ETHICS RULES
This article provides a summary explanation of the federal ethics rules that apply to Coast Guard Reserve officer and enlisted members who transition out of any period of voluntary or involuntary active duty – back to their non-federal employer or to a new non-federal employer.  The term “Reserve member” below includes officers and enlisted members.   
These transition ethics rules are virtually identical to the rules that apply to Coast Guard Regular officers and Regular enlisted members who transition out of active service.
As you will see below, the transition ethics rules for Reserve enlisted members are less onerous than for Reserve officers, especially Reserve flag officers.  For example, Reserve officers who transition out of active duty are subject to federal post-transition ethics rules - but Reserve enlisted members are not.
A violation of any of these transition ethics rules can result in adverse administrative and UCMJ action - and possible federal prosecution or imposition of federal civil fines and sanctions (including the loss of non-federal employment).

If you have any questions about these important ethics rules, please contact your servicing legal office.

TRANSITION ETHICS RULES WHILE ON ACTIVE DUTY
All Reserve members who are serving any voluntary or involuntary active duty period are free to seek non-federal employment. However, as discussed below, a Reserve member who seeks non-federal employment while on active duty might have a legal duty to make a written report of certain private sector employment contacts – and might find himself or herself with an employment search-related conflict of interest problem that that person would need to remedy immediately.
All Reserve members who are serving any voluntary or involuntary active duty period and who are participating personally and substantially in a Coast Guard procurement (pre-award phase) that has a value exceeding $100,000 must make a written report to their boss and to their servicing ethics attorney if they have any employment contact with any known or anticipated bidder or offeror for that same procurement. The rule-triggering employment contact can be in a business or social setting. The reporting rule is triggered regardless of who initiates the employment contact. The method of contact (face-to-face, phone, email, letter, fax, etc.) is unimportant. This is only a reporting rule.  It has nothing to do with whether the Reserve member can go to work for the bidder or offeror.
All Reserve members who are serving any voluntary or involuntary active duty period and who seek employment with a non-federal employer (e.g. a company, non-profit organization, educational institution, trade association, state or local government, foreign government, etc.) are thereafter prohibited from participating personally and substantially, in their Coast Guard capacity, in any particular matter that will have a direct and predictable affect on the interests of that prospective non-federal employer.  In gross terms, for example, if a Reserve member on active duty seeks employment with Company A, that Reserve member can no longer participate personally and substantially, in his or her Coast Guard capacity, in any Company A-related particular matter. To seek employment typically means to negotiate for employment with - or to enter into an employment arrangement with - a potential non-federal employer.  To negotiate for employment means to have an employment discussion – and both parties are working towards a common goal, the Reserve member going to work for the potential non-federal employer. An employment arrangement is any clear signal by the potential non-federal employer that the employer wants to hire the Reserve member. Sending a resume to a potential employer or several potential employers, by itself, is benign. And, quite often, the first job interview is benign if it is a just a get acquainted interview.  However, second interviews are virtually always employment negotiations. A particular matter is a federal matter that is focused on the interests of one person or non-federal entity – or a small class of persons or non-federal entities.  Particular matter examples include: a specific procurement, contract, claim, grant application, regulation, investigation, prosecution, suspension/revocation action, oil spill, etc.  A federal matter that is not focused on the interests of one non-federal entity or a small group of non-federal entities, for example regulations that apply broadly or policy that applies broadly, are not particular matters. A Reserve member who is on active duty and who finds himself or herself with an employment search-related conflict of interest problem must immediately remedy that ethics situation either by getting permission to stop performing his or her conflicted Coast Guard duties – or by notifying the prospective employer to remove the Reserve member from its candidate list.
All Reserve members who are serving any voluntary or involuntary active duty period and who hold certain specified procurement positions (Procuring Contracting Officer, Source Selection Official, a member of the Source Selection Evaluation Board, or the Head of a Tech Eval Team) at the time the prime contract is awarded cannot work for that involved prime contractor for one year from that selection date - if the value of the procurement exceeds $10 Million.  If the value of the procurement does not exceed $10 Million, employment is not barred.
All Reserve members who are serving any voluntary or involuntary active duty period and who hold certain post-award contract oversight positions (Contracting Officer, Project Manager, Deputy Project Manager) cannot work for the involved prime contractor for one year from the date the Reserve member no longer holds that contract oversight position - if the value of the contract exceeds $10 Million. If the value of the contract does not exceed $10 Million, employment is not barred.
All Reserve members who are serving any voluntary or involuntary active duty period and who personally make any procurement or contract decision having a value above $10 Million cannot work for the involved prime contractor for one year from the date of that decision. If the value of the personal decision does not exceed $10 Million, employment is not barred.
All Reserve members who are serving any voluntary or involuntary active duty period and who become privy to protected proprietary information cannot prematurely disclose that information to any potential or actual non-federal employer.

TERMINAL LEAVE RULES THAT APPLY TO ALL RESERVE OFFICERS 
All Reserve officers who are on terminal leave are flatly prohibited from working as a support contractor employee out of any federal facility (not just any Coast Guard facility) - during their terminal leave period.  

All Reserve officers who are on terminal leave are flatly prohibited from representing their non-federal employer to anyone in – or to any part of – the executive or judicial branches of the federal government – in connection with any particular matter whatsoever – during their terminal leave period.

Neither of these terminal leave rules apply to any Reserve enlisted member.

POST-TRANSITION ETHICS RULES FOR RESERVE OFFICERS
Once a Reserve enlisted member is released from active duty, that person is not subject to any post-transition ethics rule.
However, all transitioned Reserve officers coming off of any period of voluntary or involuntary active duty period are subject to post-transition ethics rules.
All Reserve officers who transition out of any voluntary or involuntary active duty period are flatly prohibited from ever switching sides and representing any non-federal entity to any person in – or to any part of – the executive or judicial branches of the federal government – in connection with any of the same particular matters that they participated in personally and substantially while on active duty.

All Reserve officers who transition out of any continuous voluntary or involuntary active duty period that exceeds 12 months are flatly prohibited for two years after leaving that active duty period from switching sides and representing any non-federal entity to any person in – or to any part of – the executive or judicial branches of the federal government – in connection with any of the same particular matters that they were officially responsible for (but that they did not participate in personally and substantially) during the last 12 months of that active duty period.

ADDITIONAL POST-TRANSITION RULES FOR RESERVE FLAG OFFICERS

All Reserve flag officers who serve a continuous voluntary or involuntary active duty period exceeding 60 days are prohibited for an entire year after being released from that active duty period - from representing any non-federal entity to any person in – or to any part of - the DHS (not just the Coast Guard) regarding any matter whatsoever, even matters that the Reserve flag officer did not personally work - and was not officially responsible for - during that active duty period.  The term matter is much broader than the term particular matter. The term matter includes general regulatory and policy matters of broad applicability.  For such transitioned Reserve flag officers, the entire DHS is off- limits for one year for all non-federal representational communications or contacts. This one-year DHS off-limits rule does not apply to Reserve officers who serve a continuous voluntary or involuntary active duty period of 60 days or less.
All Reserve flag officers who serve a continuous voluntary or involuntary active duty period exceeding 60 days are flatly prohibited for an entire year after being released from that active duty period - from representing any foreign entity (i.e. any foreign government, foreign government agency, or foreign political party) to any member of the executive, judicial, or legislative branches of the federal government - in connection with any matter whatsoever, even matters that the Reserve flag officer did not personally work - and was not officially responsible for - during that active duty period. This rule does not apply to Reserve officers who serve a continuous voluntary or involuntary active duty period of 60 days or less.

All Reserve flag officers who serve a continuous voluntary or involuntary active duty period exceeding 60 days are flatly prohibited for an entire year after being released from that active duty period - from aiding or advising any foreign entity (i.e. any foreign government, foreign government agency, or foreign political party) - with the intent to influence any decision by any member of the executive, judicial, or legislative branches of federal government.  This rule does not apply to Reserve officers who serve a continuous voluntary or involuntary active duty period of 60 days or less.

SPECIAL RULES REGARDING FOREIGN EMPLOYMENT
All Reserve members on active duty or not and retired or not, are prohibited from working for (e.g. as an employee, consultant, or independent contractor) any foreign government, any foreign government agency, or any entity that is owned or controlled by any foreign government or foreign government agency – unless the Reserve member first obtains written permission to engage in foreign employment from the DHS Secretary and the Secretary of State’s Office.  CG-122 processes foreign employment requests.
