
Commandant DUI/DWI Policy Highlights 
 
Reference: Personnel Manual M1000.6 (series) Chapter 20 A.4 
 
According to COMDTINST M1000.6 (series) there is no need to have a wait and see 
attitude when handling DWI/DUI cases. No matter the civilian outcome for someone 
charged with, or apprehended for a DUI/DWI there are specific command responsibilities 
that shall be completed. Unless the command believes the actually BAC TEST validity is 
in question. 
 
CO shall restrict a member’s driving privileges aboard CG installations for a period of 
one year for the following reason regardless of the ultimate disposition of the 
underlying charges: 
 

• Refusal to submit to a requested BAC Test. 
• A civil or military conviction, Non judicial punishment, or civil revocation or 

suspension of driving  privileges for DUI. 
 An apprehension based upon a BAC test whose level meets or exceeds 0.08%,  
 
CO’s may impose a preliminary restriction of driving privileges after being lawfully 
apprehended by civil or military authorities after holding a hearing to determine the 
validity of the apprehension. If the members BAC meets or exceeds the legal limit the 
restriction shall continue for 1 year unless the BAC test is based on an invalid test.  
 
Administration and Disciplinary Actions: 
  

• CO to investigate alleged DUI and take appropriate action. 
• Send member to screening for Alcohol Incident (NO conviction needed JUST A 

VIOLATION OF THE LAW), conviction either military or civilian, NJP, civil 
revocation/suspension of driving privileges 

 
A report of civil arrest shall be completed on a Personnel Action Security request CG-
5588 as per Chapter 8 of the Personnel Manual as required by the Coast Guard Personnel 
Security Program COMDTINST M5520.12 (series) 
 
Performance Evaluation: 
 
Enlisted members receive a special enlisted performance evaluation as per chapter 10 B. 
of the Personnel Manual to reflect civil or military conviction, NJP or cited with an 
alcohol incited as per Chapter 10.B.5.b.8.of the Personnel Manual. 
 
*Also see 10.B.2.a.1(a) of the Personnel Manual to make sure member receives an 
unsatisfactory conduct mark or low competency mark for the alcohol incident.  
 
Officers: Reflected in OER and A letter documenting the alcohol incident to 
Commandant (CGPC-opm) 


