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Education Center Holiday Closures
The TraCen Education Center will be closed from 22 through 30 November, inclusive (I’ll be back in the office on Tuesday, 01 December).  It will also be closed from 19 through 31 December, inclusive (I’ll be back in the office on Wednesday, 02 January 2013).  Please plan accordingly.

Congratulations!!
The following personnel in the Cape May area passed Coast Guard Institute end-of-course, AQEs, and other tests since the last update:

Name



Work Site 



Test

SN Daniel Maloney*

TraCen (Recruit training)


E-PME-4

SN Gregory Vela*


TraCen (Gym)



E-PME-4

* First attempt

Well done, both of you!!
And if you’ve just finished a degree program or have any other noteworthy academic achievement to brag about, please let me know so I can recognize you for it.
Question of the Week – Are there any shortcuts to a PhD?
Q:
I’m interested in getting a PhD, but don’t like the idea of having to get an associate’s, then a bachelor’s, then a master’s degree first.  Are there any shortcuts? 

A:
Although the various degrees awarded by colleges and universities can be listed hierarchically, as you did, there are really only two divisions in the hierarchy rather than four or more.  For example, there may be good reasons for getting an associate’s degree before you can get a bachelor’s, but there’s no requirement that you do so.  The same is true for master’s degrees in relation to professional degrees, such as law and medicine, or doctoral degrees (e.g., PhD, doctor of divinity, doctor of music).  Most graduate programs only require that you’ve earned a bachelor’s degree and, usually, that you did well on one of many graduate school qualification exams (GRE, GMAT, LSAT, MCAT, etc. http://www.uscg.mil/hq/capemay/Education/qualtests.asp).
When it comes to whether you should pursue an associate’s degree before starting a bachelor’s program, there are two reasons why that’s probably a good idea.  First, if you can find a bachelor’s program that will accept all the credits you earned for an associate’s degree you won’t lose anything by getting the A.A. or A.S. first and then getting the related B.A. or B.S.  (For example, a school may have a BA in Homeland Security that accepts all the credits earned for an AA degree in Counter Terrorism Studies at the same school.)

More important, though, is the fact that if you’re forced out of the Coast Guard for some reason (such as a physical disability, CRSP, or something else) and have to get a civilian job, the fact that you can check “Yes” box on the “College Graduate?” question of an employer’s application form could be the difference between getting and not getting hired.  Having the degree is much more important to an employer than having 60 credits in various courses, but not the right credits to complete a degree program.
If you have a question you’d like answered as a Question of the Week, e-mail it to me at andrew.g.webb@uscg.mil.

Web Page in the Spotlight
There’s a lot of stuff on the TraCen Cape May web site you might not check out if you didn’t know it was there.  So this week, I’m spotlighting three pages: Qualification Tests (http://www.uscg.mil/hq/capemay/Education/qualtests.asp).
Grammar & Usage Corner

A number of people have asked that I expand my weekly “Frequently-Confused/Misused Words” entry to cover grammar and usage questions other than confused/misused words as well.  This week, capital and capitol.  (These definitions are taken from Webster’s Ninth New Collegiate Dictionary.)

The word capital has a number of meanings.  As a noun it can mean the uppermost part of a column or pilaster (“In classical architecture, the capital of a column falls into one of three orders: Doric, Ionic, or Corinthian”) or the seat of government (“The capital of Maine is Augusta”).  It can also mean sums of money or assets put to productive use (“Marx’s Das Kapital was a critique of the way capital was used and distributed in society”) or, in economics, it describes already-produced durable goods that are used to produce goods or services (“John D. Rockefeller accumulated a staggering amount of capital in the late 19th century”).
As an adjective, it can mean upper case (when referring to letters of the alphabet) (“Hester Prynne had a to wear a red capital letter “A” on her blouse”); punishable by death (“Murder is considered a capital offense in many states”); or a physical object that plays a role in creating capital (“Capital equipment is that which is used to manufacture products; sell, store, and/or deliver merchandise; or provide a service”).

Capitol is the building in which a legislative body meets.
If there are any word usage, grammar, or similar issues you’ve encountered, please e-mail them to me at andrew.g.webb@uscg.mil.
Common Latin Phrases Everyone Should Know
Alter ego: Cicero coined this term, most likely taken from the Greek, to mean “a second self” or “another I” and its modern meaning hasn’t changed much today.  Many people have an alter ego, or another, perhaps hidden aspect of themselves. One example from popular culture is Beyonce’s alter ego, Sasha Fierce.
From: http://oedb.org/library/beginning-online-learning/50-common-latin-phrases-every-college-student-should-know
Articles of Interest
You may find these articles interesting, useful, or both. 

· “4 Ways to Cut College Costs” (http://www.uscg.mil/hq/capemay/Education/doc/finance004.doc)
· “Complex Reading is Key to College Success” (http://www.uscg.mil/hq/capemay/Education/doc/edmisc012.pdf)
New ACCC Course Guides & Catalogs

The latest catalogs (http://www.atlantic.edu/program/documents/catalog12-13.pdf), for-credit course guides (http://www.atlantic.edu/program/documents/spring_credit_2013.pdf), and continuing education courses guides (http://www.atlantic.edu/conted/documents/programGuide.pdf) are now on-line.  The hard-copy versions will be here soon, but if you want to check out what’s available next term and set up your schedule, go to these links.
New College Info

Periodically, the TraCen Cape May’s Education Center receives flyers, brochures, posters, and other information from colleges and universities around the country.  This material is available any time during working hours (including lunch time).  The fact that specific colleges and universities are described here does not constitute an endorsement of them or their programs.
King College is a regionally-accredited college in eastern Tennessee offering 26 traditional (i.e., sit-down-in-class) majors and eight majors you can pursue on-line.  One of these eight is for an associate’s degree, one is a master of business administration degree, and the rest are bachelor’s programs.  For active duty military personnel, tuition is $250/credit regardless of which on-line program you’re pursuing.  For complete information, go to http://www.king.edu/.  And if you’d like to help the school better tailor its offerings to your needs, take a short survey at http://online.king.edu/survey.
No More Paper & Pencil CLEP Tests

DANTES Test Control Officers (TCOs, who are ESOs with authorization from DANTES) can no longer administer CLEP tests locally.  At the moment, you’ll have to find a national test center (http://apps.collegeboard.com/cbsearch_clep/searchCLEPTestCenter.jsp) at which to take it.  Because the closest test site to TraCen Cape May for computer-based tests is Rowan University (in Glassboro, NJ – about an hour and a half’s drive), I’m working to find alternatives for Coast Guard personnel in southern New Jersey.  It’s unlikely my efforts will bear fruit before the end of the year, however. 

For the time being, Prometric (another testing company) will continue to offer DSSTs in a paper format.  Check out the offerings (http://www.uscg.mil/hq/capemay/Education/dsst.asp) and see if some of them might fit into your degree plan.

Is Distance Learning for You?

If you’re trying to decide between taking courses in a classroom or via distance learning (aka distance education), you owe it to yourself to use one or more of the on-line assessment tools available from DANTES and various colleges (http://www.uscg.mil/hq/capemay/Education/distance.asp#01).  Spending some time with these tools could save you time and a lot of aggravation down the road.
Watch Out for Diploma Mills Masquerading as Legitimate Colleges

(courtesy of Troy Blappert, full-time ESO at Base Seattle)

Before responding to an ad or other hype describing how easy it is to get a college degree, check out a web site that will help you figure out if the school you’re interested in is a legitimate.  “Phony online colleges crank out fake diplomas and phony college degrees at a dizzying pace,” one page of the web site’s Diploma Mill Police page states (http://www.geteducated.com/diploma-mill-police).  

“Diploma Mills almost always promise a fast college degree based on life experience. GetEducated's online education researchers have prepared these Top 10 Signs of on Online College Degree Mill to help online students protect themselves from this popular online education scam.”

In addition to a database of degree/diploma mills, the site provides a way for you to report buy-a-degree scams and has short articles that describe how to recognize a degree/diploma mill, where most are located, whether saying you got your degree on-line is a good idea, a list of fake accrediting agencies, the pros and cons of “life experience on-line degrees”, and much more.  And, to quote Mr. Blappert, “It also highlights schools that are nationally accredited as opposed to regionally, and it explains the difference and potential drawbacks.”
Become a Teacher Without Majoring in Education

Are you interested in teaching after you leave the Coast Guard?  Are you aware you don’t necessarily have to have a degree in education to teach?  That is, in many states you can have a bachelor’s degree in some other major and still teach.  And some states are actively looking for people who have degrees in a subject for which there’s a shortage of teachers.  For example, math are sought to teach math.  Check out the information throughout the Teachers Count web site (start at http://www.teacherscount.org/wannateach/faq.shtml#5).

Also, Troops to Teachers provides counseling and referral services to military personnel interested in beginning a second career in public education as a teacher.  And the DANTES Troops to Teachers office will help you identify teacher certification requirements, programs leading to certification, and employment opportunities.  The main web site (http://www.dantes.doded.mil/dantes_web/troopstoteachers/index.asp) has all kinds of information about the program.  Including a new on-line way to determine if you’re eligible to participate in Troops to Teachers: http://www.dantes.doded.mil/dantes_web/troopstoteachers/eligibility.asp.

Parents: Associate’s Degree Before Bachelor’s Saves Money
A report released yesterday by the National Student Clearinghouse Research Center (http://www.studentclearinghouse.info/snapshot/docs/SnapshotReport8-GradRates2-4Transfers.pdf) found that 71% of the students who earned an associate’s degree “and then moved to a four-year college graduated with a bachelor’s degree within four years of transferring,” according to Katherine Mangan in the Chronicle of Higher Education on 08 November.  For those who didn’t have an associate’s degree before transferring, the number was 55%.

USMAP
USMAP (United Services Military Apprenticeship Program, https://usmap.cnet.navy.mil/usmapss/static/usmap.jsp), is a program through which active duty enlisted personnel can earn certification for skills learned on-the-job and through related technical instruction.

You can complete apprenticeships in 125 trades through USMAP by documenting work experience you acquire on the job, while performing your regular military duties.  No after-hours work is required.  The only thing you have to do is keep track of hours spent in each category of work, fill out your record sheets, and once a quarter send a report of your accumulated hours to USMAP to receive credit for them.

“USMAP enhances your job skills and shows your motivation for more challenging military assignments.”  Once you’ve completed the required work hours in each of the skills listed for the trade, your record will be verified then submitted to the U.S. Department of Labor from which you’ll receive a certification that you’ve completed the specified apprenticeship program.  This will be “a definite advantage in getting better civilian jobs since employers know the value of apprenticeships.”  

For more information about USMAP, go to https://usmap.cnet.navy.mil/usmapss/static/usmap.jsp.
Certification & Licensing 

If you plan to continue working in the field represented by your rating, after you leave the Coast Guard, and don’t plan to get a college degree right away, you should seriously consider getting a certification or license in your chosen field beforehand.

For you, it . . . 

· bridges the gap between your educational experience and real-world work requirements, 

· verifies your understanding of fundamental software engineering principles, 

· shortens your training cycle and quickly increases your contribution, 

· demonstrates your commitment to expanding your knowledge and increasing responsibilities and level of professionalism, 

· confirms your proficiency of established software development practices, and 

· sets you apart from others via a credential developed by, and for, software engineering professionals. 

For civilian employers, it . . .

· reduces the new-hire training cycle, 

· protects the organization’s investment in a competent and proficient workforce, 

· standardizes software development practices, and 

· provides independent assurance that employees can perform on real-world projects. 

With advancements being slow, those who get advanced in the Coast Guard have almost certainly done something (or a number of things) to distinguish themselves from the competition.  Licensing, certification, and college degrees are ways to do that.

You can take tests for certificates and licenses in hundreds of career fields, a sampling of which you can see at http://www.uscg.mil/hq/capemay/Education/cert.asp#tests.  The cost of most of these tests is reasonable, but you can get reimbursed (up to $2,000 per test) from your GI Bill benefits if you don’t want to absorb the cost yourself (http://www.uscg.mil/hq/capemay/Education/cert.asp#gibill).

Another way to demonstrate to future employers your ability to do well in a given job is via ACT’s National Career Readiness Certificates (http://www.uscg.mil/hq/capemay/Education/cert.asp#ACT).  More and more employers are using these certificates to determine which applicants are the best qualified for their jobs.
Helmets to Hardhats

If you’re leaving the Coast Guard and are interested in working in construction and construction-related career fields, you should check out Helmets to Hardhats (http://www.uscg.mil/hq/capemay/Education/h2h.asp).  To quote the Helmets to Hardhats web site,

Making a successful transition from the military into the civilian workforce can be difficult. Transitioning military veterans face the same challenges as any other job hunter – getting their résumé to the right people, learning how to sell themselves, tracking down promising leads, following-up with employers, headhunters, job placement agencies... etc. Not many people are comfortable with this process and veterans have the added stress of trying to translate the skills they learned in the military into language that civilian employers can understand. The process can feel overwhelming, especially if it seems like meaningful help is unavailable. 

Helmets to Hardhats (H2H) was formed for this reason and is dedicated to helping National Guard, Reserve, retired and transitioning active-duty military members connect to quality career and training opportunities in the construction industry.
Five Surprising $100K Jobs That Don’t Require a Degree

Practically everyone you talk with about your future tells you, “Get a degree!!”  Data from the Bureau of Labor Statistics indicates that people with degrees generally face a reduced prospect of unemployment and have a higher earning potential (http://www.bls.gov/emp/ep_chart_001.htm and http://www.focus.com/images/view/8740/).  But that doesn’t mean that to avoid unemployment or earn a better-than-average income you have to have a degree.  A recent article on Monster.com highlights this fact and lists five high-paying careers available to people who don’t have college degrees (http://www.uscg.mil/hq/capemay/Education/doc/jobmisc029.doc).
Some Scholarship Sources
The scholarships described here are just a few of thousands you or your dependents may be eligible for.  They’re the low-hanging fruit, the ones most often publicized and (as a result) the ones that have the most applicants.  If you really want some serious money from scholarships, you’ll apply to all you’re eligible for – especially those not widely known.  For more about scholarships (including how to find and apply for them in a systematic manner), go to http://www.uscg.mil/hq/capemay/Education/scholarships.asp.
CGES Dependents’ Scholarships

Every year (assuming funds are available), the CG Exchange System offers scholarships to dependents of Coast Guard personnel (regular and Reserve military, retired military, current civilian NAF and appropriated-funds employees, uniformed PHS personnel, and Auxiliarists.)  This year, the application deadline is 28 February 2013.  For complete information, see ALCGPSC 147/12.

ScholarshipAmerica
Among other things, the web site ScholarshipAmerica (http://scholarshipamerica.org/open_scholarships.php) has descriptions of and links to not-so-widely-known scholarships.  (The less well-known they are, the more likely you are to be successful in getting them.)  The descriptions include opening and closing dates.

Waldorf College
(courtesy of Mr. Marc Fagenbaum, full-time ESO at Base Miami)

To recognize the sacrifices made by the family members of military servicemembers and public safety personnel (firefighters, law enforcement officers, EMTs & dispatchers) Waldorf College in Iowa will award eight scholarships for on-line students and two for residential students in 2012 through the Hero Behind the Hero Scholarship Program.

Two scholarships (one for the military spouse or dependent and one for the firefighters/law enforcement officer spouse or dependent) will be presented on the award dates listed.  Applicants not selected may continue to apply for a maximum of five scholarship award dates.

Scholarship Application Period

Scholarship Award Dates 

01 OCT 2012 – 30 NOV 2012

December 2012 (on-line)

Go to http://www.waldorf.edu/Online/Tuition---Financing/Scholarships/Hero-Behind-the-Hero for more information and a link to an on-line application.  Or you can e-mail hero@waldorf.edu or call 877-267-2157.
Learning Another Language & Foreign Language Testing

There are a number of software applications that help you learn a foreign language.  “Tell Me More” (http://us.tellmemore.com/free_demo) and “Rosetta Stone” (http://www.rosettastone.com/, which everyone’s seen on TV) are but two of these.

But don’t go out and buy one just because everyone’s talking about it.  Before you order the software, do some research, including http://www.uscg.mil/hq/capemay/Education/doc/LanguageLearning.pdf.

· Check the price.  The only direct Coast Guard-related funding available to reimburse you language software you buy on your own is the Coast Guard Foundation grant – which is only available to regular Coast Guard enlisted personnel and Reserve enlistees on active duty (i.e., not drilling Reservists or officers).

· Ask around; see if you can find others who have it.  Find out if it helped them learn what they need to know to talk about Coast Guard-related matters (e.g., law enforcement) in the target language.  Unless you just want to learn another language for fun, if the software doesn’t help you learn what you need to learn it’s probably not worth buying.

· Foreign Language Proficiency Pay (FLPP).  If you want to earn FLPP as one of your unit’s designated interpreters, it’s highly unlikely a commercially-available language course will give you the proficiency needed to get the necessary rating on the Defense Language Proficiency Test (DLPT, see http://www.uscg.mil/hq/capemay/Education/dlpt.asp).  And keep in mind that even if it does, your unit has to have designated interpreter billets and you have to be formally assigned to one of those billets.  (Most operational units have only two or three interpreter billets.)

If you really need to know a second language for work, the Coast Guard will probably pay for you to learn it.  But a method other than software may be more effective.  That is, if all you can do after months of using a computer program is make small talk that helps you locate a good restaurant, it’s probably not worthwhile for Coast Guard purposes.

Check around to see if there are any intensive language training courses available in your area through a college/university, a commercial language school, or a government agency.  For example, now that the Coast Guard and the Customs and Border Protection agency work for the same cabinet secretary, you may find that you can get into a CBP language training program that either the Department or Coast Guard will pay for.

And, of course, you can always take college courses in the target language.  Tuition assistance will pay for them and you’ll also earn college credit from them.

You can also find loads of (mostly) free resources for learning and/or practicing foreign languages at http://www.uscg.mil/hq/capemay/Education/languages.asp.
Laying Out Your Life Path
A lot of people drop into the Education Center to tell me “I want to take on-line classes” without any idea what courses they want to take or what they want to do with the courses they do take.  While I could respond with “Pick a course and we’ll set you up with TA”, any ESO would be doing you a disservice if that was her/his response.

Why?  First, every college and university in the country decides for itself whether to accept credits from any other source.  So if you just blindly start taking courses without knowing where you want to get your degree or what you want to major in, you may find that the school you start with doesn’t offer your desired degree or major.  Worse, you may also find that when you try to transfer the credits you earned the school that you want to get your degree from won’t accept them.

Also, you may not need a degree to accomplish what you want in life.  Do you want to open your own car repair shop, picture framing business, or beauty shop?  You probably don’t need a degree to do so.  That’s not to say you don’t need specific education (and training), but you can often get that for free or without taking all the courses needed to get a degree.

So before jumping into college courses, work backward from your ultimate goal.  Start by asking yourself this question “Do I need a degree to _________?”

To answer the question, call the HR department of companies (or government agencies) which hire people who do what you want to do.  (Make sure you make it clear you’re not looking for a job, but just information.)  Or, if you want to work for yourself, drop by some businesses which do what you want to do and ask the owners.

In either case, ask them: do I need a degree to _________?  If they say “Yes”, ask what you should major in, whether you need an associate’s, bachelor’s, or master’s degree, and what schools you should look at to get the required degree in the required major.  If the answer is “No”, ask what kind of training, education, and/or experience you need.

A really good source of ideas and information is the Department of Labor’s Occupational Outlook Handbook (http://www.bls.gov/oco/home.htm).  It’s a gold mine of information about every career field imaginable including what prospects for finding work are for each field, what training/education you need to get into it, etc.  Another is “G.I. Jobs” magazine (http://gijobs.com) which – every month – highlights career fields that do and don’t require degrees.

The bottom line is that you shouldn’t just start taking courses – even general education courses – unless you know whether you’ll be able to use them to complete your chosen degree and whether you even need to get a degree.
Thinking of Starting Your Own Business?

If you’re thinking about starting your own business, either while you’re still in uniform or after you leave the Coast Guard, check out a sampling of resources for entrepreneurs at http://www.uscg.mil/hq/capemay/Education/smallbiz.asp.

There you’ll find general resources applicable to all types of small businesses on many different subjects (e.g., drafting a business plan, finding funding, etc.).  There are also sections aimed at those interested in starting not-for-profit businesses and those interested in social entrepreneurship.  Contrary to the popular notion, not-for-profit doesn’t mean “no profit” or that you can’t earn a substantial salary.  It just means most of the profit has to be put toward specific things, usually plowed back into the business.  There’s also a section with links to labor market information.
Finally, drop by the Education Center to pick up a copy of the book Best Career and Education Web Sites.  Chapters 7 (“Self-Employment and Small Business”) and 8 (“Temporary Work, Contract Employment, Freelancing, Teleworking, and Volunteering”) have many great leads.
Giveaways in the Education Center

In addition to for-the-taking booklets on college majors and financing college, the Education Center (Admin/Mission Support Building, Room 113) also many copies of

· College.edu – Online Resources for the Cyber-Savvy Student

· College Success Guide: Top 12 Secrets for Student Success

· Best Career and Education Web Sites

· Online Learning

· DANTES College Career Workbook

· College Success Tips for Adult Learners

Drop by and see what’s available.

Thinking About Taking College Courses?
If you’re interested in taking college courses, but are unsure where to start or what to do first, go to http://www.uscg.mil/hq/capemay/Education/starting.asp.  The seven steps provided there will help you 

· understand terminology and how you progress toward a degree, 

· figure out whether you need a degree to enter the field you want to work in,

· if a degree will be helpful, determine want you want to major in,

· find colleges/universities which offer degrees in your desired major,

· request degree plans from your chosen school(s),

· submit a request to the Coast Guard Institute for an education assessment and to have official transcripts of your assessment sent to colleges you’ve identified, and

· pick your first course.

This is the hardest part of the process.  Once you’ve done this, it’s just a matter of deciding which type of funding to use (tuition assistance, GI Bill, scholarships, loans, or a combination of these) and applying for it.  Tuition assistance (TA) and GI Bill funding is easy to use and readily available.  You’ve got to plan ahead if you want to get scholarships because applications are usually due at specific times of the year that might not coincide with dates your courses begin.  And loans, while they’re readily available, should be your last recourse.
TraCen Cape May Testing Schedule

Tests at TraCen Cape May are administered by appointment according to the following schedule.

Mondays (0745): EOCTs, RATs, and AQEs

Tuesdays (0745): EOCTs, RATs, and AQEs

Wednesdays (0745): EOCTs, RATs, and AQEs* or Defense Language Proficiency Tests (DLPT)
Thursdays (0745): EOCTs, RATs, and AQEs; college tests, DSSTs, SATs, ACTs
Fridays (0745): EOCTs, RATs, and AQEs

* If someone has made an appointment to take a DLPT (a 6-hour test), there will be no EOCTs, RATs, and AQEs.

College placement, AFCT, and all other tests will be scheduled on a case-by-case basis.

If you call and I don’t answer the phone, I’m usually administering a test (and, because of the noise, can’t talk on the phone) or I’m otherwise busy with someone in the office.  E-mail is the best way to get in touch with me at andrew.g.webb@uscg.mil.
Education Center Library

The TraCen Education Center has a binder full of SparkCharts Quick Reference Guides on almost 40 subjects.  You’re welcome to use these in the Education Center or make copies to take with you.  You can check out the subjects available at http://www.uscg.mil/hq/capemay/Education/books.asp#spark.

In addition to SparkCharts, the Education Center also has a library of books on leadership, management, Coast Guard history, and other topics.  Also in the library are the latest Professional Qualification Guides (PQGs) and Rating Performance Qualifications (RPQs) for each rate.

The Education Center also has dozens of brochures and books on college, financial aid, the officer program application process, and other things.  If there are multiple copies, you’re welcome to take one.
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