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Front: From coast to coast, the CGR is in a period of
transition with the implementation of Team Coast Guard.
Though our cover shows integration snapshots from vari-
ous regions, to get “The Big Picture” turn to Page 6.
Back: Two CG Reservists were recently awarded the

Silver Lifesaving Medal, the CG’s second highest peacetime

lifesaving award. Photo by PAC Keith Spangler, USCG.
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Serpens explosion witness?

I read with great interest your
article on the USS Serpens disaster
and the follow-up on the 50th
anniversary commemoration at
Arlington in January. During the
war, I was a Radioman Second Class
aboard two all-Coast Guard crewed
Army supply ships (FS-394/FS-397).
In 1945, we sailed in the western
Pacific theater transporting general
supplies to secured ports.

The moment I read the Serpens
story, I thought at first that I may
have been an eyewitness to the
event, having remem-
bered seeing a ship
exploding at night
while at anchor. A
check through my old
records and photos,
however, revealed
that the event I saw
actually occurred
later in 1945 in the
Philippines. When we

RM2Z/c Polk’s explosion
photo taken with“faithful”
35mm in Philippines, 1945.

Reservist has improved

I have been watching the quality
of the The Reservist magazine, and
serutinizing its content for some
time now. After just having received
this last issue (March 1995) and
reading it from cover to cover in
detail, as I usually do, I have to tell
you that I have noticed a marked
improvement in the magazine over
the last two years — particularly in
the last year.

“Bravo Zulu!!”

In particular, I am pleased to see
such a wide variety of articles, more
pictures, and of particular impor-
tance to me (for the personnel
attached to my command), articles
dealing with the integration / assim-
ilation process and Reserve
Transition Benefits. As you probably
are aware, there are a lot of nervous
reservists out there who have some
great and warranted apprehensions
about what the future entails. These
last few issues have gone a long way
to allay the concerns of my people,
which has made my job (and those of
the active duty commands) much
easier. Keep up the great work!

I particularly enjoyed
LT Barry Roffman’s
article about what per-
sonnel are entitled to
regarding active duty
benefits, if we are
i called up for TEMAC,
SADT or are recalled to
active duty for an
unknown duration. I,

heard the explosion, I

grabbed my faithful old 35mm cam-
era and snapped the enclosed shot
from our bridge. Surely, after read-
=== ing the description of
a the Serpens blast, this
is what it must have
looked like to observers
off Lunga Beach that

er we Coasties served,
danger was always
with us.

Thanks for the opportunity to
share my story and good luck to Mr.
Kemp and all the Serpens’ families.

RM2/c Polk
during WWIL.

— RM 2/c Charles E. Polk, Jr.

USCGR, 1943-46
Louisville, Ky.

personally, had some
questions about this in the back of
my mind. His article was timely,
accurate and informative. Thanks.
— LCDR J.D. Hooper
RU Vessels New York

Check out USCG Auxiliary

In the February issue of The
Reservist, there was a letter from
LCDR R. Schlenker of Okinawa,
Japan. He suggested that the Coast
Guard start a program that would
allow retired members of the CG to
help the CG meet its missions. As he
has stated, there are a great many
retired members who would love to
get back in doing the CG job.



Well, commander, the Coast
Guard already has a great program
to do just that. They have had it
since 1939. It’s called the Coast
Guard Auxiliary. The Auxiliary helps
in all Coast Guard missions except
law enforcement and going to war.

I am still in the Reserve, but I now
spend more time working in the
Auxiliary. We have a retired CG
CWO in the Flotilla, a
retired CG captain in
the Flotilla next to
ours. So, you see,
we do have
retired mem-
bers already in
the Auxiliary.

I would like
to suggest that
LCDR Schlenker o
and all other retired
members visit the clos-
est Auxiliary Flotilla and see for
themselves how great an organiza-
tion it is. I would also like to suggest
that you run an article in The
Reservist on the Auxiliary so that
other members of the Reserve may
understand more about the
Auxiliary.

— PSCS Douglas E. Yeckley
RU Baltimore, Md.

Problems with / suggestions
for retirees “volunteering”

I refer to the February issue of The
Reservist and Letter to the Editor
titled “Calling upon retirees” that
proposes having retirees called to or
volunteering for “active duty with-
out pay” followed by your “Good
idea” note suggesting contacts with
local districts or commands for
potential opportunities.

After retirement from active/reg-
ular service...and after years of
effort...I was allowed to join a Coast
Guard VTU subject to an obligation
to meet all annual point require-
ments but without pay or other tan-
gible benefits. Two opportunities to
provide special service followed —
one to study the usefulness of
employing black-hulled vessels for
MDZ operations and another to
develop procedures governing
exchanges of real property between
the Coast Guard and a state or local
governmental body.

I volunteered
for both but the
offers of service
were not accept-
ed. In the latter
case, the
Comptroller’s
Office advised that accep-
tance would have violated 31
USC 1432 prohibiting an officer of
the District of Columbia or of the

Federal Government from accepting
any voluntary service unless
authorized by law. The General

Counsel opined that my offer

could have been accepted if I
was a member of the Coast

Guard Auxiliary or by autho-

rization from the Secretary of

Transportation...the opinion
did not comment on my VI'U
status which I thereafter allowed
to wither away.

I am now a member of the
National Defense Executive Reserve
(NDER) and so authorized by law to
serve the Department of
Transportation’s Office of
Emergency Transportation, and
prior to that volunteered one three-
year term with the Selective Service
System.

I suggest that (1) an opinion be
sought seeking approval of voluntary
service if a member was a member of
a VTU, as a Coast Guard counter-
part to an NDER unit, without
imposing inhibiting point require-
ments, or (2) that retirees be encour-
aged to join an Auxiliary Flotilla, or
(3) that the Coast Guard seek any
necessary legal

Attention
All Reservists:
SGLI Premium
Debt Clarification

Approximately 1,000 reservists
have accumulated Servicemen’s
Group Life Insurance (SGLI) premi-
um debts between $25 and $500! The
November 1994 Coast Guard
Reservist magazine contained an arti-
cle entitled “Avoiding an SGLI
debt.” An important point must be
clarified. If you are drilling for points
but not for pay (TRA/PAY CAT “H”),
or if you are assigned a pay billet but
have missed one or more drills, you
are still automatically covered by
SGLI. When you are no longer receiv-
ing pay, your premiums must be paid
directly to Pay & Personnel Center
(PPC). If you do not pay in a timely
manner, your debt accrues and you
will be assessed interest and adminis-
trative fees.

Wondering if this applies to you?
Check your monthly Leave &
Earnings Statement (CG-5209); if
you are being charged for SGLI, it
will appear in the remarks block as
an amount that you owe the Coast
Guard. If you decide that you do not
want to be covered by SGLI, you
must decline coverage by submit-
ting form SGLV-8286 (see Page 18
for a reproduction of this form suit-
able to copy and use: note that origi-
nal forms have instructions on
reverse side).

To obtain more details, call Pay &
Personnel Center at (913) 295-2798.

authority from

Congress as have

other agencies such as

FEMA for its disaster

reservists.

— CAPT John Bruce
USCG(Ret.)
Bethesda, Md.

Editor’s note: NDER
is comprised of senior
executives who are spe-
cialists in various
fields including pri-
vate industry who have
volunteered to assist
DOT in times of
national emergency,

“The chief said we would be breaking
new ground so I brought my shovel.”

crisis or war.
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By Rear Admiral Richard M. Larrabee, USCG

Chief, Office of Readiness & Reserve

RADM Larrabee concluded his April “View” by saying “...I believe that the future of
the Coast Guard Reserve is bright and that the opportunities for the program and
individual reseruvists are better than ever. Indeed, opportunities for individuals have
brightened considerably as outlined in ALDIST 040/95, sent by RADM Larrabee
recently concerning “Maintaining an 8,000 Coast Guard Selected Reserve.” Reprinted

below is the complete text of that message:

.. he Coast Guard Reserve recent-
. ly celebrated its 54th year of

_ service to the nation. Since

- 1941, reservists have supported
nearly all operating and sup-
port programs in the Coast
Guard. In 1994, reservists oper-
ated in support of U.S. Forces in Haiti, assisted in
flood relief in Texas, and rounded out Coast
Guard response to a major oil spill in San Juan,
Puerto Rico.

Efforts to build a “Team Coast Guard” will enhance
the accessibility and readiness of reservists to meet the
emerging needs of the active duty force. The Reserve
program is currently positioned for both short term and
long-term success, and we project a steady state need
for an 8,000 Selected Reserve (SELRES). We must make
every effort to reach an 8,000 SELRES by Sept. 30,
1995, up from our current strength of 7,200.

Effective immediately, I am instituting the following
measures. Subject to the projected RPAL needs of each
district, district commanders may reassign to the SEL-
RES reservists who have a history of high performance
but exceeded their professional growth points (PGP).
Priority of SELRES assignments, up to the end strength
and recruiting targets passed by my staff via separate
correspondence to each district, shall be given to:

1) Members serving in the BM and MK ratings.

2) Members in all other ratings where vacancies exist
in the district, consistent with the RPAL submission
already forwarded to Commandant (G-RST).

3) Members who agree to pursue a lateral change in
rating to an available rating, as described in paragraph
above that does not require Class “A” school.
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Note: Districts must advise PGP reservists that
they will lose their eligibility for Reserve
Transition Benefits (RTB) if they return to the
SELRES. (Editor’s note: These reservists may regain
eligibility for RTBs if, prior to the benefits’ closing date
of Sept. 30, 1999, they are again involuntarily removed
from the SELRES and meet all RTB requirements.

Districts shall advise PGP reservists that High Year
Tenure, if instituted by the Reserve Program, will not be
announced sooner than the beginning of FY96, and will
not take effect sooner than FY98.

Districts’ requests to add one RPAL billet to their
RPAL submittal to assist District (at) staffs in recruiting
will, in most cases, be approved if submitted to
Commandant (G-RST) before June 30, 1995.

Districts’ requests to amend their RPAL submittal by
adding billets at recruiting offices will be considered by
Commandant (G-RST) and may be approved, depending
on priority of need. However, districts that identify “off-
sets” within their RPAL will significantly improve
chances for approval of their requests.

District Reserve program managers will ensure that
personnel leaving active duty are advised of the opportu-
nities and benefits in the SELRES.

Note: ALDIST 192/94 advised that personnel leaving
active duty under the involuntary separation program
(IVS) identified priority Reserve affiliation with the
SELRES as one IVS benefit.

Opportunities are excellent for assignment to a pay
billet for persons seeking to affiliate with the Coast
Guard Reserve. However, as we embark on growing a
localized Reserve force to meet our RPAL commitments,
the active assistance by all Reserve program stakehold-
ers in attaining an 8,000 SELRES is essential.




Your Window
of Opportunity!

Contrary to popular belief, the Coast Guard Reserve is hiring now...and well into the
future. Currently, about 1,000 openings exist in the Selected Reserve for the right
people in the right places! Opportunities for a rewarding career exist across the
country. ACT NOW....

TYPES OF OPENINGS
* Non-prior Service — The Coast Guard Reserve has programs tailored to fit the
needs of high school juniors, seniors and graduates.

* Prior Service — Immediate opportunities exist for former BM or MK
Petty Officers who have served in the Coast Guard or Navy.

* IRR Members — If you are a Coast Guard Reservist assigned to the IRR and
desire a SELRES assignment, you are encouraged to contact the district office.
The district office will be able to tell you what ratings in a particular geographic
area are available.

The members of the Coast Guard Reserve, both past and present, have been the best
recruiters for these programs. If you know someone interested in becoming part of
“Team Coast Guard,” have them fill out the enclosed postage paid card and send it in
today or contact the nearest Coast Guard Recruiter. For information on recruiting
office phone numbers and locations, call:

1-800-424-8883 -
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“Integration!”
By now, Coast Guard Reservists

z @ :
I g P> everywhere are probably well-
Il e Ia lon / acquainted with the word. This tsuna-
U ] mi-like change in the way we “do busi-
Th B 0 P 0 l ness” is perhaps the greatest change in

the 54-year history of the Coast Guard
Reserve. The first wave really hit in 1972
with “augmentation.” This new wave — inte-
gration — will make reserve personnel mem-
bers of active Coast Guard commands. No
longer will the Coast Guard Reserve have its
own administrative and command structures;
instead, Coast Guard commands have full-
time and part-time military personnel for contingency, surge, and normal operations. Perhaps
there is a bit of confusion in the field about what it really means. It doesn’t mean that the “R” in
USCGR will be removed from behind individual reservist’s names. Nor does it mean that the
Reserve Program is going away per se. Congress established the Coast Guard Reserve with pas-
sage of the Auxiliary and Reserve Act of 1941, giving both the Auxiliary and Reserve separate
identities. So, the Coast Guard Reserve still stands, by law, as an organization — it’s just going
to go about its way of doing business in a different manner. Here at The Reservist we've been
hearing a lot about integration, just like you. But, the information we've received has been in
scattered bits and pieces, at best. So, to get a broad, cohesive picture of how it’s going across the
nation, we contacted each district and asked for input. What follows are our findings.

st

Considering Geography, “Fairly Smooth Sailing!”

grated PERSRU was provided YN support for
up to 60 days as they came up to speed. The
first PERSRU to undergo this change was the
D1 PERSRU Nov. 14, 1994.

B Training teams were also sent to the
PERSRUSs to provide reserve-specific training.
The merging of the PERSRUs and installation
of SDA-II are considered by many to be the
cornerstones of integration.

B In February ‘95, a Quick Reference
Guide which summarized the Reserve
Administration and Training Manual into
nine pages of “Cliff Notes,” and a Reserve
Calendar were mailed to all units to further
assist in a smooth transition.

B One of the last steps, due out in April, |
was the rewrite of the 1st District Reserve
Policy and Procedures Manual.

By LCDR Michael Cicalese

1ST DISTRICT (r) INTEGRATION TEAM

BOSTON — Shortly after replying to
Commandant on their recommendations out-
lining the merger of 1st District active and
reserve forces, the 1st District (r) initiated
their plan. A summary:

— Bl In January 1995, letters were sent
- | to all active duty units with augment-
| ing reservists (60 units) directing
4 them to assimilate forces and to dis-

1| solve the Reserve commands. The
assimilation of all D1 units was com-
pleted April 26, 1995.
B An Integration Check-Off Sheet
was also mailed out. This “cookbook”
provided consistency for all units

Photo by PA1 M. Peterson, RU LANT AREA

Bradbury briefs CAPT
W. Appell at the Crisis
Action Center on
Governors Island. The
CAC was fully integrat-
ed during Haiti/Cuban
ops in 1994.

undergoing integration.

B A timeline showing integration of all
PERSRUSs within D1 boundaries and the
installation of SDA-IT were mailed.

B The D1 RPERSRU was dismantled in
stages and each field PERSRU was integrat-
ed following SDA-II installation. Each inte-

6 e 1he Coast Guard Reservist
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Considering the geography — Maine
through New Jersey — and the diversity of
the units — Small Boat Stations, Groups,
MSOs, Maintenance and Repair, Support
Centers — overall the integration has gone
fairly smoothly in D1. Just a handful of calls
have been received requesting clarification.
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Teams Help Transition

By LCDR Dave Roundy

9ND DISTRICT (r)

ST. LOUIS — Two major initiatives are
preparing the way for Team CG in D2:

B Team Coast Guard TAT (Transition
Assist Team): A natural working group com-
prised of members from the Offices of Law
Enforcement & Defense Ops (0), Marine
Safety, Security and Environmental
Protection (m), Administrative (a) and
Readiness & Reserve (r) divisions met to
develop a set of Reserve transition modules to
be presented on site by a traveling team to all
2nd District active commands. The modules
were:

* Command and Control

* General Administration

* Training

* Budget, Supply and Logistics

A team made up of members from (a) and
(r) divisions took to the road during February
and March 1995, visiting all Marine Safety
Offices and Groups. Reserve unit commanding
officers and/or their reps attended the ses-
sions. The team completed its tour with visits

Moving Ahead With “Cautious Haste”

By PSC Peter Stinson

5TH DISTRICT INTEGRATION PROJECT OFFICER

PORTSMOUTH, Va. — The 5th District is
moving with “cautious haste” in the integra-
tion of reserve and active forces. To this end,
they have two goals: first, full integration by
the start of fiscal year 1996, and second, move
to integration in a planned and deliberate
manner.

They have learned from the integration
progress and reports of other districts, and
have thought long and hard about how to
implement it. Their progress over the next six
months will be marked by a desire to manage
charige on the one hand and a desire to move
to the end-state on the other.

Integration in the 5th will occur on two dif-
ferent levels: field level and staff level.

M At Field Level: Group Fort Macon /
MSO Wilmington area units were the first to
integrate. This started April 1. The last field
integration efforts will begin July 1 for
Tidewater/Hampton Roads/Elizabeth City
area units. Integration should take 30-60 days

to MSO Memphis and Group Lower
Mississippi River March 13. The possibility of
future visits is being weighed.

The team found that although there is anx-
iety in the active commands about the
assumption of administrative responsibility
for reservists, there is considerable good will
to make Team Coast Guard work.

B Team Coast Guard Implementation
Work Group (IWQG): This QAT met to draft
a District Implementation Plan, timeline and
OPORDER for the integration of reservists
into active commands and identified any
impediments to successful integration. The
results of their work have been presented to
the D2 Chief of Staff and the study group’s
guidance team. Key issues that they raised
were reviewed, and final changes or approval |
was given to the documents at a March 23
meeting of the District Division Chiefs and
Reserve Group commanders. The meeting
drew up guidelines to be built into the pre-
cepts for enlisted and officer assignment pan-}
els convening during the spring. Final deci- *
sions for reservists in remote locations are
still pending. To keep all parties informed,
CAPT George Isele of D2(r), distributes an
E-mail Team Coast Guard newsletter periodi-
cally to all affected commands.

U.8. Coast Guard photo
STp e s

If floods hit D2 like they
did in 1993, an
integrated USCG is
Semper Paratus!

in each area with integration “humming”
along in 12-18 months. Augmentation rela-
tionships across the district are fairly strong,
and it will take little to move from this TAD-
like relationship to integration. Reserve per-
sonnel should see little difference in
their day-to-day work.

B On Staff Level: The district’s
Readiness and Reserve Division will
be disestablished in late summer.
Some of the functions currently per-
formed by (r) will be moved to other
staff elements at district, including
the new Force Optimization and
Training Branch (at). The PERSRU
functions currently performed by the [
reserve PERSRU at district will be &
assumed by PERSRUs around the
district. In short, functions which
support reserve personnel will be
assumed by the staff elements and
units which perform similar functions for
active duty personnel.

Boat crews at Station S
Inigoes, Md. continue
training together after
Integration.

The Coast Guard Reservist ° 7
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CG Reservists

regularly
participate in D7
shuttle ops.

th

=— Integration: The Big Picture

Enthusiasm & Excitement Over Possibilities Ahead!

By CDR Greg Shapley

7TH DISTRICT (r)

MIAMI — The adoption of “Team Coast
Guard” principles and practices began in the
Tth District, as it did in many other districts,
long before the implementing directives ever
hit the street. For several years now,
reservists have been essentially self-adminis-
trating, cutting their own orders, and, as it
turns out, providing the Service an advance
glimpse of “how things could be” under an
integrated organization. So, when the “T'eam
Coast Guard” Instruction reached the 7th
last fall, it had already satisfied most of its
organizational provisions and found them-
selves very closely aligned with RPAL
requirements.

A lot more resistance to the changes inte-
gration would bring were anticipated than
were actually experienced. Rather, the trade-
off is clear: more meaningful work opportuni-
ties and a greatly enhanced sense of job satis-
faction for each individual involved.

Close to Completion

By CDR Louis Farrell
8TH DISTRICT ()

CcG esé

ST

rvists in D8

were a great asset

during recent floods

in Southeast Texas.

8e

NEW ORLEANS — The 8th District draws
close to completing a force integration plan
developed over the past two years by two
planning teams. The teams’ membership was
comprised of 44 members from four districts,
Commandant and the Pay and Personnel
Center. As of April 1, the following force inte-
gration initiatives have come to fruition:

B Reservists at 12 of D8’s 22 reserve units
have been assigned directly to their augment-
ed active commands.

B Three of D8’s five active duty PERSRUs
have assumed total responsibility for servic-
ing all reservists assigned to their active com-
mands.

B The completion of all force integration in
D8 will occur with the last multi-unit change
of command involving all active and reserve
units in the Group Mobile area June 24, 1995.

B Reserve YNs have been training at the
five active duty PERSRUSs for more than a
year. More than 15 reserve YNs are now cur-
rently qualified to perform the full range of
PERSRU functions.

The Coast Guard Reservist

May 1995

On April 1, the Reserve Branch formally
stood down and transferred the remaining
people and responsibilities into the new
Workforce Optimization and Training Branch.
This move was preceded by the assimilation of
500-plus Selected Reserve records, and 1500
IRR records into the District Master PERSRU
on March 15, following SDA-II training and
implementation. Four remaining PERSRUs
will be similarly integrated between now and
August, as lessons learned are absorbed from
their first move and work to lessen the impact
of these changes on the field. Two staff cross-
functional natural working groups have been
focused on this task since last December and,
to date, the transition has been an extremely
smooth one.

At each major command site in the field,
regular/reserve working groups are busy
developing local instructions and fine-tuning
their new organizations. The climate here is
marked by enthusiasm and excitement over
the possibilities that lie ahead.

B A one-day comprehensive training course
in vital Reserve Program policies and proce-
dures has been provided by the D8(rs) staff to
representatives from more than 16 active duty
D8 units. Remaining active commands will
receive the training during the next three
months.

B A detailed policy and procedures manual
has been developed to guide the PERSRUS,
the administrative staffs and the hundreds of
active duty supervisors of reservists.

B D8 is prototyping the assignment of
reservists directly to active duty OPFACs. The
three-month test will be completed May 1,
1995.

B D8 is providing all of the members of the
Commandant-chartered “Force Integration
Workload Analysis Team (FIWAT),” tasked
with quantifying the additional workload
placed on active duty field units by force inte-
gration. A final report is due May 1, 1995,

B On June 1, 1995, CAPT Terry Hauck will
become the first senior reserve officer to serve
full-time as chief of a district’'s Administrative
Division. On that date, D8(rs) will be disestab-
lished and a small remaining staff will form
the newly created Force Optimization and
Training Branch in the 8th District Office’s
Administrative Division.
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New Officer Drill Sites; Seek and Ye Shall Find!

By PA1 Jeff Crawley, USCGR

RU 8TH DISTRICT SUPPORT

ne of the challenges to the Coast

Guard Reserve officer corps brought on
by integration is the elimination of many
opportunities for command. One such instance
occurred recently when RU Albuquerque,
N.M. integrated into an active duty command,
its officer billets were eliminated. Its four offi-
cers were presented the challenge of finding
new drill sites. Two of the officers found bil-
lets at RU Group Corpus Christi, Texas.

LT Floyd Martinez, former RU
Albuquerque Executive Officer, now works in
the Group’s pay and supply office. He said
everyone knew RU Albuquerque’s officer bil-
lets were going so district supervisors encour-
aged the officers to flush the weeds and see
what jobs were available within the Group.

While still XO of RU Albuquerque,
Martinez went ADT at Group Corpus Christi.

“I was welcomed with open arms,” said
Martinez, who works as a procurement ana-
lyst in his civilian job. Martinez, who has 19-

Change of Command Ushers in New Era

By ENS Renee Kern

8TH DISTRICT (r)

Achange of command ceremony signifies
the transfer and acceptance of total
responsibility, authority, and accountability
for all actions of the command, from one com-
manding officer to another.

It is this ceremony that marked a new mile-
stone for the Coast Guard on Saturday, Jan.
21, 1995, when the Reserve Forces of New
Orleans and Morgan City, La., were integrat-
ed into active duty commands. While the offi-
cial party stood at attention, three reserve
officers , CDR Stephen Poole, CDR Anthony
Buancore, and LCDR Donald Preau relin-
quished their commands to their active duty
counterparts, CAPT Ted Thompson, CAPT
Michael Slack, CAPT Anthony Tangeman and
CAPT John Murphy.

As the echoes of “I relieve you” and “Very
well, I stand relieved” resounded throughout
the hanger at Coast Guard Air Station New
Orleans, CAPT Ben Newlin, Chief of Staff, 8th
Coast Guard District, stood down RUs MSO

years of service, said, “You have to strike a
balance of what it’s worth to you to continue.”

Every month he takes four hours leave
from his job on Friday before the drill week-
end to fly 1,000 miles to Corpus Christi, at his
expense.

CWO04 (F&S) Julie High was retirement-eli-
gible but decided to stay involved with the
Reserve “to see where the program is going,”
she said. “If I have meaningful duty I'll con-
tinue to drill.”

High was RU Albuquerque’s administra-
tion officer. She now performs her duty on a
quarterly basis.

“During the week I'll work with the active
command,” High said, “and with the Reserve
during the weekend.”

CDR Tony Fuentes, CO of RU Group
Corpus Christi, said Martinez and High have
brought some good skills to the unit, especial-
ly in the areas of finance and supply. He said
he foresees them continuing to drill even after
the unit is integrated into Group Corpus
Christi later this year.

LT Martinez

CWO4 High

New Orleans, Baton Rouge,
and Base New Orleans. |

The first command given
to the members of the for- |
mer reserve units was to
“Fall out and join your new
command.”

The Jan. 21 ceremony
was the first of the 8th
District Force Integration
Ceremonial Change of
Commands. All D8 reserve
units will be completely
integrated by July of this
year. Similar Integration
Ceremonial Change of
Commands will be occur-
ring across the nation
throughout 1995.

CDR Stephen Poole, CO, RU MSO
New Orleans, right, reports to CAPT
Ben Newlin, D8 Chief of Staff, after
being relieved by CAPT Ted
Thompson, CO, MSO New Orleans.

The Coast Guard Reservist Py 9
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LCDR Glen Cekus
CO RU South Shore,
Ind. says goodbye to
the unit at the
March 25, 1995,
ceremony.

=

Group Portland, Ore.
was recently named

2

“Sparks Total Force
Award winner for
19%4. Group North

Bend, Ore. won this
same integration
award for 1992,

10«
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— Integration: The Big Picture

On-Track Despite Operation Uphold Democracy Delays

By CDR CIiff L. Samuel
9TH DISTRICT (at)

CLEVELAND — Despite the delays
imposed by Operation Uphold Democracy last
fall, D9 is on-track with implementation of
Team Coast Guard throughout the district. In
February 1995, the Junior Officer Assignment
Panel was completed; the Senior Officer Panel
was completed in March and three regional
enlisted Senior Assignment Panels were con-
ducted also during the same month.

District-wide training of active units and
personnel on new Reserve administrative
responsibilities and procedures was completed
during March along with publication of a
handbook Guidelines for Integration of
Reserve Personnel.

Team Coast Guard became officially effec-
tive April 1, 1995. D9 reserve units went “out
of business” in April and active duty units
have now assumed administrative control. D9
Reserve Branch is no longer, but the D9 Force
Optimization and Training Branch (at) is
already in full swing.

Heading Toward Finish Line

By LCDR Wayne Dumas & LT Dave Kearns

13TH DISTRICT (r)

SEATTLE — Team 13 has rounded the final
curve and is headed toward the finish line in
integration.

All 13th District Reserve personnel are now
= assighed to an active duty com-
| mand and report to the active duty

| commanding officer, who has
assumed both operational and
administrative control
(OPCON/ADCON). Active duty
supervisors handle Reserve admin-
| istration while reservists now oper-

 ate within the active duty chain of
| command and rating chain. In
return, the active command
receives the additional services of qualified,
loyal and dedicated reservists.

The aggressive OPCON involvement by
active duty commands, concerning the schedul-
ing of all ADT and IDT, is illustrated by the
noticeable increase of reservists used to accom-
plish Coast Guard operational missions. Just

The Coast Guard Reservist

Meanwhile, 9th District reserve units ended
a proud era April 1 when all of them were offi-
cially closed due to the Integration realign-
ment. One of these was RU South Shore, the
only reserve unit located in Indiana at Gary’s
Naval-Marine Corps Training Center. RU
South Shore, established in 1957, had three
officers and 22 enlisted personnel who aug-
mented the active personnel at three CG sta-
tions: Calumet Harbor, Ill.; Station Michigan
City, Ind. and Station St. Joseph, Mich.

Further east in Buffalo, RU Buffalo, which
two years ago absorbed RU Niagara River,
was itself absorbed by Group Buffalo. This will
effect about 75 Coast Guard Reservists in the
Buffalo area. Meanwhile, Buffalo’s Marine
Safety Office and Group Buffalo’s augmenta-
tion force will increase four-fold.

five short years ago, in FY91, only 40 percent
of 13th District’s combined ADT and IDT was
devoted to operations and augmentation; in
FY94, this figure increased to 75 percent.

The 13th District Reserve Branch has also
been integrated and now resides in D13(a).
The Reserve Management Support Activity
(RMSA) is now fully integrated and collocated
with PERSRU Seattle. In addition, records for
reservists in the outlying Groups will soon be
integrated into those PERSRUs. In every con-
ceivable way, Reserve program management is
being integrated into the same system as the
active duty. As we move toward the Force
Optimization and Training (at) mode, it will be
imperative to have as many processes inte-
grated into Team Coast Guard as possible.

In direct support of the Commandant’s third
goal to streamline with no reduction in essen-
tial services, Team 13 is working diligently to
complete integration at all levels. They are
meeting the challenge to keep both active duty
and reserve personnel informed of all changes,
both proposed and in progress. In the 13th, all
management systems are in place to complete
the integration process. There will be no loss of
service and an increased customer focus.
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Busy Busy, Busy... But Effort’s Paying O

By LTJG Jason S. King
11TH DISTRICT (r)

LONG BEACH, Calif. — Here in the 11th,
many high priority issues are being dealt with
including: overall integration, PERSRU merg-
ers, AD units administrative support, SOPs,
D11 (a) and (r) merger, defendable and logical
RPAL submissions, and staffing the new PSU
with high quality personnel. But the efforts
are paying off. As of March 27, 1995, the 11th
District has:

B Integrated a second PERSRU at
Support Center San Pedro, Calif. On Jan. 1,
1995, RMSA San Pedro was disbanded. The
responsibilities of the RMSA were distributed
to PERSRU San Pedro and the administra-
tive staffs of the units which have augment-
ing reservists.

B Extensively prepared to close RMSA
Alameda on Coast Guard Island, and distrib-
ute the records to four separate PERSRUs.
The target date for completing this process is
June 1, 1995.

B Begun, in Group San Francisco units,

All Eyes on Rio Vista

By PAC Ron Cabral, USCGR

11TH DISTRICT NORTH PUBLIC AFFAIRS

RIO VISTA, Calif. — A historic change of
command ceremony took place on the banks of
the Sacramento River March 12, 1995, In the
first change-of-command of its kind in D11,
QMC Neil C. Holmdahl, USCGR, RU Rio Vista
Officer-in-Charge, was relieved by BMC Rick
L. Spencer, USCG, Officer-In-Charge, Station
Rio Vista. Holmdahl, a Menlo Park firefighter,
had been in charge of the 24 reservists who
augmented Rio Vista. He will now report to
PSU 311, in Long Beach, Calif. Spencer will
integrate the reservists into the total Rio Vista
operation which now has a staff of 40.

Holmdahl said, “What is taking place here
will also take place at Mare Island, Station
Golden Gate, Station San Francisco, and
Station Bodega Bay before 1995 is out. It is
also happening in many other places in the
Coast Guard.”

Rio Vista reservist BM3 John Schallau feels
good about the changes. “I've been at Rio Vista
several years and have always felt that the
integration process was working here. I've

the process of relieving the Reserve OinCs at
the stations, and formalizing the active duty
0inC’s command of all the troops in unique
ceremonies that truly symbolize the meaning
of “Team Coast Guard.” The first unit to hold
this ceremony was Station Rio Vista near
Sacramento, Calif. where BMC R. L. Spencer,
USCG relieved QMC Neil :
Holmdahl, USCGR thus merging |
the two commands into one (see |
story below).

B Held an integration work-
shop which was attended by
reserve and active members
from units located geographical-
ly in the 11th District. The main
goals of the workshop were to
facilitate integration at the unit
level and identify potential -
obstacles to achieving a seamless integration.

D11 (a) and (r) divisions will formally
merge by June 30, 1995.

DI11’s Group San
Diego was an
early integration
model for the

nation.

been in other Reserve units, but the best inte-
gration I have seen has been at Rio Vista.”
Spencer said, “I came from Station
Kenosha, Wis., which had 30 Reserve mem-
bers so I am very high on what I know
reservists can do. I can say without reserva-
tion that reservists at Rio Vista are up-to-
speed with the regulars on all aspects of our
operation. I expect the same great effort
from them that I do from the regulars.”
“Integration can work,” said Spencer.
“We must all roll up our sleeves and make
it work. It is good for business all around
and good for the Reserve program as well
as active commands. It will make the Coast
Guard Reserve more attractive to new

Ron Cabral, D11 North

The OinC merger at Rio

members who see that they are coming into a i e
i 2 ista is symbolize
Ve?; ﬁragtﬁll p:‘rogr c? m.t h st the handshake between
olmdahl pointed out, however, that some  paso pick Spencer,

confusion might occur as integration is
phased in. To assist with this, he has
assigned BM1 Kelly Challand as Reserve
Command Advisor to assist Spencer with the
transition. Rio Vista has taken a big step and
many will be keeping an eye on the integra-
tion process here as it unfolds.

USCG, left, and QMC
Neil Holmdahl, USCGR.
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By CWO3 Phill Mendel

14TH DISTRICT (r)

- HONOLULU — District 14 initiated inte-
gration efforts long before it became a man-
date. The Reserve Branch merged with
District 14 administration in March
1993. The merger paved the way for
operational and administrative integra-
tion of Oahu-based units as Personal
Data Records became the responsibility
of the PERSRU.
During the past couple of years, three
reserve units migrated towards full
operational integration. RUs MSO
Honolulu, Base Honolulu and Guam led
the way as reservists became more
accountable to active duty supervisors.
“The mandated order to integrate has
been somewhat transparent to part-
timers at these three locations, since
they basically were fully integrated anyway,”
commented LT Kevin Pratt, Chief, Military
Personnel Section.

District 14 reserve officers and chief petty
officers met in September 1994 to develop

U.8. Coast Guard photo

Though D14 (r) and
(a) merged in 1993,
operational units

like this one weren’t

far behind.

th

By LCDR Ruby Walker

17TH DISTRICT (a)

JUNEAU, Alaska — Most reservists with-
in D17 have always arranged their augmen-
tation schedules directly with their active
. duty units. However, full integration of the
Reserve forces within Alaska will
require implementation of standard
administrative procedures for the active
duty units and reservists. Many active
duty commands have already taken
& steps to establish training plans for the
l reservists who augment their units.
Full integration of active and reserve
forces is expected by Oct. 1, 1995.

Some achievements to date include:

B D17 (rs) moved from D17(r) to D17(a)
on Nov. 1, 1994. The chain of command
changed upon completion of the reloca-

tion.

B D17(rsa) moved into D17(apru) spaces
on Nov. 1, 1994. Full integration of Personal
Data Records will take effect July 1, 1995.
Here, Coasties clean B D17(ar) took responsibility for the dis-

up debris in DI17. trict’s military and civilian billet

1 2 @ The Coast Guard Reservist
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Kenn Arbogast, D17(dpa)

Most reservists in D17

have always arranged

their schedules with
active duty units.

Way Ahead of Mandate in “The Islands”

plans for the total merger of all reserve units
in the district. They also solicited issues which
group participants felt needed to be addressed
in integrating active duty and reserve forces.
During December and January, District pro-
gram managers worked with active duty and
reserve units in developing the Reserve
Personnel Allowance List (RPAL).

RU D14 became the first fully-integrated
unit when members were transferred in early
February 1995. By the last weekend of March,
the integration process was completed with
the disestablishment of RU Base Hono.

CDR Carl Crown, Chief, Readiness &
Reserve Division, praised the “mentor pro-
gram” developed by Marine Safety Office
Honolulu. Individual part-timers were
assigned on a one-to-one basis with an active
duty counterpart to aid in the transition
process. Crown noted that the large number of
reservists requested throughout D14 verifies
the idea that reservists are held in high
esteem by active duty commands.

Key: Implementing Standard Administrative Procedures

planning/management on April 10, 1995. The
identification of personnel to staff the D17(at)
branch is expected to be completed approxi-
mately May 1, 1995. As soon as the staff is
onboard, all functions associated with the (at)
branch will transfer from other district
branches.

LOOK!

For Integration Updates

in Future Issues...
{ We'll continue to keep you

abreast of Integration news and
will pass it on as we receive it. Do
you have integration news from
your unit, or has your unit closed
or reorganized? Drop us a line.
Our address is on Page 2.



With Integration, now is the time for

Men

By YNCS Rich Zittel

13TH DISTRICT PERSRU

everal weeks ago I received an inquiry from

ADCS Phil Butler, CEA at Group North Bend,
Ore. He had been talking with a senior reservist in the
Group regarding training and indoctrination now that
reserve units have been disbanded. In a nutshell, the
question was: “Since reserve units no longer exist, who
is going to provide mentorship to our Reserve person-
nel?” After giving it some thought, I realized that this is
indeed an important question.

Since we no longer have the structure of our reserve
units, who assumes this responsibility? Those of us on
active duty know how difficult it is for a new “boot” to
check aboard. There are a million details to resolve. The
questions range from “Where do we eat? to How am I
going to get paid?”

OIS

so that interim and final target goals are crystal clear. If
you are an active duty unit member, you should select a
reservist to mentor and do everything possible to share
your experience and training with them. I'm not just
talking about the coxswains and qualified small boat
engineers out there. Every active duty member from the
leading seaman to the cook has some expertise essential
for the development of our newest members.

Every reservist must remember this concept is a
two way street. On the days that you serve there’s
no reason why you can’t take on responsibility to
see that the newest active duty reportee is learning
the ropes. Chances are you have a great deal of experi-
ence this recruit is eager to learn. Be confident that you

are reinforcing

It takes a while to
learn the basics.
Now, place your-
self in the shoes of
the reservist. A
reservist has the
same tasks to
learn, but only 16
hours per month to
cover the same
ground. Things
become even more

“Mentorship is the best way to share the
responsibility and to grow as individuals and
team members. You are no longer a member of a
Reserve unit. You are a member of an active
duty unit with all the responsibilities that come
with that membership.”

command policy
and procedures,
then do every-
thing possible to
help that latest
recruit learn
things properly.
In these times of
consolidation and
austerity, it is
essential to get
the most out of

difficult when you
consider the reservist may not be the typical 18-21 year
old, but a seasoned professional from an entirely differ-
ent discipline.

The key to successfully making reservists pro-
ductive members of our team is mentorship.
Mentorship is everyone’s responsibility. Since reservists
rarely augment a unit en masse, and everyone seems to
be working different schedules, it appears that the
responsibility cannot be assumed by a single individual.

My best advise goes as follows. If you are a senior
enlisted reservist and consistently meet on the same
drill dates as a new recruit, it is incumbent upon you to
take the new member under your wing. If you are an
executive officer or XPO, your responsibility is to make
sure the new recruit feels welcome at your unit, is out-
fitted with all the essential gear needed to do the job,
and provided a meaningful training syllabus. There
should be absolutely no question as to what is expected
of this new individual. Deadlines should be established

every one of our
members, full or part time. Mentorship is the best
way to share the responsibility and to grow as
individuals and team members. You are no longer
a member of a Reserve unit. You are a member of
an active duly unit with all the responsibilities
that come with that membership. Believe me, the
people who run our active duty units are very talented,
but there are only so many hours in the day. Don’t

be shy! Your contribution and assistance in this ahe
area will be well received. =

YNCS Zittel’s article first appeared in the

13th District All Hands newsletter in
November 1994 and. is reprinted here with
permission. He is Supervisor of D13’s PERSRU
(Reserve Section) and is a past Command,
Enlisted Advisor at Group North Bend, Ore.
Zittel has honed his mentoring skills over a
26-year Coast Guard career that included
YNCS Zittel S€venyearsasa reservist from 1972-1980.

PA1 Brenda Flint Toledo, D13(dpa)
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Jubilant U.S. servicemen from the Coast Guard, (far left), Marine Corps, Navy and Army read all about V-E Day!

“The Allied Armies, through

) sacrifice and devotion and

with God’s help....” That
was how Harry S Truman,

¥ President of the United
States for less than a

month, began his announce-
ment to the nation of the
Nazi surrender. Hardly

anyone remembers any

May 8, 1945. The Stars and
Stripes newspaper in an Extra
published on that date
announced simply
“VICTORY” in a headline
more than three inches high.
The New York Times’ read:
“THE WAR IN EUROPE IS
ENDED! SURRENDER IS
UNCONDITIONAL;
V-E WILL BE
PROCLAIMED TODAY”
There was peace in Europe,
and the criminal Nazi regime
that brought on the war was no more. At the same time
Truman was announcing the Nazi surrender, Winston
Churchill in London and Josef Stalin in Moscow were
also announcing the news to their nations. At 2:41 a.m.
of May 7, in a schoolhouse
at Reims, France, that
served as headquarters
for the Allies, the
Germans had signed an
unconditional surrender
? document. Two days
e later, they signed another

@ The Coast Guard Reservist
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other words 'I‘ruman spoke

at the Soviets’ insistence. The
Soviet officer at the first signing ¢
— there as an observer — had not /2
had sufficient rank.

Across the Atlantic, America
went nuts! People crowded into
the streets. Total strangers
hugged and kissed in Times .
Square in New York. Men and women
danced throughout the Chicago Loop. Defense workers
stopped What they were doing to celebrate.

' I But the victory in Europe
| didn’t end the fighting in the
Pacific theater. Coast

because there was still a long
S way to go until the end of the
war...we had been at Iwo Jima
and at Okinawa and were
rehearsing for the invasion of Japan.”
Allen says he recalls making a port
call in San Francisco following V-E Day.
There, Dickman picked up troops who
had come home from Europe and were
being shipped out to join those in the
Pacific theater. Notwithstanding a
European victory, no one at that time
expected to be home from the Pacific
before 1948.
— Armed Forces Info. Services

Guardsman MM3/c Dick Allen
was stationed aboard the USS
Joseph T. Dickman (APA-13)
in the Pacific when he received
. news of V-E Day.
“I was happy,” said Allen, “but
o we didn’t really celebrate
b o
] A Pa.t




Cote named Alaska

Reservist of year

SK1 Dave Cote of RU Juneau
was recently honored as the Alaska’s
Coast Guard Reservist of the Year.
He was recog-
nized at the
YMCA’s 18th
| Annual Salute to
he Military ban-
| quet held in
| | Anchorage Feb.

i 17. Cote, selected
! from approxi-
mately 50 other
D17 reservists,
serves as RU Juneau’s training and
payroll officer. Congratulations!

A PAC on fast track!!

Reserve Public Affairs (PA) spe-
cialists stationed at Governors
Island, N.Y. accounted for three of
five Reserve PA promos on the last
advancement list.

Promoted to
CPO was PAC
Marguerite
DeMartino of
Brooklyn, N.Y. Of
special note is
that DeMartino
made chief with
only five years in
the Reserve pro-
gram after enlisting under the RX
program as an E4. Also advancing
was PAC Matthew Peterson of
Little Egg Harbor, N.J. and PA1
Bob Laura of Bloomfield, N..J.
Bravo Zulu to all!l!

SKI1 Cote

PAC DeMartino

Double promotion...
: PS1 Vincent
Romano of Group
Moriches, N.Y.
had two reasons to
| rejoice recently.
| He was promoted
i to NYPD Detective
Aug. 26 and just
_ ive days later,

— promoted to PS1
PSI Romane | ¢ i 0GR, A
hearty tip o’ the hat to PS1 Romano!

Relirements

NOVEMBER 1994
CDR Evans W. Van Buren, Jr., D13**

DECEMBER 1994
ST2 Daniel E. O’'Leary, D11**
SK3 John W. Hickman, D5**

JANUARY 1995
LCDR Robert A. Deletto, D1**
LCDR James E. Stinson, D7**
PS2 John W. Peterman, D11**
PS2 Juan Herrera, D8**
PS3 William H. Dorgan, D1**
MKS3 Robert K. Borut, D1**

FEBRUARY 1995
EM2 James J. Rowan, D1**

MARCH 1995
LCDR Michael J. Kearney, D11**
LCDR Dale E. Hower, D8**
YNCM William R. Sacchetti, D1*
BMC Dominick R. Argona, D1*
ET1 Harry C. Ploehn, D8*
PS1 Vincent R. Gambardella, D1*
PS1 James H. Munden, D5**
PS1 John R. Westman, D5**
IV1 Edward T. Flores, D14**
DC2 Camilo Vera, D7*

APRIL 1995
CDR William A. Schnurr, D5**
CDR William M. Amerman, D8**
CDR Susan oJ. Comerford, D9**
LCDR Peter J. Wolfe, D11**
LCDR Peter C. Milner, D1**
LCDR Gerald H. Frost, D8**
LCDR Gilmore S. McDowell, ITI, D7**
LCDR Thomas A. Messeder, Jr., D5**
CWO4 John J. Gallagher, D5**
CWOS3 Thomas C. Nance, D13**
CWO2 James D. Volke, D9**
MKCS Ronald S. Ocker, D11**
BMC Milton R. Davis, D5**
BMC Ralph F. Karp, D11**
YNC Dennis K. Laurion, D9**
BM1 John M. Studevant, Jr., D7**
MK1 Stephen W. Fiedler, D2**
YN2 Francis K. Figueroa, D7**

* RET-1 (Retired With Pay)
** RET-2 (Retired Awaiting Pay)

Medals & Awards

SILVER LIFESAVING MEDAL*
DC1 Vincent Yannone, D1
BM3 Dana Morrison, D7

CG ACHIEVEMENT MEDAL
LCDR J.D. Hooper, RU Vessels N.Y.**
LTJG Kenneth B. Hines, RU MSO St. Louis
LTJG Steven J. Pruyn, G-RSM

COMMANDANT'S LETTER OF COMM.
LTJG Michael B. Bee, Db
ET1 D.B. Burridge, RU Vessels N.Y.

CG MERITORIOUS

UNIT TEAM COMMENDATION
LCDR J.D. Hooper, RU Vessels N.Y.
LT P.J. Tutein, RU Vessels N.Y.
ENS K.F. Schuler, RU Vessels N.Y.
DCC M.J. Zimmerman, RU Vessels N.Y.
MEKC M.D. Sullivan, RU Vessels N.Y.
DC1 M.A. Meros, RU Vessels N.Y.(2)
ET1 D.B. Burridge, RU Vessels N.Y.
FT1 E. Johnson, RU Vessels N.Y.
RDCS E.E. Winkler, RU Vessels N.Y.
DC2 M.P. Murphy, RU Vessels N.Y.
QM2 F.B. Franco, RU Vessels N.Y.
MEK2 M.F. Destefano, RU Vessels N.Y.
RD2 A.D. Stacy, RU Vessels N.Y.
GM1 A. Castillo, RU Vessels N.Y.
GMS3 R.B. Gill, RU Vessels N.Y.

CUTTERMAN'S PIN
LT R. Restaino, RU Vessels N.Y.

* See back cover for details.

** RU Vessels N.Y. reservists augmenting
CGC Dallas (WHEC 716) and CGC Gallatin)
(WHEC 721) were transferred April 2 and,
26, 1995, respectively. Both are now fully
integrated with their active command.

Community servant

PA1 Spring de Haviland of D11
was recently presented a
“Proclamation for Humanitarian
Service” by the Los Angeles County
Board of Supervisors for 30 and 25
years of volunteer and community
service, respectively. Way to go!!

B CAPT James T. McCracken, Jr., 52,
passed away March 10, 1995, at Lakes
Region General Hospital, Laconia, N.H. A
Coast Guardsman since 1969, he graduat-
ed from Officer Candidate School, served
as an instructor at the Coast Guard
Academy and at Reserve Group Portland,
Maine. A St. Anselm College, N.H. gradu-
ate (1964), he was employed by NYNEX in
Boston. After retiring from the phone com-
pany and CGR, he was studying to become
a Catholic priest when he was diagnosed
with cancer. He is survived by his parents,
James, Sr. and Dorothy of Belmont, N.H.;
sister, Sharon Workman of Sanbornton,
N.H., two nephews and two grand
nephews. A Mass of Christian Burial was
held at St. Joseph’s Church, Laconia, N.H.
March 14 with interment at Union
Cemetery, Laconia with military honors.
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® Upcoming Events ®

+ Okinawa Memorial Service — 50th Anniversary

“celebration for life” for Okinawa survivors and
memorial service, June 10, 1995, 10 a.m. at Navy
Memorial, 701 Pennsylvania Ave. NW, Washington,
D.C. Organized by William S. Glover, USN(Ret.),
P.O. Box 4004, Shalimar, FL 32579-4004. (904) 862-
3808. Persons wishing to attend as part of an

**Okinawa survivor group” should call Pat Wolverton

at 1-800-778-7373. .

* Reserve Officers Association National Convennon
s set for June 28-July 1 at Marriott Hotcl Des :
Moines, Towa, Contact: ROA, -

1 Constitution Ave. N.E., Washmg{on D C. 20002,
(202) 479-2200. i
* Interallied ! Confederat:on of R%erve Officers
(CIORY), convention in Rome, Italy, JuIy 15-21, 1995
Contact ROA at address/phone above.

« Coast Guard Invxtatmnal Golf Toumament is set
for Sea Trails Golf Resort Sunset Beach, N.C. June 7
10, 1995. This annual event is open to all Coast Guard
active, reserve, retired and civilians. Reservations
required by April 5, 1995. Contact Dr. Mike

Parnarouskis, (202) 267-0086, CAPT Albert Sabol
(202) 267-0489 or CAPT Thomas Taylor, (202} 267—- .

1381.

Reunions...

+ CGRU Cincinnati — Former RUand MSO
Cincinnati members, Aug. 12, 1995 reunionand

awards dinner cruise aboa:d M/V Queen City Chpper :

in Cmcmnatl Contact: MKCS John Warfield, RU
Cincinnati, 1776 Hillstation Road, Goshen OH
45122, (513) 722-2772.

* Greenland Patrol — Third annual reumon, all 47
USCG ships and 3 Navy ships, CG PBYS and CG

Bases, 1940-45, WWIL Corpus Christi Sheraton _' -

Bayfront Hotel, Corpus Christi, Texas, Oct. 10-14,
1995. Contact: Albert F. Courter, Jr., i (813) 856- 7387
or John St. Stamford, (516) 223- 1467 .

‘» Medium Endurance Cutters Iﬂcludmg CGCs

| Escape, Acushnet, Yacona, Ute, Lipan, Chilnla, ]
Cherokee, and Tamaroa. Reunion planned Sept 14-

17, Pensacola, Fla. Contact: George Kingston, 1611
Woodbridge Circle, East, Foley, AL 36535-2267.

» National Association of Fleet Tug Sailors — Navy
and Coast Guard tug sailors, sixth annual reunion,

Pensacola, Fla., Sept. 13-17, 1995. Contact: George
Kingston, 1611 Woodbridge Circle, East Foley, Ala
36535-2261. (205) 943-7823. .

o USS Callaway (APA-35) — 29th reunion, Sept 12-
14, 1995 at Best Western Motel in Mystic, Conn. -

Contact R L. Stambach, 4283-B Island Cicle, Fort

Myers, FL 33919-4427. (813) 481-0359. .

* USS Champlin (DD-601) — Oct. 11-14,1995in

‘Lancaster, Pa. Contact George Styles, 45 Oak Avqnue,
Smithtown, NY. 11787. (516) 265~2155‘._' _
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®Citizen-Sailor Time Again!!
Due to the phenomenal success of last year’s
Citizen-Sailor issue (Over 100 reservists submit-
ting articles on their civilian occupations and
breaking our 42-year record at 36 pages!), we plan
on doing it again this September 1995...but with a
different twist. This year, we want to feature your
SJamily’s contributions to your Reserve career.
Send us a brief account (approximately 100
words) written by either you or your family and
pictures of you and your family (with you in uni-
form, all the better). Deadline is July 15, 1995.
The Reservist’s address is on Page 2.

} National Safe
Boating Week is
May 20-26, 1995

For more
information
call the
Boating Safety
Hotline at

1-800-368-5647 /

® Nuclear Testing Article ®

The Reseruvist staff is researching an
article for the July issue to coincide
with the 50th anniversary of nuclear
testing. If any of you were partici-
pants in these tests, please contact
LT Barry Roffman, Commandant
(G-RS-1), USCG HQ, 2100 Second
St., SW, Wash., DC 20593. (202) 267-
1026. FAX (202) 267-4553.

New Coast Guard Reserve Hotline Number; 1-800-267-2060




Researching Vietham,
Persian Gulf War

Coast Guard Reservist BM2 John Massingill of
the Lifesaving Museum of Virginia in Virginia
Beach, Va. is doing research on the Coast Guard
in Vietnam and Desert Shield/ Desert Storm. He
is looking for personal stories and photographs.
Contact Massengill at: VWC Box C-12,
Norfolk, VA 23502. (804) 466-2551.

;etin Board

OLYMPICS ‘96
COUNTDOWN SCOREBOARD

Months 1o Go Until The Games Beyin in Atlanta.
USCG will be thete . will you?

X

Iwo' Jima
Black Pearl Vets

Anyone interested in a
veterans organization
comprised of Iwo Jima
Veterans, please contact:
Black Pearl Vets

C/O Mr. Gene Robinson
754 McCallister Ave.

Sun City Center, FL. 33573

Persian Gulf War Veterans

Receive printed VA information anytime, or speak with a specialist
for VA referral Monday through Friday, 7:30 a.m. - 8:30 p.m., CT.

Help is
available.

If you think you are sick due
to your milltary service in the Guif

Call 1-800-PGW-V

for information on:
medical care
disability compensation
health research

Hearing impaired vets: TDD 1-800-829-4833
For computer access to VA’s Bulletin Board,
“VA Online,” call: 1-800-US1-VETS

Department of
Veterans Affairs

I Spacc donated by this publication as a public service.

ich. (1)

Marauette, Mich. (1)
SN
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PLEASE READ INSTRUCTIONS ON REVERSE SIDE BEFORE COMPLETING AND SUBMITTING THIS FORM).

SERVICEMEN’S GROUP LIFE INSURANCE ELECTION AND CERTIFICATE

IMPORTANT — This form is for use by ACTIVE DUTY AND RESERVE MEMBERS. This form does not apply to and cannot be
used for any other Government Life Insurance.

1. ELECTING, REDUCING OR REFUSING 2. STATING TO WHOM AND HOW
USE THIS INSURANCE INSURANCE SHOULD BE PAID

FORM FOR )
Do At meke erasures, comections or changes, complate a new forr)

LAST NAME - FIRST NAME - MIDDLE NAME RANK, TITLE QR GRADE SERVICE OR SOCIAL SECURITY NO,

BRANCH OF SERVICE (Do not abbraviate) CURRENT DUTY LOGCATION

1. AMOUNT OF INSURANCE

By law, you are automatically insured for $100,000. An additional $100,000 of coverage is available for you to selact and would provide you with a
maximum coverage of $200,000. Should you wish to be covered for the full $200,000 of insurance please initial Lthe appropriate line below. If you
want to elact an alternate amount cf insurance pleass filll in the amaunt desired on the "“Amount of Insurance” line and initial it. The following
amounts are available: $180,000, $180,000, $170,000, $160,000, $150,000, $140,000, $130,000, $120,000, $110,000, $100,000, $90,000, $80,000,
$70,000, $60,000, $50,000, $40,000, $30,000, $20,000, $10,000. If you do not want any insurance write in your own handwriting “I want no
insurance’’. Reduced or refused insurance can be restored only by written request with proof of good health and compliance with other

requirements.

BE SURE TG
COMPLETE
T2

—___ %200,600 $
finiiat) (initiaf) (Ameunt aof Insurancs)
(Print Clearly)

2. BENEFICIARY({IES) AND PAYMENT TO BEMEFICIARY{IES) (Read instructions below and on reverse)

a. Name the primary and contingent beneficiaries below. There are no restrictions on the number of principal and contingent beneficiaries you may
name. In some family situations, such as if you are a step-child or step-parent, or if you were abandoned by a parent or adopted, or if you are
separated from your spouss, you will, by naming specific beneficiaries, include or exclude certain persons, as you desira.

b. A named beneficiary will not be changed automatically by any event occurring after you complete this form (e.g., divorce, annulment). To change
a beneficiary you must complete a new SGLV 8286,

¢. A last will and testament, a power of attorney, or any other document will not and cannot change or cancal any beneficiary on this form. You
must complete a new SGLV B286 to change a beneficiary.

d. if you want to name a rinor child or minor children as beneficiaries, it is very important that you read the instructions on the reverse side of this

form,
| DESIGNATE THE FOLLOWING BENEFICIARIES TO RECEIVE PAYMENT OF MY INSURANCE PROCEEDS AS SHOWN BELOW:
PAYMENTS
COMPLETE NAME AND ADDRESS OF BENEFICIARY SOCIAL SECURITY # SHARES TO BE OPTIONS TO
(i marmed worman, give har own first and i known, See 1.0 RELATIONSHIP PAID TO EACH BEMEFICIARY
middie names) for ex, Mary Lisa Smith, not f on &ck} = TO INSURED BENEFICIARY 36 PMTS/LUMP
Mrs. Jahn Smith ’ {See 1.B. on back). SUM

{See 1.l on back).

PRINCIPAL (Firsi)

2

CONTINGENT (Second - If principal beneliciary(ies) dfes before me or before
complation of instailment payments io the pringipal beneliciary(ies))

NOTE: If more than one principal beneficiary is named, the share of any such beneficiary who dies before me shall be distributed equally among
the surviving principal beneficiaries (For ancther option, see 1.C. on the back). If there is no surviving principal beneficiary the proceeds shall be
distributed equally to the surviving contingent beneficiaries. This Designation of Beneficiary shall be void if none of the designated beneficiaries is
living at my death. If after completion of this form my insurance is increased, this beneficiary designation shall apply to the full amount in force
unless a new designation is made.

| HAVE READ AND UNDERSTAND THE INSTRUCTIONS ON THE FRONT AND REVERSE OF THIS FORM. | UNDERSTAND THAT THIS FORM

CANCELS ANY PRIOR BENEFICIARY OR PAYMENT INSTRUCTIONS. | UNDERSTAND THAT IF | HAVE LEGAL QUESTIONS ABOUT THIS
FORM | MAY CONSULT WITH A MILITARY ATTORNEY AT NO EXPENSE TO ME.

| UNDERSTAND that | cannot have combined SGLI and VGLI coveragaes at the same time for more than $200,000.

SIGN HERE DATE COMPLETED
IN INK {Signature of member} (Do not prnt)
WITNESSED ANG RECEIVED BY- RANK, TITLE OR GRADE ORGANIZATION DATE RECEIVED
SGLV - 8286, wovigs: SUPERSEDES SGVL 6286, SEPT 1991, MEMBER’S OFFICIAL PERSONNEL FILE 1

WHICH WiLL NOT BE USED.
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By MCPO William C. Phillips

Command Enlisted Advisor
Coast Guard Reserve
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3 Questions or comments? Write or call:
] Commandant (G-R CEA), USCG HQ, 2100 2nd St. SW, Washington, D.C. 20593.

Phone: (202) 267-6844
3 CG E-mail: W. Phillips/G-RPost Internet: W.Phillips/G-R@reserve.hq.uscgr.gov
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ince my last column in

March, my plate has been

full with many CGR-relat-

ed events/activities. One of
them was visiting the Sea Partners
training workshop held in Leesburg,
Va. during March. I enjoyed meeting
with and answering the questions of
the many reservists at the workshop.

Speaking of Q&As, you may recall

from my last column that I published
some questions posed to MCPO-CG
Trent and myself at the Reserve
Class of the CPO Academy. I
promised to continue these Q&As
this month, so here goes:

How many E-9’s will be advanced
this year?

1995 anticipated advancements:
BMCM 3, IVCM 1, PSCM 1, TTCM 1,
also SKCM had one opening not filled
because no one tested.

When will the CGR allow enlisted
personnel released from active
duty into the SELRES?

The Coast Guard Reserve grows a
“local” workforce by assigning people
with the right skills in the right loca-
tions. Active duty members who pos-
sess a needed rating, and who live
within a reasonable commuting dis-
tance of a Coast Guard command
that has a requirement for that rat-
ing are eligible for immediate
SELRES assignment.

e N e

Fax: (202) 267-4553

In addition, active duty members
released into the Individual Ready
Reserve, if eligible, may apply for
immediate SELRES assignment in
their home district (See page 4-5).

When a reservist reports in for
the two weeks active duty, when
is the R 990 submitted? (R 990 is
a PMIS transaction used to
process pay and points for
Reserve active duty periods of
less than 140 days)

This transaction is to be submit-
ted upon a Reserve member’s arrival
at his/her duty station to perform
duty of less than 140 days as speci-
fied in the Reserve Orders and Pay
Voucher (CG4436). (SDA
User/Query Manual 3.E.66.d.)

I encourage every member to keep
track of not only hig/her career, but
also pay. The R 990 I talked about
must be filed by the reservist’s
servicing PERSRU. A copy of the
endorsed orders must reach your
PERSRU so the R 990 can be filed
and you will get paid. When you
report in to the duty station, ask the
question “when should I expect to be
paid?” Make sure that a copy of your
endorsed orders is faxed or mailed to
your home PERSRU.

I've run out of room again for all
your Q&As. Until next time, keep
your nose to the grindstone and your
eyes on the stars!!

ERTAC
at TRACEN
Cape May

Photo by SSC Brian Smith, USCG

Military Personnel Command-
recruiting has received G-R’s request
for 20 prior service recruits for rou-
tine Reserve augmentation, plus 107
prior service recruits for Port
Security Units in D5 and D11.

The Enlisted Recruit Training Advisory Committee (ERTAC) monitors the job
performance of newly graduated nonrates and provides feedback to the TRACEN
Cape May command. Shown left to right during a Feb. 16 ERTAC convening are:
MCPO T. Franck, G-PTP; SCPO D. Fox, Battalion Cdr.; MCPO D. Bunch, G-ODO;
MCPO W. Phillips, G-R CEA; SCPO T. Baker, Station Marblehead, Ohio; CPO K.
Edley, D9(pru); CPO K. Frederickson, Group Bostor; YN1 T. Matthews, D11 Work-
Life; CDR S. Hein, TRACEN Training Officer; CAPT T. Edwards, Commander,
TRACEN; SCPO B. Preli, Group Sault Ste. Marie, Mich.

The Coast Guard Reservist
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ently, two reservists were

d the Silver Lifesaving Medal,
st Guard’s second

eacetime lifesaving award.
rst, BM3 Dana Morrison of RU
t. Pierce, Fla. was recognized
action on the afternoon of
993 when he assisted in the
four victims of a capsized

he Port St. Lucie Inlet.” At

e of the rescue, Morrison was
his civilian capacity as

rine Patrol Officer.

second, DC1 Vincent Yannone of
itation New London, Conn., dove
nto near-freezing water to pull a
ear-old boy from the bottom of a
ond April 5, 1994. With the help of the
boy’s mother, Yannone performed CPR
until paramedics arrived. The boy,
who it is estimated was underwater
or more than five minutes, suffered
no adverse effects from the ordeal.

- Since the establishment of the
_ifesaving Medal in 1874, 657 Gold
ifesaving Medals and 2,005 Silver
esaving Medals have been awarded. -
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