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Special Pay and Allowances 3.D.03 
 
Learning Objective(s): EXPLAIN the special pay and allowances found in your 

Leave and Earnings Statement (LES). 
 
Why You Need to 
Know This 
 
 

As a member of the Coast Guard you receive base pay according to 
your rank and time-in-service. However, there are other special pays 
and allowances which you may be entitled to under certain 
circumstances. These circumstances may include your dependent 
status, duty station, occupation, and deployment status just to name a 
few. Congress determines actual pay and allowance levels each year 
via The Military Appropriations Act and the Military Authorization 
Act. It is important for you to understand how these pay and 
allowances are administered in order to make sure you are receiving 
everything you’re entitled to.  
 
This lesson will provide you with the information you will need to 
know in regards to special pay and allowances.  
 

 
Topics Covered This section will cover the following topics: 

 

 Basic Allowance for Subsistence 
 Basic Allowance for Housing 
 Family Separation Allowance 
 Cost of Living Allowance 
 Hardship Duty 
 Career Sea Pay 
 Hazardous Duty Incentive Pay 
 Special Duty Assignment Pay 

 
At the end of this lesson you will be required to participate in a 
learning activity. You are encouraged to first review the learning 
activity and the sign off requirements located in the “You and Your 
Supervisor” section of this lesson. Reviewing this information before 
you begin the lesson will allow you to take proper notes and focus on 
key learning points. 
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Basic Allowance for 
Subsistence (BAS) 

Separate from a member’s base pay, BAS is intended to cover the cost 
of meals.  There are several caveats that apply to this allowance.  All 
enlisted members entitled to basic pay have a continuous entitlement 
to BAS except when they are: 
 

 Recruits attending basic military training. 
 Members attending officer training (Officer Candidate School, 

Officer Training School) or Reserve Officer Candidate. 
Indoctrination (ROCI) who do not have continuous prior active 
duty or reserve enlisted service (i.e., were not in an active duty 
or ready reserve status immediately prior to receiving orders to 
OCS or ROCI).   
Note: Enlisted members (active or reserve) with no break in 
service prior to assignment to OCS or ROCI are entitled to 
receive ENL BAS and will be charged for meals at a discount 
rate while at OCS. 

 In excess leave status. 
 In an absent without leave status, unless the absence is excused 

as unavoidable. 
 On approved educational leave of absence not to exceed two 

years. 
 A member with no dependants training for, attending or 

participating in Pan American games, Olympic games, or other 
specifically authorized international amateur sport 
competitions and subsisted during that period by a sponsoring 
agency. 

 Serving a court-martial sentence that includes an approved (by 
the convening authority) forfeiture of pay and allowances. 
 
The following special items apply to BAS determinations:  
 

 Appropriated Fund (APF) Dining Facility.  An APF is 
funded totally by appropriated funds. 

 Essential Station Messing (ESM).  Messing declared by the 
installation, base, or station commander responsible for single 
government quarters and messing as essential for the efficient 
and economical operation of the APF dining facility or 
necessary for the health and safety of enlisted personnel 
permanently assigned to single quarters. 
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Basic Allowance for 
Subsistence 
(continued) 

 Essential Unit Messing (EUM).  Any group messing declared 
by appropriate authority as essential for operational readiness, 
the conduct of military operations or necessary for the effective 
conduct of training where members are required to use messing 
provided by or on behalf of the government (e.g. deployed port 
security unit, class “A” school, officer candidate school (OCS), 
or field duty).  Members may not receive travel 
reimbursements for incidental expenses, but not for 
subsistence.  Designation for essential unit messing shall be 
applied only to organizational units and to operational elements 
and detachments, not to individual service members. 

 Field Duty.  Any maneuvers, war games, field exercises, or 
similar operations where a member is assigned to a unit being 
subsisted in a dining facility operated by or on behalf of the 
government or with an organization drawing field rations.  
Member assigned to field duty may, but do not necessarily 
have to be, under orders that authorized per Per Diem. 

 Government Furnished Meals.  Applies to all meals that are 
provided as subsistence in kind, or meals or rations furnished 
by or on behalf to the U.S. Government.  Meals or rations 
furnished without charge by a government contractor or a 
foreign government, or through a fellowship, grant or intern 
program while a member is receiving basic pay, either under 
the terms of a contract or agreement or on a complimentary 
basis, are considered to be furnished on behalf of the U.S. 
Government.  When members are assigned to circumstances 
where mandatory pay account collections are required for 
government furnished meals made available, these collections 
will be made whether the meals are eaten or not. 

 Sea Duty.  Service performed in a self propelled vessel that is 
in an active status, in commission or in service, and is 
equipped with berthing and messing facilities.  Applies to 
members who are either permanent party or aboard for 
temporary duty. 

 Subsisted in Kind.  Applies to members who are also entitled 
to BAS and are furnished meals or rations at no charge from an 
appropriated fund dining facility or are subsisted at no charge 
on behalf of the government. 

 Pay-As-You-Go (PAYGO).  Applies to members who are 
charged for only the meals that they actually eat in an APF 
facility. 

 
All members must pay for any government furnished meals during any 
period they are entitled to BAS. 
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Basic Allowance for 
Housing (BAH) 

BAH is an allowance separate from a member’s base pay, which is 
provided to cover the cost of non-government housing.  BAH is 
payable to members on active duty and will vary according to the 
grade in which serving or appointed for basic pay purposes, 
dependency status, and unless approved otherwise for a designated 
location by Commandant. 
 
For payment purposes, a member’s permanent duty station is the post 
of duty which a member is assigned.  For vessels, the permanent duty 
station is the homeport of the vessel.  For members assigned ashore, it 
is the place to which a member is actually assigned for duty. 
 
BAH is not payable to members who are assigned to government 
quarters appropriate to the grade, rank, or rating of the member and 
adequate for the member and dependents, if the member is with 
dependents.  A member without dependents assigned to single-type 
quarters (including barracks and shipboard quarters) or is on field, and 
not authorized to receive BAH or OHA without dependents, BAH or 
OHA with dependents based on payment of child support, or BAH-
DIFF, is authorized BAH partial. 
 
Determination of dependency and relationships (primary dependants) 
is made by the commanding officer.  This responsibility is often 
delegated to the officer or Non Commissioned Officer NCO 
responsible for the unit PERSRU.  
 
Any member who submits a claim for BAH which contains false 
statements is subject to court-martial or criminal prosecution.  
Fraudulent acceptance of benefits may cause a civilian recipient to be 
subject to criminal prosecution. 
 
The Secretary of Defense determines the cost of adequate housing in a 
Military Housing Area for all members of the uniformed services 
entitled to BAH by location.  An adjustment of rates as a result of the 
Secretary’s re-determination of housing costs takes effect on 1 January 
of every year. 
 
Reservists called or ordered to active duty for 30 or fewer days are 
authorized BAH-RC (Reserve Component.) If called or ordered to 
active duty for a period longer than 30 days, member is authorized 
BAH/OHA. If a member is called or ordered to active duty status for 
140 days or more but not authorized a house hold goods transfer, they 
receive BAH/OHA based on the member’s principal residence (at the 
time called/ordered to active duty).  
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Family Separation 
Allowance (FSA) 

Family Separation Housing (FSH) may be authorized when a 
separation results from military orders and not because of personal 
choices of the member and dependents. The following criteria are 
required to be entitled to FSH: 
 

 Transportation of dependents to the Permanent Duty Station 
(PDS) is not authorized at Government expense. 

 Dependents do not reside in the vicinity of the PDS. 
 Government quarters are not available for assignment to the 

member. Shipboard quarters are available to members assigned 
to CG Career Sea Pay eligible vessels. 

 
Family Separation Allowance (FSA) compensates a member for the 
additional expenses incurred because of family separation. FSA is 
payable to qualified members serving inside or outside the United 
States. FSA is payable to members married to members who meet all 
the general requirements and one of the following conditions: 
 

 FSA-R is authorized when a member with dependents is 
transferred to a new permanent duty station where 
transportation of dependents is not authorized at government 
expense and the dependent(s) do not live at or near the 
member’s permanent duty station or homeport. 

 FSA-S is authorized when a member is permanently assigned 
to a ship that is away from its homeport continuously for more 
than 30 days.  Dependents are not required to reside in the 
vicinity of the homeport. 

 FSA-T is authorized when a member is Temporally Assigned 
Duty (TAD/TDY) away from the permanent station, including 
TAD/TDY aboard a ship, continuously for more than 30 days, 
and the dependents do not reside at or near the TAD/TDY 
location.  Dependents are not required to reside in the vicinity 
of the member’s permanent duty station.  FSA is authorized for 
one member of a member married to member regardless of 
whether either member has any non-active duty dependents. 
 

A member may qualify for FSH and FSA for the same period. In that 
case, concurrent payment of both types is authorized. However, a 
member may not receive more than one FSA payment for the same 
period even though the member may qualify for FSA-S, FSA-R, and 
FSA-T. FSH is payable in a monthly amount equal to BAH for a 
member without dependents in the same pay grade. 
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Cost of Living 
Allowance (COLA) 

Military pay tables do not reflect local living costs. To make up for 
this imbalance, members are eligible to receive a Cost of Living 
Allowance (COLA) if they are stationed in certain “high cost” 
locations in the continental United States. To qualify for COLA the 
following conditions must be met: 
 

 The member must be assigned to a high-cost area in the 
continental United States (CONUS). 

 The member must assigned to an unaccompanied tour of duty 
outside the continental United States if the primary dependent 
of the member resides in a high cost are in the continental 
United States. 

 It is determined that the member’s primary dependent must 
reside in a high cost area in the continental United States due 
to the member’s duty location or other circumstances.  

 
Members eligible to receive COLA should know that COLA is: 
 

 Based on the zip code of the member’s duty station, not their 
home address.   

 A taxable allowance. 
 Computed separately for members with and without 

dependents. 
 

 
Hardship Duty Pay 
(HDP) 

Members entitled to basic pay may be paid Hardship Duty Pay (HDP) 
at a monthly rate while the member is performing duty designated by 
the Secretary of Defense as Hardship Duty. HDP considerations 
include: 
 

 Only land areas (or an installation/activity located on an ice 
shelf) outside the continental United States may be designated 
as eligible for HDP. 

 HDP is payable to officers and enlisted, active and reserve 
components during assignment to designated Hardship Duty 
Locations. 
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Career Sea Pay 
(CSEAPAY) 

CSEAPAY is a special pay authorized for all members in pay grade  
E-1 through O-6.  Eligible members must be permanently or 
temporarily assigned for duty to a vessel, ship-based staff (including 
mobile unit) or ship-based aviation unit pursuant to orders issued by 
competent authority and the vessel/unit’s primary mission must be 
accomplished underway. 
 
The terms “vessel”, “ship” or “cutter” in the U.S. Coast Guard refers 
to any self propelled vessel at least 65 feet in length in an active status, 
in commission, in service, or under contract, and equipped with 
Government operated or contractor furnished berthing and 
Government operated or contract furnished messing facilities which 
are regularly used for the intended purposes.  U.S. Navy, Army, and 
National Oceanic and Atmospheric Administration vessels designated 
by those services as CSEAPAY eligible vessels shall be treated as 
such for Coast Guard personnel assigned to them. 
 
A Coast Guard mobile unit or ship-based staff is a unit, designated by 
the Commandant or his designee and identified by an individual 
OPFAC number.  A member assigned to a mobile unit or ship-based 
staff billet that performs administrative duties is not entitled to 
CSEAPAY except when deployed afloat.  
 
Types of mobile units include but are not limited to: 
 

 Law Enforcement Detachments (LEDETS) 
 Tactical Law Enforcement Teams (TACLETS) 
 Afloat Training Groups (ATGs) 
 Cutter Support Teams (CSTs) 
 Patrol Forces Southwest Asia (PATFORSWA) Cutter Crews 
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Hazardous Duty 
Incentive Pay 
(HDIP) 

Payment of HDIP is authorized to members who under orders by 
competent authority participate in regular and frequent aerial flights as 
crew or non-crew members. 
 
A member in receipt of flight orders must perform a minimum of 4 
hours aerial flight in 1 calendar month to receive hazardous duty pay.  
If a member does not fly 4 hours in any month, hours flown during the 
last 5 preceding months which have not already been used to qualify 
for flight pay may be applied to meet this 4 hour requirement.  
 

 
Special Duty 
Assignment Pay 
(SDAP) 

Special Duty Assignment Pay (SDAP) includes a variety of special 
pay available to personnel assigned to specific billets. In order for a 
member to receive SDAP, they must actually be filling the billet. Each 
year, a SDAP panel convenes to determine the SDAP authorizations, 
eligibility and levels of payment.  
 
SDAP billets are numerous and include the following types of 
assignments: 
 

 Special Mission Training Center High Risk Training Instructor 
 Surfman 
 Recruiter 
 Diver 
 Deployable Special Forces 
 Canine handler 
 Recruit Battalion, Section and Company Commanders 
 Honor Guard Petty Officer 
 Command Master Chief 

 
 
Learner Activity 
 

 

To successfully complete this requirement you will need to obtain a 
recent copy of your Leave and Earnings Statement (LES), determine 
which pay and allowances you are currently receiving and discuss 
them with your supervisor.  
 
Note: All personnel have 24/7 access to LES information via the 
Direct Access "View My Paycheck" page. 
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For You and Your 
Supervisor 

In order to meet the sign-off requirement for this lesson YOU must 
perform the following: 
 

1. Prior to meeting with your supervisor review the contents of 
this lesson and organize your thoughts. 

2. Review your recent LES with your supervisor and identify any 
special pay and/or allowances you are currently receiving.  
 

Before signing off on this requirement your SUPERVISOR must: 
 

1. Make sure the member can identify and explain the special pay 
and allowances listed on their LES.  

2. Provide the member with corrective feedback and answer any 
questions they may have related to this topic. 

3. Sign off the check-off sheet on the Record of Enlisted 
Professional Military Education (E-PME) Performance 
Requirements.  

 
 
References The following references were used in this lesson, they can be found at 

CG Directives at CG-612 
 

 Personnel and Pay Procedures Manual (PPPM), PPCINST 
M1000.2 (series) 

 US Coast Guard Pay Manual, COMDTINST M7220.29 
(series) 

 
 


