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Attention E7s

Looking for a challenging,
stimulating, and meaningful
assignment/career? Become
an Equal Opportunity Advi-
sor and make a Coast Guard
difference. Provide Training,
Facilitate Solutions, and Pro-
vide Statutory Services...
Through this assignment,
you will obtain the skills,
knowledge and abilities
that will allow you to com-
pete on a government-wide
platform for years to fol-
low. Hurry, Hurry, there are
only two assignments left.
Special Duty Assignment
Pay!!! For a complete job
description, visit the special
assignments’ website and
select Equal Opportunity
Advisor at http://www.uscg.
mil/epm/AO/SpecialAssign-
ments.asp or call (202) 372-
4520. Submitted by Deborah
Gant
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CRD Offers A
Management Tool

The Civil Rights Directorate (CRD) U.S. COAST GUARD

published a civil rights pocket guide L
to assist managers with carrying Equal Employment Opportunity/

out their Equal Employment Op- Equal Opportunity
portunity/Equal Opportunity (EEO/ A Civil Rights Guide for Managers
EO) responsibilities. This guide was @ _ T s o
designed to accommodate manage- f—==x % ?;ﬁ :
ment’s competing demands. It is a _ iRl i 2 K
quick and easy reference book that g Yo L | 1.4

defines management’s responsibili-
ties, highlights focal points of the
various programs administered by
CRD, and provides contact informa-
tion for civil rights assistance. This
guide is available through your ser-
vicing Civil Rights Service Provider
(CRSP). For local CRSPs’ contact in-
formation, call 1 888-99-CRD-USCG,
or visit www.uscg.mil/hg/cgoo/
cgooh. Submitted by Ms.

Deborah Gant

COAST GUARD HISTORY

F. Miguchi: Japanese-American Hero of Cutter GRESHAM

Born in Kobe, Japan, F. Miguchi began serving as a cook on GRESHAM at age 37. Little
is known about F. Miguchi; even his first name remains a mystery and there is no photo-
graph available to identify him. All that is left is the record of his Silver Lifesaving Medal,
which documents the concern he had for his shipmates. On August 17, 1904, the cutter
GRESHAM was moored at Arundel Cove, Maryland; several of Miguchi’s shipmates went
for a swim nearby. One who could not swim waded beyond the shallow water, slipped
and sank. Three shipmates swam out to attempt rescue, but could not locate him. Migu-
chi then plunged into the water half-clothed, swam to the exact point where the drown-
ing man sank, dove under and remained submerged for about a minute. Though he was
not large, he brought his unconscious shipmate ashore where he was resuscitated. Dur-
ing Miguchi’s short time in the service, April 5, 1904 to December 31, 1905, he advanced
to wardroom steward and became the first Asian-American service member to receive
the Silver Lifesaving Medal. Submitted by Dr. William H. Thiesen, LANTAREA Historian

May is Asian American and Pacific Islander Heritage Month, Theme: " Leadership to Meet the
Challenge of a Changing World"




Civil Rights Directorate Into the Future

of Action 2012. A series
of sessions has so far
focused on reviewing
the mission and vision,
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clude input from all civil
rights service providers.
A final document will
contain re-scoped plans
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management
and strategic commu-
nications to CRD stake-
holders. Read On Deck
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for updates! Submitted
by CDR Pedro Jimenez g
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Complaints Corner

Celebrating Asian American and
There is a Reason for Everything...

Pacific Islander Heritage

In 1992, May was officially des- |,
ignated Asian American and Pa- “l.r
cific Islander Heritage Month.
The month of May was chosen é'
because the first Japanesen mi-
grated to the United States May |
7, 1843. Additionally, during the
month of May, on May 10, 1869, -
marks the anniversary of the completion of the first transcon-
tinental railroad (built by Chinese immigrants). Today, Asian
American and Pacific Islander influence is evident throughout
our communities and represents a distinct cultural element of
America's history. Coast Guard commands are encouraged to
participate in educational activities and/special observances in
commemorating the many contributions of Asian and Pacific
Islanders to our service and our Nation. For more information

about Asian American and Pacific Islander activities visit http://
asianpacificheritage.gov/. Submitted by Ms. Nichole Milline

In the case of Sipriano v. Department of
Homeland Security, Citizenship and Immi-
gration Services, a clerk, on a temporary
appointment for the Citizenship and Im-
migration Services, was terminated on
his last day for allegedly sleeping on the
job. When his supervisor observed him
with his head resting on the back of a chair, the supervi-
sor assumed the clerk was asleep and asked him to leave
without a reason. Because the agency failed to state the
basis for the clerk’s removal, the EEOC assumed that the
decision for the clerk’s removal was based on his disabil-
ity (migraine headache). As a result, the clerk was en-
titled to back-pay from the date of his removal until the
end of his temporary appointment (the following day).
This demonstrates how failing to articulate a reason for
removal resulted in a finding of discrimination against an
agency. Submitted by Mr. Joseph de Rosales




