and effectiveness.

3—4. Nonresident Foreign Language Program
materiais

a. Activities/commanders will be provided initial stocks
of DLI nonresident program materials upon approval
of their request to estabiish a program or to modify an
existing program. Requisitions for additional stocks will
be submitted on DLI Form 877 to the Service/Agency
Program Manager or his or her designee for validation
and forwa:dme to Commandant, DLI.

b. Materials will be provided on a nonreimbursable
basis up to the projected training support requirement
for the fiscal year, previnusly established by the Service/
Agency.

‘c. Where non-Government materials are recom-
mended by DLI, the users will be respo~-ibie for pro-
curement of those materials.

d. Materials requisitions in excess of the pro
Service/Agency requirement will be provided on
bursable basis.

e. Individual linguists, not associated with an ap-
proved program, will be provided materials when the
requisition is authenticated by the individual’s servicing
personnei officer. Personnei officers wili certify that the
linguists service records indicate date of most current
DLPT and skill levels attained in a given language.

cctcd
Cl me-
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3-5. Nonresident Foreign Language Program
training report

a. Commanders conducting nonresident foreign lan-
guage programs will submit a DD Form 2156 (Nonres-
ident Foreign Language Program Training Report)
through command channels to DLI with an information
copy to Service/Agency Program Manager. The report
will be forwarded annuaily,

reﬂm'tma program data

eflectir ogram data
current as of 31 January, so as to arrive not later than
1 March.

b. If a nonresident foreign language program is dis-
continued, a final report will be filed with the Service/
Agency Program Manager or his or her designee who
will notify DLI of the change in status.

3-6. Nonresident training evaluation

a. Periodic evaluation of ongoing nonresident for-

23S assalnt LR 2191

eign language program by the SPM or his or her desig-
nee is highly desirable to ensure quality control. The
major elements of such evaluations include but are not
limited to the following:

(1) Achieving course objectives.

(2) Appropriate and/or adequate course materials.

(3) Qualified instructors.

(4) Appropriate test, measurement. and scoring
devices and their use.

(5) Proper maintenance of training records (to in-
clude DLPT scores and dates).

b. Reports of nonresident foreign language program
evaluations by the SPMs may be submitted at any ume
directly to DLI for review and recommendations to
correct any deficiencies. DLI will provide correctuive
recommendations within 30 days of receipt of such eval-

uauons.
¢. Shouid the complexity, size, or criticality of a par-

.................... , size. or cnticality of a par
ticular nonresident forcxgn language program indicate
a need for a joint evaluation of the program by the SPM
and DLIFLC education specialists, SPMs should re-
quest support directly from DLI. The request need not
be formatted in any special manner but should include
the following:

(1) Name and location of NRFLP to be evaluated.

(2) Proposed dates of evaluation.

(3) Suspected problems areas, if any.

(4) Specxﬁc areas of interest (to ensure that the
DLI specialist accompanying the SPM have the proper
expertise in that area.)

(5) Name of languages being taught in the non-
resident foreign language program.

(6) Fund cite data. (If an MTT has not been proj-
ected for this purpose.)
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Chapter 4
DFLP Evaluation

DFLP objectives
The objectives of the DFLP evaluation program are to
establish quality control standards and criteria for the
followmg

b. {de'mfym" the f{oreign language training start-
point for those students with prior foreign langunage
knowledge. '

c. Determmmg a student’s foreign language profi-
ciency by skill level—listening, speakmg and reading.

d. Verifying foreign language qualification of US
personnel.

| 5 PR -

e. Use in research and development supporting the

NET D
AL
f. Evaluating the effectiveness of training nroorams
f. Evaluatin g the effectiveness of training programs
and provision of information necessary for policy or

managerial decisions relating to DFLP.
8. Establishing skiil level proficiency descriptions that
are common across all languages.

a. Screening. DLI establishes or approves standards
or criteria for language training and provides various
tests and evaluation procedures. The Defense Language

Aptitude Battery (DLAB) is designed to predict an
individual’s ability to learn foreign languages. The DLAB
replaced the Defense Language Aptitude Test (DLAT)
1 and 2 as the standard apmudc test in April 1977. A

AAAAA tace iz alam iioad Sen toesta mo=ao cad ko, oL
llcdlllls ool D dl uscu lll & (€SS ar€ usea Uy e
services to aid in selection f perscnnc! for language

6. CNETINST 1550.9-scnes. AFR 35-8, and MCO
P1000.6 contain information on the administering, scor-
ing, and estabiishcd entry level standards.

ability to comprehend the spoken an wnttcn foreign

language, and to speak the language regardless of the
source of that ability. Tests of the DLPT-series are
availabie through controlled Service publication chan-
neis to test control officers oniy and may be adminis-

aaoa d aa el b1 N Zaa

tered at the local command levei. DA Pam ou—o,

CNETINST 1550.9-series, AFR 35-8, MCO P1000.6,

and th DLPT Adm

on language training standards.
c. Skill levels. Skill level descriptions for levels 0
through 5 in each of the four major functional skills

7

(Speaxmg, usu‘.mng Lomprenensxon Keaamg Lom-

These U.S. Government proficiency standards describe
general language proficiency. Service/Agency Program
Managers with specialized requirements may need to
define additional job-related requirements in conjunc-
tion with minimum proﬁciency standards. These job-

be coormnatea with ULl

d. Lammaee comorehensron at skill levels 3+ and
above. Scores attamed on a DLPT I or Il do not meas-
ure listening and reading comprehension above skiil
level 3. In addition, lower range DLPT Ills do not
measure speakmg listening. and reading comprehen-
. To be eligibie to tm\e a test

5

o
5
—

[, II. or th

t
e ki
ured by t} lower range DLP

The TCO ;\/ho tested the individual can then contact

the TCO at DLI, Presidio of Monterey, to arrange for
upper range testing by telephone. Telephone testing can

be used to test only speaking and listening comprehen-
sion. {In the future. upper range DLPT IiI tests wiii be
_developed to measure speaking. listening and reading
comprehension at levels 3+ and above.)

4-3. DFLP training evaluation
a. Resident training evaluation is a continuous proc-
ess.

(1) Initial trammg aluanone ammcs the quality

derived from tests, questionnaires, studies, and audits.
(2) Graduate evaluation examines the ability of
students to perform language-dependent duties in the
assignment for which they were trained. The process
mcludcs analysis of data derived from three reports.

The Graduate Fieid Survey, sent o

D
B
—
D oy

r\nn-n——-—'n

4assSignimentis, requesis i

heir supervisors rega na-
terials and instructional methods, an d e ability of
graduates to perform language-related )ob tasks. Sur-

veys are conducted by DLI who will obtain graduates’

- current official addresses from the Services. A summary

of significant findings will be forwarded to HQDA

YN A LZ/N TYVTAL TI? A OFYY TN ANAen NaeNn

( O-TR), WASH DC 20310-0450.
(b) The Graduate Evaluation Report is submit-
ted through channels quarterly by the 3480 Tec! .mca!

1A
bt - he bt
Trammz Grouo. Goodfcllow AFB TX (ATC).
report indicates the degree to which DLIFLC graduates
have satisfied the specified foreign language skills re-
quired for the techrical training conducted at Good-
feliow.
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submitted through channels to the SPM and the Ex-
ecutive Agent to DLI by field commanders whenever
the performance of DLI graduates indicated that some

aspect of DLI training may be substandard or unsat- -

isfactory. The report should describe the nature of the
deficiency in sufficient detail to allow DLI to determine

the corrective action required.

15 March 1987

b. Nonresident training evaluation. Nonresident
training evaluation is performed under the auspices of
the Service/Agency Program Manager or his or her des-
ignee who will report results to the DLI. Additionally.
DLI will periodically conduct, in coordination with the
Service/Agency Program Manager or his or her desig-
nce, onsite evaluaiions to ensure quaiity controi.
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Section |
Required Publications

AT 1
AR O

5-8 Air Force Military Personnel
Tactina Suctam ((Citad in nara 4
lballlls DYIvain \\-l‘\-u dia Pﬂlﬂ -
2a.)

’
AR 611-6 Army Linguist Program. (Cited
______ A V- )\

in para 4-2a.)

CNETINST 1550.9 Management of the Defense For-
eign Language Program (Cited in
para 4-2a.)

MCO P1000.6 Management of the Defense For-
eign Language Program (Cited in
para 4-2a.)

(The DOD documents cited above are available from

the bupermtenaem Of Uocumems U. S. Government
s ML~z U A CLT N ON2INT Y

A related publication is merely a source of additional

mformanon. The user does not have ta read it to un-
derstand this regulation.

DA Pam 611-16 Handbook of Army Personnel

Tests
Ip) Pam A1 1=‘1m Adminictering and Scnrmne the
ASED A QI VAL ANV CAGALIARERAOANWG llls Alina (S 2] 8 IIIE i

Army Language

7 =4 -4

DOD Directive Security Assistance Management
S1NK QNA AManmiinal
o AV . JOLVE iviaiiual

DLI Pam 350-9
™Y ¥ N __ £91
DLI Pam 611-1

DLI Pam 611-2
DLI Pam 350-5

DLI Pam 350-9

Section Il
Prescribed Forms

DD Form 2155

DD Form 2155¢

DD Form 2156

DLI Form 1055-R

Defence Fareion | anonaoce Prao
/VIVISY T VICiRIL Laliguagys 11V
gram

o

e ol 8 ™ . 1 D A
ine €Iense Language rron-
ancy Tace 1T

\-l;ll\:y LCOoL 11

The Defense Language Reading
Proficiency Test

Defense Foreign Language Cat-
alog of Instructional Materials

Defense Foreign Language Pro-
gram

Requirements tor Resident For-
eign Language Training. (Pre-
scnbed in para 2-2.)

Requirements for Resident For™
eign Language Training (cont’d).
(Prescribed in para 2-2.)

Nonresident Foreign Language
Training Report

Confirmation of Class Quota Al-
locations

gf alll (“\pPIUVdI l\cqucal

Nonresident Foreign Language

Frogram Training Support Re-

qunrcmen S(IDKN)
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Department of Defense Directive

SUBJECT Defense Language Program (DLP)

Refs: (a) DoD Directive 5160. 41, "Defense Language Pro-
gram, ' October 5, 1968 (hereby cancelled)
(b) Title 10, United States Code, Section 2002
(c) DoD Directive 5010. 16, '"Defense Management
Education and Training Program,' July 28, 1972

(-4 IVal

(d) DoD Directive 4100.15, ""Commercial or Industrial

1]

» i

(e) DoD Instruction 4100, 3
C

A. REISSUANCE AND PURPOSE

1. This Directive reissues reference (a) to reflect a

change in the management of and the responsmuzty for the
Defense Language Program (DLP). It provides for:

a. Development of DoD language training require=
ments;

b. Determination of the most effective and economi-
cal fulfillment of the requirements; and

olicy, operational, and technical

P> of

Nafanecea T A was -

~eiense roreign x..anguage rrog ram U.)t LP)
h La

anguage Program (DELP)
2. Reference (a) is hereby superseded and cancelled.

B. APPLICABILITY AND SCOPE

B-1
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Organization of the Juint Chiefs of Staf{, the Defense Agencies. and
the Unified and S_pecil’ied Commands. hereafter referred to as the
"DoD Components, "

2. They encompass all language instruction in the DoD Compo-
nents. except for the language instruction of cadets and midshipmen at
the U.S. Military, Naval. and Air Force Academies and of dependents
in the DoD Overseas Dependents Schools: and programs conducted
strictly for the purpose of obtaining academic credit as a part of the
voluntary or graduate education programs,

C. DEFINITIONS

For purposes of this Directive, the definitions of terms in
enclosure 1 apply. ’

D. FUNCTIONS AND RESPONSIBILITIES

1. The Assistant Secretary of Defense (Manpower, Reserve
Affairs, and Logistics) (ASD(MRA&L)) shall provide overall policy
guidance for the DFLP AND THE DELP.

2. The Assistant Secretary of Defense (Communications, Com-

mand Control, and Intelligence) (ASD(C31)) shall be the DoD primary

functional sponsor for foreign language training.

3. The Assistant Secretary of Defense (International Security
Affairs) (ASD(ISA)) shall be the primary functional sponsor for English
language training.

4. The primary functional sponsors, ASD(C3I) and ASD(ISA),
shall assist and support the ASD(MRA&L) in providing policy guidance
(planning, programming, management, and administration of language
training) to the designated Executive Agents, as relates to:

a. Procedures necessary to manage total DoD language
training requirements adequately and in consonance with policies and
procedures prescribed by DoD Directive 5010, 16 (reference (c)).

b. Authorized use of the private sector for language train-
ing, in compliance with DoD Directive 4100. 15 and DoD Instruction
4100. 33 (references (d) and (e), respectively), when it is clearly in
the interest of the Department of Defense and appropriate training is
readily available.

B-2
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5. The Director of Defense Research and En)gineerimz shall pro-
vide the DoD primary functional sponsors, the Military Department
Secretaries, and the Commandants of the Language Centers, guid-
ance pertaining to the research, exploratory development, and
advanced development support software/hardware for the DFLP and
the DELP annuaily, and as specifically requested by them. He shall

coordinate all DoD-sponsored research reievant to those programs to
preclude duplication and f{ractionation of effort.

pe rsonnel language training requ1rements.

a. They shall project requirements 5 years in advance and
update them annually,

b. They shali maintain an annually updated inventory of

ualified foreign language trained U.S. personnel in their respective

7. In addition to their responsibilities in 6., ahove, the Secre-
tary of the Army and the Secretary of the Air Force, as Executive
Agents for the DFLP and the DELP, respectively, shall:

a. Manage and administer language training to satisfy all
DoD requirements. Assemble and maintain, for use by appropriate
DoD Components, a current record of all personnel language training
requirements. Provide language training for qepenuem:s of DoD
i 10

T c INND [ o fmem oo =
Vede Wwe &LUVUL \Lcu:xeubc ‘U‘lv

b. Develop administrative and financial arrangements with
other U.S. Government Agencies for all language training on a space-
available, reciprocal, or reimbursable basis in consonance with exist-

ing DoD policies applicable to intergovernmental programs.

c. Establish, manage, and conduct all research and develop-
ment activities periormed by or for the DoD in support of foreign and
English language training requ ‘ﬁeménfs. Monitor reiated research
and development activities, and establish and maintain coordination
channels with other Federal Agencies regarding research and develop=

d. In coordination with the primary functional sponsor,
authorize the establishment of, and direct major revision or disestab-
.lishment of, nonresident Foreign or English Language Programs in

B-3
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cooperation with the Secretary of the Department concerned, "as recom-
mended by the Commandants of the Defense Language Institute Foreign
Language Center (DLI/FLC) and the Defense Language Institute English
Language Center (DLI/ELC), respectively. When requested by the
Commandants of DLI/FLC and DLI/ELC, confer with and assist

academic accreditation aannrqpe in the A.fnrm.:r;at:v‘. of credit ¢

C)

approved courses.

e. When required, establish DoD field language training
facilities, in coordination with the Head of the DoD Component concern-
ed, using established facilities, including equipment, personnel spaces,
and civilian personnel assigned to other DoD Components when feasible.
The transfer of language training funds, facilities, equipment, person-
nel spaces, and civilian personnel to the Departments of the Army and
the Air Force from other DoD Components will be accomplished under
established DoD procedures.

f. Assist the Commandants of the Language Training
Centers to enter into contracts or aother arrangements with private
institutions, individuals, and other U.S. Government Agencies,

g. Establish necessary procedures to provide timely
admninistrative and resource support to the DLI/FLC and the
DLI/ELC. Provide and maintain facilities and base support functions
in 2 manner commensurate with the importance of the mission.

h. Provide for the annual budget and manpower resources of
the DLI/FLC and the DLI/ELC in their Departmentai overaii budget
and financial plans. Separately identi{y all such expenses and man-
power resources in their Military Department Operation and Mainte-
nance budget and financial plans, coordinate with the ASD(MRA&L)
through the appropriate functional sponsor, and submit to the Office

of the Secretary of Defense.

8. The Commandant of the DLI/FLC shall:

a. Exercise technicai control over the DFLP.

b. Provide resident language training for DoD personnel as
required, and for other Government or Government-sponsored person-

c. Provide for foreign language training for dependents of
DoD personnel in accordance with 10 U.S.C. 2002 (reference (b)),

B-4
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d. Confer with and assist academic accreditation agencies
1 the determination of credit for DLI/FLC-approved courses.

e. Assist the user agencies in determining and validating
heir foreign language training requirements and criteria.

Lol oo oo o o= oot Do AL _ LY. Mt M e o~
i. When necessary, provide Mobile Training Teams and
.anguage Training Detachments tc assist in the operation of the foreign

2

programs for DoD personnel in the continental United States

age
CONUS) and overseas.

g. Perform field evaluations to assess mission accomplish-

nent.
7. The Commandant of the DLI/ELC shall
a. Exercise technical control over the DELP.
b. Provide resident English language training for foreign
yersonnel.

c. Assist the user agencies in determining and validating
‘heir English language training requirements and criteria.

d. When necessary, provide Mobile Training Teams and

amas M eanlal= Maode nle b b el PRy -

Language Training Detachments to assist in the operation o
English language programs in CONUS and overseas.

e, Perform field evaluations to assess mission accomplish-
ment.

E. AUTHORITIES

2. The Secretary of the Air Force is hereby designated Executive
Agent for the DELP,.

¥. ADMINISTRATION

1. The position of Commandant of the DLI/FLC and of the
DLI/ELC will be Army and Air Force, respectively. Tour of duty will
normally be a minimum of 3 years. The Commandants will report
through command lines to their respective Executive Agent.

3 B-5
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a. The Executive Agents will select the Commandant nomi-
nees and submit the names to ASD(MRA&L) for review in advance of
assignments.

b. Experience in language training and education, or experi-
ence as a Defense Attache or member of a security assistance group
using a foreign language, is beneficial; however, leadership and re-
source management ability are primary considerations.

c. The Commandant assigned will normally hold the rank of
Colonel, pay grade O-6,

2. The Executive.Agents will exercise operational control; how-
ever, the Commandants are authorized liaison directly with the
ASD(MRA&L) and all appropriate DoD Component primary functional
sponsors.

3. The Commandants are authorized to communicate directly with
all elements of DoD, other Government Agencies, private agencies, and
associations on language program objectives, requirements, efficiency
and support. They will maintain appropriate liaison with foreign pri-
vate institutions, associations, individuals, and governmental depart-
ments and agencies leading to the improvement of the relevancy, quality,
and focus of the DFLP and the DELP.

4. Commandants will, in coordination with the Executive Agent
and under the guidance of the DoD primary functional sponsor, prepare
and update annually a 5-year plan with priorities and projections based
on DoD Component submissions, for the language programs.

a. This plan should provide the approach, priority, and
method by which the Commandants, assisted by the Executive Agents,
will accomplish their missions; and, when approved by ASD(MRA&L),
will serve as the requirements document for the planning, program-
ming, and budgeting of resources tobe provided by the supporting DoD
Components.

b. The plan will include: curriculum revision/development;
course establishment/disestablishment; research in support of resident
and nonresident programs; information dissemination; resources-
facilities upgrading or new construction, manpower, and budget special
requirements; and any special planning data required by the DoD
Components.

5. The Commandants will prepare and submit to the respective
OSD primary functional sponsor via their Executive Agent, with a copy

B-6
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to the ASD(MRA&L), a report on the previous year's accomplishments
concerning each aspect of the plan. Include information on student en-
rollments, attrition, and major disciplinary problems that required
action by the student's sponsor (U.S. or foreign country).

6. The DLI/FLC, the DLI/ELC, and field language facilities may
be staffed both by civilian employees and by officer and enlisted person-
nel of the Military Departments. The Military Departments will prorate
the staffing of military positions, using student load by sponsoring Depart-
ment as the basis for computation.

7. Pay, allowances, and permanent change of station travel costs
of U.S. personnel assigned to the staff or faculty of the DLI/FLC, the
DLI/ELC, and other language training facilities will be horne by their
respective Military Departments. Pay, allowances, and travel costs
of personnel enrolled in language programs or courses will be borne
by their sponsoring DoD Component, other U.S. Government Agency,
or foreign country.

8. DoD Directive 5010, 16 (reference (c)) will govern the alloca-
tion of student quotas.

9. A direct technical link will be maintained between the DLI/FLC
and the DLI/ELC in matters pertaining to teaching methodology, per-
formance standards for language training cquipment and media, tests
and evaluation systems, nonresident language programs, and research
and development to preclude duplication of effort and assure full coop=-
eration and coordination on information, concepts, and techniques
relevant to both programs.

G. EFFECTIVE DATE AND IMPLEMENTATION

This Directive is effective immediately. Forward two copies of
each implementing document to the Assistant Secretary of Defense
(Manpower, Reserve Affairs, and Logistics) within 120 days.

/

puty Secretary of Defense

Enclosure -1 B-7

Definitions
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5160.41 (Encl 1)
Aug 2, 77

DEFINITIONS

A. Defense Foreign Language Program (DFLP). All DoD foreign

language programs or courses, conducted directly by, or under con-
r, the DoD Components for the training of DoD or DoD-

B. Defense English Language Program (DELP). All DoD English

language programs or courses conducted for U.S. or foreign military
personnel; also, those aspects of the English language programs of
other nations in which DoD personnel participate under the provisions
of the International Military Education and Training (IMET) and Foreign

Military Sales (FMS) programs.

e or the quauty and
hanges to policy, levels
ining to meet DoD

requirements most economically, uniformly, and effectively,

D. Executive Agent. The Military Department designated by the
Secretary of Defense to be responsible for the management of common
Service activities on a DoD-wide basis.

E. Technical Control. The authority to approve language training
methodologies, instructor qualifications, texts, materials and media ,
course content based on approved objectives, tests, and test procedures
for resident, non-resident, and contracted la.nzuasze training. The pur-
pose of this authority is to establish and maintain quality control of the
program and includes the authority to establish standards or criteria

for:

1. Screening applicants for language tra.mmg. including apntude,
ysical and educational requirements, and s artpoint for those
tudents with prior language knowledge.

2. Tests, measurement and evaluation devices, scoring, and
official interpretations of scores, including their validations.

3. Text material and training aids.

etermining attainment of required proficiency and/or

comipetencies. B-9
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5160.41 (Ercl 1)

. Aug 2, 77

5. Maintenance of language skills.

eétermining changes in course objectives in coordination with

Amal ceaana -

€ functional sponsor.

F. Defense Language Institute Foreign Language Center (DLI/FLC).

Located at Presidio of Monterey, California 93940. It maintains a
Liaison Office in the Washington Metropolitan Area,

o
0

G. Defense Language Institute English Language Center (DLI/ELC).
Located at Lackland Air Force Base, Texas 78236. It uses the
DLI/FLC Liaison Office, on a reimbursable basis. It maintains
Language Training Detachments and Mobile Training Teams in CONUS
nd overseas to assist in the operation of the English language program.

'Y
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yptologic Training

References: (a) National Security Council Intelligence Directive
No. 6 (NSCID No. 6) )
(b) DoD Directive S-5100.20, "The National Security
Agency and the Central Security Service,"
December 23, 1971
DoD Directive 5100.47, "National Cryptolozic

School," April 30, 1965

—
(2]
~

A. PURPOSE

This Directive establishes uniform policies, standards, and pro-
cedures for the conduct of cryptologic training; and assigns respon-
sibilities to ensure that adequate and responsive training within

~E rha

the various components of the Department of Defense is carried out.

B. APPLICABILITY AND SCOPE

1. The provisions of this Directive apply to the Office «¢f the
Secretary of Defense (0SD), the Military Departments, the Organizarion
of the Joint Chiefs of Staff, and the Defense Agencies (hereafter

called "DoD Components™). As used herein, the term "Services" refers
to the Army, Navy, Air Force, and Marine Corps

2. Its provisions encompass all elements of the Department of
Defense engaged in cryptologic and cryptologic-related training that
supports operations contained in the Consolidated Cryptologic Program

(CCP) or Tactical Cryptologic Program (TCP).
C. DEFINITIONS

1. Cryptologic Training. Institutional training in skills unique
to the cryptoleogic mission.

2. Common Cryptologic Training. -Training in identical skills
that are essentially similar for personnel of more than one Military
Department or for the National Security Agency/Central Security
Service (NSA/CSS).

3. Unique Cryptologic Training. Training in cryptologic skills
that is either used by only one of the DoD Couponents engaged in
cryptologic operations, or sufficiently among the Dol

iciently dissimilar among Cie uUoU
Components as to make consolidat or collocated intercomponent
training infeasible.
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4. Cryptologic-Related Training. Training that is a prerequisite for, or
an adjunct to, cryptologic training and job performance when the subject matter
is not in itself cryptologic tut is of overriding importance to the conduct of
cryptologic operations; the noncryptologic applications of such subjects are

excluded.
D. POLICY

The Director, National Security Agency/Chief, Central Security Service
(DIRNSA/CHCSS), as principal signals intelligence advisor to the Secretary of
Defense and the Joint Chiefs of Staff (NSCID No. 6. (reference (a)) and- DoD

Directive $-5100.20 (reference (b)), shail ensure the technical adequacy of
all cryptologic training.

E. RESPONSIBILITIES

_Security Agency/Chief. Central Security Service,

a. Submit requircments to the 0SD for inclusion in the Consolidated

- Guidance (or Intelligence Annex thereto) for the direction of programing and

budgeting fur Military Department rrvv.;gc]ggn- and cryptclogic-related training

programs, and provide program manager's guidance for cryptologic training.

b. Review Military Department program submissions on cryptologic and
cryptologic-related training.

c. Provide technical guidance, minimum standards, and support for all
course development and all ongoing cryptologic and cryptologic-related training.

d. Review course documentation to ensure the technical adequacy of
cryptologic and cryptologic-related course content.

e. Maintain and operate the National Cryptologic School (NCS) in
accordance with DoD Directive 5100.47 (reference (c)).

f. Coordinate, with the Military Departments, proposed changes to
training requirements, resources, and courses as initiated by NSA/CSS, to
include training development for new systems and the procurement of techaical

1d the procurement of
training equipment.

g- Establish, in coordination with the Military Departments, policy,
missions, objectives, standards, curricula, and types and sources of training
used to satisfy requirements.

h. In cooperation with the Military Departments, provide for the
periodic review and analysis of all common and unique cryptologic training
courses to determine the potential for interservice or intercomponent consoli-
dation and/or collocation. Wwhen such action is determined to maintain or
enhance the effectiveness of training and to be economical, arrange for the
consolidations and/or. collocations or, as appropriate, make recommendations
to the Secretary of Defense for decisions on specific courses of action.

c-2
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i. Establish, in coordination with the Military Departments, an evalu-
ation and information feedback system that incorporates Hilitary Service evalu-
ation methods

j. Establish a Cryptologic Training Council to provide a forum wherein
policy matters,.training issues, and other related topics may be addressed.
The Council chall bhe chairad hu rtha Trainine Niracrrar NCA/CCC (TNNCY and ha

s Lol al SaSas (02T 9B a_te) T LLGAel g MesBREUL ), YW/ WOU LUV, Gl oE

composed of representatives from each Military Department and the NSA/CSS.

k. Prescribe administrative procedures for compliance with appropriate
security directives pertaining to special clearance requirements for all NS4/
CSS personnel involved with cryptologic training and curriculum development.

(a4
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cryptologic training.

3. The Secretaries of the Military Departments shall:

a. Incorporate guidance from O0SD and the NSA/CSS in the development of
cryptologic training, planning, programing, and budgeting documents.

ated hv the H11yr2ru Denartmentc

cec [STLL-NRS D P RE- 94 MRSl VNSRS,

. tions and proposed changes to train-
ing requirem iti

to include tra;nlng devel pment for new systems and the procurement of techni-
cal training equipment that affect the capability to execute training programs.

¢. Assemble and maintain, for all Dol Components, a current record of
all DoD common and unique training requirements and programs under their
cognizance.

d. Establish, maintain, and operate crypteclogic training scheocls that

and the DIRNSA/CHCSS.

e. Provide cryptelogic instructicnal material for rrserve components,
correspondence students, and proficiency training for all m .‘tary personnel.

f. Provide facilities for the use o
can be effectively and efficiently conducted on
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g. Coordinate actions with NSA/CSS and maintain liaison with other DoD
Components and appropriate government departments and agencies on matters that
affect the conduct and develonmant of ascioned cruntnlaeic training nrograms

airlecti LIUE Collduct AR e el 13 ) SSSagintl iy p+-Calgil Ia gy pPLURE GG .

Prescribe administrative procedures for compliance with appropriate

securi irectives pertaining to special clearance requirements for all per-
sonneal of their respective Military Departments invo

2.
=2 =R ) e astma) ~opad wmllhice 44V

training and currzculun dovelopnent.
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2. The Training Director, National Securjty Agency/Central Security Service
1 ted
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F. PROCEDURES 4

1. Personnel shall be assigned to the staffs and faculties of the crypto-
logic training schools by their respective Military Services.

2. Manpower authorizations for joint Service staffs and faculties shall be

prorated among the Military Departments, based upon participation in terms of
student weeks.

3. The Military Departments and NSA/CSS shall program and budget for all
expenses incidental to the operation, maintenance, and base-operating support

nf rHaie wacman ~ s fm e b

Vi wliGia 1D PCLLLVE \.Lypbu&us&b Ll.d].lll.llg SCIVOLS .

4. The pay, allowances, and permanent change of station travel and per
diem costs of Military Department personnel assigned as faculty or staff of the
cryptologic training schools shall be borne by the sponsoring DoD Component.

5. NCS administrative financial functions shall be conducted in accordance
with DoD Directive 5100.47 (reference (c)).

6. The regulatory controls for cryptologic training shall be defined in a
series of NSA/CSS circulars that shall be initiated by DIRNSA/CHCSS and coor-
dinated with the Military Departments.

G. EFFECTIVE DATE AND IMPLEMENTATION

This Directive is effective immediately. Forward two copies of implement-
ing documents to the Assistant Secretary of Defense (Command, Communications,
Control and Intelligence) within 120 days.

/// K//’l.l ///}:L /7
“w VIV 1 iee7¢ [

W. Graham Claytor, Jr.
Deputy Secretary of Defense
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Appendix D
DOD General Intelligence Training

&F Department of Defense
LN DIRECTIVE
- A |
S July 20, 1984
NUMBER 3305.2

USDR&E

SUBJECT: DoD

References: (a) DoD Directive 5105.21, "Defense Intelligence Agency,"

May 19, 1977
- P —-— - PP Yy _ .’
(b) DoD ﬂir:;tx?: 3305.1, "Defense Intelligence College,”

January 28, 1983
(¢) DoD Directive 5010.10, "Intelligence Career Development
Program,'" August 9, 1972
(d) DoD Directive 5100.1, "Functioans of the Dep

Defense and Its Major Compeonents," Janu

ompenents,” Janua
A. PURPOSE
Under reference (a) this Directive:

1. Provides policies, prescribes standards and procedures, and assigns
responsibilities for conducting general intelligence training.
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1. This Directive applies to the Office of the Secretary of Defense (0SD),
the Military Departments, the Organization of the Joint Chiefs of Staff, the
Unified and Specified Commands, and the Defense Agencies (hereafter referred
trn ~allameswalee -~ [l P ovsapepiepeni | B Y

to collectively as "DoD Components'"). The term "Hilitary Services,' as used
herein, refers to the Army, the Navy, the Air Force, and the Marine Corps.

Its provisions cover all DoD elements engaged in institutional general
iIligence and general intelligence-related tzaxnlng that support operatxons

1
- men - - - cmmmmma D o LPAMTDY -
ined in the General Defemse Intelligence Program (GDIP), Tactical Intel-

ligence and Related Activities (TIARA), and other noncryptologic intelligence
support commitments.

3. It does not apply to those nontraining missions and functions conducted
by the zeneral intelligence schools
C. DEFINITIONS

The terms used in this Directive are defined in enclosure 1
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t
.



e and responsive inteiligence
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g DoD Components and to ensure
oas and requirements are included in
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. The Assistant Secretary of Defense (Command, Control, Communications,

1
“and In tell;g ence) (ASD(C3I)) shall provide guidance on intelligence training
: 1

1 Dou (.onponenr.s, revxev and make co-lent.s on those programs, and ensure

items for the Defemse budget and preseamtation to Comgress.
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2. The Director, Defense Intelligence Agency (DIA), as intelligence
advisor to the Secretary of Defense and the Joint Chiefs of Staff, under DoD
Directive (r :erence La)) shall establish polxcxes and procedures to

J
aa
ensure adequ Ce traiaing is provided, and shall:

e e -

a. Submit requirements to the ASD(C3I) for inclusion in the Defense
uidance (or Intelligence Aonex thereto) for the direction of planning, pro-

[2]

graming, and budgeting for DIA. and Hilitary Department general intelligence
and general intelligence-related training programs, and provide GDIP guidance
for appropriate general intelligence training.

b. Review and make recommendations regarding Hilitary Department and
Defense Intelligence College program submissions on general intelligence and
general -intelligence-related training.

c. Establish a GITC (see section F., below).

,,,,,,, CUETE

Intelligence College, comsistent with Dol

e. Monitor and advise on the adequacy of general intelligence course
content.

f. Approve. in cooperation with the Military Services; al

1 pew
requirements and major changes to executive agent tr31n1ng programs.

8. Approve, when requested by the participating Military Service or

Services, 3ll new requiresents and msjor chamges to joint gemeral intelligenmce
training programs.

h. In cooperation with the Military Services and the Defeanse Intel-
iigence Colliege, ensure that policies, objectives, standards, and types and
sources of training are established that will satisfy requirements for joint
general intelligence and executive agent training.

D=2
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i. Provide guidance and support to ensure general intelligence
training programs are compatibie with and supportive of the objectives and
requirements of DoD Directive 5010.10 (reference (c)), and are responsive to
valid general intelligence training requirements.

gn cooperation with the Military Services or at the direction
of l'h. ‘Qn{f' T\ ar begh prnv1d- fnr fh- ?-vsndir reaviau -ntl .n-lu::: cf
general 1ntelligencz training curricula to determine the potential for inter-
Service or inter-Component consolidation or collocation.

k. Establish, in coordipation with the Military Services and the
Defense Intelligence College, & training evaluation system that incorporates
existing evaluation methods and procedures.

1. Prescribe procedures and provide appropriate guidance and support
to permit Sensitive Compartmented Information (SCI) access on a need-to-know
basis for key personnel involved with general intelligence training and
curriculum development.

3. The Secretaries of the Military Departments shall:

a. Incorporate guidance from the ASD(C3I) and the Director, DIA, in
the deveiopment of general inteiligence training plamning, programing, and
budgeting actions.

b. Assemble and maintain a current record of all general intelligence
training requirements and programs under their cognizance.

c. Establish, maintain, and operate general intelligence training
schools, in accordance with DoD Directive 5100.1 (reference (d)).

d. Provide unique general intelligence training, including
instructional material and proficiency training for their respective active
and reserve component studeats.

e. Provide facilities for the use of DoD Components for training to
be conducted on a collocated basis.

f. Coordinate with and obtain approval from the Director, DIA, on
proposed major changes to all executive agent training requiregents and
courses; and oblLain approval from the Director, DIA, and ASD(C”I) on all
executive agent training respomsibilities.

g Coordinate with ano, when requesteo uy any of the participating
Military Service or Services, obtain approval from the DIA on proposed changes
to all joint general intelligence training respomsibilities, requirements, and
courses.

:
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h. Coordinate actions with the DIA and maintain lisison othar

DoD Components and appropriate government agencies on matters that affect the
coaduct and development of assigned general intelligence training programs.

D-3




i. Provide for the riodic review and analysis of Military Service-
unique general intelligence training curricula to determine the poteatial for
inter-Service consolidation collocation.

a. The Director, DIA, or designee, shall appoint a chair and one
member to serve on the GITC. The heads of Military Services, or designees,

P T ~ o - L Fod e ol o
each shall ucsxguaLe on€é meémoer Lo serve on tne LGLICT.

b. The chair also shall serve as the principal executive for the
Director, DIA, in matters related to general intelligence training.
- Tha N
<. suc v
2. Functions. The GITC functions are to provide a forum in which policy
matters, training issues, and other related topics may be addressed.

o
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1. Personnel shall be assigned to the staffs and faculties of the general
intelligence training schools by their respective DoD Components.

2. Manpower autheorizaticans for jeoint Service staffs and faculties shall
be prorated among the Military Services, based upon participation in terms of
student load

3. Using the existing planning, programing, and budgeting procedures, the
Military Departments and the DIA shall program and budget for all expenses

incidental to operations and maintenance, research,. development, and acquisi-
tion of training systems, construction, and base-operating support cf their
respective general intelligence training schools.

4. The pav and allowances and permanent ggggo-nf-qrzf1nn travel and per

J €12 220wWallLes LSSl C LTl eI T aLaiell Liavll

diem costs of DoD Component personnel assigned as faculty or staff of the
general intelligence training schools shall be borne by the parent DoD
Coamponent.

5. The operational procedures agd ::qui ents for general intelligence

training shall be developed in cooperation w h the Hllltary Services and
defined in DIA regulations.

§. Requests for SCI access for key perscanel involved with general intel-
ligence training and curriculum development shall be submitted with complece
justification of need to kmow in accordance with existing SCI security
regulations.
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ATE AND IMPLEMENTATION

FFECTIVE

This Directive is effectiﬁe immediately. Forward two copies of implement-

ing documents to the Assistant Secretary of Defense (Command, Control,
Communications, and Intelligence) within 180 days.

Enclosure

No £ ms s am
yeliiaiLion

! SV i f D
s Hdollear— 7T (7’! _—

William H. Taft, IV
Deputy Secretary of Defense

D-5
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DEFINITIONS

1 Executive Agent Training Institutiona) training conducted under the
authority assigned to the executive agent that is designed to satisfy specific
skill requirements common to two or more DoD Components
o anaval Taeoll:ooc g L o o PR N
- UENEral uu.z:_)_.;xgrut: The product resuu’.xng from the colle rtion, e=valua-
tion, analysis, integration, interpretation, and management of infurma&:cr
concerning one Sr more aspects of foreign countries or areas thar s

immediately or potentiaily significant to the development and execution of
plans, policies, and operations and that is excluded from the purview of
cryptology and signals intelligence.

3. General Intelligence [Training. Institutional trai ning 1n skiils unique
to or 1n direct support of the general intelligence mission. Except when
specifically excluded, general intelligence-related training shall be included

within this term.

—
*]

4. General In
prerequisite for,
performance wh

a i that 1
ce training and job
matter is not in itself intelligence but is of
ucting intelligence operations.

4]
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5. Joint General Intelligence Training. Institutional training in a general
intelligence or intelligence-related discipline, system, or subject area that
is used by more than one DoD Component on a scheduled and recurring basis.
Joint training normally is presented at one location under the management and
administration of one of the participating organizations.

6. Unigque General Intelligence Trainming. Institutional training 1n a general
intelligence or intelligeuce-related discipline, system, or subject area that
is unique to one DoD Component for the purpose of skill, career development,

and mission accomplishment.

D-7
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Mobile Training Teams (MTT) and Language Training Detachments (LTD)

E-1. Mobile Training Teams (MTTs)

Depioyable teams, made up of one or more subject
matter experts (SMEs) from the faculty and staff of
DLIFLC, can be constituted for temporary duty as-
signment to meet specific requirements of an ESO or
unit commande.. The overall mission of 2a MTT is to
provide guidance. assistance. and training in the estab-
lishment. operation. and evaluation of nonresident lan-
guage program when it is considered more expeditious,
practical and economical to bring that assistance to the
fieid. Specihcaily. MTTs may be tasked to provide—

{1} Assistance to commanders in surveving and as-
sessing training support requirements (TSR). and train-
ing development requirements {TDR}.

(2) Jobrtask analysis and/or evaluaticn studies as
required.

(3) Instructor/staff training.

(4) On-site language training. Such training shouid
be an exceptionai mission of a MTT and will be un-
dertaken only to meet urgent requirements for which
normal nonresident instruction materials are unsuitabie
or resident training 1s unfeasibie. All such requests mus:
be processed through the SPM prior (¢ submissier o
DUIFLC.

{5) On-site assistance for establishment of NRLE¢.

(6) Gn-site evaluation of NRLPs.

(7) On-site course development.

(8) Field testing/trials of new course materials.
(9) Other services as required/authorized.

E-2. A Language Training Detachment (LTD)

An LTD may consist of one or more subject matter
experts from the faculty and staff of DLIFLC who are
especially trained to advise and support CONUS or
OCONUS major area commanders or commanders of
CONUS or OCONUS major DOD installations in all
matters relating to nonresident language programs. An
LTD tis assigned to the field on permanent change of
station (PCS) orders without permanent change of as-
signment (PCA)) orders for a tour of duty as limited bv
the JTR. The members of the LTD are under the oo-
erational control of the commander requesting the LTD
and mainiatn techmcal liaisen directiv with DLIFLC.
as appropnate. The overall mission of a LTD is 10 pro-
vide operational stability and coniinuily in the 2siat-
iisnment. management. and overall cperation of iargs
NRLPs. Specifically, LTDs mav be consituied and tasxec
to provide:

(1) Temporary language raining coordinators ar
unified command heaaauarters. maior overseas <o
mands. major NATO néadquansrs anc maior sono
dinate commands as authorizec.

(2) Job/task analvsts.

{31 Course aevelopment 3rcect ofiizer(s) o= sps-
cialists.

E-1
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Appendix F . L.
DE?FLC Language Skill Level Descriptions

INTERAGENCY LANGUAGE ROUNDTABLE
LANGUAGE SKILL LEVEL DESCRIPTIONS
SPEAKING

Preface .

The following proficiency level descriptions
characterize spoken language use. Each of tne Six
“base levels” (coded 00, 10, 20, 30. 40, and 50)
impiies controi of any previous “base ievei's”
functions and accuracy The “plus level”

designation (coded 06, 16. 26, etc.) will be
assigned when proficiency substantially exceeds
one base skiii ievei and does not fuily meet the
criteria for the next “base level " The “plus level”
descriptions are therefore supplementary to the
“base level™" descriptions.

A skiil.ievei is assigned to a person through an

authorized lanquaqe examination. Fvnm ners
1guage examir OF xaminers

assign a level on a variety of performance criteria
exemplified in the descriptive statements.
Therefore, the exampies given here iliustrate, but

do not nvhnnchunl\l r'lncrnhn either t the ek”!e a

person may possess or snuauons in which he/she
may function effectively
Statements describing accuracy refer to typicai

stages in the development of competence in the
AL=b - A3 e | AR LN 4 AR A R A A lllc

most commonly taught languages in formal
training programs. In other languages, emerging
competence paraiileis these characterizations,
but nf’nn with differant detaiis.

Unless otherwise sp cified, the term “native
speaker”’ refers to native speakers of a standard

dialect.

‘Weli-educated.” in the context of these
proticiency Qescr ptions, does not necessarily
imply form gher education. However, in

cultures where formai hngher education is
common, the language-use abiiities of persons
who have had such education is considered the
standard. That is, such a person meets
con(emporary expectations for the formal,
eatiil atvila ~6 s DYy

bal clU! Dlylc v Il |c lauguagc. as “Il db d ldllge Ul

less formal varieties of the language.

Speaking 0 (No Proficiency)

Unable to function in the spoken language.
Oral production is limited to occasional isolated
words. Has essentially no communicative ability

(ae haan ~ndad QN in
\u ias teen Ccoded 5=V In sgme llUlluu\UHlulCU

applications.) [Data Code 00]
Speaking 0+ (Memorized Proficiency)

Able to satisfy immediate needs using
rehearsed utterances. Shows little reai*autonomy
of expression, flexibility, or spontaneity. Can ask

1Ane Ar malla etatamante with cancmmablia
IUNio Ut HHIGRT JlatTincrilo wilit icasuliiauic

accuracy only with memorized utterances or
formuiae. Attempts at creating speech are usuaily
unsuccessful.

Examples: The individual's vocabulary s
usually limited to areas of immediate survival
needs. Most utterances are telegrapmc that 1s.

r’uﬂctors \!lnklng ‘v‘v‘clrua ulall\cv; allu ulc llr\c! die

omutted, confused. or distorted. An individual can
usually ditterentiate most significant sounds
when produced in 1solation, but, when combined
in words or groups of words, errors may be
frequent. Even with repetition, communication is
severely limited even with people used to dealing
with foreigners. Stress, intonation, tone. etc. are
usually quite taully. {Has been coded S-0+ in

Hi
some nonautomated applications.) {Data Code

it fadddty

06}
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Able to satisty minimum courtesy requirements
and maintain very simpie face-to-face
conversations on familiar topics. A native speaker
must often use slowed speech, repetition,
paraphrase, or a combination of these to be
understood by this individual. Similarly, the
native speaker must strain and e€mpioy reai-worid
knowledge to understand even simple
statements/questions from this individual. This
speaker has a functional. but limited proficiency
l‘V‘llaUllUCl3ldllUiﬁgs are fregquent, but the
individual is able to ask for help and to verify
comprehension of native speech in face-to-face
interaction. The individual is unabie to produce
continucus Jiscourse except with rehearsed
matenal.

Examples: Structural accuracy is likely to be
random or severely limited. Time concepts are
vague. Vocabuiary is inaccurate, and 1is range is
very narrow. The individual often speaks with
great difficulty. By repeating. such speakers can
make themselves understood to native speakers
who are in regular contact with foreigners but
there is little precision in the information
conveyed. Needs, experience. or training may
vary greatly from individual to individual: for
exampie, speakers at this ievei may have
encountered quite different vocabulary areas.
However, the individual can typrcany satisty
predictable simple personal and accommodation
needs; can generally meet courtesy, introduction,
and identification requirements; exchange
greetings: ehcit and provide, for example,
predictable and skeietal b

biographical
information. He/she might give information about

F-1
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business hours. explain routine procedures in a
limited way, and state 1n a simple manner what
actions wiii be taken. He/she 1s abie to formuiate
some questions even I1n languages with
compiicated question constructions. Aimost
every utterance may be characterized by
structurai errors and errors in basic grammaticai
relations. Vocabulary 1s extremely limited and
characteristically does not include modifiers.
Pronunciation, stress, and intonation are
generally poor, often heavily influenced by
another language. Use of structure and
vocabulary is highly imprecise. (Has been coded
S-1 in some nonautomated applications.)

[Data Codge 10}

1’0

Speaking 1+ (Elementary Proficiency, Plus)

Can initiate and maintain predic
face conversations and satisty-limited social
demands. He/she may, however, have little
understanding of the social conventions of

conversation. The interiocutor is generally
conversalion. e INerniCCuUilr IS genelrany

required to strain and employ real-world
knowledge to understand even some simpile
speech. The speaker at this level may hesitate and

mav have tn chanqae subiacte due to lack of

may have to change subjects due to lack of
language resources. Range and-control of the
language are iimited. Speech largely consists of a
series of shori, discrete utierances.

Examples: The individual is able to satisty most
travel and accommodation needs and a limited
range of social demands beyond exchange of
keietal biographic information. Speaking abiiity
1ay extend bevond immediate survival needs.

Accuracy in bas:c grammatical relations is
evident, alithough not consistent. May exhibit the
more common forms of verb ienses, for exampie,
but may make frequent errors in formation and
selectlon. While some structures are established,
errors occur in more compiex patterns. The
individual typically cannot sustain coherent
structures in longer utterances or unfamiliar
situations. Ability to describe and give precise
information is limited. Person, space and time
i U’CI Cll\—¢° Gl C Vflcll U)GU lll\-Ul v ct.uy
Pronunciation is understandabie to natives used
to dealing with foreigners. Can combine most
significant sounds with reasonabie comprehen-

eibilitvy At hae Aifficulty in neadiisine rartain
SICHILY, VUl @S Giiluny it proGucing CeMain

sounds in certain positions or in certain
combinations. Speech wiil usually be labored.
Frequently has to repeat utterances to be

underetood hv the general nublic, (Has heen
WM SIWWY Wy v YW G puwiiw. | TEe WU

coded S-1+ in some nonautomated applications.)
[Data Code 16]

]3 bll

Speaking 2 (Limited Working Proficiency)

Abile to satisty routine social demands and
iimited work requirementis. Can handie routine
work-relatad interactions that are limited in

scope. In more complex and sophisticated work-

F-2

related tasks, language usage generally disturbs
the native speaker. Can handie with confidence.
but not with taciiity, most normai. high-frequency
social conversational situations including
extensive, but casual conversations about current
events, as well as work, family, and
autobiographicai information. The individuai can
get the gist of most everyday conversations but
has some difficulty understanding native
speakers in situations that require specxallzed or
sophisticated knowiedge. The individuai's
utterances are minimally cohesive. Linquistic
structure is usually not very elaborate and not
thoroughly controlled; errors are frequent.
Vocabulary use 1s appropriate for high-frequency
utterances. but unusual or iImprecise elsewhere

Examples: While these interactions will vary
widely from individual to individual. the individual
can typically ask and answer predgictable
questions in the workplace and give
straightforward instructions to subordinates
Additionally, the individual can participate in
perscnal ang accommaodation-type interactions
with elaboration and facility; thats. can give and
understand compiicated, detailed. and extensive
directions and make non-routine changes in

traval and accommaodatinn arrannamante Simnla
M MV W I B WwWWI T I IWNIGALIW T Y G T @A lgGIIIGI . JiITHWIIT

structures and basic grammatical relations are
typically controlled; however, there are areas of
weakness. in the commoniy taught ianguages.
these may be simpie markings such as plurals.
articles, linking words., and negatives or more
compiex structures such as tense/aspect usage,
case morphoiogy. passive constructions, word
order, and embedding. (Has been coded S-2 in
some nonautomated applications.) [Data Code
20)

Speaking 2+ (Limited Working Proficiency, Plus)

Able to satisty most work requirements with
language usage that is often, but not aiways,
acceptable and effective. The individuai shows
considerable ability to communicate effectively
on topics relating to particular interests and
special tields of competence. Often shows a high
degree of fluency and ease of speech, yet when
under tension or pressure, the ability to use the
language effectively may deteruorate

Crmnarahaneinn Anf narmal nativa enaanh
Lomprenension OV norma:s native speecn is

typically nearly complete. The individual may
miss cultural ana local references and may
require a native speaker to adjust to his/her

limitatinne in enme wave Native speakers often
TIIII@EUWIIG 111 JWiilTe TTu)yw. 1TBUITWY Jpvanwiv wvilte!!

perceive the individual's speech to contain
awkward or inaccurate phrasing of ideas,
mistaken time, space, and person references. or
to be in some way inappropriate, if not strictly
incorrect.

Examples: Typically the individual can
participate in most sociai, formai, and informai
interactions; but limitations either in range of
contexts, types of tasks, or level of accuracy
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hinder eftectiveness. The individual may be ili at
ease with the use of the language either in social
interaction or 1n speaking at length in
professional contexts. He/she I1s generaily strong
in either structural precision or vocabuiary, but
not in both. Weakness or unevenness in one of the
foregoing, or in pronunciation, occasionally
results in miscommunication. Normally controls,
but cannot always easily produce general
vocabulary. Discourse is often incohesive. (Has
been coded $S-2- in some nonautomated

_—rm o ad e
ata Lode <o)

.......... \ e

applications.) {D
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Speaking 3 (General Protessional Proficiency)

Able to speak the language with sufficient

structural accuracy and vnr:hnl:m to pan'capn'ﬂ

elfectively in most formal and intormal
conversations on practical, social, and
protessional topics. Nevertheless. the individual's
himitations generally restrict the professional
contexts of language use to matters of shared
knowiedge and/or international convention.
Discourse is cohesive. The individual uses the
language acceptably, but with some noticeable
imperfections; yet, errors virtually never intertere
with understanding and rarely disturb the native
speaker. The individual can effectively combine
structure and vocabulary to convey his/her
meaning accurately. The individual speaks
readily and fills pauses suitably In face-to-face
conversation with natives speaking the standard
dialect ata normal rate of speech. comprehension
IS quite compilete. Although cultural references,
proverbs. and the nmpncanons of nuances and
idiom may not be fully understood, the individual
can easily repair the conversation. Pronunciation
may be obviously foreign. individual sounds are
accurate; but stress, intonation, and pitch control
may be taulty

Exampies: Can typically discuss particular
interests and special fields of competence with
reasonable ease. Can use the language as part of
normal professional duties such as answering
objections. ciarnifying points, justifying decisions,
understanding the essence of challenges, stating
and defending policy, conducting meetings,
delivering briefings. or other extended and
elaborate intormative monologues. Can reliably
ehicit information and informed opinion trom
native speakers. Structural inaccuracy is rarely
the major cause of misunderstanding. Use of
structural devices is flexible and elaborate.
Without searching for words or phrases, the
individual uses the language clearly and relatively
naturally to elaborate concepts freely and make
Ideas easiiy understandabie to native speakers.
Errors occur in low-frequency and highly
compiex structures (Has been coded S-3 insome
nonautomated appiications.) (Data Coae 30]

AR-350-20/OPNAVINST 1550.7B/AFR 50—40/MCO 1550.40

Speakmg 3+ (General Protessional Proficxency.
Piusj

Is often able to use the language to satisty
professional needs in a wide range of
sophisticated and demanding tasks.

Examples: Despite obvious strengths. may
exhibit-some hesitancy, uncertainty, effort, or

errors which limitthe range of language-use tasks

that can be reliably performed. Typically there is
particular strength in fluency and one or more,
but not all, of the following: breadth of lexicon.
inciuding iow- and medium-frequency items,
especially socio-linguistic/cultural references
and nuances of close synonyms: structural
precision, with sophisticated features that are
readily, accurately, and appropriately controiled

“:""h as ""‘mp!ex modh"ca{'on and CI”bCUUIIIS in

lndo European languages). discourse
competence in a wide range of contexts and
tasks, often matching a native speaker s strategic
and organizational abilities and expectations
Occasional patterned errors occur in iow
frequency and highly-complex structures (Has
been coded S-3+ in some nonautomated
applications.) [Data Code 36

Speaking 4 (Advanced Professional Proficiency)

Abie to use ihe ianguage fiuentiy and
accurately on all levels normalily pertinent to
protessional needs. The individual s language
usage and ability to function are fully successful
Organizes discourse well. using appropriate
rhetorical speech devices, native cyultural
reterences. and understanding. Language abuirty
only rarely hinders him/her n pertorming any
task requiring language. yet. the individuai woulcd
seidom be percetved as a native Speaks
eftortiessly and smoothly and i1s abie to use the
language with a high degree of effectiveness
reliability, and precision for all representationai
purposes within the range of personal and
professional experience and scope of
responsibilities. Can serve as an informai
interpreter \n a3 range of unpredictable
circumstances Can performextensive.
sophisticated language tasks, encompassing
most matters of interest to well-educated native
speakers, including tasks which do not pear
directly on a professional specialty

Examples: Can discuss in getail concepts
which are fundamentally different from those of
the target culture and make those concepts clear
and accessible to the native speaker. Similarly.
the individual can understand the details and
ramifications of concepts that are cultural; or
conceptually different from his/her own. Can set
the tcne of interpersonal official. semi-otficral.
and non-professional verbal exchanges with a
representative range of native speakers {(in a
range of varied audiences. purposes, tasks. and
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settings) Can play an effective role among native
speakers 1n such contexts as conferences,
lectures. and debates on matters of disagreement.
Can advocate a position at length, both formally
and in chance encounters, using sophisticated
verbal strategtes. Understands and reliably
produces shiits of both subject matier and tone.
Can understand native speakers of the standard
and other major dialects in essentially any face-to-
face interaction. /Has been coded S-4 in some
nonautomated applications.){Data Code 40)

Speaking 4+ (Advanced Professional Proficiency,
Plus)

Speaking proficiency is regularly superior in all
respects. usually equivalent to that of a well-
educated, highly articulate native speaker.
Language ability does not impede the
pertormance of any language-use task. However,
the individual would not necessarily be perceived
as culturally native

Examples: The individual organizes discourse
well. emplioying functional rhetorical speech
devices. native cultural references and
understanding Eftectively applies a native
speaker's socital and circumstantial knowiledge.
However, cannot sustain ihat periormance under

all circumstances. While the individual has a wide
range and control of structure. an occasional non-
native slip may occur The individual has a
sophisticated-control of vocabulary and phrasing
that 1s rarely imprecise, yet there are occasional
weaknesses in idioms, colioquiatisms.
pronunciation, cuiturai reference or there may be
an occasional failure to interact in a totatly native
manner. (Has been coded S-4+ i1n some
nonautomated applications.) [Data Code 46]

ssmmtinmalhs Al athee Dondlaiaman
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Speaking proficiency is functionally equivaient
to that of a highly articulate well-educated native
speaker and reflects the cultural standards of the
country where the lanquage is natively snoken,
The individual uses the language with complete
flexibility and intuition, so that speech on all levels
1s fully accepted by well-educated native speakers
in ail of i1ts features, including breadth of
vocabulary and idiom, colloqutatisms. and
pertinent cultural references. Pronunciation 1s
typically consistent with that of well-educated
native speakers of a non-stigmatized dialect. (Has
been coded S-S5 in some nonautomated
applications.) [Data Code 50]
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Preface

The following proficiency level descriptions
characterize comprehension of the spoken
language. Each of the six “base levels” (coded 00,
10, 20, 30, 40, and 50) implies control of any

ptevious “base ievei's” functions and accuracy.
The "plus level” designation (coded 08, 16, 26,

DR LSy iaiUe (810 105

etc.) wnII be assigned when prohmency
substantially exceeds one base skill Ievel and

does not fuily meet the criteria for the next “base
level " The "pius level” descriptions are therefore

VS I PRI Vel CGEaLklit Fuldiis are

supplementary to the “base level” descriptions.
A skill level is assigned to a person through an
authorized language examination. Examiners
assign a level on a variety of performance criteria
exemplified in the descriptive statements.
Theretore, the examples given here illustrate, but

Aa nat avhanetivaly Aasnriha aithar tha elilie a
UV 1TVl TAHAGUINIVTIY UTIOWI WG, TiuiG 11T onlllo a

person may possess or situations in which he/she
may function effectively.
Statements describing accuracy refer to typicai

ctanac in the develnnment nf comnetance in the
S{@ges In NS CBVRLEPIMeNI U LOMpaienie Int e

most commonly taught languages in formai
training programs. In other tanguages, emerging
competence parallels these characterizations,
but often with different details.

Unless otherwise specified, the term “native
listener” refers to native speakers and listeners of
a standard diailect.

“"Well-educated,” in the context of these
proficiency descriptions, does not necessarily
imply formal higher education. However, in

risltiirae whara fAarmal hinhar adnrcatinn ie
CUNUISS wiiice 10diiar uyiicr SuuLauursi S

common, the lanquage-use abilities of persons
who have had such education is considered the
standard. That is, such a person meets
contemporary expectations for the formal,
careful style of the language. as well as a range of
less formal varieties of the language. '

Listening 0 (No Proficiency)

No practical understanding of the spoken

lammisana | Indaretandina ie limitad 'A Ancasinnal
IENIPUEYS. VITUTIIGIIUINTY 19 1HT1IIHTU (VU ULLvadiviial

isolated words with essentially no ability to
comprehend communication. (Has been coded

L-0 in some nonautomated applications.)
fNata Coade NNO1

(WaI& W Vv

Listening 0+ (Memorized Proficiency)

Sufticient comprehension to understand a
number of memorized utterances in areas of
Immedlate needs. Slight |ncrease in utterance

pauses between understood phrases and
repeated requests on the listener's part for
repetition. Understands with reasonable
accuracy only when this invoives short
memorized utterances or formulae Utterances
understood are relatively short in length.
Misunderstandings arise due to ignoring or

inacrrurataly haarinag esnuinde nr ward andinne
MiIaSvwuvIazwrr y 'lﬁﬂ"llg SACAS R RAS IS WL AA A AR CI'UI"BQ

(both inflectional and non-inflectional),
distorting the original meaning. Can understand
oniy with difficuity even such peopie as teachers
who are used to enaaknnn with non-native

ST e W [SA-2- LR ) aQiive

speakers. Can understand best those statements
where context strongly supports the utterance's
meaning. Gets some main ideas. (Has been coded
L-0+ in some nonautomated applications.)
[Data Code 06]

1 lapamisnn 4 /5 I.—.n. Do floni acnsves)
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Sufticient comprehension to understand
utterances about basic survival needs and

minimam saurtacy and traval ranuviramante |In
TUTITINIIINSNES wSuNaS “a' ;I vveaver l‘qullclllcllla. LR}

areas of immediate need or on very familiar
topics, can understand simple questions and
answers, simple statements and very simple face-
to-face conversations in a standard dialect. These
must often be delivered more clearly than normal
at a rate siower than normal, with frequent

PP S Py Sy ;o o

repeuuons Of parapnrase {thatis. by a native used
to dealing with foreigners). Once learned, these
sentences can be varied for similar level
vocabulary and grammar and still be understood.
in the majority of utterances. misunderstandings
arise due to overiooked or misunderstood syntax
and other grammatical clues. Comprehension
vocabulary inadequate to understand anything
but the most elementary needs. Strong
interference from the candidate’s native language
occurs. Little precision in the information
understood owing to the tentaiive state of passive
grammar and lack of vocabulary. Comprehenson
areas include basic.needs such as: meals,
lodging, transportation, time and simple
directions (including both route instructions and
orders from customs officials, policemen, etc.).
Understands main ideas. (Has been coded L-1 in

some nonautomated applications.) (Data Code
101

V)

Listening 1+ (Elementary Proficiency, Plus)

Sufficient comprehension to understand short
conversations about ail survival needs and limited
social demands. Deveiopmg ﬂex:bmty evident n

Ulluclbldllull 9y IlIlU a ranyge Ul bllbu”lbld”bl’.’)
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beyond immediate survival needs. Shows
ntaneity in understanding by speed, aithough
sistency of understanding uneven. Limited
cabulary range necessitates repetition for
understangding. Understands more common time
forms and most question forms. some word order
patterns. but miscommunication still cccurs with
more compiex patterns. Cannot sustain
understanding of coherent structures in longer
utterances or in unfamiliar situations
Understanding of descriptions and the giving of
precise information is limited. Aware of basic

coheswe features, e.g.. pronouns, verb
inflections, but many are unrefiably understood,
especially if less immediate in reference.

limAaretanmimes 16 larmaly bimitard tA a2 gcarac ~f
WTIUTT Qlaiileiting 10 1aiyccily 1iiincud v a Jcnico Uil

short, discrete utterances. Still has to ask for
utterances to be repeated. Some ability to
understand facts. (Has been coded L-1~1n some
nonautomated apolications.) {Data Code 16}

Listening 2 (Limited Working Proficiency)

- pnmn-ahnnninn On .--.4‘--0-——0
< Gy IV VU WITUTIJwg

SUT N
ccnversalions on routme social demands and
limited job requirements. Able to understand
tace-to-face speech 1n a standard dialect.
delivered at a normal raie with some repetition
and rewording, by a native speaker not used to
dealing with foreigrers. about everyday topics,
cemmon personal and family news, well-known
current evenis, and routine oifice matters through
descriptions and narration about current, past
and tuture events; can follow essential points of
giscussion or speech at an elementary level on
topics in his/her special professional fieid. Only
understands occasional words and phrases of
statements made in unfavorable conditions, for
example through loudspeakers outdoors.
Understands factual content. Native language
causes iess interference in iistiening

comorenension. Able to ungerstand facts. 1.e. the

iines but not between or beyond the lines. (Has
teen coded L-2 In some nonautomated
apphcations.) {Data Code 20]

Listening 2+ (Limited Working Proficiency, Plus)

Sutficient compnhonsion to understand most

roitine social demands and most conversations
on work reguirementis as well as some

discussions o_n concretle topics related to
particular interests and special tlelds of

compeience. Often shows remarkabie abiiity and

asea Af nAda neti ke mAar tamcinn A
-8ase ol unlucla\uuuuvs, butl under tension of

pressure may break down. Candidate may display
weakness or deficiency due to inadequate
vocabulary base or less than secure kn0wledge of

grammar and syntax. Normaily understands
general vocabulary with some hesitant

understandmg of everyday vocabulary still
evident. Can somegimes detect emotional

F-6

overtones Some abiliitly to undgerstand
impiications. (Has been coded L-2- in some
nnnn-nr\mnﬁ A annlhiratinne V IMata MNAna 261
nena naleg appiicalicns ) [Udatla LUuUT <O}

Listening 3 (General Professional Proficency)

Able to understand th s of all sneech

p-2.5- 1410 L TSN ST wes

in a standard dialec t d ng technical
discussions within 3 speclal tield. Has cffective

unaersranamg of tace-to-face speech. delivered

with normal clarity and cenead 1n a stamAdars
TYILIS I II@Y wildi iy Qivu oo Tuw il g JdlaliuarG

dialect. on genera! topics and areas of sp cal
interest, understands hypothesnzmg and
supported opinions. Has broad erough
vocabulary that rarely hastoask for paraphrasing
or expianation Can follgw acsurateiy :~e
essentials of conversaticns petween egucatec
native speakers. reasonably ctear tetephone 2ails,
radio broadcasts. news stories simiar 'c wire

service ranr\rve Aral ranArte come Aral taran ~ad
LA-1 940 WEQr Tl la. O © LT ar teil. i Cai

reports and publuc addresses on cn-tecnnica:
subjects; can understang withcut difficuity, ail
forms of standard speech concerning a sceciai
protessional field Does not understand ratne
speakers if they speak very quickly or use some
siang or dialect. Can often detect emotonal
overtones. Can understand implications ‘= 2s
been coded L-3 in sOme nonautomaied
apphcations.) !n:n: Code 'ml
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Listening 3+ (General Professional Proficiency,
Plus)

237

Comprehends mast of the content and intent ot
avariety of forms and styles of speech pertinent to
prolesslonal needs. as well as general topics and
social conversation. Ability to comprehena many
Socioiinguistic and cuiiurai references. However
may miss some subtlteties and nuances
Increased abihity to comprehend unusually
complex structures in lengthy utterances anc to
comprehend many distinctions in language
taiored for different audiences Increased aoibity
to understand native speakers talking gquickiy,
using nonstandard dialect or slang. however,
comprehension not compiete. Can discern some
reiationships among sophisticated iistering
materials in the context of broad expenence Can
follow some unpredictable turns of thought
readily in, for example, informal and formal

speeches covering editonai, conjectural and

literarv matarial in euhiarnt mattar arase Airarta~
TIWITQT Yy THQIGH G W QW T WL TGS aiTao JiiTUitu

to the general listener. (Has been coded L-3+ in
some nonautomated applications ) [Data Code
36]

Listening 4 (Advancad

ning 4 (Adv d Protessional Proficiency)

SIS=== St Y Ve Ty

" Able to understand all forms and styles of

speech periineni to proiessionai needs. Abie to

understand fully all speech with extensive ang
Se [SA2-1 ST . A1} veé andG

precise vocabulary. subtieties and nuances in all
standard dialects on any subject relevant to
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protessional needs within the range of his/her
experience, including soci:al conversations; all
intelligible broadcasts and telephone calls; and
many kinds of technical discussions and
discourse. Understands language specifically
tailored (including persuasion, representation,
counseiing. and negotiating) to different
audiences. Able to understand the essentials of
speech in some non-standard dialects. Has
difficulty in understanding extreme dialect and
slang, also in understandmg speech in
unfavorable conditions. fof exampie through bad
loudspeakers outdoors. Can discern
relationships among sophisticated listening
matenals in the context of broad experience. Can
‘ollow unpredictabie turns oi thought reacily in,
for example. informal and formal speeches
covering editor:al, conjectural. and literary
material t1n any sutject matter directeg to the
general listener. (Has been codea L-4 in some
nonautomated appiications.! [Cata Code 40]

Listening 4+ (Advanced Professional Proficiency,
Plus)

Increased ability to understand sxtromeliyv
difticuit and abstract speecn as weli as acility 10
understand ali iorms and styies o7 steecn

AR 350—20/OPNAVINST 1550.7B/AFR 50—-40/MCO 1

pertinent to protfessional needs. including social
conversations. Increased ability to comgrehend
native speakers using extreme nonstandard
dialects and slang. as well as to understand
speech in unfavorabie conditions. Strong
sensitivity to socnolmguusuc and cultural
references. Accuracy is close to that of the weil-
educated native listener but still not
equivalent.(Has been coded L-4+ in some

nonautcmaled applicaticns.) {Data Code 46j

Listening 5 (Functionally Native Proficiency)

Comgrehension equivaient 1o that of he well-
sauczied native hstener Able to ungerstanc fuily
ali forms and stvies of speech inteiiigible ic 'ne
well-educaied native hst2ner, including a numper
of regionai and illiterate gialects, highiy
collcauiai sneech and corversations anc
GiSCourse a'storted by markad interference from
Stner ncise. Agie 1o unaerstara row natrras tnirk
as iney Ir2a(e Ciscourse. Able ‘c uncersianc
axtremery Zitlficu!l! ap@ aostraCt steech (Has

een zed .-% :n some nrcrauvicTated
coiicatcns.: (Daia Coce 3C!

~ ()

e

lli [§]
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INTERAGENCY LANGUAGE ROUNDTABLE
* LANGUAGE SKILL LEVEL DESCRIPTIONS
READING

Preface

The tollowing proficiency ‘evel descriptions
characternize comprehension of the written
language Each ot the six “base levels” (coded 00.
70. 20, 30. 40, and 50) «mplies control of any
previous "base level's” functions and accuracy.
The “plus level” designation (coded 06. 16. 26.
etc ) will be assigned when proficiency
substantially exceeds one base skill level and
does not fuily meet the cniteria for the next “base
level * The "plus level” descriptions are theretore
supplementary to the “base level” descriptions

A skill level 1s assigned to a person through an
authorized language examination Examiners
assign a level on a variety of performance critena
exemplified 1n the descriptive statements
Therefore. the exampies given here illustrate. but
do not exhaustively describe either the skills a
person may possess or situations in which he,she
may function effectively

Statements describing accuracy refer to typical
stages in the development of competence 1n the
most commonly taught languages in formai
traiming programs. in other languages. emerging
competence parallels these characterizations.
but often with different detaiis.

Unless otherwise specified. the term “native
reader” refers to native readers of a standard
dialect.

“Well-educated,” in the context of these
proficiency descriptions, does not necessarily
imply formal higher education. However, Iin
cultures where formal nigher education is
common. the language-use abilities of persons
who have had sucq education 1s considered the
standard. That i1s, such a person meets
contemporary expectations for the formal,
carefui style of the language, as well as a range of
less formai vaneties of the language.

In the following descriptions a standard set of
text-types 1s associated with each level. The text-
type is generally characterized in each
descriptive statement. '

The word “‘read.” in the context of these
prouficiency descriptions, means that the person
at a given skill level can thoroughly understand
the communicative intent in the text-types
described. In the usual case the reader could be
expected to make a full representation. thorough
summary, or translation of fhe text into English.

Other useful operations can be performed on
written texts that do not require the ability to
“read,” as defined above Examples of such tasks
which people ot a given skiil level may reasonabiy

F-8

be expected to perform are provided. when
appropriate, in the descriptions.

Reading 0 (No Proficiency)

No practical ability to read the language.
Consistentiy misunderstands or cannot
comprehend at all (Has been coded R-0 tn some
nonautomated applications.) [Data Code 00|

Reading 0+ (Memorized Proficiency)

Can recognize ail the letters in the printed
version of an alphabetic system and high-
frequency elements of a syllabary or a character
system. Able to read some or all of the following
numbers, 1solated words and phrases. personal
and place names, street signs. office and shop
designations; the above often interpreted
inaccurately Unable to read connected prose
(Has been coded R-0+ in some nonautomated
applications ) {Data Code 06|

Reading 1 (Elementary Proficiency)

Sufficient comprehension to read very simple
connected written material in a form equivalent o
usual printing or typescript. Can read either
representations of tamit:ar tormulaic verbal
exchanges or simpie language containing only the
highest frequency structural patterns and
vocabulary. inctuding shared international
vocabulary items and cognates (when appropriate)
Able to read and understand known language
elements that have been recombined in new ways o
achieve different meanings at a similar level ot
simphcity. Texts may include simple narratives ot
routine behavior; hghly predictable descriptions of
people. places or things. and explanations ot
geography and government such ds those simplified
for tounsts. Some misunderstandings possibie on
simple texts. Can get some main 1deas and locate
prominent items 2f professional sigmficance in
more complex texts. Can identfy general subject
matter in some authentic texts (Has been coded R-1
In some nonautomated apphications ){Data Code
10)

Reading 1+ (Elementary Proliciency, Plus)

Sutficient comprehension to understand
simple discourse in printed form for informative
social purposes. Can read material such as
announcements of pubiic events, simpie prose
containing biographical information or narration
of events, and straightforward newspaper
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headlines. Can guess at unfamiliar vocabulary it
highly contextualized. but with ditficulty in
unfamiliar contexts. Can get some main ideas and
tocate routine information of professional
significance in more compiex texts. Can follow
essential points of written discussion at an
elementary ievel on topics in his/her special
professional field. )

in commonly taught languages, the individual
may not control the structure well. For exampi'e
‘basic grammaticai reiations are often
misinterpreted, and temporai reference may rely
primarily on lexical items as time indicators. Has
some difficulty with the cohesive factors in
discourse, such as matching pronouns with

referents. May have to read materials several
TWiwi il ’

times for understanding. (Has been coded R-1+in
some nonautomated applications.) [Data Code
16]

Reading 2 (Limited Working Proficiency)

Sufficient comprehension to read simple,
authentic written material in a form equivaient to
usual printing or typescript on subjects within a
tamiliar context. Able to read with some
misunderstandings straightforward. familiar,
factual material, but in generai insufficiently
experienced with the language to draw inferences
directly from the linguistic aspects of the text.
Can locate and understand the main ideas and
details in material written for the general reader.
However, persons who have professional
knowledge of a subject may be able to summarize
or perform sorting and locating tasks with written
texts that are well beyond their general
proficiency level. The individual can read
uncomplicated, but authentic prose on tamiliar
subjects that are normally presented in a
predictabie sequence which aids the reader in
understanding. Texts may inciude descriptions
and narrations 'n contexts such as news items
describing frequently occurring events, simple
biographicatl information. social notices,
formulaic business letters, and simpie techmcal
material written for the general reader. Generally
the prose that can be read by the individual is
predominantly in straightforward/high-
freauency sentence patterns. The individual does
not have a broad active vocabulary (that is, which
he/she recognizes immediately on sight). but is
able to use contextual and real-worid cues to
understand the text. Characteristically, however,
the individual is quite slow in performing such a
process. He/she is typically able to answer factual
guestions about authentic texts of the types
described above. (Has been coded R-2 in some
nonautomated applications.) [Data Code 20]

Reading 2+ (Limited Working Proiiciency, Pius)

_Sutficient comprehension to understand most
factual material in non-technical prose as well as

AR 350-20/0OPNAVINST 1550.7B/AFR 50—40/MCO 1550.4D

some discussions on concrete topics related to
special professional interests. |s markedly more
proficient at reading materiais on a familiar topic.
|s able to separate the main ideas and detaiis from
lesser ones and uses that distinction to advance
understanding. The individual is able to use
linguistic context and real-world knowledge to
make sensible guesses about unfamiiiar material.
Has a broad active reading vocabulary. The
individual is able to get the gist of main and
subsidiary ideas in texts which couid oniy be read
thoroughly by persons with much higher
proficiencies. Weaknesses include slowness,
uncertainty, inability to discern nuance and/or
untenuonally disguised meaning. (Has been

nr\d AR 24 imnenma nanaiitnmatand annlicrat tions
[0 20/ cu e 4 N sSoMme nonauicmaied appucations. ,

[Data Code 26]
Reading 3 (General Professional Proficiency)

Able to read within a normal range of speed and
with aimost compiete comprehension a variety of
authentic prose material on untamiliar subjects.
Reading ability is not dependent on subject
matter knowledge, aithough it is not expected
that the individual can comprehend thoroughly
subject matter which is highly dependent on
cultural knowiledge or which is outside his/her
general experience and not accompanied by
explanation. Text-types include news stories
similar to wire service reports or international
news items in major periodicais, routine
correspondence, general reports, and technical
material in his/her protessional field; all of these
may include hypothesis, argumentation.,and
supported opinions. Misreading rare. Almost
always able to interpret material correctly, relate:
ideas, and "‘read between the lines,” (that is.
understand the writers’ implicit intents in texts of
the above types). Can get the gist of more
sophisticated texts, but may be unable to detect
or understand subtiety and nuance. Rarely has to
pause over or reread general vocabulary
However, may experience some difficuity with
unusually complex structure and low frequency
idioms. (Has been coded R-3 in some
nonautomated applications.) [Data Code 30|

Dacdlas 2 /1 cmcced Boalaa ol ca o Pyt

NESRIG 97 (ASNeTas FIUISSSIONEI FTONCIBTICY,
Plus)

Can comprehend a variety of styles and forms
pertinent to professional needs. Rarely
misinterprets such texts or rarely experiences
difficulty relating ideas or making inferences.
Abie to comprehend many sociolinguistic and
cultural references. However, may miss some
nuances and subtleties. Able to comprehend a
considerable range. of intentionally complex
structures, iow frequency idioms, and uncommon
connotative intentions; however, accuracy is not
complete. The individual is typicaily abie to read
with facility, understand, and appreciate
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contemporary expository, technicai, or iiterary
texts which do not rnlv hnnmlu on s!:ng

unusual idioms. (Has been coded R-3+ in some
nonautomated applications.) [Data Code 36]

anAd
G

Reading 4 (Advanced Protfessional Proficiency)

Able to read fluemly and accurately all styles
and forms of the language pertinent to
professional needs. The mdwudual s experience
with the written language is extensive enough
that he/she is able to relate inferences in the text
to real-world knowledge and understand a:most
all sociolinguistic and cultural references. Able to
“read beyond the lines" (thatis, to understand the
full ramitications of texts as they are situated in
the wider cultural, political, or social
environment). Abie to read and understand the
intent of writers’ use of nuance and subtlety. The

individual can discern relationships among

sophisticated written materials in the context of
broad experience. Can follow unpredictabie turns
of thought readily in, for example, editorial,

CO!"-}EC!L‘-’&! and Innrsry texts 1n any 5"bi=»l

matter area directed to the general reader. Can
read essentially all materials in his/her special
fieid, inciuding official and professionali
documents and correspondence. Recognizes all
protessionally relevant vocabulary known to the
educated non-professional native, although may
have some difficuity with siang. Can read
reasonably Iemble hangwrmnn without mmguggv
Accuracy is often nearly that ot a well-educated
native reader (Has been coded R-4 in some

Nearly native ability to read and understand

extremely difticult or abstract prose, a very wide
variely oi vocabuiary, idioms, colioquialisms, and

5y
>
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slang. Strong sensitivity to and understandmg
oublu!lllgulou\. and cultural references. Little
difficulty in reading less than fully legible
handwriting. Broad ability to “read beyond the
lines” (that is, to understand the full ramifications
of texts as they are situated in the wider cultural,
political, or social environment) is nearly that of a
well-read or well-educated native reader

Accuracy is close to that of the well-educated

native reader, but not equivalent. {Has been

coded R-4+ in some nonautomated applications.)
[Data Code 46]

'9.

Reading 5 (Functionally Native Proficiency)

Reading proficiency is functionally equivaient
to ihai oi the weii-educatied native reader. Can
read extremely difficult and abstract prose; for
example, general legal and technical as well as
highly colloquial writings Able to read hiterary

Awbta P S S U Y

le&la
garde prose. poetry, and theatrical writing. Can
read classical/archaic forms of literature w:tn the
same degree of facility as the well-educated, but
non-specialist native. Reads and understands a
wide variety of vocabulary and idioms,
colloquialisms, slang, and pertinent cultural
references. With varying degrees of difficulty, can
read ail kinds of handwritten documents.
Accuracy of comprehension is equivaient to that
ot a weli-educated native reader. (Has been
coded R-5 in some nonautomated appiications.)
Nata Cnode 501
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The following proficiency level descriptions
characterize written language use. Each of the six
“base leveis” {coded 00, 10, 20, 30, 40, and 50)
implies control of any previous “base level's”
tunctions and accuracy. The 'plus level”
designation (coded 06, 16, 26, etc.) will be
aaalgneu when proficiency substantially exceeds
one base skill level and does not fully meet the
criteria for the next “base level.” The “pius level”
descriptions are theretore suppiementary to the
“base level” descriptions.

A skill ievel is assigned to a person through an
authorized language examination. Examiners
assign a level on a variety of performance criteria
exemplified in the descriptive statements.
Therefore, the examples given here illustrate, but
do not exhaustively describe. either the skills a
person may possess or situations in which he/she

”“Mualu
|"ﬂy |u||b.'ull CIHISwuvery.

Statements describing accuracy refer to typical
stages in the development of competence in the
most commonly taught languages in formal
Ildllllllg PlUylGll'Q !ll U!hcl !ang'ﬂageo Clllclyllls
competence parallels these characterizations,
but often with different details.

Uniess otherwise specified. the term “native

writer” refers to native writers of a standard
reiers 0 nal wrilers O a2 stangarg

dialect.
“Well-educated,” in the context of these
proficiency descriptions, does not necessariiy

imniv fn.rmal higher education. Hnmn\'lar' in

iy Teadar dr v e

cultures where formal higher education is
common, the language-use abilities of persons
who have had such education is considered the
standard. That is, such a person meets
contemporary expectations for the formal,
careful styie of the language as well as arange of

less lormal varleues Ul me |dngUdge

Writing 0 (No Proficiency)

No funclional writing ability, (Has been coded
W-0 in some nonautomated applications.)
{Data Code 00]

Ml ecmnsieand Donficlamens)
THRATY U™ |FTRUITRA WS 7 TVt vy )

Writes using memorized material and set

uprossions. Can produce symbois in an
-Sn nf tha

tis Ar p\lllnhnﬂ writina system
e Ak s uie

UIPI lﬂbetlb A4l @I VeI LN ls yO!‘lll Gl
most common characters. Can write numbers
and dates, own name, nationality, address, etc..
such as on a hotel registration form. Otherwise,

ahilitv tn writa ic Iam-'nn to enmnln lists nf common
QGUITILY (VU WIS 19 1TSS U (U ST 110D UT LUTHITITUTT

- I i VUG G P e

items such as a few short sentences. Speliing and
even renresentation of symbols (letters, syllables

< Sy eS%=t =TS,

characters) may be mcorrect (Has been coded
W-0+ in some nonautomated applications.)

{Data Code 06]

Writing 1 (Elementary Proﬂcbncy)‘

very umneu language experlence VV(I(lng
vocabulary is inadequate to express anything but
elementary needs; writes in simple sentences
making continual errors in spelling, grammar and
punctuation but writing can be read and
understood by a native reader used to dealing
with forelgners attempting to write his/her
Ianguage Writing tends to be a loose collection of
sentences (or fragments) on a given topic and
provides little evidence of conscious
organization. While topics which are ‘'very
tamiliar” and elementary needs vary considerably
trom individual {0 individual, any person at this
level should be able to write simple phone
messages. excuses, notes to service people and

simple notes to friends. (800-1000 characters

rantenllad \ kia ha radad \A/_1
contrgiied.; \r aS oeen Coge8d VW-=1 in some

nonautomated applications.) {[Data Code 10}

Dhisa
Ly

WMinibisem 14 /IElameantans: Denflaiacnen )

"ll‘." " \w'-ll-’ T IR SIvwy, awy
Sutficient control of writing system to meet

most survivai needs and limited sociai demands.

f‘nn ﬁrnafn enn'!enrne and ehnr' pnrng.’aahs

related to most survival needs (food. lodging,
transportation, immediate surroundings and
situations) and iimited sociai demands. Can
express fairly accurate present and future time
Can produce some past verb forms but not aiways
accurately or with correct usage. Can relate
personai history, discuss topics such as daiiy iife.
preferences and very familiar material. Shows
good control of elementary vocabuilary and some
control of basic syntactic patterns but major
UIUUIS Slill Ubbul '"B" EXp(B”i"g more complex
thoughts. Dictionary usage may still yield
incorrect vocabulary or forms, although the
individual can use a dictlonary to advantage to
express simpie ideas. ucumdny cannot use pbasic
cohesive elements of discourse to advantage
(such as relative constructions. object pronouns.
connectors, etc.). Can take notes in some detaii

on familiar topics, and respond to personai

F-11



AR 350-20/OPNAVINST 1550.7B/AFR 50—40/MCO 1550.40

Aauesthnne neinn alamantar
HUTOUU H

arn
common struciures Can write simple letters.
summaries of biographical data and work
experience with tair accuracy Writing. though

fnn ity g comprehensibie to native cnn:hnrc “cnd
A, 19 WUITIPITTHITIISIUIT (U 1130 v e ST

to deahing with foreigners. (Has been coded W-1+
in some nonautomated applications.) [Data Code
16]

Writing 2 (Limited Working Proliciency)

vacahiilary anA
vuLvauvuiar (A2}

Abie io wriie rouiine sociai correspondence
and prepare d dnrum.niarv materiale r.qnlred dor

s rrI e oamy y e s vame

most limiled work requirements. Has writing
vocabulary sufficient to express himseli/herseit
simpiy with some circumiocuiions. Can wriie
simply about a very limited number of current
events ur daily situations. Stil makes common
errors in spetling and punctuation but shows
some controi of the most common iformats and
punctuation conventions. Good control of

morphology of language (in inflected languages)
and of the most trequently used syntactic
structures. Eiementary constructions are usuaiiy
handied gquite accurately and writing s
understandable to a native reader not used to
reading the wniting of foreigners. Uses a limited
number of conesive devices. {Has been coded W-
2 1in some nonautomated applications.)

[Data Code 20}

as_sas_ o__1a_ s vas__ _a_:__ -t __. T _

Writing 2+ (Limiled Working Proiiciency, Piu

Shows ability to write with some precision and
in some detail about most common topics. Can

write about concreie IODICS relaung io pamcuuar
interests and special fields of competence Often

shows surprising fluency and ease of expression
but under time constraints and pressure language
may be inaccurate and/or incomprehensibie

Generally strong in either grammar or vocabuilary
but not in both. Weaknesses or unevenness in one
of the foregoing or in spenmg resuil in occasional

miscommunication. Areas of weakness range
from simple constructions such as nluralc

articies, prepositions and negatives (o more
complex structures such as tense usage passive
construciions, word order and reiative ciauses.
Normally controls general vocabulary with some
misuse of everyday vocabulary evident. Shows a
limited abili(y to use circumiocutions. Uses
dictionary 10 advantage {o supply unKknown
words. Can take fairly accurate notes on material
presented oraily and handle with fair accuracy
most social correspondence Writing 1S
understandabie to native speakers not used o
dealing with foreigners’ attempts to write the
language. though style is still obviously foreign.
(Has been coded W-2+ in some nonautomated

Aanmmliamatinme \ [Mata Nada 221
AppPUHiatiUiig. ) (wvala wUuT cu|
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withen,

M ritin e
veress g L

2 (Raneral Donlascaimmal Do dl ol ..
- (& Lo L

Able to use the language effectively in most
formai and informal written exchanges on

neantinal en ncnl nd neanfasei al N a
puu\.u!-al. S&LCia) ang [*4] Siessional lupl\.a oan

write reports. summaries. short library research
papers on current events, on particular areas of
interest or on speciai fieids with reasonable ease
Contral nf etruurtura spelling A al
Ao A A AR IS RS AR RV VRV I N VGIIIIIS all\d ycllclﬂl
vocabulary 1s adequate to convey his/her
message accurately but style may be obviously -
foreign. Errors virtually never interfere with

comprahension and rarely rhehnth tha
comprenension ang rarey isturtc the native

reader. Punctuation generally controlled
Employs a full range of structures. Contral of
grammar good with oniy sporadic errors in basic

structures, Arrnennnnl errors inthamnaetrnmn
LA ulvot \.U‘nplc}\

frequent structures and somewhat more trequent
errors I1n low frequency complex structures

Consistent controi of compound and compiex

santences. Rnlnnnnch-n of ideas 1s consistentiy

\lillelCll!!y
clear (Has been coded W-3 in some

nonautomated apptications.) [Data Code 30|

vitleasn 24 bl oo ol Dol .
Wiy < (\aSTeia r 1oessOnas rTouCiency,
Plus)

Abie io write the language in a few prose styles
n‘r!ig!egll to nrnf.ccnnn.ll-d-u-a“eﬂ_-.g needs. NGt
always able to tailor language to suit audience.
Weaknesses may lie in poor control of low

frequency compiex structures. vocabuiary or the

ahnlltv to express subtletias and nuances. Mayv be
[O L1121 QITVU HTUailiIVT Y. tviay UT

able to wrute on some topics pertinent to
professional/educational needs. Organization
may sufier due to iack of variety in organizational
natterns or in vanetv nf rnhociva Aavirae (bdac
PEIITTIIS VY Y V& IUly WY W IO Ve UTVILTS. (r1ad
been coded W-3+ in some nonautomated
applications.) [Data Code 36]

fessinnal Draficiancyu)

TWIrewT iy §

Writing 4 (Advanced

e~y e T v w v,

Able lo write the language precisely and
accurateiy in a variety oi prose siyies periinent to
nrnlnctnnnal/-durahnnnl needs. =|'-’C-'$ of

grammar are rare including those in low
!requency complex structures. Consistently able

io tailor language io suit audience and abie to
express subtleties and nuances Expository prose

1s clearly. consistently and exphcmy orgamzed‘
The writer employs a variety of organizational
patierns, uses a wide varieily oi cohesive devices
such as ellipsis and parallelisms. and

......... [SRane

subordinates in a variety of ways. Able to wnte on
all topics normauy pertinent to professional/

educationai needs and on sociai issues of a
general nature, Writing adequate to express all

ms/her experiences. (Has been coded W-4 1n

some nona.tomated applications.) [Data Code

Anl
el
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Writing 4+ (Advanced Protessional Proficiency,
Ptus)

Abie to write the language precisely and
sccurately in a wide variety of prose styies

pertinent to protessional/educational needs. May
have some abulity to edit but not in the full range of
styles. Has some flexibility within a style and

eRAwe eAma avidancaa ~f ima ~f oty

Qlluwa VI TViIiUTTiILe U d usSe oy 317"3“&. UUV!CUS
(Has been coded W-4+ in some nonautomated
applications.) [Data Code 46]

Has writing proficiency equal to that of a well-
educated native. Without non-native errors of

structure, :pclllllg‘ alylc or vut.auunary can write

These descriptions were
following agencies.

Department of Defense
OCepartment of State
Central Intelligence Agency
National Security Agency
Department of the interior
Almdimenml lonacasdib. P

Nationai institutes of Heaith
National Science Foundation

Department of Agricuiture
Drug Enforcement Administration

AR 350-20/OPNAVINST 1550.7B/AFR 50—40/MCO 1550 .4D

~md b b 6— so— - iend N Y Py VY YN PrPRR

and edit bot correspondgence,
official repo rts and document . and professional/
educational articles inc udmg writing for special
purposes which might include legal, technical,
educationai, literary and colloguiai writing. in
addition to being clear, explicit and informative, the
writing and the ideas are also imaginative. The
writer employs a very wide range of stylistic
Y. Y- il maa b d o o

devices. (Has been coded W-5 in some
nonautomated applications.) [Data Code 50]

c
§_
ED
Q
Ei
"I

Federai Bureau of Investigation

ACTiION/Peace bOfpS

Agency for International Development

(@3S A 410 ARAC AR RRL- IO LAl I A A2 1O O g R 11 4]

Office of Personnel Management
Immigration and Naturalization Service
Department of Education

1US Customs Service

WUSIUI e WUT Viwe

US information Agency
Library of Congress

"
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Appendix G
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Personnel Foreign Language Training Requirements

G~1. Generai

a. Service/Agency Program Managers will project their
Resident Training Language Requirements for S fiscal
years, in individual year increments on an annual basis,
to arrive at DLIFLC not later than 15 August of each
year. A subsequent submission specifically addressing
the Program year will be submitted in conjunction with
DLIFLC's Annual Program Review, but not later than
15 February of each year.

b. To ensure uniformity of terminology in the re-
quirement projection cycle, the following descriptive
terms will apply.

(1) EXECUTION YEAR: The current year (e.g
Fiscal Year 1986).

(2) BUDGET YEAR: The Execution Year + 1
(FY 1987).

(3) PROGRAM YEAR: The Budget Year + 2
(FY 1988).

(4) PLANNING YEARS: The Program Year +3,
+4, and +5 (FY’s 89, 90, and 91).

¢. A thorough understanding of the entire resourcing
cycle concerning the requirements submitted will assist
the Service/Agency Program Managers in planning their
program for the next five year cycle and emphasize the
importance of meeting each suspense date.

oﬁSﬁeﬁ vzie Action

May (85) Service Prograin Masagess receive from:
field commanders the:r stateme:... o’
fraining requirements, in mGiVia L. W 2al
increments, for the Bucge: Yzas (TV
1987}, Program Year (FY 1988; an= tar:e
Planning years (FY 1989. 199G. zn¢
1991).

TRM/TDA Mangowsr resource proc-
esses occur for tne arrzzdy scheduisd
Budget Year (FY86), whci is aDout (C
enter into its Executicr Year chase

1 Jun—
30 Jul (85)

1 Ju! (85) Regquirements statemeats coveriug $
vears, ia ind.vidual year increments. are
suomitted on DD Forms 2155 ana 2155¢
10 Service Program Managers for final
approval and transmittal to DLI, ATTN:

ATFL~DIN-ROS.

Approved requirements statements for
the S fiscal years arrive at DLI The

Ss&3s &858 a

Budget Year (FY87) requirements
statements will provide all details re-
quired for scheduling. Specific direc-
tions for completing the form is printed
on the reverse side of DD Form 2155-
1.

15 Aug (85)

DLI coilates the requirements received
from all Services/Agencies forming the
master list for each of the fiscal years,
arriving at total figures for each course

Suspense Date Action

and language and for the entire list and
accomplishes other statistical analyses.

DLI updates the ATRRS requirements
files with new information and initiates
the data for the new fifth year (Planning
Year #3—FY 1991) file in ATRRS.

15 Sep (85) DLI commences the scheduling process
to meet the next Budget Year require-
ments (FY 1987).

DLI publishes and distributes the Mas-

ter Scheduie of Classes to meet the next
Bndoof Year IW 1087\ ransniramanre

it 4—14 & 450/ ) u-\iuuhlllbuw

1-15 Sep (85)

15 Oct—
1 Nov (85)

HQ DA publishes and distributes the
October ARPRINT. This is the basic
resourcing document which lists all re-
quirements for each fiscal year by lan-
guage and by course itemized for each
active Service, for civilian requirements
and in the case of Army, further item-
ization includes identifying the various
Reserve Component status.

1 Nov (85)—
1 Feb (86)

Services/Agencies review the Master
Scheduie for the Budget Year and sub-
mit to DLI (ATTN: ATFL-DIN-ROS)
all known increases/decreases in the
training requirements or other sched-
uling changes tnat are needed. These
requests for cnange will be submitted as
they ars idenuifiec.

Ve Tap ¢

e
(€

DLI conaucte the Annua; Program Ke-
view, anc at that ime receives from SPMs
tnex'r approvec f..z. upuate of the Pro-

m Year (7Y 88 rzu_.rzments. DL!
dlsmouws an upgarss oo ofthe Bucger
Year (Y 87 Scneluis

i=15 Mar (86) DL coizaies = risiemears for the
Program Year ‘=~ 3&:. amnves at new
totais. performs otner anatyses and en-
ters tne revised requirements into the

ATRRS.

DLI receives BudgevManpower Guid-
ance (BMG) from HQ TRADOC for
management of the Budget Year (FY
87) schedule.

DA publishes the April ARPRINT which

lnﬂlldk all nqulr-m-ntc far EV 2701

15 Mar (86)

1S Apr (86)

WAL wAsAWIENS IV 4 3 O/ 4.

G~2. Submission of training requirements
projections
a. Full 5~year submission:

(1)- Service/Agency Program Managers will ensure
their approved requirement statements for all 5 years
arrive at DLI by 15 August of each year.

(2) Projections of training requirements will be
submitted in individual year increments on DD Forms

G~-1
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2155 and 2155¢ 1in accordance with the instructions on

the reverse side of each form. Each update will be pre-
1 entirely new submission.

n
ar
DL will be responsible for the entr

ati.a ,.,vu.uuu. for the en

tralmng requirements into the Department of the Army
Trammg Requirements and Resources System (ATRRS)
in accordance with instruction contained in the System's
manual.

b. DI

S, Umpuc masicr IiS(S lOl' CZCH yCdl' S pl'OJCC'
repare a schedule of classes to meet the
ements of each participating Ser-

I will coliate and anaiyze the requircments
at

G-3. Master schedule of resident training
a. The Master Scheduie of Classes for the Budget

- " apileson a,
Year will be puuuahcu in (WO VOIumes.
(1) Volume I will list classes by language and by

course within each language.

(2) Volume II will list classes by training facility
(i.e. DLI, Presidio of Monterey, California; FSI, Wash-
ington, DC, etc) with the classes of each facility listed
in the same order as Volume I.

(3) A third listing by training facility for each

month’s schedule can be furnished upon reguest.

b. Distribution of the two-volume schedule will be
made by DLI on or about 1 November of each year.

c. A complete list of Service/Agency requirements
to include all identifying data and the class number in
which each rcquircmcm was placcd will be distributed

ajong with the two-voiume scheduie.

d. Service Program Managers are responsible for
managing the utilization of their class space allocations.
After the initial review of the Master Schedule, all re-
quests for change, addition or deletion of requirements
or re-scheduling of allocated spaces, will be submitted
dircctly to DLI, ATTN: ATFL-DIN-ROS as soon as

tney are known. (bec para 4 and 6 beiow for additional

lll)tl U\-llUll).)

e. In Feb.uary of each year DLI will publish the first
update of the Budget Year Master Schedule. Distri-
bution will be made at the Annual Program Review.

G—4. Execution year changes
a. Request for changes in scheduled requirements
are to be submitted directly to DLI ATTN: ATFL-

DIN-ROS as soon as they are known. This shouid be

done by teiephone for routine scneaunng cnanges or

tha arl.-l' 'nnld-l- snom ~Af cveenl] miicrmbhacs eamceimaces aue,

uiv auus v GEISion Ot allla“ uinueId Ul Icquucmcnlb
to the schedule (AUTOVON 929-8413/8404). Changes
to the schedule will only be accepted from Service Pro-
gram Managers or their designated representative.

b. Services/Agencies are reminded that verbal re-
sponses by DLI Scheduling Branch are interim replies
only. All schedule changes will be confirmed by DLI

Y Eacm
on DLI Form 709.

c. DLI will confirm in writing all requests for routine
changes within one week.

language or ti) add a language nor already sch
will require approval by the Executive Agent (HQ DA,
ATTN: DAMO-TRI). These requirements must be
submitted through the appropriate Service Program

Manager.

G-5. Reports

a. DLI and the Service/Agency Pro

A et Sty 4

share the responsibility of submittin
each month. The required reports an

a.nn

due dates are:

Due Date
25 Augandonthe The SPMs will confirm their input by

25thof each month  class for the second mouth hence: Ex-
throughout the ample: 25 Aug 85 to confirm the Octo-
year ber 85 input. This will be submitted on
DD Form 2157 (Confirmauion of student

input to Resident Foreign Language

- Training) supported by a roster of stu-

dents who are due to report for each

ciass that month. The roster will carry

the information required on DLI Form

2157. In the case of Armv reports (in-

cluding USAR and NGUS) the Quota

s mame (Nadac casiiiog
Source and CUIIIPGIICI" Codes required

by the ATRRS will be entered in the
REMARKS.

2nd Week of Sep DLI(ATFL-DIN-ROS) will publish an

and each month .xpdatc of the Schedule for the remain-

thereafter der of the Fiscal Year and for the par-
ticular month under consideration. The
September edition will be the onlv time
the whoie year's scheduie will appear on
this update system. Each month. the
precedmg month’s schedules will have
been dropped from the file.

Report

15 Oct and each
month thereafter

DLI will pubiish and distribute a copy
of the DLI Trammg Report—Phase A,
Student Input. which includes a statis-

tical recapitulation of each class's input.

2nd Week of each
month

DLI wiil publish and distribute a three
part DLI Trainung Report, Phase B. Thus
report is by training facility as of :he last
A’}' cfamonth. Partlisa lcbdpllulduull
of the month’s activity showing: carry-
over enroliment, new input, attrinon,
the graduate output, the average en-
rollment. and a bottom-line accounting

ollment. and a bottom-line accounting
of the current cnrollmem All figures are
itemized by Service/Agency with Offi-
cer and Enlisted columns. P. i I shows
the enrollment in each class session. Pant
III provides the attrition, by name, that
octurred during the month.

The graduate output, by class, is ac-
counted for at this time on the individual
Class Output, DLI Training Report
Phase C. It includes a statistical reca-

pituiation of the activity of the ciass and



AR
Report

is supponed by a roster of all students
\Vl’lU Were ever Cnl’Oll«l m rnc ClaSS to
inciude final grades and DLPT scores,
and when appropnate, the details of whcn
and why .certain students were disen-

rolled 8uring the class session.

Separaie reporis pcnammg oniy to Re-
serve Component students are also pre-
pared and distributed to appropnate
offices. DLI (ATFL-DIN-ROS) pre-
pares a statistical analysis of the preced-
ing month’s input, output, average
enroliment, fill-rates, etc. including cu-
muiagve information for the year to date.

aAEN_AN/ Al

Due Date
30 September

1-15 November

DAL A VALY
GIU=LU/JFTRAVIIND |

Report

DLI commences preparation of the An-
nuai Statisticai Report

DLI publishes and distributes the An-
nual Statistical Report. Distribution in-
cludes all Federal government agencies
and DOD offices and services having an
interest in the Defense Foreign Lan-

guage Training Program. To be included

on the distribution list contact DLI Res-
ident Training Management (ATFL-
DIN-ROS) by telephone (AUTOVON:
929-8404/8413; Commercial: 408-242-
8404/8413).
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Glossary

Section |
Abbreviations

annual program review
commanding generai

Mancnicne AMManaca

\,rypluwgm 1TaIning 1vlau¢5=x
qp Defense Advanced Language and

wawis SV RLESTS Liip=Sp~

Area Studies Program

DFLP........... Defense Foreign Language Pro-
gram

DIA............. Defense Intelligence Agency

DLAB.......... Defense Language Aptitude Bat-
tery

DLI............. Defense Language In titute

DLPT........... Defense Language Proficiency Test

DOD ........... Department of Dcfense

DTM............ Defense Inteiligence Agency Train-
ing Manager

EA.............. executive agcnt

GOsC .......... General Officer Steering Commit-
tee

LTD ............ language training detachment

MTT............ mobile training team

PFS ...........l. primary functional sponsor

SPM ............ Service Program Manager

TASA .......... Television Audio Support Agency

TRADOC...... U.S. Army Training and Doctrine
Command

Section |l

Terms

Annual Program Review

A working ievei conference hosted by DLI for EA,
DA L. DEC namd iccnae amnmemane Ae ne aem_
VLS, \.llVl, UllVl, rro allu WG, LWiniauily 4> ap~
propriate. The purpose is to review the accomplish-
ments of the last completed FY, provide status of ongoing
activities/projects, and discuss recent/future develop-

ments in foreign language training.

Cryptologic Training Manager

The Training Director, National Security Agency/Cen-
tral Security Service/Commandant, National Crypto-
logic School (TDNC/CNCS) on behalf of the Director,
Nationai Security Agency/Chief, Centrai Security Ser-
vice, is the management authority for all cryptologic
and cryptologic-related training as specified in para-

QIS Sl JpeUsUpeTTiTiatith &8s (220 =19 4

graph 1-8¢ and DOD Directive 5210.70. (See app D.)

Dsfenss Forsign Language Program

All DOD Foreign language programs or courses, (to
include training development, training support, and
testing) conducted directly by, or under contract for,
the DOD Components for the training of DOD or DOD-
sponsored personnel, (except as excluded in para 1-3)
their dependents, and for training conducted for foreign

>
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9
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>
n
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E
(o]
O»

military personnei under the

Pl uUglalii.

Defense Inteiligence Agency Training Manager
The Assnstant Deputy unrec:or for Training (OT), De-

titative estimate of an mdxvndual s aptitude to lcarn
appropriate training program.

erey, CA 93944-5006. The primary

anguage training.

Defense Language Proficiency Test
A standardized instrument or measurement technique

to determine the degree of language functional skill
attained through experience or training.

DOD Components
The military departments and all Defense agencies.

Bwaassblera Amaméd
BATWULIVG Ayoint
J

The Military Department designated by the Secretary
of Defense to be responsible for the management of
common Service activities on a DOD-wide basis. Sec-
retary of the Army is EA for the DFLP. Staff action
office is HQDA, ODCSOPS (DAMO-TRI) Wash D.C.

20310-0450.

(72}

S—-year plan

The DLI documents which describe personne! foreign
language training, training support, training develop-
ment requirements, and mobile training teams pro-
jected by fiscal year. Satisfaction of these requirements

wesll ha nnnn-rnl h-d ‘L—n 1oh narm

will OC acC 11541 anning, Pr

1 Dt -
Nrougn normai rianning, rro-
7

1g, and Execution System (PPBE!

<

General Officer Steering Committee
Chaired by Director of Training (DAMO-TR), Head-

PR S S A MNEL . L TN .

quartcrs ucpanmcnl oI tne Army, Ultince o1 UCpU[y
ot

Chief of Staff for Operations and Plans, GOSC meets
at least annually, normally in September, to review the
DFLP, and provtd guidance and recommendations for

overall operation and management of DFLP. Charter
is at appendix C.

Language Coordinator

Major service commands will appoint a foreign lan-
guage coordinator who has the responsibility of moni-
toring unit training programs and nonresident programs
conducted within their respective commands. The co-
ordinator also serves as focal point within the service
command for coordination with SPM.

Glossary 1
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Language Functional Skill

\bility to perform specific language activities. (for ex-
ample, speaking, listening comprehension, writi ng,
reading, transcribing, translating).
Language Training Detachment
An organizational activity of the DL] cons:sxmg of one
or more language training soecxalists spatched to an

of station (without permanent change of assngnmcm
orders) to provide foreign language training services.

Mobile training team

One or more language training specialists (temporary
duty) who provide onsite language training support ser-
vices to include instructor training, program planning,
impiementation, and assessment. (See app E.)

Nonresident Language Program

Selected training conducted by Service commands or
installations to satisfy specified mission-related or job-
related requirements for foreign language skills.
Personnel Language Training Requirement

A statement of the number of personnel to be provided
resident foreign ianguage training listed by language,

training objective, and course (app G.)

Primary Functional Sponsor
The agency designated to review the Defense Foreign

*]
t:L '-
[8)

uniformly, and effec-
tively Assistant Secretary of Defense (Command,
Control, Communications, and Intelligence), ASD (C3I),
is the PFS for the DFLP.

Proficiency Levei

Qualitative statement of the degree of skill in using a

language. Foreign language proficiency leveis 0 through
5 are described in appendix F.

Resident Language Program

Training conducted by the DLIFLC at any of its facil-
ities as well as training conducted under contract to the
DLI.

Service Program Manager

Each military department is represented by an SPM for
the DFLP. SPMs serve as focal poxms for all service

language matters and are identified as follows:

™ oa <<

(1) Army—HQDA, OACSI (DAMI-ISI) Wash

Message Address: CNO OP ZERO ONE
WASH DC//OP-132//

(3) Air Force—HQ USAF/DPPE Wash DC 20330-
5060 Message Address: HQ USAF WASH DC

/[DPPE// '
(4) Marine Corps—HQMC (Code INT) Wash DC
20380 Message Address: CMC WASH DC #
CODEXINT/
Sustainment training
Training designed to sustain a previously achieved leve!
of language proficiency.
Technica! control
The authority to approve foreign language training
methodologies. instructor quaiifications. texts. mate-

nals and media, course content based on approved ob-
jectives, tests, and test procedures for resident,
nonresident, and contracted foreign language training.
The purpose of this authority is to establish and main-
tain quamy control of the program and includes the
ards or cmena ror

knowkedge.

(2) Tests. measurement and evaiuation devices.
scoring, and interpretations of scores. ncluding their
vaiidations.

ermining atlainmeni of reqmr‘a profi-
ciency and/or compe .
(5) Maintenance of foreign ianguage skills.

(6) Determining changcs in course objectives in

coordination with the primary functional sponsor.

Training Development Reguirement

A statement of requirements for development or mod-
ification of foreign language training courses, materials
or tests.

Training Support Requirement

A statement of user requirements for DLI course ma-
terial, MTT's, LTD’s or training aids.
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JOHN A. WICKHAM. JR.
General. Untted States Army
Chiey of Suaff

Order of the Secretaries of the Army. the Navy,
he Air Force:

0

C. A. H. TROST

Admiral, United States Navy
Chief of Naval Operations
Official:

LARRY G. VOGT

Rear Admiral, United States Navy
Assistant Vice Chief of Naval
Operations

LARRY D. WELCH

General, United States Air Force
Chief of Staff

Official:

NORMAND G. LEZY
Colonel, United States Air Force
Director of Administration
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DISTRIBUTION:

Army: To be distributed in accordance with DA Form

12-9A, Requirements for AR, Training. Active
Army—B,; USAR—C;, ARNG—C.

Navy: SNDL Parts 1 and 2
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5801 Tabor Avenue

Philadelphia, PA 19120-5099 (500 00 copies)

Man'ne Corps: MARCORPS CODE: A less 3530010/
8189926
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Advaen (er {oregn mditary op i or . wast " d/er wall olfisers
Advesrs 9 {ervegn mililary opwwstonal or Lraming wnis (ieid clements
Serviass

Parssasel B Progr oith (oreg
A hed to U.L D
Avsters sttashed to U.S Military Mansas/MAAGs or Miitary Groups

Avnstse Contrel Tower Oparatan

T mwmODOwW)>

SECURITY (~CT® 3
Vose Prosamon
Trasslstom

- >

Intelligense Spocnlins of Attache OfTiovs ot U.5 Embenmes

NwmOOOw

STUDENTS IN CtRTMN TRAINING PROGRAMS OR PREPARING TO BE STUDENTS IN

@ Bersas 10t a———r
FOREZICN INSTIIUTIONS

Ferogn Ares Offiser/ Ares Expert Programs

Naticaal Seruriy Aflues - Ares Spovuist Programs

Forowgn Milisary, Aw Fores. Nevel Colleges

Poveign Military, Air Fores, Neval Servwee or ng
Otmsted Scholer Proyram

D v MOO W >

N L RS IN FORKIGN MILITARY INSTITUTIONS [

>

A
of mawr U.L Oversuse commands .

Commanderve/ S0 (Y mevabore of U.L Diw ant mbords wml, or st o wmetude
Nevy, USMC and U.8 Ax Fores uans of comparabie level

Speeml Forese Unsa SEAL Teams

COMMUNTTY RELATIONS ]
Miitary/Air ov Naval Shore Potrol Pobes
Lagai o(Nours end spocniing
U.L Militery C ity Astivitly Aamg
Qamme ofMienis
Shmie/Proe/ E2O .
Border guards ininen .
Canems polise inmse

ONWDN W)

OTHER
Maedionl/Duntal offiosr or tochaiten
Snivutific Rasareh (Spoew/y Nott = fowinnie)
Aldordo-amp

Sasuid lhere be 0o suilabie mu.'.«(.mmm!.v—.d‘ chould ind e spurep “G [~

astare of Lhe etilina »e 0 sweb o =il e grven @ repere pw w the N

Duwe
U the tustios srmw oniy in & Bedess Yeur somusma, DLIFLC wii M for p If the ron
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DATE OF THE CATALOG WHICH YO

REQUISITIONING ACTIVITY
- (it ditfterent from “SHIP TO” address)

TO COMMANDANT

EORCILGN | ANGLIAGE CE
et

IR A RTTA AR EE S alh A L Zdal — 1=

ATTN: ATFL-DIN-N
Comm.: (408) 647-5180 AV: 878-5180

DEFENSE LANGUAGE INSTI

PRESIDIO OF MONTEREY. CA 33944-5006

SHIP TO

TEXT CODE PAGE

DESCRIPTION

ary| ot

SPLIT SHIPMENT ACCEPTABLE?

O ves

NAME, RANK. & SIGNATURE

TITLE, PHONE (AUTOVON)

TOTAL

DLI FORM 877-R, AUG 86

- 177 =

Repieces DLIFLC Form 877, 1 APR 84 which is obsolete

L



NONRESIDENT FOREIGN

APPROVAL REQUEST
[ DATE: '
ATE O esTaBLISHMENT -
O cHance

TO: THRU: MACOM/MAJCOM FROM:

COMMANDANT

DEFENSE LANGUAGE INSTITUTE -

FOREIGN LANGUAGE CENTER, (DLI)

ATTN: ATFL-DIN-N

PRESIDIO OF MONTEREY, CA $3944-5006

THRU: SPM
. .| AUTOVON:
AUTOVON: 878-5319/5112 _ COMMERCIAL:
4. TRAINING TIME S TO BE TRAINED
1. LANGUAGE: 2. # STUDENTS 3. START )
STARTING DATE
TRAINING MHRS. A DAY |HRS. A WEEK | » WEEKS | THIS FY | NEXT FY
|
|

b .

6. FACILITIES, MATERIALS AND EQUIPMENT AVAILABLE

(CLASSROOMS, CASSETTE PLAYERS/LANGUAGE LAB. ETC.):
7. INSTRUCTOR QUALIFICATIONS:
8. OBJECTIVES(S) OF EACH LANGUAGE TRAINING PROGRAM:
~“MMANDER'S NAME 10. RANK ] 11. SIGNATURE 12. DATE

L

-

OLI FORM 1054-R, AUG 86

THIS FORM REPLACES DLIFLC FORM 1054-4 (TEST) 1 AUG &S




NONRESIDENT FOREIGN LANGUAGE PROGRAM

TOAININA QIIDDADRT DEAIHDEMENTS [TaD)
ITNAINIIING DUTNTTINTvil NeuJinNnivieiviwv (1 vy

DATE: REPORT CONTROL SYMBOL DLIFLC-14

0 FROM: .
JMMANDANT

DEFENSE LANGUAGE INSTITUTE

FOREIGN LANGUAGE CENTER, (DLJ)

ATTN: ATFL-DIN-N

PRESIDIO OF MONTEREY, CA $3944-5006

AUTOVON: 878-5180 AUTOVON:

COMMERCIAL: (408) 647-5180 COMMERCIAL:

PLEASE ZONSULT DLIFLC PAM 350-5 CATALOG OF NONRESIDENT
INSTRUCTIONAL MATERI!ALS.

1. NEXT FISCAL YEAR:

2. LANGUAGE(S) 3. PROGRAMI(S) 4

DL! FORM 1055-R, AUG 86




PERIOD ENDING
NONRESIDENT FOREIGN LANGUAGE PROGRAM REPORT CONTROL SYMBOL
TRAINING REPORT 9 DLIFLC-14
TO ] - FROM
1
!
1. MISSION/OBJECTIVE(S) :
!
f
{
!
2 TRAINING
LANGUAGE LENGTH PERSONNEL NGUAG LENGTH PERSONNEL ‘
(Hours) TRAINED LANGUAGE (Hours TRAINED
o [} 3 a b 3
(1) (8) )
]
(2) (9) i
(3 3 ) 710)
(4) (1) —
(s) : (12) |
-]
3 {id; l :
°?) (14) i E
|
.« TESTING !
o
& TEST B. NUMBER AOMINISTERED
1. DEFENSE LANGUAGE APTITUDE BATTERY (DLAB)
2 CEFENSE LANGUAGE.PRCFICIENCY TEST /DLAT)
4 COSTS (SemiAnnuai Direct Operating Costs)
INSTRUCTOR SALARIES, MATERIALS s
8. REMARKS/PROBLEM AAEAS
. -
6. DATE 7. NAME 8. GRADE

€ OF REPORTING OFFIClAL

10. SIGNATURE

o
o

o

o )
Twn
»0
«>»
o i
o
—




CONFIRMATION OF STUDENT INPUT TO

RESIDENT FOREIGN LANGUAGE TRAINING

I REPORT CONTROL SYMBOL

ACTIVE SVC/AGENCY

RESERVE COMPONENTS

| DLiFLC-i7
Y|

INPUT DURING

FROM

ARMY USAF RES NG (Mo)19____

\TURE NAVY DIA ARMY USMC
PAGE oF
usmc OTHER NAVY USAF
: PAOGRAMED CONFIRMED
CLASS NUMSER REPOAT OATE CLOSE DATE
OFF ENL civ OFF ENL civ

o —amran B

i--‘q [P TRy




