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Congratulations!!
The following personnel in the Cape May area passed Coast Guard Institute end-of-course, AQEs, and other tests since the last update:

Name



Work Site 



Test

SN Gillis Bratsch*


TraCen (Gym)



E-PME-4
SN Luke Pringle*


TraCen (Ceremonial)


E-PME-4
FS2 Jimmy Rosado*

CGC Finback



E-PME-6

* First attempt

Well done, all of you!!
And if you’ve just finished a degree program or have any other noteworthy academic achievement to brag about, please let me know so I can recognize you for it.

Question of the Week – Do I need a degree?

Q:
Everyone tells me that I have to get a degree to make a good living in today’s world.  The problem is, I’m not really interested in most of the courses I’d have to take to get a degree.  I want to open my own car repair shop and don’t think I need a degree to do that.  Am I crazy if I don’t get a degree? 

A:
The short answer is “No, you’re not crazy.”  Many people don’t find the prospect of getting a degree appealing.  But data does show that on average, the more formal education you have, the more money you’re likely to earn during your working life.  See http://www.uscg.mil/hq/capemay/Education/whymore01.asp and the links you’ll find there.

Still, this doesn’t mean that higher education is necessary to make a good living.  (And never discount the value of doing what you like versus doing work you don’t like but which earns you more money.)

Take, for example, skilled electricians.  According to the latest figures from the Bureau of Labor Statistics, “The median annual wage of electricians was $48,250 in May 2010. The median wage is the wage at which half the workers in an occupation earned more than that amount and half earned less. The lowest 10 percent earned less than $29,400, and the top 10 percent earned more than $80,890.”  (http://www.bls.gov/ooh/construction-and-extraction/electricians.htm)
“The median annual wage of automotive service technicians and mechanics was $35,790 in May 2010. The median wage is the wage at which half the workers in an occupation earned more than that amount and half earned less. The lowest 10 percent earned less than $20,200, and the top 10 percent earned more than $59,590.” (http://www.bls.gov/ooh/installation-maintenance-and-repair/automotive-service-technicians-and-mechanics.htm)
As you pointed out, a college degree requires you to take many courses totally unrelated to your field of interest.  Roughly half the courses you take to earn a degree fall into this category.  If you’re more interested in acquiring the knowledge necessary to start working in the field that interests you, a degree may not be for you.

If you want to start your own business, you can take individual business-related courses at a community college (e.g., marketing or bookkeeping).  Or you can even find many such courses free on-line.  The “Training & Education” tab on the CGPortal (https://cgportal.uscg.mil/delivery/Satellite/trained) gives you access to Skillport, which has dozens of business-related courses.  You can also find free college business courses and courses from other sources as well (http://www.uscg.mil/hq/capemay/Education/distance.asp#knowledge).

And for info on starting a small business, go http://www.uscg.mil/hq/capemay/Education/smallbiz.asp.

The bottom line is that you first need to find out if a degree is something you need to reach your goal.  But don’t jump into a degree program just because everyone else is doing so.

If you have a question you’d like answered as a Question of the Week, e-mail it to me at andrew.g.webb@uscg.mil.

Web Page in the Spotlight
There’s a lot of stuff on the TraCen Cape May web site you might not check out if you didn’t know it was there.  So this week, I’m spotlighting three pages: Frequently Asked Questions (http://www.uscg.mil/hq/capemay/Education/faq.asp).
Grammar & Usage Corner
A number of people have asked that I expand my weekly “Frequently-Confused/Misused Words” entry to cover grammar and usage questions other than confused/misused words as well.  This week, economic and economical.  (These definitions are taken from Webster’s Ninth New Collegiate Dictionary.)

The word economic is an adjective of or relating to economics, the production, distribution, and consumption of goods and services or of or relating to an economy (“Hurricane Sandy sparked a great deal of economic activity”).  

Economical is also an adjective, but means marked by careful, efficient, and prudent use of resources, thrifty, operating with little waste or at a saving (“He was extremely economical in all his purchases”).
If there are any word usage, grammar, or similar issues you’ve encountered, please e-mail them to me at andrew.g.webb@uscg.mil.
Common Latin Phrases Everyone Should Know
Quasi: The literal translation of this word is as if or as though.  In English, though, it has come to mean resembling, seeming, or virtual (“She was a quasi member of the committee”).
From: http://oedb.org/library/beginning-online-learning/50-common-latin-phrases-every-college-student-should-know and http://dictionary.reference.com/browse/quasi
Articles of Interest
You may find these articles interesting, useful, or both. 

· “The 5 Ways We Learn Languages – and Which Style Is Right for You” (http://www.uscg.mil/hq/capemay/Education/doc/LanguageLearning.pdf)

· “The Best Way to Get Hired in Any Economy” (http://www.uscg.mil/hq/capemay/Education/doc/jobmisc018.doc)

CGES Dependents’ Scholarships

Every year (assuming funds are available), the CG Exchange System offers scholarships to dependents of Coast Guard personnel (regular and Reserve military, retired military, current civilian NAF and appropriated-funds employees, uniformed PHS personnel, and Auxiliarists.)  This year, the application deadline is 28 February 2013.  For complete information, see ALCGPSC 147/12.

“Pay as You Earn” Loan Repayment Program Takes Effect
Recent college graduates with federal student loan debt might be eligible for payment reductions under the new "Pay as You Earn" program, which began accepting applicants this week.
For the whole story, and for other student loan repayment options, go to http://studentaid.ed.gov/repay-loans/understand/plans/pay-as-you-earn.

Save Money, Get an Associate’s Degree First
A report released yesterday by the National Student Clearinghouse Research Center (http://www.studentclearinghouse.info/snapshot/docs/SnapshotReport8-GradRates2-4Transfers.pdf) found that 71% of the students who earned an associate’s degree “and then moved to a four-year college graduated with a bachelor's degree within four years of transferring,” according to Katherine Mangan in the Chronicle of Higher Education on 08 November.  For those who didn’t have an associate’s degree before transferring, the number was 55%.
Do You Have Student Loans to Repay?

The new Consumer Financial Protection Bureau (CFPB) just published a report about repayment of student loans by military personnel (http://www.uscg.mil/hq/capemay/Education/doc/CFPB-LoanRept.pdf).  Among other things, it reported that “Many servicemembers are adopting less favorable repayment plans, which may lead to thousands of dollars in excess debt” and describes the many options military personnel have for repaying education loans.

The report also contains a link to a new Student Debt Repayment Assistant (http://www.consumerfinance.gov/students/repay/).
Is Your Student Loan Interest Rate Too High?
If you’re not eligible for a student loan forgiveness program or find that even after consolidating your student loans the interest rate is still too high, be aware that the Servicemembers' Civil Relief Act requires your lender to reduce to 6% the interest rate on any student loan you incurred after 14 August 2008 and before you entered the military, for as long as you remain in uniform.  That is, if you have a student loan with an interest rate higher than 6%, you can get it reduced to 6% retroactive to the date you entered the military or 14 August 2008, whichever was later.
For more information, go to http://www.uscg.mil/hq/capemay/Education/loans.asp#max.

Thinking of Starting Your Own Business?

If you’re thinking about starting your own business, either while you’re still in uniform or after you leave the Coast Guard, check out a sampling of resources for entrepreneurs at http://www.uscg.mil/hq/capemay/Education/smallbiz.asp.

There you’ll find general resources applicable to all types of small businesses on many different subjects (e.g., drafting a business plan, finding funding, etc.).  There are also sections aimed at those interested in starting not-for-profit businesses and those interested in social entrepreneurship.  Contrary to the popular notion, not-for-profit doesn’t mean “no profit” or that you can’t earn a substantial salary.  It just means most of the profit has to be put toward specific things, usually plowed back into the business.  There’s also a section with links to labor market information.
Finally, drop by the Education Center to pick up a copy of the book Best Career and Education Web Sites.  Chapters 7 (“Self-Employment and Small Business”) and 8 (“Temporary Work, Contract Employment, Freelancing, Teleworking, and Volunteering”) have many great leads.
Helmets to Hardhats

If you’re leaving the Coast Guard and are interested in working in construction and construction-related career fields, you should check out Helmets to Hardhats (http://www.uscg.mil/hq/capemay/Education/h2h.asp).  To quote the Helmets to Hardhats web site,

Making a successful transition from the military into the civilian workforce can be difficult. Transitioning military veterans face the same challenges as any other job hunter – getting their résumé to the right people, learning how to sell themselves, tracking down promising leads, following-up with employers, headhunters, job placement agencies... etc. Not many people are comfortable with this process and veterans have the added stress of trying to translate the skills they learned in the military into language that civilian employers can understand. The process can feel overwhelming, especially if it seems like meaningful help is unavailable. 

Helmets to Hardhats (H2H) was formed for this reason and is dedicated to helping National Guard, Reserve, retired and transitioning active-duty military members connect to quality career and training opportunities in one of America's most challenging and rewarding industries – the construction industry.
Five Surprising $100K Jobs That Don’t Require a Degree

Practically everyone you talk with about your future tells you, “Get a degree!!”  But while data from the Bureau of Labor Statistics indicates that people with degrees generally face a reduced prospect of unemployment and have a higher earning potential (http://www.bls.gov/emp/ep_chart_001.htm and http://www.focus.com/images/view/8740/), that’s not the case for everyone.

A recent article on Monster.com highlights this fact and lists five high-paying careers available to people who don’t have college degrees (http://www.uscg.mil/hq/capemay/Education/doc/jobmisc029.doc).
USMAP
USMAP (United Services Military Apprenticeship Program, https://usmap.cnet.navy.mil/usmapss/static/usmap.jsp), is a program through which active duty enlisted personnel can earn certification for skills learned on-the-job and through related technical instruction.

You can complete apprenticeships in 125 trades through USMAP by documenting work experience you acquire on the job, while performing your regular military duties.  No after-hours work is required.

The only extra work you have to do is keep track of hours spent in each category of work, fill out your record sheets, and once a quarter send a report of your accumulated hours to USMAP to receive credit for them.

“USMAP enhances your job skills and shows your motivation for more challenging military assignments.”  Once you’ve completed the required work hours in each of the skills listed for the trade, your record will be verified then submitted to the U.S. Department of Labor from which you’ll receive a certification that you’ve completed the specified apprenticeship program.  This will be “a definite advantage in getting better civilian jobs since employers know the value of apprenticeships.”  

For more information about USMAP, go to https://usmap.cnet.navy.mil/usmapss/static/usmap.jsp.
Certification & Licensing 

If you plan to continue working in the field represented by your rating, after you leave the Coast Guard, and don’t plan to get a college degree right away, you should seriously consider getting a certification or license in your chosen field beforehand.

For you, it . . . 

· bridges the gap between your educational experience and real-world work requirements, 

· verifies your understanding of fundamental software engineering principles, 

· shortens your training cycle and quickly increases your contribution, 

· demonstrates your commitment to expanding your knowledge and increasing responsibilities and level of professionalism, 

· confirms your proficiency of established software development practices, and 

· sets you apart from others via a credential developed by, and for, software engineering professionals. 

For employers, it . . .

· reduces the new-hire training cycle, 

· protects the organization’s investment in a competent and proficient workforce, 

· standardizes software development practices, and 

· provides independent assurance that employees can perform on real-world projects. 

You can take tests for certificates and licenses in hundreds of career fields, a sampling of which you can see at http://www.uscg.mil/hq/capemay/Education/cert.asp#tests.  The cost of most of these tests is reasonable, but you can get reimbursed (up to $2,000 per test) from your GI Bill benefits if you don’t want to absorb the cost yourself (http://www.uscg.mil/hq/capemay/Education/cert.asp#gibill).

Another way to demonstrate to future employers your ability to do well in a given job is via ACT’s National Career Readiness Certificates (http://www.uscg.mil/hq/capemay/Education/cert.asp#ACT).  More and more employers are using these certificates to determine which applicants are the best qualified for their jobs.

8 Ways to Boost Your ACT and SAT Scores

This article, on the blog “The College Solution” (http://www.thecollegesolution.com/8-ways-to-boost-your-act-and-sat-scores), actually provides five tips to help you prepare to take an ACT or SAT and three about what to do with the scores you receive.  The on-line preparation resources alone make the article worth reading, but there’s sound advice throughout the short article.
Some Scholarship Sources
The scholarships described here are just a few of thousands you or your dependents may be eligible for.  They’re the low-hanging fruit, the ones most often publicized and (as a result) the ones that have the most applicants.  If you really want some serious money from scholarships, you’ll apply to all you’re eligible for – especially those not widely known.  For more about scholarships (including how to find and apply for them in a systematic manner), go to http://www.uscg.mil/hq/capemay/Education/scholarships.asp.

ScholarshipAmerica
Among other things, the web site ScholarshipAmerica (http://scholarshipamerica.org/open_scholarships.php) has descriptions of and links to not-so-widely-known scholarships.  (The less well-known they are, the more likely you are to be successful in getting them.)  The descriptions include opening and closing dates.

Waldorf College
(courtesy of Mr. Marc Fagenbaum, full-time ESO at Base Miami)

To recognize the sacrifices made by the family members of military servicemembers and public safety personnel (firefighters, law enforcement officers, EMTs & dispatchers) Waldorf College in Iowa will award eight scholarships for on-line students and two for residential students in 2012 through the Hero Behind the Hero Scholarship Program.

Two scholarships (one for the military spouse or dependent and one for the firefighters/law enforcement officer spouse or dependent) will be presented on the award dates listed.  Applicants not selected may continue to apply for a maximum of five scholarship award dates.

Scholarship Application Period

Scholarship Award Dates 

01 OCT 2012 – 30 NOV 2012

December 2012 (on-line)

Go to http://www.waldorf.edu/Online/Tuition---Financing/Scholarships/Hero-Behind-the-Hero for more information and a link to an on-line application.  Or you can e-mail hero@waldorf.edu or call 877-267-2157.
Learning Another Language & Foreign Language Testing

There are a number of software applications that help you learn a foreign language.  “Tell Me More” (http://us.tellmemore.com/free_demo) and “Rosetta Stone” (http://www.rosettastone.com/, which everyone’s seen on TV) are but two of these.

But don’t go out and buy one just because everyone’s talking about it.  Before you order the software, do some research, including http://www.uscg.mil/hq/capemay/Education/doc/LanguageLearning.pdf.

· Check the price.  The only direct Coast Guard-related funding available to reimburse you language software you buy on your own is the Coast Guard Foundation grant – which is only available to regular Coast Guard enlisted personnel and Reserve enlistees on active duty (i.e., not drilling Reservists or officers).

· Ask around; see if you can find others who have it.  Find out if it helped them learn what they need to know to talk about Coast Guard-related matters (e.g., law enforcement) in the target language.  Unless you just want to learn another language for fun, if the software doesn’t help you learn what you need to learn it’s probably not worth buying.

· Foreign Language Proficiency Pay (FLPP).  If you want to earn FLPP as one of your unit’s designated interpreters, it’s highly unlikely a commercially-available language course will give you the proficiency needed to get the necessary rating on the Defense Language Proficiency Test (DLPT, see http://www.uscg.mil/hq/capemay/Education/dlpt.asp).  And keep in mind that even if it does, your unit has to have designated interpreter billets and you have to be formally assigned to one of those billets.  (Most operational units have only two or three interpreter billets.)

If you really need to know a second language for work, the Coast Guard will probably pay for you to learn it.  But a method other than software may be more effective.  That is, if all you can do after months of using a computer program is make small talk that helps you locate a good restaurant, it’s probably not worthwhile for Coast Guard purposes.

Check around to see if there are any intensive language training courses available in your area through a college/university, a commercial language school, or a government agency.  For example, now that the Coast Guard and the Customs and Border Protection agency work for the same cabinet secretary, you may find that you can get into a CBP language training program that either the Department or Coast Guard will pay for.

And, of course, you can always take college courses in the target language.  Tuition assistance will pay for them and you’ll also earn college credit from them.

You can also find loads of (mostly) free resources for learning and/or practicing foreign languages at http://www.uscg.mil/hq/capemay/Education/languages.asp.
Junior Officers, Listen Up!

Many junior officers are unaware of the procedures for ensuring promotion boards and detailers know about higher education they’ve completed and their extracurricular career development activities.  You should fill out form CG-4082 (http://www.uscg.mil/hq/capemay/Education/doc/CG4082.pdf) and e-mail it (with scanned copies – front and back – of your official transcript or a certified copy of it) to the appropriate person at the Personnel Service Center Military Records Branch (PSC-psd-mr, formerly known as adm-3) (http://www.uscg.mil/psc/adm/adm3/contact.asp).

If you want an advanced degree entered into DirectAccess, fill out form PPC-2030 (http://www.uscg.mil/hq/capemay/Education/doc/PPC2030.pdf), attach copies of your diploma and the corresponding transcript, and take it to your SPO or other YN who enters data into DirectAccess.

Your SPO or YN can also enter Graduate Record Exam (GRE), Law School Admission Test (LSAT), and other standardized test scores into DirectAccess.  To send such scores directly to PSC-psd-mr – which is highly recommended – follow the instructions outlined on page 19 of the Officer Postgraduate and Advanced Education Application Process Guide (http://www.uscg.mil/opm/Opm1/Opm1docs/AY13_PG-AdvEd_Process_Guide_FINAL%205-3-2012.pdf).
Trying to Figure Out Your Future?
A lot of people drop into the Education Center to tell me “I want to take on-line classes” without any idea what courses they want to take or what they want to do with the courses they do take.  While I could respond with “Pick a course and we’ll set you up with TA”, any ESO would be doing you a disservice if that was her/his response.
Why?  First, every college and university in the country decides for itself whether to accept credits from any other source.  So if you just blindly start taking courses without knowing where you want to get your degree or what you want to major in, you may find that the school you start with doesn’t offer your desired degree or major.  Worse, you may also find that when you try to transfer the credits you earned the school that you want to get your degree from won’t accept them.

Also, you may not need a degree to accomplish what you want in life.  Do you want to open your own car repair shop, picture framing business, or beauty shop?  You probably don’t need a degree to do so.  That’s not to say you don’t need specific education (and training), but you can often get that for free or without taking all the courses needed to get a degree.
So before jumping into college courses, work backward from your ultimate goal.  Start by asking yourself this question “Do I need a degree to _________?”
To answer the question, call the HR department of companies (or government agencies) which hire people who do what you want to do.  (Make sure you make it clear you’re not looking for a job, but just information.)  Or, if you want to work for yourself, drop by some businesses which do what you want to do and ask the owners.

In either case, ask them: do I need a degree to _________?  If they say “Yes”, ask what you should major in, whether you need an associate’s, bachelor’s, or master’s degree, and what schools you should look at to get the required degree in the required major.  If the answer is “No”, ask what kind of training, education, and/or experience you need.
A really good source of ideas and information is the Department of Labor’s Occupational Outlook Handbook (http://www.bls.gov/oco/home.htm).  It’s a gold mine of information about every career field imaginable including what prospects for finding work are for each field, what training/education you need to get into it, etc.  Another is “G.I. Jobs” magazine (http://gijobs.com) which – every month – highlights career fields that do and don’t require degrees.
The bottom line is that you shouldn’t just start taking courses – even general education courses – unless you know whether you’ll be able to use them to complete your chosen degree and whether you even need to get a degree.

Is Distance Learning for You?

If you’re trying to decide between taking courses in a classroom or via distance learning (aka distance education), you owe it to yourself to use one or more of the on-line assessment tools available from DANTES and various colleges (http://www.uscg.mil/hq/capemay/Education/distance.asp#01).  Spending some time with these tools could save you time and a lot of aggravation down the road.
Online Academic Skills Course

Another resource to use both for tests like the AFCT/ASVAB and for college courses is Peterson’s Online Academic Skills Course (OASC).  To quote its web site, it’s “designed for individuals who want to build a solid academic foundation by improving their math and verbal skills in order to score well on exams, advance their education, and excel in their careers. . . .  OASC is available for free 24 hours a day, seven days a week on the web to service members (regular and Reserve), civilian employees, and their families.”
The course (at http://www.nelnetsolutions.com/dantes) includes

· a pre-test (to gauge your strengths and weaknesses)

· a Customized Learning Path™ (a personalized set of lessons based on your pre-test results)

· lessons which include interactive activities, flash cards, quizzes, and practice tests,

· a post-test (to evaluate your progress).

For more information, go to http://www.uscg.mil/hq/capemay/Education/doc/oasc-faq.pdf.

Giveaways in the Education Center

In addition to for-the-taking booklets on college majors and financing college, the Education Center (Admin/Mission Support Building, Room 113) also many copies of

· College.edu – Online Resources for the Cyber-Savvy Student

· College Success Guide: Top 12 Secrets for Student Success

· Best Career and Education Web Sites

· Online Learning

· DANTES College Career Workbook

· College Success Tips for Adult Learners

Drop by and see what’s available.

Thinking About Taking College Courses?
If you’re interested in taking college courses, but are unsure where to start or what to do first, go to http://www.uscg.mil/hq/capemay/Education/starting.asp.  The seven steps provided there will help you 

· understand terminology and how you progress toward a degree, 

· figure out whether you need a degree to enter the field you want to work in,

· if a degree will be helpful, determine want you want to major in,

· find colleges/universities which offer degrees in your desired major,

· request degree plans from your chosen school(s),

· submit a request to the Coast Guard Institute for an education assessment and to have official transcripts of your assessment sent to colleges you’ve identified, and

· pick your first course.

This is the hardest part of the process.  Once you’ve done this, it’s just a matter of deciding which type of funding to use (tuition assistance, GI Bill, scholarships, loans, or a combination of these) and applying for it.  Tuition assistance (TA) and GI Bill funding is easy to use and readily available.  You’ve got to plan ahead if you want to get scholarships because applications are usually due at specific times of the year that might not coincide with dates your courses begin.  And loans, while they’re readily available, should be your last recourse.
TraCen Cape May Testing Schedule

Tests at TraCen Cape May are administered by appointment according to the following schedule.

Mondays (0745): EOCTs, RATs, and AQEs

Tuesdays (0745): EOCTs, RATs, and AQEs

Wednesdays (0745): EOCTs, RATs, and AQEs* or Defense Language Proficiency Tests (DLPT)
Thursdays (0745): EOCTs, RATs, and AQEs; college tests, DSSTs, SATs, ACTs
Fridays (0745): EOCTs, RATs, and AQEs

* If someone has made an appointment to take a DLPT (a 6-hour test), there will be no EOCTs, RATs, and AQEs.

College placement, AFCT, and all other tests will be scheduled on a case-by-case basis.

If you call and I don’t answer the phone, I’m usually administering a test (and, because of the noise, can’t talk on the phone) or I’m otherwise busy with someone in the office.  E-mail is the best way to get in touch with me at andrew.g.webb@uscg.mil.
Education Center Library

The TraCen Education Center has a binder full of SparkCharts Quick Reference Guides on almost 40 subjects.  You’re welcome to use these in the Education Center or make copies to take with you.  You can check out the subjects available at http://www.uscg.mil/hq/capemay/Education/books.asp#spark.

In addition to SparkCharts, the Education Center also has a library of books on leadership, management, Coast Guard history, and other topics.  Also in the library are the latest Professional Qualification Guides (PQGs) and Rating Performance Qualifications (RPQs) for each rate.

The Education Center also has dozens of brochures and books on college, financial aid, the officer program application process, and other things.  If there are multiple copies, you’re welcome to take one.
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