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Do you find yourself in a situation where you need or want to conduct a proactive job search campaign?

Regardless of your reasons, need, or desire to engage in a job search, conducting a proactive job search can be one of the most frustrating challenges for anyone at any level and at any point in their career. Why? Because the outcome is often a function of timing, and has nothing to do with how marketable you are. That said, increasing your marketability and exposure to opportunity only improves your ability to capitalize on being in the right place at the right time to take that next step in your career.

With the right strategy and approach not only do you increase your exposure to more opportunity, you also increase your exposure to better opportunities.

It isn't complicated, but it can be a lot of hard work and it's critical you have access to the right tools to get the job done. Use the following Ten Commandments to help you network and expedite your way through your next proactive job search.

   1. It all starts with your resume if you are going outside of your immediate "friends & family" business contact network.

   2. Have the right tools for the job.

   3. Consider budgeting for and leveraging the two types of resume distribution services available.

   4. Develop a plan of attack.

   5. Understand how to leverage an electronic email campaign tool.

   6. Have a 30-Second Elevator Pitch.

   7. Understand how to approach recruiters effectively.

   8. Manage your time efficiently.

   9. Be consistent about reaching out with your resume on a regular basis.

  10. Give yourself some incremental rewards and take breaks to avoid burnout.

Conducting a proactive job search can be one of the most stressful frustrating "jobs" you've ever had. Like with any job, you need to take breaks and have some balance to be able to keep fresh perspective, stay focused, and keep your determination and spirits up. Reward yourself for getting your resume done with a break. Reward yourself for getting an email campaign out. Reward yourself once you get an interview scheduled. And celebrate when you've gotten to that next step in your career as a result of all the great opportunities you exposed yourself to by conducting a well thought out proactive job search campaign.
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