


Wallet-sized 95
pay chart card

The wallet-
sized 1995 pay chart
card inserted into
the January 1995
Reservist magazine
was a great idea. In
order for Armed Forces personnel
to get a better idea of their actual
earnings the following data should
also be added to the wallet-sized
pay chart: BAQ, Rations in Kind,
Uniform allowances.

— YN3 Alfred Vargas, USCGR

Brooklyn, N.Y.

Editor’s note: Great idea but there’s
no way all that info. could fit on the
3-by-5 card and still be readable.
See Page 16 for BAQ/BAS.

Kudos for the January ‘95 issue
of The Reservist. I, along with a
number of reservists,
appreciated the drill
pay tear-out card
which you included in
the issue. Neat idea!!!

I also like the idea
of the Port and
Starboard wing Views
from the Bridge — the
views from both Area
Admirals, plus the
Chief of Reserve.

Once again, the quality and
variety of photos was exceptionally
good. Thanks for the good tip
about the “Last Six-Years” rule for
potential retirees! That was an
important piece of information. I
plan to repeat the information in
our D14 Reserve newsletter — to
reinforce the item.

— CWO3 Phill Mendel
Reserve Group D14

Serpens article interesting

Your article on the USS
Serpens was most interesting
(January 1995). During World
War II, I was a Navy Gunner on a
liberty ship. The crew were
Merchant Mariners and we were
Armed Guards. The USS Serpens
appears to be the same type that I
was on. — LCDR William J. Pires

N. Dartmouth, Mass.

Looking out for USCG Vets

Recently, I have been in contact
with State Veterans / Veterans
Nursing Homes in several different
states. My correspondence with
these different Veterans Homes was
to inquire as to how many “Coast
Guard Veterans” were residents of
their Homes? Some had as little as
two, one as high as 22. Could these
State Veterans Homes be placed on
the mailing list to receive The Coast
Guard Reservist? This to be, first,
for the benefit of our Coast Guard
Veterans who are residents in these
Homes. I just thought it somewhat
appropriate that the Coast Guard
be interested in, and look out for
Coast Guard Veterans.

— James C. Bunch
Floral City, Fla.

Editor’s note: Good idea! Yes, we
can add them to our mailing list as
soon as VA provides the addresses.

Highlight different
vessels

' I would like to make the sug-
E gestion that you “highlight” a
| different boat / ship of the
i Coast Guard monthly in your
| magazine. [ work as a civilian
for the Navy and would like
to point out to Navy members
that the Coast Guard does
have a serious fleet with varied capa-
bilities. The “Raider” would be a great
boat to start with.

— YN2 David S. Russell, USCGR

RU New Orleans

Editor’s note: Thanks for the sugges-
tion; it is doable occasionally if we
have good quality photos. The Raider
boat already appeared on the
December 1994 cover. The icebreaker
Polar Sea appeared on the back cover
of the November 1994 issue.

Quantity of medals

One cannot help but notice in The
Reservist the quantity of medals and
decorations being given out now. It
sure isn’t like the old days when you
received a letter of appreciation and
a handshake for a job well done.
[Back then], we often “made do”
with letters of appreciation only.,

— CDR E.M. Corbett, USCGR(Ret.)

Richmond, Va.



Photo by LCDR Chuck Polk, G-RS-1

Team Coast Guard — PAC Area Update

“Team Coast Guard” is underway throughout our
Service but not everyone is at the same stage of imple-
mentation. All units in the 11th and 13th Districts are
now in their second or third years, while other districts
have only recently begun or are in the planning stages of
getting underway. For those just embarking upon this
new journey, excitement, apprehension and skepticism
may be running concurrently. Let me share with you
two recent experiences from PACAREA.

Just recently, I completed a return visit to my first
reserve unit, RU Phoenix, Ariz. I spent twelve years in
that unit, including five as its commanding officer. I
made the trip not only to see old friends, but to see how
they were being taken care of in the new “Team Coast
Guard.” Phoenix reservists are 360 miles from their aug-
mented active duty unit, Group San Diego, and 400
miles from the 11th District office. The weekend I visit-
ed coincided with their annual All Hands drill. Training,
annual updates of Record of Emergency Data forms and
other administrative functions for members and their

families filled the weekend agenda. Visiting from the
11th District to train and help these families was the dis-
trict Command Enlisted Advisor, the Family Programs
Administrator, and the Eleventh Distriet (rs) and (rst).
From Group San Diego were the Executive Officer of
Station San Diego and two senior yeomen from the PER-
SRU. These seven people were there to care for and train
their Arizona reservists. Before the integration program
began, efforts such as these would never have happened.

Additionally, I want to share excerpts from a letter I
received from a reserve third class petty officer stationed
at Coast Guard Station Umpqua River in Oregon:

“T've been a reservist now for nearly seven years. I'm a
boarding officer and qualified coxswain on the 44-foot
MLB. My original ‘Reserve Unit’ was not particularly
welcome at its regular counterpart’s facility. I believe that
the old ‘separate but equal’ system was ultimately fo
blame for that unit disbanding. I'm lucky that when I
arrived at Station Umpqua River, I was taken under the

Continued e

The “Team Coast Guard”
concept was prominently
displayed at the recent
Reserve Officers
Association Mid-Winter
Conference Jan. 22-25 in
Washington, D.C.

Left to right: RADM
Richard M. Larrabee,
Chief, Office of Readiness
& Reserve, LT Barry
Roffman, Coast Guard
ROA coordinator, and
Coast Guard Commandant
ADM Robert E. Kramek.
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View — “Port Wing”
Continued from Page 3

wings of several truly exemplary individuals working for
the CO at the time, CWO4 Gary Walker. He’s very likely
the most incredible example of ‘today’s Coast Guard’ I've
encountered. He provided the chances to qualify and
augment that I'd been waiting for. The efforts of my men-
tors made that happen. Since then, I've spent all my time
qualifying other Coast Guard members with the interest
and desire to learn, be they Active Duty or Reserve.

“To me this is what the Reserve is all about!
Augmentation and integration are not just words passed
around at Headquarters during budget submission time.
They are acted out now every day throughout the Service.
All of us can play a part in that and should! Anything
that needs to be done is a good way to start, whether it be
mess cooking, communications, watchstanding, crew-
men/coxswain training, etc. It really makes little differ-
ence what it is, as long as it helps in the big picture.
Mentorship is one of the most rewarding ways to help and
everyone can contribute somehow. That'’s part of the job.
Period! Hooray to the end of the 'Reserve Command!””

These are but two examples of what integration and
“Team Coast Guard” have meant to reservists in the two
districts that have been underway the longest. No one
ever said integration would be easy. It is not. Some peo-
ple will simply not be able to adjust to the new program.
But we should not make the program fit the people. To
succeed, it must be the other way around.

One of my chief concerns is that without careful plan-
ning, reservists may become simply “little job doers,”
detailed to the unimportant, relegated to the sidelines,
eventually discarded because of a lack of meaningful
work. One way to avoid that is to work very hard at
identifying and qualifying for active duty responsibili-
ties. I think you will work harder, spend weekday as
well as weekend time, and develop strong relationships
with your active force counterparts. A natural byproduct

Photo by LCDR Chuck Polk, G-RS-1
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Coast Guard officers of the past and present mingled at the

of this process will be closer relationships on the social
side as well. For example, traditionally reserve-only
affairs like picnics and banquets will blend with those
from the active side. In other words, the “Coast Guard
Reserve” culture will, over time, evolve in a positive way
to become simply the “Coast Guard” culture. The sur-
vivors of integration, in my mind, will be those folks who
learn to thrive in this new culture. That simply means
lots of hard work, more time than usual, and developing
new relationships with active duty counterparts.

I am convinced that for this effort to be successful, you
will have to be willing to think in new ways. As you
review the various responsibilities of your active duty
counterpart, and consider which of those you could do, T
think you will also have to look for new opportunities.
What has the command put on the back burner that you
could do? How could you break up your ADT, perhaps
into three periods during the year, to learn more? How
could you schedule your ADT to fit the command's needs,
rather than your own?

This is some of the new thinking that will be required
to be successful in the new world of integration. The bad
news is that it will be very hard work, requiring us all to
change long-held views. The good news is that it can be
done, and I believe in the long run will make the reserve
program, and the Coast Guard, more effective in serving
the people of our country.

Team Coast Guard — National Exposure

On the national level, our integration program is
receiving a significant amount of attention. Recently, I
had the opportunity to attend the Mid-Winter Convention
of the Reserve Officers Association in Washington, D.C.
The Coast Guard Reserve's exhibit for this year focused
heavily on Team Coast Guard and featured a video on our
latest integration efforts. It passed the scrutiny of the
Commandant who visited the booth just prior to deliver-
ing a speech on the same theme to the Navy Section of
the ROA. Originally slated for a fifteen
minute session with the Coast Guard Affairs
Committee on integration issues, he stayed
over an hour and really hit some tough ques-
tions head-on. It was proof that the commit-
ment and support to make this initiative work
. and work well exists at all levels in our organi-
zation.

Externally, rest assured that the Coast
Guard is providing a leadership role among
our Service counterparts in meeting the
President's challenge to streamline and rein-
vent the federal government. We really do live
in an exciting time, one in which we can all
participate and reap rewards.

In closing, I offer you a simple but interest-
ing thought: In the grape business, the ques-
tion is always asked, “is the juice worth the
squeeze?” My answer to you can only be

an emphatic yes! @E

ROA Mid-Winter Convention. Retired Reservist RADM Bud

Sparks, left, chats with Commandant ADM Robert E.

Kramek, center, while CDR C.P. Wedlund of D13 looks on.
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Station Porismouth Harbor, Maine reservists, I to r: BU1 Clay Sawyer, SA Theresa Gallant, BM3 (now ENS) Pairicia Quinn, BM2 Jodi Mosher.

Diversity / Integration

Story & photos by PA3 Linda O’Brien, USCGR

D1 PUBLIC AFFAIRS

nits that want to better integrate their active

unit personnel with the local reserve forces while
diversifying the total work force at the same time could
probably take a couple of tips from Group Portland,
Maine.

In fact, nowhere is diversity and integration more evi-
dent than in that command, according to LCDR Ann
Courtney, former commanding officer of the
Maintenance and Repair Division at Group Portland.

“I'm very pleased with the increased awareness
toward diversity that the Coast Guard has attained in
the past few years,” said Courtney. “Attitudes seem to be
changing and improving toward women and the accep-
tance of them and the jobs they perform.”

This statement holds true at Reserve Group Portland

where more than 13 women work in a variety of jobs
throughout the Group.

Courtney was the unit’s first female commanding officer
and is now the first female deputy commander in the
assimilated Reserve Group Portland. When she was CO,
her XO was LT Susan Daignault; together, they composed
the first all-women command team in the Group.

“Both active and reserve members of the assimilated
Group are very supportive of the women’s efforts here,”
said Daignault. “Everyone is treated equally and the com-
mand supports every effort to make sure this equality is
maintained.”

The diversity and support the command gives all its per-
sonnel is evident in the group’s many accomplishments. In
1992, Reserve Station South Portland won the
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Diversity / Integration at Group Portland, Maine

“Outstanding Unit of Year Award.” In 1993, the Group
was the runner up of the Total Force Award and the
Group’s Maintenance and Repair section took first run-
ner up for the prestigious T.E. Morris Award for their
total readiness, mobilization and integration efforts.
“You virtually can’t tell the difference between a
reservist and an active duty person’s confidence in per-
forming different jobs here at the Group,” said YN1
Michael J. Munnerlyn, an active duty Coast Guardsman
stationed at Group Portland. “This is because of total
integration and the training programs set up for every-

one and is the reason why Group Portland is consistent- M EN tricia an ——— - Foriiiil

ly in the running for the Total Force Award each year. " then R " H
The Group embraced Coast Guard Commandant i e

ADM Robert E. Kramek's idea that we must all create
and maintain a positive environment where the differ-
ences of all personnel are recognized, understood and
valued, so that all can achieve their full potential and
maximize their contributions to Coast Guard missions.
“I believe strongly that the diversity of our workforce

contributes immeasurably to the creative thinking and
innovation critical to excellence,” said ADM Kramek. “I look around long before we spotted an orange safety vest

also feel that embracing diversity is essential to the up on the rocks on the northern point of Duck Island. T
future df-the Coast Caard.” pulled the boat up as close as I could. The water was

These ideas and values are evident when looking at shallow all around the shore and it was hard to get close
different units throughout Group Portland. One such el.lou”gh so Jodi [BM2 Mosher] could get her hands on
unit is Station Portsmouth Harbor, N.H. They have four him. ] .
qualified coxswains — three of whom are women. Mosher, the emergency medical technician on the

“We can come in on weekends and give the active rescue boat that day, said that once Sawyer was within

duty people a break and pull their watches and run their ~ arms length of the guy, Sh? had one of the other crew
cases,” said LT James McBride, former Commanding members hold her belt while she reached to pull him in.

Officer of Reserve Station Portsmouth Harbor, N.H. “This was one big guy. He ”\vei.ghed about“250 pounds
“I have confidence in the women we have working and was at least six feet tall,” said Mosher. “I had to get

here,” said McBride. “One weekend we had two women the others to help me. When we finally got the kayaker
on routine patrol and a call came in about a missing on board, it seemed as if everyone else was afraid to look

kayaker off Duck Island. Search units from as far away SO_I started giving orders, making them too busy to .
as Cape Cod Air Station were looking for this guy thl‘l"lk about the fact there was a dead_body on board.
throughout the day. Because of their training and That's when Sawyer went 1nt0' action. She made sure
the watchstander back at the station was aware of the
situation as it unfolded and she called to have a heli-
copter meet them so they could get the body back to
shore quicker,” McBride said. “Sawyer and the crew
handled the hoist as if it were second nature.”

The fact that Sawyer and Mosher love their jobs with
the Coast Guard is evident in their enthusiasm for their
weekend duties.

“I wouldn’t be here if I didn't have fun doing this job,”
said Sawyer.

Adds Mosher, “I can't imagine doing anything differ-
ent with my weekends. I love working on the boat, work-
ing the cases and basically just having a great time
while I'm here. Everyone you talk to at any station with-
in the Group says the same thing — I love what I'm
doing, so why not train to do it right and learn as much
as I can along the way.”

knowledge of the area, the crew with the two women
reservists on board were quickly able to find him.”
Unfortunately, he had not survived the ordeal.
“I don't know why, but I had a feeling this guy was
tucked up on the rocks somewhere,” said BM1 Clay
Sawyer, one of two women aboard that day. “We didn’t

On Feb. 1, 1995, Reserve Group Portland, Maine
and all of its Reserve units were assimilated into their
host commands.

BM2 Jodi Mosher oversees SA Theresa Gallant handling lines.
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From ensign to captain!

Determination, hard work propel

Jemale CG Reservist to new heights

By PAC Bob Borden, USCGR

PAC AREA PUBLIC AFFAIRS NORTH

ary P. O'Donnell’s rise

from ensign to captain
wasn’t something she was thinking
about or even planning when she
first put on her Coast Guard uni-
form in April 1973.

O’Donnell, initially a Reserve
recruiter, said that her original
reason for enlisting was financial;
she helped pay for her husband’s
graduate education “but after two
years, I was hooked,” said
O’Donnell. “That’s when I decided
to stay in for the duration.”

Last September, O’'Donnell made
history in the Reserve organization
when she became the first post-
SPAR era female to be promoted to
the rank of captain.

Interestingly, several SPAR offi-
cers did achieve the rank of captain
during the SPAR era (World War II
through 1973). In 1973, Public Law
93-174 amended Title 14 USC abol-
ishing the Women’s Reserve of the
Coast Guard (the SPAR program)
and making women eligible to serve
in the regular Coast Guard.

Along the way, O'Donnell has
served on the district inspection
staff, as executive officer and com-
manding officer of RU Station Fort
Point in San Francisco, as com-
manding officer of RU Yerba Buena
Island and later, a boat unit on the
island, administrative officer and
deputy commander for Reserve
Group.San Francisco.

In:1991, O'Donnell was offered a
personnel job at Naval Station Rota
in Spain. She went to Europe with
her two daughters but continued to
perform Reserve training in Spain,
even though she wasn’t paid for her
service. She drilled with a naval
reserve port operations unit and
taught subjects ranging from sexual
harassment prevention to Total

Quality Leadership. Fluent in

¢¢ If you have the
capability and the
drive, you can achieve

almost anything in
the Service. 99

— CAPT Mary P. O’Donnell

Spanish, O'Donnell served unoffi-
cially as the Coast Guard represen-
tative to the Spanish Navy in the
Rota area where she was frequently
invited to attend cultural and diplo-
matic events. During the two years
she worked in Spain, O Donnell
returned to the San Francisco Bay
Area at her own expense to perform
active duty training as an exercise

planner for the Maritime Defense
Zone Pacific (MARDEZPAC) sector

in Northern California.

O’Donnell came back to the

.| United States in 1993 and returned
.| to a pay billet with the Coast Guard

Reserve later in the year when she
helped to facilitate the Coast
Guard’s transition from MARDEZ-
PAC to the Composite Naval

| Coastal Warfare (CNCW) Group at
B Coast Guard Island, Alameda.

Today, she serves as deputy com-
mander of the CNCW Group.
A self-motivated high achiever,

| O'Donnell has an English literature

degree from Ohio State University
and a graduate degree in the same
subject from Michigan State

University. A knowledgeable labor
relations specialist for the govern-

| ment, O'Donnell also has a gradu-

ate degree in public administration
from Golden Gate University in
San Francisco.

Ascending the career officer
corps ladder is a tradition in
O’Donnell’s family. Her father, a
30-year veteran of the U.S. Air
Force, was a colonel when he
retired from the service. She also
has a sister who’s a colonel in the
U. S. Marine Corps.

O’Donnell, who says she’s always
been treated fairly by the Coast
Guard, offers this advice to female
junior officers and enlisted person-
nel who want to follow her path:
“Determine what you want from

== your Reserve career, then work

smartly and keep focused on your
goals. If you have the capability
and the drive, you can achieve
almost anything in the Service.”

The Coast Guard Reservist o 7
March 1995






UdY Serpens 90
Commemoration

Over 100 Coast Guardsmen, USS Serpens family members, media representatives
and interested onlookers attended a commemorative memorial and wreathlaying
ceremony at Arlington National Cemetery’s Serpens Monument. The Jan. 29 cere-
mony marked the 50th Anniversary of the Coast Guard’s largest single disaster in
World War I1. Honored guest Mr. Kelsie K. Kemp, one of only two survivors from
Serpens, joined RADM Richard M. Larrabee, Chief, Office of Readiness & Reserve in
laying the ceremonial wreath. Also attending were U.S. Army representatives, the
Coast Guard Honor Guard, CDR Timothy Demy, Chaplain of CG Headquarters, and
a U.S. Navy Ceremonial Band. MCPO William C. Phillips, CEA, Reserve Forces,
served as Master of Ceremonies for the event, sponsored by the Chief Petty Officers
Association Capital Chiefs. The Serpens monument marks the site of Arlington’s «

second largest mass grave with the remains of 193 Coast Guardsmen, 56 Army sol- We cannot undo the

diers and one U.S. Public Health Service physician interred (see back cover). past... but we can ensure...

that these men shall be
respected and honored

forever.”
— VADM Merlin O’Neill
Former Commandant, USCG

Serpens Monument Dedication
Nov. 16, 1950

Photos by
PA2 J.D. Wilson, USCGR &
PA3 Sharon Wilkerson, USCGR

Clockwise from top left: RADM Richard M. Larrabee gives his
keynote address while Command Sgt. Maj. Edwin Johnson, U.S.
Army looks on. USCG Honor Guard presents colors. A wreath is
laid commemorating the 50th Anniversary at the Serpens
Monument by SN Rafael Gutierrez, USCG Honor Guard, Serpens
survivor Kelsie K. Kemp and RADM Larrabee. A U.S. Navy
Ceremonial Band plays patriotic melodies. Elsie and Kelsie
Kemp with daughter Glenna pause at the Serpens reception dis-
play created by CG Reservist PA2 Pamela Sanders. A cross sec-
tion of Serpens family members, Coast Guardsmen and other
aitendees enjoy the reception which followed the ceremony at
Fort Myer, Va. A Navy bugler, surrounded by a blanket of fresh-
Iy-fallen snow, sounds taps.
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Robert Routh is interviewed by
local news media at the Port
Chicago memorial dedication. He
was a 17-year-old Navy seaman
apprentice in 1944 when he was
blinded by the explosion at Port
Chicago

Photo by PAC Ron Cabral, USCGR

Port Chicaqo Disaster Remembered

By PAC Ron Cabral, USCGR ]fneﬁCUIous and tedious job of load- more than 10 years of c:lispute
PAC AREA PUBLIC AFFAIRS NORTH ing the weapons of war. And yet, between the town’s residents and
at Port Chicago, as at Normandy, the U.S. Government. The Coast

ifty years have passed there was courage, there was dan- Guard eventually took over two old
since 320 Navy, Coast ger, and there was death. More school buildings and still operates
Guard, Marine, and civil- deaths, here at this spot 50 years the Marine Safety Detachment at

ian dock workers died in two horrif- ago, than any other place in Port Chicago today.

ic explosions when the S.S. E.A. America throughout the whole of Roger Kennedy, Director of the

Bryan, a Victory ship rigged to haul  the second World War. Another National Park Service, also spoke

munitions and the 10-day old S.S. 390 were injured, many seriously. at the dedication and said, “The

Quinault Victory exploded in a huge = Much of the town of Port Chicago monument will acknowledge an

fireball. was severely damaged, and the event of terror and pain. Our

Most of the Navy men killed explosion was so intense that national parks and monuments are

were non-rated seamen and almost many people in the Bay Area frequently painful places.

all of them were African- assumed it was either a Japanese Gettysburg was like that. Valley

Americans. The massive explosions attack or an earthquake.” Forge was not a picnic ground.”

a few seconds apart totally The town of Port Chicago was

df:stroyed ‘the two ships and the eventually appropriated by Continusdon Page 11 following

pier to which they were moored. To Congress and torn down (except “Commandant's Direction” Inscit

this day, the cause of this disaster for two buildings) in 1968 after :

remains a mystery. Photo by PAC Ron Cabral, USCGR

During a dedication of the Port '

Chicago Naval Magazine July 17, Congr. el

1994, Congressman George Miller Cfe‘”'g e Mtll(.er

(D-CA) said, “Here at Port Chicago, raises a flag in

as in Normandy, Americans dedication ?f the

engaged in the dangerous and Porz Chtca:g v

essential activities of war. For the Naval Magc-r,z:ne

Port Chicago sailors, there was no N atmt_’ml

dramatic storming of the beaches, Aiﬁ::?g;ail.;

no parachute drops into French RADM Ray E.

t . Instead, th T d th
owns. Instead, they performed the Sareeram, USN.
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THE COMMANDANT OF
THE UNITED STATES
COAST GUARD

Dear Men and Women of
the Coast Guard,

I am proud to present
you with the
“Commandant’s Direction.”
It is my vision and goals that
will guide the course of the
Coast Guard to be the
Premier Maritime Service in
the world!

Commandant’s Vision
Statement

Be professionals and remain
proud of our
reputation as Lifesavers and
Guardians of the Sea.

Be a military organization and
a valued
member both of the
Department of Transportation
and Armed Forces.

Be the world’s premier
maritime service.

Be leaders in our day to day
lives and
performance of duties.

‘Be committed to DiVersity and

support
for all o_f our People.

Be comm1tted to our values of
Honor,

Respect and Devotion to Duty.

Above all, live our motto -
Semper Paratus -
In all we do.



- The Department of Transportatlon
We have established strong Departmental

. partnershlps which will enable us to contribute

~ to an efficient, effective, safe, and integrated
' :_transportatwn network. We will align our daily
~ efforts to DOT’s Strategic Plan. I envisiona
_._.--'natlonW1de waterway and port management
~_system in synergy with other transportation
~ systems. We will position ourselves as the

~ world leader in marine environmental

~ protection. We will expand the Coast Guard’
role to enhance the marine trans; ortation

- system infrastructure and provide a more _
~_comprehensive, coordinated safety network

~ focusing on new technologles human error

- prevention, navigation improvements,

'hazardous materlals transport and 1nf0rmat10n -

. __The Amerlcan Publlc _

- Isee the Coast Guard contrlbutmg
_f,mgmﬁcantly to the national economy because
~marine transportation remains the primary
method of trade movement. We will continue to -

~ foster development of international measures,

~ standards, and practices, in both commercial

~ vessel safety and marine environmental _

~ protection. Through these initiatives, we will
_contribute to reducing the costs of marine

_ transportation, stimulate economic growth and
~create jobs by promoting safe, secure and

_ competitive transportation systems. We will _
- redirect our research and development efforts to
~ further mission productivity. We will a]ign our

- __capablhtles to be consistent with the “new world

~ order” while preserving our multi-mission

_capabilities, and meeting national security
~ responsibilities. We will remain a valued

."”member of the Armed Forces and maintain

.:' readlness to particlpate n Jomt Operatlons.

_’;_.‘Conclusmn - ' ' '
I am excited about the opportumtles ahead
of us and energized by the challenges we face. 1
~ have nothing but extreme confidence about the
~future of this organization as we approach the
~ 21st century together. The U. S. Coast Guard
“has always relied upon its most important
‘asset, its people, to serve the American public
~and Fulfill its tradition of quality service. I, too,
am relylng on you to contmue that tradltlon






~ Place diversity in the Coast Guard at

AR S
osae
2o

years to become an organization thatis
recognized as the employer of choice fora
_diverse workforee. ..

'-g'-o 1 'e-vhl _- .
Change the composition of the CG
workforce to better reflect the US.




Goal 4

Mamtam a strong response capability;
lways ready as a military service to
meet multt-m:sswn requlrements.

G
Bt
S S

Contmue to contrlbute to the national
'securlt as we have done since our inception
~over 200 years ago. ... Resources to meet

_extraordinary immediate Challen es in any
mission, anytlme, anywhere. ... Establish a
- firm linkage between our role in the -
- NAVGARD Board and our role in supportmg '
_:.'DOT S Strateglc Plan "

 To meet thls goal we W111 .
e Preserve multi-mission ‘capabilities of our
Eeople and facilities. ,.
rovide surge capability to meet natlonal
securlty an dlsaster response
_ reqmrements -
- -__' Align our capablhtles to be consistent Wlth
_ the “new world order” and changmg
natlonal secunty goals




Goal 6

Engage the Coast Guard as an_ .

~ intermodal partnerin the

. -1mplementat10n of the DOT Strateglc
Plan, particularly in the areas of

| mfrastructure and safety

I view mtermodahsm as the dehvery of an
. -'-eff1c1ent effective, safe and integrated
_customer oriented transEortatlon system_

~ through stron% artnerships of all the
~ Department of Transportation’s various
~ components. ... Enhance the 1nterm0dahsm -

. concept w1th1n the Coast Guard, with the rest -
~ ofthe Department and for our extemal -
~ customers. ... Place S ecial empha51s on
~ working together on 1ssues surrounding the

. _intersection of Waterways with other types of |

~ transportation. ... Reach out and better serve
~ customers and work with partners in the

~ private sector, industry, and other .
~ government agencies. ... Promote more * i’ve"'_ '

‘and take” between the Coast Guard and the
- other modal administrations on safety i issues

.. '._3"'thr0ugh teams, natural work groups and
_'_other alhance forums -

To meet thls goal we w1ll : '
e Enhance Coast Guard part1c1pat10n in DOT'
~ team building initiatives relating to
~ waterway and port management and
~ infrastructure, transportation system
~ interactions, and transportation safety
¢ Integrate a national intermodal port
. 'management and waterway system.
~ ® Serve as a “change agent” in prov1d1ng a
~ safer transportation network withan
~ cmphasis on prevention.
. Revxtahze agmg transportatlon networks




. Goals
Pursue and exploit new technologtes to
~ achieve gains in productivity and
enhance mission performance.

e
.»;m“ﬂww

Fmahze the technology .
to take the search”_ out_of our 1ong standmg

resources_.

-

s

 Tomeet this goal we Wﬂl
~* Redirect efforts in Research and

Development to further mission

~ productivity. ...

¢ lse technology to enhance marltlme safety

_surveillance and environmental systems.

* Bea partner with DOT’s R&D efforts to

develop 1ntegrated smart transportatlon and .

_ nav1gat10n 1nformat10n systems. .

. Manage Coast Guard information resources.

i
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Port Chicago..continued from Page 10

The National Park Service will
officially administer and maintain
the monument under Public Law
102-562. The Secretary of the
Interior and the Secretary of the
Navy are working out an agreement
which will allow public access to the
memorial site on specific dates
throughout the year. The site of the
memorial is at ground zero at the
old Naval Magazine now inside the
gates of Concord Naval Weapons
Station, located about 37 miles
northeast of San Francisco.

Five Coast Guardsmen (three
reservists) were manning a fire
barge near the two ill-fated muni-
tion ships when they perished in the
blast which came at 10:18 p.m. July
17, 1944. On duty that night were
MM1 William G. Degryce, USCGR;
BM1 Peter G. Broda, USCG; MM3
Edward J. Portz, USCGR; SN
Charles H. Riley, USCG; and SA
James C. Sullivan, USCGR. The
remains of Portz and Sullivan were
recovered and identified. However,
Degryce, Broda and Riley, along
with 266 other blast victims were
never identified, but were declared
dead after the explosion.

In 1944, the Navy did not have a
very clear definition of how explo-
sives could best be loaded. The dan-
gerous work on the piers at Port
Chicago and other similar Navy
facilities was done by young, inex-
perienced, and poorly trained non-
rated sailors. Even their officers
had received little, if any, training
in cargo handling, let alone explo-
sive loading procedures.

Investigators concluded that
there were five possible causes for

Explosive loading as
it appeared in 1944
at Port Chicago.

the explosion. They based their
opinion upon circumstantial rather
than direct evidence, since no one
survived who actually witnessed
what happened. The most likely
cause was the detonation of a
“supersensitive element” in the
course of handling. Rough han-
dling, failure of a loading gear, col-
lision of the switch engine with a
loaded boxcar, or sabotage were
other possible causes examined.

Since the Port Chicago explo-
sion, there have been major
improvements in the science of
explosive loading. The Coast Guard
has taken the lead on the develop-
ment of superior safety procedures
in explosive loading at Concord and
other Naval Weapon Stations
around the nation. The Coast
Guard Reserve established the rat-
ing of Port Securityman in part as
a result of the lessons learned from
the Port Chicago disaster.

LCDR Stephen J. Danscuk,
supervisor of the U.S. Coast Guard
Marine Safety Detachment
Concord said, “It was fitting that
during the dedication of the Port
Chicago National Memorial tribute
was paid to the Coast Guardsmen
who gave their lives and this lends
further credence to why the Coast
Guard is still out here ensuring the
safe loading of explosives.”

Today, 13 active duty and 22
Coast Guard Reservists work
together to continue the superior
workestablished in the field of
explosive loading at the CG Marine
Safety Detachment Concord.

The National Memorial honors
those who gave their lives or were

Photo by PAC Ron Cabral, US

..“.
-
.
.

LCDR Stephen Danscuk, USCG
Supervisor, MSD Concord and PS2
Scott Kendrick, USCGR, represent-
ed the Coast Guard at the dedica-
tion. The five Coast Guardsmen are
listed on the monument.

injured in the explosion 50 years
ago. It also recognizes all who
served there, and commemorates
the role of the facility during World
War II. Congressman Miller said,
“With the dedication of the Port
Chicago Memorial, a major event in
the history of World War II has
taken its rightful place in the histo-
ry of that great conflict. This memo-
rial serves to remind us, and future
generations, of the total national
dedication to winning the war
against fascism in our mid-century.”

Photo by PAC Ron Cabral, USCGR / U.S. National Park Service
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Congressman Howard Coble
(R-NC), left, pauses with Coast
Guard Reserve award winners at
the ROA Mid-Winter Conference in
Washington, D.C. Jan. 22. Left to
right are Congressman Coble,
CWO4 W.A. Lunden and BMC M.S.
Petrarca, CO and XO of RU Point
Judith, R.I., Congressional Award;
and LT Robert J. Perfetto, 1994
ROA Outstanding Junior Officer.
Congressmen Coble is chairman of
the House of Represenitatives
Coast Guard and Maritime
Transportation Subcommittee.
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sy Retirem ente |

AUGUST 1994
CDR Barry Gogel, D1
EM1 Allen Buttke, D5

NOVEMBER 1994

CAPT Kim MacCartney, D5
PSC Theodore Wilming, D11
HS1 Theodore McCrary, D2
BM1 Kenneth Presthus, D13
BM2 John Zmachinski, D1

DECEMBER 1994

CAPT Kenneth Sanders, D11
CAPT Larry Brooks, D11
CAPT Roger Erickson, D5
CDR John Williams, D8
CDR William Clontz, D5
CDR Frederick Adamchak, D8
CDR Edward Leska, D11
CDR William Gehrke, D9
CDR Lynn Hall, D2

CDR Paul Hureau, D1

CDR Scott McCone, D9
CDR Ronald Elchesen, D11
CDR Richard Parsons, D11
CDR Charles Turner, D11
CDR Henry Steinman, D1
CDR William Barker, D13
LCDR Paul Glombowski, D9
LCDR Michael Drzal, D5
LCDR John Butler, D1
LCDR Alan Carver, D11
LCDR Garnet Eckardt, D13
LCDR Henry Manwell, D9
LCDR Edward Amick, D13
LCDR Dennis Templar, D9
LT Mathew Blow, D13

LT Elroy Ceballos, D8
CWO3 Frederick Demarco, D5
CWO3 Stephen Edwards, D5
CWO2 Mark Connolly, D1
EMC Roland Peters, D5
PSC Conrad Lippert, D2
PSC Thomas James, D7
BM1 Stephen Henn, D9
MEK1 William Abel, D8

PS1 Joseph Lippy, D&

PS1 Jackie Mariner, D2
PS1 James Bates, D7

PS1 George Innes, D1

PS1 Oscar Guerra, D8

AD2 Stephen Holloway, D7
BM2 Dennis Marshall, D5
EM2 Samueal Alvarez, D1
ET2 Richard Wichels, D13
FT2 James Magill, D1

MEKZ2 Paul Schwartz, D1
MEK2 Daniel Strand, D8

PS2 Richard McCormack, D7
SK2 Joe Gonzales, D2

JANUARY 1995

CAPT Robert Case, D7
CAPT William Babineau, D7
CAPT Robert Hopkins, D2
CAPT Gary Cousins, D13
CAPT John Littlehales, D13
CDR Robert Deletto, D1
CDR Robert Gudknecht, D5
CDR Clayton Sturge, D13
CDR Mauro Martinez, D11
CDR Roy Phelps, D5

CDR Thomas Martin, D9
CDR Christopher Taylor, D5
CDR Dennis Verdow, D2
CDR Anthony Alberti, D13
CDR William Lane, D8

CDR John Ryan, D8

CDR Jerry Sparrow, D8
CDR Victor Glazner, D8
CDR Gary Nystul, D13

CDR Merle Smith, D1

CDR Barton Stein, D1

CDR Robert Sanderson, D1
CDR Gordon Rousseau, D5
CDR Bruce Weyermann, D13
CDR Jaime Vazquez, D7
CDR Richard McCormac, D11
CDR Gregory Morton, D11
CDR Jack Nelson, D11

CDR Peter Thurman, D11
CDR Lynn Smith, D11

CDR Norbert Norman, D9
CDR David Boyle, D9

CDR Raymond Freeman, D5
LCDR Beverly Moodey, D11
LCDR David Bates, D7
LCDR Arthur Zimmerling, D13
LCDR John Williams, D11
LCDR Richard Heinrich, D8
LCDR Richard Novak, D2
LCDR James Halley, D2
LCDR John O'Neill, D1
LCDR Kenneth Meade, D7
LCDR Gary Brown, D11
LCDR Paul Huffman, D11
LCDR David Vaughn, D7
LCDR James Dalessandro, D5
LCDR Francis Tabata, D14
LCDR Bruce Scharen, D13
LCDR Robert Strohman, D2
LCDR Gerald Rasmussen, D13

LCDR Phillip Johnson, D13
LT David Moore, D11

LT Donald Johnson, D5
CWO4 Larry Boten, D8
CWO4 Phillip Bohr, D7
CWO4 Neroni Augello, D1
CWO03 Ward Bauer, D13
CWO2 Donald O’Flaherty, D1
BMCM Charles Glidden, D1
BMCM William Fulford, D5
BMCM Eugene Sapnaro, D11
ETCM Leo Fitzpatrick, D7
IVCM George Brennan, D5
EMCS Richard Wood, D1
YNCS Vittorio Gugliotta, D7
ADC Peter Cuipenski, D7
EMC Paul Ceh, D9

ETC John Fish, D7

HSC Cynthia Johnson, D9
IVC Verne Rohrbach, D13
MEKC Louis Gasper, D2
MKC Thomas Roberson, D7
MEKC Brian Agaman, D1
PSC Samuel Gibbs, D5

PSC John McDonald, D13
PSC Gilberto Malave, D7
PSC Roger Dornaus, D2
PSC Michael Pasko, D1

PSC Phillip Dipasquale, D9
SKC Freddie Woolbright, D8
SSC Patrick Hickey, D9
YNC James Akins, D11
YNC Lynn Erickson, D11
BM1 Edson Adams, D11
BM1 George Stump, D5
BM1 Thomas Valeri, D5
BM1 Terry Fulford, D5

EM]1 Vicente Sierra, D11
EM1 Eugene Shellenberger, D5
DC1 Howard Serebrenik, D1
GM1 John Tooley, D13

HS1 Honesto Tajuna, D11
MK1 Ike Goodwin, D5

MK1 William Brown, D2
MK1 Randall Faloon, D1
MK1 Joseph Trujillo, D13
MK1 James Knighton, D7
PS1 Rufus Johnson, D7

PS1 Ronnie Johnston, D13
PS1 Bruce McCarthy, D1
PS1 Richard Dombrowiak, D7
PS1 James Griffin, D11

PS1 John Kennedy, D7

PS1 Nicholas Rotella, D7
PS1 James Arrant, D11

PS1 Thomas Abernathy, D7
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By LTJG Steve Pruyn

COMMANDANT (G-RSM-1)

he Reserve Transition Benefits (RTB)

Program is proceeding smoothly, after an
extremely busy year. The tremendous backlog
of applications that once existed is nearly gone, and

response time has improved dramatically. Your

patience during this past year is greatly appreciated.
The following is a recap of what has been done, as well
as a clarification on certain policy issues that may

affect you.

As of Jan. 27, 1995, Commandant (G-RSM) provided
final notification to 667 of 688 total RTB applications
received. This included 140 15-20-year RET-2 retire-
ments, 90 regular (20 years and over) RET-2 retire-
ments that were requested via the RTB application
form, and 43 special lump sum separation payments
and more. See accompanying chart for additional fig-

ures.

Processing of RTB applications got off to a slow start

while procedures for processing early retire-
ments, separation pay, and
Commissary/Exchange benefits were addressed
between Headquarters and PPC. In addition,
several unforeseen problems arose along the
way, which required resolution before a single
retirement or payment could be processed.

The flood of RTB applications came in
response to a total of 3,558 initial notification
letters, which were sent during the past year, to
all reservists and former reservists who had left
the Selected Reserve (SELRES) since Oct. 1,
1991. Of this group, 1,624 had been designated
at the district level as potentially eligible for
RTB. The remainder were either coded ineligible,
or unknown.

At this point, I would like to take this opportu-
nity to clarify some points:

One-year limit: The requirement to respond
to the initial RTB notification letter within one
year of receipt is still in effect. The first letters of
this type were sent in late March 1994. The date
the U.S. Postal Service Return Receipt was
signed determines when the one-year period
begins. As many members are approaching the
one-year point, Commandant (G-RSM) must
receive your response if you desire to elect RTB.

14 e The Coast Guard Reservist
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Failure to respond within one year will terminate your
eligibility. If you have questions, don’t delay — you need
to get them answered soon.

Special Lump Sum Separation Pay: By law, if an
individual receives separation pay under the RTB pro-
gram and then later receives basic pay, compensation for
inactive duty for training, or retired pay, any such pay
they earn after that point will be reduced by 75 percent
until the total amount withheld equals the total amount
of separation pay received by the member.

Involuntary Separations: It is imperative to keep
in mind that RTB eligibility is based on involuntary
separation from a pay billet. However, separations
under previously existing policy such as: for cause, offi-
cers discharged or retired on the mandatory date of dis-
charge due to twice failing of selection, weight program,
or any voluntary separations, including district trans-
fers, do not qualify reservists for RTB.

The type of RTB you are eligible for (e.g., sepa-

Unknowns and INEIIgIbIE. ... ...ooiiieee e s s iresreasoseensosss snassmsssssssses 1,934
Coded as Potentially Eligible for RTB........ccccccooveeevinessiesceeeenennnn. 1,624
Total Initial RTB Notification Letters.....oooviiieceeeeeeeiiriivneeereseeens 3,668

Separated members who had less than one year, or had more than 20
years and had not been eligible for MGIB previously. These individuals

were noti8sued 1eblers i niiinnnmases o sosiiessssassbrnsassnses 1,742
Total individuals initially screened for eligibility (approx.)........... 5,300
Applications received at COMDT (G-RSM).....cccoevvvvreivreieesiriesseesnnnss 688
Completed _
Transferred to RET-1 (15-20 FEars)......ccccccivieieeseireeivisresresssesressessessnes 5
Transferred to RET-2 (15-20 yEaYS) ....c..ccoiviiuiiieeieeeeceeeeeeeeeaeseresineean 135
Transferred to RET-2 (320 FEATS) ......cocovvvvvversiisirassreesssssisresseesssessssssses 90*
Separation Pay (6-15 years) ... T e e
Two years CPC/Exchange/MGIB only (1 6 years) ................................. 28
Already RET-2, RET-2, or chose to remain IRR (>20 years)..............131
Ineligible foror-declined RTB .......ccciviiiiiiiiciiiinivnmmssssanivnisn iy 207
Duplicate ApPHEAtIONS ... ci s ssnsorsadssissatasissssiassss oo rvissaassiiog 28
TotalCompleteds i iimm e s e s 667

* Commandant (G-RSM) processed many more regular RET-2 requests — only
those that were requested via the RTB application form are included here.
** The above figures are approximations compiled from several sources.




ration pay vs. early retirement) DOES NOT
change if you wait to apply: For example, if you had
14 years of satisfactory service at the time of your last
involuntary separation from a pay billet, you are
eligible for special lump sum separation pay, even if you
have since gone over the 15-year satisfactory service
mark.

If you return to the SELRES (TRACAT A) you
cancel eligibility for RTB: If you are eligible for
RTB, but have not applied for benefits, and you accept
another paid SELRES billet, your eligibility for RTB is
terminated. However, those who lose entitlement to
RTB may regain entitlement if they are again involun-
tarily removed from the SELRES, due to downsizing,
before Sept. 30, 1999.

Benefits for Members with over 20 years of sat-
isfactory service: If you have earned 20 years of sat-
isfactory service, you are already entitled to retirement
and “Gray Area” benefits. The only additional benefit
offered under RTB is the restoration of Reserve
Montgomery GI Bill (MGIB) benefits to those who pre-
viously established eligibility before they were involun-
tarily separated from the SELRES.

Why did I get an RTB notification letter? You
may have received a Notification of Potential Eligibility
for RTB, even though you are obviously not eligible. At
the time RTB was extended to members of the Coast
Guard Reserve, well over 5,300 individual records had
to be researched at the district level to determine each
individual’s potential eligibility for RTB. Immediate
verification of eligibility for all members was not possi-
ble. Due to the need to get the word out, thousands of
letters were sent to members and former members,
along with a Commandant Instruction and ALDIST,
requesting they read the policy and return the applica-
tion form stating their desire to accept or decline RTB.
When applications reach Headquarters, the individual’s
record is thoroughly reviewed to determine final eligi-
bility. If you received a letter, and you know you are not
eligible, please disregard the letter, or return the appli-
cation form stating you do not desire RTB. If you are
unsure of your eligibility or have questions, contact
your unit or district office before returning your applica-
tion. If you are already retired or discharged, you may
contact Commandant (G-RSM) at 1-800-283-8724.

g

Rétirement:
The 1994 Exodus

By LT Wayne Sewell, USCGR

COMMANDANT (G-RSM--1)

This past year was one for the record book if anyone
associated with the Reserve Retirement Section
(G-RSM-1) has anything to do with it. Our staff, which
was pictured in the January 1995 issue of The
Reservist, never had to look for work to do. For us, it
has been a banner year to say the least!

Among RSM-1’s many responsibilities include: deter-
mining retirement eligibility, changing members’ status
to RET-1, RET-2, or RET-3, correcting retirement
points, recording name changes, etc.

It is our business to provide information and service
to each and every Coast Guard Reservist. Unfor-
tunately, some of you may not have received as prompt
an answer to a question or response to a request for ser-
vice as you would have under more normal circum-
stances. We regret any inconvenience but would like to
share with you the enormous production effort success-
fully undertaken by G-RSM-1.

Considering that the average time required per
retirement request is approximately two hours, many
overtime hours were necessary by the G-RSM-1 staff to
eliminate the enormous backlog. The following produc-
tion totals represent the period from January 1994
through January 1995:

Corrections to Retirement Point Statements ................. 667
RET-2 Retirement Packages ........cccoveieviiiiiiiineiiniiiiennnne 709
(including RTB 15-20 year RET-2 transfers)

RET-1 Retirement Packages (Non-RTB) ......ccocccevvvennnn 187
RET-1 Retirement Packages (RTB) .....coocvvviiiniivccinniiniinns 5
Satisfactory Service (20 Year) Letters .....coceeevveieciineens 323
Satisfactory Service (RTB 15 Year) Letters........cc.cooune... 140
Statements of Creditable Service.........ccevvviervrerieirieernenns 74
Telephone Requests for Information / Assistance.......... B79*
Walk-In Requests for Information / Assistance................ 29% |

* Items only tracked from 6/94 through 1/95
*# These numbers are approximations compiled from several sources.
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0-10
0-9
0-8
0-7

0-5
04
0-3
0-2
0-1
O3E
O2E
Ol1E
W4
w3
w2
W1
E9
E8
E7
E6
E5
E4
E3
E2

Officers

Dependents
Without With
Full Partial

749.40 50.70 922.50
749.40 50.70 922.50
749.40 50.70 922.50
749.40 50.70 922.50
687.60 39.60 830.70
662.10 33.00 800.70
613.80 26.70 705.90
492.00 22.20 584.10
390.00 17.70 498.90
328.50 13.20 445.80
531.00 22.20 627.60
451.60 17.70 566.40
388.20 13.20 523.20
553.80 25.20 624.60
465.30 20.70 572.40
413.10 15.90 526.50
345.90 13.80 455.40
454.80 18.60 599.40
417.60 15.30 552.60
356.40 12.00 513.00
322.80 9.90 474.30
297.60 8.70 426.30
258.90 8.10 370.80
245.10 7.80 345.00
206.40 7.20 328.50
183.90 6.90 328.50

Enlisted (daily)
Rations in kind
not available

On leave or granted
permission to mess separately

Emergency conditions
where no government
messing is available

<4 mos.
$7.26

$6.44

$9.63

$146.16 a month
(commissioned & warrants officers)

Others
$7.87

$6.98

$10.42

* BAQ/BAS applicable while on active duty.
** This chart is to be used in conjunction with
the pay card provided in the Jan. 95 Reseruist.

OLYMPICS 1996

tii?siismdé;ting an audit

to id d&n
ues of the USCG cultur

.

USCG Enlisted Person
of the Year Program

The MCPO-CG's office is soliciting
Enlisted Person of the Year nominations.
One active duty and one reservist (where
applicable) nomination may be submitted.
Packages are due April 1. A significant
change is that the award winner(s) will be
meritoriously advanced to the next higher
pay grade unless previously selected for
advancement from the current Reserve
eligibility list. See ALCOAST 004/95
(COMDTINST 1650.36) for more info.

USCGR Bul

COUNTDOWN SCOREBOARD

e

pr: es wl:;ellJ .’ ;
R ‘ el btk bheir il potan Monthsto IGﬂ.Unlli The
’tlal Re\ omepaamoﬁs m}:l?bi published and Games Beginin Allanta.
: ﬁ ,j‘f."»“w-..«‘. a

USCE will be there..will yon?

>

Place

-

CGHQ (G-RST-1), Washington, D.C.
CGHQ (G-RST-1), Washington, D.C.
Oper. Intell. Det., AIR STA Miami
Coast Guard Institute, Oklahoma City, Okla.
Cleveland, Ohio (16 April - 29 May, 1995)
St. Ignace, Mich. (17 July - 28 Aug., 1995)

Sturgeon Bay, Wis. (4 Sept. - 1 Oct., 1995)

Duration Rate/Rank Quals Point of Contact

60-90 days SADT Any rank Program analyst to develop automated system Dr. Wehrenberg, (202) 267-0624
45-90 days Any rank Database researcher to inventory data Dr. Wehrenberg, (202) 267-0624
330 days TEMAC E5/E6 Operational Intelligence Imagery Support LT Drake, (305) 953-2312

6 mo. TEMAC D5 Know CG Standard Workstation LCDR L. DeMarchi, (405) 954-7232

42 days TEMAC MK 1-3
43 days TEMAC MK 1-3
27 days TEMAC MK 1-3

Center Section overhaul of CGC Neah Bay CWO Bucy, (216) 522-3959
Overhaul of CGC Biscayne Bay CWO Bucy, (216) 522-3959
Overhaul CGC Mobile Bay CWO Bucy, (216) 522-3959

* For SADT/TEMAC positions, members need an endorsement from his/her augmented active command.
** For those advertising TEMAC/SADT/EAD openings, please contact LTJG Steven Pruyn of G-RSM-1 at (202) 267-0544 or 1-800-283-USCG (8724).

Nationwide TEMAC/SADT/EAD*  Asof2895 >‘_

)

16 -
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letin Board

- New Marine Safety

Prerequls:lte Cours_e_

Effectlve May 28 1995, the basu: Marme Safety -
correspondence course, Initial Indoctrination Lesson Plan
 Series (IILPS), will become obsolete. Its replacemen ‘the
Marine Safety Initial Indoctrination Course Series (IT -
- now available. The IICS is actually two coursés tha focus on

the area in whlch your billet or duties .
‘Operations or Marine Inspections. The_IICS is the new pre-.'_
requisite course required for entry level Marme Safety resi-
dent courses at RTC Yorktawn, Va .

-How does tlus affect you" If yQu W11_1 be attendmg ei

the MSOC (Marine Safety Officer ADT ( ourse) or PSD
(Port Secumtyman Direct Entry Course) th_en o 1 must
complete the Initial Indoctrination Port Opera ns (IIPO

__Course whlch contams the fo]lovnng pamphl

. Marme Safety Progmms & Orgamzatwn
¢ Using Marine Safety Authorzttes- Refere ¢
e« Port Safety & Security .

. Marme Envzronmental Protec_ n

®. Earn Good Salary

Coast Guard Reservists have a Qolden

help run Great Lakes Stations in the

billets listed af right. Law Enforcement,

|| boarding officers and boarding team

i aualified preferred buf not required.

i} Submit a Request for Reserve Orders
- (CG-3453) via the chain of command to
arrive at CCGD Nine (app) no later than

_' _'aprli 1, 1995. The address is:

~ Commander (app) _
~Ninth Coast Guard District
1240 E. Ninth Street
~ Cleveland, OH 44199-2060
” ”j :_BTTN Summerstock Desk

' Earlv appllcaﬂon ls'stronaflv adwsed

Operatmn Summerstock 1995

opportunity during the Summer of 1995 to

- *Billets with-a * after them run from May 8 until-Sept. 15. All other billets are from

. Saﬂsfy Vour annual Tramma Requlrement .

Summerstock Blllet List*

Washmgton {sland, Wis.( m Manistee, Mich. (11) Harbor Beach Mich HOJ Nlaaara. N.Y. f5)

BMI* BMI* BMZ
BM2 . - BMm2 i 5 "BMZ = = §552*
BM3 - BM3 o BM3 : MK3
§52* 882 - - BM3 SN
MK2 : MK1* : 582° . EN
MK3 _ - MK2 - MK2 - o
MK3 . MK3 MHK2
SN SN SN
SN SN - SN
SN SN : FN
FN - N . -

a[exandrla Bay, N.Y.(8) Frankforf, Mich. (3) Portage, Mich. (3)  Ludington, Mich. ¢ 2_)

BMI* SN o BM2 BMZ
BM2 N BM3 MK2

- Bm3 SN : MK3
MK3 -

Alpena, Mich. (1)

Marauette, Mich. (1)
MK3 N

May 15 until Sept. 8. Reservists able to complete only part of the period are encouraged
to apply, but preference will be glven to applrcants who can stay entire. perlod ' -

El -

——
e e
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e Allowances
® for reservists

By LT Barry S. Roffman, USCGR

RESERVE INFORMATION MANAGEMENT BRANCH (G-RS-1)

So, you've just found out that you're going to
be recalled to active duty for a period in excess
of 139 days. Even more exciting, you're entitled
to a PCS (Permanent Change of Station) move.,
Congratulations! Just what does, and perhaps
more important, what does this not entitle you
to?

What You Are Entitled To

® Household Goods: You are entitled to have the
government pay for moving your furniture and house-
hold goods.

¢ Mileage: If you are driving to your new duty station,
the current mileage rate varies with the number of cars
driven and with the number of people in your family.
For one car and one person, the rate is 15 cents per
mile. The rate increases to 17 cents for two people in
one car, 19 cents for three people, and 20 cents for four
or more. If you and your spouse drive two separate cars
(without children), each is entitled to 15 cents. If you
have two children (let’s say one in each car), then you
get 17 cents for each car.

¢ Per Diem: The member is entitled to $50 per day. A
spouse and children over the age of 12 are each allotted
$37.50 per day. The rate is $25 per day for children
under 12.

What You Are Not Entitled To

¢ Dislocation Allowance (DLA): While active and
reserve members are entitled to DLA (two months
BAQ) when going from one PCS move to another, in
accordance with 37 USC 407, Section d., they are not
entitled to payment of a dislocation allowance
when ordered from their home to their first duty
station or from the last station to home. JFTR 5630C
also states that “no DLA entitlement accrues to a
member in connection with PCS travel performed
from home or from a place from which called (or
ordered) to active duty to first PDS (Permanent
Duty Station) uporn appointment (including members
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commissioned upon graduation from Service acade-
mies), call (or order) to active duty, enlistment,
reenlistment, or induction. Although a reservist may
have had several “first duty stations” before (Coast
Guard, or with prior service, Navy, etc.), the current
approved interpretation of the USC is that each time
reservists are called to active duty from their home of
record, the tour constitutes a “first duty station” and
thus disqualifies them from receiving DLA.

¢ Proceed Time: While the Personnel Manual (4-D-
10, paragraph b.) does state that proceed time is nor-
mally paid for a PCS move when personnel with depen-
dents are relocated, 4-D-10, paragraph c. disqualifies
those at a first permanent duty station and those on
ADT (which includes SADT).

® Temporary Lodging Expense: TLE is discussed
in 37 USC 404, Section a. and in the Joint Federal
Travel Regulations (JFTR) in U5700. TLE is, to quote
the JFTR, “intended to help defray the costs associated
with temporary lodgings.... TLE is payable for tempo-
rary lodgings occupied by the member before detach-
ment from the old PDS or after reporting to the new
PDS when per diem is not otherwise payable.” Again,
while active and reserve members are entitled to TLE
when going from one PCS move to another, the JFTR
states, “There is no entitlement to TLE incident to a
member’s first or last PCS.” No matter how active the
reservist, each new call to extended active duty is inter-
preted as being a “first PCS.”

Under the current TLE rules, there is often a large
gap between the time that the member must report,
and the time that furniture is contracted to arrive at
the member’s new home. Unfortunately, reservists, like
anyone else, need bedding for themselves and their
families. However, without a rewrite in the regulations
that would affect all services, TLE will not be paid to
reservists being initially recalled to active duty.
Although there have been reports where reservists
have been given incorrect advice about DLA and TLE,
it’s better for you to know up front about these entitle-
ments than to get a nasty surprise upon reporting for
duty.




ello to everyone. I am very excited about
what has been occurring in the last couple
of months. First of all, it was an honor to
serve as the Master of Ceremonies at the
memorial service and wreathlaying at the USS Serpens
Monument held at Arlington National Cemetery Jan.
29. It was a moving ceremony as RADM Larrabee
addressed the crowd and then performed the wreath-
laying with Mr. Kemp (See pages 8-9). Thank you to all
the Coast Guardsmen and others who were on hand to
make this memorial service such a special event.

In other developments, we now have a new and
improved model of the Outstanding Enlisted Reservist
of the Year program. The new program, described in
ALCOAST 004/95 and COMDINST 1650.36 will be
selected through the MCPO-CG office. The Outstanding
Enlisted Reservist of the Year will be honored at the
Naval Enlisted Reserve Association Convention in
October each year along with additional honors spon-
sored by MCPO-CG. I am really looking forward to see-
ing the nomination packages due April 1, 1995.

I have been able to visit some units in the last couple
of months. Several good questions were asked and when
I got back to Headquarters, MCPO-CG Trent told me
that Reserve Class Two of the Chief Petty Officers
Academy also had some questions. So, putting our ques-
tions together, we came up with the following questions
and answers that we felt everyone could benefit from.
The source for the answers appear in parentheses fol-
lowing the answer.

1. Is the Coast Guard Reserve using Personal
Growth Points (PGPs) now?

PGP is not in use now. They were a one time
downsizing measure.(G-RSM /G-RST).

2. What about the Coast Guard Reserve and High-
Yeat Tenure (HYT)? What’s happening now and
in the future?

HYT is being implemented for the active duty force
beginning July 1995. HYT, discussed in COMDTINST
1040.10, is a method of managing our enlisted person-
nel force. The Coast Guard’s HYT limits regular enlist-
ed careers to 30 years of active service and establishes
Professional Growth Points (PGP) for paygrades E-4
through E-9. It currently does not include the Reserve
force. If this changes, I will let you know.

(G-RSM [G-RST).

3. How will Team Coast Guard affect Reserve per-
sonnel at the CG Stations? Specifically, with inte-
gration of active and reserve forces, will
reservists be moved around?

Integration, per se, will not cause any shifts in the
drilling sites of Reserve personnel. However, establish-
ment of a Reserve Personnel Allowance List (RPAL) (a
billet list of all Selected Reserve [SELRES] billets)
should be the impetus for each district to review its
SELRES assignments in light of desired grades and
rates at each augmented unit. Once the billets are firm-
ly established, managers of reserve personnel, like
those of active personnel, will place greater emphasis
on matching the bodies to the billets (e.g., to have a
BMS3 fill a BM3 billet vice a PS billet). Doing so may
well cause districts to direct the transfer of some
reservists to a new location.

However, like the active service, special circum-
stances and “needs of the service” will, most likely,
cause there to be many cases where there is not a one-
to-one match between billets and people. For example,
that BMS3 billet may continue to be filled by the same
person over a number of years even though that person
is promoted to BMI because of special qualifications,
drilling circumstances or simply because no one else is
available.

So, the RPAL will be a “needs list” from the active
force commander and their seniors. Any billets request-
ed that are beyond the “needs” list will be filled by the
Reserve Program to the best of its ability, taking into
consideration the needs of the service, the needs of its
members and the availability of personnel. No two
cases will be exactly the same. (CAPT R.L. Hindman,
G-RS).

4. How many enlisted reserve personnel do we
have at this time and what is our appropriated
strength?

Actual SELRES strength is 6069 enlisted, 7636 total
strength. Authorized total strength is 8000. /(G-RS-2 /
G-RSM).

Well, that’s all the Q&As I have space for in this
issue, but I will continue with them next time. In the
meantime, enjoy the spring weather as it begins to gz
warm up and, as always, stay “Semper Paratus.” @,’SJ
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