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Steve Bohler, Certified International Job & Career Transition Coach

Surveys indicate that three out of four of you don’t like your job. If you think the answer is simply switching jobs, think again. Today’s job market is like a revolving door. Let me explain:

    * Employee turnover shot to its highest levels in nearly two decades last year.

    * 60% of the workforce plans to change jobs in the next 12 months.

    * The average person has 3 careers & 10 different jobs in their lifetime

    * 75% say they are dissatisfied with their work-lives.

What does all this mean? It means that turnover is high and satisfaction continues to be low. It means that people are hopping into jobs that they dislike as much as the one they left. It means that something needs to change.

What’s going on? The fact is that people basically don’t know what they need in their careers.

You simply are not likely to blindly walk into a career that excites and satisfies you. Finding the right career for you takes a lot of analysis, introspection and research.

Start by focusing on the cornerstone of job satisfaction – “job fit”. Because you are a living creature like any plant or animal, you have specific environments that you thrive in. The key is to identify the type of environment you fit into.

Five steps to becoming a ‘Senior’ Job-Fit Hunter

1. Get Committed: In finding one’s “right livelihood”, there is no room for couch potatoes.

2. Focus on JobFit: Analyze your past work experiences and find common elements that you loved and elements that you detested. Choose a reputable aptitude and personality assessment test that comes with individualized, career-related interpretation and/or guidance.

3. Research: Before choosing a career, find out what it’s like. Websites, such as WetFeet.com and YourVocation.com offer you the chance to get the inside scoop.

4. Take the Risk: Human instincts and the nay-saying voices in our heads try to keep us in a “safe” state of inertia. But risk we must if we are to find our place in the working world.

5. Get a Coach/Counselor: Maybe it’s not as dangerous as performing brain surgery on yourself, but orchestrating and then navigating through the complex process of career choice without a qualified and passionate external party is tricky at best. They can help ensure the success of each of the above four steps.

If you desire fulfillment in your work life, make an effort to find a job that not only pays you, but, more importantly, fits you.

Steve Bohler, master career coach, is the founder of the Oxford Program, one of the most comprehensive and successful career change programs now available.

