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Quick Prevention Note January 2007. 





Reserve personnel





Reserve personnel pose a difficult situation when there is an involvement of alcohol, due to the multiple references and resources.  Documenting instances of this nature is what we receive calls on more than anything.  Commands can follow existing processes to ensure that Reserve personnel who violate any Federal, State or local laws that involve alcohol are documented.





The following is a list of references that are provided to assist units.





COMDTINST M5520.12B, Coast Guard Personnel Security Program, states:


Commanding Officers shall report all derogatory information relevant to security on personnel holding a security clearance eligibility to Commandant (G-CFI) via CG-5588 with an information copy to the cognizant Security manager, (information involving civil arrest or conviction will also be sent to Personnel Command (CGPC-OPM/EPM and ADM-3) as soon as the incident occurs.





Additionally Paragraph 1.E.4 states: “…All personnel subject to the personnel security program are responsible for reporting derogatory information via their chain of command.” 


 


COMDTINST M1000.6A, Coast Guard Personnel Manual, Change 40: This Notice publishes a change to the Personnel Manual. This Notice is applicable to all active and reserve Coast Guard members and other Service members assigned to duty within the Coast Guard.


 


COMDTINST M1000.6A, Coast Guard Personnel Manual, Chapter 8.B.4.b Performance Evaluations, States:


Actions resulting in a civil court conviction bring discredit upon the Coast Guard and except for minor traffic violations, shall be reflected in the performance evaluations of both officer and enlisted members…”





Refer to COMDTINST M1000.6A, Coast Guard Personnel Manual, Chapter 10.B.2.a for required supporting remarks.  Paragraph 1.a states:


“Enlisted employee reviews that result in assignment of an unsatisfactory conduct mark or low competency marks as defined in Article 10.B.8.a must be supported by an adverse remarks entry for:


Non-judicial punishment;


Court Martial


Civil convictions


Financial irresponsibility


Not supporting dependents


Alcohol incidents; and


Not complying with civilian and military rules, regulations and standards.





COMDTINST M1000.6A, Coast Guard Personnel Manual, Chapter 10.B.5.b gives the rules for submitting “Unscheduled Enlisted Employee Reviews”.





COMDTINST M1000.6A, Coast Guard Personnel Manual, Chapter 10.B.5.b states the rules for using “Probation” tools in conjunction with an “unsatisfactory conduct mark or low competency mark”.





When all else fails, COMDTINST M1000.6A, Coast Guard Personnel Manual, Chapter 12.B.18.b “Reasons for Discharge for Misconduct” give the rules for processing personnel for discharge.


























The above are just some of the primary references that apply, and others may be referenced in each of these sections.  If Commands have questions about any of these regulations, please contact your local SAPT representative for assistance.

















Check out SAPT’s websites for more information. http://www.uscg.mil/tcyorktown/SAPTA ,  http://cgweb.tcpet.uscg.mil/saptp/index.html.

The SAPT Quick notes is an electronic publication produced for Command Drug and Alcohol Representative and their commands.  Editorial content is unofficial and not authority for action.  Views and opinions expressed do not necessarily reflect those of the Coast Guard.


