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Career Development Program Web Site
Members can gain a lot of information through the Career Development Advisor program web site.  The overall program website is http://www.uscg.mil/leadership/cis/cishome.htm. 
ANNUAL SCREENING QUESTIONNAIR
Instructions for completing the ASQ are found on the PSC website www.uscg.mil/hq/psc/ Click on the tab at the top right of the page “DA/PeopleSoft” then click on “Index and type in ASQ. That will provide you the instructions on how to complete the form. One note we would like all members ever those on ADSW to complete the form.
DRILLING SELECTED RESERVE VACANT BILLETS

	OPFAC
	Unit
	BilletTitle
	DaPosNum
	RateRank
	Dept #

	08-30327
	CG STA DESTIN 
	Duty
	00052399
	BM3
	000545

	08-30332
	CG STA DAUPHIN ISLAND
	Duty
	00069890
	BMC
	000250

	08-30333
	CG STA PENSACOLA
	Duty 
	00048359
	BMC
	000251

	08-30334
	CG STA S. PADRE ISLAND
	Duty
	00044272
	MK2
	000026

	08-30335
	CG STA GULFPORT
	Duty
	00045636
	BMC
	000010

	08-30335
	CG STA GULFPORT
	Duty
	00069891
	MKC
	000010

	08-30336
	CG STA VENICE
	Duty
	00048406
	BM1
	000544

	08-30337
	CG STA PORT OCONNOR
	Duty
	00069896
	BMC
	000244

	08-30337
	CG STA PORT OCONNOR
	Duty
	00042803
	MK3
	000244

	08-30337
	CG STA PORT OCONNOR
	Duty
	00069894
	MK1
	000244

	08-30337
	CG STA PORT OCONNOR
	Duty
	00042804
	MK2
	000244

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045793
	BMC
	000239

	08-30338
	CG STA NEW ORLEANS
	Duty
	00069897
	BMCS
	000239

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045787
	BM2
	000239

	08-30339
	CG STA SABINE
	Duty
	00051697
	BM1
	000240

	08-30341
	CG STA PANAMA CITY
	Duty
	00069911
	MKC
	000241

	08-30342
	CG STA PASCAGOULA
	Duty
	00069912
	BM1
	000242

	08-30350
	CG STA GALVESTON
	Duty
	00047443
	BM2
	000596

	08-30350
	CG STA GALVESTON
	Duty
	00048362
	BM2
	000596

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00044247
	PSC
	000543

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00069934
	PSC
	000543

	08-33241
	CG MSU PORT ARTHUR
	Duty
	00069933
	PS1
	000543

	08-33265
	CG MSU GALVESTON
	Duty
	00053227
	MSTC
	000234

	08-33265
	CG MSU GALVESTON
	Duty
	00053220
	MST1
	000234

	08-33265
	CG MSU GALVESTON
	Duty
	00053223
	MST3
	000234

	08-33265
	CG MSU GALVESTON
	Duty
	00052377
	PSC
	000234

	08-33265
	CG MSU GALVESTON
	Duty
	00052366
	PS1
	000234

	08-33267
	CG MSU LAKE CHARLES 
	Duty
	00045431
	MSTCS
	006272

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045429
	MST3
	006272

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045424
	MST1
	006272

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045426
	MST2
	006272

	08-33268
	CG MSU BATON ROUGE
	Duty
	00044225
	PS1
	006273

	08-33268
	CG MSU BATON ROUGE
	Duty
	00045145
	PS2
	006273

	08-33268
	CG MSU BATON ROUGE
	Duty
	00069945
	PS2
	006273

	08-33268
	CG MSU BATON ROUGE
	Duty
	00069944
	PS2
	006273

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042399
	CDR
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043691
	MSTCM
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043681
	MST1
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00067445
	IS1
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00067444
	IS3
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00069937
	PSC
	007760

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043685
	MST3
	007760

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050532
	MKC
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046663
	MSTC
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046664
	MSTC
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046646
	MST2
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050527
	EMC
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00067441
	ISC
	007902

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00049579
	IS2
	007902

	8037160
	SEC CORPUS CHRISTI
	Duty
	00049599
	DC1
	007902

	08-37150
	SEC NEW ORLEANS
	Duty
	00043607
	PSCS
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00069952
	PSC
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00042756
	PS1
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00043390
	PS1
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00069947
	PS1
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00042401
	PS2
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00043697
	MSTC
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00067460
	OS1
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00044243
	OS2
	007727

	08-37150
	SEC NEW ORLEANS
	Duty
	00044971
	YN1
	007727

	08-37160
	SEC MOBILE
	Duty
	00067456
	IS1
	007368

	08-37160
	SEC MOBILE
	Duty
	00051080
	EM1
	007368

	08-37160
	SEC MOBILE
	Duty
	00051538
	EM2
	007368

	08-37160
	SEC MOBILE
	Duty
	00051074
	HS3
	007368

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069955
	PS1
	007780

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069956
	PS2
	007780

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069957
	PS2
	00780

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069958
	PS2
	00780

	08-33292
	CG MSU MORGAN CITY
	Duty
	00049593
	PS3
	00780

	08-33293
	CG MSU MORGAN CITY
	Duty
	00050531
	YN3
	00780

	08-37560
	SFO GALVESTON
	Duty
	00048943
	FS1
	008282

	08-37560
	SFO GALVESTON
	Duty
	00042743
	GM1
	008282

	20-34263
	CG MSST 91104
	Duty
	00068004
	BM1
	006587

	20-34263
	CG MSST 91104
	Duty
	00068016
	BM3
	006587

	08-71108
	CGD EIGHT
	
	00087985
	CAPT
	008173

	08-71108
	CGD EIGHT
	(dl)
	00042735
	CDR
	008173

	08-71108
	CGD EIGHT
	(imb)
	00042752
	CDR
	008173

	08-71108
	CGD EIGHT
	(dl)
	00042728
	LT
	008173

	08-71108
	CGD EIGHT
	(dl)
	00043613
	LTJG
	008173

	08-71108
	CGD EIGHT
	(dpa)
	00042726
	PA2
	008173

	08-71108
	CGD EIGHT
	(dpa)
	00043604
	PA2
	008173

	08-71108
	CGD EIGHT
	(dpa)
	00042724
	PA3
	008173

	08-71108
	CGD EIGHT
	(dpa)
	00069960
	PA2
	008173

	08-71108
	CGD EIGHT
	(oax)
	00042392
	YN1
	008173

	08-71108
	CGD EIGHT
	cmc
	00042396
	PSCM
	008173

	08-71108
	CGD EIGHT
	(imb)
	00042966
	PS2
	008173

	20-75120
	ARMORY NEW  ORLEANS
	Duty
	00042730
	GM1
	005309

	20-75120
	ARMORY NEW  ORLEANS
	Duty
	00042731
	GM3
	005309

	20-75120
	ARMORY NEW  ORLEANS
	Duty
	00043557
	PSCS
	005309

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053077
	LT
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	74 Comms
	00053072
	LTJG
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053068
	FS2
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053063
	FS2
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053039
	FS3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	LAQ41
	00053048
	FS3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	 
	00053050
	FS3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053027
	HS1
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	COMMS
	00053056
	IS2
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	EAP30
	00052989
	ETC
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053119
	GMC
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	Weapons
	00053097
	GM2
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	GAL40
	00053120
	GM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	4AP40
	00051921
	MKCS
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053107
	BM2
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	reserve
	00050177
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00051924
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053035
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QSL60
	00053044
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053020
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	
	00053023
	BM3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	4AP40
	00053092
	DC1
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053017
	SN
	000773

	20-9309
	CG PORT SECURITY UNIT 308
	
	00053078
	OS3
	000773

	20-93309
	CG PORT SECURITY UNIT 308
	YN1
	00053029
	YN1
	000773

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049598
	FSC
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049543
	MKC
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049317
	DC1
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049557
	YN3
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049545
	YNCS
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00053142
	YN2
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049556
	YN2
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00050111
	YN1
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049601
	YN2
	000506

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049550
	SK2
	000506

	47-77104
	CGIS GULF REGION
	Duty
	00042722
	IV2
	000715

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048340
	BOSN4
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048341
	BMC
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048342
	BM1
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048344
	BM2
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048321
	MK1
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048346
	MK1
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048770
	MK1
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048327
	MK2
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00049027
	MSTC
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00049028
	MSTC
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048333
	ETC
	000394

	58-3434-
	CG GULF STRIKE TEAM
	RNSFO
	00048334
	EMC
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048343
	BM1
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048336
	YNC
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048335
	EM2
	000394

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048332
	DC3
	000394


2007-8 COAST GUARD READING LIST AND POLICY ON BOOK PURCHASES

ALCOAST 378/07

1. I AM PLEASED TO ANNOUNCE THE RELEASE OF A NEW COAST GUARD READING LIST. SINCE BECOMING COMMANDANT, I HAVE BEEN TALKING TO YOU ABOUT THE COAST GUARD OF THE 21ST CENTURY, A COAST GUARD THAT DEMANDS FORWARD LOOKING, ADAPTIVE, AND FLEXIBLE LEADERS, RESPONSIVE TO EMERGING CONCERNS AND TRENDS. BUILDING A COAST GUARD IS NOT LIMITED TO MODERNIZING OUR INFRASTRUCTURE AND TRANSFORMING THE ORGANIZATIONAL CHAIN OF COMMAND. IT MEANS BUILDING LEADERSHIP THAT WILL BEST POSITION THE SERVICE FOR TODAY AND THE FUTURE. IT MEANS CONTINUALLY ASSESSING OUR SKILLS AND BEING ENGAGED IN LIFELONG LEARNING REGARDLESS OF RANK OR TIME IN SERVICE. LIFELONG LEARNING IS ABOUT CHALLENGING YOURSELF THROUGH EXPOSURE TO DIFFERING PERSPECTIVES, NEW EXPERIENCES, AND EDUCATION. AS A LEADER, I CANNOT OVERSTATE THE VALUE OF READING IN TERMS OF LIFELONG LEARNING, PERSONAL GROWTH, AND INTELLECTUAL DEVELOPMENT.

2. THERE ARE 26 BOOKS ON THIS YEARS LIST, INCLUDING THOSE RECOMMENDED BY "LEADERS OF LEADERS," SOME ON COAST GUARD HISTORY AND CULTURE, AND OTHERS ABOUT LEADERSHIP AND CONTEMPORARY ISSUES. MY PERSONAL RECOMMENDATION IS "THE CONTRARIANS GUIDE TO LEADERSHIP," BY STEVEN SAMPLE. IT IS A STRAIGHTFORWARD BOOK ABOUT HOW LEADERS CAN FREE THEMSELVES FROM THE SHACKLES OF CONVENTIONAL WISDOM.

3. UNITS ARE AUTHORIZED TO PURCHASE THE BOOKS ON THE LIST FOR THEIR PROFESSIONAL LIBRARIES. ONE SET OF BOOKS COSTS APPROX 431 DOLLARS.

4. IN ADDITION, FOUR BOOKS ARE AVAILABLE FOR FREE VIEWING ON COMPUTERS VIA BOOKS 24X7, PART OF OUR CONTRACT WITH SKILLSOFT FOR E-LEARNING PRODUCTS. THE BOOKS AVAILABLE ARE: BLUE OCEAN STRATEGY, CRUCIAL CONFRONTATIONS, GETTING THEM TO GIVE A DAMN, AND POWER MENTORING.

5. TO ACCESS BOOKS 24X7, REGISTERED USERS CAN GO TO HTTPS://USCG.SKILLPORT.COM. NEW USERS MUST USE A CG WORKSTATION FOR THEIR INITIAL REGISTRATION AND GO TO HTTP://CGWEB.TCYORKTOWN.USCG.MIL/SFWEB. ONCE LOGGED IN, CLICK ON "BOOKS 24X7."

6. THE READING LIST AND OTHER LEADERSHIP AND PROFESSIONAL DEVELOPMENT RESOURCES ARE AVAILABLE ON THE WEB AT WWW.USCG.MIL/LEADERSHIP.

7. IF YOU WOULD LIKE TO RECOMMEND A BOOK FOR THE NEXT READING LIST, CONTACT LYNNE DONAHUE, CG-133, LYNNE.M.DONAHUE(AT)USCG.MIL, TEL 202-475-5514.

8. INTERNET RELEASE AUTHORIZED.

9. ADM THAD ALLEN, COMMANDANT, SENDS.

SOLICITATION FOR LANTAREA RESERVE COMMAND MASTER CHIEF

R 071141Z AUG 07

FM COMLANTAREA COGARD PORTSMOUTH VA//ACS/ACMC//

A. COMMAND MASTER CHIEF PROGRAM, COMDTINST 1306.1A

1. THE ATLANTIC AREA COMMANDER IS ACCEPTING APPLICATIONS FROM QUALIFIED MEMBERS OF THE SELECTED RESERVE DESIRING TO SERVE AS THE LANTAREA RESERVE COMMAND MASTER CHIEF (RCMC). THE PRESENT LANT RCMC, MCPO DENNIS KIRK, HAS HONORABLY SERVED IN THIS ASSIGNMENT FOR FOUR YEARS AND HAS RELUCTANTLY ASKED TO BE RELIEVED IN ORDER TO ALLOW ANOTHER TO HAVE THIS REWARDING LEADERSHIP EXPERIENCE.

2. THE RCMC IS SELECTED BY AND REPORTS DIRECTLY TO THE AREA COMMANDER. THE RCMC IS THE AREA'S MOST SENIOR ENLISTED RESERVIST AND IS AN IMPORTANT ADVISOR TO THE AREA COMMANDER AND SENIOR STAFF. THE RCMC MAINTAINS OVERSIGHT OF ALL MATTERS AFFECTING THE RESERVE WORK FORCE, WORKS CLOSELY WITH THE MCPOCG-RF AND CARRIES OUT OTHER DUTIES AS OUTLINED IN REF (A). THE RCMC WORKS CLOSELY WITH THE ACTIVE DUTY AREA CMC AND IS TO BE CONVERSANT IN ACTIVE DUTY ISSUES AS WELL. THE RCMC CONDUCTS UNIT VISITS THROUGHOUT THE LANT AOR AND PARTICIPATES IN CONFERENCES AND SPECIAL EVENTS. SOME WEEKDAY PARTICIPATION IS TO BE EXPECTED IN ADDITION TO TRADITIONAL WEEKEND DRILLS.

3. APPLICATIONS MUST BE RECEIVED BY 2 NOV 2007. REF (A) CONTAINS THE ELIGIBILITY REQUIREMENTS AND APPLICATION PROCEDURES. A STANDARD NARRATIVE BIOGRAPHY SHALL BE SUBMITTED IN LIEU OF FORM CG-4305.

4. COMMANDS SHALL PROVIDE A COPY OF THIS MESSAGE TO ALL QUALIFIED SELRES MEMBERS IN THEIR COMMAND, AND SHALL ENCOURAGE AND ASSIST THEM TO APPLY.

5. SUBMIT APPLICATIONS TO: LANTAREA CMC BILL JAMES, WILLIAM.R.JAMES(AT)USCG.MIL, (757) 398-6345. MAILING ADDRESS: COMMANDER (ACMC), USCG ATLANTIC AREA, 431 CRAWFORD ST., PORTSMOUTH VA 23704. APPLICANTS MAY ALSO CONTACT MCPO KIRK AT DENNIS.E.KIRK(AT)USCG.MIL OR (757) 414-3084.

6. INTERNET RELEASE AUTHORIZED.

ONE TIME PAYMENT FOR THE FOUL WEATHER PARKA II
This will apply to SELRES also

ALCOAST 384/07

A. UNIFORM REGULATIONS, COMDTINST M1020.6E 
1. THE FOUL WEATHER PARKA II (FWPII),FORMERLY CALLED THE ALL WEATHER PARKA AND CURRENTLY AVAILABLE AS ORGANIZATIONAL OR OPTIONAL CLOTHING, IS NOW A REQUIRED PART OF THE SEABAG FOR ENLISTED PERSONNEL.  A ONE TIME DEPOSIT OF 181.67 WILL BE MADE IN SEPTEMBER TO ENLISTED MEMBERS.  THESE FUNDS SHOULD BE USED TO PURCHASE THE FWPII.  THE PAYMENT OF 181.67 COVERS THE FWPII OUTER SHELL ONLY. THE AVAILABLE FLEECE LINER MAY BE ACQUIRED AS AN ORGANIZATIONAL OR OPTIONAL COMPONENT TO THE FWPII.

2. TO INSURE UNIFORMITY, MEMBERS ARE REQUIRED TO ORDER THE FWPII, MODEL NUMBER F5407, FROM THE UDC.

3. AUTHORIZED WEAR OF THE FWPII IS DESCRIBED IN REF A.

4. A FWPII CLOTHING MAINTENANCE ALLOWANCE ADJUSTMENT WILL BEGIN IN FY 2010 WHICH REFLECTS AN EXPECTED FWPII SERVICE LIFE OF FOUR YEARS.  FWPII WILL BE ADDED TO THE SEABAG REQUIREMENT IN THE NEXT CHANGE TO REF A.

5. FOR QUESTIONS PLEASE CONTACT CWO TARVIN GREENE AT (202) 475-5369 OR TARVIN.T.GREENE AT USCG.MIL 6. INTERNET RELEASE AUTHORIZED.

7. RELEASED BY VICE ADMIRAL ROBERT J. PAPP, CHIEF OF STAFF.

NEW ONE RATE TRICARE RESERVE SELECT PROGRAM

ALCOAST 399/07

A. COMDT COGARD WASHINGTON DC 151142Z AUG 06/ALCOAST 425/06 
B. 10 U.S.C 101(A)(13)(A) DEFINITION OF A CONTINGENCY OPERATION 
1. BACKGROUND:

 A. THIS ALCOAST CANCELS REFERENCE (A) AND INTRODUCES THE NEW TRICARE RESERVE SELECT (TRS) PROGRAM FEATURING ONE RATE FOR ALL SELRES MEMBERS.

 B. FOR 2008 PREMIUMS ARE 81 DOLLARS PER MONTH FOR MEMBER ONLY COVERAGE OR 253 DOLLARS PER MONTH FOR FAMILY COVERAGE. THE STATUTORY EFFECTIVE DATE OF TRS RESTRUCTURING IS OCTOBER 1, 2007.

2. CURRENTLY ENROLLED:

 A. MEMBERS CURRENTLY ENROLLED IN TRS MUST RE-ENROLL FOR THIS NEW PROGRAM AS ALL TRS THREE-TIER COVERAGE PLANS WILL TERMINATE ON SEPTEMBER 30, 2007.

 B. WAIVERS ARE NOT AVAILABLE.

3. COVERAGE:

 A. TRS IS COMPARABLE TO ACTIVE DUTY TRICARE STANDARD COVERAGE.

 B. SELRES MEMBERS MAY PURCHASE TRS MEMBER-ONLY OR TRS MEMBER AND FAMILY MEDICAL COVERAGE.  DEDUCTIBLE AND COST SHARE RATES ARE AVAILABLE ON THE INTERNET AT HTTP://WWW.TRICARE.MIL 
4. TRS ELIGIBILITY:

 A. ALL SELRES MEMBERS ARE QUALIFIED TO ENROLL IN THE NEW TRS PROGRAM UNLESS ENROLLED OR ELIGIBLE TO ENROLL IN THE FEDERAL EMPLOYEE HEALTH BENEFIT PROGRAM (FEHBP) OR ANY HEALTH BENEFIT PLAN COVERED UNDER CHAPTER 89 OF TITLE 5 U.S.C.

 B. MEMBERS MAY ENROLL IN THE NEW TRS PROGRAM STARTING AUGUST 11, 2007 FOR COVERAGE BEGINNING OCTOBER 1, 2007.

 C. MEMBERS MUST BE SERVING IN SELRES ON THE FIRST DAY OF COVERAGE AND REMAIN IN THE SELRES FOR THE ENTIRE PERIOD COVERED UNDER TRS.

 D. IRR MEMBERS AND MEMBERS ON ACTIVE DUTY ORDERS ARE NOT ELIGIBLE FOR THIS PROGRAM.

5. HOW TO PURCHASE TRS COVERAGE:

 A. MEMBERS MUST HAVE COMMON ACCESS CARD (CAC) CARD WITH VALID CERTIFICATES AND CAC CARD READER TO ENROLL AND PURCHASE COVERAGE.

 B. MEMBERS AND THEIR FAMILIES MUST BE CORRECTLY REGISTERED IN THE DEFENSE ENROLLMENT ELIGIBILITY REPORTING SYSTEM (DEERS) AND TRICARE-ELIGIBLE.

 C. MEMBERS MUST VERIFY THEY QUALIFY FOR TRS AND CERTIFY INELIGIBILITY OR ENROLLMENT IN FEHBP.

 D. ON AUGUST 11, 2007 THE NEW TRS APPLICATION (TRSA) WAS LAUNCHED ON THE INTERNET AND CAN BE LINKED FROM THE RESERVE WEBSITE: HTTP://WWW.USCG.MIL/RESERVE/PAY_BENEFITS/TRICARE.HTM
 E. THE TRS REQUEST FORM, DD-2896-1, MUST BE COMPLETED AND SUBMITTED WITH THE FIRST MONTHS PREMIUM PAYMENT TO THE APPLICABLE TRICARE MANAGED CARE SUPPORT CONTRACTOR LISTED ON THE TRS REQUEST FORM.

 F. COVERAGE WILL START EITHER THE FIRST OR SECOND MONTH AFTER A COMPLETED APPLICATION IS RECEIVED BY THE APPROPRIATE TRICARE MANAGED CARE SUPPORT CONTRACTOR BASED UPON MEMBERS PREFERENCE.

 G. QUALIFIED SELRES MEMBERS MAY PURCHASE TRS THROUGHOUT THE YEAR.

 H. MEMBERS CURRENTLY ENROLLED IN THE THREE-TIERED SYSTEM WILL BE CANCELLED AND MUST COMPLETE AND SUBMIT THE NEW TRS REQUEST FORM, DD FORM 2896-1, NO LATER THAN SEPTEMBER 30, 2007 TO AVOID A GAP IN COVERAGE.

6. PREMIUMS:

 A. THE MONTHLY PREMIUM FOR TRS IS DETERMINED ANNUALLY BY THE ASSISTANT SECRETARY OF DEFENSE FOR HEALTH AFFAIRS.

 B. PREMIUMS ARE PAID DIRECTLY BY THE MEMBER TO THE REGIONAL TRICARE CONTRACTOR.

 C. TRICARE POLICY STATES INSURANCE MAY BE CANCELLED WITHOUT PRIOR NOTIFICATION WHEN ONE MONTHS PREMIUM IS NOT PAID ON TIME.

 D. FAILURE TO PAY PREMIUMS MAY RESULT IN REFERRAL TO THE OFFICE OF JUSTICE.

7. RESPONSIBILITIES: COMMANDING OFFICERS SHALL ENSURE WIDEST POSSIBLE DISSEMINATION TO AVOID ANY GAPS IN MEDICAL COVERAGE.

8. SPECIAL CIRCUMSTANCES:

 A. MEMBERS WHO HAVE BEEN NOTIFIED OF VOLUNTARY OR INVOLUNTARY TITLE 10 ACTIVATION IN SUPPORT OF A NAMED CONTINGENCY PER REFERENCE (B) ARE ELIGIBLE TO TAKE ADVANTAGE OF TRICARE EARLY ACTIVATION BENEFITS (EID) 90 DAYS PRIOR TO DEPLOYMENT.  TO QUALIFY FOR EID, SELRES MEMBERS AND THEIR DEPENDENTS MUST BE REGISTERED AND TRICARE ELIGIBLE IN DEERS.  ONCE EARLY TRICARE MEDICAL AND DENTAL BENEFITS ARE ACTIVE, TRS COVERAGE WILL BE TERMINATED.  PLEASE SEE THE TRICARE WEBSITE FOR DETAILED INFORMATION: HTTP://WWW.TRICARE.MIL/FACTSHEETS/VIEWFACTSHEET.CFM?ID=328.

 B. FEHBP ELIGIBLE MEMBERS:  UPON ELIGIBILITY FOR FEHBP, A SERVICE MEMBER ENROLLED IN TRS SHALL SUBMIT A REQUEST FORM, UP TO 60 DAYS IN ADVANCE OF FEHBP ELIGIBILITY, TO TERMINATE TRS COVERAGE.  TRS COVERAGE SHALL TERMINATE THE DAY PRIOR TO ELIGIBILITY FOR COVERAGE UNDER FEHBP.  THE U.S. OFFICE OF PERSONNEL MANAGEMENT WILL PROVIDE A MONTHLY FEED OF MEMBERS WHO QUALIFY FOR FEHBP.  THESE MEMBERS WILL BE CONTACTED VIA LETTER, AT THE ADDRESS ON FILE IN DEERS, TO INFORM THEM OF TERMINATION OF TRS COVERAGE AND HOW TO ENROLL IN FEHBP.  PLEASE NOTE: IF YOUR SPOUSE IS ENROLLED IN FEHBP YOU ARE CONSIDERED ELIGIBLE FOR FEHBP AND CANNOT PARTICIPATE IN TRS.

MEMBERS WHO ARE ELIGIBLE FOR FEHBP MAY BE SUBJECT TO DISCIPLINARY ACTION UNDER THE UNIFORM CODE OF MILITARY JUSTICE FOR FAILING TO REPORT A CHANGE IN ELIGIBILITY, THEREBY FRAUDULENTLY REPRESENTING QUALIFICATION FOR TRS HEALTH CARE COVERAGE.

9. TRS POINT OF CONTACTS:

 A. TRICARE BENEFIT QUESTIONS SHOULD BE REFERRED TO THE LOCAL TRICARE SERVICE CENTER (TSC) OR THE COAST GUARD TOLL-FREE TRICARE INFORMATION LINE, 1-800-9-HBA-HBA (1-800-942-2422).

 B. THE POC FOR RESERVE HEALTH CARE PROGRAMS IS PETTY OFFICER DANA KEE, (202) 475-5447, EMAIL DANA.E.KEE(AT)USCG.MIL.

 C. TRICARE UPDATES AND POLICY ARE POSTED ON THE RESERVE AVAILABLE:

HTTP://WWW.USCG.MIL/RESERVE/INDEX.HTM.

10. INTERNET RELEASE IS AUTHORIZED.

11. RDML CYNTHIA A. COOGAN, DIRECTOR OF RESERVE AND TRAINING, SENDS.

FY08 COAST GUARD RECRUITING COMMAND (CGRC) SELECTION PANEL SCHEDULE FOR CGRC OFFICER ACCESSION PROGRAMS

ALCGRECRUITING 09/07

A. CG RECRUITING MANUAL, COMDTINST M1100.2E 
B. CG PERSONNEL MANUAL, COMDTINST M1000.6A 
C. HOMELAND SECURITY PRESIDENTIAL DIRECTIVE 12 (HSPD-12) - "POLICY FOR A COMMON IDENTIFICATION STANDARD FOR FEDERAL EMPLOYEES AND CONTRACTORS"

D. ALCOAST 511/06 HOMELAND SECURITY PRESIDENTIAL DIRECTIVE 12 IMPLEMENTATION IMPACT ON COMMON ACCESS CARD (CAC) ISSUANCE 
E. CG MEDICAL MANUAL, COMDTINST M6000.1C F. WEIGHT/PHYSICAL FITNESS STANDARDS FOR CG MILITARY PERSONNEL, COMDTINST M1020.8F 
1. THIS MESSAGE ANNOUNCES FY08 SELECTION PANEL DATES AND APPLICATION DEADLINES FOR THE FOLLOWING CGRC OFFICER ACCESSION PROGRAMS: COLLEGE STUDENT PRE-COMMISSIONING INITIATIVE (CSPI), PRE- COMMISSIONING PROGRAM FOR ENLISTED PERSONNEL (PPEP), OFFICER CANDIDATE SCHOOL (OCS), BLUE 21 GUARANTEED FLIGHT INITIATIVE (BLUE 21), AVIATION CANDIDATE (AVCAD), DIRECT COMMISSION AVIATOR (DCA), DIRECT COMMISSION ENGINEER (DCE), DIRECT COMMISSION INTELLIGENCE OFFICER (DCIO), DIRECT COMMISSION LAWYER (DCL), DIRECT COMMISSION MARITIME GRADUATE (MARGRAD), CALIFORNIA MARITIME ACADEMY PRE-COMMISSIONING PILOT PROGRAM (CMAPPP), AND SELECTED RESERVE DIRECT COMMISSION (SRDC) PROGRAMS. THE MOST ACCURATE AND UP TO DATE INFORMATION ON ALL OFFICER PROGRAMS, OFFICER SELECTION PANEL SCHEDULES, AND POINTS OF CONTACT CAN BE FOUND ONLINE AT HTTP://WWW.GOCOASTGUARD.COM. GENERAL PROGRAM DESCRIPTIONS AND REQUIREMENTS CAN BE FOUND IN REFS A AND B.

2. APPLICATION DEADLINES IN PARA 3 REPRESENT THE LAST DAY A COMPLETE APPLICATION MAY BE ACCEPTED AT THE SPECIFIED REVIEW POINT. THE LAST COLUMN REPRESENTS THE DEADLINE FOR CGRC TO FORWARD PROGRAM SELECTEE ACCESSION DOCUMENTS FOR SECURITY AND PAY PURPOSES TO THE CENTRAL ACCESSION POINT (CAP) AT THE U.S. COAST GUARD ACADEMY.

3. DEADLINE DATES:

CGRC            ESO               RO                 CGRC              PANEL               CAP

PANELS       DEADLINE   DEADLINE   DEADLINE    START DATE    DEADLINE

CSPI/PPEP    14JAN08       11FEB08        10MAR08       14APR08             N/A

DCO 01-08    N/A              10SEP07         12OCT07         05NOV07           08FEB08

(MARGRAD KP)

DCO 02-08    10SEP07       09OCT07       05NOV07        10DEC07           08FEB08

(ALL PROGRAMS AND CMAPPP)

DCO 03-08    10DEC07     14JAN08        11FEB08          17MAR08         14MAY08

(ALL PROGRAMS)

OCS 01-08    14JAN08       19FEB08       17MAR08         05MAY08        07JUL08

(RESERVE, TEMP, AVCAD, BLUE 21)

SRDC 01-08   17SEP07      15OCT07      13NOV07         07JAN08          07MAY08

SRDC 02-08   17DEC07     28JAN08      25FEB08          31MAR08        12JUN08

4. APPLICATION PROCESS: EFFECTIVE IMMEDIATELY, LOCAL RECRUITING OFFICES (RO) WILL SERVE AS THE DATA ENTRY PROCESSING POINT FOR ALL CGRC OFFICER APPLICATION PACKAGES. CG MEMBERS APPLYING FOR OFFICER COMMISSIONING PROGRAMS SHALL SUBMIT COMPLETED PACKAGES TO THEIR EDUCATION SERVICE OFFICERS (ESO). ESO'S SHALL INITIATE INTERVIEW SCHEDULES AND FORWARD APPLICATION PACKAGES TO THEIR LOCAL RO'S. RO'S WILL REVIEW ALL OFFICER APPLICATION PACKAGES FOR COMPLETENESS AND ENTER DATA INTO THE RECRUITING ANALYSIS AND TRACKING SYSTEM (FORMERLY KNOWN AS ANGEL) PRIOR TO FORWARDING TO CGRC. ADDITIONAL DATA ENTRY GUIDANCE PASEP. TO ENSURE PROPER RECEIPT AND ACCOUNTABILITY, ALL OFFICER APPLICATIONS FORWARDED TO CGRC FROM THE LOCAL RO MUST BE MARKED ATTN: PANELS AND REPORTS TEAM. CGRC HAS UPDATED THE OFFICER APPLICATION REQUIREMENTS TO COMPLY WITH REF C AND D. A COMPREHENSIVE OFFICER ACCESSION CHECKLIST HAS BEEN POSTED FOR APPLICANT, ESO AND RO USE ON HTTP://WWW.GOCOASTGUARD.COM AND CG CENTRAL. THIS CHECKLIST COVERS REQUIRED APPLICATION DOCUMENTS FOR ALL CGRC OFFICER PROGRAMS AND IS MANDATORY FOR ALL OFFICER APPLICATIONS.

5. APPLICANT RESPONSIBILITY: THE OFFICER APPLICATION PROCESS IS NECESSARILY COMPLEX AND TIME CONSUMING. APPLICANTS SHOULD ALLOW AT LEAST FOUR WEEKS TO PREPARE APPLICATION PACKAGES, SCHEDULE OFFICER INTERVIEW BOARDS, SCHEDULE PHYSICALS, ACQUIRE COMMAND ENDORSEMENTS (AS APPROPRIATE), AND ENSURE OFFICER APPLICATION CHECKLIST DOCUMENTS ARE COMPLETED PRIOR TO SUBMISSION DEADLINES. APPLICANTS HAVE FINAL RESPONSIBILITY FOR ENSURING THAT ALL MATERIALS ARE GATHERED AND SUBMITTED AND ALL ELIGIBILITY ISSUES ARE RESOLVED BY THE DEADLINES. EXCEPTIONS TO POSTED DEADLINES WILL BE CONSIDERED ONLY FOR UNDERWAY OR DEPLOYED PERSONNEL WHO DEMONSTRATE THEY MADE THE BEST EFFORT POSSIBLE TO MEET THE DEADLINES CONSISTENT WITH THEIR DUTY.

6. ALL APPLICANTS MUST:

A. ENSURE THEY MAINTAIN CURRENT CONTACT INFORMATION WITH THEIR LOCAL RO OR ESO AS APPROPRIATE.

B. BE U.S. CITIZENS.

C. MEET COAST GUARD PRE-COMMISSIONING PHYSICAL STANDARDS OUTLINED IN THE MEDICAL MANUAL.

D. MEET WEIGHT/PHYSICAL FITNESS STANDARDS OUTLINED IN WEIGHT/PHYSICAL FITNESS STANDARDS MANUAL.

E. MEET CHARACTER STANDARDS OUTLINED IN ART. 4.B.1.A OF THE RECRUITING MANUAL.

F. RECEIVE A FAVORABLE RECOMMENDATION FROM AN OFFICER INTERVIEW BOARD.

G. MEET REQUIREMENTS FOR SECURITY CLEARANCE (MIN SECRET) ELIGIBILITY.

H. IF PRESENTLY IN THE COAST GUARD OR COAST GUARD RESERVE, A COMMANDING OFFICER'S (CO) ENDORSEMENT IS NECESSARY. THE ENDORSEMENT MUST BE FROM A COMMISSIONED OFFICER. BY SIGNING THE COMMAND ENDORSEMENT, COMMANDING OFFICERS ACKNOWLEDGE THAT THEY UNDERSTAND THAT SELECTED APPLICANTS COULD BE COMMISSIONED ON OR BEFORE 30SEP08. SPECIFIC GUIDANCE ON THE CO'S ENDORSEMENT IS CONTAINED IN PARA 4.B.1.B. OF THE RECRUITING MANUAL.

7. SPECIFIC PROGRAM REQUIREMENTS:

A. APPLICANTS MUST HAVE A CUMULATIVE 2.5 G.P.A. ON A 4.0 SCALE (DOES NOT APPLY TO DCA, DCIO, DCL, SRDC, TEMPORARY COMMISSIONS FOR OCS AND TEMPORARY COMMISSIONS FOR AVCAD).

B. FOR OCS, BLUE 21, AVCAD, PPEP, CSPI AND SRDC PROGRAMS: SCORE 1000 ON THE SAT (TESTS TAKEN PRIOR TO 01 APR 95), 1100 ON THE SAT I (TESTS TAKEN AFTER 01 APR 95), 23 ON THE ACT, OR 109 ON THE ASVAB GENERAL TECHNICAL (GT), (110 PRIOR TO 1 JULY 04). GT CONSISTS OF COMBINING THE WORK KNOWLEDGE AND PARAGRAPH COMPREHENSION (VE) AND ARITHMETIC REASONING (AR) SCORES.

C. FOR ALL DCO PROGRAMS, UNLESS NOTED OTHERWISE: HAVE LESS THAN TEN YEARS OF NON-COAST GUARD ACTIVE DUTY MILITARY SERVICE AND HAVE LESS THAN THIRTEEN YEARS OF PREVIOUS SERVICE CREDITABLE FOR RETIREMENT IN ANOTHER ARMED FORCE OR ITS RESERVE COMPONENT.

D. CONSTRUCTIVE AGE (CURRENT AGE MINUS NUMBER OF MONTHS, NOT TO EXCEED 60, OF ACTIVE DUTY MILITARY SERVICE) DOES NOT APPLY TO ANY DCO PROGRAMS.

8. OFFICER INTERVIEWS: OFFICER SELECTION PANELS HAVE OFTEN REPORTED THAT THE INTERVIEW PACKAGE IS ONE OF THE MOST IMPORTANT ITEMS IN AN APPLICATION PACKAGE. OFFICER INTERVIEWS CAN PROVIDE THE MOST USEFUL INFORMATION BUT ARE TYPICALLY OF THE MOST UNEVEN QUALITY. COMMANDING OFFICERS AND OFFICERS PARTICIPATING IN INTERVIEW BOARDS ARE ENCOURAGED TO FULLY STAFF AND CONDUCT HIGH QUALITY INTERVIEW BOARDS. OFFICER INTERVIEWS ARE OFTEN THE ONLY SIGNIFICANT PERSONAL CONTACT WITH AN APPLICANT REPORTED BY COAST GUARD OFFICERS AND ARE VITAL TO THE SELECTION PROCESS. FOR THE FY08 PANEL SCHEDULE, ONLY THE LATEST VERSION OF THE OFFICER PROGRAMS APPLICANT INTERVIEW FORM (CG-5527, REV. 06-04) IS AUTHORIZED. THE 06-04 VERSION IS AVAILABLE AT HTTP://WWW.USCG.MIL/CCS/CIT/CIM/FORMS1/FORM_CG.HTML. OTHER SITES SUCH AS USCG ADOBE FORMS MAY CONTAIN OBSOLETE VERSIONS (03-04, 04-03, 04-00, AND 10-89). OBSOLETE VERSIONS OF FORMS WILL NOT BE ACCEPTED. IT IS CRUCIAL FOR ROS/ESOS TO ENSURE THE CORRECT BOARD MAKEUP. INTERVIEW BOARD MEMBERS MUST BE OF A RANK EQUAL OR GREATER THAN THE HIGHEST RANK FOR WHICH THE APPLICANT QUALIFIES. THE SENIOR BOARD MEMBER MUST BE AN ACTIVE DUTY LIEUTENANT COMMANDER OR HIGHER. ARTICLE 4.C.2 OF THE RECRUITING MANUAL AND ARTICLES 1.B.8 AND 1.B.9 OF THE PERSMAN PROVIDE DETAILED INTERVIEW BOARD GUIDANCE. FOR COAST GUARD AND COAST GUARD RESERVE APPLICANTS: OFFICERS WITH PERSONAL OR PROFESSIONAL KNOWLEDGE OF THE APPLICANT AND OFFICERS IN THE APPLICANTS CHAIN OF COMMAND MAY NOT BE INTERVIEW BOARD MEMBERS. IF NECESSARY, ESO'S SHALL REQUEST INTERVIEWS BE CONDUCTED AT ANOTHER COMMAND TO AVOID THE POSSIBILITY OF BIAS. APPLICANTS SHOULD BE AWARE THAT DELAYS CAN OCCUR IN THE INTERVIEW PROCESS AND PLAN ACCORDINGLY.

9. WAIVERS:

A. NO TIME IN SERVICE WAIVERS WILL BE CONSIDERED FOR FY08 FOR ANY OFFICER PROGRAM.

B. AGE WAIVERS WILL BE CONSIDERED ONLY FOR DCA APPLICANTS, BASED ON SUPERIOR PROFESSIONAL QUALIFICATIONS AS DETERMINED BY THE AVIATION PROGRAM MANAGER, NEEDS OF THE SERVICE, AND ON A CASE BY CASE BASIS. NO OTHER AGE WAIVERS FOR ANY OTHER PROGRAM WILL BE CONSIDERED.

C. MEDICAL WAIVERS WILL BE CONSIDERED ON A CASE BY CASE BASIS.

10. DCO SELECTEES WILL BE COMMISSIONED BY 30 SEP 08 AND CAN EXPECT TO ATTEND DCO SCHOOL EITHER 08 MAR 08, 14 JUN 08 OR 09 AUG 08. SRDC SELECTEES CAN EXPECT TO ATTEND RESERVE OFFICER CANDIDATE INDOCTRINATION (ROCI) TRAINING ON 07 JUN 08 OR 12 JUL 08. OCS SELECTEES WILL ATTEND OCS IN LATE 2008 OR IN EARLY 2009.

11. CAREER COUNSELING: CGPC-OPM-2 (ASSIGNMENT OFFICERS) AND CGPC-OPM-4 (CAREER MANAGEMENT BRANCH) OFFER COUNSELING FOR COAST GUARD ENLISTED MEMBERS CONCERNING THEIR COMMISSIONING OPTIONS.

12. PROGRAM COORDINATORS:

A. CSPI,PPEP: LT MARGARET JACKSON, 703-235-1775, EMAIL: MARGARET.A.JACKSON (AT) USCG.MIL.

B. OCS: MRS. IZOLA PROCTOR, 703-235-1772, EMAIL: IZOLA.W.PROCTOR(AT) USCG.MIL.

C. BLUE 21, AVCAD, MARGRAD, CMAPPP: LTJG JEFFREY DAHL, 703-235-1873, EMAIL: JEFFREY.M.DAHL (AT)USCG.MIL.

D. DCA, DCIO, DCL: LTJG SEAN LENAHAN, 703-235-1774, EMAIL: SEAN.D.LENAHAN (AT) USCG.MIL.

E. DCE: LT MATTHEW CUNNINGHAM, 703-235-1768, EMAIL: MATTHEW.A.CUNNINGHAM (AT) USCG.MIL.

F. SRDC: LTJG ANTHONY GOLDSTEIN, 703-235-1872, EMAIL: ANTHONY.F.GOLDSTEIN (AT) USCG.MIL.

13. INTERNET RELEASE AUTHORIZED.

14. RELEASED BY CAPT S. E. VANDERPLAS, USCG, COMMANDING OFFICER, CG RECRUITING COMMAND



  The ISC NOLA (pf) Staff
FORCE OPTIMIZATION & TRAINING BRANCH CHIEF

LT C. Bitzer
504-253 6336
Cell phone
504-628-5175
e-mail charles.g.bitzer@uscg.mil
COMMAND MASTER CHIEF

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439

e-mail alvia.m.lee@uscg.mil
EDUCATION SERVICE OFFICER

Wayman Bryant 
504-253-6332
e-mail wayman.m.bryant@uscg.mil
FORCE OPTIMIZATION SECTION CHIEF

Bob McElmoyle
504-253-6340
Cell phone
504-628-5181

e-mail robert.w.mcelmoyle@uscg.mil
RESERVE ENLISTED ASSIGNMENT OFFICER

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439
e-mail alvia.m.lee@uscg.mil
FORCE OPTIMIZATION and TRAINING ADMIN

YN3 S. Mayfield
 504-253-6345
e-mail Shanae.t.mayfield@uscg.mil
TRAINING SECTION CHIEF

LT O. Barajas
504-253-6343
Cell phone
504-628-5171
e-mail omar.a.barajas@uscg.mil 
ASSISTANT TRAINING SECTION CHIEF

CWO A. Schmitz
 504-253-6344
e-mail andre.l.schmitz@uscg.mil
T RAINING ORDERS PROCESSING
Trudy Heier
504-253-6342
e-mail trudy.heier@uscg.mil
MILITARY PERSONNEL/RESERVE BERTHING

John Wyle
504 253-6341
e-mail 

 HYPERLINK "mailto:john.a.wyle@uscg.mil" 
john.a.wyle@uscg.mil
CAREER DEVELOPMENT ADVISORS
FSCS C Bollinger 504-253-6350
Cell phone
504-628-3290
e-mail  carey.a.bollinger@uscg.mil
BMC Edward Dill (DETACHED GP GALVESTON)

409 766-4769

Cell phone
504-628-8205

e-mail edward.s.dill@uscg.mil
Useful Web Sites

Coast Guard Reserves

http://www.uscg.mil/reserve/reshmpg.html
Coast Guard Personnel Command (rpm)

http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm
Integrated Support Command New Orleans

http://cgweb.lant.uscg.mil/iscneworleans/  Intranet site

http://www.uscg.mil/iscneworleans/  Internet site

Reservists Magazine on the Internet

http://www.uscg.mil/hq/reserve/magazine/magazine.htm
U. S. Coast Guard

http://www.uscg.mil/uscg.shtm
What is a Drill?  Web Site

http://www.uscg.mil/reserve/drill/windex.htm
Commandants Corner

http://www.uscg.mil/commandant/comdnt.html
Coast Guard Institute

http://www.uscg.mil/hq/cgi/
Coast Guard Magazine

http://www.uscg.mil/magazine.html
Navy Times

http://www.navytimes.com/
National Committee  Employer Support of Guard and Reserve

http://www.esgr.org
Reserve Officers Association

http://www.roa.org
Personnel Service Center

http://www.uscg.mil/hq/psc
Coast Guard Auxiliary

http://www.uscgaux.org
Tricare Healthcare

www.humana-military.com
MLCLANT Force Ops Division 

http://cgweb.lant.uscg.mil/pdiv/forceops/default_pf1.asp
SPOs

Sector Mobile

(251) 441-6235

SFO Galveston

(409) 766-5696

Sector Corpus Christ
(361) 939-6200

Sector Houston-Galveston

(713) 671-5199

ATC Mobile

(251) 441-6826

ISC New Orleans

(504)253-6331
ISC New Orleans IRR 

CGPC (rpm)

(202) 493-1720
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POLICY GUIDANCE
for
TRICARE Reserve Select (TRS)

This DoD policy implements recent enhancements to TRICARE health care coverage for certain
Selected Reserve members and their eligible family members provided under section 1076d of
title 10, United States Code (10 U.S.C. 1076d), which was enacted by section 706 of the John
Warner National Defense Authorization Act of Fiscal Year 2007 (P.L.109-364). These
TRICARE benefits are collectively called TRICARE Reserve Select.

The TRICARE Dental Program is a separate benefit that is available to all members of the
Selected Reserve and their eligible family members under 10 U.S.C. 1076a, and must be
purchased separately from TRS.

(1) Definitions

(a) Federal Employees Health Benefits (FEHB) Program. For the purpose of this policy,
the term Federal Employees Health Benefits (FEHB) Program, includes all health
benefit plans covered under chapter 89 of title 5 U.S.C. Primarily this includes
employer-sponsored group health insurance programs covering Federal employees,
retirees, former employees, family members and former spouses. Federal employees
are eligible to elect FEHB coverage unless their position is excluded by law or
regulation.

(b) Date Received by the TRICARE Managed Care Support Contractor. The date a TRS
request form is faxed, electronically transmitted, delivered to a TRICARE Service
Center, or post-marked, shall be used as the “date received by” the TRICARE Managed
Care Support Contractor. If the TRS request form and premiums are not received by
the TRICARE Managed Care Support Contractor by the required due date as set forth
by the Assistant Secretary of Defense for Health Affairs (ASD (HA)), the procedures
set forth by the ASD (HA) for late enrollments or reenrollments shall apply.

(2) TRICARE Reserve Select. TRS is a premium-based TRICARE health plan that is
available to members of the Selected Reserve at 28 percent of the premium cost. TRS offers
coverage similar to TRICARE Standard (and TRICARE Extra) with the active duty family
member deductibles and cost shares applied to both Selected Reserve members and family
members under the TRS plan.

(a) TRS. TRS is a benefit with qualification criteria and a premium rate. TRS requires the
member to serve in the Selected Reserve in order to be covered under TRS. The
specific qualification criteria for TRS are described in paragraph (3) below.

(b) Types of Coverage. Reserve component members may purchase TRS health care

coverage for member-only or member and family.






(c) Program Information. The Secretaries of the Military Departments shall take action to
ensure—to the maximum extent practicable—that their Reserve component members
receive information about TRS as described in paragraphs (3) and (4), below, to
include:

(i)  aclear explanation of the qualification criteria for TRS,
(i)  procedures for purchasing TRS coverage, and

(iii)  a description of the health care benefits provided under TRS.

(3) TRICARE Reserve Select Criteria
(a) Qualifying to Purchase TRS.

(i)  Selected Reserve Members. The Reserve component member shall be a member
of the Selected Reserve of the Ready Reserve.

(i)  Excluded from TRICARE Reserve Select. The law excludes all Selected Reserve
members who are enrolled, or eligible to enroll, in FEHB from purchasing TRS.

(b) Requirements to Purchase TRS. The following requirements must be accomplished in
order for the member to purchase TRS health coverage.

(i)  Selected Reserve Service. A Reserve component member must be serving in the
Selected Reserve on the first day of TRS coverage and must remain in the
Selected Reserve for the entire period covered under TRS.

(ii)  Determining Eligibility. The member’s Reserve component is responsible for
determining the member’s qualifications for TRS. The member’s Reserve
component shall provide to the Defense Enrollment Eligibility Reporting System
(DEERS) at the Defense Manpower Data Center (DMDC) the service member’s
current Reserve category.

(iii) TRICARE Reserve Select Enrollment. The TRS request form, DD 2896-1 will
be available August 11, 2007, from the DMDC TRICARE Reserve Select
Application (TRSA). This request form was developed for the enhanced TRS
program with coverage effective October 1, 2007.

(A) Selected Reserve Members. In order to purchase coverage under TRS, a
qualified Selected Reserve member must complete and submit a TRS request
form accompanied by the first month’s premium payment to the applicable
TRICARE Managed Care Support Contractor in accordance with deadlines
established by the Assistant Secretary of Defense for Health Affairs.

(B) Certification of Non Eligibility or Enrollment in Federal Employees Health
Benefits (FEHB) Program.

(I) The Selected Reserve member shall sign the TRS request form and
certify he or she is not eligible for or enrolled in FEHB.






(IT) The Service member’s signed TRS request form shall document the
service member’s understanding and responsibility to terminate TRS
coverage upon establishing eligibility for or enrolling in FEHB.

(4) Purchasing TRS Coverage. The Director of the TRICARE Management Activity (TMA)
will conduct the enrollment for the TRICARE Reserve Select purchased health care
program. Open Enrollment for the newly enhanced TRS program will begin on or about
August 11, 2007 for TRS coverage beginning October 1, 2007.

(a) Continuous Open Enrollment. Qualified Selected Reserve members (except those
described in paragraph (3)(a)(ii) above, may purchase TRS coverage throughout the
year. The Selected Reserve member must submit a TRS request form accompanied by
the first month’s premium payment to the applicable managed care support contractor.

(b) Continuation of Coverage. Following a period of active duty or full time National
Guard duty of greater than 30 days, a period of early TRICARE coverage basedon a
delayed-effective-date active duty orders, or a period of Transitional Assistance
Management Program (TAMP), a qualified Selected Reserve members described in
paragraph (3)(a), above, may purchase TRS coverage with a begin date of coverage
immediately following the termination of coverage under another non-premium based
TRICARE program. The TRS request form and correct premium payment must be
received by the TRICARE Managed Care Support Contractor no later than 60 days after
the termination of the non-premium based TRICARE coverage.

(¢) Qualifying Life Event. For continuous coverage for a new family member or during a
change of family composition, a qualified Selected Reserve member as described in
paragraph (3)(a), above, may purchase or change TRS coverage type in connection with
a qualifying life event (QLE) that results in a change of family composition. All family
composition changes shall be reported to DEERS (e.g., new born, adoption, marriage,
divorces). The qualified service member shall submit the TRS request form and
appropriate premium amount to the TRICARE Managed Care Support Contractor. The
TRS request form and correct premium payment must be received by the TRICARE
Managed Care Support Contractor no later than 60 days after the date of the qualifying
life event.

(d) Survivor Coverage under TRICARE Reserve Select. If a member of the Selected
Reserve dies while covered under TRS, the eligible family member(s) (spouse and/or
children) may elect to retain or purchase TRS coverage for up to six months beyond the
date of the member’s death. The surviving spouse (or legal guardian when coverage is
provided to the member’s child or children and there is no surviving spouse) shall be
responsible for payment of the monthly premiums for coverage under the TRS benefit.

(i)  Retain Coverage. Existing family coverage will automatically continue for six
months from the death of the sponsor. If coverage was for sponsor and spouse
without additional dependents, member and family coverage and premium shall
be converted to self-only coverage.

(ii)  Purchase Coverage. The surviving spouse or legal guardian of the member’s
child or children when there is no surviving spouse may submit a TRS request
form and premium payment to the TRICARE Managed Care Support Contractor
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to purchase TRS coverage. The TRS request form and correct premium payment
must be received by the TRICARE Managed Care Support Contractor no later
than 60 days after the death of the sponsor.

(5) Period of TRS Coverage

(a) Covered Period. TRS coverage under the enhanced NDAA FY 07 legislation shall be
available October 1, 2007, for Selected Reserve members meeting the qualifications
described in paragraph (3), above, and meeting the purchasing requirements described
in paragraph (4), above. Fixed length periods of TRS coverage are eliminated. TRS
coverage once established shall continue until a condition described in paragraph (6),
below, terminates the TRS coverage.

(b) Date Coverage Begins

@) Continuous Open Enroliment. If the TRS request form and premium are
received by the TRICARE Managed Care Support Contractor by the last day of
the month, TRS coverage shall begin either the first day of the next month or the
first day of the second following month as indicated by the service member on
the TRS request form.

(il)  Continuation Coverage. TRS coverage shall begin the day immediately
following the termination of the service member’s non-premium based
TRICARE program. However, the member must submit a completed TRS
request form and premium payment within 60 days as described in paragraph
(4)(b), above.

(i)  Qualifying Life Event. TRS coverage shall begin the date of the qualifying life
event.

(iv)  Survivor Coverage. TRS coverage shall begin on the day after the sponsor’s date
of death.
(6) Termination of TRS Coverage. Conditions described below shall terminate a sponsor’s,
and if applicable, the family’s TRS coverage.

(a) Loss of Selected Reserve Status. TRS coverage shall terminate effective the date of
loss of Selected Reserve status.

(b) Eligibility or Enrollment in FEHB.

(i)  Service Member. Upon eligibility for or enrollment in FEHB, a service member
enrolled in TRS shall submit a request form to terminate his or her TRS
coverage. TRS coverage shall terminate the day prior to eligibility for coverage
or enrollment under FEHB, whichever occurs first. Service members’
responsibilities and liabilities are defined in paragraph (13). The TRS Request
form to terminate TRS coverage may be submitted up to 60 days in advance of
FEHB eligibility.

(i)  Reserve Component. Based on FEHB eligibility information provided by the
Office of Personnel Management, the Reserve component shall determine the






service member’s eligibility status and terminate TRS coverage, if warranted, as
described in paragraph 12(c) and inform the service member of the provisions in

paragraph 13(b).

(c) Failure to Make Premium Payments. TRS coverage shall terminate if the service
member fails to make premium payments in a timely manner as determined by the
Director, TRICARE Management Activity. The service member and enrolled family
members shall be locked out of TRS coverage for the longer period of one year from the
effective date of termination initiated for failure to make payment or until overdue
amounts are paid in full.

(d) Covered Under Another TRICARE Benefit. TRS coverage shall terminate as of 12:01
a.m. of the day of the member’s eligibility for any non-premium based TRICARE
benefit (e.g., active service [active duty or full-time National Guard duty] greater than
30 days, receipt of a delayed-effective-date active duty order).

(¢) Voluntary Termination. TRS coverage shall terminate when the member notifies the
TRICARE Managed Care Support Contractor that he or she no longer wishes to
purchase health coverage under this program. The effective date of termination of
coverage shall be the last day of the month in which the request form was received by
the TRICARE Managed Care Support Contractor. This decision shall place a one year
lock out from the date of termination on the sponsor and dependents enrolled in the
TRS plan.

(f) Death of the Sponsor. TRS coverage for the sponsor shall end the date of the sponsor’s
death.

(g) Survivor Coverage. TRS survivor coverage shall end six months after the date of the
sponsor’s death. If the surviving spouse or legal guardian of the dependent children
wishes to terminate TRS coverage on the date of the member’s death, the TRS request
form shall be received by the TRICARE Managed Care Support Contractor no later
than 60 days after the date of the sponsor’s death in order to terminate coverage
retroactive to the date of the sponsor’s death.

(7) Transition Period August 11, 2007 — September 30, 2007

(a) TRS Tier Program. The three-tier TRS program shall be in effect through September
30,2007. The DMDC web application for tier TRS processing shall be operational for
the qualified service member to obtain coverage through September 30, 2007.

(1)  New Enrollments. Service members wishing to enroll in the three-tier TRS
health coverage plan prior to October 1, 2007, shall meet the qualification
requirements, enrollment procedures, and pay appropriate premiums in the
premium structure as prescribed in the DoD TRICARE Reserve Select Policy
dated June 28, 2006.

(i)  Currently Enrolled. Service members currently enrolled in TRS tier 1, tier 2 or
tier 3, who maintain qualifications for their tier plan, and continue to pay






premiums in a timely manner shall continue TRS coverage through September
30, 2007.

(b) Transition from the Current Three-Tier TRS Health Plan to the Enhanced TRS Plan.

(i) Termination of Three-tier TRS Program. On September 30, 2007 the Defense
Manpower Data Center (DMDC) shall terminate all existing three-tier TRS
plans.

(ii)  Enrollment Requirements for Currently Enrolled TRS Member. Qualified
members as described in paragraph (3)(a), above, who are currently enrolled in
the three-tier TRS program and wishing to purchase the enhanced TRS plan for
coverage beginning on October 1, 2007, shall submit a new TRS request form to
the TRICARE Managed Care Support Contractor by September 30, 2007.

(A) TRS Request Form. The new TRS request form, DD Form 2896-1, will be
available on the Defense Manpower Data Center Web site on or about
August 11, 2007. (https://www.dmdc.osd.mil/appj/trs/index.jsp)

(B) Date Coverage Begins. TRS request forms received by the TRICARE
Managed Care Support Contractor by September 30, 2007, shall begin the
enhanced TRS coverage on October 1, 2007.

(C) Premiums.

(I) Service members currently enrolled in the three-tier TRS and providing
electronic funds transfer or automatic credit/debit card payments from
the member’s financial institution shall continue to pay their premiums
by that means. There is no requirement to submit a premium with the
TRS request form. The TRICARE Management Activity shall adjust
tier 2 and tier 3 premiums to the 28 percent rate effective October 1,
2007.

(IT) Service members currently enrolled in the three-tier TRS and providing
premium payment by check, money order or one time credit/debit card
payment shall include a TRS premium payment for the month of
October 2007 along with their TRS Request Form. Monthly premiums
are currently $81 for member only coverage and $253 for member and
family coverage.

(iii)  Failure to Submit TRS Request Form. Currently enrolled service members who
do not submit a new TRS Request form to the TRICARE Managed Care Support
Contractor by September 30, 2007, shall have their TRS coverage terminated
effective September 30, 2007.

(8) TRS Premiums. Reserve component members who purchase TRS coverage must pay a
monthly premium for that coverage.

(a) TRS. The member’s portion of the monthly premium for TRS coverage shall be equal
to 28 percent of the total monthly premium, or as otherwise prescribed by law.






(b) Premium Payments. Premiums shall be paid directly by the member to the applicable
TRICARE Regional Contractor.

(c) Premium Rates. The amount of the monthly premium shall be determined annually by
the Assistant Secretary of Defense for Health Affairs, acting on behalf of the Secretary
of Defense. The premium cost shall be determined to be reasonable for that coverage
based on an appropriate actuarial basis. The premiums shall be published annually by
the Assistant Secretary of Defense for Health Affairs.

(9) Assistant Secretary of Defense for Reserve Affairs Responsibilities

(a) Publish Guidelines. Publish personnel policy guidance for the purchase of TRS
coverage.

(b) Maintain Oversight. Maintain oversight of personnel administration of the TRS
program.

(10) Reserve Component Responsibilities

(a) Communications Plan. At least annually, the Reserve components shall provide
Selected Reserve members, and other individuals as determined by the Secretary of the
Military Department concerned, with information about the TRS qualification
requirements and TRS benefit so that members will be able to make an informed
decision about purchasing TRS.

(b) FEHB Due Process. Each Reserve component shall establish a procedure to provide
due process for service members who are enrolled in TRS when notified that the
member is reported as currently eligible for or enrolled in FEHB based on Office of
Personnel Management information. DMDC shall provide the Reserve component a
report of service members so reported on a quarterly basis.

(c¢) Record FEHB Eligibility Determination. The Reserve component shall document on
the Defense Manpower Data Center TRSA web application the final determination of
FEHB eligibility or enrollment by a service member within 30 days of RC notification
of service member’s existing eligibility for or enrollment in FEHB. If it is established
that the member was erroneously reported as FEHB eligible, the information used to
verify that determination shall be provided to the Office of the Assistant Secretary of
Defense for Reserve Affairs.

(d) Reinstatement of Selected Reserve Status. The Reserve component shall correct a
service member’s record in DEERS when the member was erroneously removed from
Selected Reserve status. The corrected period of Selected Reserve status shall show as
one continuous period of time.

(11) Service Member Responsibility. The Reserve component member shall promptly notify

the appropriate TRICARE Managed Care Support Contractor when he or she no longer
meets the eligibility criteria for TRS coverage because of eligibility for or enrollment in
FEHB, as described in paragraph (3)(a)(ii), above.






(a) Disciplinary Action. The member may be subject to disciplinary action under the
Uniform Code of Military Justice or other applicable laws for failing to report his or her
change in eligibility, thereby fraudulently representing that he or she is eligible for TRS
health care coverage. '

(b) Payment of All Health Costs. A member who is FEHB eligible or enrolled shall
reimburse the Department of Defense for all health care cost erroneously provided
by TRS.

(12) Administration. The Assistant Secretary of Defense (Health Affairs) may establish other

rules and procedures for effective administration of TRICARE Reserve Select, and may
authorize exceptions to the requirements if permitted by law, based upon extraordinary
circumstances.







