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Defends Iwo Jima article

This letter is in response to LT
Donald G. Taylor’s recent attempt to
denigrate Dr. Robert Browning’s
article, “The Coast Guard at Iwo
Jima,” featured in the February
1995 Reservist.

To fully appreciate the signifi-
cance of the Coast Guard-provided
American flag raised initially by
U.S. Marines on
Mt. Suribachi,
one must compre
hend the bond
formed between
these two naval
services during
World War II. It
coalesced on
Guadalcanal in
the Solomon
Islands Sept. 27,
1942, when
Signalman First
Class Douglas A. |
Munro, the Coast |
Guard’s only "
Congressional

__U.S. Coast Guard photo

Col. Robert Heinl, in his book,
Victory At High Tide, succinctly
describes troops in landing craft as
“powerless.” Their fate, most often,
hinged on the dexterity, courage,
and professionalism of the
coxswains and crews handling the
amphibious craft. The Coast Guard
crews in WWII proved their mettle
to Marines, who openly recognized
their warrior bond with the
Coasties. For example, an official
Coast Guard photograph depicted
two Marines displaying a sign after
their recapture of Guam. (see photo
below).

This marriage, born in battle, has
weathered the tempests of succeed-
ing wars and expeditions. During
the Vietnam War, the Marines of
the Third Marine Amphibious Force
were supported by the naval gunfire
of Coast Guard cutters from
Squadrons One and Three. In the
Persian Gulf, Haiti, and Vietnam,
Marines benefitted
from debarkation
| ports secured by
I Coast Guard
b forces. I can per-

1 sonally attest that
1 our link with the
Marines during the
| Vietnam War was

Dr. Browning’s

| revelation of this

1 little-known Iwo

' Jima fact is greatly
appreciated by this
s officer, who revels
in our military her-

Medal of Honor
recipient, was

the evacuating

Marine PFC William McCoy and
mortally wounded PFC Ralph Plunkett hold a sign
while covering for saluting USCG after the Japanese

were defeated at Guam.

* itage. Rightfully,
the glory of the Mt.
Suribachi flag-
raising triumph
rests properly with

Marines who were
under heavy Japanese fire. Munro’s
sacrifice forever spliced the Coast
Guard to the Marine Corps.

This union was tempered in sub-
sequent island battles against
Japan. Serving under the Navy,
Coast Guard crews operated a vari-
ety of landing craft to ferry the

Marines to the hostile shores of tha

Japanese-occupied islands. Marine
Corps combat veteran and author
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the Marines who
seized it. But, as Dr. Browning has
thoroughly recounted, the Marines
got there with the help of some
stouthearted Coasties. With this
understanding, it is significant that
a Coast Guard-provided American
flag was first raised there. Semper
Paratus!
— CDR David L. Powell, USCGR
Vietnam & Persian Gulf veteran
Spokane, Wash.
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Active commands should
receive The Reservist

With integration, we reservists
are increasing our contact with
many of our active force counter-
parts. For many of them, working
with reservists is a new experience.
I have spent a lot of time with the
regulars via TEMAC and they know
little about us. Anything we can do
to educate them would be a big plus.

We have a formidable vehicle to
further that endeavor in our out-
standing Reservist magazine. I sug-
gest The Reservist be sent to every
active command in the Coast Guard
— if only for a year or two. I believe
that excellent magazine would
greatly help in teaching them about
us. Yes, there is the cost factor to
consider. But I think the expense of
the extra distribution would be min-
imal in view of the advantages.

— YNC Herbert Buckley, USCGR

Salem, Mass.

Editor’s note: Great idea but we're
already distributing to active com-
mands and have been for years via
the SDL (Standard Distribution
List)! From our perspective, the
problem lies in routing the maga-
zine(s) once they arrive at the active
command and we have no control
over that. Perhaps that is something
reservists can “make happen.”
Another challenge in the “informa-
tion age” is to produce a product that

_screams, “Read me! I'm important!”
In part, that’s what we at The
Reservist are attempting to achieve.

RMC to TCC? _ %
I have been in the - —m—-
IRR for a number of

years and finally retired. I noticed
on my retirement papers and
address labels that my rate/rank has
been changed from RMC to TCC.
What is TCC? Telecommunications
Chief? Just guessing. The anticipa-
tion is killing me.

— Dr. Scott Bradley

Fort Atkinson, Wis.

Editor’s note: Good guess!! On
Oct. 1, 1994, the RM rate was
changed to TC (telecommunications
specialist) to more accurately reflect
the job of the rating. However, the
rating badge remains unchanged.

P 4 . w

Ed’s Tian: Retirement, Internet & Flag Day!

Thanks for Disney tip

Thank you for your tip
about Shades of Green on
Walt Disney World Resort (1
(March 1994). I had a snades
i reen
reservation at another
hotel until I read your
paragraph about Shades. By doing so,
I saved $485 over my eight-day stay
— that’s a lot of souvenirs for my two
boys! Shades is immaculate, offers all
the luxuries and amenities of the
other Disney Resort Hotels, and the
staff and service is nothing less than
outstanding. I highly recommend it to
anyone who is planning a trip to
Disney.
— YN3 Robert Terlizzi

Editor’s note: Reservists and other mil-
itary ID cardholders may make reser-
vations by calling (407) 824-3600.

Reserve Terminology Sheet
Nice job on printing the Reserve
Terminology sheet in The Reservist
(April 1994). This “pullout” shows
we're finally leaning forward in the
foxhole. We need to do a better job at
getting “reserve specific” data to our
active duty counterparts in easy to
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consume formats. The Reservist is a
great vehicle to achieve this goal.
— CDR M. Seward
CO, PSU 311

Editor’s note: Thanks for the feed-
back. However, the sheet did contain
one error concerning TRA [PAY CAT
H. Though the information about
CAT H was correct, it was erroneous-
ly listed as a Selected Reserve catego-
ry and should have been listed as an
IRR category. The G-R Terminology
sheet was also published in the May
1995 issue of The Commandant’s
Bulletin and will be coming out soon
in an easily accessible format via
e-mail to all field commands.
Warrant Program? B

Is the Reserve program
still making warrant officers? I
don’t recall seeing anything about it
lately.

— PS1 Rick Nygren
MSO San Francisco Bay

Editor’s note: Yes, there still is a
warrant program. For a detailed
up-to-date article, turn to Page 15.
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DIversity:

answers to di

opened my mailbox today

[March 5, 1995] and was

glad to see that the March

issue of The Reservist had
arrived. But when I got inside to
look at it, I must say that my heart
sank down to the floor when I saw
the theme for the month was diver-
sity.

To better state my case, I will give
you a brief background about my
family and my view of
America and the United
States Coast Guard. My
grandparents came from
Hungary and Romania.
As a child, I remember
them telling me about
how they came to
America...the trip over-
land in the Old Country
to the seaport where
they boarded a ship to
come to the U.S., the
horrible conditions on
the voyage over, the arrival at Ellis
Island and at long last being made
citizens of the United States of
America.

My grandparents told me repeat-
edly, repeatedly that the most
important thing for them was to
become American! They told me that
you learned the habits, the dress,
the culture of America — to be able
to have someone look at you and not
be able to tell that you were from the
‘Old Country.’ In short, you cast off
the old identity and assumed the
new American identity. Not only did
my grandparents assimilate, but
they and many others offered up
their children who fought and won
World War Two and the Cold War.

4 ° The Coast Guard Reservist
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Did they do this because they were a
multicultural and diverse country? 1
would say no. They did it because
they were a united people bound by
a common language and culture
with a common goal.

As I get older, I realize more and
more how fortunate I am to be a citi-
zen of the U.S. I also am thankful
for the endless opportunities afford-
ed me by being a citizen of this great
land. Although I did not
gerve in the regular
Coast Guard, I am
thankful for having had
the experiences of a citi-
zen-sailor. Although
currently in the IRR, I
am more than willing to
be called to active duty
should I be mobilized. I
view this as a privilege
and a duty.

In the civilian work-
place, it is not always a
level playing field due to a variety of
reasons and circumstances. With
this in mind, I also viewed my time
in the Reserve as a place where you
could attain goals simply on merit
and not on other tenuous variables.
This view was somewhat shattered
when I saw Goal 2 of the
Commandant’s Direction.

I have several questions that I
would like to respectfully ask. First,
with respect to changing the work-
force to better reflect the U.S. popu-
lation. Does this mean that certain
groups will be given preference over
others in terms of who may enlist? I
realize service is a privilege and not
a right — are others to be more priv-
ileged?

A Coast Guard Reservist seeks
ficult questions

The next question I have is about
the goal to change the workforce
environment (culture) to guarantee
equal treatment and opportunity.
My experience in the Reserve was
that all of us got along...black, white,
male, female, whatever. Everybody
gave respect to the uniform and the
individual wearing it...not respect
based on color or gender.

My last question is about assign-
ing individuals to management posi-
tions so that they can successfully
compete for flag officer and Senior
Executive Service (SES) selection...
again, I felt that the Coast Guard
offered a place where individual
merit is what determined how far
you progressed — not gender, race
or ethnic background. Again, I ask
these questions respectfully. I real-
ize and accept that it is not my place
to question my superiors directions,
orders etc.

Two experiences that I had at
work make me fear for the future of
this nation. I am a hired captain for
a crew boat service and I get to meet
people from around the world. In the
first instance, I met a man from
Bosnia and he told me about the war
in his country. He told me that he
fears for America because he said
over the course of 15 years that he
has visited this country, he has seen
us splintering apart into groups, and
identifying ourselves according to
our ethnic backgrounds rather than
identifying ourselves solely as
Americans. If you look at our histo-
ry, you would plainly see that we are
a multi-ethnic society with one dis-
tinct culture. This setting ourselves
apart as Irish-American, African-
American and on and on is only
serving to disunite us, not bring us
together. I fear this new fad of iden-
tifying ourselves by groups rather
than individuals.

The second experience occurred
while overhearing a man, a Zulu
from Africa, who was talking to a
seaman off an American ship. The
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The US. flag is the centerpiece for the CG Color Guard and Band in the 1991 Persian Gulf War Victory parade in Washington, D.C.

USCG photc

Tiny Wisconsin Town Celebrates
Flag Day’s Birth Each June

By Ray Mahon

THE AMERICAN LEGION MAGAZINE
REPRINTED BY PERMISSION, COPYRIGHT 1994

or many people caught up

in the daily hassles of life

in Big City America, June
14 often comes and goes with not
much more than a whimper. Most
often it is left up to small towns and
rural communities — where life
slows down to a saner pace — to
ensure that Flag Day is duly noted.

Take, for example, Waubeka,
Wis., population 500. In this farming
community 28 miles north of
Milwaukee, Flag Day ranks right
behind Christmas as the most cele-
brated day of the year.

Each year, on the second Sunday
in June, the residents of Waubeka
honor the flag and the father of Flag
Day with ceremonies and a giant
parade in a celebration that draws
Americans from all over the country.
On that day, Waubeka’s population
swells to 10,000, and the flags of the
50 states are flown.

Why all the fuss and fanfare? It’s
because Waubeka is the birthplace

iy
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of Flag Day, and town folks are

mighty proud of their old school
eing placed on the National

Register of Historic Places.

t all began 110 years ago when

a 19-year-old school teacher,
Bernard J. Cigrand, and his pupils
held the first recognized observance
of the flag’s birthday in the one-room
Stony Hill School. On June 14, 1885,
Cigrand and his students gathered
around a 10-inch, 39-star flag stand-
ing in a bottle on the teacher’s desk.
Cigrand selected that day for the
observance because Congress had
officially adopted the Stars and
Stripes as the Flag of the United
States on June 14, 1777.

Cigrand left teaching a year later
and went on to study dentistry,
eventually establishing practices in
Chicago, Batavia and Aurora, Il1.
But his love for the flag did not
diminish, and he spent 31 years cru-
sading for a proper tribute to the
flag. Cigrand was rewarded on June
14, 1916, when President Woodrow
Wilson proclaimed the national
observance of Flag Day.

On Flag Day 1946, the village of
Waubeka fittingly honored its
favorite son with a memorial flag
pole and plaque outside the school-
house where Cigrand had earned
$40 a month teaching English and
German.

In March 1953, the National Flag
Day Foundation was established in
Waubeka to carry on the traditions
of the first Flag Day observance.
According to the foundation presi-
dent, John Janik, the nonprofit orga-
nization’s mission is to conduct an
annual celebration and parade in
Waubeka and to teach Americanism
and respect for the flag throughout
the country. To accomplish this,
Janik says the foundation works
closely with veterans organizations,
schools and 4-H groups, Boys Scouts
and other patriot organizations.

For example, last year’s celebra-
tion, co-sponsored by the Waubeka

™ PAY



VFW Flag Day Post 7037, included a
109-unit parade featuring military,
veterans and civic groups, drill
teams, bands and youth organiza-
tions from across the state. Also dur-
ing 1994’s celebration, a Presidential
Proclamation was read during the
48th Anniversary program at
Cigrand Memorial Court with the
Army’s 84th Division band providing
music.

ttending the 1993 parade was

Cigrand’s great grand niece,
Charlotte M. Ayers of Beaufort, S.C.
It was the first time the former
Marine Sergeant was able to attend
the celebration.

“The parade was so big for the
size of the town. As the parade
moved through the town on its route,
one part of it had to stop at an inter-
section to allow the rest of the
parade to pass,” Ayers said. “It was
the most patriotism I have ever seen
in one place.”

Cigrand’s love of flag and patrio-
tism is indeed his legacy to his
hometown. “People here wear their
patriotism on their sleeves,” said
Janik.

It’s hard to imagine anyone in
Waubeka who doesn’t feel the same
way as Janik. American Legion
member Roger Baumann, a Korean
War veteran, has lived there all his
life. Since the town has no American

Legion Post, he is a member of Post

Honoring Our Flag: Symbol of our Heritage A
410, Fredonia, two miles down the
road.

“The town definitely wouldn’t put
up with any form of flag desecration
here,” he said.

And what would Dr. Cigrand
think about people who burn flags
and walk all over them?

“If he were here today, I think he
would be hurt by those who show
disregard for the flag,” said
Charlotte Ayers. “I
think he would be '
working hard with [
state legislatures
to put laws pro-
tecting the flag on
their books. And I
expect he would be
lecturing in towns
throughout the
country, and visit-
ing classrooms as
he did in 1885, to
instill pride and
patriotism in
young and old.”

Bernard Cigra

This year’s Flag Day celebration in
Waubeka, Wis. is set for Sunday,
June 11, 1995. For info., write:

National Flag Day Foundation
Post Office Box 559
Waubeka, WI 53021-0559 455,

Photo courtesy John J. Janik, National Flag Day Foundation

The one-room Stony Hill School in Waubeka, site of the first recognized
Flag Day in 1885, is on the National Register of Historic Places.
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How to
Respect
And Display

Honoring Our Flag: Symbol of our Heritage

0UR FLAG

Our Flag is the proud symbol of our nation. All Americans should take
time to learn its proper use. Military members in particular, both active
and reserve, should take the lead in being knowledgeable about respect-
ing and handling the flag. Whether this information is new to you or not,
it never hurts to refresh your memory.

ave you ever admired,
maybe envied, the snap-
py way those people at

your base or installation or aboard
your ship handle the national colors?

But how do you handle Old Glory
on your own, at home, house of wor-
ship, schools or other meetings?
Respect for the national colors and
some knowledge of how the flag
should be handled, displayed and
cared for is the responsibility of
every citizen.

Here are some general rules on
handling and displaying of the flag:
7¢The national colors should be
raised and lowered by hand. Do not
raise the flag while it is furled.
Unfurl, then hoist quickly to the top
of the staff. Lower it slowly and with
dignity.

7 Every Coast Guard shore com-
mand and every ship not underway
performs the ceremony of colors

In 1990, the

Coast Guard
Bicentennial Action
Team (BAT) worked
with the CG
Ceremonial Drill
Team in the

Mt. Rushmore Flag
Ceremony at Boston
during Harborfest’s
“Salute to USCG
Bicentennial.” The
“BAT” was
comprised of 35

D1 CG Reservists.
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twice a day — at 0800 and sunset.
7TWhen a patriotic effect is desired,
the flag may be displayed 24-hours a
day if properly illuminated during
the hours of darkness.

¢ The flag should not be displayed
on days when the weather is
inclement, except when an all-
weather flag is displayed.

77 Take every precaution to prevent
the flag from becoming soiled. It
should not be allowed to touch the
ground or floor, or to brush against
objects.

7 The flag should not be dipped to
any person or thing, with one excep-
tion: U.S. naval vessels, upon receiv-
ing a salute of this type from a ves-
sel registered by a nation formally
recognized by the U.S., must return
the courtesy.

77 When displayed from a staffin a
house of worship or public auditori-
um, the flag should hold the position

of highest prominence, in front of the
audience, and at the person’s right
as he/she faces the audience, with
other flags at the person’s left.

77 The flag should never be dis-
played upside down except as a sig-
nal of dire distress.

77 Do not use the flag as a portion of
a costume or athletic uniform or
place any object on or over the flag.
77 Do not use the flag as a receptacle
for receiving, holding, carrying, or
delivering anything.

77 No other flag may be flown above
the Stars and Stripes except: (1) the
United Nations flag at U.N.
Headquarters; (2) the church pen-
nant, a dark blue cross on a white
background, during church services
conducted by chaplains at sea.

77 When the flag becomes tattered,
torn or too soiled to clean, it should
be destroyed by burning, not
dumped in the trash.

¥

Photo by Mike McLeod, Boothbay Harbor, Maine
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Qur national flag is called “ensign” when displayed on a vessel or facility, “colors

3

when carried by foot, and “standard” when displayed on a vehicle or aircraft.
— From The Coast Guardsman’s Manual, Page 80.

ETIQUETTE
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PA1 E. Kruska, USCGR

R. Ja Lloyd, former MCPO-CG, displays the CG ensign flown above
PSU 301’s encampment during the Persian Gulf War.

- USCG Ensign

he initial job of the first rev-
enue cutters was to guarantee
that the maritime public was not
evading taxes. Import taxes were
the lifeblood of the new nation.
Smuggling had become a patriotic
duty during the revolution. If the
new nation under the Constitution
were to survive, this activity needed
to be stopped.

Working within a limited budget,
cutters needed some symbol of
authority. Neither officers nor crew
members had uniforms. How could a
revenue cutter come alongside a
merchant ship during an age of
pirates and privateers and order it
to heave to?

The solution was to create an
ensign unique to the revenue cutter
to fly in place of the national flag
while in American waters.

Nine years after the establish-
ment of the Revenue Cutter Service,
Congress, in the Act of March 2,
1799, provided that cutters and
boats employed in the service of the
revenue should be distinguished
from other vessels by a unique
ensign and pennant.

On Aug. 1, 1799, Secretary of the
Treasury Oliver Wolcott issued an
order announcing that in pursuance
of authority from the president, the
distinguishing ensign and pennant
would consist of, “16 perpendicular
stripes, alternate red and white, the
union of the ensign to be the arms of
the United States in a dark blue on a
white field.”

Honoring Our Flag: Symbol of our Heritage =

The ensign was poignant with
historical detail, inasmuch as in the
canton of the flag, there are 13 stars,
13 leaves to the olive branch, 13
arrows, and 13 bars to the shield. All
corresponded to the number of
states constituting the union at the
time the nation was established. The
16 vertical stripes in the body are
symbolic of the number of states in
the Union when this ensign was offi-
cially adopted.

This ensign soon became very
familiar in American waters and
served as the sign of authority for
the Revenue Cutter Service until the
early 20th century.

The énsign was intended to be
flown ohly on revenue cutters and
boats connected with the Customs
Service. But over the years it was
found flying atop customshouses as
well. However, President William
Howard Taft issued an executive
order on June 7, 1910, adding an
emblem to the ensign flown by the
revenue cutters to distinguish it
from the ensign flown from the cus-
tomshouses. The order read:

“By virtue of the authority vested in
me under the provisions of Section 2764
of the revised statutes, I hereby pre-
scribe that the distinguishing flag now
used by vessels of the Revenue Cutter
Service be marked by the distinctive
emblem pf that service, in blue and
white, placed on a line with the lower
edge of the union, and over the center of
the seventh vertical red stripe from the
mast of said flag, the emblem to cover a
horizontal space of three stripes. This
change to be made as soon as practica-
ble.”

Photo by PA1 E, Kruska, USCGR
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Ajaznt military color guard welcomes home Persian Gulf War POWs at Andrews AFB March 10, 1991. Marching leﬂ}c.)‘right
behind the American flag are the Army, Marine Corps, Navy, Air Force and CG Standard (paraded by SN Jeff Shanafelt).

Honoring Our Flag: Syglhc] of our Herjlaue

i\

At about this time, cutters began
flying the United States flag as their
naval ensign, and the revenue
ensign became the service’s distinc-
tive flag.

When the service adopted the
name Coast Guard in 1915, the
Revenue Cutter Service’s ensign
became the distinctive flag on all
Coast Guard cutters as it had been
for the revenue cutters.

The colors used in the Coast
Guard ensign today, as in the
Revenue Cutter Service, are all sym-
bolic. The color red stands for our
youth and sacrifice of blood for liber-
ty’s sake. The color blue not only
stands for justice, but also for our
covenant against oppression. The
white symbolizes our desire for light
and purity.

As it was intended in 1799, the
ensign is displayed as a mark of
authority for boardings, examina-
tions, and seizures of vessels for the
purpose of enforcing the laws of the
United States. The ensign is never
carried as a parade or ceremony
standard. There is no set procedure
on how to fold the Coast Guard
ensign, and one unit may vary from
another. If your unit doesn’t have a
specific folding procedure, you
should fold the ensign neatly and
store it with care.

USCG Standard

he origins of the Coast Guard

standard are very obscure. It
may have evolved from an early jack.
An 1840 painting of the revenue cut-
ter Alexander Hamilton depicts a flag
very similar to today’s Coast Guard
standard flying as a jack. This flag,
like the union jack, which is the
upper corner of the United States
flag, appears to be the canton or
upper corner of the revenue cutter
ensign.

An illustration in 1917 shows the
Coast Guard standard as a white flag
with a blue eagle and 13 starsin a
semicircle surrounding it. At a later
date, the words “United States Coast
Guard—Semper Paratus” were
added. After 1950, the semicircle of
stars was changed to the circle con-
taining 13 stars.

The Coast Guard standard is used
during parades and ceremonies and
is adorned by our battle streamers.
We are the only service to have two
official flags — the Coast Guard
standard and the Coast Guard
ensign.

— The Coast Guardsman’s Manual
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Wreathlaying Highlights
Historic Coast Guard
Honor Guard Reunion

Story & photos by PA1l E. Kruska, USCGR

RESERVIST MAGAZINE

uring the course of a year, the U.S. Coast Guard
Ceremonial Honor Guard routinely performs
over 1,000 ceremonies before Presidents, Prime
Ministers, Kings, Queens, and other dignitaries from
around the world.
But one recent event held historic significance for the

Honor Guard. On March 4, current members were joined

by founding members for a wreathlaying at the John F.
Kennedy gravesite in Arlington National Cemetery.

Why the Kennedy grave site?

It was an Executive Order from President Kennedy
that created the Coast Guard Honor Guard to represent
the Coast Guard in Joint Armed Forces ceremonies in
the Washington D.C. area. Established at the Coast
Guard Yard, Curtis Bay, Md., the first contingent of 33
men reported to the Yard in March 1962. In 1965, it was
moved to what is now Telecommunications and
Information Systems Command (TISCOM), Alexandria,
Va.

Twenty-two of the 33 original Honor Guard members
traveled from across the country to join in their first
reunion since the 1962 founding. The gathering included
the wreathlaying and an Honor Guard Ball.

The passage of 33
years and grey
skies overhead
didn’t dampen the
vivid memories
nor the enthusi-

asm of the original members. Accounts of their experi-
ences abounded, especially how they were chosen for the
first Honor Guard. While at Training Center Cape May,
they were all lined up inside one of the bu_ﬂdmgs and
told to start walking. The :
Coast Guard pulled the
ones they wanted.

“You had to be at least
six-feet tall,” said found-
ing member Jerry Stevens
of Raleigh, N.C. “It was
such an honor to be
picked. I guess you could
say it was a case of being
in the right place at the
right time.”

Another said he
remembers serving as
part of a White House cordon that

Clockwise from above: Original and
current members of the Honor Guard pause
at JFK gravesite. * Wreath laid by
founding Honor Guard members °

A CG Color Guard stands at attention
overlooking JFK’s eternal flame. ©

Honor Guard members line the steps to
JFK’s gravesite; the building above is

the Custis-Lee Mansion, where President
Kennedy, enjoying the view while visiting
Jjust days before the assassination reportedly
said, “I wish I could stay here forever.”

1 2 @ The Coast Guard Reservist
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first year. He recalls seeing the
Kennedy children playing while first
lady Jacqueline Kennedy watched
through a White House window.

In a sad twist of fate, one of the Honor
Guard’s more historic events occurred
before it reached its second birthday.
In November 1963, several of the

| founding members as well as then CG
Academy cadet Robert E. Williams,

| now CAPT Williams, Commanding
Officer of TISCOM, took part in the
state funeral of President Kennedy. i
|| After 1962, many of the original 33 |
| dispersed, some staying with the

Honor Guard while others were given '\
their choice of duty stations or school




MSO/Group Portland, Ore.

Reserve/Active team captures Sparks Award

PORTLAND, Ore. — The Reserve
Officers Association selected
MSO/Group Portland, Ore. as the.
1994 winner of the Bud Spar
Total Force Award. Runh
second was Station P

reservists during ADT.
mentation and/or mob%h@
In addition, the mamtena
the Total Force concept throughe&t
the chain of command must be
demonstrated through outward
cooperation with Reserve Forces.

MSO/Group Portland, command-

ed by CAPT Charlie Bills, consists of

=300 fully integrated personnel, 160
ve" and 140 reservists.

hree months of the
‘ \\h@ms Program, five unit per-
efelélwered their presentation
%ﬂif 900 people at 64 different sites.
Finally, as a time and money sav-
ing solution to the problem of
reservists traveling up to 500 miles

RU Cleveland, Ohio

Unit’s readiness posture earns

CLEVELAND — Established in
1988 by the Navy League of the
United States, the Thomas E
Morris Award recognizes thi
Guard Reserve unit with.
overall readiness pos '
year’s winner is Reserve U
Cleveland, Ohio.

Commanded by CI
Zedan, the unit,
(Buffalo, N.Y.), was c:
days of involuntas
assist in the establi
democratic governm
ing Operation Upho

In addition to operat
ness, this year’s requiremen
included an emphasis on Family™
Readiness. This recognizes the

importance of establishing a support

system for the families that are left

hehind and the difficulties they may

especially if the unit call-
ed

with difficult liv-
| challenging oper-
ations included
ones, transport-
personnel to
Port-au-Prince
providing water-
curity for vessels
repatriation of
onals. Throughout its
ent, the unit experienced no
uthorized penetrations of the
security zones. In addition, the unit

to participate, a fully functional,
reservist-manned Marine Safety
Detachment was established to per-
form port operations and investiga-
tion duties in geographically remote

areas.

The award will be presented to
MSO/Group Portland at the ROA
National Convention Awards
Luncheon on June 30, in Des
Moines, Iowa.

Morris Award

successfully prosecuted three SAR
cases that included the rescues of 20
people.

The award will be presented by
the Navy League June 18 in
Cleveland at the Command
Transition Ceremony which dises-
tablishes RU Cleveland and forms
PSU 3009.

Thomas E. Morris Award Winners

The Coast Guard Reservist g 1 3
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9.5 Elisted-To- Warrant
Appointment Process

BY CWO2 Lili E. Onufryk

COMMANDANT (G-RSM-2)

n Dec. 4, 1995, the first Reserve Enlisted-to-
Warrant Board in over two years will con-
. vene. During this time, there have been
numerous changes incorporated by the Active Duty
Promotion List (ADPL) in their Enlisted-To-Warrant
process. The Inactive Duty Promotion List (IDPL)
Enlisted-To-Warrant process will closely parallel the
ADPL process.

The following procedures will be followed:

The enlisted member must request permission
to compete for warrant in writing to their com-
mand. The commanding officer is responsible for recom-
mending only those enlisted members who meet all
qualifications specified in the Reserve Administration
and Training Manual (RATMAN), COMDTINST
M1001.27A, Art. 3-C-2¢, except the Officer Aptitude
Rating (OAR) is no longer required. The command will
forward the names of qualified enlisted members to
their PERSRU for transmission to Pay & Personnel
Center (PPC), in Topeka, Kan.

For all CWO specialties except communica-

tions, a favorable National Agency Check
(NAC) or update is required to have been performed
within the 10 years prior to the application cutoff date.
For the communications specialty, a favorable back-
ground investigation is required within the five years
prior to the cutoff date. The cutoff date is June 1, 1995.
The Coast Guard Personnel Security Program Manual,
COMDTINST M5520.12 contains eligibility require-
ments for a security clearance. Members interested in
appointment to warrant should check the status of their
last NAC. All candidates must have a favorable NAC
completed within the last 10 years as of June 1, 1995 or
have the necessary paperwork started in order to be eli-
gible for the Dec. 4, 1995 Board. Those with NAC’s older
than June 1, 1985 must request an update now. OPNAV
5510, Block 16, should be clearly marked “FOR CWO
APPOINTMENT” to ensure proper handling by
Commandant (G-OIS). Processing times vary; however,
more lead time improves chances of completion by the
cutoff date. Applicants should follow up on the status of
their requests to ensure timely completion of the NAC.

Continued on next page

Retirements .
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Continued from previous page

PPC will mail Personnel Data Extracts (PDE’s)

to applicants and a copy to the districts. Due to
the time required by PPC for computer reprogramming
changes to incorporate the new performance factor into
the preboard score, the PDE’s for the December 1995
CWO Appointment Board may not contain this perfor-
mance information. Candidates shall check with their
PERSRU to verify all performance marks for periods
beginning June 1, 1991 have been entered into the
Enlisted Performance Evaluation System and to ensure
they have received their most recent Marks Sheet (CG-
3306).

B Applicants must submit any PDE corrections to

their PERSRU as soon as possible. Corrections
to performance evaluations would be forwarded directly
to PPC.

The preboard ranking will be based on two fac-

tors — performance and experience. The use of
the OAR has been eliminated. The member’s Enlisted
Performance Evaluations are now used to reflect perfor-
mance. The performance dimension will be based on the
last four years of enlisted performance evaluation marks
(computed on June 1 of the year in which the warrant
officer appointment board is held). The performance fac-
tor will be 60 percent of the preboard ranking. The expe-
rience factor will be computed as described in the RAT-
MAN, Art. 3-C-4, except that time-in-grade and time-in-
service will be computed in years and months. Thirty
days will be equivalent to one month (February will be
rounded up to thirty days). The experience factor will

comprise the remaining 40 percent of the preboard score.

Commandant (G-RSM) will publish the pre-
board eligibility list based on service needs.

Commands having candidates on the Preboard

Eligibility List will follow procedures in the
RATMAN, Art. 3-C-5 & 3-C-6, except OAR and age
requirements have been removed.

NEW ELIGIBILITY REQUIREMENT: The

applicant must be able to complete a minimum
of eight years of service in a pay status prior to reaching
age 60 as of Dec. 1 of the year the board convenes.
However, this does not guarantee that the person select-
ed for appointment to CWO will remain in a pay status
for the entire eight years.

m Applicants on the Preboard Eligibility List will
forward to distriet (r) or (a), as appropriate, a

resume that is limited to two (2) pages, single-spaced,

single-sided, 12-point courier text. It shall contain:

1 6 @ The Coast Guard Reservist
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Enlisted-To-Warrant
Appointment Process

a. A historical summary of the candidate’s primary and
collateral duties;

b. A summary of the candidate’s major accomplish-
ments;

c. A statement of the candidate’s reason(s) for desiring
appointment to warrant.

d. The resume is to be forwarded to the Board via dis-
trict (r) or (a) without command endorsement.
Commands must prepare an OER on the individual and
that OER must be attached to the resume. If the com-
manding officer feels that there was not sufficient time
to observe the applicant, input may be requested from
the member’s previous commanding officer.

We strongly recommended that all reservists (officer &
enlisted) ensure that their NAC is current. Questions
concerning the Enlisted-To-Warrant Officer
Appointment process should be directed to CW02
Onufryk, Commandant (G-RSM-2), at 202-267-0556.

Enlisted-To-Warrant
1995 Deadlines




USCGR Benefl Char

* Source: Reserve Personnel Management Division at CG Headquarters. These benefits are not guaranteed as they can change

from time to time. Current as of press time, May 11, 1995. For exact current information, contact G-RSM at 1-800-283-8724.
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2. Clothing Sales Store

3. Commissary*

4, Dental Services*

5. Education Services*

6. Exchange Services

7. Family Services Program

8. Legal Assistance

9. Medical Services*

10. Morale, Welfare, and Recreation Programs™®

11. Officer, Enlisted Clubs*

12. Packaged Liquor Store

13. Servicemen’s Group Life Insurance*

14. Space Available Travel*

15. Theater

16. Transient Quarters*

17. Coast Guard Mutual Assistance

18. Survivor Benefit Plan*

19. Champus Benefits

20. Longevity for Pay Purposes*

21. Eligible for Mobilization*

22. Veterans Group Life Insurance*

Notes*

A Reserve Retiree before age 60 may be requested to present an ID card to obtain benefits. A
Reserve Retiree after age 60 is a member who is entitled to retired pay. This listing is not meant
to imply that all benefits and entitlements are immediate or total. The following notes should
answer most questions. DEPENDENTS — May receive commissary, exchange, Champus, the-
ater, and medical services when applicable. A separate “USCGR Dependents Benefits Chart” is
being developed and will be published in a future issue.

Line 3 — Commissary Sales Store: Effective March 1991, members of the Retired Reserve before 60
will be eligible to use the commissary 12 days each calendar year. Spouses or other authorized
dependents unaccompanied by the member may use the commissary with proper ID.

Line 4 — * Dental: Retirces receive dental and their dependents do not.

Line 4 — **Dental: The SELRES member will only receive Dental while on active duty for over 30
days; their dependents do not.

Line 5 — Two years Exchange, Commissary privileges and extended MGIB benefits are available for
those members and former members who are approved for Reserve Transition Benefits (RTB).

Line 9 — ** Medical Services: The SELRES member only receives Medical services while on active
duty.

Line 10 — Morale, Welfare, and Recreation Programs: MWR includes: Arts & Crafts shops,
bowling centers, child care centers, golf courses, libraries, outdoor recreation and sports facilities,

recreation centers, youth activities and recreation membership clubs. The commanding officer

determines the priority use of MWR facilities and programs based on the requirements of assigned

personnel. The MWR office usually has a policy letter for that installation stating established priority use which
varies from unit to unit.

Line 11 — Officer and NCO Open Mess: Members are nermally eligible for membership if applicable,
unless denied for lack of facility space or other justifiable cause specified by the commanding officer.

Line 13 — SGLI: Reserve Retirees before age 60 can elect Retired SGLI, which has higher premiums than
SGLI based on age.

Line 14 — Space Available Travel: Reserve Retirees before age 60 are restricted to flights in CONUS, and to,
from and within Alaska, Hawaii, Guam, Puerte Rico, Samoa, and the Virgin Islands. Dependents of Reserve
Retirees are not authorized to travel until member attains age 60. At age 60, member and dependents are eligi-
ble to travel in CONUS and to overseas locations.

Line 16 — Transient Quarters: Temporary Lodging Facilities and transient quarters are available to all Coast
Guard Reserve Retirees and their dependents on a space available basis. (Priority 2).

Line 18 — Survivor Benefit Plan (SBP): Deductions for premiums are not payable until the member reaches
age 60 (RET-1) status if there is a surviving beneficiary.

Line 20 — Longevity for Pay Purposes: Continues until 60th birthday.

Line 21 — Eligibility for Mobilization: Mobilization orders may be issued to members under 60 years of age.
Line 22 — Veterans Group Life Insurance: This stops once you reach age 61 or start drawing retired pay,
which ever comes first.

The Coast Guard Reservist
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SWE Update

The 1995 Reserve Servicewide Exam is
quickly approaching. With integration and
“Team Coast Guard,” some changes in the
process are occurring as well.

One of the biggest changes involves the
administration of the test itself. The Pay
and Personnel Center will send a copy of
your PDE to you and one to your command.
Tests will also be mailed directly to your
command. The command will establish the
exam boards and administer the SWE on
the date established by the district com-
mander,

PPC is also taking more control of the
process. All requests for waivers should be
directed to PPC (adv) via the chain of com-
mand.

The introduction of the Reserve
Personnel Allowance List (RPAL) has also
altered the advancement opportunities in
many ratings. One fact that still holds true
— if you don't test, you won't be advanced!

See you on the eligibility list.

— LT Dave Allen, Branch Chief
Reserve Enlisted Personnel, G-RSM-3

SWI Planning

For everyone planning on competing in
the October 1995 Reserve SWE, now is the
time to ensure that all of your require-
ments for advancement are completed by
July 1, 1995. These include:

— Rating & Military Requirements EOCTs
— Performance Based Requirements

— Have CO’s Recommendations

— All Required Qualification Codes

Reservists interested in competing for
advancement MUST take an active role in
ensuring their eligibility to test. A number
of reservists who didn’t ask to see their
PDE end up contacting PPC for waivers to
compete. Not all requests can be granted.
Don’t be caught by surprise.

One of the most popular waiver requests
is for time to complete a correspondence
course. July 1 is the absolute deadline.
Don’t wait until the last minute to com-
plete your course.

Remember, it is YOUR responsgibility to
make sure you are ready for the SWE. This
includes personally making sure your
PDE is accurate (including all awards
points) and your unit’s CO recommenda-
tion is in the system. Happy testing!

— YN1 Mike McClellan
Pay & Personnel Center (adv)

®  (Citizen-Sailor Time Again!!

- Due to the phenomenal success of the September
1994 Citizen-Sailor issue (Over 100 reservists sub-

| mitting articles on their civilian occupations and

| breaking our 42-year record at 36 pages!), we plan

|| on doing it again this September...but with a differ-
ent twist. This year, we want to feature your fami-
ly’s contributions to your Reserve career. Send us a
| brief account (approximately 100 words) written by
either you or your family and pictures of you and
your family (with you in uniform, all the better).
Deadline is July 15, 1995. The Reservist’s address is

H

- “Réservist
: Sesteneter 7794

on Page 2.
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Inatie Officer Board Schedule
For Promotion Year 1996 (PY96)

PY96 IDPL

BOARDS BOARD DATES
RADM SEL & CAPT RETENTION 29 AUG - 1 SEP 95
LTJG SELECTION 30 AUG - 1 SEP 95
CDR SELECTION 18-29 SEP 95
LCDR SELECTION 11-20 OCT 95
LT SELECTION 15-22 NOV 95
~ |ENLISTED TO WARRANT 6-8 DEC 95
CWO INGRADE SELECTION 8-15 DEC 95
CAPT SELECTION 16-19 JAN 96

| READY RESERVE
| DIRECT COMMISSION




etin Board

Internet Clarification

To clarify the Internet comments from the April issue:

standard workstations via the Internet. Connections /
routing to the CG Gateway may need to be set up, and
standard addressing conventions must be followed.

For non-standard workstations, a public/commercial

- | access is required (e.g. Cap Access; Prodigy). CG Intern
| procedures and capabilities are explained in

COMDT (G-TTM) at (202) 267-6598.

Standard workstations can e-mail to standard and non-

COMDTNOTE 5270 dated April 5, 1994...available from

et

Upcoming Events

* Coast Guard Festival — Grand Haven, Mich, also known as
“Coast Guard City, USA” invites all Coast Guard men and women,
past and present, to the annual festivities, July 28-Aug. 6, 1995.
Parade and fireworks set for Aug. 5. Contact: Coast Guard Festival,
Inc., P.O. Box 694, Grand Haven, Mich. 49417. (616) 846-5940.

Reunions...

* Coast Guard Retired Veterans — Nov. 7-10, 1995 at
Radisson Inn, Oklahoma City, Okla. Includes tour of Cowboy
Hall of Fame, Remington Park and Planetarium (for $75 fee).
Reservations by Oct. 23 to: Ray Lovejoy, Box 66, Frederick,
OK 73542. (405) 335-5824.

« USCGC Duane Association — Oct. 20-22, 1995 at The
Heritage House Hotel, 259 Maine Street, Hyannis, MA 02601.
1-800-352-7189. Contact: USCGC Duane Assn., ¢/o Ronald C.
Golec, Tory Hill Road, Alstead, NH 03602. (603) 835-6009.

* USS Vesuvius (AE-75) — WWII crew,

Oct. 16-18, 1995 in Las Vegas, Nev, Contact:

Alan C. Moore, 507 NW 36th Terrace, Gainesville, FL 32607,
(904) 372-2037.

OLTMPICS %
COUNTDOWN SCOREBOARD
[ ’ -

I | l‘

Months to Go Uretil The Games Beginin Aflant
USCG will be tere ... will you?
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