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OUR EMAIL ADDRESSES HAVE CHANGED

Check our new emails addresses at the end of the newsletter. Our addresses have changed. Update your address books.

Career Development Program Web Site
Members can gain a lot of information through the Career Development Advisor program web site.  The overall program website is http://www.uscg.mil/leadership/cis/cishome.htm. 
ANNUAL SCREENING QUESTIONNAIR
Instructions for completing the ASQ are found on the PSC website www.uscg.mil/hq/psc/ Click on the tab at the top right of the page “DA/PeopleSoft” then click on “Index and type in ASQ. That will provide you the instructions on how to complete the form. One note we would like all members ever those on ADSW to complete the form.
DRILLING SELECTED RESERVE VACANT BILLETS

	OPFAC
	Unit
	BilletTitle
	DaPosNum
	RateRank

	08-30325
	CG STA FREEPORT
	Duty
	00050182
	MK2

	08-30328
	CG STA GRAND ISLE
	Duty
	00047041
	MK2

	08-30328
	CG STA GRAND ISLE
	Duty
	00048409
	MK2

	08-30328
	CG STA GRAND ISLE
	Duty
	00047442
	BM3

	08-30332
	CG STA DAUPHIN ISLAND
	Duty
	00069890
	BMC

	08-30332
	CG STA DAUPHIN ISLAND
	Duty
	00052386
	BM1

	08-30333
	CG STA PENSACOLA
	Duty 
	00048349
	YN2

	08-30335
	CG STA GULFPORT
	Duty
	00045636
	BMC

	08-30335
	CG STA GULFPORT
	Duty
	00069891
	MKC

	08-30335
	CG STA GULFPORT
	Duty
	00045820
	MK3

	08-30336
	CG STA VENICE
	Duty
	00048408
	MK2

	08-30337
	CG STA PORT OCONNOR
	Duty
	00042803
	MK3

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045793
	BMC

	08-30338
	CG STA NEW ORLEANS
	Duty
	00069897
	BMCS

	08-30338
	CG STA NEW ORLEANS
	Duty
	00046327
	MK1

	08-30338
	CG STA NEW ORLEANS
	Duty
	00045486
	MK3

	08-30339
	CG STA SABINE
	Duty
	00069906
	FS1

	08-30339
	CG STA SABINE
	Duty
	00051795
	YN3

	08-30339
	CG STA SABINE
	Duty
	00051101
	BM3

	08-30341
	CG STA PANAMA CITY
	Duty
	00069911
	MKC

	08-30341
	CG STA PANAMA CITY
	Duty
	00051097
	SK2

	08-33241
	CG MSO PORT ARTHUR
	Duty
	00044247
	PSC

	08-33241
	CG MSO PORT ARTHUR
	Duty
	00069934
	PSC

	08-33241
	CG MSO PORT ARTHUR
	Duty
	00044249
	PS1

	08-33241
	CG MSO PORT ARTHUR
	Duty
	00045430
	MST3

	08-33265
	CG MSU GALVESTON
	Duty
	00052787
	PS2

	08-33265
	CG MSU GALVESTON
	Duty
	00053217
	MST3

	08-33265
	CG MSU GALVESTON
	Duty
	00053227
	MSTC

	08-33265
	CG MSU GALVESTON
	Duty
	00052377
	PSC

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045429
	MST3

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045424
	MST1

	08-33267
	CG MSU LAKE CHARLES
	Duty
	00045426
	MST2

	08-33268
	CG MSU BATON ROUGE
	Duty
	00045145
	PS2

	08-33268
	CG MSU BATON ROUGE
	Duty
	00069945
	PS2

	08-33268
	CG MSU BATON ROUGE
	Duty
	00069944
	PS2

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042399
	CDR

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043691
	MSTCM

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043676
	MST1

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043681
	MST1

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00043686
	MST2

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042777
	PS2

	08-37170
	SEC HOUSTON-GALVESTON
	Duty
	00042381
	PS3

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046573
	CDR

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050532
	MKC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046663
	MSTC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00046664
	MSTC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050527
	EMC

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00049579
	OS2

	08-37160
	SEC CORPUS CHRISTI
	Duty
	00050287
	EM3

	08-37150
	SEC NEW ORLEANS
	Duty
	00042767
	PSC

	08-37150
	SEC NEW ORLEANS
	Duty
	00069952
	PSC

	08-37150
	SEC NEW ORLEANS
	Duty
	00042756
	PS1

	08-37150
	SEC NEW ORLEANS
	Duty
	00042769
	PS1

	08-37150
	SEC NEW ORLEANS
	Duty
	00042401
	PS2

	08-37150
	SEC NEW ORLEANS
	Duty
	00069950
	PS2

	08-37150
	SEC NEW ORLEANS
	Duty
	00043697
	MSTC

	08-37150
	SEC NEW ORLEANS
	Duty
	00044243
	OS2

	08-37150
	SEC NEW ORLEANS
	Duty
	00067458
	OS3

	08-37150
	SEC NEW ORLEANS
	Duty
	00044971
	YN1

	08-37150
	SEC NEW ORLEANS
	Duty
	00043696
	MST3

	08-37160
	SEC MOBILE  
	Duty
	00047976
	PS2

	08-37160
	SEC MOBILE
	Duty
	00051080
	EM1

	08-37160
	SEC MOBILE
	Duty
	00051538
	EM2

	08-33292
	CG MSU MORGAN CITY
	Duty
	00050627
	MST3

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069955
	PS1

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069956
	PS2

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069957
	PS2

	08-33293
	CG MSU MORGAN CITY
	Duty
	00069958
	PS2

	08-33292
	CG MSU MORGAN CITY
	Duty
	00049593
	PS3

	08-33292
	CG MSU MORGAN CITY
	Duty
	00050529
	YN1

	08-33293
	CG MSU MORGAN CITY
	Duty
	00050531
	YN3

	08-37560
	SFO GALVESTON
	Duty
	00042745
	GM3

	08-37560
	SFO GALVESTON
	Duty
	00042741
	SK1

	08-37560
	SFO GALVESTON
	Duty
	00048943
	FS1

	20-34263
	CG MSST 91104
	Duty
	00068017
	BM3

	20-34263
	CG MSST 91104
	Duty
	00068007
	PS1

	08-71108
	CGD EIGHT
	(com cad)
	00087985
	CAPT

	08-71108
	CGD EIGHT
	(dl)
	00042735
	CDR

	08-71108
	CGD EIGHT
	(dpa)
	00042727
	LCDR

	08-71108
	CGD EIGHT
	(dl)
	00042739
	LCDR

	08-71108
	CGD EIGHT
	(dl)
	00043611
	LCDR

	08-71108
	CGD EIGHT
	(dl)
	00042728
	LT

	08-71108
	CGD EIGHT
	(dl)
	00043613
	LTJG

	08-71108
	CGD EIGHT
	(dpa)
	00042726
	PA2

	08-71108
	CGD EIGHT
	(dpa)
	00043604
	PA2

	08-71108
	CGD EIGHT
	(dpa)
	00042724
	PA3

	08-71108
	CGD EIGHT
	(dpa)
	00069960
	PA2

	08-71108
	CGD EIGHT
	(oax)
	00042392
	YN1

	08-71108
	CGD EIGHT
	(imb)
	00042966
	PS2

	20-75120
	ARMORY NEW  ORLEANS
	Duty
	00042730
	GM1

	20-75120
	ARMORY NEW  ORLEANS
	Duty
	00042731
	GM3

	20-93309
	CG PORT SECURITY UNIT 308
	 
	00053077
	LT

	20-93309
	CG PORT SECURITY UNIT 308
	 
	00053072
	LTJG

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053068
	FS2

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053063
	FS2

	20-93309
	CG PORT SECURITY UNIT 308
	food svc
	00053039
	FS3

	20-93309
	CG PORT SECURITY UNIT 308
	LAQ41
	00053048
	FS3

	20-93309
	CG PORT SECURITY UNIT 308
	EAP30
	00052989
	ETC

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053119
	GMC

	20-93309
	CG PORT SECURITY UNIT 308
	Weapons
	00053097
	GM2

	20-93309
	CG PORT SECURITY UNIT 308
	GAL40
	00053120
	GM3

	20-93309
	CG PORT SECURITY UNIT 308
	 
	00051921
	MKCS

	20-93309
	CG PORT SECURITY UNIT 308
	QSL60
	00053102
	MK1

	20-93309
	CG PORT SECURITY UNIT 308
	QSM50
	00053046
	MK2

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053073
	MK3

	20-93309
	CG PORT SECURITY UNIT 308
	CREW-10
	00053088
	PS3

	20-93309
	CG PORT SECURITY UNIT 308
	LAN20
	00053029
	YN1

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053107
	BM2

	20-93309
	CG PORT SECURITY UNIT 308
	
	00053035
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	reserve
	00050177
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00051924
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	QSL60
	00053044
	BM3

	20-93309
	CG PORT SECURITY UNIT 308
	Supply
	00053115
	SK2

	20-93309
	CG PORT SECURITY UNIT 308
	QAG21
	00053017
	SN

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049598
	FSC

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049548
	FS1

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049543
	MKC

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049606
	MK2

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049557
	YN3

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049545
	YNCS

	32-47710
	CG ISC NEW ORLEANS
	Duty
	00049556
	YN2

	32-54340
	CG ESD GALVESTON
	Duty
	00045785
	ET2

	47-77104
	CGIS GULF REGION
	Duty
	00047535
	IVCM

	47-77104
	CGIS GULF REGION
	Duty
	00043548
	IV2

	47-77104
	CGIS GULF REGION
	Duty
	00047212
	IV2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048340
	BOSN4

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048341
	BMC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048342
	BM1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048344
	BM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048770
	MK1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048327
	MK2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048347
	MK2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00049028
	MSTC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048333
	ETC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048845
	ET2

	58-3434-
	CG GULF STRIKE TEAM
	RNSFO
	00048334
	EMC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048343
	BM1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048931
	BM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048336
	YNC

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048846
	YN1

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048335
	EM2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048330
	DC2

	58-34340
	CG GULF STRIKE TEAM
	RNSFO
	00048332
	DC3


RESULTS OF UNIFORM BOARD NO. 41

ALCOAST 011/07

A. UNIFORM REGULATIONS, COMDTINST M1020.6 (SERIES) 
B. U. S. COAST GUARD MARITIME LAW ENFORCEMENT MANUAL, (MLEM) COMDTINST M16247.1 (SERIES) 
1. THIS ALCOAST REPORTS THE RESULTS FROM UNIFORM BOARD NO. 41. IT ALSO IMPLEMENTS CHANGES TO THE UNIFORM REGULATIONS WHICH WILL REMAIN IN EFFECT UNTIL INCORPORATED INTO THE NEXT CHANGE OF REF (A). (CURRENTLY UNDER REVISION) 2. THE FOLLOWING CHANGES HAVE BEEN APPROVED AND ARE EFFECTIVE IMMEDIATELY UNLESS OTHERWISE NOTED:

 A. FOR RANKS E7 THRU E9 THE COLLAR DEVICES SHALL BE WORN ON THE TRENCH COAT IN THE SAME MANNER AS THE WINDBREAKER. E4 THRU E6 SHALL WEAR NO RANK ON OUTERWEAR EXCEPT FOR THE ALL WEATHER PARKA.

 B. GUIDANCE ON ELECTRONIC DEVICES USE WHILE IN UNIFORM: WHEN WALKING, MEMBERS SHALL NOT SMOKE, EAT, DRINK, OR KEEP HANDS IN POCKETS. USE OF CELL PHONES, HAND HELD AND OTHER ELECTRONIC DEVICES IS DISCOURAGED, ALTHOUGH LIMITED USE FOR OFFICIAL BUSINESS IS AUTHORIZED. IF DEEMED NECESSARY TO RE-EMPHASIZE AND ENCOURAGE PROFESSIONALISM ABOARD THEIR UNITS, COMMANDS ARE AUTHORIZED TO IMPLEMENT MORE RESTRICTIVE GUIDELINES REGARDING USE OF PERSONAL ELECTRONIC DEVICES IN UNIFORM.

 C. THE BASIC RIGGERS BELT (NSN: 8415-01-526-5551) IS AUTHORIZED AS AN OPTIONAL ITEM WITH THE ODU ONLY. THE BELT IS A BLACK NYLON FABRIC THAT MEASURES 1 3/4 INCHES WIDE. THE BASIC RIGGERS BELT COMES IN ONE SIZE. THE BITTER END SHALL EXTEND 2-4 INCHES PAST THE BELT BUCKLE ON THE WEARERS LEFT.

 D. THE PRESCRIBING AUTHORITY IN REF (A) IS CLARIFIED TO READ AS:

DISTRICT COMMANDERS PRESCRIBE THE UNIFORM FOR THE SEASON, DAY, OR SPECIAL OCCASION FOR PERSONNEL WITHIN THE GEOGRAPHIC LIMITS OF THEIR DISTRICT, WITH THE EXCEPTIONS LISTED BELOW [AS OUTLINED IN 1.B.1 IN REF (A)]. COMMANDS WITHIN THE DISTRICT MAY AMEND THE DISTRICTS STANDARD UNIFORM OF THE DAY ONLY WITH PRIOR APPROVAL OF THE APPROPRIATE DISTRICT PROGRAM MANAGER, AND THEN ONLY WHEN NECESSARY DUE TO SHORT-TERM LOCAL VARIATIONS IN WEATHER OR CLIMATE.

 E. THE UNIFORM DISPOSAL POLICY IS CHANGED SO THAT: OBSOLETE, WORN, DAMAGED, OR UNWANTED UNIFORM ITEMS SHALL BE DISPOSED OF PROPERLY TO ENSURE THEY DO NOT BECOME AVAILABLE TO THE GENERAL PUBLIC. ANY MARKINGS OR IDENTIFICATION SEWN ONTO THE UNIFORM WHICH WOULD IDENTIFY IT AS BELONGING TO AN INDIVIDUAL OR AS A U.S. COAST GUARD UNIFORM SHALL BE REMOVED BEFORE DISPOSAL. THE UNIFORM ITEM SHALL BE RENDERED UNSERVICEABLE BY BURNING, TEARING, CUTTING, ETC. UNIFORM ITEMS SHALL NOT BE MERELY THROWN IN THE TRASH WITHOUT TAKING SUCH PRECAUTIONS FIRST. IN ADDITION, UNIFORM ITEMS SHALL NOT BE DONATED TO RELIEF AGENCIES (GOODWILL, THE SALVATION ARMY, ETC.), SOLD TO RETAIL OR CONSIGNMENT STORES FOR FURTHER RESALE TO THE PUBLIC, NOR PROVIDED TO ANY ORGANIZATION, FOR ANY PURPOSES, REGARDLESS OF WHETHER THE INTENT IS NOBLE.

 F. REF (B) WILL BE CHANGED TO READ: RED SHIRTS ARE NO LONGER AUTHORIZED FOR TRAINING TEAMS. FOR IDENTIFICATION PURPOSES TRAINING TEAMS ARE AUTHORIZED WEAR OF RED SAFETY VESTS.

 G. ADD TO REF (A) STANDARDIZE MANNER OF WEAR FOR WOMEN THAT WEAR A COMBINATION OF MENS AND WOMENS SHIRT AND TROUSERS TO READ AS FOLLOWS: WHEN A SHIRT AND TROUSERS COMBINATION OF DIFFERENT SEXES IS WORN, A SHIRT, TROUSERS AND FLY ALIGNMENT IS UNACHIEVABLE. HOWEVER, IN ALL CASES, THE NON-TAB EDGE OF THE BELT MUST ALIGN WITH THE FLY.

 H. EFFECTIVE IMMEDIATELY THE DRESS SKIRT IS AN OPTIONAL ITEM.  THE DRESS SKIRT WILL BE REMOVED FROM FY08 REQUIRED ITEM LIST FOR FEMALES. FEMALE CLOTHING MAINTENANCE ALLOWANCE WILL BE ADJUSTED IN FY08.

 I. WEARING OF RELIGIOUS HEADGEAR WHILE IN UNIFORM UNDER THE FOLLOWING GUIDANCE: MUST BE BLACK OR MATCH THE HAIR COLOR OF THE WEARER, IT MUST BE OF A STYLE AND SIZE THAT IT CAN BE COMPLETELY COVERED BY, AND NOT INTERFERE WITH, THE WEARING OR APPEARANCE OF ANY UNIFORM MILITARY HEADGEAR, WHETHER OR NOT THE UNIFORM HEADGEAR IS BEING WORN. IT CANNOT INTERFERE WITH THE PROPER WEAR OR FUNCTIONING OF PROTECTIVE CLOTHING OR EQUIPMENT. IT CANNOT BEAR ANY WRITING, SYMBOLS OR PICTURES, INCLUDING WRITING OR IMAGES WOVEN INTO THE FABRIC OR THE HEADGEAR AND IT SHALL NOT BE WORN IN PLACE OF UNIFORM MILITARY UNIFORM HEADGEAR WHEN SUCH UNIFORM HEADGEAR IS REQUIRED IN ACCORDANCE WITH CURRENT U.S. COAST GUARD UNIFORM REGULATIONS.

 J. THE BOONIE HAT IS AUTHORIZED AS ORGANIZATIONAL CLOTHING FOR THE OPERATIONAL ENVIRONMENT ONLY, NOT TO BE WORN OFF BASE, WHEN INTERACTING WITH THE PUBLIC, OR BY LAW ENFORCEMENT OR BOARDING TEAM MEMBERS. ONLY SEW ON RANK INSIGNIA ARE AUTHORIZED PLACED IN THE CENTER OF THE FRONT SECTION.

3. THE FOLLOWING ITEMS WERE APPROVED FOR FURTHER DEVELOPMENT AND FUNDING, HOWEVER, ITEMS ARE NOT APPROVED FOR IMPLEMENTATION EXCEPT AS NOTED:

 A. THE LENGTH OF THE WOMENS TROPICAL BLUE LONG SHIRT WILL BE EXTENDED. THE SHIRT IS TO BE LENGTHENED WITH TAILS ADDED TO INCREASE TUCKABILITY. THE MENS SHIRT IS STILL AUTHORIZED FOR WOMENS WEAR UNTIL A NEW DESIGN IS COMPLETED.

 B. ALL ORGANIZATIONAL UNIFORM RELATED ITEMS (FROM OTHER PROGRAMS) ARE CONSOLIDATED INTO THE UNIFORM REGULATIONS MANUAL.

 C. STANDARD OPTIONAL PHYSICAL TRAINING (PT) CLOTHING WILL BE DEVELOPED AND AVAILABLE THROUGH UNIFORM DISTRIBUTION CENTER (UDC). PT CLOTHING WILL CONSIST OF A WICKABLE ASH GRAY TOP WITH NAVY BLUE U.S. COAST GUARD LETTERING, AND MESH-STYLE NAVY BLUE BOTTOMS. (ATHLETIC JACKETS AND EXERCISE PANTS WILL BE OPTIONAL).

 D. THE REQUEST FOR AN UN-TUCKED VERSION ODU HAS BEEN HEARD LOUD AND CLEAR AND HAS BEEN APPROVED. THE CLOTHING DESIGN AND TECHNICAL OFFICE (CDTO) AND UNIFORM PROGRAM ARE CURRENTLY IN THE PROCESS OF PUTTING THE FINISHING TOUCHES ON A PROTOTYPE UNIFORM TO FULLY MEET U.S. COAST GUARD NEEDS. THIS INCLUDES INTRODUCTION OF A NEW FABRIC FOR THE ODU. THE FABRIC WILL HAVE ENHANCED OIL AND LUBRICANT RESISTANCE, COLORFASTNESS, AND WRINKLE RESISTANCE. THE UNTUCKED ODU WILL BE INCORPORATED INTO OUR UNIFORM INVENTORY ONCE FINAL DESIGN IS COMPLETE, SUFFICIENT INVENTORY IS ON HAND AND THE CURRENT ODU STOCK IS REDUCED TO A MORE MANAGEABLE LEVEL. THE CURRENT ODU IS A GENERAL PURPOSE UNIFORM INTENDED FOR WEAR WHERE A DRESS UNIFORM IS NOT REQUIRED. BECAUSE OF ITS INCREASING VERSATILITY, E.G., WEAR IN SOME OFFICE SETTINGS, IT IS IMPERATIVE THAT THE ODU PROJECTS A SHARP MILITARY APPEARANCE AT ALL TIMES. AS A RESULT, A SEPARATE ALCOAST WILL BE ISSUED TO ADDRESS ODU CARE AND WEAR POLICY.

 E. WASH AND WEAR DRESS TROUSERS ARE BEING DEVELOPED FOR USE WITH THE TROPICAL BLUE LONG UNIFORM ONLY. THE WASH AND WEAR TROUSERS WILL NOT BE AUTHORIZED WITH THE SERVICE DRESS BLUE UNIFORM OR THE WINTER DRESS UNIFORM DUE TO FABRIC DIFFERENCES.

 F. THE WOMENS DRESS TROUSERS ARE BEING REDESIGNED TO A NEW FLAT FRONT VERSION.

 G. MORE RESEARCH IS REQUIRED BEFORE A WICKABLE T-SHIRT CAN BE AUTHORIZED WITH THE ODU.

 H. ONCE AN OPTIONAL WINTER DRESS COAT IS READY FOR IMPLEMENTATION INSTRUCTIONS WILL BE FORWARDED ON WEAR AND PLACEMENT OF RANK INSIGNIAS.

4. THE FOLLOWING UNIFORM BOARD ITEMS WERE REVIEWED AND DISAPPROVED:

 A. REMOVAL OF THE BUTTON FLAPS (PLACKETS) ON THE WOMENS TROPICAL BLUE LONG SHIRT.

 B. ALLOWING DIRECT EMBROIDERY ON THE OPERATIONAL DRESS UNIFORM (ODU).

 C. STANDARDIZING PLACEMENT OF COLLAR DEVICES FOR ALL SHIRTS.

 D. ALLOWING E-7 THRU E-9 GARRISON INSIGNIA TO BE WORN ON THE BALL CAP.

 E. CHANGING ODU BELT ALIGNMENT TO SAME AS THE BRASS BUCKLE.

 F. ELIMINATION OF THE WOMENS PONY TAIL.

 G. REMOVAL OF THE VELCRO ON THE ODU.

 H. WEARING OF THE AIR FORCE FEMALE SHIRT.

 I. WEARING THE TRENCH COAT WITH THE ODU.

 J. WEARING OF QUALIFICATION INSIGNIA EARNED PRIOR TO ENLISTING IN THE U.S. COAST GUARD.

 K. WEARING U. S. FLAG ON THE ODU.

 L. WEARING ODU TROUSERS WITH COOK WHITES.

 M. WEARING FEMALE TAB TIE WITH WINTER DRESS BLUE UNIFORM.

 N. MANUFACTURING WOMENS SERVICE DRESS BLUE COAT WITH A DARTED WAIST.

 O. WEARING MINI DEVICES ON BACK OF BALL CAPS.

 P. WEARING GARRISON CAP WITH ODU.

 Q. ADOPTION OF ENLISTED SHOULDER BOARDS.

 R. ELIMINATING COMBINATION CAPS FOR E6 AND BELOW.

 S. ISSUANCE OF MENS COMBINATION CAPS TO WOMEN.

 T. ADOPTION OF AN EIGHT POINT COVER.

 U. CONVERTING ALL NON-RATE STRIPES TO WHITE.

5. THE ABOVE ITEMS WERE RESEARCHED AND DEBATED AT GREAT LENGTH. THE UNIFORM BOARD MEETS AT LEAST ANNUALLY TO DISCUSS NEW RECOMMENDATIONS AND INITIATIVES. THE FOLLOWING MEMBERS ARE RECOGNIZED FOR THEIR HARD WORK AND DEDICATION FOR MAKING THIS LONG OVERDUE UNIFORM BOARD A SUCCESS: CDR LAURIE MOSIER, LCDR TIFFANY ST. GEORGE, MCPO FRANCIS JENNINGS, MCPO KEVIN ISHERWOOD, MCPO ANN TUBBS, CPO LYNN FABBO, CPO CRYSTAL SPARKS, MR. STEVE MINUTOLO, CAPT WAYNE MUILENBURG, MR. CAROL BREWTON, MR. JOE DEBLASE, MR. BILL BROADAWAY, CWO DAVID MCLOUGLIN, AND CWO TARVIN GREENE.

6. ALL MEMBERS OF THE U.S. COAST GUARD ARE ENCOURAGED TO SUBMIT SUGGESTIONS AND RECOMMENDATIONS TO COMMANDANT (CG-1221), THRU THE CHAIN OF COMMAND AND THEIR PROGRAM MANAGER.

7. AREA AND DISTRICT COMMANDERS, COMMANDERS, MAINTENANCE AND LOGISTICS COMMANDS, SECTOR COMMANDERS, COMMANDING OFFICERS OF HEADQUARTERS UNITS, ASSISTANT COMMANDANTS FOR DIRECTORATES, CHIEF COUNSEL, AND SPECIAL STAFF OFFICES AT HEADQUARTERS, SHALL ENSURE THE WIDEST DISSEMINATION OF THIS ALCOAST.

8. FOR QUESTIONS CONTACT CWO GREENE AT (202)475-5369.

9. INTERNET RELEASED AUTHORIZED.

10. RELEASED BY CLIFFORD I. PEARSON, ASSISTANT COMMANDANT FOR HUMAN RESOURCES.

DISTRIBUTION OF THE COAST GUARD PRESIDENTIAL UNIT CITATION

ALCOAST 014/07

A. COMDT COGARD WASHINGTON DC R091412Z JUN 06/ALCOAST 317/06
1. ON MAY 25, 2006, AT THE COMMANDANTS CHANGE OF COMMAND CEREMONY, PRESIDENT BUSH PRESENTED THE PRESIDENTIAL UNIT CITATION (PUC) TO THE U.S. COAST GUARD FOR MERITORIOUS ACHIEVEMENT AND OUTSTANDING PERFORMANCE IN ACTION FROM AUGUST 29 TO SEPTEMBER 13, 2005, IN PREPARATION FOR, AND RESPONSE AND RECOVERY TO THE DEVASTATION WROUGHT BY HURRICANE KATRINA. SINCE THE RESPONSE TO KATRINA WAS AN ALL-HANDS EFFORT, ALL CG ACTIVE DUTY, RESERVE, AUXILIARY, AND CIVILIAN PERSONNEL WHO WERE AFFILIATED WITH THE COAST GUARD AT ANY TIME DURING THE PERIOD (29 AUGUST 2005 - 13 SEPTEMBER 2005) ARE ELIGIBLE FOR THE AWARD.

2. THE COAST GUARD, IN COORDINATION WITH THE DEPARTMENT OF HOMELAND SECURITY AND THE INSTITUTE OF HERALDRY, DEVELOPED THE DESIGN FOR THIS NEW COAST GUARD-SPECIFIC RIBBON TO BE USED FOR THIS AND ANY FUTURE AWARD OF THE COAST GUARD PUC. FOR HURRICANE KATRINA, THIS RIBBON WILL BE WORN WITH A SPECIALLY DESIGNED HURRICANE DEVICE ATTACHED. A ONE-TIME ISSUANCE OF THE RIBBON AND DEVICE OR CIVILIAN LAPEL PIN (AS APPROPRIATE) WILL BE DISTRIBUTED TO ALL RECIPIENTS OF THE AWARD. COMDT (CG-1221) WILL SHIP QUANTITIES OF THE AWARDS TO MLC AND DISTRICT COMMANDS FOR FURTHER DISTRIBUTION. SHIPMENT OF THE NEW RIBBON WILL BEGIN WITHIN A MONTH.

3. THERE IS NO INDIVIDUAL CERTIFICATE OR CITATION FOR THIS AWARD AND ONE WILL NOT BE CREATED. INDIVIDUALS DESIRING A COPY OF THE AWARD CITATION TO THE COAST GUARD WILL FIND IT ON THE MEDALS AND AWARDS WEB SITE AT
 HTTP://WWW.USCG.MIL/HQ/G-W/G-WP/G-WPM/G-WPM-1/G-WPM-/MEDALSANDAWARDS.HTM.
A GRAPHIC OF THE COMPLETED AWARD DEMONSTRATING PROPER PLACEMENT OF THE HURRICANE DEVICE IS AVAILABLE AT THE SAME WEB SITE.

4. BASED ON INPUTS RECEIVED FROM THE FIELD IN DEVELOPING THE ELIGIBILITY LIST FOR THE PUC, ALL COMMANDS ARE TO INSTRUCT THEIR PERSONNEL, INCLUDING CIVILIAN PERSONNEL, TO VERIFY THEIR SERVICE DATES IN DIRECT ACCESS (SELF SERVICE/EMPLOYEE/VIEW/MEMBER INFO/CAREER SUMMARY). ANY DISCREPANCIES SHOULD BE REFERRED TO THE INDIVIDUALS SPO FOR CORRECTION BY 31 JAN 07. SERVICE ENTRIES INTO DIRECT ACCESS WILL BE PROCESSED SERVICE-WIDE ON OR ABOUT 9 FEB 07.

5. UNIT COMMANDS ARE ALSO INSTRUCTED TO IDENTIFY SISTER SERVICE PERSONNEL WHO WERE ASSIGNED TO THEIR UNIT DURING THE ELIGIBILITY PERIOD AND PROVIDE A LIST (INCLUDE RANK, NAME, SERVICE, SSN, DUTY TITLE, AND TYPE OF ASSIGNMENT) THROUGH THE COAST GUARD CHAIN OF COMMAND TO COMDT (CG-1221) TO PROCESS FOR SISTER SERVICE CONCURRENCE. THESE PERSONNEL LISTS SHOULD BE RECEIVED AT COMDT (CG-1221) BY 09 FEB 07.

6. ELIGIBLE PERSONNEL ARE AUTHORIZED TO WEAR THE RIBBON WITH DEVICE OR CIVILIAN LAPEL PIN UPON RECEIPT.

7. QUESTIONS MAY BE DIRECTED TO MR. GABLE AT 202-475-5385 OR CWO LEWIS AT 202-475-5384.

8. INTERNET RELEASE AUTHORIZED.

9. CAPT M. C. COSENZA, ACTING DIRECTOR OF PERSONNEL MANAGEMENT, SENDS.

REVISION TO THE EVERYONE IS A RECRUITER INCENTIVE PROGRAM

ALCOAST 024/07

A. PERSONNEL MANUAL, COMDTINST M1000.6A 
B. MEDALS AND AWARDS MANUAL, COMDTINST M1650.25C 
C. RECRUITING MANUAL, COMDTINST M1100.2E 
1. THIS ALCOAST ANNOUNCES REVISIONS TO THE "EVERYONE IS A RECRUITER" PROGRAM. IT SERVES TO CONSOLIDATE GUIDANCE SET FORTH IN REFERENCES A, B AND C WITH THE INTENT OF ENCOURAGING MORE CG PERSONNEL TO SUPPORT RECRUITING EFFORTS, TARGETING THAT SUPPORT TOWARD CRITICAL RECRUITING NEEDS, AND PROVIDING DIFFERENT LEVELS OF RECOGNITION BASED ON THE SIGNIFICANCE OF THE CONTRIBUTION.

2. IN ORDER TO MORE EFFECTIVELY ADMINISTER THIS PROGRAM, COMMANDING OFFICER (CGRC) IS AUTHORIZED TO DESIGNATE CRITICAL RECRUITING MISSION AREAS THAT ARE ELIGIBLE FOR RECOGNITION UNDER THIS PROGRAM. CHANGES WILL TYPICALLY BE ANNOUNCED AT THE BEGINNING OF THE FISCAL YEAR.

3. ELIGIBILITY. THIS PROGRAM IS OPEN TO CG MEMBERS SERVING IN NON- RECRUITING BILLETS. MEMBERS WHO SERVED IN RECRUITING BILLETS ARE INELIGIBLE FOR THIS PROGRAM FOR ONE YEAR FOLLOWING RECRUITING DUTY.

4. THE EVERYONE IS A RECRUITER PROGRAM WILL CONSIST OF TWO MAIN THEMES: REWARDING INDIVIDUAL CONTRIBUTIONS TO RECRUITING, AND RECOGNIZING SIGNIFICANT EFFORTS IN SUPPORTING THE CG RECRUITING PROGRAM. REWARDS AND RECOGNITION WILL BE PRESENTED TO MEMBERS WHO HAVE PROVIDED SUBSTANTIAL SUPPORT TOWARDS RECRUITING DURING OFF- DUTY HOURS AS OUTLINED BELOW:

 A. REFERRALS:  REFERENCE A, ARTICLE 7.B.3, AUTHORIZES 72-HOURS OF SPECIAL LIBERTY FOR ACTIVE DUTY MEMBERS WHO ARE INSTRUMENTAL IN THE SUCCESSFUL ACCESSION OF AN APPLICANT INTO THE ACTIVE DUTY OR RESERVE FORCE. IN ORDER FOR A MEMBER TO RECEIVE CREDIT FOR AN ACCESSION, THE APPLICANT MUST PROVIDE THE RECRUITER A REFERRAL SHEET FROM THE EVERYONE IS A RECRUITER USER GUIDE DURING THEIR INITIAL MEETING. FURTHER DETAILS AND THE COMPLETE USER GUIDE CAN BE DOWNLOADED FROM CG CENTRAL AT UNITS>CG RECRUITING COMMAND>POLICIES AND PROCEDURES. LIBERTY WILL BE GRANTED FOLLOWING THE APPLICANT'S SUCCESSFUL COMPLETION OF INITIAL TRAINING (RECRUIT TRAINING, REBI, DCO, OCS, ETC.) AND SHALL NOT EXCEED THE LIMITS SET FORTH IN REFERENCE A. RESERVE MEMBERS INSTRUMENTAL TO AN APPLICANT'S SUCCESSFUL ACCESSION WILL HAVE THEIR NAMES LISTED IN A NEW FEATURE OF THE RESERVIST MAGAZINE. CIVILIAN PERSONNEL ARE ELIGIBLE FOR A LETTER OF COMMENDATION AND AUXILIARISTS ARE ELIGIBLE FOR THE AUXILIARY AWARD OF MERIT FOR EACH SUCCESSFUL ACCESSION, UP TO ONE PER QUARTER PER FISCAL YEAR.

 B. PERSONAL AWARDS: THIS PROGRAM IS INTENDED TO MEET THE HIGH STANDARDS ESTABLISHED BY REFERENCE B. COMMANDING OFFICER, CGRC, IS THE APPROVING AUTHORITY FOR ALL PERSONAL AWARDS ASSOCIATED WITH THIS PROGRAM. BASED UPON CRITICAL RECRUITING NEEDS, ALL PERSONAL AWARDS REFERENCED IN THIS SUBPARAGRAPH WILL BE LIMITED TO NEW ACCESSIONS INTO THE CG RESERVE AND ALL DIRECT COMMISSION OFFICER (DCO) ACCESSION PROGRAMS (SEE REFERENCE C, CHAP 4.F FOR APPLICABLE DCO PROGRAMS). CG ACADEMY AND OFFICE CANDIDATE SCHOOL (OCS) APPLICANTS ARE EXEMPT FROM THIS PROGRAM, HOWEVER PARAGRAPH A ABOVE STILL APPLIES FOR THESE REFERRALS. IN ORDER FOR A MEMBER TO RECEIVE CREDIT FOR AN ACCESSION, THE APPLICANT MUST PROVIDE THE RECRUITER A REFERRAL SHEET FROM THE EVERYONE IS A RECRUITER USER GUIDE DURING THEIR INITIAL MEETING.

  (1) THE COMMANDANT'S LETTER OF COMMENDATION (LOC) WILL BE AWARDED TO ACTIVE OR RESERVE CG MEMBERS FOLLOWING A THIRD APPLICANT'S SUCCESSFUL COMPLETION OF INITIAL TRAINING WITHIN A 3 YEAR PERIOD.

  (2) THE COAST GUARD ACHIEVEMENT MEDAL WILL BE AWARDED TO ACTIVE OR RESERVE CG MEMBERS FOLLOWING A FIFTH APPLICANT'S SUCCESSFUL COMPLETION OF INITIAL TRAINING WITHIN A 3 YEAR PERIOD.

  (3) PERSONAL AWARDS MAY ALSO BE AWARDED TO PERSONNEL WHO DEMONSTRATE SIGNIFICANT AND SUSTAINED CONTRIBUTIONS TO CG RECRUITING, EVEN IF SUCH EFFORTS DO NOT RESULT IN THE ACCESSIONS THRESHOLDS OF SUBPARAGRAPH 1 AND 2.

5. FOR MEMBERS WHO RECEIVED CREDIT FOR ACCESSIONS UNDER PREVIOUS GUIDELINES, SUBSEQUENT ACCESSIONS WILL ADD TO THE MEMBER'S TOTAL AND AWARDS WILL BE APPLIED AS CITED IN THIS ALCOAST UNTIL 90 DAYS FROM THE DATE OF THIS ALCOAST SO LONG AS THE CREDIT(S) WAS NOT CONSIDERED IN A PREVIOUS AWARD. AFTER THE 90 DAY PERIOD, PREVIOUS CREDITS WILL NOT APPLY. I.E. MEMBER HAS TWO REFERRALS AND IS WORKING ON A THIRD. IF THIRD APPLICANT SIGNS WITHIN 90 DAYS OF THIS ALCOAST AND SUCCESSFULLY COMPLETES INITIAL TRAINING, MEMBER WILL RECEIVE AN LOC AS PER THIS ALCOAST. IF THE MEMBER WAS AWARDED AN LOC UNDER THE PREVIOUS PROGRAM, THEN HE/SHE WOULD NEED TO MAKE TWO ADDITIONAL REFERRALS TO BE ISSUED AN LOC. THIS WILL PREVENT AWARDING THE MEMBER TWICE FOR THE SAME REFERRAL. REQUESTS FOR WAIVERS MAY BE ADDRESSED VIA E-MAIL TO THE POC IN PARAGRAPH 6 NO LATER THAN 90 DAYS FROM THE DATE OF THIS ALCOAST. PREPARATION AND FORWARDING OF ALL AWARDS WILL BE COORDINATED BY CGRC.

6. MEETING FY07 RESERVE END STRENGTH GOALS AND TARGETED OFFICER ACCESSIONS WILL REQUIRE EVERY MEMBER'S SUPPORT IN IDENTIFYING AND RECRUITING QUALITY ENTRY-LEVEL, TRAINED CIVILIAN, AND PRIOR SERVICE PERSONNEL. FOR ADDITIONAL INFORMATION ABOUT THIS PROGRAM, PLEASE CONTACT CGRC ADMIN AT (703)235-1700 OR CGR-DG-CGRC-ADMIN(AT) USCG.MIL.

7. INTERNET RELEASE AUTHORIZED.

8. RELEASED BY RADM CLIFFORD I. PEARSON, ASSISTANT COMMANDANT FOR HUMAN RESOURCES.

FY2007 MILITARY PAY AND BENEFITS

ALCOAST 023/07 

A. NATIONAL DEFENSE AUTHORIZATION ACT FOR FISCAL YEAR 2007 (PUBLIC LAW 109-364) 
B. JOINT FEDERAL TRAVEL REGULATIONS (JFTR) 
C. U.S. COAST GUARD PAY MANUAL, COMDTINST M7220.29A 
1. THIS ALCOAST CONCERNS THE CHANGES TO MILITARY BASIC PAY IN REF A, WHICH THE PRESIDENT SIGNED INTO LAW ON 17 OCT 2006. THE FOLLOWING ITEMS IN REF A IMPACT MILITARY COMPENSATION.

2. PAY AND ALLOWANCES.

 A. BASIC PAY CHANGES.

  (1) JANUARY MILITARY PAY RAISE - THE 1 JAN 2007 PAY RAISE WILL BE 2.2 PERCENT ACROSS-THE-BOARD (SEC. 601(A) AND 601(B) OF REF A).

  (2) TARGETED PAY RAISES - ADDITIONAL TARGETED BASIC PAY RAISES ARE EFFECTIVE 1 APR 2007 FOR HIGHER RANKING ENLISTED (E5, E6, E7) AND WARRANT OFFICERS, AND THE PAY TABLE IS EXTENDED OUT TO 40 YEARS OF SERVICE. (SEC 601(C) OF REF A).

  (3) GENERAL AND FLAG OFFICER PAY CAP - THE CAP ON BASIC PAY FOR GENERAL AND FLAG OFFICERS (O7-O10) IS INCREASED FROM LEVEL III TO LEVEL II OF THE EXECUTIVE SCHEDULE (MATCHING MAXIMUM SES PAY), EFFECTIVE 1 JAN 2007. (SEC. 602 OF REF A).

 B. BASIC ALLOWANCE FOR HOUSING (BAH).

  (1) IN 2007 BAH RATES REFLECT A NATIONAL AVERAGE INCREASE OF 3.5 PERCENT OVERALL, HOWEVER, ACTUAL BAH RATES WITHIN EACH MILITARY HOUSING AREA (MHA) AND COUNTY COST GROUPS VARY ACCORDING TO LOCAL RENTAL MARKET CONDITIONS. DOD POLICY CHANGES THAT ELIMINATED GEOGRAPHIC BAH RATE PROTECTION IN 2006 RESULTED IN RATE INCREASES OR REDUCTIONS AS VALIDATED BY THE ANNUAL RENTAL HOUSING COST DATA SURVEY. INDIVIDUAL RATE PROTECTION PREVENTS THE DECREASE OF AN INDIVIDUAL MEMBER'S BAH RATE AS A RESULT OF CHANGES IN HOUSING COSTS IN AN MHA, CHANGES IN THE NATIONAL MONTHLY HOUSING COST, OR A MEMBER'S PROMOTION. SERVICE MEMBERS WILL RECEIVE ANY PUBLISHED BAH INCREASES, BUT NO DECREASES. RATE PROTECTION ASSURES THAT THE SERVICE MEMBERS TYPICAL OUT-OF-POCKET COSTS MAY BE LESS, BUT NEVER MORE, THAN UPON THEIR REPORTING DATE. INDIVIDUAL 2007 BAH RATES FOR EACH MILITARY HOUSING AREA AND PAY GRADE MAY BE VIEWED

AT: HTTPS://SECUREAPP2.HQDA.PENTAGON.MIL/PERDIEM/BAH.HTML.

  (2) CERTAIN RESERVE COMPONENT OR RECALLED RETIRED MEMBERS MAY BE AUTHORIZED A SECOND BAH PAYMENT AT THE WITHOUT DEPENDENTS RATE (IN LIEU OF THE LODGING PORTION OF PER DIEM) FOR SERVING IN SUPPORT OF A CONTINGENCY OPERATION.  PROVIDES FOR PAYMENTS OF BAH AT HOME LOCATION AND AT TDY LOCATION (AT THE WITHOUT DEPENDENTS RATE) IF MORE ADVANTAGEOUS THAN HOUSING PER DIEM.  WE ARE AWAITING IMPLEMENTATION POLICY FROM DOD; ONCE RECEIVED, A SEPARATE ALCOAST WILL BE ISSUED ADDRESSING THIS ITEM.  (SEC. 604 OF REF A).

  (3) CONTINUATION OF BAH OR QUARTERS-IN-KIND FOR ONE YEAR UPON DEATH OF A SERVICE MEMBER WHEN THE SPOUSE IS ALSO A SERVICE MEMBER IS AUTHORIZED. PRIOR TO 1 OCT 2005 BENEFIT WAS PAYABLE ONLY WHEN THE SURVIVING SPOUSE WAS NOT A MILITARY MEMBER.  EFFECTIVE DATE IS 1 OCT 2006.  (TRANSITIONAL RULE COVERS DEATHS SINCE 1 OCT 2005, BUT PAYMENTS MAY NOT EXCEED 365 DAYS). (SEC. 605 OF REF A)

  (4) EFFECTIVE 1 OCT 2006, BAH REGULATIONS FOR THE UNIFORMED SERVICES WERE TRANSFERRED TO CHAPTER 10 OF REF B.

 C. BASIC ALLOWANCE FOR SUBSISTENCE (BAS):

  (1) EFFECTIVE 1 JAN 2007, BAS WILL INCREASE TO THE FOLLOWING MONTHLY RATES:

   (A) OFFICERS: 194.74 DOLLARS.

   (B) ENLISTED: 279.88 DOLLARS.

  (2) THE PROVISION EXEMPTING MEMBERS FROM THE REQUIREMENT TO PAY FOR MEALS WHILE AT THE HOSPITAL ON AN OUT-PATIENT BASIS FOR MEDICAL RECUPERATION OR THERAPY DUE TO AN INJURY INCURRED WHILE IN OPERATION ENDURING FREEDOM (OEF), OPERATION IRAQI FREEDOM (OIF) OR OPERATIONS AND AREAS DESIGNATED BY DOD AS COMBAT OPERATIONS OR ZONES IS EXTENDED THROUGH 31 DEC 2007. (SEC. 603 OF REF A)  D. RETIRED PAY:

  (1) EFFECTIVE 1 JAN 2007, THE 75 PERCENT MAXIMUM FOR COMPUTATION OF MILITARY RETIRED PAY HAS BEEN REMOVED FOR MEMBERS WHO RETIRE ON OR AFTER THAT DATE. MEMBERS WITH SERVICE BEYOND 30 YEARS MAY CONTINUE TO ACCUMULATE MULTIPLIER CREDIT FOR THE PURPOSES OF COMPUTING MILITARY RETIRED PAY AT THE RATE OF TWO AND ONE-HALF PERCENT PER YEAR . (SEC. 642 OF REF A)

  (2) THE RETIRED PAY BASE FOR CALCULATING RETIRED PAY FOR GENERAL AND FLAG OFFICERS SHALL BE THE PAY THAT WOULD HAVE BEEN PAID IF NOT SUBJECT TO THE EXECUTIVE LEVEL PAY CAP, EFFECTIVE 1 OCT 2006. (SEC. 641 OF REF A)

 E. BENEFITS:

  (1) THE ALLOWANCE TO COVER SGLI PREMIUMS FOR ALL MEMBERS SERVING IN OEF OR OIF FOR THE FIRST 150,000 DOLLARS OF COVERAGE HAS BEEN INCREASED TO COVER THE FULL AMOUNT.(SEC. 606 OF REF A)

  (2) THE NAMING OF A NEW INSURABLE INTEREST BENEFICIARY IS ALLOWED UNDER THE SURVIVOR BENEFIT PLAN (SBP) ON THE DEATH OF THE ORIGINAL INSURABLE INTEREST. (SEC. 643 OF REF A)

  (3)  THRIFT SAVING PLAN (TSP) ENROLLMENT CHANGES. EFFECTIVE 1 JAN 2007, MILITARY PERSONNEL MAY CONTRIBUTE THE FULL AMOUNT ALLOWED BY THE INTERNAL REVENUE SERVICE ANNUAL ELECTIVE DEFERRAL LIMIT, WHICH IS 15,500 DOLLARS FOR 2007. MEMBERS MAY START, CHANGE, STOP OR RESUME THEIR TSP CONTRIBUTIONS AT ANY TIME. MEMBERS MAY ALSO INVEST ALL OR PART OF THEIR BONUSES, SPECIAL PAY OR INCENTIVE PAY, AS LONG AS THE MEMBER ALSO CONTRIBUTES FROM BASIC PAY. THOSE SERVING IN TAX-FREE COMBAT ZONES ARE ALLOWED UP TO 45,000 DOLLARS IN ANNUAL CONTRIBUTIONS. MEMBERS CAN ENROLL IN TSP BY FILLING OUT A FORM TSP-U-1 AND MAIL IT TO PSC (MAS-TSP) OR CHANGE THEIR CONTRIBUTION AMOUNT ONLINE VIA THE PSC WEB SITE AT:

HTTP://WWW.USCG.MIL/HQ/PSC/PS/SELF_SERVICE/MEMBERS/THRIFT_SAVINGS_
PLAN.HTM. MORE INFORMATION ABOUT THE THRIFT SAVINGS PLAN CAN BE FOUND IN THE BOOKLET "SUMMARY OF THE THRIFT SAVINGS PLAN" ON THE TSP HOME PAGE AT HTTP://WWW.TSP.GOV/ UNDER UNIFORMED SERVICES TSP FORMS AND PUBLICATIONS.

3. TRAVEL AND TRANSPORTATION:  EXPANDED TRAVEL AND TRANSPORTATION AUTHORITY FOR FAMILIES OF HOSPITALIZED SERVICE MEMBERS, WHO ARE ALSO SERVICE MEMBERS, OF SERVICE MEMBERS INJURED IN AN AREA DESIGNATED BY DOD AS A COMBAT OPERATION OR COMBAT ZONE AND IS HOSPITALIZED IN A MEDICAL FACILITY IN THE UNITED STATES.  (SEC. 631 OF REF A) 4. THE ABOVE ITEMS WILL BE INCORPORATED INTO FORTHCOMING CHANGES TO REFS B AND C.

5. QUESTIONS AND CONCERNS MAY BE SUBMITTED VIA E-MAIL TO: COMPENSATION (AT) COMDT.USCG.MIL.

6. INTERNET RELEASE AUTHORIZED.

7. CAPT M. C. COSENZA, ACTING DIRECTOR FOR PERSONNEL MANAGEMENT, SENDS.

PY07 RESERVE COMPONENT (RC) ENLISTED TO CHIEF WARRANT OFFICER (CWO) APPOINTMENT BOARD ANNOUNCEMENT

ALCGRSV 001/07

A. MY 121849Z OCT 06/ALCGPERSCOM 077/06

B. CG PERSONNEL MANUAL, COMDTINST M1000.6A 
C. COMDT COGARD WASHINGTON DC 232216Z NOV 04/ALCOAST 520/04 
D. RESERVE POLICY MANUAL, COMDTINST M1001.28A 
1. REF A ANNOUNCED THE POSTPONEMENT OF THE PY07 RESERVE CHIEF WARRANT OFFICER (CWO) APPOINTMENT BOARD UNTIL MAR 2007.  A CENTRALIZED RESERVE CWO ASSIGNMENT WORKSHOP WAS HELD ON 27 NOV 06 TO IDENTIFY VACANT RESERVE CWO POSITIONS IN ORDER TO ALIGN THE EXISTING RESERVE CWO WORKFORCE AND IDENTIFY FUTURE APPOINTMENT OPPORTUNITIES.

2. THIS MESSAGE ANNOUNCES THE SCHEDULE AND REQUIREMENTS FOR THE RESERVE ENLISTED TO CWO APPOINTMENT BOARD CONVENING 16 APR 07. APPOINTMENT PATHS FOR WARRANT GRADES LISTED IN ART. 1.D.4.A IN REF B ARE OBSOLETE.  APPLICANTS SHALL REFER TO THE CGPC-RPM WEBSITE, CHIEF WARRANT OFFICER ISSUES SECTION FOR THE CURRENT APPOINTMENT PATHS http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm . THE SCOPE/RESPONSIBILITIES OF WARRANT SPECIALTIES ARE LISTED IN REF B, ART. 1.D.13, THROUGH ART. 1.D.15.  THE REQUIREMENTS, RESPONSIBILITIES, AND APPOINTMENT PATHS FOR ISM, MSS AND OSS ARE CONTAINED IN REF C.

3.  APPLICANTS MUST MEET ALL THE REQUIREMENTS OF REF A, ART. 1.D.2 EXCEPT THE FOLLOWING:

A.  THE SEA DUTY REQUIREMENT IS WAIVED FOR RESERVE CWO APPOINTMENT ELIGIBILITY.

B.  AS OF 1 JUN 07 OR DATE OF WARRANT APPOINTMENT, WHICH EVER COMES LAST, BE NO OLDER THAN 58 YEARS OF AGE AND HAVE LESS THAN 28 YEARS OF SERVICE. NOTE:  YEARS OF SERVICE IS BASED UPON A MEMBERS PAY BASE DATE AS REFLECTED ON BLOCK 3 OF A MEMBERS LEAVE AND EARNINGS STATEMENT, FORM CG-5209, AND SHOULD NOT BE CONFUSED WITH THE NUMBER OF YEARS ELIGIBLE FOR RESERVE RETIREMENT.

C.  THE RESERVE COMPONENT DOES NOT UTILIZE A PRE-SCORING SYSTEM FOR CANDIDATES.  PERSONNEL DATA EXTRACTS (PDE) WILL NOT BE AVAILABLE.

D.  APPLICANTS MUST AGREE TO TRANSFER TO A VACANT, OR PROJECTED VACANT RC CWO POSITION FOR A MINUMUM OF TWO YEARS FROM THE APPOINTMENT EFFECTIVE DATE.  SELECTEES WHO FAIL TO COMPLETE THE INITIAL TWO YEAR RC CWO ASSIGNMENT COMMITMENT SHALL BE ASSIGNED TO THE INDIVIDUAL READY RESERVE (IRR) FOR THE BALANCE OF THEIR INITIAL TWO YEAR COMMITMENT.  RC CWOS THAT COMPLETE THEIR INITIAL TWO YEAR COMMITMENT WHILE ASSIGNED TO THE IRR MAY RE-COMPETE DURING THE NEXT ASSIGNMENT YEAR (AY) FOR VACANT SELRES CWO POSITIONS ON THE PERSONNEL ALLOWANCE LIST (PAL).

4.  SINCE APPOINTMENT IS BASED UPON RC CWO PAL VACANCIES, MEMBERS MUST BE IN THE SELECTIVE RESERVE (SELRES) ON THE DATE OF APPOINTMENT.  MEMBERS DEPLOYED/TDY ON TITLE 10 RECALL OR ACTIVE DUTY FOR SPECIAL WORK (ADSW), AND MEMBERS ON EXTENDED ACTIVE DUTY (EAD) MUST BE RELEASED FROM ACTIVE DUTY OR FILLING A POSITION IN THE SELRES PRIOR TO APPOINTMENT.  AS DISCUSSED IN PAR. 3D ABOVE, APPOINTEES MUST SERVE IN THE ASSIGNED SELRES CWO POSITION FOR A MINUMUM OF TWO YEARS BEFORE PURSUING VOLUNTARY ACTIVE DUTY OF ANY SORT (DEPLOYED/TDY ON TITLE 10 RECALL, ADSW, OR EAD OPPORTUNITES) OTHER THAN AT THE MEMBERS SELRES UNIT.

5.  SELECTEES WHO DECLINE APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED WITHIN THEIR REASONABLE COMMUTING DISTANCE (RCD) AS DEFINED IN ART. 5.A.2.A.4 OF REF D, WILL INCUR A 2 YEAR PERIOD OF INELIGIBILITY FOR CONSIDERATION UNTIL THE PY09 WARRANT OFFICER APPOINTMENT BOARD.

6.  SELECTEES WHO DECLINE APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED OUTSIDE THEIR RCD, AS DEFINED IN ART. 5.A.2.A.4 OF REF D, WILL NOT INCUR A PERIOD OF INELIGIBILITY AND MAY COMPETE IN THE PY08 WARRANT OFFICER APPOINTMENT BOARD.

7.  SELECTEES WHO AGREE TO AN APPOINTMENT AND FOLLOW ON ASSIGNMENT TO A POSITION LOCATED OUTSIDE THEIR RCD AND FAIL TO REPORT AS ORDERED, SHALL INCUR A 2 YEAR PERIOD OF INELIGIBILITY TO RECOMPETE FOR A WARRANT OFFICER APPOINTMENT AND SHALL BE IMMEDIATELY ASSIGNED TO THE IRR.

8.  THE FOLLOWING DEADLINES (BY COB ON DATES LISTED) APPLY:

A.  16 FEB 07:  RC CWO VACANT POSITIONS AVAILABLE ONLINE AT HTTP://WWW.USCG.MIL/HQ/CGPC/RPM/CWOASSIGN.pdf
B.  25 MAR 07:  DEADLINE FOR APPLICANTS TO HAVE COMPLETED ALL ELIGIBILITY REQUIREMENTS PER REF B, INCLUDING APPLICANTS E-RESUME, COMMANDS E-INTERVIEW, AND APPLICANTS 2006 ENLISTED EMPLOYEE REVIEW (EER) IN DIRECT ACCESS.

C.  2 APR 07:  RECOMMENDATION FILE, OFFICER EVALUATION REPORT (OER) AND EER SUMMARY RECEIVED BY CGPC-RPM.

    (1)  USE REF B, ART. 1.D.7 FOR SPECIFIC INSTRUCTIONS ON COMPLETING THE RECOMMENDATION FILE OER.  USE OER, LEVEL I (CG-5310A, REV 10-06) AVAILABLE AT CGPC-RPM WEBPAGE, CHIEF WARRANT OFFICER ISSUES SECTION http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm
.    (2)  MAIL APPLICATION PACKAGE (OER AND EER SUMMARY) TO:

         CGPC-RPM-1

         ATTN:  CWO MEEK

         4200 WILSON BLVD, SUITE 1100

         ARLINGTON, VA 22203-1804

D.  16 APR 07:  APPOINTMENT BOARD HELD AT CGPC.

E.  OOA 16 MAY 07:  APPOINTMENT BOARD RESULTS ANNOUNCED BY ALCGPERSCOM MESSAGE.

9.  E-RESUME PROCEDURES.

A.  BEFORE STARTING THE E-RESUME, IT IS ESSENTIAL THAT THE APPLICANT NOTE THE POSITION NUMBERS LISTED ON THE CGPC-RPM SHOPPING LIST (PAR 8.A. ABOVE) TO INPUT INTO YOUR E-RESUME.

B.  CREATE A NEW E-RESUME IN DIRECT ACCESS.  DIRECT ACCESS IS AVAILABLE AT THE FOLLOWING USCG RESERVE WORLDWIDE WEBSITE, ON THE RIGHT SIDE OF THE WEBPAGE UNDER THE CAREER INFO SECTION http://www.uscg.mil/hq/reserve/reshmpg.html
C.  CREATE A NEW E-RESUME IN DIRECT ACCESS UNDER HOME SELF SERVICE EMPLOYEE TASKS CREATE E-RESUME.  THE USER IS NOW POINTED TO THE VIEW JOB POSTINGS SCREEN.

    (1)  SELECT WARRANT APPOINTMENT FROM THE POSITION SOURCE PULL- DOWN MENU.

    (2)  IN THE JOB FAMILY FIELD, LEAVE THE FIELD BLANK.  IF THERE IS TEXT THAT IS AUTOMATICALLY IN THE FIELD, DELETE IT.

    (3)  IN THE KEYWORDS FIELD, TYPE IN THE WORD RESERVE.

    (4)  PRESS THE YELLOW SEARCH BUTTON LOCATED AT THE BOTTOM RIGHT OF THE SCREEN.

    (5)  SELECT SPECIALTY BY CHECKING THE JOB BASKET CHECKBOX.

SELECT ONLY ONE SPECIALTY FROM THE JOB BASKET THAT IS WITHIN YOUR APPOINTMENT PATH (PAR. 2 ABOVE).  AFTER SELECTING YOUR SPECIALTY, CLICK THE ADD SELECTED TO JOB BASKET BUTTON.

    (6)  CLICK VIEW JOB BASKET THEN CLICK APPLY FOR JOBS IN BASKET. THIS TAKES THE USER TO THE ONLINE RESUME.  ENSURE THAT SECTION 2 OF THE ONLINE RESUME HAS AN ACCURATE AND COMPLETE EMAIL ADDRESS, OTHERWISE YOU WILL NOT RECEIVE NOTIFICATION THAT YOUR E-RESUME WAS PROCESSED.  CONTINUE THROUGH THE E-RESUME.  THE NEXT PARAGRAPH WILL FURTHER DETAIL THE REQUIREMENTS FOR SECTION 11.

    (7)  E-RESUME TEXT:  ENTER PERTINENT COMMENTS IN SECTION 11. THE FOLLOWING STATEMENT MUST BE TYPED IN THE BEGINNING OF YOUR COMMENTS AS FOLLOWS:     (QUOTE) I HAVE MET ALL ELIGIBILITY REQUIREMENTS IAW PERSMAN, ART 1.D.2 AND ALCGRSV 001/07.  I AGREE TO FILL A RC CWO POSITION FOR A MINUMUM OF TWO YEARS.  THE POSITION(S) I AM APPLYING FOR ARE AS FOLLOWS: ... (QUOTE). USE THIS SECTION TO BRIEFLY, REPEAT BRIEFLY STATE SPECIAL SKILLS, OR OTHER INFORMATION THAT YOU AS AN APPLICANT WANT THE APPOINTMENT BOARD TO KNOW.  ENTER TEXT BY TYPING DIRECTLY INTO THE E-RESUME TEXT WINDOW.  DO NOT REPEAT DO NOT USE THE CG ADOBE FORMATTED RESERVE RESUME.  DO NOT REPEAT DO NOT PASTE RESUMES OR COORESPONDENCE FROM OTHER APPLICATIONS INTO THE E-RESUME TEXT WINDOW.

    (8)  AFTER COMPLETING SECTION 11, HIT THE NEXT BUTTON.  THIS TAKES THE USER TO SECTION 12, PREFERENCES.  ENTER THE ENDORSERS EMPLID IN THE BLOCK PROVIDED.  THE FINAL ENDORSER ON THE E-RESUME IS YOUR COMMANDING OFFICER.

    (9)  BELOW THE ENDORSER BLOCK ARE ITEMS FROM THE JOB BASKET. CLICK THE YELLOW ADD ARROW BY YOUR RESERVE SPECIALTY CWO APPOINTMENT POSITION.  THIS MOVES THE DESIRED POSITION TO THE RIGHT OF THE PREFERENCE SCREEN.  CLICK THE NEXT BUTTON AND THEN THE SUBMIT BUTTON.

    (10) TO EXIT, PRESS THE SIGN OUT LINK LOCATED AT THE TOP OF THE PAGE.

10.  CO ENDORSEMENT AND E-INTERVIEW:  THE FINAL ELIGIBILITY STEP IN THE RC CWO APPOINTMENT PROCESS IS OBTAINING THE COMMANDING OFFICERS RECOMMENDATION.  THE RECOMMENDATION AFFIRMS THE APPLICANTS MORAL, PHYSICAL, AND PROFESSIONAL QUALIFICATIONS FOR APPOINTMENT TO CWO. THIS IS DONE THROUGH THE E-INTERVIEW (CO ENDORSEMENT TO THE E-RESUME) IN DIRECT ACCESS.

A.  APPLICANT:  AFTER MEETING ALL ELIGIBILITY REQUIRMENTS, APPLICANTS MUST OBTAIN A RECOMMENDATION FROM THE COMMANDING OFFICER FOR APPOINTMENT TO CWO.  APPLICANTS SHOULD FOLLOW THEIR COS POLICY FOR REQUESTING THE RECOMMENDATION (EX. SCHEDULING AN INTERVIEW WITH THE CO, PROVIDING DOCUMENTATION ATTESTING TO THE APPLICANTS SUITABILITY FOR APPOINTMENT).

B.  COMMANDING OFFICER:  THE APPLICANTS UNIT AND/OR SPO PDR SHALL BE REVEIWED PRIOR TO MAKING A RECOMMENDATION. APPLICANTS AND COMMANDING OFFICERS ARE DIRECTED TO REF B, ART. 1.D.3 FOR GUIDANCE AND SPECIFIC SUITABILITY ISSUES.  COS MUST THEN INPUT RECOMMENDATIONS THROUGH THE E-INTERVIEW PORTION OF DIRECT ACCESS. COS MUST LIMIT THEIR COMMENTS SPECIFICALLY TO WHETHER THE APPLICANT MEETS OR DOES NOT MEET ELIGIBILITY CRITERIA, AND WHETHER THE APPLICANT IS OR IS NOT RECOMMENDED FOR APPOINTMENT.

    (1)  LOG INTO DIRECT ACCESS AND CLICK ON VIEW WORKLIST SHORTCUT AT THE TOP RIGHT OF THE SCREEN.

    (2)  CLICK ON THE APPLICANTS NAME TO ACCESS THE E-INTERVIEW.

    (3)  ONCE YOU HAVE ACCESSED THE APPLICANTS E-RESUME, CLICK ON THE DROP DOWN ARROWS TO MAKE A RECOMMENDATION AND RATE THE APPLICANTS QUALIFICATION FOR CWO APPOINTMENT.  TO RECOMMEND THE APPLICANT FOR RC CWO APPOINTMENT, SELECT:  MAKE OFFER:  IN THE DROP DOWN FIELD.

    (4)  CLICK ON THE COMMENTS LINK AND ENTER COMMENTS.  COS MAY ONLY ENTER:  ELIGIBLE AND RECOMMENDED FOR APPOINTMENT TO RC CWO OR NOT ELIGIBLE AND NOT RECOMMENDED FOR APPOINTMENT TO RC CWO.:  IF THE APPLICANT IS RECOMMENDED FOR RC CWO APPOINTMENT THEN CLICK THE RETURN BUTTON AFTER ENTERING COMMENTS.

    (5)  THIS WILL RETURN YOU TO THE JOB ENDORSEMENT SCREEN:  IF YOU ARE THE FINAL ENDORSER CLICK ON THE MARK ALL FINAL BUTTON AND THEN CLICK SUBMIT.

    (6)  IF YOU ARE NOT THE FINAL ENDORSER, CLICK THE SUBMIT BUTTON.  THIS WILL BRING YOU BACK TO YOUR WORKLIST WHERE YOU CAN REASSIGN THE E-RESUME.

    (7)  IF YOU ARE THE FINAL ENDORSER YOU CAN CLICK THE MARKED WORKED BUTTON AND IT WILL REMOVE THE E-RESUME FROM YOUR WORKLIST.

11.  IN ORDER TO MAINTAIN FAIRNESS TO ALL APPLICANTS IN THIS HIGHLY COMPETITIVE PROCESS, THERE WILL BE NO EXCEPTIONS MADE TO THE PUBLISHED DEADLINES.  THE APPLICANT BEARS THE RESPONSIBILITY FOR DETECTING ERRORS, AND THE COMMAND BEARS THE RESPONSIBILITY FOR CORRECTING ERRORS AND FOWARDING TIMELY, PROPERLY ENDORSED APPLICATIONS.

12.  AS INDICATED IN REF B, ART. 1.D.2.A.2, APPLICANTS ARE NO LONGER REQUIRED TO HAVE A NATIONAL AGENCY CHECK (NAC) COMPLETED WITHIN FIVE YEARS OF THE APPOINTMENT BOARD.  HOWEVER, APPLICANTS SHOULD REVIEW THE REQUIREMENTS OF THE COAST GUARD MILITARY PERSONNEL SECURITY PROGRAM, COMDTINST M5520.12 (SERIES), AND BE PREPARED IN THE EVENT AN UPDATED BACKGROUND INVESTIGATION IS NEEDED FOR THE INITIAL CWO ASSIGNMENT.

13.  APPLICANTS ARE ENCOURAGED TO REVIEW THEIR CGPC PDR TO ENSURE COMPLETENESS PRIOR TO THE BOARD CONVENING DATE.  APPLICANTS MAY DO SO BY VISITING CGPC-ADM-3 OR BY SUBMITTING A SIGNED REQUEST FOR A COPY OF YOUR CGPC PDR BY FAX TO (202) 493-1675.  EMAIL REQUESTS ARE NOT AUTHORIZED.

14.  APPLICANTS ARE ALSO ENCOURAGED TO ENSURE THAT THEIR MEMBER INFORMATION IS CORRECT IN DIRECT ACCESS (PHONE, EMAIL, ADDRESS) IN THE DIRECT ACCESS MENU HOME SELF SERVICE EMPLOYEE TASKS.

15.  QUESTIONS OR COMMENTS REGARDING THE RESERVE ENLISTED TO CWO APPOINTMENT BOARD PROCESS SHOULD BE SENT BY EMAIL TO ARL-DG- CGPCROI@USCG.MIL THE SUBJECT LINE MUST READ PY07 RESERVE ENLISTED TO WARRANT BOARD:  TO HELP ENSURE THAT INQUIRIES ARE RESPONDED TO IN A TIMELY MANNER.

16.  RC CWO APPOINTENT BOARD COORDINATOR:  CWO DAN MEEK, (202) 493-1708.

17.  INTERNET RELEASE AUTHORIZED.

HIV REPORTING AND TESTING GUIDANCE UPDATE

R 282110Z JAN 07 

FM COMDT COGARD WASHINGTON DC//CG-112// 
REFERENCE: A. MEDICAL MANUAL, COMDTINST M6000.1C 
1. THIS MESSAGE SERVES AS A REMINDER OF COAST GUARD (CG) HIV TESTING AND REPORTING PROCESSES.

2. PER REFERENCE A, ALL ACTIVE DUTY AND SELECTED RESERVE (SELRES) MEMBERS SHALL BE TESTED FOR HIV EVERY TWO YEARS.  ADDITIONALLY, ALL ACTIVE DUTY AND SELRES MEMBERS PRESENTING FOR EVALUATION OF A POSSIBLE SEXUALLY TRANSMITTED INFECTION SHALL BE TESTED FOR SEROLOGICAL EVIDENCE OF HIV INFECTION.

3. HIV TESTING SHOULD BE ACCOMPLISHED THROUGH THE DESIGNATED CG- WIDE HIV CONTRACT WITH VIROMED LABORATORIES. THE CURRENT VIROMED CONTRACT WILL EXPIRE ON 31 MARCH 2007.  AN INTERIM CONTRACT WILL BE SIGNED BEFORE THE EXPIRATION DATE THAT WILL EXTEND THE CONTRACT UNTIL 30 SEPTEMBER 2007.  UNTIL THE INTERIM CONTRACT IS SIGNED, VIROMED WILL INFORM UNITS THAT VIROMED WILL STOP SENDING HIV SUPPLIES ON 31 MARCH 2007.  THIS ISSUE WILL BE REMEDIED AFTER THE INTERIM CONTRACT IS SIGNED. THE CG IS CURRENTLY PURSUING OPTIONS FOR HIV TESTING FOR FY08.  AN ALCOAST WILL BE SENT EXPLAINING UPDATES TO THE CG HIV PROGRAM.

A. CG CLINICS MAY ARRANGE TESTING WITH OTHER UNIFORMED SERVICES MEDICAL TREATMENT FACILITIES (MTF) OR QUALIFIED LOCAL CIVILIAN LABORATORIES ONLY WITH THE PERMISSION OF AND PRIOR COORDINATION WITH MLC(K).

B. UNITS WITHOUT CG CLINICS WILL UTILIZE THEIR IDHS FOR HIV TESTING, AND THAT IDHS WILL HAVE A VIROMED ACCOUNT UNLESS PRIOR APPROVAL FOR AN ALTERNATE TESTING SOURCE IS APPROVED BY MLC(K).

C. UNITS UNABLE TO UTILIZE THEIR IDHS WILL BE TESTED BY THEIR CIVILIAN TRICARE PRIME REMOTE (TPR) PROVIDER.  THE MEDICAL READINESS UPDATE FORM IS LOCATED ON THE CG OPERATIONAL MEDICINE WEBSITE AT:

HTTP://WWW.USCG.MIL/HQ/G-W/G-WK/WKH/READINESS/INDEX_READINESS.HTM.

THIS FORM WILL BE COMPLETED BY TPR PROVIDERS AND FORWARDED BY THE SERVICE MEMBER TO THE SERVICING IDHS OR CG CLINIC FOR MRS ENTRY. FOR MEMBERS ENROLLED IN TPR, THEIR CIVILIAN PROVIDER WILL NOTIFY THE HIV PROGRAM MANAGER (CG-1121) OF ALL POSITIVE HIV RESULTS.

4. AN ACTIVE DUTY OR SELRES MEMBER WHO IS FOUND TO BE HIV POSITIVE (INFECTED WITH HIV, BUT NOT SYMPTOMATIC WITH AIDS) BY CONFIRMATORY TESTING IS NOT WORLDWIDE DEPLOYABLE.  AN HIV POSITIVE ACTIVE DUTY MEMBER WHO CONTINUES TO FULLY PERFORM HIS/HER DUTIES IS FIT FOR DUTY ASHORE. AN HIV POSITIVE SELRES MEMBER WHO CONTINUES TO FULLY PERFORM HIS/HER DUTIES CAN ONLY BE ASSIGNED TO A NON-DEPLOYABLE SELRES BILLET BUT CAN REMAIN IN THE READY RESERVE.  A MEDICAL BOARD SHALL BE INITIATED WHEN PROGRESSION OF THE DISEASE ADVERSELY IMPACTS THE ACTIVE DUTY OR SELRES MEMBERS ABILITY TO PERFORM HIS/HER DUTIES.  TAKING MEDICATION FOR HIV DISEASE IS NOT NECESSARILY A REASON TO INITIATE A MEDICAL BOARD. ANTIVIRAL THERAPY IS GENERALLY DEPENDENT ON CD4 COUNT AND VIRAL LOAD.

5.  HIV POSITIVE MEMBERS TYPICALLY REQUIRE A 3 MONTH FOLLOW-UP EVALUATION AFTER THE INITIAL EVALUATION, AND THEN AN EVALUATION EVERY 6 MONTHS BY AN INFECTIOUS DISEASE SUB-SPECIALIST. PATIENTS ARE NOT TO RECEIVE ANY VACCINATIONS, PARTICULARLY LIVE VACCINATIONS, WITHOUT PRIOR MEDICAL CONSULTATION.  JET INJECTION GUNS ARE PROHIBITED.

6. (CG-1121) RESPONSIBILITIES -

A. COMMANDANT (CG-1121) WILL ADVISE CGPC THAT AN ASYMPTOMATIC HIV- POSITIVE MEMBER IS NOT WORLDWIDE DEPLOYABLE BUT WILL NOT FORWARD INFORMATION AS TO THE MEMBERS DIAGNOSIS.  DETERMINATION OF DUTY ASSIGNMENTS SHALL THEN BE MADE BY CGPC ASSIGNMENT OFFICERS COGNIZANT OF THE MEMBERS DUTY RESTRICTION.  COMMANDER (CGPC-C) WILL DETERMINE IF A POSITION IN A NON-DEPLOYABLE BILLET IS AVAILABLE. IF SUCH A POSITION IS AVAILABLE, CGPC WILL ASSIGN THE MEMBER TO A NON-DEPLOYABLE UNIT WITHIN 100 MILES OF A MTF CAPABLE OF PROVIDING TREATMENT FOR THOSE INFECTED WITH HIV.  EXCEPTIONS TO THE 100 MILES MTF REQUIREMENT WILL BE MADE ON A CASE BY CASE BASIS AS DETERMINED BY CGPC-C WITH CONSULTATION WITH CG-1121.

B. CGPC-C WILL CONSULT WITH CG-1121 WHEN HIV POSITIVE MEMBERS ARE UP FOR PCS ORDERS.  CG-1121 WILL NOTIFY THE RESPECTIVE MLC(K) HIV COORDINATOR OF ALL TRANSFERS INVOLVING A HIV POSITIVE MEMBER.

7. MLC(K) RESPONSIBILITIES -

A. THE MLC(K) HIV COORDINATOR MAINTAINS A LIST OF ALL LANT OR PAC AREA HIV POSITIVE PERSONNEL AND REPORTS NEW INFECTIONS TO THE CG-1121 HIV PROGRAM MANAGER.

B. THE MLC(K) HIV COORDINATOR RECEIVES A REPORT FROM VIROMED OF INDIVIDUAL HIV RESULTS VIA FEDERAL EXPRESS.   ALL INDIVIDUAL REPORTS ARE MAILED OR ELECTRONICALLY SCANNED AND E-MAILED TO THE CLINIC ADMINISTRATOR OF THE SUBMITTING UNIT.   THE REPORT IS ADDRESSED TO THE CLINIC ADMINISTRATOR AND MARKED "FOR CLINIC ADMINISTRATOR ONLY."

C. IF THERE IS A POSITIVE OR INTERMEDIATE RESULT, THE MLC COORDINATOR WILL IMMEDIATELY NOTIFY THE ORDERING MEDICAL OFFICER VIA PHONE.   THE MLC(K) HIV COORDINATOR WILL MAIL THE REPORT TO THE CLINIC ADMINISTRATOR AS DESCRIBED ABOVE.  AFTER RESULTS ARE CONFIRMED POSITIVE, THE MLC(K) HIV COORDINATOR WILL NOTIFY CG 1121 AND THE MEMBERS COMMANDING OFFICER.

D. MLC(K) CAN ASSIST UNITS WITH MAKING ARRANGEMENTS FOR DOD MTF EVALUATIONS.

8. MEDICAL OFFICER RESPONSIBILITIES - MEDICAL OFFICERS MUST REVIEW AND INITIAL ALL HIV RESULTS PRIOR TO ENTERING RESULTS IN THE MEDICAL RECORD.  INDETERMINATE AND POSITIVE RESULTS SHOULD BE HANDLED AS OUTLINED IN THE MEDICAL MANUAL.

9. CLINIC ADMINISTRATOR RESPONSIBILITIES - CLINIC ADMINISTRATORS MUST:

A. DESIGNATE A VIROMED TECHNICIAN TO HAVE LOCAL RESPONSIBILITY FOR THE PROGRAM.

B. LOG ON TO VIROMED POLICY AND PROCEDURES LOCATED AT HTTP://WWW.VIROMED.COM/GOVTINS/ARMY.HTM  AND VERIFY THAT THEY AND THEIR STAFF ARE FOLLOWING ALL CURRENT PROCEDURES FOR COLLECTING AND SENDING SERUM TO VIROMED.

C. MAINTAIN A CURRENT ROSTER OF ALL MEMBERS WHO HAVE HAD AN HIV TEST DRAWN.

D. ACT UPON ALL PENDING REJECTIONS THAT ARE FAXED TO THE CLINIC BY THE MLC(K) SO THE SPECIMEN CAN BE UTILIZED.

E. ADDRESS AND RESUBMIT EVERY RESULT THAT IS REJECTED BY VIROMED LAB.

F. VERIFY, UPON RECEIPT OF RESULTS FROM MLC(K), THAT A RESULT IS OBTAINED FOR EVERY MEMBER SUBMITTED.

G.  CONTACT MLC(K) WITHIN A TIMELY MANNER IF RESULTS ARE OUTSTANDING IN ORDER TO OBTAIN MISSING RESULTS FROM VIROMED LAB.

H. REQUEST INDIVIDUAL RESULTS RATHER THAN BATCH RESULTS TO ENSURE THAT EACH MEMBER DRAWN HAS A CORRESPONDING RESULT.  FOR INDIVIDUAL REPORTS, THE CODE "F" SHOULD BE AVOIDED.  THE CODE "F" CAUSES THE SYSTEM TO GENERATE BATCH REPORTS.  ANY OTHER CODE PRODUCES INDIVIDUAL REPORTS. MOST COMMON CODES USED ARE "I","S" AND "P".

I.  PLACE THE LAB RESULT IN THE MEMBERS HEALTH RECORD AND FILE THE RESULTS IN THE LABORATORY SECTION (THIS INCLUDES POSITIVE RESULTS).

J. MAINTAIN CONFIDENTIALITY OF THE MEDICAL INFORMATION AND FOLLOW REFERENCE A, CHAPTER 3.F.22.

10. FOR QUESTIONS CONCERNING THE CG HIV PROGRAM PLEASE CONTACT MLC- PAC HIV COORDINATOR, CDR THERESA WADE AT (510) 637-1359, MLC-LANT HIV COORDINATOR, LT MICHAEL PARKER AT (757) 628-4334 OR CG-1121 HIV PROGRAM MANAGER LCDR ERICA SCHWARTZ AT (202) 475-5172.

11. INTERNET RELEASE AUTHORIZED.

12. RADM (SEL) MARK TEDESCO, CHIEF, OPERATIONAL MEDICINE AND MEDICAL READINESS, SENDS.



  The ISC NOLA (pf) Staff
FORCE OPTIMIZATION & TRAINING BRANCH CHIEF

LCDR D. Schaffer 504-253 6336
Cell phone
504-628-5171

e-mail daryl.p.schaffer@uscg.mil
COMMAND MASTER CHIEF

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439

e-mail alvia.m.lee@uscg.mil
EDUCATION SERVICE OFFICER

Wayman Bryant 
504-253-6332
e-mail wayman.m.bryant@uscg.mil
FORCE OPTIMIZATION SECTION CHIEF

Bob McElmoyle
504-253-6340
Cell phone
504-628-5181

e-mail robert.w.mcelmoyle@uscg.mil
RESERVE ENLISTED ASSIGNMENT OFFICER

YNCM A. Lee
504-253-6335
Cell phone
504-329-1439
e-mail alvia.m.lee@uscg.mil
FORCE OPTIMIZATION and TRAINING ADMIN

YN3 J. Demming
 504-253-6345
e-mail Justin.a.demming@uscg.mil
TRAINING SECTION CHIEF

LT C. Bitzer
504-253-6343
Cell phone
504-628-5175
e-mail charles.g.bitzer@uscg.mil
ASSISTANT TRAINING SECTION CHIEF

CWO A. Schmitz
  504-253-6344
e-mail andre.l.schmitz@uscg.mil
T RAINING ORDERS PROCESSING
Trudy Heier
504-253-6342
e-mail trudy.heier@uscg.mil
MILITARY PERSONNEL/RESERVE BERTHING

John Wyle
504 253-6341
e-mail 

 HYPERLINK "mailto:john.a.wyle@uscg.mil" 
john.a.wyle@uscg.mil
CAREER DEVELOPMENT ADVISORS
FSCS C Bollinger 504-253-6350
Cell phone
504-628-3290
e-mail  carey.a.bollinger@uscg.mil
BMC Edward Dill (DETACHED GP GALVESTON)

409 766-4769

Cell phone
504-628-8205

e-mail edward.s.dill@uscg.mil
Useful Web Sites

Coast Guard Reserves

http://www.uscg.mil/reserve/reshmpg.html
Coast Guard Personnel Command (rpm)

http://www.uscg.mil/hq/cgpc/rpm/rpmhome.htm
Integrated Support Command New Orleans

http://cgweb.lant.uscg.mil/iscneworleans/  Intranet site

http://www.uscg.mil/iscneworleans/  Internet site

Reservists Magazine on the Internet

http://www.uscg.mil/hq/reserve/magazine/magazine.htm
U. S. Coast Guard

http://www.uscg.mil/uscg.shtm
What is a Drill?  Web Site

http://www.uscg.mil/reserve/drill/windex.htm
Commandants Corner

http://www.uscg.mil/commandant/comdnt.html
Coast Guard Institute

http://www.uscg.mil/hq/cgi/
Coast Guard Magazine

http://www.uscg.mil/magazine.html
Navy Times

http://www.navytimes.com/
National Committee  Employer Support of Guard and Reserve

http://www.esgr.org
Reserve Officers Association

http://www.roa.org
Personnel Service Center

http://www.uscg.mil/hq/psc
Coast Guard Auxiliary

http://www.uscgaux.org
Tricare Healthcare

www.humana-military.com
MLCLANT Force Ops Division 

http://cgweb.lant.uscg.mil/pdiv/forceops/default_pf1.asp
SPOs

Sector Mobile

(251) 441-6235

BASE Galveston

(409) 766-5696

GP Corpus Christi

(361) 939-6200

MSO Houston-Galveston

(713) 671-5199

ATC Mobile

(251) 441-6826

ISC New Orleans

(504)678-7690
ISC New Orleans IRR 

CGPC (rpm)

(202) 493-1720

U.S. DEPARTMENT OF

HOMELAND SECURITY

COMMANDING OFFICER (PF)

U.S. COAST GUARD

Integrated Support Center

4640 Urquhart St.

New Orleans, LA 70117-4698
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