DEATH IMMINENT PROCESS
&

BENEFITS

Ref:(a)
 Coast Guard HR Flag Voice 95 

(b) CGPERSMAN, Article 11.A.

(c) CGPERSMAN, Article 18.A

(d) CGPERSMAN, Article 17.A.3

(e) Physical Disability Evaluation System, Chapter 4.A.10

(f) Decedent Affairs Guide, COMDTINST M1770.1C

(g)  Personnel Pay & Procedures Manual, page 5-A-15 and Enclosure (7)

The expedited review or death imminent process is not a unique benefit.  It is actually just an expedited Central Physical Evaluation Board (CPEB) process.  The death imminent process starts when a member’s death is expected within 72 hours.  Such a prognosis normally originates from the attending physician, who should inform the member's command.  See reference (g) for initial reporting guidance and examples of the necessary messages.

Who initiates the Death Imminent Process?

An expedited review cannot be initiated without a specific commanding officer request.  The command should contact the Coast Guard Headquarters Command Center (202-267-2100).  The Command Center duty officer will then contact the CPEB President.  If there is doubt as the prognosis (duration of life expectancy), it is better to err on the side of caution and call the command center.

 Telephone notification shall be followed-up with a priority precedence message addressed to Commander (ADM), Coast Guard Personnel Command.  In the unlikely event that there is breakdown in communications (ie. Unit is unable to reach the command center during a death imminent situation), the unit should maintain detailed notes regarding the nature of the disease or injury, the doctor’s findings that the condition is life threatening, attempts by the command to initiate expedited review processing, and the specific reason why expedited review processing could not be completed.  

The CPEB, which is comprised of a President (military member) and a medical officer, will determine if the situation warrants initiating the death imminent process.  Based on the gathered information the CPEB will take one of the following actions:

(1) No action because the member may return to a fit for duty status in the foreseeable future.

(2) Wait and continuously monitor the member’s condition for any significant changes.

(3) Recommend that the member be found not fit for duty by reason of physical disability and assigns a level of disability.


The CPEB will normally recommend that the member be placed on the Temporary Disability Retirement List (TDRL) to protect the interests of the member and the government should the member fully recover or greatly improve. 

Obviously the expedited review of the CPEB process is more complex than described here.  You can review references A, B, D, and E for more in-depth information.  

There are a lot of benefits that are available to you depending on your status (Active Duty or Retired) when you die.  Below are some examples that show some of the major benefits for members who die on active duty with those who die in a retired status.  

Example 1:  MK3 (E-4) with 4 years of service


   





Example 2:  CDR with 18 years of service




            Example 3: Senior Chief with 20 years of service






Example 4:  CAPT with 24 years of service






Example 5:  Master Chief with 30 years of service


 

These examples are important because it shows you how important the expedited review for death imminent is because as you can see, for the most part, it is better for the member to be in a retired status at time of death.   In case you didn’t know if you are determined to be100% disabled, you will receive 75% of your base pay regardless of your years of service.

It may seem like the best thing to do in every instance of death imminent is to go ahead and retire every member.  However, there are some other issues that need to be weighed by the CPEB before they reach a decision.  

The moment a member is retired, their income will drop from their active duty pay and allowances to just their retired base pay.  If the member survives for an extended period of time, this difference in pay could cause quite a hardship for the family.  And finally, if the member is in a civilian hospital and is retired, the member will be required to pay their share of the medical costs under the appropriate TRICARE program.  If they survive for a significant length of time, medical costs could accumulate adding to the family’s financial hardships.

ENTITLEMENTS/BENEFITS

1. Active duty member with less than 20 active duty years who dies without imminent death retirement:

· Death gratuity of $6,000

· Accrued pay & leave

· SGLI (if coverage elected)

· Eligible for VA and Social Security Benefits

· Dependent Indemnity Compensation (DIC)
$881/month for spouse (not taxed)
$222/month per child not to exceed two children

· Keep active duty dental plan for 1 year, then disenrolls from plan or accepts retired dental plan.     

2. Active duty member with 20 more active duty years who dies without imminent 
death retirement:


· Spouse receives Survivors Benefit Plan (SBP) (55% of maximum retirement pay). 
SBP is taxable.

· Death gratuity of $6,000

· Accrued pay & leave

· SGLI (if coverage elected)

· Eligible for VA and Social Security Benefits

· Dependent Indemnity Compensation (DIC)

· Keep active duty dental plan for 1 year, then disenroll from plan or accept retired dental plan.


3. Active duty member with less than 20 active duty years who dies and is retired as death imminent:

· Is medically retired with a 100% disability – entitles member to 75% of retired 
base pay.

· Spouse receives Survivors Benefit Plan (SBP) (55% of maximum retirement pay). 
SBP is taxable.

· Death gratuity of $6,000

· Accrued pay and leave

· SGLI (if coverage elected)

· Eligible for VA and Social Security Benefits

· Dependent Indemnity Compensation (DIC)

· Keep active duty dental plan for 1 year, then disenroll from plan or accept retired dental plan.


4. Active duty member with 20 or more active duty years who dies and is retired as death imminent:

· Is medically retired with a 100% disability, entitles member to 75% of retired 
base pay.

· Spouse receives Survivors Benefit Plan (SBP) (55% of maximum retirement pay). 
SBP is taxable.

·  Death gratuity of $6,000

· Accrued pay and leave

· SGLI (if coverage elected)

· Eligible for VA and Social Security Benefits

· Dependent Indemnity Compensation (DIC)

· Keep active duty dental plan for 1 year, then disenroll from plan or accept retired dental plan.

Notes:

For every dollar of DIC elected, a dollar will be offset from SBP.  So, for every dollar received for DIC, a dollar will be lost from SBP.  This is only true in the cases of spouses.

Small children SBP Option:  Families with small children usually elect to take the small children SBP option.  This allows the spouse to draw full DIC with no tax, the children to draw full DIC with not tax, plus the children get the full SBP without losing any of their DIC.  The children can draw the DIC and SBP until their 18th birthday or 22nd birthday if they are a full time student.

Supplemental SBP:  In cases where there are no children, the spouse usually elects SBP with the option of supplemental SBP.  This insures that that when the spouse reaches age 62 they will be able to maintain 55% of the maximum retired pay.  Remember that normally, when the spouse reaches age 62, SBP drops to 35% of the maximum retired pay.  A normal retirement, the retiree may elect to take out the supplemental SBP in 5% blocks.  However, in a death imminent retirement this option is taken at its maximum of 20% with no premium paid.  If the member doesn’t die right away there could be some form of a prorated premium to pay.   

Member is retired at 100% disability prior to death.





Base Pay:                               $1,576.20�Max Retired Pay Multiplier:  X    75%�Retired Pay:                            $1,182.15  �SBP Multiplier:                       X  55% �SBP Annuity:                          $650.18





  In this case, if SBP is elected for children then spouse would receive $881 tax-free DIC. The children would receive $222 DIC each and the SBP.  The children’s DIC would not offset the SBP.                             





Member is still on Active Duty at time of death.





Member is neither retired nor has he reached 20 years service.  Therefore his dependents would receive no SBP, but would receive DIC for spouse and each child (for YR 2001 $881and $222 respectively)





Member is still on Active Duty at time of death.





Member is neither retired nor has he reached 20 years service.  Therefore his dependents would receive no SBP, but would receive DIC for spouse and each child (for YR 2001, $881and $222 respectively)





Member is retired at 100% disability prior to death.





Base Pay:                               $5,637.00 Max Retired Pay Multiplier:  X    75%�Retired Pay:                            $4,227.75  �SBP Multiplier:                       X  55% �SBP Annuity:                          $2,325.26





  SBP election would depend on the preference of spouse and age of children.  Both spouse and children would receive DIC.  If SBP and SSBP are elected for spouse, SBP will not be reduced to 35% when spouse reaches age 62.                    





Member is still on AD at time of death





Base Pay:                         $3,138.00�Retired Pay Multiplier:     X  50% �Retired Pay:                     $1,569.00�SBP Multiplier:                 X  55% �SBP Annuity:                   $862.95





Without the supplemental SBP (SSBP) election, SBP would be reduced to 35% when the spouse reaches age 62.      





Member is retired at 100% disability prior to death.





Base Pay:                               $3,138.00 Max Retired Pay Multiplier:  X    75%�Retired Pay:                            $2,353.50  �SBP Multiplier:                       X  55% �SBP Annuity:                          $1,294.42





 SBP election would depend on the preference of spouse and age of children.  Both spouse and children would receive DIC.  If SBP and SSBP are elected for spouse, SBP will not be reduced to 35% when spouse reaches age 62.                    





Member is still on AD at time of death





Base Pay:                         $6,967.80�Retired Pay Multiplier:     X  60% �Retired Pay:                     $4,180.68�SBP Multiplier:                 X  55% �SBP Annuity:                  $2,299.37�


Without the supplemental SBP (SSBP) election, SBP would be reduced to 35% when the spouse reaches age 62.      





Member is retired at 100% disability prior to death.





Base Pay:                               $6,967.80 Max Retired Pay Multiplier:  X    75%�Retired Pay:                            $5,225.85  �SBP Multiplier:                       X  55% �SBP Annuity:                          $2,874.22





 SBP election may be best for spouse. Both spouse and children (depending on their ages) would receive DIC.  If SBP and SSBP are elected for spouse, SBP will not be reduced to 35% when spouse reaches age 62.                    





Member is still on AD at time of death





Base Pay:                         $4,060.80�Retired Pay Multiplier:     X  75% �Retired Pay:                     $3,045.60�SBP Multiplier:                 X  55% �SBP Annuity:                  $1,675.08�


Without the supplemental SBP (SSBP) election, SBP would be reduced to 35% when the spouse reaches age 62.      





Member is retired at 100% disability prior to death.





Base Pay:                               $4,060.80 Max Retired Pay Multiplier:  X    75%�Retired Pay:                            $3,045.60  �SBP Multiplier:                       X  55% �SBP Annuity:                          $1,675.08





 SBP election may be best for spouse. Both spouse and children (depending on their ages) would receive DIC.  If SBP and SSBP are elected for spouse, SBP will not be reduced to 35% when spouse reaches age 62.                    











