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| PAIEdwardJ. Kruska, USCGR
. Editor, Th Coust Guard Reservist (G-HT:

Enjoyed January issue

with your explana-
tion of the picture is
the 44407 is kept at
Coast Guard Station
Depoe Bay, Ore. It
was on a training

2) 267-

&%@é ‘ maﬁﬁa PO E mission in a little
ternet e-mail: éﬁm‘g;eser - cove north of Depoe
i2 i 3 Ao i

Bay called Pirates
Cove. This picture
has received nation-
al attention as it
appeared in the
Rescue Magazine
about a year ago.
Thanks for your
informative maga-

I especially enjoyed the January
issue of The Reservist. The picture on
the front cover gives a very good indi-
cation of how we reservists on the
Oregon coast train. The only problem

zine. I look forward
to reading further issues.

Depoe Bay, Ore.

1 was pleased to see you
included a public service
announcement on behalf of
the Fisher House program
in the December 1995
Reservist.

Zachary and Elizabeth

all in the military community to
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— BMC A. E. Stoll, USCGR

Thanks from Fisher House

Fisher have given a wonderful gift for

share. It’s important to tell the Fisher
House story so that when an eligible
family does have to face a personal
medical crisis, they will know of the
support offered by these magnificent
homes. Thank you for your help in
informing your readers about our pro-

gram. Our Board of Trustees joins me
in expressing appreciation for your
important contribution.
— David A. Coker
Ixecutive Director
Fisher House Foundation, Inc.
Rockville, Md.

Ed’s note: Fisher House offers
lodging and support for military and
veterans’ families during a medical
crists. For more information, contact
Fisher House Foundation, Inc., 1401
Rockville Pike, Rockuille, MD 20852.
(301) 294-8560, FAX (301) 294-8562.

Commissary Privilege

Card Update?
~ The December 1995
Reservist Bulletin
Board item, “Watch for
changes in Reserve sup-
port” on page 13
reminded me of a Navy
Times article excerpt
(undated) that
appeared in our reserve
1 newsletter in
1 September 1995, enti-
| tled “Reservists may
| get full commissary
| privileges” by Neff

| Hudson. As I sit here
! preparing our 1996
| commissary cards (per-
" haps for the last time),
I wonder if there’s an update to the
proposal to give reservists unlimited
access? Can you find out and print
results? Thanks!

— YN1 Elizabeth A. Blackford

Portsmouth, Va.

Ed’s note: According to LT Dave

Kearns of Reserve Policy and

Programs (G-HTR-1), at this

‘time, there is no update.

Commissary privileges for
reservisits remain as they were in
1995. However, the program is being
reviewed by Congress and a select
area (yet to be determined) will serve
as a pilot program to test the impact
of reservists using commissaries (and
not using commercial grocery stores).
We’ll pass information along as we
receive it.




Enjoyed Retirement issue,
but questions remain

I just wanted to write and compli-
ment you all for the excellent and
most definitive article on retirement
that was in the Reservist Magazine
(October 1995). I believe it will be
very helpful and informative to all
those concerned.

I do have one or two questions in
reference to the same. In the article,
it somewhat indicates that a person
must receive their twenty (20) year
letter before making an attempt or
begin the process of retiring, even
though the 20 years has already
been reached. If not, how does one
go about confirming when they will
reach their anticipated 20 years?

Thanks again for a wonderful
article.

— CWO3 Joseph A. Enginger
Cincinnati, Ohio

Ed’s note: The 20-year letter
comes automatically within a year
after you have 20 satisfactory years
for retirement. It is required by law
(Title II of Public Law 810, 10 USC
12731a-12738). However, if you
know you want to retire at 20 years,
you may request retirement via your
chain of command by letter sent to
Personnel Command (CGPC-rpm),
formerly Commandant (G-RSM-3).
However, it is recommended that
you wait until no earlier than six
months before you send the letter.
Questions concerning your time in
service, retirement points and your
entire individual CGR history will
be listed on the revised CG-4175
which is in the final stages of pro-
duction and should be out later this
spring (see reduced draft sample at
right). By looking at this form, your
entire military history will be
shown, including your time in the
Reserve, thus minimizing questions.
This new form will be mailed to
reservists within 90 days of their
Anniversary Date (i.e., if you joined
the CGR in August, you will receive
your CG-4175A no later than
November).
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Draft Sample of CG-4175A

(Actual sizeis 8 1/2x 11)
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" Reserve

S treamlining became a reality at
the “old” Office of Readiness &
Reserve March 1. For those of us
stationed at Headquarters, it
means life within a new
Directorate, Human Resources
(G-HR), under a new organiza-
tional banner, Reserve and
Training (G-HT) (see Reserve
& Training organizational
chart opposite page). It also
means we will operate with a 15 percent small-
er staff, while a major Coast Guard Program,
oy Contingency Preparedness, formerly the

_ 0 u r S e ot (3 g, T Readiness portion of G-R, shifts to the new
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) Operations Directorate (G-0). Despite these
AN 8 e Vs WMB e el - many changes, we are still led by RADM

Wl /0" Richard M. Larrabee; his official title is now
“Director of Reserve and Training (G-HT).” On
the next few pages is an overview of the new
HQ office organization.

/By RADM Richard M. Larrabee

DIRECTOR OF RESERVE & TRAINING (G-HT)

New Headquarters Organization

Commandant
(G=C)
Vice Commandant
(G-CV)
Director of Civil Rights | | | Other Staff
(G-H) (CC.CL CX, CP, CQ, CH, CJ, MCPO)
Chief of Staff
(G-CCS) ] NPFC .
Director of Acquisition Chief Counsel
5 . - G-L
(G-A) Director of Resources ] Director of ( )
(G-CRC) Finance & Procurement
\ [ \ ]
Chief Chief Chief Chief
Operations Directorate (G-O) Marine Safety Directorate (G-M) Systems Directorate (G-S) Human Resources Directorate (G-HR)
Director of [_| Director of | | Dimectorof Info, Director of
Capability Standards #/Fechnology Personnel Mgmt. ——
(G5 (G-HP)
Directarof Director of
|| Director of | [ Directorof Engineering
Policy Field Activities
L Director of
| Director of G4 Health & Safety (G-HK)

R __| Directorof _

T M ;;?_u;:;ﬁ-‘ Resource Mgmt. |__{ Resource Mgnit.

Staff
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Director of Reserve & Training

Director (G-HT)
Deputy Director(G-HTd)

Reserve Component
Command Enlisted Advisor

Reserve plots

Program & Facilities
Assessment Staff (G-HT-1)

Forecasting & Systems
Staff (G-HT-2)

ifs new course

Training Centers =

T

Office of Training & Performance Office of Reserve Affairs
Consulting (G-HTT) (G-HTR)
Training Qouta Coast Guard
Center Institute
Performance Consulting Training Policy Staff AFC-56 Execution Reserve Policy & Programs | | External Affairs Staff AFC-90 Execution

Division (G-HTT-1) (G-HTT-2) Division, (G-HTT-3)

Division (G-HTR-1) (G-HTR-2) Staff, (G-HTR-3)

WHAT STAYS AT HQ

The merger of Reserve and Training means the active
Coast Guard’s training system now will become much
more attuned to the Reserve Component’s training
needs. Redundant aspects of the old Reserve Training
and the Training and Performance Improvement
Divisions will be eliminated as training experts for both
the Active and Reserve Components will be integrated.
Most Coast Guard training will be managed from a sin-
gle source, the Office of Training and Performance
Consulting (G-HTT) under the Director of Reserve &
Training.

Although the Reserve Component will remain identi-
fied as a unique organizational element, its functions
will be significantly altered. The administrative func-
tions historically performed within the Office of
Readiness & Reserve have been shifted away from the
newly organized Reserve & Training directorate. What
remains is advocacy, policymaking, budgeting and
evaluation.

B Advocacy: As Director of Reserve & Training, I
will remain the Coast Guard Reserve’s principal
spokesman. I will continue to represent the Coast Guard
Reserve before Congress, at the Department of Defense,
to external organizations, such as the Reserve Officers
Association, and to policymakers within the Coast
Guard. The need for such program enhancements as
dental insurance, income insurance for involuntarily
recalled reservists and bonuses will be advocated from
within the Reserve & Training organization.

B Policymaking: The Office of Reserve Affairs
(G-HTR) now will be the principal policy maker for
Reserve issues. These policy issues range from the num-
ber of officers/enlisted personnel to be promoted/
advanced each year; to adoption of new recruiting pro-
grams; to the mammer of providing uniforms andrations
to drilling reservists. As always, depending on the scope
of the policy, ultimate approval may rest further up the
chain-of-command.

What has changed by moving to the Human
Resources Directorate is there will be fewer “Reserve
Component-unique” policies, and those that are will be
closely coordinated with the active component.
Similarly, there will be fewer “active component-unique’
policies. The focus is to have Coast Guard policies that
apply equally to the active and reserve components and
which are well coordinated before issuance.

>

B Budgeting: The Coast Guard Reserve Training
Appropriation will continue in its present form. The
appropriation exists to fund the direct expenses
incurred as a result of maintaining a reserve compo-
nent, such as ADT/IDT payrolls, uniforms and meals,
direct and indirect program management and training
programs. Budget requirements and justifications will
be developed in the Office of Reserve Affairs (G-HTR) in
cooperation with the Human Resource Directorate’s
Resource Management Staff.

B Evaluation: Historically, the Office of Readiness
and Reserve collected much information about how
reservists employed their training hours, but focused
very little on how this use of training time benefited the
Coast Guard. Now, we are beginning to link the time
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reservists spend augmenting to the
outputs of the Service, i.e., SAR
cases, ATONs worked, L/E board-
ings, facilities inspected, etc. As we
do this, we will be better able to
explain to our external customers
the value the Coast Guard Reserve
provides to the taxpayer.

Likewise, the Reserve Component

Reserve plots
its new course

has become a “contractor” for ser-
vices, such as boat crew training, formal training and
the provision of personal equipment. To know if our
reservists are being properly trained or if they have the
correct equipment, we must evaluate their state of
readiness. This ability is still under development.
However, if we are to monitor whether Reserve Training
(RT) appropriation funding is being properly spent, we
must measure the results achieved by those who are
given funds for the training and equipping of reservists.
This role will grow as the Congress continues to demand
that we spend our funds wisely and as funds continue to
become increasingly scarce.

WHAT IS SHIFTING FROM G-HT

What about the administrative functions shifting
from Reserve & Training (G-HT)? What were they and
where have they gone? Under our old organization, per-
sonnel functions used to range from running officer pro-
motion boards to issuing ID cards for retired reservists.
These functions were performed under the old Reserve
Personnel Management Division (G-RSM). The majori-
ty of these functions have now been moved to two major
Coast Guard field commands — the Coast Guard
Personnel Command (formerly Military Personnel
Command) in Washington, D.C. and the Pay and

Personnel Center in Topeka, Kan.

® Coast Guard Personnel Command: The new
Reserve Personnel Management Branch of the Coast
Guard Personnel Command (CGPC-rpm) has assumed
responsibility to maintain the files and manage the sta-
tus of all inactive Reserve personnel. In addition, this
command will operate all future personnel boards for
inactive Reserve officer and enlisted personnel. Boards
that the command will operate include annual officer
promotion boards and screening panels for a wide range
of purposes ranging from specialized training opportuni-
ties to mobilization eligibility panels.

* Pay & Personnel Center Topeka: PPC Topeka
assumed responsibility for pay and entitlement-related
functions, such as retirement point accounting,
Montgomery GI Bill eligibility, Reserve Transition
Benefits eligibility, retirement, and commissary card
issuance. Reservists will deal with these commands
either through their chains-of-command or directly, as
appropriate, to obtain the services they now offer.

e Other Functions: Other former G-R functions
will also be shifting on dates yet to be determined. For
example, Quota Management will be moving to the
Training Quota Center (TQC) in Chesapeake, Va.

While the initial streamlining reorganization here at
HQ and in the Coast Guard nationwide may seem con-
fusing, hang in there! We've provided an “equivalency
chart”(bottom of this page) to help with the transition
from old office names here at HQ to the new. And
remember, the true strength of the reorganization is that
each element now will be able to concentrate on doing
the work or providing the services that fit best within
their areas of expertise for both the Reserve and
active components. The result should be an over-
all higher quality of service at a lower cost and
greater return on the taxpayers’ investment.

The New Office Structure of Reserve & Tralmng

- Reserve Personnel Management Ehwsmn (G-RSM) -

_"ReadJness Budget & Adm:mstratwe Staff (G-RE)
. Readiness Plans Division (G—REP)

Readiness Analysis & Exercise Dnnsmn (G-R.ER)

' Orﬂamzatlonal Names / btaff bymbols

.' :Moves to Opera ons Du'ecboraﬁe GO
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“Appropriate rewards and recognition
of our people is one of our most
important leadership responsibilities.”
— ADM Robert E. Kramek, USCG
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Coast Guard Reserve Specific Awards

Award Name / Purpose Due Date For Nominations More Information

« ADM RUSSELL R. WAESCHE AWARD 30 April* to COMDT (G-HTR-2) COMDTINST M1650.25
Annually to District that best supports assigned reservists

* ROA OUTSTANDING CGR JUNIOR OFFICER 1 November* to COMDT (G-HTR-2) COMDTINST M1650.25
Presented annually by Reserve Officers Association

« RESERVE ENLISTED PERSON OF THE YEAR (EPQY) 15 April to COMDT (G-CMCPO) COMDTINST M1650.25
Presented annually by NERA to top CGR enlisted person

s THOMAS E. MORRIS TROPHY 15 April* to COMDT(G-HTR-2) COMDTINST M1650.25
| Presented annually by Navy League to CG unit with
best mobilization readiness (with average of 10 RPAL billets assigned)

* NDTA MILITARY UNIT AWARD 1 March to COMDT (G-HTR-2) COMDTINST M1650.25
Same criteria as that for Active Duty Units

* SPARKS TOTAL FORCE AWARD 1 April to COMDT (G-HTR-2) COMDTINST M1650.25
Presented by ROA to Coast Guard unit judged to
be most supportive of integrated CG force

* CAPT EDWARD R. WILLIAMS CG AWARD 1 May to COMDT (G-HTR-2) COMDTINST M1650.25
FOR EXCELLENCE
Presented by NNOA to CG Reserve officer most supportive
of initiatives to achieve, value and manage diversity in the CG Reserve
* Dates differ from those currently published in the Medals & Awards Manual (COMDTINST M1650.25) due to delays incurred by
integration during 1995. A future revision to this manual will reflect any permanent deadline changes.

United States
Coast Guard

- " =55 Learn
CG R e S e r ve Rewards and Recognition Handbook

' Good Conduct Medal More...
The CG Reserve Good Conduct Medal was originally named the b R d !a
Reserve Meritorious Service Ribbon Award. From Feb. 1, 1963 to Dec. > ewar S
31, 1979, the award was issued for four (4) consecutive satisfactory

years. After Dec. 31, 1979, the qualification changed to three (3) con- Recogn it-ion

secutive years.

Qualifications:
* Perform 12 consecutive or nonconsecutive days - HandbOOk

Active Duty for Training (ADT) during an anniversary year.
e Attend 90 percent of the scheduled 1DT drills (exclusive of drills
scheduled while the reservist was performing Active Duty or ADT. All Coast Guard personnel, military, active duty and Reserve, civilian,
* Meet minimum standard marks on Enlisted Performance Evaluations and Auxiliary are encouraged to learn more about the Coast Guard
during period as detailed in Medals & Awards Manual, COMDTINST rewards and recognition system. One way to do so is looking through
M1650.25 (series). the Medals & Awards Manual (COMDTINST M1650.25). However,
another excellent source is the Rewards and Recognition Handbook,
Notes: The above qualifications must be met in each year of a three- COMDTPUB P1650.37. This 61-page handbook goes over some
year period. Each year is computed from the anniversary date first basics about Coast Guard awards, including how to use them, day-to-
occurring on or subsequent to assignment to a unit. A granted ADT day recognition, listings of military, civilian and Auxiliary awards,
waiver or request does not count toward having a satisfactory year (12 sample citations and certificates. Only a limited number were distrib-
days ADT) for Good Conduct Medal purposes, unless mandated by uted to Coast Guard units, so check at your unit for its copy.
Headquarters due to lack of training funds.

Shown on the front of this section is the Medal of Honor, of which only one has ever been awarded to a Coast Guardsman,
Signalman First Class Douglas A. Munro (posthumously) for his valor and sacrifice at Guadalcanal, Sept. 27, 1942.
This Coast Guard Awards section is published as a pullout in The Coast Guard Reservist Magazine, March 1996.

\




Photo by PA2 Pamela Sanders, G-RS-1

alists

.
=

Spotlight on CGR OJO fin

\

Districtiarea finalists for the CGR’s Outstanding Junior Officer award are recognized at
the ROA’s Coast Guard Congressional Reception Jan. 21 in Washington, D.C. Left to right:
LT H. David Tamimie, LANTAREA; LT Jennifer A., Ketchum, D17; CWO3 Lavonia Bass,
D9; LT Steven H. Pope, D5; LT Stephen K. Browning, D7; CWO3 William T. Siler, D2; LT
Robert V. Fogel, D1. Not present was LT Linda L. Saunders, D13. National winner

LT Reuben M. Gonzales, D11 (featured in January 1996 Reservist), is shoun on Page 11,
This was the first year that finalists were invited to attend the DoD-sponsored Junior
Officer Professional Development Seminar Jan. 21-24,
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&Last call for Coast Guard .’?\ U S C G R B u l

monuments across USA’

As advertised in each
month’s issue since December
1995, The Coast Guard
Reservist Magazine is planning-
to feature “Coast Guard
Monuments across the USA!” in
the May 1996 issue. If you know
of any Coast Guard monuments
in your district or local area, we [

® Upcoming Events @

B Sea-Air-Space Systems & Technology Exposition —
Sponsored by the Navy League of the United States, April 2-4,
1996, at Sheraton Washington Hotel, 2600 Woodley Road at
Connecticut Ave., N.-W., Washington, D.C. Contact:
Sea-Air-Space Expo, P.O. Box 17413, Dulles International
Airport, Washington, D.C. 20041. (703) 318-0300.
B Retirement Ceremony — MCPO Paul R. Antic, Senior
Enlisted Reservist (longest continuous CGR service in the nation)
will be honored at an April 3, 1996 retirement ceremony at [
would like to hear from you. So CGHQ, Room 2415, at 1:30 p.m. Anyone wishing to attend is wel-
far, submissions have been received from Ca 1forma come. Uniform is Service Dress Blue Bravo (for official Party
Indiana, Florida, Kentucky, Ohio, Massachusetts and only). MCPO Antic has served continuously in the USCGR since
S Virginia. But we know there Feb. 27, 1953. Antic¢’s roots are in Pittsburgh, Pa. while his

i r ‘ retirement villa is on St. Simons Island, Ga. For information,
contact, PA1 Kruska, (202) 267-1991. ?
; B Inter-Service E-9 Golf Tournament — Each summer, 1
| squares, cemeteries, at Coast this tourney is held near Washington, D.C. The Army is host- |
8 Guard Air Stations and : ing the 1996 event at Fort Meade, Md. Each service’s team is ‘

|

are many more out there —
¥ in hometowns, village

| Training Centers. These made up of 20 active, reserve and retired E-9’s. Interested
Coast Guard monuments can Coast Guard members should submit their name and address

requesting E-9 golf tourney info. to: Commandant (G-CMCPO),

be part of a la}?er All-Armed | | 1760010 9100 2nd Street, S.W., Washington, D.C. 20593-
Forces monument, but Coast Guard-specific monuments, 0001. Entry forms will be mailed when available and CG Team

graves and/or plaques are preferred (for examples, see will be filled on a first come basis.
photos above of USCG Monument and ADM Waesche’s
grave, both located in Arlington National Cemetery).
Color, black and white prints or slides are all fine.
- Send to: =~ Commandant (G-HTR-2)
USCG Headquarters, Room 5100 —— —— =
2100 Second St., SW : . e
Washington, D.C. 20593-0001 - : '
ATTN: Reservist, USCG Monuments
Hurry! Deadline is March 22, 1996. All
contributors will be credited.

Y TEMAC listings on Worldwide Web _‘ ]‘
http://www.dot.gov/dotinfo/uscg/hg/reserve/temac.htn | e . J
Check this Web page often as these listings are constantly updated. ; iy of Hampt i 3

Coast Guard TV Series Home Page
Coast Guard, The TV Series is now on the Worldwide Web.
Viewers can “tune in”” anytime on the web at:
http://www.tamcomm.com/CGTV.HTML.

_ Point of Contact
~ LT Lawrence, (216) 522-3919/3983
. Lue Rausch, (510)437-3921 ;
YNC Mellvain, (212) 668-6449/6372 \
~ YNC Mclivain, (212) 668-6449/6372 | |

33YNC Mcuvam '(212) 668- 6449[6372

8 @ [he Coast Guard Reservist Coast Guard Reserve Hotlme: 1 -800—283-8724 ( U. SCG) ;

March 1996



etin Board

mportant SGLI Changes — Read Your LES!!

In the November 1994 issue of The Reservist magazine, an article, entitled “Avoiding an
SGLI Debt” brought to light previously little known facts. Well, some things have stayed the
same...others have changed significantly since that article.

What remains the same.... SGLI is a term life insurance policy administered by the
Veteran’s Administration (VA) as a low cost benefit to drilling members of the Coast Guard
Reserve. The Coast Guard automatically pays premiums for all its drilling members, regard-
less of pay category, unless the member specifically declines the coverage using Form SGLV-
8286. If you haven’t declined SGLI coverage using Form SGLV-8286, your premiums are auto-
matically covered by the Coast Guard, deducted from your monthly pay, and recorded in your

monthly Leave and Earnings Statement (LES). If you haver’t declined SGLI coverage and

don’t receive pay, each month you incur an increasing debt that requires payment.
For example, if you previously elected $200,000 worth of coverage and, for what ever reason,
are unable to drill for three (3) months, you owe the Coast Guard $54 ($18 [monthly premium
cost] x 3 [months]). This aceruing debt will be reflected in your monthly LES and will be liqui-
dated only when you next perform duty with pay or send in a separate payment.

What has changed.... The FY96 Department of Defense Authorization Bill has become law
(see ALDIST 033/96). You may ask yourself, “How does this effect me as a Coast Guard
Reservist?” Well, unless you specifically request less coverage by submitting Form SGLV-
8286, effective April 1, 1996, participating members will receive SGLI coverage at the maxi-
mum rate of $200,000. Previously, the automatic level was $100,000 unless another level was
specifically requested. Also, the Bill permits services to end coverage for reservists who
fall behind in their premiums! Reservists can have their SGLI canceled if they fail to
make premium paymendts for 120 days. If you are drilling in a non-pay status and wish to
retain your SGLI coverage, you must begin sending your monthly premiums to the Pay and
Personnel Center or you risk losing this low cost benefit. Send your check or money order
(payable to USCG) for the amount of your debt as indicated on your most recent LES to PPC,
or you may also charge your payment by credit card (VISA or Mastercard only) by calling the
Collection Clerk at 913-357-3610. Please include a copy of your LES with your payment to
ensure proper credit to your debt. Mail check with LES to:

Commanding Officer (DC)
US Coast Guard Pay & Personnel Center
444 SE Quincy Street
Topeka, KS 66683-3591
ATTN: Collection Clerk
— LT Dave Kearns, G-HTR-1

OLYMPICS ‘96
COUNTDOWN SCOREBOARD

L

Months to Go Until The Games Begin in Atlanta.
USCG will be there...

Mid-Month Net Pay

Amount Notification

Effective March 1996, Pay &
Personnel Center will dis- € A
continue sending most a
units mid month net pay L
amounts by message or elec-
tronic mail. Reservists will contin-
ue to receive net pay advice slips
(NPAS) by mail until the integra-
tion of active and reserve units is
completed. Upon full integration,
reservists will be under the same
policy as active duty members and
will receive mid month net pay
amounts only when assigned to a
qualified unit. Reservists will be
notified by LES remark when
their NPAS will stop. Personnel and
Pay Procedures Manual, PPCINST
M1000.2 will be revised to reflect
these changes. POC concerning policy
change is PPC(MAS). E-mail to
MAS/PPC. (913) 357-3500. See
ALDIST 013/96 for specific details.

(®

QEMAC Solicitation for Operation Summerstock 1996. . ..cveeeeeeneeenvnoneeennnnns MLCIANT MSG R 152058ZDEC95

o)

ALDISTs / ALCOASTs / COMDTINSTs

Personnel Security Investigabion ............c.oceiiimmnnenenaiaennann ALCOAST 017/96
Execution of Coast Guard Streamlining Plan for Headguarters ......... ALCOAST 014/96
Update on Small Boat Station Streamlining Initiative ................ ALCOAST 011/%6
Revision to the Servicewide Examination (SWE) Final Multiple ........ ALCOAST 010/%6
Coast Guard Enlisted Person of the Year (EPOY) Program .............. ALCOAST 009/96
Termination of Tdea BExXpTess Prograiil & o ses cew oiil oo s 5 os aie v vidls siak ALCOAST 001/96
Establishment of the Human Resources Directorate (G-HR) ............. ALDIST 039/96
FY96 Department of Defense Authorization Bill ...........c.c.uuiieunnnn. ALDIST 033/96
Establishment of the Systems Directorate ..........ccviivinnnennnens ALDIST 028/96
Leadership and Management School (LAMS) FY96 Schedule ............... ALDIST 027/96
Inactive Duty Captain and Commander ASSignments ............c.o..oe.e... ALDIST 026/86
Inactive Duty Reserve Captain Selection Board .............coeuueuneun. ALDIST 023/96
Reserve Officer Promotion Authorization Listing (ROPAL) ............. ALDIST 019/96
Mid Month Net Pay Amount Notificabion ...........c.iiiiioioieinnnnnn ALDIST 013/96
Kuwait Liberation Medal [RUwaif) . .cueinietinsininscnsonnaoesse s ns ALDIST 012/96
PY96 Reserve Enlisted to Warrant Officer Selections ................. ALDIST 011/96
Tax Reporting of Incentive Payments For Do-It-Yourself (DITY) Moves .ALDIST 010/96
BEEcients PIVET: BEHEEEIEE » iwa s s s see e 450 5908 9506 S0 Qs S SR SN Rk ALDIST 009/96

Change tq Annual Screening for Participation of Reserve Officers ....ALDIST 004/96

ID and Commissary Privilege Card Issuance Under the

Regerve Tratistition BEreFiEs Probmaiiit « comete o et < s iaton &8ss benirs s ALDIST 002/96
Enlisted Reserve Advancement Armouncement (ERAA) No. 01-96........cvvieeennnnn... AILDIST 243/95
(see COMDINOTE 1430 dated Dec. 12, 1995 or back cover of January 1996 Reservist Magazine)
ArtisE Dy ahndiResarys RAratir SHFEIEER: BESES wuw s mvmim sewia s 28 s s sias e e ALCGENL 002/96
CRO Atgdemy Reserve COurss Selection : cuvis svasi oo 40w i it doese on i sk 25is 58 3 ALCGGENL 004/96
Reserve Program Administrator (RPA) Designation Board. .........eeeeeueenneneennns ALCGCFF 005/96
CERC RECUTMBERagE TEAEERC ..o s vom s s i saine s Heman ¥ai s & 58w se ALCGPERSCOM 001/96
August 1996 OCS Class — Application Deadline and ProcedUresS . ...vv e verneranensss ALCGPERSCOM 003/96
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Team Coast Guard
Essay Contest!

The date is 1 June 2006...

...and you have been sent to interview the Coast Guard’s 23rd Commandant who has just
assumed the top position. What is the new Commandant’s opinion of the current Team
Coast Guard and where will he or she take our Service from 2006 to 2010? Any or all
aspects of current or potential Coast Guard roles, missions and its culture are fair game.

SUBMISSIONS: Should be original (not previously published), no more than 1,000 words,
double-spaced typed or legibly printed. FAX entries acceptable, but hard copy via mail preferred.
E-mail entries not accepted. All members of Team Coast Guard are eligible to enter; one entry per
person. Entries must be postmarked no later than Saturday, 1 June 1996. Mail to:

Commandant (G-HTR-2)

USCG Headquarters

2100 Second Street, S.W.

Washington, D.C. 20593

ATTN: Team Coast Guard Essay Contest

JUDGING: Will be done by a diverse board comprised of officers, enlisted and civilian staff members.
Contestants’ names will be omitted during judging to avoid bias.

WINNERS: Will receive an attractive plaque and their essays will be published in the August 1996 issue of
The Coast Guard Reseruvist (to coincide with Coast Guard Day).

+ Earn Good Salary « Earh Retirement Benefits « Complete Your ADT Reauirements

Operation Summerstock 96 heeds you how!

Each Coast Guard station listed at right is available from 13 May 1996 through " i

T Sept. 1996. Orders are authorized for continuous periods of 30 days or more. Boat summerstOCR sta"onS/ Bl"ets

Crew qualified E-4’s, who are willing to perform station work, may be assigned to Alexandria Bay, N.Y.(4) Harbor Beach, Mich. (3) Niagara, N.Y. (4) Muskegon, Mich. (4)
SN/FN/SA billets in limited numbers. Personnel with previous Summerstock BM2 (COX) BM2 (COX) BM2 (COX) BM2 (COX)

i i : i ; : BM3 (COX) BM3 (COX) BM3 (COX) BM3 (COX)
experience are particularly desired and will be placed at the Station where previously e (o MK3 (ENG) MK (ENG) SR AT
served, if possible. MK3 (BNG) §52 (COOK) SN/FN (CREW/WATCH)
Interested personnel should submit a Request for Reserve Orders (CG-3453) via the ~ Washington Island, Wis. (6) m“m‘f‘m Marguels, Mich. (31 Holland, Mich. (4).

i : ; . BM1(COX) M2 (COX) BM2 (COX) BM2 (COX)
92?1!1 of gum@a}fnﬁe ti) arrive aé (C}Ga]i N-me (OSF) ASAP Ensure that the following ; EM2 (CO%) BM2 (COX) Sy S
information is lis on your -3453: Qualification Codes, Pay Base Date, Marital BM3 (COX) BM3 (COX) ME2 (ENG) SN/FN (CREW/WATCH)
Status, Servicing PERSRU, and Date of Rank. Ninth District point of contact is “The MK2 (ENG) MK2 (ENG) MKS (ENG) SN/FN (CREW/WATCH) |

» & MK3 (ENG) MK3 (ENG) SN/FN (CREW/WATCH) |
Summerstock Yeoman” at (216) 522-3983. MEK3 (ENG) MK (ENG)

Please respond now! It is imperative that we know as early as possible that you are ;

F : : : ; Eoe 3 (B : MK3 (ENG) OR BM3 (COX) MK3 (ENG} OR BM3 (COX) BM2 (COX)
able to serve. While we prefer applicants to be fully qualified in the various specialties MBS (NRODDME (00 BM3 (COX)
needed (coxswains, engineers, radio watchstanders, etc.), we will gladly consider : % .
applicants who h; ts leading t d full

p};1 ;Ean; who have completed the majority of requirements leading towar: R TO0T] MTOn
qu cations. MK3 (ENG) _BM3 (COX)

1 0 @ 'he Coast Guard Reservist
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By MCPO William C. Phillips

s Command Enlisted Advisor

Photo CPOA Academy

Coast Guard Reserve e
2z W
Commandant (G-HT CEA), USCG HQ, 2100 2ND ST SW, WASHINGTON DC 20593

Fax: (202) 267-4325 / 4553
Internet: W.Phillips/G-R@cgsmtp.usc

i Questions or comments? Write or call:

Phone: (202) 267-6844

arch is a wonderful time of year as spring is
| \ / I arriving and the weather is getting warmer.
Coasties everywhere are making preparations for
the upcoming summer season. It’s also a good time to dis-
cuss a couple of pressing issues with you.

The second year of the Coast Guard Enlisted Person of
the Year is in full swing. ALCOAST 009/96 and
COMDTINST 1650.36A describe the process for this
award. I am really excited about the Coast Guard recogniz-
ing the exemplary men and women from both the Active
and Reserve Enlisted work force.

The Chief Petty Officers Academy Reserve Class IV is
now working on the non-resident portion of the course.
They will meet in Petaluma, Calif. for the resident portion
on June 22. I was really proud of the CPOA Reserve Class
packets that were submitted, as they reminded me of just
how highly qualified our people are in the Coast Guard
Reserve.

For those of you who have already graduated from the
CPO Academy, did you know a qualification code is given
for completion of the CPO Academy? Check with your
admin office and verify your Personnel Data Information
Form (PDIF) to see if the CPO Academy graduate qual
code (JR) is there. To those master, senior & chief petty
officers that have not attended the Academy, I would high-
ly recommend you make application to do so. The applica-
tion must be into CGHQ by Oct. 1, 1996 for the 1997 class-
es (see COMDTINST 1500.15E for details, due out in the
near future).

In January, I went to Kings Point, N.Y. for an all-hands
meeting that included personnel from Group Moriches and

CPO Academy

.‘vﬂ

Reserve Class III graduates

: Group Long Island Sound. I heard many concerns from
the members that I know everyone else is interested in.
Many thanks to all-hands for their hospitality. I enjoyed
our dialogue very much.
The most often asked
questions during my visits
to the field have included

What is going on with
the PS rating? The PS rating
is currently over strength, so
advancements will be very
slow until the numbers match
the billets.

When will I see the new
Retirement Point
Statement? I am told that we
should see our Retirement
Point Statements very soon
and after talking with
Commandant (G-RSM-3), now
Personnel Command (CGPC-
rpm), we are really going to
like this new package. This
revised Retirement Point
Statement process will be
automated for the first time
and has received many, many
hours of attention. Incidentally, retirement points will con-
tinue to be earned on an Anniversary Year basis. A reduced
sample draft copy is shown on page 3.

As most of you know, Coast Guard Headquarters is now
going through its streamlining changes. When complete, it
may seem that the only thing that will look the same is the
outside of the building. A lot of people, walls and equipment
are moving around, so remember that the folks at CGHQ
will be busier than ever reorganizing. While you are
always welcome to visit, if you plan to stop by CGHQ
for a cup of coffee, you might want to wait until the
dust settles!

MCPO Bill Phillips, left,
congratulates LT Reuben
Gonzales of D11, national
CGR Outstanding Junior
Officer for 1995. See Page 7
for other OJO finalists.

Photo by PACS Rich Muller, CGHQ Photo Team

CPO Academy Reserve Class IIl graduated
Sept. 22, 1995. Front row, [ to r: SCPO
Papp, CPO Hutchinson, SCPO Jarrach,
8| CPO Renne, SCPO Johnson, CPO Jim

| Marshall, SCPO Eiskamp, SCPO Kelly,
SCPO Duffey, CPO Zaborski, CPO
Ingerick, SCPO Boggs, CPO Campbell,
SCPO Antonowicz, SCPO Collette, SCPO
| Major. Back row, I to r: CPO Gelwicks,
SCPO Deragon, CPO Kreft, SCPO John
| Marshall, MCPO Connolly, SCPO
8 McGowan, CPO Cope, CPO Moniz, SCPO
Stanley, SCPO McDowell, SCPO Kokata,
SCPO MacDonald, CPO Rodeheaver, CPO
Kayati, and SCPO Feola.

The Coast Guard Reservist
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Trailblazer LT Colleen A. Cain, USCGR, 1952-1982

Remembering CG’s first female helo pilot

n adventurous and caring
spirit are what lured
Colleen A. Cain into the

By PA1 Edward J. Kruska, USCGR

COAST GUARD RESERVIST MAGAZINE

sinking fishing vessel in stormy weath-
er, the helicopter Cain was co-piloting
crashed into the side of a mountain in

Coast Guard in 1976.

“Colleen was always on the go,
she was an organizer,” said her
mother, Margaret Cain during a
recent interview from the Cain’s
home in Burlington, Iowa. “She
lived a lot of life in her 29 years. She
even backpacked across Europe with
a friend right after college.”

Born in Waverly, Iowa Nov. 18,
1952, she graduated from St. Mary’s
Academy in Nauvoo, Ill. and from
Santa Clara University in California.
It wasn’t too long after that she saw
a Coast Guard television commercial
and became intrigued with its rescue |
missions.

“Her uncle was in the Air Force at
the time and he encouraged her to
join the Coast Guard because he
thought she would have more oppor-
tunities as a woman in the Coast
Guard,” said Mrs. Cain.

Colleen Cain also saw the Coast
Guard as a chance to help others.

“She cared so much for people and
to do it with high adventure like this [|
made it [the Coast Guard] even more | -
appealing,” said her father, Thomas,
75, who holds a pilot’s license and
also helps run the Cain family’s
three McDonald’s Hamburger fran-
chises in Burlington and nearby Fort
Madison, Towa.

Earning her commission from
Officer Candidate School at
Yorktown, Va. June 3, 1976, then ENS Cain’s first assign-
ment following graduation was the Reserve Programs
Division (G-RSP) at Coast Guard Headquarters.

But-Colleen Cain had set her sights higher.

Working nights-and weekends, she earned her private

pilot’s license in 1977 and was selected for flight training at—

Pensacola, Fla. in April 1978. In June 1979, she became the

Coast Guard’s third woman aviator; and the first to fly heli-——

copters. In her brief career, she flew many rescue missions
and completed her'qualifications as.co-pilot; first pilot and
aircraft commander. In 1980, she saved a three-year-old boy
who had slipped into the water during a fishing trip with his
grandfather and received the Coast Guard Achievement
Medal for that rescue.

Cain’s parents said she did not crave acclaim — she just,
enjoyed what she did. Mrs. Cain recalled that after her
daughter discovered that a Coast Guard pilot died during a
mission, she told them, “Remember, I love my job. I'm sure
he loved his.” Those words proved comforting to Cain’s par-
ents years later.

On Jan. 7, 1982, while responding to a distress call from a

Above: LT Colleen A. Cain, USCGR, became
the third USCG female aviator in June 1979.
Below: Cain’s mother looks over the plague in
her daughter’s honor at Cain Hall dedication.

3 the Wailua Valley of Molokai, Hawaii,
0 about 50 miles east of Honolulu. LT

. Cain, 29, and two other crew members,
CDR Buzz Johnson and ASM David
Thompson were killed. LT Colleen A.
Cain was laid to rest at St. Francis
Cemetery in Fayette, Towa.

A plaque honoring the three Coast
Guardsmen is in the Barbers Point
Officers Club in Hawaii. Another plaque
honoring LT Cain is among those at the
International Forest of Friendship,
Atchison, Kan. while a portrait of her is
part of the Coast Guard Art collection.
¢ A drive was initiated by Cain’s ship-
mates and friends to name a new build-
ing at Reserve Training Center
® Yorktown, Va. in her memory. This was
unprecedented as it would break a
Coast Guard tradition of naming build-
ings at the RTC after Revolutionary War
heroes. And so it did.

Cain Hall, a 100-room residence hall
at RTC, was dedicated Oct. 25, 1985.
Attending was then Secretary of
Transportation Elizabeth Dole, Cain’s
1 parents and their other children,
1 Thomas, Jr. and Cathleen. Many of the
Cain’s friends from the Burlington
g area attended along with hundreds of
2 Coast Guardsmen. A Burlington radio
1 § station, KBUR, broadcast the dedica-
1% tion live back to Iowa.
% At the dedication, Dole said LT

Colleen Cain “served with great pride
= ; g :

and wore her uniform with great pride.
Her contribution as the [Coast Guard’s] first woman helicopter
pilot was limited by her untimely death...we honor the memory
of this courageous woman who represents the best of America’s
youth, who symbolizes the broad spectrum of opportunity
available totoday’s - women: LT Cain-lived-a beautiful life. Her
spirit will live in my:life:”

Also at the dedication, the Cain family tinveiled a bronze

-plaque with Colleen Cain’s likeness-outside the entrance to
~Cain Hall. In a short speech, Mr. Cam thanked the Coast
Guard for its-efforts.

~ “Calleen loved life,” said Mr. Cain. “You have worked hard
to‘honor her. This building is the manner you have chosen to
not only show her of your appreciation for her as being your
friend, but it is a very professional way of having a party in her

“honor.”

CAPT William Doig, Commanding Officer of RTC Yorktown
during the dedication, said that Cain’s life, “though tragically
brief, was by any measure a resounding success. As a Coast
Guard officer, she was a trailblazer, confidently seeking new
challenges, and with each success making it easier for those
who follow.”
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