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The mission of the COMPASS Program is to deploy Active Duty, Reserve, Civilian, and Auxiliary volunteers into their communities to conduct outreach events that increase Americas understanding and awareness of the Coast Guard. 

COMPASS Diversity Outreach team
COMPASS CHECK
· COMPASS success is measured in terms of the increased awareness of the Coast Guard by the general public.  In order to measure this, COMPASS must account for our services’ VISIBILITY, IMAGE, and RELATIONSHIPS.
VISIBILITY
DURING THE 3rd quarter of FY 2007 
COMPASS conducted 34 outreach events 
Reaching 6590 people 
in 15 states and 1 u.s. territory
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Image  
The following graphs highlight our outreach efforts in terms of ethnicity and gender.
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 Gender Statistics
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Ethnicity Statistics
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RELATIONSHIPS
1. COMPASS strengthened its relationship with the HQ Outreach Manager, Civilian Recruiting and CGRC, by coordinating and executing several national outreach initiatives, such as the Federal Asian Pacific American Conference (FAPAC) in Washington, D.C. & the Reserve Officer’s Association National (ROA) Conference in San Francisco, CA.  

2. COMPASS strengthened its relationship with recruiting offices in District 1 and District 5 by participating in their regional training conferences.  
3. COMPASS partnered with local recruiters to establish a mentoring relationship with a prospective Coastie in Washington D.C.  The recruiting office and COMPASS Manager will meet with this individual on a regular basis to help him enlist.  
COMPASS HIGHLIGHTS
1. This quarter COMPASS conducted 201 hours of Outreach. The following graph displays which COMPASS members were active from 01 April – 30 June:
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COMPASS GROWTH
1. The COMPASS manager would like to welcome the following members to our team. 

ET2 Andrew Beltran




ENS Kristen Nicholson
CGC Reliance 






CGC Resolute
SN Kenneth Sheltry




Mehran Behnamfar
CGC Reliance






Station Golden Gate
SN Sean Cronin





SK2 Ahmad Hassan

CGC Reliance






USCG Headquarters
SN Colin MacDonald




Mr. Albert Theriault
CGC Reliance






USCG Auxiliary

EM2 James Dufficy




Mr. Daniel Murphy

CGC Reliance






USCG Auxiliary

SN James Scott





Mr. Angel Benero

Sector Mobile






USCG Auxiliary
future plans
1. COMPASS will continue to work with members from CG-1325, the Coast Guard’s E-learning division, in the development of an online training program for its members.
2. COMPASS will continue training recruiters at their regional conferences to ensure they are fully aware of our program and how we can partner together.  So far we have trained all the District 1 & District 5 recruiters.  We anticipate training all D11 recruiters during the 4th quarter of 07.       
3. COMPASS will continue to assist CGRC in their nationwide career fairs, information sessions, and outreach events. The latest draft of CGRC’s recruiting events schedule has been posted on the COMPASS website and is available to all members. 

4. COMPASS will continue to work with the District 7 Speakers Bureau and HQ Speakers Bureau and will look to network with other speakers bureau’s across the country.  Look for updates on our website.

5. COMPASS will begin to transition its website so that it is better aligned with DHS standards.  If you are interested in helping, contact the manager. 

by LTJG Antonio donis


compass manager


office of diversity
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