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Reserve  persomnel perfoming
augmentation training with the
enforcement tean at Base Mobile
recently assisted in the seizure
of the sailing +vessel Evening
Star.

Coast Guard reservists MKI
Willard Wilson, BM2 Mike Rost,
and MK3 Mike Kerry canprised
one of two boat crews from Base
Mobile who came upon the 46-
foot sloop last ‘Jamuary. The
boat was bearded six miles south
of Dauphin Island, Ala., in the
Gulf of Mexico. The three re-
servists provided cover while an-
other boat crew, consisting of
BM1 Marshall, BM2's Scogin and
Pelfrey, and MK2 Hammond, USGG,
comprised the law enforcement
boarding team.

A thorough search by U. S. Cus-
toms agents later uncovered 300
pounds of marijuana with a street
value of a quarter million dol-
lars hidden aboard the vessel.

The 40th SPAR anniversary,
which will actually occur on 23
November, 1982, will be celebrat-
ed in Boston, at the Park Plaza
Hotel, fram 30 September to 3
October 1982. SPAR is the acro-
nym (""Semper Paratus, Always
Ready'') by which women in the
Coast Guard were known until re-
cently. Full details on the re-
union may be cbtained by writing:

YNC Marie Coen, USCR
SPAR 40th Anniversary
7 Tyndale Street

Roslindale, MA 02131

Dear editor,

The Reservist for Jamuary-February 1982 was really packed with
helpful information in readable form. Congrats on a contimuing fine
job. From my travels as inspector T add one more thirg about the
monthly earning statement (0G-4458A) -- sawe them until retirement!
It's a good check (once verified with the 4457) on the anmual point
statements that sometimes get strange revisions from heaven; and un-
like the 4457 it's in your possession.

/s/ Captain Stuart A. Yoffe, USCGR

Ten members of CGRU Houston
lent a steady hand recently when

Sterling High School hosted a SNF%OJVﬁr.‘Q;erIatﬁst in tr)ain fashions?

1 - Rﬁ) 101 - VY. nbach amiably dons an
f:LVE.! Part TC Profl(:lency Com Emer cy Escape Breaihing Apparatus
petition. The ten wvolunteered EQ'EEB )?s tFIo:;rf»|11l='.T-. Wiltﬁiamso% ;

. . . iemonstrates e colTtec roceaure or
their time to plan, organize and wearing the unit during = $3 raning _
- session at incinnati, See the story
condu?t all phases of the Marks b B L e
manship event.

The campetition was a year in
planning and had entries from
schools in Louisiana, Arkansas
and all parts of Texas. Ower a There will be a rewmion of all
thousand JROTC campetitors and officers and men who served
hundreds of spectators were in aboard USCGC Nettle (WAK 169).
attendance. For details, contact Harry Gard

Kudos to: MKl Vernon McGee, at 1-800-334-4771 (N. C. resi-
GMls R. J. Thompson and Bernie dents: 919-482-2193).

Freeze, PS1 Charles Curbo, YNI
Neil Marcazzo, FI1 Rubin Sanchez,
SK2 J. Herke, PS2 Eric Martin,

QM3 Steven Adams and PS3 David
bl THE COAST GUARD RESERVIST is
published bi-monthily by the Commandant of
the United States Coast Guard.
> 3 ADMIRAL J. B. Hayes
A bit of history has left us Commandant, U.S. Coast Guard
with the recent retirement of EOC REAR ADMIRAL Sidney B. Vaughn, Jr.
Vernon Trammell, USCGR. T - & Chief, Office of Reserve
Letter of Appreciation from C(.Jll'l- LTJG Kim Pickens
mander, Eleventh Coast Guard Dis- Editor
triCt to -Chief ] Tramme'll, RADM YN2 Mary Millard
A. P. Manning writes: A Typist
note with mixed emotions that : Y, ; :
- h & £ This material is printed as information only
YOur retu':ement at the LIRS O and is not authority for action.
Chief Equipment Operator is par- Members of the Coast Guard Reserve are
ticularly Significant. Since invited to submit gﬁicles, photographs and
you are the laS.t rem.aining Equip- g;t\ﬁrrc‘):; t\ziltlhtfeegdill.t'gwor possible publication.
ment Operator in either the Ac- Inquiries concerning the Coast Guard
tive Duty or Reserve forces, a Reserve should be addressed to:
bit_of Coast Guﬁrd history WJ:-II Commandant, U.S. Coast Guard (G-R-1)
retire with you.' Anyone to dis- Washington, D.C. 20593
pute this?
Chief Trammell served on active phone 202-426-2350 (FTS 426-2350)
duty during World War II and the CG-288
Korean conflict. His Coast Guard
career spans over 37 years.




Admiral’s corner.

I’'ll be watching your progress

This will be my last "Admiral's Corner'' prior to my detachment to
head for St. Louis. I hawe immensely enjoyed my three years as Chief
of the Office of Reserve, but I've enjoyed much more the cpportunity
to meet and talk with so many of you. My respect and admiration for
the many talents and professionalism so sbundant within aur Reserve
has continued to grow from my first day on the job. You're a great
group of folks and you have every reason to be proud of yourselves.

I wish RADM (select) Jim Irwin the wery best in his new job as
Chief, Office of Reserve. The Reserve is fortunate to have an offi-
cer of his stature in the big 'R" seat. I know you'll find him hard
charging, questioning and totally dedicated to the job.

In the current budget climate, particularly as the possibility of
large budget deficits grows, every aspect of Coast Cuard operations
will contime to come under more and closer scrutiny, both from with-
in and outside the Coast Guard. Furtber aitbacks and reductions in
funding are likely. In my opinion, notwithstanding the reaffirmation
of the Coast Guard's military character by the just campleted Roles
and Missions study, there will continue to be seriaus attacks on our
military/civilian mix and size and function of the Peserve. The
Coast Guard Reserve will hawe to 'earn its wings every day.' We're at
a time when we have to obtain the maximum possible trainirg out of
every drill or ADT day. We need better training methods to bridge
the gap between augmentation duties and mobilization duties. This
could well lead to a reduction in our reliance on augmentation as a
method of training. We need new ideas, new approaches. Don't be
hesitant to pass your suggestions to your supervisor. Supervisors --
don't be too quick to reject these ideas because ''we haven't donme it
that way before," because 'we've tried that before," etc.

Ve will walk a fine line over the next few years to maintain the
strength and training levels necessary to sustain a manned and ready
Reserve within the resources available. Each and every one of you
have some part to play in that challenging process. 1'11 be watching
your progress -- particularly those of you in the Second District.

JE7%0 78 SlE

S. B. VAU
Chief, Office of Reserve
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Center Cape May, N.J., recently.

Flanked by Senior Chief Karlhaufer (lefd) and Petty Officer Williams, SNPS Richard Rufo

demonstrates his skills during a judgmental shooting exercise which
c With the use of a
where he or she must decide in a fraction of a second whether or not draw fire.
of the Coast Guard have expanded into_narcotics interception responsibilities, the necessi
of firearms has become a hard reality, The training given here is designed to prepare Coas
Guardsmen to meet the challenge.  Story and photo by LCDR Tom Carroll, USCGR.

ook place at Training
projecior, a student is placed in situations
As the duties

Warrant officer
specialties
for '82 Exam

It is anticipated that the war-
rant officer specialties for the
December 1982 Reserve-admin-
istered Warrant Officer Examina-
tion will be limited to:

--Medical Administration
--Finance and Supply

--Aviation Engineering (Seventh
District only).

These specialties are being an-
nounced earlier than usual to
assist in ADT planning, and re-
ceiving Warrant Officer evalu-
ations. Commandant Notice 1417,
which was issued in May 1982,
provides more details on the
coming examination.

Waiver policy will not hurt eligibility for some

The waiver of Anmual Training
requirements for certain Coast
Guard Selected Reservists this
fiscal war has raised questions
in the field as to how the waiver
may affect their eligibility to
receive the Reserve Good Conduct
Medal (formerly the Reserve Meri-
torious Service Ribbon).

All reservists who were given
an imvoluntary waiver of their
AT requirement will be considered

as having met the eligibility re-
quirement for the Reserve Good
Conduct Medal for the anniversary
year affected by this waiver. In
other words, if you received an
involwntary waiver of your AT re-
quirement, you are still eligible
to receive the Medal, if all
other criteria have been met.

In addition, certain other Se-
lected Reservists who requested

2

a voluntary waiver of their AT
requirenent for this fiscal year
will also be considered as having
met the eligibility requirement
for the Reserve Good Conduct Med-
al. The limitations here are as
follows:

1. The wvoluntary waiver must
have been requested after 12 Jan-
uary 1982, which is the date that
Commandant (G-R) authorized wol-
untary waivers of AT requirements
for this fiscal year, due to bud-
get constraints.

2. Enlisted personnel who are
in their first enlistment who re-
quest a voluntary waiver will not
be considered as having met the
eligibility requirement. Members
in this category were specifi-
cally exempted from the AT waiver
policy. Therefore, a voluntary
waiver submitted by these indi-

viduals must be construed as
having been made for personal
interests and not in the interest
of the Coast Guard Reserve.

3. Fnlisted personnel who are
filling a formal training or mo-
bilization planning quota who re-
quest a voluntary waiver will not
be considered as having met the
eligibility requirement for the
Medal, for the reason cited in
# 2, above.

A Commandant Notice to this
effect should be in the field

shortly.
Please note that, while the
Reserve Good Conduct Medal has

been approved by Commandant, it
will not be available for issue
for some time. Vatch for an an-
nouncerent in the Reservist --
in a couple of years.



Move will mean
delay of some

payments

During the month of May, the
Military Pay Center will mowe its
operations fromn Riverdale, Md.,
to Topeka, Kan. While this move
should improve the efficiency of
the Coast Guard Pay System, there
will be delays in certain types
of payments during the transition
period. You will receive your
drill pay on time. To ensure
this, however, some other pay-
ments will not be processed from
mid-April on, wntil the move is
complete. Payments that will not
be processed are: T
--adjustments to drill pay, in-

cluding bonus payments;
--subsequent wmniform allowances;
--other adjustments to pay.

These miscellanecus payments
will be processed, in the order
in which they were recelved,
once the move is canplete, prob-
ably around the first of July.
Therefore, if you are due any
payments other than regular drill
pay in April, May or June, be pa-
tient. You will be paid as soon
as possible. Requests for pay-
ment of bomises should now be
sent to:

Commanding Qfficer (G-RES)

USCG MILPAYCEN

444 S E. Quincy St.

Topeka, KS 66683

Get your pens
ready to take

Notice

Change One to the Reserve Ad-
ministrative Manual — (COMDTINST
M1001.26) is now in the field in
the form of COMDINCTE 1001 of 3
February 1982. Change One covers
Chapters One through Five. Change
Two, covering changes to Chapters
Six through Eleven, will be prom-
ulgated by a future Notice.

Fredericks tapped for Flag

Captain Douglas W. Fredericks
has been tapped for flag ramk in
the Coast Guard Reserve. Cap-
tain Fredericks will become the
Senior Coast Guard Reserve Offi-
cer, LANTAREA.

Born on 27 March 1932, in
Providence, Rhode Island, CAPT
Fredericks graduated from Upsala
College in 1955 with a Bachelor
of Arts Degree in Mathematics.

He graduated from Officer Can-
didate School. at the U. S. Coast
Guard Academy in 1955 and served
on active duty &board the USCGC
Rockaway, a North Atlantic Ocean
Station vessel. He was released
from active duty in August 1958.

He returned to active duty dur-
ing the summers of 1960, 1961 and
1962 as an instructor/administra-
tor for the Navigation Refresher,
Firefighting and Quartemaster/
Signalman Schools at the Coast
Guard Reserve Training Center at
Yorktown, Virginia.

Other Reserve assigrments have
included Reserve Group Gloucester
City, New Jersey, from December
1973 to December 1976, Reserve
Group Third Coast Guard District
from Jamuary 1977 to Jwme 1977
and Third Coast Guard District
Inspection Staff from Jwe 1977
to May 1980, where he served as
Senior Reserve Inspector for the
District. He is currently Group
Commander of Reserve Group Cap-

Calling RYs

New York, a
post he assumed in May 1980.

tain of the Port,

Amorg CAPT Fredericks' awards
are the National Defense Medal,
the Armed Forces Reserve Medal,
Coast Guard Pistol Sharpshooter
and Coast Guard Rifle Marksman.

In civilian life he has been
a high school principal from
1963 to 1971 and is currently the
Superintendent of Schoels for
the Keyport, New Jersey, Public
School District.

Class A school is for you

All RYs are reminded that you
are eligible for Class A school
training within the first three
years of enlistment. You are en-
couraged to request Class A
school for any of the following
ratings: BM, MK, PS, SS, RM, (M,
or M. You should request any of
these schools by submitting a
Request for Active Duty for
Training Officer and Enlisted
Personnel (Form (G-3453) to Com-
mandant (G-RT). Form CC-3453
must be submitted via your chain
of canmand.

Some comwening dates for the
Class A schools listed pre-
viocusly are contained in Appen-
dix 5-2 of the Reserve Training
Mamual (CG-392). Don't feel lim-
ited to these dates as there are
more comvenings than are listed.
Quotas may be obtained for you
for convenings year round.

If you haven't been to a Class
A  school yet, talk to your em-
ployer and see what can be ar-
ranged. You're entitled to
Class A school training and we
want you to get it.
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Get the

low-

down

on moving up

Commandant Notice 1418 for the
October 1982 Reserve-administered
Servicewide Examination provides
the nitty-gritty details on ad-
vancement to all paygrades. Ev-
ery Reserve wmit receives a copy
and, if not posted, it should be
available from the Training Offi-
cer upon request. The list be-
low briefly explains the min
points covered by the Notice.
Look at the list and if any one

item applies to you, read the
Notice:
1. Limited advancements for

overpopulated ratings.

2. E-6 rating course for ad-
vancement to E-7.

3. UCMJ Course for
didates.

4. Leadership Course for E-9
candidates.

E-8 can-

5. Elimination of @M striker
program.
6. Currency requirement for

rating courses.

7. PS courses for advanament.

8. DP advancements.

9. New Record of Practical
Factors.

10. Vaivers for CPO Evaluation
currency requirement.

11. Vaivers of ADT requirement.
12. Advancement after voluntary
reduction in rate.

13. Specific requirements
CPO advancements.

14. Completing and processing
revised 0G-4716.

for

Remember, you as a reservist
are personally responsible for
meeting all the eligibility re-
quirements, so research and plan
careful 1y.

Canfield Hall construction
begins at RTC Yorktown

by PA1 Phil Franklin, USCG

Construction began in April at
RTC Yorktown on a new 3.4 million
dollar training building. The
building is named in honor of a
long-time supporter and friend
of the Coast Guard Reserve,
the 1late Gordon J. Canfield,
Congressman fran New Jersey.
Representative Canfield was par-
ticularly helpful in the late
1960s and early 1970s when the
Reserve was in danger of being
eliminated.

Canfield Hall will be the ninth
building in the Coast Guard's
continuing program to modernize
the Yorktown facility. The three
story, 56,000 square-foot struc-
ture, designed by a team of
engineers from Coast Guard Head-
quarters, will take 18 months to
complete. It will be the most
energy-efficient building at the
Trainirg Center and will replace
five aging and costly-to-maintain
structures.

'

The triangular-shaped hall will
feature a three-story atrium and
the use of passive solar enerpy to
add illumination and reduce heat-
ing costs. Training will be en-
hanced by such features as a full
working Alco Diesel Laboratory
and a complete workshop for elec-
tricians. Classes can be con-
ducted for up to 600 students in
the building's laboratories and
classrooms. When completed, Can-
field Hall will  Thouse the
service's Port Security, Machin-
ery Technician, Electrician's
Mate, and Marine Science Tech-
nician Basic schools.

Formal ground-breaking cere-
monies were conducted at the
Training Center on 1 April. Mrs.
Dorothy Canfield, wife of the
late Congressman, and Colonel
Allan R. Canfield, U. S. Ammy,
their son, were honored guests of
Coast Guard Commandant Jobhn B.
Hayes at the 11:00 a.m. ceremony.

Non-performers
may be removed
from SELRES

OOMDINOTE 19200 of 3 March
1982, '"Removal of Personnel from
the Selected Reserve'' authorizes
Reserve wnit commanding officers
to recanmend to district (r) the
removal of certain enlisted Se-
lected Reservists from pay bil-
lets. Reservists who are not
performing up to the standards
cited in 3-B-1 of the Reserve
Administrative Mamual (COMDTINST
MI001.26) and whose last two
performance evaluation marks do
not average at least 3.3 in both
proficiency and leadership and
3.8 in conduct will be subject to
removal fram the Selected Re-
serve.

Reserve commanding officers
have the discretion not to rec-
ommend an individual for assign-
ment to the IRR if extenuating
circumstances have resulted in a
temporary reduction in perform-
ance.

This action will pemit the
recruitment of higher motivated
reservists into the Selected Re-
serve. It is not a reduction in
force action.

Districts owe
Reserve IDs

Reservists are reminded that
your district is obligated to is-
ste you an Armed Forces Identifi-
cation Card, whether you are in a
Ready, Standby or Retired Without
Pay Category. The practices at
some districts have been incon-
sistent. Should you encownter
difficulties in receiving an I
card, refer the issuver to Article
13-E-2(d) of the Coast Guard Per-
sonnel Mamual (CG-207).
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“YES NEWBURG , IT SROBABLY WILL TAKE YOU LONGER
THAN THE OTHERS TO LEARN LINE HANDLING "

MRP course
cancelled
until further notice

The Military Readiness Planning
Course has been cancelled for FY
82. The Program Manager, Comman-
dant (G-OMR), plans to develop a
correspondence course and a
one- to two-week formal training
course. Availability will be
annownced at a future date.

Port Canaveral,

Fifth District

are most outstanding

CGRU Port Canaveral (Seventh
District), commanded by CIR
George Merrilees, USOGR, was the
wimner of the 1981 RCA Congres-
sional Award as the most out-
standing Coast Guard Reserve wit
or group during fiscal year 198l.
CGRU Richmond (Fifth District),
commanded by LCIR Merrill H. Bar-
ton, USCGR, was rumer-up for
this prestigious award.

The ROA Congressional award is
given to a Coast Guard Reserve
wnit or group based currently on
training and activities vhich en-
hance mobilization readiness,
augmentation training performed
in support of active duty Coast
Guard missions and accanplish-
ments in public and commmity-

oriented activities -- the
“eitizen sailor' concept. CIR
Merrilees and ILCIR Barton, wit

personnel of CGRUs Port Canaveral
and Richmond, their respective
group commanders and Commanders,
Seventh and Fifth Districts are
heartily congratulated for their
accanplishments in the Reserve

program.

Taking the helm

VADM James S. Gracey has been
nominated by President Reagan to
becane the 17th Commandant of
the United States Coast Guard,

replacing retiring APM John BE.
Hayves.

A 32-year weteran of the Ser-
vice, VADM Gracey was a 1949

graduate of the Coast Guard Acad-
emy. His assignments have in-
cluded canmand of the Ninth Coast
Guard District in Cleveland,
Ohio; a tour as cammander of a
LORAN station in Yakutat, Alaska;
chief of staff, Coast Guard Head-
quarters; comander of the Pacif-
ic Area and Twelfth Coast Guard
District; and, presently, com-
mander of the Atlantic Area and
Third DPistrict at Gowernors Is-
land, N. Y.

VADM Gracey holds the Distin-
guished Service Medal, Legion of

Merit with Gold Star, Meritori-
ous Service Medal, Coast Guard
Achievement Medal, and Comman-
dant's Letter of Commendation.
Secretary of Transportation
Drew Lewis announced at a recent
Washington Coast Guard Officer's
Association luncheon that in a
separate action, the President
nominated RADM Benedict L. Sta-
bile as the new Vice Commandant
of the Coast Guard.
As coammander of the  Seventh
District, the admiral has been
imvolved in the Cuban boatlift,
the current Haitian interdiction
efforts and the ongoing efforts
against the importation of illi-
cit drugs. During his career, he
bhas been commanding officer of
USCGC Mellon ocut of Honclulu as
well as chief of the Qffice of
Engineering at Headquarters.

The Fifth Coast Guard District
has been selected as the winner
of the 1981 Admiral Russell R.
Waesche Award, based on its out-
standing accamplishments in the
Reserve program. Fifth District
scored 8.4 points in five cate-
gories of Reserwe training, fol-
lowed closely by the Fourteenth
District, which acaumulated 81.0
points.

The Vaesche Award was estab-
lished by the Reserve Officers
Association (ROA) in memory of
the exceptional foresight and
wisdon of Admiral Vaesche in con-
ceiving, planning and developing
the Coast Guard Reserve. Dis-
tricts are judged according to
excellence in five categories
of Reserve training: Readiness
Evaluation (65%7), Augmentation
Training (10%), Formal Training
(107%), Stremgth Management (107)
and Non-resident Courses (5%).

Congratulations to the Fifth
and Fourteenth Districts for
their cutstanding accanplishments
in this area.

Notice a change
in your ribbons?

(QOMDTNOTE 1650 of 23 December
1981 announces a change to the
manner in which medals and rib-
bons are worn on appropriate
Coast Guard uniforms. This change
has been made in order to clarify
or establish the precedence of
awards vhere several awards of
equal rark have been earned, to
establish precedence of USHHS
awards wvhen worn on the Coast
Guard mniform and to make award
precedence conform with DOD di-
rectives. See the Notice for de-
tails.
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Getting that CPO gold:
it’s worth the extra effort

Each year between Jamuary and
April, the advancement documenta-
tion and service records of each
chief petty officer candidate who
placed above the cut-off on the
October Reserve-administered Ser-
vicewide Examination, are re-
viewed. The purpose of the re-
view is the final werification
process of all eligibility re-
quirements prior to effecting
the advancement on 1 April.

This year, as in past years,
the majority of candidates
were advanced. Unfortunately,

there are always a few who do not
meet all the requirements and
should not have been recommended
to participate. Two oversights
consistently stand out: improp-
erly campleted Record of Prac-
tical Factors Sheets (0G-3303C)

and failure to camplete the cur-
rent rating course. This year,
the requirement for all E-7 can-
didates to hawe completed the E-6
rating course also posed a prob-
lem. The reguirement was an-
nounced over a year in advance
(Commandant Notice 1418, as well
as in the Reservist).

Any reservist who plans to com-
pete for advancement to chief
petty officer must meet all eli-
gibility requirements. To avoid
the pitfalls that some previcus
candidates have encauntered, make
a special point of checking the
following requirements carefully:

(1) Are all Practical Factors for
the exam rate signed off? Is
there a supervisor s signature on
the form? The answer must be yes

to both.

(2) If you are an E-7 candidate,
have you completed your rating's
E-6 correspondence course at some
time in your career? The answer
must be yes. (See the current
series 1418 Notice for details.)

(3) Is your rating correspondence
course for your exam rate cur-
rent? The answer must be yes.
If your course completion date is
approaching 3 years old, it may
not be current. (See the current
series 1418 Notice for details.)

Do not be caught at the last
minute. There is still time to
check these reguirements and
complete them if necessary for
the October 1982 Examination.

Hail to the Chief (Petty Officers)!

FIRST DISTRICT

BRUCE E. AMBROSE TO PSC

WAYNE A. BRALEY TO RNMCS

DIANE S. CASTER TO YNC
WALTER C. CRAFT, III TO FICS
DANIEL A. ELLIOTT TO BMCS
ROBERT L. GAUTHIER TO BMC
ROLAND F. GAUTHIER, JR- TO MKC
CHARLES S- GLIDDEM, JR. TO BMCS
DONALD R- GOWDY, JR. TO MKC
ROBERT L. GREGORY TO BMC
RONALD R- GRENIER TO I'KCS
PERLEY S- HOFFSES TO BIMCS
RONALD J. KAPINOS TO SKC
VICTORIA L. LEE TO YNC

RALPH C- MARTIN, JR- TO BHC
JAMES L. MCBRIDE TO QMC

JAMES M- MCNAMARA, JR- TO DCCS
CHESTER E. MESERVEY TO YNCS
EVERT W- PAANANEN TO MKCS
EDWARD H. PHILLIPS TO MKCH
LEONARD G- WHITFORD TO MKC
JANICE A. WILLIS TO SKC

SECOND DISTRICT
CHARLIE (w) BELL, JR. TO EMC
JOHN A CARLSON T0 YNCM
RICHARD F. CARROLL, JR. TO BMC
ROGER L. CHRISTIAN TO PSC

JOHN E- FELLOWS TO QMCS
RICHARD P- FELSKI TO FKCH
CARL R- HARLAN TO PSC

DANTEL B. HOLDER TO SKC
FREDERICK M. KING TO BIC

JAVES M- KINGSTON TO BHC

JERRY W- KNIGHT TO PKCS
RICHARD L. LASSWELL TO MKC
DANIEL J. LEVERTY TO BMC

JOHN J- MEGA TO SKC

STEVEN E- TEROW T0_RIC

DONALD R- VINVARD TO SKCS

THIRD DISTRICT

ROBERT L. BREVILIERI TO YNCS
SALVATORE (N) BRILLANTE TO PSC
FRANCIS X. COLLA TO YNC
EDWARD G. CURRAN, JR- 10 PSCS
THOMAS M. GOLEMBESKI TO QMCS
ERNEST A+ HUMMELL 10 SSC
JAMES A. IRVING, JR- TO PSCS
CARL H. KAHLER TO BMCH

EDWARD M. KOLBE, JR- TO BMC
PHILIP P. LAZAR T0 FIC
DOUGLAS P. MACARTHUR TO PSCS
JOAN H- MADDOCK, JR. TO EICS
JOHN J. MARKS TO YNC ‘
DOUGLAS S- MATULEWICH TO QMCH
MICHAEL C. MCCOLE TO GMC
MICHAEL J. PASKO TO PSC
AUDREY G- PORTER TO YNC
HARRIS S. SIMON TO PSC
STEPHEN J. SLOVENZ TO BMC
PAUL S- SOSNICK TO SSCH

BASIL E. STONE TO HIC

EDWARD D- WAHL TO BMCS
LOUIS T- WEGRYN TO_BINC

ERNEST E- WINKLER TO RDC
PETER L. WRIGHT TO BIC

JOHN J- YUST T0 PSCS



Chief advancements (continued)

FIFTH DISTRICT )
GERALD E. ANDERSON TO GMC
ROBERT E. BLAKESLEE TO EMCM
RAYMOND D. BRENNAN, JR. TO PSCM
WILLIAM L. BROADAWAY TO SKC
HOWARD P- BROADDUS TO MKCM
DONALD W. DAVIS TO BMCS

DAVID C. FIELDS TO YNC
WILLIAM H. FISHER, JR. TO MKCS
LEMUEL H. HALL TO MKCS
WILLIAM S. HARRINGTON TO PSCS
JOSEPH A. KALISTA TO BMCS
JOHN W. KELLAM TO BMCS

NORA M- LAAKSONEN TO YNC
OSBORNE E. LEWIS TO MKC

JAMES A. LUDWIG TO BMC

GORDON H. MADDOX TO BMC

JOHN C. MARSHALL TO RMC

LINDA F. MARTIN TO YNC
CHARLES L. MCDOWELL TO PSC
THOMAS J. PALAGANO TO YNC
GARY W. PLOUGH TO MKCS )
CHARLES F. SATTERFIELD TO DCC
CRAIG P. SAVAGE TO RDCM
RONALD C- SIMMONDS TO BMC
DANIEL A- SMITH TO SKC

GEORGE M. SNYDER TO PSCS
PRESTON E. TROWER, IV. TO BMC
GEORGE E- WARD, JR. TO BIMC
PERRY E. WHITE TO EMCS
KENNETH B- WHITEHURST TO BMC
FRANK L. WILLIAMS, ITI TO BMC
PHILIP W. WILLIAMSON TO PSCS

EIGHTH DISTRICT :

LYNN A. COLLINS TO PSC
CLARENCE W- ENDERLE, JR. TO RMC
WILLIAM T- HANNA TO PSCS
RICHARD A- HARTENSTEIN TO YNCHM
GLYNN J- HERNANDEZ, JR. TO PKC
JOHN J- MARTIN TO ETCS

VERNON (1) MCGEE TO NKC
LORENZO (N) NEWTON TO SKC
JOSEPH W~ ORTH T0 MKCH

DREW W- SCHRIEVER 10 PACS
STEPHEN C- SMILEY TO BHC

SEVENTH DISTRICT
RICHARD C- BARONE TO ADC
BILL L. DEMPSEY TQ SKCS
RALPH N. DOOLIN T0 FIC
HUNTER (N) ESTY TO ADCM
RICHARD A. FLEMING_TO YNC
ROLAND F- JARRELL T0 GHMCS
JAVES J. JOHNSON TO ASHCM
GEORGE R- KENT TO PSC
KENNETH C. KNUDSEN TO BMCS
EDWARD 1. MATZ TO HHCM
DEWEY B- NAPIER TO IKC
HERBERT W- ROWE 10 MKCS
KAREN R. WARNER TO SKC
JEROLD T- WORDEN TO BfiC

NINTH DISTRICT

JORN C. BARTOSZEK, JR. TO MKC
ALVIN R. BENSON TO BMCM
ROBERT E- BRESEMAN TO SKCHM
CRAIG R. COLBY TO_RMCS

MARTIN P. DUGGAN TO FICS
CARLO R. FRANZ TO MKC

GORDON R- GRAGE TO PSCS

JOHN J. HADFIELD TO MKCS
JAMES C. HAVRANEK, II. TO YNCS
PAUL E. JOHNSON TO BMC

EDWARD R. JURATIC TO MKCM
ROBERT W. KUETTEL, JR. TO BMC
NELSON T- LAWRENCE TO MKC
CHRISTOPHER A. LEYS TO MKCS
HENRY P. LIPIAN TO_MKC
RICHARD A. MARTIN TO MKCS
THOMAS R. MOORE TO DPC
RICHARD B. STEVENSON TO HMCS
EVERETT R- STIKA TO MKCS
EDWIN S- SUCHORSKI TO SSCS
ROBERT G. THIELE TO MKCM
JACK E. WALL TO BMC

DAVID G. WICHERT TO BMC

JOHN R. ZEITLER TO BMCS

ELEVENTH DISTRICT

JAFES D- BIRR TO QMC
RICHARD J. BROWN TO MKC
FRANK M. CENTA, JR. TO TTCM
LEONARD W~ GLOVER TO ETC
WILLIAN R. MARGUET TO FICH
KLAIR E. MENDENHALL T0 RDCS
WILLIAM A- PETERSON TO RAC
MICHAEL W. PLACENCIA TO YNCS
GLENN A. ROGERS TO FIC
WALDEN R- WOLF TO PSC
ROBERT L. WOODS TO RIX

TWELFTH DISTRICT

DAVID A. ABBOTT TO BMC
RONALD W. BALDWIN TO YNC
SHIRLEY 1. CHURCH TO DTC
DENIS A. DEVLIN TO PSCS
MARLENE M. DU FOUR TO YNC
RALPH D. EAVENSON TO BMC
GARY L. FERAMISCO TO YNCM
DAVID L. GRIFFITH TO QMC
EDWARD H- HUESTIS TO ETC
LEONARD J. KNOTT TO BMC
ROBERT H. LONG TO BMCS
CHARLES L. MANDELLA, JR. TO PSC
PAUL R- MARTIN TO QMC
RICHARD F. MCCULLEY TO QMC
WILBUR V. RAY, II. TO MKCHM
WILLIAM R- ROBERTS TO SSC
STEPHEN D. SIGLIN TO MSTC
JEAN M. WALKER TO DPC
JAMES E. WESTMAN TO QMC

THIRTEENTH DISTRICT
JAMES D. BATES TO QMC
JEFFREY C. BISHOP TO PSC
WALTER T. CRINEAN TO MKC
JAMES J. ENGELKE T0 MKC
KENNETH B- FLETCHER TO MKCS
KRAIG R- FLETCHER TO MKCS
HERMAN A. HAGENS TO_YNC
PATRICIA L. HAUGEN TO YNC
DAVID C. HOARD 10 MKCS
JEFFEREY C. KEDROWSKI TO MKC
WILLIAM P- MANLY TO EIC
WILLIAM C. PHILLIPS TO SSCS
THORSTEIN B- SABO TO BMCS

FOURTEENTH DISTRICT i
PHILLIP C. MENDEL TO PAC
GEROD A. VICTORINE TO YNC




Advancement eligibility requirements for E-4/E-9

Requirement to be met
in the lower pay grade
for advancement to: E-4 E-5 E-6 E-7 E-8 E-9
TIME IN PAY RADE
(months) 6 6 12 24 36 24
TIME IN TRA CAT "A' *
(months) 6 6 12 24 48 6C
ADT IN PAY RADE
(days) 12 12 12 24 36 24
E-6 Leadersbhip
CORRESPONDENCE E-4 E-5 E-6 RATING (Corres-
COURSES t RATING RATING RATING | + E-7 UCMJ | pondence or
+ MRN3 + MRN2 + MRN1 | RATING ADT course)

- - - - RATING AND MILITARY REOUIREMENIS - - - -
(signed for examination pay prade)

PRACTICAL FACTCRS

MARKS - CONDUCT AND
PERFORMANCE

E-7, E-8, and E-9 candidates must receive a letter of evaluation for ad-
CPO vancement from an active duty command based on performance in a RATING
EVALUATION REIATFD BILIET. This can be done on a full period of ALT or extended
period of IDT (at least 24 drills). Evaluations must be current, com-
pleted within 36 months of recammendation.

CG, as active or TRACAT A &
in examination rating

TO E-8 0 F=9
1. 10 years military service . 12 yvears military service
TOTAL (QONTINUOUS |2. Service must be satisfactory . Service must be satisfactory
SERVICE Federal service Federal service
3. Preceding 4 years must be in . Preceding 6 years must be in

G, as active or TRACAT A &
in examination rating

OBLIGATED SERVICE

(years) 2 2
* Includes AD, EAD, IADT, AT, and SADT.
t Rating courses must meet 3 year currency rule.
** Completion of Class "A" School satisfies E-4 ratirg requirement.

This chart provides you with the requirements for advancement.

Retain this chart

and refer to it to determine your general eligibility; then research the latest
Commandant Notice 1418 for amy details on advancement that could affect your eli-

gibility.
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New RPAs
selected
by Board

The following active and in-
active duty reservists have been
selected as Reserve Program Ad-
ministrators or provisional RPAs.
Congratulations to:

LTJG Paula S. Carroll (Twelfth)

LTJG Janice Kirkpatrick
(Eleventh)

LT Richard S. Martinson
(Thirteenth)

LTIJG Kevin F. St. Georpe
(Third)

LTIG Ronald W.
quarters).

Branch (Head-

Ain’t it a shame

Coast Guard Headquarters is now
back to a five-day work week.
The building will be open for
business from 0700 to 1730. Core
hours will be 0900 to 1530 East-
ern time.

Policy Board Report

The Coast Guard Reserve Policy
Board Report for FY82 is now in
the field (COMDINOTE 5420 of 24
February 1982). Items disaissed
in the report include: the new
officer reporting system, disa-
bility retirement for reservists,
""double dipping,'" RK SREA bene-
fits, availability and quality of
Reserve physicals, waiver/reduc-
tion of physicals, commissary
privileges, IDT subsistence al-
lowance, Command Ashore Insignia,
Cutterman Insignia, and Reserve
Flag billets. See the report for
details.

Employers don’t have to offer
special work scheduling

The isswe of federally-guaran-
teed job rights for National
Guard and Reserve members caught
the public's attention last sum-
mer when the Supreme Court of the
United States handed down its de-
cision in the case of DMNonroe
v. Standard 0il. The case was
brought by Roger Monroe, a member
of the Army Reserve and an em-
ployee of a refinery operated by
Standard 0il of Ohio. Monroe's
Army Reserve duties -- which fell
most often on weekends -- regu-
larly conflicted with his shift
work assignments at the refinery.

Standard 0il is one of some
380,000 firms nationwide that
have pledged to actively support
the military training needs of
their employees who are members
of the Guard and Reserve. In-
deed, there was never arny ques-
tion of Standard 0il's support.
The fimm never refused Monroe
his requests to take time off
fram work to go to Reserve
drills, nor did it demote Monroce
or deprive him of vacation time,
seniority or other benefits.

But Standard 0il's support --
and its reading of the law -- did
not extend to adjusting Monroe's
work so that he could put in a
full schedule during those pay
periods vhen he also had to at-
tend Reserve duty. The language
of the law, which says that a
firm cannot deprive a worker of
Yany. . incident or advantage
of employment because of any ob-
ligation as a member of a reserve
conponent of the Armed Forces,"
did not specifically address the
situation in which Monroe found
himself. Roger Monroe believed
that his working a 40-hour week
was 'an incident or advantage of
employment.'  Standard 0il did
not.

Monroe sued, and although he
won his case in Federal District
Court, that judgment was reversed
by the Court of Appeals. The Su-
preme Court upheld the Court of
Appeals by the slimmest of mar-

gins: Monroe was decided 5 - 4
in fawor of Standard 0il.

The decision made clear that
while the law protects the Jjob
rights of Guard and Reserve mem-
bers, it does not require em-
ployers to offer special work
scheduling to those members un-
less similar assistance is of-
fered other employees who have
no military duty requirements.

The Monroe case dealt specifi-
cally with a claim for resched-
uling regular work hours. But
a sitbsequent lower caurt ruling,
citing Monroe, established a sim-
ilar precedent in a case imolv-
ing overtime work. At present,
the United States Department of
Labor interprets the law as it
pertains to overtime as follows:
Unless there is a collective bar-
gaining agreement or employment
policy to the contrary, employers
have the right to charge a Guard
or Reserve member for ‘'‘overtime
scheduled but not worked" when
the member misses overtime to at-
tend military duty. And, follow-
ing from Monrce, employers are
not required to reschedule over-
time missed on account of Guard
and Reserve training.

The National Committee for Em-
ployer Support of the Guard and
Reserve, an activity of the De-
partment of Defense, is a nation-
wide group of volunteer husiness
and civic leaders who promote em-
ployment practices that enccurage
Guard and Reserve membership.
Information about the National
Committee's work is awvailable
from its headquarters at 1117
N. 19th St., Ninth Floor, Arling-
ton, VA 22209.

The Committee operates a toll-
free '"hotline'' during business
hours, (800) 336-4590. Questions
about the Guard and Reserve --
and the critical role of the na-
tion's employers in keeping those
forces strong and ready -- may be
telephoned to the Committee from
8:00 a.m. to 5:00 p.m., Monday
through Friday.




Question of the day:

What do you do
with a Reserve yeoman?

by CWO4(PERS) Robert Lewis, USCG

Reserve Training Specialist, Headquarters

An article in the Jamary-Feb-
ruary 1982 issue of the Reservist

performed OJT that assisted in
learning more about beimg a yeo-

discussed the evaluation of weo-
man training being made by Com-
mandant (G-RT). You may recall
that the first step in the pro-
cess was to mail questionnaires
to 100 Reserve yeomen and to 30
Reserve mit canmanding officers.
Subsequently, questiomnaires were
also mailed to each district Re-
serve division. Fifty per cent
of the questionnaires were re-
turned.

We have manipulated, massaged,
and done whatever else is done
to surveys to render them use-
less. Howewer, before we did
that, we were able to glean
some useful information from the
answers and camments received.
Following are some of the con-
clusions we bave drawn based on
the results of the questionnaire.

Yeamen receive most of their
training during ADT (OJT and AT
courses), IDT (work at the wnit
and, for a few, augnentation
trairing), and through -corres-
pondence courses.

The information provided in the
survey confirmed what we thought
(but not what we wanted to see)
about the types of things Reserve
yeomen do when they are perform-
ing training duty. As we sus-
pected, during periods of active
duty for training, some are re-
ceiving "good" to ‘''outstanding
training in their rate or mobilji-
zation assignment, some yeomen
are receiving training only in
inactive duty Reserve processes,
and some are doing a lot of work,
but are not receiving very much
"training."

Approximately 49 per cent of
the veomen reported that, for at
least one period of ADT, they
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man or in preparing for mobiliza-
tion. Listed below are some of
the tasks they performed:

--preparation of TAD orders
--preparation of SWE and WO rec-
omrendations (involves camputa-
tion of creditable service)
-=various service record entries
(including separations)
--draftirg of wit instructions
--preparation of forms for Arti-
cle 15

--peparation of paperwork for a
special court-martial
--performance of all the duties
of the only yeoman or the senior
yeoman at a small unit -- probab-
ly the best OJT available.

Listed below are some of the
tasks that 38 per cent of the
yeomen wrote were the only thirgs
they have done during any period
of AIT during their career (this
goes from a low of one period to
a high of six periods of ADT):

--type, file, answer phones (sev-

en responses -- including one YN
for six ADT periods)
--type, file, and make mamual

changes (two responses)

--prepare ID cards (one response)
--program computers (one response
-- what happened to DPs?)

--type ADT orders and file (one
response)

--work in district (r) performing
tasks that are never performed
anywhere else (six responses)

The other 13 per cent of the
yeamen responding to the survey
bad attended REBI or YNB for
their only periods of ALT.

Commandant (G-RT) is taking a

number of steps to assist indi-

vidual yeomen, uwits, and tbe
district in deciding what train-
ing is needed. Among them:

--Determine what tasks Reserve
yeomen currently perform on IDT
and ADT, what tasks they will
perform in the event of mobiliza-
tion and let the field know so
that a realistic five-year train-
ing plan can be developed for
each yeoman.

--Simplify or reduce the cleri-
cal work of the Reserve wit so
that yeomen are able to receive
training during IDT instead of
just pushirg paper.

--Make sure that the AT courses
are aurrent and meet the needs
of the reservist for rate train-
ing, mobilization and Reserve
unit administration.

--Develop correspondence courses
for advancement and mobilization
training in tlose areas that
Reserve yeomen do not hawe an op-
portunity to practice and that
can be learned by reading and
practice.

For example, the Yeaman Basic
(YNB) AT Course taught this sum-
mer will be new. The responses
to the survey told us that, with
few exceptions, the inactive duty
yeoman needs to know the same
things that the active duty yeo-
man -- not involved with PMIS --
needs to know.

The staff of Yeanan Class A
School agreed to condense their
ten-week course into a two-week
AT course, presenting the materi-
al of greatest importance to the
inactive duty direct petty offi-
cer.

Ve provided the staff of the
Yeoman Class A School with a



list of the objectives from their
course that should be taught to
the inactive duty yeoman. After
they review this list, we will
decide which YN3 practical fac-
tors will be taught to the direct
petty officers attemding YNB.
Additionally, one of the instruc-
tors at the Yorktown YNR Course
will be from the Yeoman Class
A  School and all imstructors
for the YNB Course taught at
Petaluma will be fram their
staff.

An AT course for PMIS will be
developed in time for the summer
of 1983. This course will cover
as much of the six week PMIS
Class C School as possible in
two weeks, with emphasis on the
entries required in the initial
period after a full mobilization.

The Yeoman Advanced (YNA)
courses previously taught at Ala-
meda and Yorktown will not be of-
fered until they are completely
revised. These courses are in-
tended to help yecmen advance
from E-5 to E-6 and fram E-6 to
E-7, but wntil we can provide a
course that will do this, it will
not be offered.

In addition to the actions ini-
tiated by Commandant (G-RT), the
following suggestions are offered
to assist in providing the best
possible training to inactive
duty yeomen.

Training Officers and the Indi-

vidual Reservist

During the anruwal CDP inter-
view, if OJT rate or mobilization
training is the goal for the next
ADT period, identify on the CG-
3453 the specific funmctions to
be learned (e.g., PMIS, special
court-martial processing, casu-
alty reporting and assistance,
officer fitness reports, survivor
benefit plan, etc.).

After an QJT period, let dis-
trict (rt) know whether the OJT
was good, bad, or otherwise.
This does not hawe to be a long,

formal report. Bow about a
Phone call or handwritten note,
"Performed two weeks OJT at

Station , received the re-
quested training'' or ''Performed
two weeks OJT at Group , all

I did was file'? This will help
the district select meaningful
OJT assignments for you and other
yeomen.

. . and when | told the chief | was o college grad, he

asked it | liked to do peperwork . . .""

Inactive duty trainirmg is an-
other matter. The persistent
theme for IDT seems to be that
there is a great deal of work for
the yeoman, with little opportu-
nity to receive  augmentation
training or even participate im
unit-held "all hands" training.
Less than nine per cent of the
veomen reported that they perform
augrentation training. IIT may
be an area where the swamp and
the alligator keep company. How-
ever, at least ome thing can be
done to reduce the paperwork of
wit yeomen -- stop typing CG-
3453! This form can be printed
by the individual reservist and/

or traininmg officer. Please,
stop making a rough and then
having the yeoman type it. Any-

one who reads can also

read printing.

typing

District (rt)

If not already doing so, vhen
selecting wits or divisions/
branches for OJT, don't ask if
they can use a yeoman for two
weeks. Decide what specific ma-
terial the reservist needs to
learn and ask the wit if they
can provide training in that
area. (When I was in the field I
was never asked to train a Re-
serve yeaman. 1 was always asked
if T could use a yeoman for two
weeks. It wasn't until 1977 that
I stopped using reservists and
started training them!)

Please, use reservists to help
your division after they bhave
performed OJT that will help them
in their rate or mobilization as-
signment, unless your work will
provide necessary mobilization or
rate training.

Perhaps most important for QJT,
when you hawe an active duty wnit
that provides good training, send
that reservist and other reserv-
ists to that wnit as often as
possible.

Summary

As a final thought, it appears
to me that the ultimate responsi-
bility to ensure that the Reserve
yeoman is properly trained rests
with the individual yeoman. Each
yeoman should be aware of the re-
quirements for advancement, know
their mobilization assignment and
what duties they perform at their
unit. The yeoman knows vwhether
or not he or she has been provid-
ed with the information necessary
to perform the required tasks.
Others see the results, but can-
not be sure if poor performance
or inability to perform a task is
because of a lack of training or
a lack of interest. Yeomen must
take a hard lock at their know-
ledge and skills to determine
what they are able to do and
where their shortcomings are --
and then let their superiors know
what training they need.
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~ story and photos by
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Columbia lifted off the launch pad on 22 March
1982 at 11:00:08 a.m., one hour behind schedule.
The two previous launches of the Space Shuttle
were delayed by days, meaning Reserve wnits from
Stations Port Canaveral and Ponce de leon fully
augmented regular and Auxiliary crews through
five planned 1ift-offs. .'

Reservists at Group Mayport, Fla., man the
small boat stations each weekend of the month,
from boat crewmember to station watchstander to
cook. When the Operational Order for the Space
Shuttle launches was prepared, they were made an
integral part of the safety and security which
the Coast CGuard provides during the launches.

ICIR Bruce Klimek, patrol commander for the

lanch, said, '"With 142 square miles designated

as a secm:lty zone over water, our responsibili-

ties are immense. This is the best example of

- operation.

regular, Reserve, and Auxiliary cooperation that
T have seen. Approximately 200 people were in-
volved in the security operation."

Said BM3 Brian Donalme, stationed at Port
Canaveral, 'You can't tell the reservists from
the regulars. During the Shuttle launches, Coast
Guard participation comes from one-third regular,
one-third Reserve, and one-third Auxiliary co-
Take away any one graup and they will
be sorely missed by the other two.'

CIR Bob Merrilees, Reserve Group Commander,
agreed with Donahwe's statement. ''This is the
most cost-effective method to accomplish the se-
curity and safety mission for the Space Shuttle.
It is also an enjova’ole facet to owr operations
in Group ! ayport.

Reservists maintain their own Reserve-manned
20-foot boats, operating them during the launches
and during the nomal duty weekends. In addi-
tion, & 24-bour radar watch is maintained at the
Cape Canaveral lighthouse, and watchstanders aug-

ment the r_egular crew at the station and on

the 41- and 17-footers.
BMC Dave Hewthorne, officer-in-charge of Port

- Canaveral station, said, " This is the most out-
"staﬂdir_;g coperation I could ask to receive. T

don't like to differentiate between regular and
Reserve, because they' re ful 1y quallfled in all
‘aspects of the station's operation.' _

During the 22 March launch, an estimated crowd
of well over one million v1ewed the lift-off.
About 1,200 private craft comverged on the two
rix;ers_p&zich border the Kermnedy Space Center.
In the last two days of the launch, the three-
component team handled 24 SAR eases. Seven inci-

_ dents of vessels enterirmg the security zone were

effectively curtalled by the crews of Coast'
Guard wessels.
Chief Hawthorne attributed the emceqsful 'op

‘eration to the three- corponent team.




CGRU Cincinnati

The innovators

by LCDR Paul Faulhaber, USCGR
photos by LT Joseph Geiger, USCGR

OGRU Cincinnati was one of the first Reserve
wmits to co-locate with an active Coast Guard
unit to improve coordination and cooperation be-
tween the two. Later, CGRU Cincinnati became the
first Reserve wit to win the ROA Corgressional
Award twice. DNow the wit is at it again!

The MSO at this quiet inland city controls huge
amounts of tonnage transported daily on the Chio
River through Cincinnati. Augmentirg the MSO in
this vital task is one of CCRU Cincinnati's
missions.

Vhile wit members alrealy performed many of
the duties of active duty persomnel during drill,
the need for a formal training program was recog-
nized. i

Enter FICM P. T. Villiamson. After evaluatirg
the strengths and weaknesses of his Reserve wit
in this mission area, the master chief hit upon
the idea for an MSC Qualification Training Pro-
gram which would ensble Reserve wit personnel to
more completely integrate with their active cuty
counterparts during augmentation. The plan won
the approval of the wnit's Commanding Officer,
CIR Paul Faulhaber, and was presented to CIR John
Busavage, COTP and CO of MSO Cinecinnati, for his
endorsement. CDR Busavage fully endorsed the
program and further aided the effort by fairmish-
ing a list of areas in which he felt trainirg was
needed to enhance the knowledge already enjoyed
by wmit personnel.

Master Chief Williamson was designated Admini-
strator/Coordinator of the MSO Qualification
Training Program. LT W. J. Schmitz, who had re-
ported aboard the wnit from tours of duty at
RCC Governors Island and USCGC Gallatin after
graduation from the Academy, was designated 0IC
of the MSQJTP.

A total of 28 lesson plans are now in the works



by wnit personnel having extensive knowledge in
the various subject areas. The lesson plans in-
corporate formal classroom training with 'hands
on' field experience. Each lesson plan includes
a test designed to test the individual's mastery
of a given lesson. Topics include:

- Chemical Hazards Response Information System
(CHRIS) review

- Use of Chemical Data Guide

- Firefighting/fire safety

- Vessel gas hazards

- Security/safety zones

- Pollution control/cleanup

- Investigation of pollution incidents

- Pollution reports

- Tark barge construction and namenclature

- Barge boardings/deficiencies

- Flood relief exercise

- Inland Rules of the Read

- Aids to navigation

- Boarding Officer training

- Small amms training

- Self Contained Breathing Apparatus (SCBRA)

- River safety/arrest procedures

- Boat trailering and launching

- Motor vehicle safety

- Hypothermia

= Unit canmmication equipment

- Radio telephone procedures

- Combustible gas/02 monitors

- Draeger Multi-gas Detector

- Encapsulating exposure suits

- Organic respirators

- Emergency Escape Hood (EFBA)

- Pollution prevention regulations

The instructors for each lesson are responsible
for the development of their own lesson plans.

Pholos-[ogﬁosite, top) PS1 D.M. Cline (tar
left) and BM2 Scott Timmerman demonstrate
a proper arrest procedure with SNPS J.W.
QOdenbach as the subject during a field
1rainir(1jg session on driver safeg{arrest

rocedures. (opposite, below) ET2 T.F.
Eowler shows how to wear the Organic
Dust and Vapor Respirator required in
certain hazardous atmospheres. (this page)
PS1 Dan Cline (center) explains how to
review vessel inspection recerds during a
session on barge boardings.

e RS

Upon campletion of a lesson plan, it is forwarded
to the A/C and then to the OIC for final approv-
al. All lesson plans and outlines are drawm up
in accordance with the 'hine point plan'' given at
Instructor Training Scheool at RIC Yorktown. The
lesson plans are typed and tests are profession-
ally typed and printed with a control series num-
ber and pre-test instructional cover sheet.

The lessons are uswally presented in groups of
two on a Saturday. Tests are given the following
day. Each class attendee must score a minimm
grade of 80 per cent to gualify for certification
of canpletion of each lesson. Those who fail the
test must repeat the course vhen it comes up on
the next cycle of the program.

A permanent record sheet on each reservist's
performance is maintained. Upon successful can-
pletion of all 28 lessons, the wit Training
Officer will werify the sheet. This will be fol-
lowed by an interview with the CCTP, who will
then give bhis signature for complete certifica-
tion. The way the program is set up, members can
conplete the lessons in two years and be fully
qualified to respond to any situation within MSQ
Cincinnati's assigned purview.

To aid reservists who augment the MSO during the
week in participating in this on-going trainirg
program, PS1 Daniel Cline developed the idea of
taping lectures on cassettes and meking dupli-
cates for independent study courses, along with
lesson cutlines and text reading assignments.

The MSO Qualification Training Program has
earned the approval of both Reserve and active
duty commands at Cincinnati. Here is a program
that benefits everyone: the MSQ, the reservist
and the taxpayer.
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Everything you always

wanted to tell that editor
(but didn’t know how to say)

As pramised in the September-October 1981 isswe
of the Reservist, here are the results of the
questionnaire entitled, 'Fverythirng I Wanted to
Tell that Editor (But Didn't Know How to Say)."
Many tharks to those of you vho responded. Vhile
the results cannot be considered conclusive (only
79 people responded), the responses did serve to
give your editor an idea as to the kinds of arti-
cles you are interested in, what you do ard do
not like about the magazine, and suggestions you
had to improve the quality of it.

Below are the tabulations of the responses to
the first part of the questionnaire. You were
asked to number from 1-10 the kinds of articles
you found most interestirg, and to mark with a
I_"" the kinds of articles you couldn't care less
about. Since many of you marked more than ten
or simply put a '+ next to the kinds you liked,
the tebulations were made by simply adding up
all the positive responses to a particular cate-
gory and then sibtracting all the negative res-
ponses. The ten highest positive responses
using this method were declared to be the most
popular. As you can guess already, the small

response rate, coupled with the different meth-
odologies employed, make the results suspect.
(My methodology professor would have killed me!)
However, when compared with the responses made
by those of you who used the method given in the
directions, the patterns that ewolved were simi-
lar. Therefore, the results shown seem to re-
flect fairly accurately the opinions of those who
responded.

Not surprisingly, ''pay information'' came out on
top, followed by 'Reserve policy changes'" and
"Reserve privileges.'" The interest stown in Re-
serve privileges information struck a discordant
note in your editor, since that is one area she
considers needs some improvement. We'll be work-
ing on that.

Further down the list, rarking fourtb, fifth,
and sixth, were '‘retirement benefits,'' ''changes
in advancement or promotion systems,'' and ''tax
information."

"Correspondence course changes and notes'' fol-
lowed in seventh place, although it should be
noted that this was one category that also re-
ceived sevweral negative responses. The mumber

Type of Article Rating Tvpe of Article Rating Type of Article Rating
Personal achieve- T 3 Unit achievements s Changes of com- It
ments and awards - and awards 5 mand £3-
it 7~
Retirements J¥- Promotions and PEE Deaths 4=
advancements 4=
# 7 Correspondence Survivor Renefit PALS
course changes s+ 45 Charges in advance- Plan informaticn 2-
and notes g ment or promotion 5 27
_ et gystems T Upcamning, exams F
% | Pay information e e
#é Tax information 2= Retiree informa- i1+
Reenlistment in- Lt 4 # tion &
formation S- Uniform changes o~
T I i Incentives infor- | <357
# o Retirement bene- s Fducational bene- 227 mation _ D
fits - fits /-
i 48 Mobilization and
Opportunities 3 Admiral's corner e military readiness | 37
(Want Ads) 7 information 4
Features on indiv- 27 >
Mobilization FEx- 22 iduals and units e ""?i",-Historical gLy
ercises . articles W=
# 2 Reserve policy i
# ¥Human interest g3+ changes 0~ Commandant's "'Statd
jfeatures A T of the Cosst Guard'| + 7
# 3 Reserve privileges a- address -
Employee support i3+
information -
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of negative responses given here suggests that
readers reponding to the questionnaire had strong
feelings about this category, either good or bad.

"Mobilization and military readiness informa-
tion'' finished eighth among cur ''Ten Most Popu-
lar'' list, vhile 'historical articles' and 'human
interest features' rounded cut the list in a tie.

Vhile not quite making the 'Ten Most Popular''
list, the "opportunities'' category was of inter-
est to your editor, since it is a fairly recent
and substantial addition to the magazine. Here
there were several negative responses which off-
set the relatively high mumber of positive res-
ponses.

There were a few suprises. Your editor thought
there would be a better response to ''employee
support information'' than was given. Perhaps the
wording of the category was misleading; ''employ-
er/employee rights and responsibilities' might
have been better. (Or, perhaps that is simply a
category the respondents didn't feel strorgly
about.)

The high response to the ''retirement benefits"
category was also a surprise. This is another
category that has been neglected in the past, and
your editor is working on that now. 0f note,
however, is that a similar category, ''retiree in-
formation,'" did not receive a high response.
Perhaps the wording for this category should have
been 'retirement information,' vhich sounds more
like an infomation category than a ''personals'’
category. (I know you know what yau think I said,
but I don't thirk you know that what I said was
not vhat I meant.)

The second part of the questionnaire asked you
to rate the owerall quality of the magazine by
answering several gquestions. The results of your
responses are shown below.

Please rate the overall quality of the Reservist
magazine by answering the following:

Overall, I would rate the quality of the
Reservist magazine as: outstanding /¢ ; gener-
ally interesting and informative 42; of some
interest { ; so-so to poor O -

The amount of feature material compared with
information articles is: about right <4/; too
heavy on the feature side (I'd like to see more
information articles) 3p; too heavy on the in-
formation side (1'd %Ee to see more features)

2.

The amount of material geared toward enlisted
persomnel compared with the amount geared toward
officers is: about right 4y ; too heavy on the
enlisted side 3 ; too heavy on the officer
side 4 .

I found the 1980 Special Isswe to be: outstand-
ing, highly informative 2%; generally interest-
ing and informative 27 of some interest ¢4 ;
boring with a capital "B" @ .

There was one big swrprise here. Vhile the
majority of the respondents said the amount of
feature material campared with informational ar-
icles was '"about right,' a large portion said
the magazine was ''too heavy on the feature side
(I'd like to see more information articles)."
That was heavy. Your editor's favorite part of
the magazine, the most fun to do -- what a blow.
Perhaps what really needs to be lodked at is the
length of individual feature articles. Several
readers commented that they prefer short arti-
cles. Better editing would result in more con-
cise, "punchier’' reading, and leave more space
for other articles.

One nice finding was that the respondents,
by a wide margin, felt the amount of material
geared toward enlisted persornel campared with
the amount geared toward officers is 'about
right." A big camplaint in the past was that
there was ''too much brass' in the magazine. A
friend once told me how he and his buddies used
to go over the magazine just to count up the
number of officers pictured. They'd have a good
laugh and then throw the magazine away. From the
response to this question it appears that our
efforts to provide more equiteble coverage have
paid off.

Another positive finding was the number of res-
pondents who found the 1980 Special Issue to be
"outstanding, highly informative.' This supports
the conclusions drawn from responses given in
other parts of the questionnaire; that is, readers
are most interested in "hard facts'' articles. The
Special Isswe was designed as a strictly informa-
tional issue, covering areas having direct impact
on reservists (pay, points, course descriptions,
etc.) It would be interesting to find out how
you would rate the 1981 Special Isswe canpared
with the 1980 issue, since the content was some-
what different. At any rate (so to spesk), we
plan to contime the Special Issue. Your sug-
gestions as to the kinds of articles you would
like to see in this format would be appreciated.

Listed below are some of the camments readers
had concerning the Reservist magazine. Some are
suggestions for articles vhile others are canments
on the overall quality. My responses are in
parentheses.

"I have not seen any articles from the Vest
Coast (District 11). There is a Reserve program
going on right now with the 82-foot boats and the
Reserwe that is a first . but nothing has
been in the Reservist.

(Ed.: The story you are referring to was just
placed in the March-April 1982 issue. How 'bout
some more from the 11th . . . and the 13th . . .
and the l4th . . and the 1st . . and the 2nd

. .ithe 3rd. . . and the, 1)

'"In this particular issue, I enjoyed reading
abaut the women's wniform regulations. lMost of-
ficers don't know what is a proper, acceptable
woman's wiform."

(Ed.: We had several favorable responses to
this article, and plan to do a follow-up sometime
in the future. How about some ideas on this?
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What are some of your biggest beefs regarding
improper wmiform wear? Maybe some suggestions on
carmg for your uniform. The regs are rather

Potty" in this area.)

'Tt's probably the cost
Reservist magazine in black and white.
maybe just a colorful cover. . ."

(Ed.: Ah, a reservist after my own four-
colored heart! Alas, better editors than I have
tried to get color for the magazine, but the cost
was just too prohibitive. And in today's budget
climate, we've had to scramble just to keep the
magazine afloat!)

How about a series on retirement questions --
articles such as: 'The limbo from 20 years to
age 60,' 'Space Available flight benefits and
rules,’ 'How VA compensation or Social Security
benefits affect Reserve retirement' -- alsc, when
to wear the uniform, use of rank on business
cards, health care, spouse benefits, etc. Re-
tirement is a big recruitment and reenlistment
feature. Ve need to make our people aware of
these benefits, in my opinicn."

(Ed.: There are several good ideas here. Ve

are working on a retirement benefits issue which
I hope will be cut before the Coast Guard retires
me!)
" '"More features on wnits as to their specific
duties and mobilization training. Also, how
about active wits? It would not hurt for a re-
servist who never performed ADT at his mobiliza-
tion wmit to see a photo and history of the wnit.
We have men with MOBORDERS to Alaska and Iceland,
who ‘?nly go to Governors Island or Yorktown for
ADT.

(Ed.: The program initiated by COMDTINST
3500.9C, titled: '"Evaluation of Readiness of Se-
lected Reserve Training Units," will provide a
better forum for the individual reservist desiring
more information ebout his MOBSITE than cauld be
done in a magazine format. Howewer, your editor
would be interested in hearirg from variocus wmits
who have participated in programs of this type.
How did it go? Vhat kinds of problems were en-
countered and how did you solwe them? Something
on the order of "A Reserved Charge of Port"
featured in our November-December issue would be
great, even if your 'port' is a viewgraph on the
walll)

"In each isswe I'd like to see a different sta-
tion or facility featured so I can make a campari-
son to our operation.'

(Ed.:” Your request was one of several along
this lme All right, I'm game. We'll start
with the First first. Hey, First District! Got
any decent Reserve wnits up there? If so , we'd
like to hear &bout it, a la "Welcame Aboard Our
Coast Guard" with plctures and such.)

'"Define what privileges reservists have on DOD
facilities. We know about PX and commissary, but
how about bowling, movies, theaters, basketball
facilities, etc.?"

(Ed.: Excellent suggestion! You could also
add Space "A" travel, transient billeting, Mili-
tary Affiliate Radlo Service (MARS) and legal

that keeps the
If not,
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assistance, among others. The problem your edi-
tor has is finding the time to research these
privileges -- where to go for more information
and any limitations for reservists. I have in
mind an issue devoted to Reserwe privileges, but
could sure use some help.)

"The more I've read this magazine the more
interested I've become. Sometimes the magazine
becames regional (i.e., East Coast, Vest Coast,
Mid-west). Would thirk it is better to try to
keep it across the nation."

(Ed.: Your editor admits guilt to regionality
at times. I do try to spread things cut so as to
minimize that problem, but it's a difficult balan-
cing act. The solution is to get more material
from each district.)

"An article on fow well the Coast Guard Reserve
helps its regular branch in comparison with other
military branches and how they help theirs. 1I'll
bet we can win hands down per dollars spent on
the Coast Guard Reserve."

(Ed.: Vhy blow our own hornms? Anybody who's
anybody knows our Coast Guard augmentation pro-
gram, cambined with specific mobilization
training, provides the best Reserwe training of
all the amed services, tax dollar for tax dol-
lar. I prefer a quiet smugness.)

"T would like to see more articles on IBCC law
enforcement activity, such as the narcotics seiz-
ures. I would also like to see more articles on
the USCG military role and how the Reserves fit
into that role."

(Ed.: The Commandant's Bulletin provides the
latest info on law enforcement activities as well
as other information of general Coast Guard in-
terest. The Reservist magazine contains informa-
tion of specific interest to reservists. See

"The editor wants you to write an article on
how not to use a combustible gas indicator."
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this issue for the article on Reserve involvement
in a recent vessel seizure. Then lock to the
Commandant's Bulletin for law enforcement activi-
ties going on Coast Guard-wide. The Jamuary-
February issue of the Reservist explored the
Coast Guard's military role and where the Re-
serwe fits into that role. This is what the
Coast Guard Reserve is all about. We'll do aur
level best to keep you informed on this important
subject.)

"Explain problems Reserves have. Why districts
screw up so much, why it takes so long to get an
answer out of Headquarters.'

(Ed.: What!? Are you telling me we make mis-
takes? I don't believe it! Concernime your
first sentence, however, many of the articles in
the 'brief comments'' section are in response to,
or anticipation of, questions from the field.
This section is the "meat' of our publicatior and
we try to keep it as informative as possible.)

"An cutline of Navy and Coast Cuard courses
available that are not necessarily restricted to
or necessary for advancement in a particular
rate. For example, a course in hydraulics will
help an MK, but it is not required."

(Ed.: This would be great for a Special Issue
-- if we bhad the space! However, your Trainirg
Cfficer has in his/her hot little hands a
Correspondence Course Mamual, issued by the CG
Institute. This manual lists all the Coast Guard
Correspondence caurses and gives a brief descrip-
tion of each. Appendix B contains a list of cor-
respondence course manuals available fram other
services and how to order them. These are ex-

U
"Tt's-'Brower'-not-"Rarrow'-Pickens-when-are-
you-gonna-get-the-ships ' -names-right-Pickens-
where-are-you-Pickens!"

cellent resources and I encaurage you to utilize
them -- and your TO -- to your advantage.)

"Historical notes -- our roots, where we've
been. Even little incidents about SAR stations,
disaster relief, etc."

(Ed.: Love 'em. Anyone have a few sea stories
to tell?)

"thy is it that the only opportunities listed
in the 'opportwnities' section are at Headquar-
ters or Headquarters wnits (Yorktown, Alameda)?
My experience while on active duty was that often
a vacancy would open up (often on a critical or
emergency basis) and the powers that be would
scurry around to find someone from the regulars,
and ignore or forget the Reserves. If a ship is
getting underway shorthanded, put it in the 'op-
portunities' section. You might be surprised by
the response.'

(Ed.: I thirk the article, 'Making SADT Work
for You," in the 1981 Special Issue, may have
answered the first part of your suggestion.
Vhile districts sometimes use the Reservist for
their solicitations, more often they use messages
to advertise positions. As for ships and other
operational units utilizing reservists, I don't
think they generally hawe enough time to wait for
the next Reservist to get out. Vhy not advertise
yourself, though? (See the article in the 1981
Special Isswe.) Make it known to those wmits and
your district that you are available, can be
called up on shlort notice and have the skills
they could use vhen needed.)

"Please post in one of your isswes the exact
requirements . . to qualify for a good year
toward retirement. Seems there are a lot of
different interpretations on this subject.'

(Ed.: Again, I thirk the 1981 Special Isswe
article on retirement points may have cleared up
your questions on this subject. If you missed
this issue and would like a copy, drop me a
line.)

""Seventeenth District PReserves may be wigue.
How's about an article. For example, we have no
full-time active duty personnel. Ve have towns
with one reservist and no roads and a minimum ten-
hour ferry ride to the next reservist.'

(Ed.: All right, I'm game. How's about a
story? Travel funds are too scarce for me to get
up there myself!)

"A pay chart when appropriate. A retirement
pay nomogram (updated). An article on recruiting.
Some districts use Reserve recruiters.'

(Ed.: Your editor once tried to put in an
article which showed how to calculate retirement
pay. It was killed on the drawing board, but I
still thirk an article of this type would be use-
ful. A retired pay chart, however, would take up
a whole isste. There are too many variables for
a chart like this to work. Seweral people sug-
gested an article on recruiting, but I have to
admit I'm confused as to vwhat you'd like to see
on this swject. Do you want a human interest
feature on a Reserwe recruiter, something on what
all reservists can de as wmofficial recruiters or
what? Recruiters out there, help me out!)
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'"Many reservists were denied permission to take
the October 1981 Servicewide FExamination for

Chief. Reason: they had not taken an end-of-
course test for first class, even though they en-
tered the Coast Guard Reserve as first class.
After the fact, it was revealed that this infor-
mation was contained in COMDINOTE 1418, dated 14
May 1980 and 13 May 1981. Did you cover this in
the Reservist?"

(Ed.: The May-June issites of both wears con-
tained an article on COMDINOTE 1418, which comes
out twice a year. See this isswe for information
on the latest 1418 Notice, then loock to the
Notice for details!) IESThE

"On the March/April 1979 Reservist I sent my
comments and questions on some the issues in the
'"Unclas,' 'Brief Comments,' and the 'Admiral's
Corner.' I've yet to have my comments or ques-
tions answered or printed. You pecple ask for
input, but do not print owr conments or ques-
tions."

(Ed.: This was before my time, but I can tell
you that not all letters or articles are printed
in the Reservist. Space limitations mean that
some good material falls by the wayside. (Even
your editor has been 'bumped'' at times.) Don't
let that stop you from submitting material, how-
ever. If it is well-written and of general Re-
serve interest, we will try to get it in there.)

"0.K., buddy, you asked for it! My husband got
out of the regular Coast Guard 15 months ago

. « « We are not interested in what you are do-
ing, yet we get this, which we scan quickly, then
use to start a fire. Wy do you mail out this
trash, then cry poverty? I for one am willing to

2C

forfeit this . . . in favor of newer ships or
equiprent or food. Please consider this my sub-
scription cancellation."

(Ed.: Well, I'm glad to see that you find this
magazine good for something! However, your hus-
band still has a military obligation in the
Individual Ready Reserve. (See the January-
February isswe on mobilization readiness, if you
haven't burned it already.) While he has that
obligation, we are obligated to keep him informed
-- and we will.)

"T would like to know how our wit can sub-
mit information, stories and photos to the
Reservist."

(Ed.: Just write it up and send it in! Of
course I prefer things typed, but legible writing
is 0.K. Color or black and white prints, any
size, are fine. Black and white prints repro-
duce better, so if you have a choice when taking
pictures, keep that in mind. Vthat kinds of
stories am I interested in? Vell, what are you
most proud of about your wmit? It doesn't have
to be anything spectacular, just somthing that
your it does that others would find interest-
ing.)

'"Keep up the good work, Kim and Mary. I hope
I can always say 'I read it in the Reservist!' "

(Ed.: Thark you for your support and sugges-
tions. A number of readers commented that the
Reservist was their main source of information
about what's goirg on in the Reserve program. Ve
are always open to suggestions on article ideas
or ways to improve the magazine, so keep 'em
caning!)



opporunities

ALDIST 056/82 cancelled all
0G-01 SADT funding mentioned in
Apperdix 5-4 of the Reserve
Training Manual. Positions for
which offsetting funds are not
made available will not be
filled.

One YN3 to YNI to provide ad-
min support for record research
project relating to CG Tempo-
rary Reserves. Fxperience with
word processor desired. (G-RA),
HQ, ASAP, for 245 days.

One QM3 to (M1 to support the
initiation of a large chart
portfolio in Vaterways Manage-
ment Division (G-W\M), HQ,
ASAP for 14 days.

One YN3 to YN1 to perform
clerical duties in support of
the initiation of a large
chart portfolio in Vaterways
Management Division (GAM) ,
HQ, ASAP for 14 days.

Cne YN2 to YNI1 with experience
in the use of word processirg
equipment to perfomm clerical
duties in Vessel Traffic Ser-
vices Branch, (G-WiM), HC,
ASAP for 90-120 days.

Two officers with experience in
Coast Guard COPLANs to assist
in OPLAN E-500 Development for
MSZ. Secret clearance re-
quired. One position in Kodisk,
AK. One position in Valdez,
AK. ASAP for 5 weeks each.

IMACTIVE DUTY RESERVE

(FFICER HARM SCHETUIE

AND BOARD MEMBFR SFLECTION GRID FOR PROMOTION YEAR IGR3

BOARD MEMBERS SELECTICON FRCH! INDICATFD DISTRICTS

BOARD MAMES TENTATIVE

DATES (F BOARD o2 3.5 78 9 1D 12 13 14
Enlisted to Warrant Officer T i
Qi02 (Temp), O3 (Temp) &
cwo? (Perm), G4 (Temp) 2-6 AIG 82 Xt X X X e
& LTJG Selection

8-19 NOV 82 i i
COMMANDER SELECTTON 10-19 JAN 83 Xt X X X _:;_ X*
LTJG AMD LT SELECTION 28 FEB-11 MAR 83 X X Xr }'-“-}-’“
CAFT RETENTION 4-8 APR 83 ISE RESEEVE ADMIRALS AND CAPTAINS &%
LCIR SELECTION 9-20 MAY 83 Ly _x i
RESFRVE CFFICER MOBILIZATION i
DISPOSITION (ISL SCREENING) 5-15 UL &3 LOCAL ROARD - USF H) AND CCGR5 MEMPERS

TOTALS

3 3% 1. 11 B 2 3 FOF s

#* C(GD1%4 representatives are desired for

Board duty as indicated. If wunavailable,
a representative fram another district will
be selected from district with Xt indicated.

The sbove chart shows the In-
active duty Reserve board sched-
ule for pramotion year 1983,
which begins in July 1982. Be-
ginning with this promotion year,
all active status, inactive duty
Reserve officers will be screened
to ensure that they meet a min-
imm established participation
standard of 27 retirement points.
Officers vho fail to attain 27
retirement points during their
anniversary year may be trans-
ferred to the Inactive Status
List (ISL).

An initial screening of all ac-
tive status inactive duty Reserve
officers will be conducted prior

to 1 September 1982. The indi-
vidual's anniversary year which

ends between 1 July 1981 and 30
June 1982 will be used for this
initial screening. Reservists
who do not meet the minimum par-
ticipation standard during this
initial screening will be noti-
fied by mail by 15 September
1982. Afrer the initial screen-
ing, an anmual screening will be
conducted to coincide with the
computation of the reservist's
Anmal Statement of Retirement
Points (CGHQ-4175). Reservists
who do not meet the minimum par-
ticipation standard will be no-
tified by mail approximately
three months after the month in

which  their
ends.

Once placed on the Inactive
Status List, the officer cannot
accrue retirement points, parti-
cipate in any Reserve training
activities or be considered for
promotion. Officers who remain
on the ISL for three years and
have not completed 20 satisfac-
tory years of federal service
will be screened to determine
their potential during mobiliza-
tion. This screening board may
recammend that the officer be:
retained on the ISL because of
his/her potential during mobili-
zation; discharged; or, if eli-
gible, be transferred to the
Retired Reserve RET-3 (not eli-
gible for retirement pay at éage
60).

Officers placed on the ISL be-
cause they have not met the mini-
mm participation standard may
request retwrn to an active sta-
tus since they were not placed
on the ISL because of a promotion
board or retention board action.
Requests for reinstatement must
be made to Commandant (G-RA) via
the district commander (r). TFor
further details, see COMDTINST
1401.6A, 'Anmual Screening for
Participation of Inactive Duty
Reserve Officers."

anniversary year
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