| U, 9, COAST GUARD | th,
non JAN 16 1924
Form 2514,—Ed. Sept. 21—2,000. ANS'R

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 10 and 18 apply to officers in charge of stations only.)

To be made out by officer reported on:

Period covered by this report, from __9 ufe eord, to ... September 30th, ; 1929
________ Thrun, Crarles Thecdoere  Grade.. Gunner 2 108 0.6
(Surname first; other namesin full.)
1. Regular station or duties. . UsSe 3. YAMACRAW C,G. __;?_‘?E_T_‘r_(’_]nma_’?::___?fjci_'_) ________________________
N ; ; a4+~ o g ] — 7 T3 y
2. Additional duties performed_______ watch officer (Deek) .. G

3. Permanent home address_.________682 Green ofh., . T0ledo, Chioe . o

4, Next of kin. . Tother . avelyn . Thrun 632 Gresn St. Toledo, Ohic

(_Relatianship.) (Mame.) ) (Address.)

' 5. Last inoculated for smallpox 8/17/17 3 Pit scars ; for typhoid 7/1/21

6. For the period of this report name:
(@) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(¢) Any special duty or service performed out of the regular course, of which, you believe ‘a record
should be made, giving date, place, and your immediate senior in it.

e e e e e e e e e Y e S e A e e N e e e T e e e e e e T e L e m e e me————————————

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(a) Asinterpreter..3psnish_ 1.5 (0) As translator

8. I“or what duty have you a pr'eference ! (If more than one, state order of preference, under both (a) and (3).)

(a) If assigned to duty afloat? (b) If assigned to duty on shore?
aviation aviation

{Signature.)




To be made out by reporting senior:

10. Condition of station:

(@) Cleanlitiess and or Bt iess - i i b e i B S s e e T e i e

() To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ? . -

(¢) Efficiency of personnel._._. e A R B e

(@) Efficiency of materiél.____.__________.... e

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
oint under consideration. ~ Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance....______ RN IRl V7 SO ---.3.,;.-
Judgment and common sense - 61 Initiative - \3 =
Devotion to duty....ooooooo 03\‘ Military neatness and bearing JJ -
Professional knowledge....ooceomemooccocn oo @ L DEBRITH s s s sssmess  meh é:---
Teadership ... _. \3 .-.:?# Executive ability_ . ._.AZ:}? i
Firmness ... wile B BasoMreab eSS sy, ol ) -t‘:‘

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter? -_-_-é ...........

' -
(¢) General temperamenb,_._é_ﬂf&a; _____________________________________ ‘(*fzva /ﬁr{ aﬂ_&(,
bold of overcautio

c (As calm opgexcitable, even-tempered or irritable, forcefulfir weak, active or Ingblent, us, painstaking

. et el M el Aoy s i e e A e e e e B S L S S i S
or careless. 'Other words may be us




14. (a) Professional ability in general. (Average, or above or below the average.). AW UL Garts 4}(

(®) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient___._..__

==
perate with others? ... &,-__5‘! _________________________________________________________________________

(Mark on scale of 4.0.) (Answer “Yes" or No.")

16. Is he competent to drill the crew at—

(a) Small arms .. ?,ét- ______________________
(3) Gun drill L

(¢c) Boat drill----.-é _____________________________
(d) Resuscitation %’" ____________________
(e) Signals...._._____ Mh/ :
(b does not apply tfofficers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
17. What experience has he had in handling tugs or small steamers ? e
18. (a) Has he a practical knowledge of motor-boat machinery RO SO AR UOUTE-: [

() What interest does he take in the care, operation, and preservation of the motor-boat machinery

B T 0 Tr R RS Sttt

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward hav-
ing this officer under your command. (Angwer only one question.) Would you—

/

(a) Especially desire to have him? ___--é 7 et

(b) Be satisfied to have him? ...
(¢) Prefer not to have him? - s
(1f answer is “yes’” under question (¢), explain under * Remarks.')

20 Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol VGSS{L considering the independent authority and responsibilities the position is likely to entail ?

(/é@:__! _______________________________________________________________________________________________________________

__________ ;
7
21. (Data to bé’ supplied by medical officer, if there be one; otherwise by reporting senior.)

(a) Health in general __..__.£3% o, 7 e T

(b) Total number of days on sick list
(¢) From what disease or ailments incapacitated from duty? ....- ‘;Ir!(e:\u., ________________________________

(d) Eyesight ... /‘@f}ﬂt— _____________________________________________________________________________________________

(e) Hearing ... /07U s

(Signature) - y ;\-%447 Medical Officer




e

REMARKS.

22. If the aﬁ%ﬁi any query is of an unfavorable nature, state the reasons therefor fully under this heading.
" .

__________________ P :
AL ISz s Gé-g&;lé T CC2Rf

......

% Mol oo Lidle, Moo 37 1725 (22)

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,

for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. " N

i Reports on fitness are decisive of the service careers of the individual officers, and also affect
the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior officers.. -




TREASURY DEPARTMENT,
U. 8. CoasT GUARD.
Form 2514.—Ed. Sept. 21—2,000.

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 10 and 18 apply to officers in charge of stations only.)

To be made out by officer reported on:

Period covered by this report, from

THRUN,

. Additional duties performed ateh Officer .

. Permanent home address.__632_Green St. . Toledo, OhiOe ...

. Nextof kin_......._____Ko%thex ____ ___ _Evelyn ... Thrun 632 Green St.,Toledo,0hio.

{Relationship.) (Name.) (Addross.)

. Last inoculated for smallpox ......d01y,1917% -; for typhoid July,1917.

. For the period of this report name:
(@} Any professional or scientific study or pursuit followed.
(%) Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(c) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(a) Asinterpreter (d) As translator

8. For what duty have you a preference? (If more than one, state order of preference, under both (a) and (3).)

(@) It a;ssigned to duty afloat? v (b) If assigned to duty on shore?

—-ATiation.




To be made out by reporting senior:

10. Condition of station:

(a) Cleanliness and orderliness___ ..

() To what extent does he maintain discipline, contentment, and interest in their duties émong his

subordinates ? &1L Wi :

(¢) Efficiency of personnel_

(d) Efficiency of materiél

11. To what deeree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very importani. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being exce lent in the particular
point under consideration.  Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the poini under consideration.) *

Physical energy and endurance

Judgment and common sense 2 Initiative -. s

Devotion to duty ; Military neatness and bearing

Professional knowledge ¢ Decision ..

Leadership -- : Executive ability

Firmness - Resourcefulness

. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (if so, give date and particulars.) _.._Z. 2

(b)) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) /)' '

(1")) Has he any damaging weaknesses—temperamental, moral, ete. ? (If ““yes,” describe t
W

.(c) General tem el‘ament.-M

(Asca 'iable, aven-
!




15.
16.

17.

18,

+ (@) Professional ability in general. (Average, or above or below the average.)... &ZiX

() Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient,

______________________ - Ll

Ability to coopeé/te with others ? :
Is he competent to drill the crew at— /

(@) Small arms

(b) Gun drill _____

(¢) Boat drill____

(@) Resuscitation

(e) Signals

(b does not Apply to officers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
What experi:nce has He had in l;.%pgﬂi:pg tugs or small steamers? ___....________________ |
il

(a) Has he a practical knowledge of motor-boat machnery?%%’fé’ﬂ‘é@ﬂ%gﬁ%
m

(b) What interest does he take'in the care, operation, and 'preservation of the motor-bog 'achiner}'r

el ceeealiy, g

at his station? _________

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward hav- |
ing this officer under your command. (An;'sjyer only one question.) -Would you— |
; . . Ay |
(a) Especially desire to have him? ____ j’f Ll |
/o
(5) Be satisfied to have him? ... cr oo A |
(¢) Prefer not to have him?% ._________ e =
(If answer is ““yes” under question (c), explain under * Remarks.")
20 Do you consider him capable of performing the duty of commanding officer of a harbor cutter or-inshore
patrol ves%sidermg the independent authority and responsibilities the position is likely to entail ?
--------- i - M | - e e e e o e o 0 0 0 0 . 00 - 0 o - D —
21. (Data to be é{lpplied by medical offiggr, if there be one; otherwise by reporting senior.)

(a) Health in general ... 7% e e

(b) Total number of days on sick list

(¢) From what disease or ailments incapacitated from duty ! %_&"!ﬂ_ ..................................

(e) Hearing' ........ M ....................................................... e
N V- 7))

(Signature) _-_--_‘Aff_{ﬁwf./j_f:ﬁ:,;fﬂ_ _.%!{ﬁ_ﬁﬁ_;__
. f Medical Officer. ~

S~




i REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

In making this report use the following marks for answerst to questions 10, 11, 15\,/a,nd 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent§2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are deecisive of the service careers of the individual officers, and also affect
the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior officers.



Form 2513,
TREASURY DEPART\'{E*TT
. 8. CoasT GUARD.

REPORT ON THE FETNESS OF COMMISSIONED OFFICERS«V?’

N

{7’ J ‘To be made out by officer reported on:

Period covered by this report, from ... 7. Februsry. 1933 to ... 31 _March , 19 33.
Thrun, -Lharles Theadore ; Grade ..Chiief Gunner U.8.C. G.
(Surname first ; other names in full,) ’
1. Regular station or duties U.S.Cozst. Guard AIR. STATION. Mismi, Florida.
2. Additional duties performed Sezplane pilot,

3. Permanent home address ..154% Sopers Avemus,. Coral. Gabl es,. . Floridaa

4. Next of kin Wife,. Mona M. Thrun, 1544 S Sopera Avenne,.Coral. Gahles,. Floride.
{Relationship.) (Name.) (Address,)

5. State any special qualifications, knowledge, experience, or apility you have acquired outside of service

e T

work, during the period covered by this report ...20n8.

6. For the period of this report name:
(2) Any professional or scientific study or pursmt followed.
(b) Subjects or titles of books or essays written or published ; lectures given or papers read, when and
where.
(¢) Any special duty or service performed ‘out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

*

I I

fh)Note e o & < i

(o). None.

7. For what duty have you a preference? (If more than one, state order of preference, under both () and (3).)
(a) If assigned to duty afloat? (b) If assigned to duty on shore?

Aviation ) " | © _Aviation

: (b) As translator ... Spznish, 1.0

2—11839

@




—_.>

2

9. Indicate here any request for a course of special instruction or training.

None. ) ) -
------ H_:,:re had a well
. . ~t ] i . ;i o -
10. Last vaccinated against smallpox ._3:.0.1_3;{,23 ................ ; inoculated against typhoid defined casfe

T " (Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking cach subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should

be made only in the case of officers who stand out t0 & marked degree as being ewcellent in the particular
point under consideration. Entries of less tham 2.5 should be made only in cases where the officer 1is
notably lacking or deficient in the point under consideration.)

’ Mark. _ Mark.
Physical energy and endurance......... 3.6, Tache. o ' T 3.8
Judgment and COMIMON SENSE...mwmeor | BT ¢ i
Devotion to duty _ 3.6 Military neatness and bearing....omemereees 3.6,
Professional ]mowledge-_--.--,.-__'-.:_..' ___________ 345- TDECASION ...oooeenemerssrmeemseecnreserasesmmmesmsseessss s ieseases 2.5
T (o111 S 3D Exocutive abilitY..emmemruerseesmmsmmsemssasmssasmmeas 35
Firmness......coeeee- — S, 35 2 ResOUTCeLULNESS. . cvcerenrmenraramesaraseasessssasmmasesss 3.6

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.)........ Yo.....

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report! (If so, give details.) Yo S—

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully.and loyally, regardless of his personal views in the matter?.. .. Xe& ...

(b) Has he any damagin weaknesses—temperamental, moral, ete.? (If“ yes,” describe them.).-No.......
g

(¢) General temperament ...... Q.alm,-_.gti'.an..tempexeﬂ‘-_moﬁeratalx.inz:ceiul..and.mtite,-..bnlﬂ.

(As calm or excitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautious, pain_staking or

_and._ very.paingizkings......

careless. Other words ma ‘be_;llse_é:"t_he"p\;'rpasebéh;g- t.o"dé:-scril-}'i; the officer's general temperament.) =




3
14. (@) Professional ability in general (average, or above or below the average)....eahQVe average. ...
(8) Ishe fully qualified for all the duties of his grade? (If not, state in what particulars deficient.) ...

-Yes

[
ot

. Ability to cooperate with others k. P A— N
(Mark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? ......

Yes

L

17. Considering the possible requirements of the service in peace or wa r, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(@) Especielly desire to have him? Yes

(0) Be satisfied to have him?

(¢) Prefer not to have him?
(If answer is * yes” under question (c), explain under * Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general? (757, Y: DA

(5) Total number of days on sick list? T s
(¢) From what disease or ailments incapacitated from duty? ... None. ...
(d) Eyesight? ...Goaod. ... . : e

(e¢) Hearing? T 77 [ e e

o
(Signature.) 2 Zcels .. Lo éM

Ch. G . Medical Officer. ‘

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heaﬂing:

2—11839




1st Indorsement.
ciesonviltie Divisions - F-April; 19

l. Forwarded.

Occasion for this report:

x(a) Regular semiannual report.

Check the one }

which i8 applicable (5) Detachment of subject officer.

(¢) Detachment of reporting officer.

.................. 4 Apre, 1933......19

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indgﬁ“ezent 2.5 to 2.0; Poor,20tol{} Bad, 1.0 to 0.0.

These reports are conﬁdentlal but the reporting senior shall refer any part of this report requlred to be
marked by the prescribed numermal scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

. 8. GOYIANMENT FRIXTING OFFICE: 1339




Form 2514.,—Jan,, 1929, ' : '
TREASURY DEPARTMENT, b=
U. 8. Coast GUarp. Y™

REPORT ON THE FITNESS OF WARRANT OFFICERS. .

/A1) <N
e { i (Questions 10 and 18 apply to officers in charge of stations only.) J“:i.- »
'i:_; ¥ k-
To be made out by officer reported on: T
Period covered by this report, from .1 Femumsey Octobe — 4o U February , 19 33
TERUN, Charles Thecdore Grade ___Chief Gunner i s U.8.0. 6.
(Surname first; other names in fuil.)
1. Regular station or duticsCoagt: Gaerd:Aix Base, Cave May, N. J.
2. Additional duties performed _Sezplene Filob. .
8. Permanent home address 277 Windsor Ave.. Cspe Mey, No J, ..
4. Next of kin _Wife : Mone M, Thyun _____ Same gs sbove -
g — Ha¥ehad a well defined
5. Last vaccinated against smallpox ___ﬁZBS_L}B--.(.; ...... ; inoculated against typhoid SR = - -{ - P

6. For the period of this report, name:
(@) Any professional or scientific study or pursuit followed. A § I

(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and '
where.

(¢) Any special duty or seryice performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

(a) None.

(b) None, |

{¢c) _ None,

(@) Asinterpreter .Spanish 130 (8) As translator Spanigh 1:0
8. For what duty have you a preference? (If more than one, state order of preference,. under both (&)
and (3).) ‘
(@) If assigned to duty afloat? (b) If assigned to duty on shore? - |
|
|

...... Avistion _;_____m.ajzicn_ -




To be made out by reporting senior:

10. Condition of station:

(@) Cleanliness and orderliness
() To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates? - o
{Answer each.)

(¢) Efficiency of personnel oo

(d) Efficiency of matériel -

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.

This paragraph s very important. 1ts subkeadings apply to all officers. Lniries of 8.5 or better should

be made only in the case of officers who stand out to & marked degree as being excellent in the particular

oint under consideration. Entries of less than 2.5 should be made ondy in cases where the officer is notably

acking or deficient in the point under consideration.)
. 3

Mark. Mark.
Physical energy and endurance —...-- Bl .. Tact .- & 65/,/
Judgment and common sense - ‘\_‘?C’J-_-J Initiative .. - - % 1 D
Devotion to duty oz .~ éf Military neatness and bearing____-_______\g_‘.hd:_.
Professional knowledge 2 2 ‘35. Decision ... . e 5__;
Leadership ... ) T &—_f Executive ability..... - J 9,
Firmness . --ccooeee- 2 2.0 Resourcefulness ... = _\?.l‘j:_-’

12. (@) Have any reports been made against him for violations of regtﬂa.tfans or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ) D) ; -

() Have you had occasion to re.prima,nd him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? -(If so, give details.) - O

13. (a) Proper authority having decided on the methods and procedure to accomplish & certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? %

"(b) Has he any damaging weaknesses—temperamental, moral, ete.?  (If © yes,” describe them.) 2.

1 3
(¢) General temperament, A i) m(l@\\nw.,[/ / Z ’m

~(As calmn br excitable, eyep-tem{pred Wﬂrmwd or overcautious, paios-
Rl =1 }-MJM-M%:_M = ‘ /- :
: i y :

sed, the purpose being toibscribe the officer’s goneral tempersmbat.)

I | —




14. (a) Professional ability in general (Average, or ahove or below the average. ) W

16.

17.

18.

19.

. Ability to cooperate with others? _ - { 2

() Is he fully qualified for all the duties of his Urade ¥ If not, state in what particulars deﬁcxent_%g‘

: : (Mark on scalo of 4.0.)
Is he competent to drill the crew at—

(@) Small arms agle s

s

(3) Gun drill et
(¢) Boat drill AN e

(d) Resuscitation /l(?f/ud_/
(e) Signals _"L/f 2

(b dees not apply to f:ﬁcarsincluu'ga of stations; only 4 applies to carpenters, machinists, and pay clerks.)
What experience has he had”in handlmg tugs or small steamers .. 724 23 2%

(@) Has he a practical knowledge of motor-boat machinery?. S

() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

hisstation V.o v e v v e

Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him ?
(6) Be satisfied to have him? ____-Aj/w-/

(¢) Prefernottohavehim® . _
(If answer is “Fes’’ under question (c), explain under * Remarks.”")

. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore |

patrol vessel, considering the independent authonty and responsiblhtles the position is likely to entail ? ‘
___‘d_lfvz_/_f.dg‘: ______

21.

(Data o be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.) 6/’ .

(a) Health in general AU o

(b) Total number of days on sick list Mu ____________________

(¢) From what disease or ailments incapacitated from duty?




REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

(Name.)

A ==

Tl §

JEW YORX DIVISION /

© " In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.
. These reports are confidential, but the reporting senior ghall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less tﬁan 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. ) .

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. ‘The preparation of these reports is therefore
one of the most important and responsible duties of superior officers.’ —s07 coTaaiteve panRr oFricE




TREASURY DEPARTMENT,
U. 8. CoasT GUARD.

Q_, Form 2513—Ed. 3,000, Jan., 1922. 5 7
REPORT ON THE FITNESS OF COMMISSIONED pFFICERS. s
To be made out by officer reporied on: |
Period covered by this report, flomiu?rl:}:al" 9E . to wU Seprember, , 19272
e, Cherlas Bheotora. . .o ; Grade ... CLAEL. GRONGL. ,U. 8. C.G.
(Surname first; other names In full.)
1. Regular station or duties ....205025 Faat. dhr Siniion, Section BFase Wine, . . o o
2. Additional duties performed ... 235  Gikin SVLELOL. (Pilot).
3. Permanent home address ...277. iudo0n. WGes. Sane ler 1.0 —
277 Trindsor AVE .,
4, Next of kin wife o Mons 3, Shrun, GHUE MET s M ad mreeeaeememeeeeeees
(Relationship.) (Name.) (Address.)

5. State any special qualifications, knowledge, experience, or ability yon have acquired outside of service

work, during the period covered by this report ........ (o12E- SO <SR b e s e e e

6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference,underboth/a)and(?).)

(z) If assigned to duty afloat? (&) If assigned to duty on shore?
aviastion intion,

(a) Asinterpreter ... 3.

(b) As translator .. S0a%iSh . 172 N . . b2




2

9. Indicate here any request for a course of special instruction or training.

AT e
R

10. Last vaccinated against smallpox ... 225 2% ..; inoculated against typhoid
dafi B

1Sl L -l"_-L_ G’.-,::E'-o('\ s v

(Signature,)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less tham 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)
Mark. Mark.

Physical energy and endurance \9’{0 Tact..pms-ony
— 4

Judgment and common sense : Initiative oo

Devotion to duty . ' Military neatness and bearing

Professional knowledge . Decision

Leadership... . 2k Executive ability..........

Firmness .o Resourcefulness

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) 02

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) .....-Z e

18. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
" he cooperate faithfully and loyally, regardless of his personal views in the matter?.<5 &, SR

(b) Has he any damaging weaknesses—temperamental, moral, etc.?  (If “ yes,” describe them.) Ze2......

(¢) General (tempemment L& ; _M‘e"“ééﬂ/[#’ : ﬂCuA/é OEECJ-M-"

As calm or excitable, even tempered 4r \i.rritable. forceful gr weak, act.l’é or indolﬁlt. bold ‘r overcautious, painstaking or
’

T cn‘;.-ll-é;;. .Bt!-z‘e,:r ‘wlg-rﬁ may be used, the pu;'po.fse‘r heﬁzé to des;:r"" the omé.er’s general temperament.)




B e B

14. (a) Professional ability in general (average, or above or below the average)...Ax %

(3) Is he fully qualified forall the duties of his grade? (If not, state in what particulars deficient.)........
L R

i )

15. Ability to cooperate with others N % ORI . M
(Mark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? A, e

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?
(b) Be satisfied to have him?...<ZL ¥,

(¢) Prefer not to have him?. .o
(If answer Is “ yes ' under question (c), explain under “ Remarks.”)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general? y

(b) Total number of days on sick list? ‘—72.4}'7”/(-‘ ..............

(¢) From whit disease or ailments incapacitated from duty? ... L 2= <

(d) Eyesight? ﬁ/l /;-M«/A/L .....
(Signature.) %W{ M%V\‘%)ﬁ“«

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

(e) Hearing?

“Medical Officer.

2—11830




In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 8.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to malke, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers. -

COVERNMENT PRINTING OFFICE
2—11839



Form 2514.—Jan,, 1922, !
TREASURY DEPARTMENT, i
U. 8. Coast Guarp, ' }

REPORT ON THE FITNESS OF WARRANT OFFICERS. !

"
e
- -,
&

(Questions 10 and 18 apply to officers i:n charge of stations only.) - __-"?H
as f‘/}'
To be made out by officer reported on:
Period covered by this report, from __._.11. Maxrch, 1932 to ....81 March, 1932 19
--.THHUN.,.Charles Theodore Grade ..___Chief Gunner, . ,U.8.C.G.
(Burname first; other names in full.) : ! y

1. Regular station or duties - U.S.Coast Guard Alr Station, Cape May. New Jersey

2. Additional duties performed ____Coast cuaxd Aviator S

3. Permanent home address . 277 VWindsor Avenue, Cape }@&ay, New Jersey .

4, Nextofkin...._____wife Mona M. ‘Thran - _ Same as _above

tRelﬁtimsﬁia.&e two well (Name.) (-*ddf?l‘ﬁve had a well

5. Last vaccinated against smallpox __pitted scars __;inoculated against typhoid defined case

6. For the period of this report, name:
" (a) Any professimial or scientific étudy or pursuit followed.

®) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

() Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

B e B e e

(& RIS ()T (R o . oS

CIN L N ——. e —

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) As interprét;er .. Spanish 1.0 . ____._ .(b) Astranslator ...Spanish 1.0
8. For what duty ha,ve--you a preference? (If more than one, state order ofl preference, @dﬂ ll:)t;)th (a)
and (b)) =
(a) If assigned to duty afloat? (0) If assigned to duty on shore?
~Avietion Avietion

~Charlea P. Thrun

2—g107 (Signature.)




To be made out by reporting senior:
10. Condition of station -

(a) Cleanliness and orderliness

(6) To what extent does he maintain discipline, contentment, and interest in the_ir duties among his

subordinates ?

(c) Eﬂiciency'of pérsomie;i _____

(d) Eﬂicieﬁcy of matériel : - <

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
i his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph s very important. Its subheadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
oint under consideration.  Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Mark. Mark,

Physical energy and endurance ... Jz{f_ Tact s
Judgment and common sense ____________ T Initiative _..___ J ()
Devoti.on. toduty .. 35 Military neatness and bearing . oLl
Professional howledge;__;____'___l _____ i S Decision -_ st IS
Leadership ______________ }_jj.’r Executive ability__ : s d _
Firmness __ _____ 3 'éfi Res;ourcefulness | . Z S

12. (a) Have any repofts been made ii'gainst him for vioiaﬁi’ons of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) _____ 720

(®) Have you had éecasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) ___..__: 2D

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

e

cooperate faithfully and loyally, regardless of his personal views in the matter? -;;VO(

(b)- Has .he any damaging Wga.knesses——tempemn}gntal, moral, ete.? (If “yes,” c_Iescri_b_e__ them.) ._ %0

{c’ Generu_] temperam@t__;._;__cﬂ:&t‘“_ _m ZLL;&/AMJ—J’ W mﬁ% +
_ (As calm or axclabla, aven-ten}pe.rad mt#ﬂpsblu, forceful or weak, active or indnlétft, bold or overcautious, ﬁatn.y

taking or careless. Other words may be usgll, the purpeee being to describe the officer’s general tamperament. )

ey R A R R T




(6) Is he fully qualified for all the duties of his grade?
AR

hs 3 T

15. Ability to cooperate with others? - TS

(Mark on scale of 4.0.)

16. Is he compétent to drill the crew at—

() Small arms __________ .@74& ______ B

(R 1 . Adn/u‘t

(¢) Signals e .
(b does not apply to @ficers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
. What experience has he had in handling tugs or small steamers?.__-

. (a) Has he a practical knowledge of motor-boat machinery ?
() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ?

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him ? .. ?AA ______________
() Besatisfied to have him ?
(¢) Prefer not to have him ?

(If answer is “yes’’ under question (c), explain under “Remarks.”)
. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?

2L

. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(z) Health in general
(b) Total number of days on sick list.

(¢) From what disease or ailments incapacitated from duty?

(d) Eyesight

(&) -Hearing .o.o.ooovecnioged




~REMARKS,

22. If the answer to any query is of an unfavorable nature, state the reasons therefor f ully under this heading.

;.- In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.
72 These reports are confidential, but the reporting senior shall refer any part of this report, required to
~be marked by the prescribed numerical scale, that may be adverse (less tﬁa.n 2.5) to the officer concerned,
_for such written- statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also aﬂ'ecf-ihe.efﬁciency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. - = D a-sor Sovaames raperove crvicn




orm 2514.—Jan,, 1922, .
TREASORY DEPA RTMENT, ¥

TU. 8. Coast GUARD. i
il el =
REPORT ON THE FITNESS OF/ WARRANT OFFICERS. . V.
(Questions 10 and 18 apply o officers in charge of stations only.) /
. _ B e
To be made out by officer reporied on:
Period covered by this report, from Qctober 1, 1931 to.._. .M%-.I.‘S‘-'_b._ll ___________________ , 19 32
THRUN, Charles Theodore Grade _._Chief Gunner ,U.8.C.G.
) {Surname first; other names in full.)
1. Regular station or duties __U.8.Coast Guard A il.?__ﬁii.:}_fi}_@!};. Lape May., Nade .

2. Additional duties performed __,.G_QE-_S_'F_-QE%I@__JL’E!-.%-.@QZ‘ ......................................

3. Permanent home address ..277 'E‘.‘indser Avenue, Cape ¥May, Nod. __.._.__.

4. Next of kin Wife::. oo oo o ot Mona_ M. Thrun. same address as above

eyl two well s “dddve had a well
5. Last vaccinated against smallpox __pitted scars. __;inoculated against typhoiddefined case. ...

6. For the period of this report, name:
(a) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays vmtten or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

(&) _None I — L : -

() Home e —

7. Proficiency in foi‘eign languages, stating which ones, and ability therein, giving mark:

(a) As interpreter ..Spanigh 1.0 (d) As translator __.Spanigh 1.0
8 For what duty have you a p-refer_ence? (if more than one, state order of preference, u.uder.both (a)
and (5).)
(@) If assigned to duty afloat? (d) If assigned to duty on shore?
o AR i --Aviation. .

9. Indicate here any request for a course of special instruction or training ___lone

2—8107 Charles T. Thrun(sigature.)




To be made out by reporting senior:

10. Condition of station:

(a) Cléanliness and orderliness

() To what extent does he maintain dis_cipline, contentment, and interest in their duties among his

subordinates ? .
& : (Answer each.)

(¢) Efficiency of personnel

(d) Efﬁciency'o_f matériel

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
Thas paragraph vs very tmportant. Its subheadings apply to all officers. Entries of 3.6 or better should
be made only in the case o gﬁicers who stand out to a marked degree as being excellent in the particular
oint under consideration. Eniries of less than 2.5 should be made only in cases where the officer is notably
king or deficient in the point under consideration.)
. it Mark. Mark.
345

Physical energy and endurance Tact

Judgment and common sense Initiative -

Devotion to duty Military neatness and bearing

Professional lmow]e'age:__-_.;_- ik Decision ... b

Leadership S Executive ability .. _________ '

Firmness . ' ' Resourcefulness

. (@) Have any reports béen made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) jife}

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.)-_. 10

.. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? ..Yes

(b) Has he'a.ny d&maging Wealmesses—temperamex_ntal, moral, ete.? (If “yes_,” describe them.) .0 ______

calm,.even_tempered, moderately forceful and active,
~ (Ascalm or excitable, even-tempered or irritable, foreetul or weal, active or indolent, bold or overcautious, pains.

bold, and very painstaking.
taking or careless, Other words may be used, the purpose being to describe the officer’s general temperament.)

(¢) General temperam"ent




sl YaS... Ll

15, Ability to cooperate with others? _

. (Mark on scale of 4.0.)
16. Is he competent to drill the crew at—

(¢) Small arms

() Signals .

(b does not apply to officers in charge of stations; rml-y d applies to carpenters, machinists, and pay clerks.)
17. What experience has he had in handling tugs or small steamers?______Pive months in chares_of

ex sub-chaser.

18. (a) Has he a practical knowledge of motor-boat machinery ?.

(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ?

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him % ___
(b) Besatisfied to have him?
(c) Prefernot to have him ?
(1f answer is ““yes" under question (¢), explain under * Remarks.”)

20.-Do you consider him capable of performing the duty of commanding officer of a ha,?bor cutter or i.nshqre
patrol vessel, considering the independent authority and responsibilities the position is likely to éentail ?

21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(a) Health in general
(3) Total number of days on sick lst.________.__..__.______ Yone

(¢) From what disease or silments incapacitated from duty?
__________________________________________________________________________ rone

(@) Eyesight ...

() Hearing _._______




REMARKS.

22. If the answer to any query is of an unfavorable nature, state ﬂ_la reasons therefor fully under this heading.

e ad Lieut. Cmdr., ; T.8.0. &

:. ) .-" / e - '
(4 1/{4/
: f;.- ) Y f o Command ing_Coast gnard Alr Station, ..
J/ A (Duty.)

Cape ¥May, N.J.

* In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

- These reports are confidential, but the reporting senior shall 1'ei’er-s@a.nﬂv:l part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. ' © 2—st07 <omEmm raoeces orveR




Form 2513. ) 2 ?
TREASURY DEPARTMENT, ﬁ* 3

U. B. Coast GUARD,

C REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reporied on:

Period covered by this report, from .. APTil 1, 1951 to .....September 30, , 19 3l.

THRUN, Charles Theodore : Grade ..Chief Gunner 7.8 6

o

. Additional duties performed ........... Flight Officer.,

3. Permanent home address ....277. Windsor Avenne, Cape MaY,. N..J.

4. Next of kin ........ Fife Mona. M, Thrun B DOV .o
(Relationship.) (Name.) (Address.)
5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

worlk, during the period covered by this report ...........ccceoe.....

ione,

6. For the period of this report name: .
(@) Any professional or scientific study or pursuit followed. -
(b) Subjectsor titles of books or essays written or published; lectures given or papers read, when and

where.
(¢) Any special duty or service performed.out of the regular course, of which you believe record

should be made, giving date, place, and your immediate senior in it.

(a) None. ’:,""i‘ —

(b} None.

(c] None.

7. For what duty have you a preference? (If more than one, state order of preference, under botﬁ (z)and(?).)

(z) If assigned to duty afloat? (&) If assigned to duty on shore?
Aviation e, . Aviation. Cape May, F.Jes....
AL 3 e e Aviation.

8. Proficiency in foreign languages, stati;ig which ones, and ability therein, giving mark:

(¢) Asinterpreter ... . SPRNIEH R b e s
(0) As translator 12 L E L R

2—11830




2

9. Indicate here any request for a course of special instruction or training.

Two well defined scars. Well defined case
10. Last vaccinated against smallpox : moculated 5mst typhoxd 190Q.
A”fzéq z_- / AL oS

(Signature, )

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
wn his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
Tkis paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point wnder consideration.)

Mark. Mark.
Physical energy and endura.nce___._____‘-_ Ly Tact _ | De7..
Judgment and common sense............... B Initiative .o B5.
Devotion to duty.. 32  Military neatness and bearing....ccececc. 3,5
Professional knowledge..................... - Decision Byl
Leadership........ weBBeb. Executive ability....ooooooeeoeeeeeeeee. BaB
Firmness o - Resourcefulness. S PN

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) N

ity

(5) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) 0.

18, (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?...zgg eeuees

(5) Has he any damaging weaknesses—temperamental, moral, etc.? (If “ yes,” describe them.).. N0 .

(¢) General temperament .. Calm, even tempered, forceful and active, bold and very
(As calm or excitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautious, painstaking or

AN SRR N e e

careless, Othcr words may be used, the pnrpose being to describe the officer's general temperament.)




4. (a) Professional ability in general (average, or above or below the average).Good..average.

(3) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.).......-

-~

5. Ability to cooperate with others 32

{Mark on scale of 4,0.)

. Do you consider him fit to be intrusted with important independent duties? .....Yes

7. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?....Y€8

() Be satisfled to have him ¥ o

(¢) Prefer not to have him?
(If answer is “ yes' under question (c}, explain under “ Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general?

() Total number of days on sick list? ....;7one--

(¢) From what disease or ailments incapacitated from duty?

(@) Eyesight?

(8) TIARBPET .osimasscssmonmomsimsmassmrzmmsns

2—1183%0




/

Occasion for this report: Divizion Commandar

x (a) Regular semiannual report.

Sk lihgp(;:nlfmbm} (b) Detachment of subject officer.

- -

(¢) Detachment of reporting officer.

Lieute Cmdr,, ~ U.8.C. G

TGl
Ol S2e. (Bemn Vi

Cmdg Air Sin, Cape -1'13'_}’] N-J__q
(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 355
Very good, 3.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0. '

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to,make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

2—11830
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Form 2513,
TREASURY DEPARTMENT,
TU. B. Coasr GuarD.

REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reporied on:

Period covered by this report, from 1.Qctober, 1930 to S1. March, , 1951
............ THRUN, Charles Theodore . . . . . ... Grade. Chief Guaner, U. 8. C. G.
(Surname first ; other names in full.) : ’

1. Regular station or duties ....C088t Guard Air Station, Cape May, N.J. ...
- 2. Additional duties performed None

3. Permanent home address ...........277_Windsor. Ave.. Cape May, N..J.

4. Next of kin Wife Mona M. .. Address as above . . . . . . ...

(Relationship.) {Name.) (Address,)

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report ....JON€ ...

6. For the period of this report name: .
(a) Any professional or scientific study or pursuit followed. :
(5) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where. '
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

Ja);ib),ic]nane ............

7. For what duty have you a preference? (If more than one, state order of preference, under both (@) and (5).)
(@) If assigned to duty afloat? (b) If assigned to duty on shore?

............ Aviation Aviation

(b) As translator /70 1L S

2—11830




2

9. Indicate here any request for a course of special instruction or training.

. Two well marked scars Have had a well defined case
10. Last vaccinated against smallpox ... ____.__....; inoculated against typhoid

(Signature.}

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T'his paragraph is very important. Its subheadings apply to all officers. Emntries of 3.5 or better should
be made only in the case of officers who stand out to @ marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.) . .

Mark. . ‘ Mark.

Physical energy and endurance LDefl Tact 4

Judgment and common sense............ ..daz. Initiative

Devotion to duty : Military neatness and bearing

Professional knowledge 5 Decision

2%

Leadership: B8 Executive ability

Firmness . Resourcefulness

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) No.

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) Mo.

13. (¢) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?......7es

(b) Has he any damaging weaknesses—temperamental, moral, ete.? (If  yes,” describe them.)..)fe

(¢) General temperament ..Caln,..even. hemperad,. forcalul. dod. active, bold zod
(As calm or excitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautlous, palnstaking or

peinatakings .
careless, Other words may be used, the purpose being to describe the officer’s general temperament.)




—

14. (z) Professional ability in general (average, or above or below the average)...AhQ¥Ve 2VATRER.

_’_(b) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deﬁcieﬁt.)

Tes

15. Ability to cooperate with others Sel

(Mark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? .....wp

17. Considering the possible requirements of the service in peace or'war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?. ... T8 e

(b) Be satisfied to have him?

(¢) Prefer not to have him?...

(If answer ‘m “ yes ":-;J‘.l-l:liEx"(‘;-l.I-Estion Lc}. explnln--ﬁ'x;der “ Remarks.”)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

Good

(@) Health in general?
LA —

(b) Total number of days on sick list? ..

(¢) From what disease or ailments incapacitated from duty? ...

(d) Eyesight?

(e) Hearing?

(Signature.)

e T
TR U F i e 120 e 023
REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




Qccasion for this report:

z (a) Regular semiannual report.

Shieh éhfpﬁb:a} (b) Detachment of subject officer.

(¢) Detachment of reporting officer

' i -‘x/‘\
ey 7 ADTas. 1931 ..., 19 M ' }(W

(Name.)

Lient.. Omir. ey U. 8. C. G.

Cmdg. Air Station, BDase e

(Duty.)

Ciammanday

Tjvi=torl L
"In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the. reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerped, for
j{ \> \ such written statement in reply as he may choose to male, or a written declaration that he wishes to make no
7 1 statement. _

| Reports on fitness are decisive of the service careers of the individual officers, and alse affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

. A SOVERNWENT FEINTING OFFICE: 1538 2—11839
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TREASURY DEPARTMENT,
U. 8. CoA8T GUARD, -
Form 2514.—Ed. 3,000,—7Jan., 1922,

REPORT ON THE FITNESS OF WARRANT OFFICERS. ./

(Questions 10 and 18 apply to officers in charge of stations only.)

To be made out by officer reported on:

Period covered by this report, from ______APTdl 1, 1930 to ... September 30 , 19230
... THEUN, Charles Theodore ' Grade ......___ Chief Guuner . 3eGig
(Burname first; other names in fall.) \ |

1. Regular station or duties AMM@(% 4, i AT W

. Additional duties performed _<fe e, gt

b2

o

. Permanent home address ];.'22_ %

. Next of kin hf/% /éZ/M
(Relationship.) "

. Last vaccinated against smallpox -

H=

n

(=7}

. For the period of this report, name:
(@) Any professional or scientific study or pursuit followed.

(6) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe & record
should be made, giving date, place, and your immediate senior in it.

S

-1

. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(a) As interpretér _/_M*}q_g _______________ (b) As translator __ /&[ﬂ"—‘—
8. For what duty have you a preference? (If more than one, state order of preference, under both (a)
and (3).)
(@) If assigned to duty afloat? () If assigned to duty on shore?




To be made out by reporting senior:
10. Condition of station:

(a) Cleanliness and orderliness _.____

() To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ¥ ..o

(Answer each.)

J __________________ 4 i Y S ———— et it A AR A

(¢) Efficiency of personnel

(d) Efficiency of matériel

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph s very important. lts subheadings apply to all officers. Eniries of 8.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
oint under consideration.  Entries of less than 2.5 should be made only in cases where the officer is notably
acking or defictent in the point under consideration.)

Mark. Mark

Physical energy and endurance -....... e/ Tact iR 4
Judgment and common seﬂée _____________ &3 Initiative . ; . g J
Devotion to dutyh ____________ Gl Military neatness and bearing_.________.. g T
Professional knowledge.............________ ‘?oj— 0 7T . .. M (‘;_709
Leadership ... i_i_g__ Executive ability .....______ 3.3
Firmness S ‘_’f;_—‘:—?_- Resourcefulness - . Q(-i‘____

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) /m st

SR

() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? -(If so, give details.) _/// -

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? _’_.% ___________
oY EraTes (PEosT e .
(®) Has he any damaging weaknesses—temperamental, moral, ete. ? (If “ yes,” describe them.) 7{%’-;

/

(¢) General tempera.ment_@a-/%"(j O ﬁﬂ,/'m §-.

A ./ T

(As calm or excitable, even-tempéred or irritable, ar.w Wﬁm' bold oﬁmcauu&:;, pains-
W (_?M;/.&LJ CEZD. &Y/{//WZBL j 3 ) )

taking or careless. Other words may be used, the purpose b@i.ng_to deséhibe the officer’s general temperament. }

2—8107




: 14. (@) Professional ability in general. (Average, or above or below the average.) _g‘aﬂ_’fﬁ-“?"“/

(8) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient. .
e

I !
15. Ability to cooperate with others? _5?_’_/_‘ / e S

- L ‘/ ’ ) ’
() Signals .__.__ A%
) (b does not'apply to oMcers in charge of statiens; only d applies to carpenters, machinists, and pay clerks.)
17. What experience has he had in handling tugs or smell steamers?.

&’/ﬂr_%m?,((j/?r MLM MW &4 gty [T 2 AL -- '
¢ﬁ&/b«:f7/l W@%,/ﬁ' ________ mw/gh/ffé‘c ................

18. (a) Has he a practical knowledge of motor-boat LT T R ———

() What interest does he take in the-ca,re, operaticn, and preservation of the motor-boat machinery at

S A

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward havin
this officer under your command. (Answer only one question.) Would you—

(¢) Prefernottohavehim? .

) (If answer is ‘' yes'” under question (e}, explain under “ Remarks.")
20. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?
el -~

21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.

(@) Health in general ________ " {_ VI N Q _________________________________________________________________
(0) Total number of days on sick list._______-_-.?_f_/_'{)_..-___;_-- _______________________________________________________
() From what disease or ajlments incapacitated from duty?

(Signature.) \J/? A %(v‘%&‘-"

2—B107

Medical Officer.




REMARKS,.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

L]
F { / 7
__________________ September 30 igmx 20 “ﬁ/sée/a,/w
Ve ol (Name.)
NEW YORE Dlvicaus
Forwarded, e Captain 0. 8.0 G
y o (/}/ aomzranﬁe_r_,_S.e%_t_ic)zn_ﬁaa_e_,&._-,_“
St (Duty. .

Divicion Co7

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less tﬁan 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
malke no statement..

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 28107 i VARG i




Form 2514,—Jan., 1922,
TREASURY DI:.P-\R’I MENT,
U. 8. Coast GUARD.

REPORT ON THE FITNESS OF WARRANT OFFICERS. . 4/

2 /]
r & /L

y (Questions 10 and 18 apply to officers in charge of staticns only.) ; o A
20— K
”/ To be mede cut by officer reporied on: -
) Period covered by this report, from October 1, 1929 t0 o March 31 , 1925 30
‘,/
___________ THRUN __9‘?_‘%1'1‘33 '_11?_%9501'3 weoeeeeew Grade......______Chief Guoner ,U.8.C.G.

6. For the period of this report, name:
(@) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you beLeve a record
should be made, giving date, place, and your immediate senior in it.

s W{
(@) As interpreter _ W /, O (b) As translator b‘?'/ f', 3

8. For what duty have you a preference? (If more than one, state order of preference, under both (a)
and (b).)

(@) If assigned to duty afloat? (b) If assigned to duty on shore?

2—8107 (Signature.)




To be made out by reporting senior:
10. Condition of station:

(¢) Cleanliness and orderliness

(®) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ?

(¢) Efficiency of personnel __

(d) Efficiency of matériel

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on seale of 4.0.

This paragraph s very tmportant. lIts subheadings apply to all officers. "Entries of 3.5 or better should

be made only in the case of officers who stand out to a marked degree as being excellent in the particular

ount under consideration.  Eniries of less than 2.5 should be made only in cases where the officer s notably

acking or deficient in the point under consideration.) _

Physical energy and endurance

Judgment and common sense

Devotion to duty Military neatness and bearing
Professional knowledge Decision
Leadership Executive ability
il R I -_‘é)_'__é_/ Resourcefulness
12. (a) Have any reports been made against him for violations of regulations or neglect of duty during

period covered by this report? (If so, give date and particulars.) ... 2%

________ e

& :
() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) ______ e SRR

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter ? __ﬁ‘_"f _____ griin i
Z2r

(b) Has he any damaging weaknesses—temperamental, moral, ete.? (If “yes,”” describe them.) ... 2257 .

(¢) General temperament.@ffé{?ﬂ,-ﬁm_:éw_




14.

bk
on

[
(=5

1

=1

18

19

20

(@) Professional ability in general,

(Average, or above or below the average..),---mgﬁcg__

(8) Is he fully qualified for all the duties of his grade? If not, state in what particulars deﬁcient,_-._’?ﬂ

Ability to cooperate with others?

7. T

- Is he competent to drill the crew at—

(@ Smallarms ___ ¢

(5) Gun drill

4

(@ Boatdrill ..~ *Zez

R4

(d) Resuscitation % _________________________
(¢) Signals __ -

(b &%’5@%3&2&5&'&?& BEZE&&SE,' (_::-11-5!' d applies to carpenters, machinists, and pay clerks.)

. What experience

(b) What interest does he take in the care, operation,

his station ?

has he had in handling tugs or small

steemers?_ _____________ .

and preservation of the motor-boat machinery at

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command.

(Answer only one question.) Would you—

(@) Especially desire to have him ? _____74_-'.@- __________________

(b) Besatisi

(¢) Preferno

patrol vessel, considering the independent authorit

ed to have him?

ttohavehim?________________

(1f answer is ““yes'” under question (¢), explain under “Remarks.”)
- Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore

y and responsibilities the position is likely to entail ?

. (Data to be supplied by medical officer,

cerned when on detached dutym
(@) Health in general ____

o
(b) Total number of days on sick list___.__ /MFM .

if there be one; otherwise by reporting senior, or by officer con-

(¢) From what disease or-pilments incapacitated from duty?

_____________________ 12 A N

=
/

@ Byesigne L UKVIP AL T

(¢) Hearing

J Uil

............................................. _‘.-__-..___---.____..--______.--____---.___.-.---..__..---__....---..___---.

(Signature.)

Dl




REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

7% DIVISION
T'\- T {i‘fdedi

Dyoi-inn Commander

=t

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (&) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.
hese reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individnal officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
‘one of the most important and respousible duties of superior officers. 2—s107 aomprsueT ravrE omie




TREASURY DEP ARTMENT,
U. 8. CoAst GUARD
Form 2513—Ed. 3,000, J:m 1922,

. REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

¢ To be made out by officer reported on:

s
Period covered by this report, from ../ é/ ?-dj (.Z 24 to‘-?z’q W ; 1929”

TERUY, Charles Tacodore + Ghade, SPeE Gunnes U.S. C.G.

’ (Surname first; other nama; in full,) ; 7
. Regular station or duties ,ﬂv %Z{JZZMM /34/4/2 /%’VLI

. Additional duties performed . ¥&f< z:

. Permanent home address 6 S/Mra/w dfff M )744‘/ /\/ J_
4. Next of kin M/")&? - M(N& ........ Jga/ﬁ'v dig.. atvrit

ﬂ (Relationship.) (Address.)

2

TEn

—

Lo

oo

5. State any special ‘qualifications, knowledge experience, or ability you have acquired outside of service

work, during the period covered by this report ...... /\/JVL{' e W’; %
"}

6. For the period of thls report name:
(a) Any professional or scientific study or pursu1t followed.
(&) Subjects or titles of books or essays written or published ; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

) /\/mﬁ

7. For what duty have you a preference? (If more than one, state order of preference,underboth/e)and(5).)
(z) If assigned to duty afloat? (5) If assigned to duty on shore?
|

/f/ A T LA AT

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

- £/
(@) AS.inte_rpITeter Ltdy )

(&) As translator ﬁéﬂ’W'{ /} 4 A .

(-D

2—11839




2

9. Indicate here any request for a course of special instruction or training.

A na

i v/ 27 W Z 7
; prTe e @“Hb/‘ :jﬁ’fi"&' ’ﬁ: P
10. Last vaccinated against smallp&“ e 1MoOculated against typh(fi’ﬁv‘& ST ol sttt R
2, R ey
. : v 4 B S -
(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T'his paragraph is very imporiant. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in.the case of officers who stand out to a marked degree as being ewcellent in the particular
point under consideration. Eniries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point wnder consideration.)

. Mark. i Mark.
Physicill:nergy and eﬁdufance Vi - Tact 7.5
Judgment and common sens.e Jed. : Titiative:: oo . G g
Devotion to duty I Military neatness and bearing g5
Professional knowledge.. N Decision...... 3.2
Leadershipi.............. I 4 Executive ability = g-J
Firmness : J '-7/ " Resourcefulness._._ 3’4’

12. (¢) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.)..... %V_

(6) Have jrou had;‘_occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during-éhé‘ P!‘;"Ijiiod covered by this report? (If so, .éive 'd'e-‘.h'ﬂ-i{é-")n' Rt LA Y e
7 ] \3 . 5 T {\ ,..I !I_‘.

- i & 2= - = B . i
i 3 s i yrog w Mgy, T

13. () Proper authority having decided -on ‘the methods!; and ppoce'd_ﬁre to accomplish a certain end, does
2 : i o

"

he cooperate faithfully and -]oyally,--fega;_rdless:of hi"s_;persona] views in the matter?.....

¢

(0) Has he any damaging Weaknesses—tempera%n-ental, moral, ete.? (If “‘yes,” describe them) o zcas

(e) General temperament CM,W@W/,“%M,;/ ﬂ/i/;;fu-/

(As calm or excitable, even tempered or -i;;'itable. forcéful or weak, a 1ndgte’nt, bold or overcautious, pai.usta.ki.ﬁg or

- ’ ra
~ 4
220 ta gl e LAt

careless. Other words may be used, the purpose being to de;cribsfthe officer’s general temperament.)




3

14. (@) Professional aBﬂity in general (average, or above or below the average) W;Z—’(

(5) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

v —
"
15. Ability to cooperate with others j 3

(Mark on seale of 4.0.)
. . . . 3o . . //% v d
16. Do you consider him fit to he intrusted with important independent duties? 7 Lol

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him?...... P Sl o

(5) Be satisfied to have him?

(¢) Prefer not to have him? 5
(If answer is “ yes” under question (¢), explain under “ Remarks.")

18. (Data to be supplied by medical oﬁicer. if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(«) Health in general? %

(6) Total number of days on sick list? )/{/ﬂ\_p -

(¢) From what disease or ailments incapacitated from duty ?

(9

(d) Eyesight? /1 At

(¢) Hearing? ... . %W
: s
(Signature.) %vaf o W

: U Medical Officer.

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

2—11838




Wﬁé, 1%}9 74 ﬂ z A/ (/Zéér

(Name.)
JEW YORK DIVISION(QT

Forwalrj/e)(ia

" Pivision (Joi¥
ACTING

Coppecte- . U506
mﬁdﬁﬁm/éﬂz‘f f%ﬂj/ /,"14’;‘ < :/ !‘/:’//ﬂ—( o

(Duty))

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.53
Very good, 3.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to malke, or a Written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.”

GOVERNMENT FRINTING OFFICRE
. 2—11839
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TREASURY DEPARTMENT,
. 8. CoAsT GUARD. \
Form 2513—Ed. 3,000, Jan,, 1922, v -‘l_

REPORT ON THE FITNESS OF COMMISS!ONED OFFICERS. \

To be made out by officer reported on: ':j

3
" Period covered by this report, from &MW /.. to. %Mé -3 f ., 192 7
TetrunN., CHARLES. THEODORE Grae z(%u,/ etrsones, v.5. 0. G.
(Surname flrat; other names in full, ¥y
1. Regular station or duties AS\{A.LZLATVI 3&@? /%/M /é/d% &Zag?’ /“wf L
Additional duties performed ..» W ﬁ? W
3. Permanent home address :"‘7 4’ M W d‘/‘-’ 4zé:r 17
4, Next of kin M M M SW{A? T A—u-—%’

/ (Relationship.) (Name.) (Addrm )

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

1o

. / ;
work, during the period covered by this report A wBsh =

6. For the perlod.of this report name:
(a) Any professional or scientific study or pursuit followed.
(b) Subjectsor titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular. course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

G Mg e o -
@) AL i

7. For what duty have you a preference? (If more than one, state order of preference,underboth/e)and(%).)
(@) If assigned to duty afloat? (5) If assigned to duty on shore?

[3
Al

=y ¢
* (@) Asinterpreter W A0

(d) As translator ::%ML"—“"/{ ’ /‘. c.

U ' o o 2—11830




2

9. Indicate here any request for a course of special instruction or training:.

oy TS S0 R e )
M -Ceaal ,

10. Last vaccinated against smallpox onaiteed, Zesta inoculated against typhoid .2/

(Slgnatu _r'e.)

- To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by mariking each subject on scale of .0.
This paragraph is very important. Its subkeadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. E niries of less than 2.5 should be made ondy in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. . Mark.
Physical energy and endurance....... ... U”dd ~ Tact ..... ‘j’d‘
Judgment and common sense I g z;/ I;thiai.:ive..-... ! - e é/
Devotion to duty.. 33 Military neatness and bearing ; L 4/
Professional knowledge . dB Decision ..o _ I o
Leadership: GF | Hresstisabiie. LY
Firmness 7- ‘:/;/ " Resourcefulness........oooooooo s &94/

12. (¢) Have any reports been made against him for violations of regulations or neglect of duty during the

Z,/
period covered by this report? (If so, give date and particulars.) ?_""?f’(/ Vit 77 .

() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) %7" .......

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?%

(0) Has he any damaging weaknesses—temperamental, moral, ete.? (If “ yes,” describe them.)..._._.

(¢) General temperamentCaAz7, eze7 W 2aZZ, W aetrgee

(As calm or excitable, even tempered or irritable, forceful or weak, active or 1nﬁ3ient, bold®or overcautious, painstaking o:-

CrrelavisS opd Ao ey

careless. Other words may be 'ﬁsed. the purpose being to desc;if)e the officer's general temperament,)

2—11839




3

14 (a) Professional ability in general (average, or above or below the average) L ol /ot on o

() Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

e A

L4

15. Ability to cooperate with others 3. J R ——

(Mark on scn.i-l;‘of 4.0.)
16. Do you consider him £t to be intrusted with important independent duties? ... 4Z4<

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him? /?%Qz

(6) Be satisfied to have him?

(¢) Prefer not to have him?. ... ...
(1f answer is “ yes" under question (¢), explain under * Remarks.”)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(a) Health in general? /SLVD"GC/

(b) Total number of days on sick list? Pirs—

(¢) From what disease or ailments incapacitated from duty? ...

|

(d) Eyesight? Dt O !

la) Bearingi . D siizendl
[imnntes) &W—’f Wb‘ﬁﬁ/&—-

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this-heading:

Medical Offcer.




%Mﬁ/ .......... 192 7 Wold Sl

(Name,)
NEW YORK DIVISION . _
' ~ Forwarded, W/é » U8 0C G
l? 4 ?'.-n"; = o ag® . L
Al 7 Ay o ‘ :
2" " Division Ccm%ﬂ'ﬁ’nﬁ' et}, QW’W‘W‘”;VW&? J‘_ﬁ/b‘{ﬂm Gloar %744
uty.

s
/

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Vexjy good, 3.5 to 8.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but_the reporting senior shall refer any part of this report required to be
marked 'by the prescribed numerical scals;that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement. . - e

_Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT FRINTING OFFIOR
2—11839
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REPORT ON THE FITNESS OF OFFICERS.

...... Thrun,-Charles.Theodore .. Grade Gunner (Acting) wu. s.2% c.c.

Shore duty atxsi al r Station. e d " 191 8.
Ship |V O, Toiod from - Japuary. 2610 Nareh 51,

The following eight questions to be made out by the officer reported on:

(Before each station or duty write in parenthesis the serial number under * Professional qualifications,” last page, indicating the
kind of duty; then write the duty or station, and last, add in parenthesis the length of time on this duty, during the period of this report,
to the nearest month. Example: (9a) Ordnance officer (5). If gun division, give caliber of guns.)

15 < (21

i

[~

3. Ugur;llrgsitl)egl)ue_ SR ) ‘M‘ff{h_%“}—: 2% -____//}WM- i ;
(See Art. 706 (2) 1.

g (Do 4
4. Next of kin (QJM,_M%_E??'_ M'dﬂ’?‘%]) ...... ‘&( .......
elatlonship. ame. ress. R T i
? Voo P

5. For the period of this report name:

(@) Any professional or scientific study or pursuit followed.

(b) Any special knowledge or experience acquired outside of naval work.

(¢) Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(d) Any special duty or service performed out of regular course, of which you believe a record should -
be made, giving date, place, and your immediate superior in it.

7. Tor what duty have you a preference? If more than one, state the order of preference. Refer to num-
bers under “ Professional qualifications,” last page, and indicate by number and letter when possible.
Indicate here any request for a course of spaecial instruction or training.

8. Name localities in which duty is desired, in order of preference.

(Signature.) "

The importance of keeping the efliciency records of officers continuously complete in all respects requires prompt rendition of the
same, and the responsibility is twofold—that of the officer rsﬁ)orted upon to submit his report at the necessary times to his reporting
senjor, and the responsibility of the second named to see that the reports are Eromptly submitted to him by those upon whom he reports,
and his own responsibility with respect to the expeditious completion of the reports and the forwarding of the same according to the
insiructions that apply in'each case. 4—2318

Name and rank of reporting senior (typewrilten).

Lient., USN.




4
PROFESSIONAL QUALIFICATIONS.

(Use no words, but only marks and the letter R.)

Assign marks to all officers under 1, 2 (a), and 3, when La}ippropria.te, and on the subjects describing present duty.
Give marks in other subjects in which he appears qualified for a mark of 3 or more. : ;
Indicate the duty or duties in which he is at his best, or is most capable of being developed, by placing “R " after the appropriate

mark, :

In no case give a mark of over 3.5 unless he is capable of performing duty of the character named of the first order of importance,

commensurate with his grade. . .

Numbers 8, 9, 10, and 11 have special headings for medical officers, and 28 for civil engineers.

1. Command ... e e -- -
2. (a) Executive officer or executive ability . ______________ (b) Trirst lieutenant .. ______________
3. (@) Seamanship_....._________________ (8) Trotigal Bandbng oF 8hi «.mcemiasssmmsssmsensasns
4. (a) Strategy and tactics ... @ Law.
5. (a) General Board._._.________________ (3) War College_____________________ (¢) Intelligence duty........_.._._._. i
6. Administration: () Fleet__....__. (b) Navy Department_..._____ {¢) Navy Yard______ - (d) Flagaid._.__.
7. (a) Navigation and piloting_.__.._____________________ (b) Surveying and hydrographic....._______________________
8. Fivecontrol (Nems statioiia for whith gualfisd). - v nnne s v gualags e s
Medical officer: Surgery ...

Nore.—Where there is ability as a designer, give a mark and state in detail, under heading, *“Remarks,”” paragraph 24, the branch
and kind of designing.

9. (a) Ordnance officer....____ (b) Gun division officer.________ (¢) Design......... (d) Inspection ___________
Modloalofoors; ) Internslowdising. ... R o h it e ey ooty o

10. (a) Torpedo officer...._.___._____ (b) Mining___....________ (¢) Design____________ (d) Inspection . __
Medical officer: (¢) Laboratory work ... (b) Special _._.____ [

11. (a) Explosives and magazines_.._________ (b) Experimental and design_._._.______ (¢) Inspection ____________
(d) Armor and projectiles......_________ (e) Experimental and design_..._.______ (f) Inspection ......ccce-sus
Medical officer: (¢) Eye, ear, nose, throat._.________ (b) Genito-urinary...__.__. (¢) X-Ray ...

12. (a) Engineering, reciprocating._..__________________ (b) Design__....._._________ (¢) Inspection......cooeeeooo.
13. (@) Engineering, turbines..___________________ (b) Design______________ (AR N (11020 7)1 O O |
14. (a) Engineering, gas..___\ ‘f,:')f_ (3) Design......._____..___. (¢) Inspection ...
15. (a) Electricity, general ________ (0) Radiotelegraphy________. (¢) Design...._. - (d) Inspection ___________
16. (a) Watcil and division officer....___________________ . (b) Sipnial officer . .. X
17. (a) General storekeeper_..._______.__.___________________ (b) Purchasing pay officer ...
18.. (¢) Pay officer, ship or sbation. ... cocvimnciinszan. (D) Commissary officer ______________
19. Aceounting . -
L T e S

21. Aviation F g/ =4

22. Navy Yard: (a) {&ﬁiﬁm}ﬁrks} department_._...______________ (b) Inspection department. ...
o
23: Superintendent H;}(})&;{;gﬁrks} department: (a) Office_____.___ () Shop_.....__. (¢) Outside.___._________
L T o T eeme e
. (Name duty or department.) (Mark.)
25. Instructor: (a) Nautical and military________. (b) Artificer-..._.__. (¢) Physical.____. (d) Academic..___.
26. Languages: (a) Spanish____________ (0) French__....______ (¢) German____________ (d) Japanese.______________
(e) Ttalian ____________ (f) Russian._________ (¢9) Other___________ ..

27. Naval Attaché _________________ e i R e S A e
28. (a) Naval construetion._.________________________ () Design
Civil engineer: (¢) Public works construetion (b) Design _______________________.

29. Any tiuty notlisted above _________________

. o TN
30. Do you recommend him for special training or study? _______ %W /"""""‘"""\g_g_ _____
. (If yes, state branch or subject.)

Is he an applicant ? S R S S Is he willing ¢ ____ M £~ T

Reports on fitness form the basis for assignments of duty. They are decisive of the service cureers of the Individual officers, as also for the
efficiency of the entire Navy, which demands the right man in every place.  The preparation of these reporis is therefore one of the most umportant
-7

and responsible dulies of superior officers. 5
_SAEPTN,

4 s



2

The following to be made out by the reporting senior:

Note,—Use marks with or without comment.

FAVORABLE. UNFAVORABLE,
Lxcellent 4.0 to 3.5 Indifferent _ 2.5 10 2.0
Nery:pood o e s 3.5 10 3.0 Poor i 2.0 to 1.0
Good o o e o 3 00020 T e o 1.0 t0 0.0
P
9. Bearing and conduet ‘_j': j _________________________________________ fs ___ soe
S5
10. (a) Military appearance and manner_______._____ =< e U

16.

17.

18.

19.

20.

21.

1]
[

23.

(b) Manner of giving commands________ < T

. During the period covered by this report, have his efficiency and reputation been impaired by the usc of

stimulants or drugs? /)/J

. Is he negligent or careless as to financial obligations? _____ /" Do
. Was any punishment inflicted upon him during the period covered by this report? If so, give date and
nature of offense and kind and degree of punishment ___________ — /j/fp _____________________________________
. Aptitude for the service ______.__ .. 5 T e
. Temperamental qualities .- t77, 7 7™ ~¥ Forty L o s ol o ;W

i
- ' 7
(As ealm or excitahle, evehl tempared pf-irritable, foreeful or weak, active

(If less than two years out of the Naval Academy) Is he qualified for (1) regular watch as officer of the
deck st sea in foriation ) ..o e e (2) Engine room?
What is your estimate of this officer as a result of observing him in practical work in—
Seamanship_.___________ jeunnery.......___.______..__________ ;engineering._____ ,
electricity ... __________________; navigational subjects ___._____________________________________.

Do you consider him fit to be intrusted with important independent duties? !

Considering the possible requirements of the naval service in peace and in war, would you have any
objections to his being under your immediate commmand? _________________ /)/[). ___________________________

Condition of command (answered only for commanding officers, afloat and ashore, and heads of navy-
yard divisions):

(a) To what degree does he maintain discipline, contentment, and interest in their duty among his
BiboRdInaten Y i s i R R S B as
() Efisienny of PaSONEl ot rarsisissessistnnnmmmnnsmmenns e e e e e e

(¢) Efficiency of material _______..._

Health, noting any physical defects interfering with his duty .___..

4—ius
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REMARKS.

(May he typewritten.)

24, Give any information which might be of value to the Department in making assignments to duty or
selections for special duty; also, any special or exceptional duty performed, including duty in war,
and the manner in which performed. -

Whenever any portion of the report made by the r:]porting senior is in any sense unfavorable, the reasons ghall be clearly stated
1

under the head of *“Remarks’’ and the entire report shall be referred to the officer reﬂnrte(l upon for his statement with regard to the

e reporting senior. If the officer reported upon

unfavorable portion, and the report and statement shall be returned without delay to t

does not desire to make a statement, he shall so state in writing.
Reporting seniors shall always place under “Remarks” a %rief expression of their opinion of the professional ability of the officers
reported upon, this to be in addition to any other comment that they may deem pertinent and necessary to make the reports complete
Ker or not the officers previously reported upon unfavorably show

and adequate to their purpose. They shall particularly state whet
improvement as regards the deficiencies in question.

ﬂ/ ./52/7’*%__ »

Nore.—1f the space allotted to Question 24 is not sufficient, additional sheet, or sheets, shall he securely attached hereto, and the
remarks completed thereon, ’ —nis
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REC'D 107 1 51918 :

T ANSD By -

REPORT ON THE FITNESS OF OFFICERS.

By reason of detachment of Commanding Officer.

UeCcaG.
_THRUN,. Charles Theodore .. ... , Grade Gunner_ _(Achiig) , ¥-8. N.

(Burname frat.)

Shore duty at or |U-S.Naval Air Station p.. : i ': 191
Ship }""MUII‘L’ﬁuk‘,"“L‘:‘I‘:‘;'N(.{ﬁE;.;}o (Feriod from April .1 . fo Sapk...d8, ., 19 8

The following eight questions to be made out by the officer reported on:

(Before each station or duty write in parenthesis the serial number under ‘‘Professional qualifications,”” last page, indicating the
kind of duty; then write the duty or station, and last, add in parenthesis the length of time on this duty, during the period of this report,
to the nearest month. Example: (9a) Ordnance officer (5). If gun division, give caliber of guns.)

1. Regular station or duhies&fJ-M"W (-3) -
f i)

2. Additional duties ... SX¥Mead o ril.

3. Usual residence .. @ J2:..— XL 4 ______f%f.___._

(See Art. 705 (2) I.) - i =
e e Tracnd... —
’ i (Address.)

4, Next of kin __

(Relationship.) (Namo! —
5. Ifor the period of this report name: /M /ZZ‘I’
(@) Any professional or scientific study or pursuif. followed.
(b) Any special knowledge or experience acquired outside of naval work.
(e) Subjects or titles of books or essays written or published; lectures or papers read, when and where.
(d) Any special duty or service performed out of regular course, of which you believe a record should
be made, giving date, place, and your immediate superior in it.

6. Proficiency in foreign languages, stating which ones, and ability therein, giving mark.

(N

;

£
A

7. For what duty have you a preference? If more than one, state the order of preference. Reler to num-
bers under “Professional qualifications,” last page, and indicate by number and letter when possible.
Indicate here any request for a course of special instruction or training.

lerial st

2. Name localities in which duty is desired, in order of preference.

7 j‘;;(/c /Vu: o2, /Ean/ﬁ«m&#t/%

(Signature.)

The importance of keeping the efficiency records of officers continuously complete in all respects requires prompt rendition of the
same, and the responsibility is twofold—that of the officer reported upon to submit his report at the necessary times to his reporting
genjor, and the responsibility of the second named to see that the reports are promptly submitted to him by those upon whom he reports,
and his own responsibility with respect to the expeditious completion of the reports and the forwarding of the same according to the
instructions that apply in each case. 4—2318

Name and rank of reportimg senior (typewrilten).

G.B. Strickland, ...
Lieu_t‘g U.8.N,




4
PROFESSIONAL QUALIFICATIONS.

(Use no words, but only marks and the letter R.)

Assign marks to all officers under 1, 2 (a), and 3, when appropriate, and on the subjects describing present duty.

Give marks in other subjects in which he appears qualified for a mark of 3 or more. .

End_icate the duty or duties in which he is at his best, or is most capable of being developed, by placing “R” after the appropriate
mark.

In no case give a mark of over 3.5 unless he is capable of performing duty of the character named of the first order of importance,
commensurate with his grade.

Numbers 8, 9, 10, and 11 have special headings for medical officers, and 28 for civil engineers.

1. Command..._.___
2. (a) Executive officer or executive ability ... (5) Tirst HOubBHARY oo
3 (@) SonmBnERIP. oo atiise o et (b) Tactical handling of ship .
4. (a) Strategy and tachies. oo (G T —— S ey =
5. (a) General Board......... ... () War College_..........._. (¢) Intelligence duty.......cooooeeo-
6. Administration: (a) Fleet_._._____ (b)) Navy Department_________ (¢) Navy Yard_______ (d) Flagaid______
7. (@) Navigation and piloting : ... (b)Surveying and hydrographic____________________._ . ___
8. Fire control (Name stations for which qualified) - oo
IO Y, TR R TN o hmnmocassss oot S P e P s

Note.—Where there is ability as a designer, give a mark and state in detail, under heading, “Remarks,”” paragraph 24, the branch
and kind of designing.

9. (¢) Ordnance officer_________ (b) Gun division officer_________ (c) Design_.___..__ (@) Inspection ____________
Medicalpilaurs (o) Lnatin LA NEL e a’&fﬂfﬂf&ﬂﬂi&;ﬁ:;,1:;,:;@:;;;a:;:;.;;:;.;;;.:.;:.‘1:;;&;;:;;;:;;;
10. (a) Torpedo officer.._._________. (b) Mining.........______ (¢) Design.___________ (d) Inspection ..._.______ i
Medical Oﬁ]cer: (a) Laboratory work . wee (D) Special s
11. (a) Explosives and magazines.___________ (b) Experimental and design..__________ (¢) Inspection __._________
(@) Armor and projectiles_._.___________ (¢) Experimental and design____________ (f) Inspection. ... ...
Medical officer: (¢) Iiye, ear, nose, throat ._______.__ () Genito-urinary_..._.._. (¢) X-Ray __..
12. (a) Engineering, reciprocating. ... () DIBSIPNL. . musavinss (0); TNSPEEAION s s mmmsmisnssssine
13. (a) Engineering, turbines_____._______________ () Design.._...__________ (¢) Inspeetion ________________________
14. (a) Engineering, gas_____________________ () Design_..._______________ () Imspection -.coocov vnmsnias
15. (a) Electricity, general ._______ (3) Radiotelegraphy.__.__.__. (¢) Design_........ (d) Inspection ... ..
16. (@) Wateh and division officer- ... . (b) Signal officer ..
17. (a) General storekeeper............._______ ... (b) Purchasing pay officer ... .
18. [a) -Pay officer, shifi or 8bation ccnouaiinmmssncs:  (B) CoMmIgEary OB « . oo .
19, ACCOUNUING oo
O BUDMERING . eSS e R S L S e s e i e s
21. Aviation ___. I o 51,?_2(.7 ________________________________________________________________________
22. Navy Yard: (a) {%;t?&;irﬂ?rks} department.._______________. (b) Inspection department_ ...
23. Superintendent {{?g&ﬁg&rkﬂ} department: () Office_....__.. (b) Shopoceeee-n (¢) Outside......._..____. :
2., Niyal A ey, T (Name duty or department.y | S
25. Instructor: (¢) Nautical and military___._____ (b) Artificer......... (¢) Physical _____ (d) Academic_____.
26. Languages: (@) Spanish____________ (b) French_._________ (¢) German____________ (d) Japanese....___.________
(&) Tl e (f) Russian_ ... (9) Other.__._________..
27. Naval Attaché _ — S S
28. (a) Naval construetion ... . (0) DERIEN: coccvcmrinmias s o as
Civil engineer: («) Public works construetion ________________________ (b) Design
29, Any duty not listed above ...
30. Do you recommend him for special training or study ? B = -7 e
T 18 0 APPHEIE Y oo insimin st sanid S st Is he willing? .

Reports on fitness form the basis Jor assignments of duty. They aré decisive of the service careers of the individual officers, as also for the
efficiency of the entire Navy, which demands the right man in every place. The preparation of these reports is thergfore one of the most important
and responsible duties of superior officers. ’

1 1S T3 142 o OO - - A8

~Lomranding. Officer. .o

1—-23l8 (Duty.)

0 ~




2 1

The following to be made out by the reporting senior :

Nore.—Use marks with or without comment.
FAVORABLE. UNFAVORABLE,

Txcellent ..o 4.0 t0 3.5 Indifferent . 2.6 t0 2.0

Very good...ooooomeeeee .. 3.5 10 3.0 Poor SRR 7. 8 I

Goord . 3.0te 2.5 Bad — ceeeeeeae 1O 10 0.0

9. Bearing and conduet ___________________ /4 ’ ﬂ . e e A SR

10. (@) Military appearance and manner.._________ 3& _______
(b) Manner of giving commands________________ 3 "57 _________________________________________________________ .

I1. During the period covered by this report, have his efficiency and reputation been impaired by the use of

stimulants or drugs? _________/ J/%

ereantions, pafnstaking or careless, efe

17. Initiative, intelligence, judgment, thoroughness, ete., in the general performance of duties h__ﬁf.-ﬁ._

18. (If less than two years out of the Naval Academy) Is he qualified for (1) regular watch as officer of the

deck at sea in formation? _____________ (2) Engine room ? -
19. What is your estimate of this officer as a result of observing him in practical work in—
Seamanshipl. ...oocoioiiviia. 1 L1 (1 SN S 8 110 o R ;

electricity ... _____..__________; navigational subjects ___________________________________________

20. Do you consider him fit to be intrusted with important independent duties?

21. Considering the possible requirements of the naval service in peace and in war, would you have' any
!
objections to his being under your immediate command ¢ /z'_ < s z. __/éﬂ/‘é /Zom'

22. Condition of command (answered only for commanding officers, afloat and ashore, and heads of navy-
yard divisions):

(@) To what degree does he maintain discipline, contentment, and interest in their duty among his

subordinates? _
(b) Efficiency of personnel ..
(¢) Efficiency of material ________ st
23.. Health, noting any physical defocts interfering with his duty ___._ T & &/ & 4 ¢ .



3
REMARKS.

(May be typewrilten.)

24. Give any information which might be of value to the Department in making assignments to duty or
selections for special duty; also, any special or exceptional duty performed, including duty in war,

and the manner in which performed.

Whenever an fv Pcrtcion of the report made by the reporting senior is in any sense unfavorable the reasons shall be clearly stated
“Remarks” and the entire report shall be referred to the officer reported upon for his statement with regard to the

under the head o

uniavorable portion, and the report and statement shall be returned: without, delay to the reporting senior. If the officer reported upon
does not desire to make a statement, he shall so state in writing.

Reporting seniors shall always place under “Remarks” a irief expression of their opinion of the professional ability of the officers
reported upon, this to be in addition to any other comment that the may deem pertinent and necessary to make the re‘pnrls complete

and adequate to their purpose. They shall particularly state whether or not the officers previously reported upon unfaverably show
Improvement as regards the deficiencies in question.

Nore.—If the spuce allotted to

Question 24 is not sufficient, additional sheet, or sheets, shall be securely attached hereto, and the
remarks completed thereon,

A—2318
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' REPORT ON THE FITNESS OF OFFICERS. %%

Thrun, . Charles Yheodore , Grade_._._Gunner., UsCk TSN,

(Surname first.) o

glﬁ?ge duty at or} Jiaval. idir Staidion... Period from . dalla l2th  to.foril 1, .., 199
Above to be typewritten.

' Montauk, L. I. ,H. Y. (bovefo b fypemitten-)

The following nine questions fo be made out by the officer reporied on:

SR 2

. (Before each station or duty write in parenthesis the gerial number under “Professional qualifications,” last page, indicating the ]
kind of duty; then write the duty or station, and last, add in parenthesig the length of time on this duty, during the period o this i
roport, to the nearest month. Kxample: (9a) Ordnance oflicer (5{ If gun division, give caliber of guns.) ,'ll]

b

1. Regular station or dut.ies_‘:? /) J&ZM’VL{ M 3 aaasess

2. Additional dutiesf)= cted 2)

3. Usual residence____ 6.3 AV N ./24.&44// ///1‘ 9;/@* m _____________________

(Bee Art, 705 (2) 1) s A

4, Next of kin----.&ldﬁ/_{_-_.éﬂfrzgpzelmc./_"— = __-_6_.3.11._1@4{:!454;:&{..@_%;‘

(Relationship.) {(Name.) Address.)

5. For the period of this report name:
(@) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published; lectures or papers read, when and where.
(e) An‘g special duty or service performed out of regular course, of which you believe a record should
e made, giving date, place, and your immediate superior in it.

T

.k?{ﬁ.{!:?fkﬂ:ﬂz.ﬂ.{_/. _________ TP s o e 4 M M/

6. State special qualifications, knowledge, experience or ability acquired outside of naval work. Givedates
if practicable-h-{f}m_e _________________________________________________________________ S I

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark
Lig

8. For what duty have you a preference? If more than one, state the order of preference. Refer to num-

bers under ‘‘Professional qualifications,” last page, and indicate by number and letter when possible.

Tndicate here any request for a course of special instruction or training.

9. Name localities in which duty is desired, in order of preference.

/’Zrm(

(Bignature.)

The imtEurt.ance of keeping the efliciency records of officers continuously complete in all respecta requires prompt rendition of the
same, and the responsibility is twofold—that of the officer rel:borbed upon to submit his report at the necessary times to his reporting
senior, and the responsibility of the second named to see that the reports are promptly submitted by him to those upon whom he reports,

and his own responsibility with respect to the expeditious completion of the reports and the forwarding of the same according to the

instructions that i J ;
ructions apply in each case i

Name and rank of reporting senior (typewritten).

Robert Douohue

let Licul.lUsCG,




4
PROFESSIONAL QUALIFICATIONS.

(Use no words, but only marl:s and the Jeiter R.)

Agsign marks to 2ll officers under 1, 2 (a), and 8, when appropriate, and on the subjects describing present duty.

Give marks in other subjects in which he appears qualified for a mark of 3 or more.

Il'ndica.te the duty or duties in which he is at his best, or is most capable of being developed, by placing “R’’ after the appropriate
mari

In no case give a mark of over 3.5 unless he is capable of performing duty of the character named of the first order of importance,
commensurate with his grade.

Numbers 8, 9, 10, and 11 have special headings for medical officers, and 28 for civil engineers.

Lo Command _ooo e

2. (a) Executive officer or executive ability. ... ... (b) Tirst lieutenant_____.__ ...

3. (@) Seamanship (b) Tactical handling of ship........________._._.____ T

4, (a) Strategy and tacticS................_____ (b) Law (¢) International law_

(@) Diplomacy. ..o

5. (@) General Board..___.._..___._ (b) War College...-.cocooeme._ (¢) Intelligence duty

6. Administration: (a) Fleet-........ (b) Navy Department._._..___ (¢) Navy Yard-...__.__ (d) ¥lag aid_..____

7. (a) Navigation and piloting.. oo (b) Surveying and hydrographic

8. Tire control (name stations for which qualified).... e
DOOIGAL OBMUONY BT oot i A S e

Norn.—Where there is ability as a designer, give a mark and state in detail, under heading “Remarks,”’ paragraph 24, the branch
and kind of designing.

9. (a¢) Gunnery officer____.____ (b) Gun division officer-_.___. - (¢) Design......... (d) Inspection..cccoceeeacanas
Medical officer: (a) Tnternal medicine...._... (6) Military duty ...
(State interest taken in firstaid instfuction, battle organization and battalion duties.)
10. (a) Torpedo officer...._.._____ (b) Mining..oeeeneeee (¢) Design_. ... (d) Inspection____________._____
Medical officer: (a) Laboratory work.........___________ reeeoe (b) Special oo
11. (¢) Explosives and mngazines,__,._____; (b) Experimental and design.._._._.____ (¢) Inspection ... ...........
(@) Armor and projectiles oo () Experimental and desiﬂnu_h__.:__l,___ (f) Inspection............__.
Medical officer: (a) Iye, ear, nose, throab. ... (b) Ge.mto “ULNALY oo - (o) X- my __________
12. (¢) Engineeririy reciprocating_..____.__ L RIS () Design:ccccce 0 K “(¢) Inspection ... ____ okt
13. (a) Engineering, turbines RS (/) 0 2" - — (¢) Inspection __o________________
14. (a) Engineering, gas...... Fesf____________ () Design (¢) Inspection ___._________________.
15. (a) Electnclty, general________.(J)* Radiotelegraphy..._________ (¢) Design__ ... (d) Inspection............
16. (@) Watch and division ofﬁcer __________________________________________ (b) Signal officer.. ...luemmioscai _
17. (@) General storekeeper - — (b Purchasing pay officer . b ——
18. (a) Pay officer, ship or'station..__ PR e (b) Commissary officer. T TR
19, ‘Aeequnting. e R Ty e R S S R S -
20. Submarine . S S SR S S S S
21. Aviation S 9 __________________________________ S 5 e W et
22, Navy" Yeard: (a) {El(})l};ixﬁﬂfa}department ______________ s.... (b) Inspection department____ ... ______. __________
23. Superintendent {Eﬁ)&:ﬁg&rm}depuhpem: (@) Office.__.___________ (b) Shop-—.c..—__ () Ortteid it s
24, Naval ACaQemy oo e e
(Name duty or department.) (Mark.)
25. Instructor: (a) Nautical and military......... (b) Artificer_.._____ (¢) Physical....._.._ (@) Academic._ ...
26. Languages: (¢) Spanish .......... () French........ Seusse (¢) German _.._.________ (d) Japaneso .............
(e) Ttalian........____ (f) Russian ... (¢) Other ________________ :
27. Naval Attaché e e
28. (a¢) Naval construction_____ (b) Design

Civil engineer: (¢) Public works construetion..__________________
29, Any duty not listed above . ..oceeeoo oo :

30. Do you recommend him for special training or st,udy?,_?‘ﬂ;_-__.___ o ~
Is he an applicant ? '41,‘@-‘) __________ Ts heWilling :

Reports on fitness form the basis for asfignments of duty. They are decisive_of the service carcer®df the individual officers, as also for the
efficiency of the entire Navy, whick demands nght man in every place. The i of these regorts is therefore one of the most important
and responsible duties of superior officers.

st Lieutenant,Usiislslie ., TEBIN.,

e Commnenaing . OFfLic el e
4—218 T (Duty.)

L e




Following to be made out by Reporting Senior:
{13k SO G0l < - MM AN 014 0 ] - SODSNERI S , Grade_..Gunnexr, U3CG. AL AN,

{Burname first.}

Reporting Senior: Name Hoher® Donobue . , Gradelst Lieut,UbuG. XHLELN,
Period from_.Jonusry. e, 19189 too......: 2% s A O - , 19.L9  Number of months...-.....
Attached to Jluviil ain Station  Ship; how employed .. Be€aplane pitot .

! Hontauk, L. I. M. Y. ) )

Position or duties peEpleane RIlObe oo a e s s

(All above information to be vypewritten,)

Note.—Use marks with or without comment.

FAVORABLE UNFAVORABLE
Excellent _. . 4.0 to 3.5 Indifferent . _.____ ey 2.5 to 2.0
Very good - 3.5 t0 3.0 PO conscscasmmonssmsmmisost 2.0 to 1.0
Good _ 3.0 to 2.5 137 S 1.0 to 0.0
10. Conduet P P A e I

11. Military manner and bearing E 7
Temperamental Euallties % " 31’"':
: 2 / E (Calm or efita e, aven te:

12.

painstalking or eareless.)

13. Aptitude for the service.... _4_?___ o e R S A S S R G
14. Leadership ... % & s Judgment._3. @ - Initiative ... Fn P
Intelligence . 7. [ ; Firmness = . S ; Decision ___._. 5? ________________
Devotion to duty __3,;__8 ______________ ; Executive ability B3y b e e s,
15. Ability to cooperate with others______E__g__- ______ e e
16. Professional ability. (Is 113 ::bzve the average, averags, or below the average?) .

17. (If less than two years out of the Naval Academy or a Iieserve Officer.) Is he qualified for (1) regular

watch as officer of the deck at sea in formation?.___=— (2) Engine room?_____

18. Fit to be trusted with important independent duties? ...~

19. 'What is your estimate of this officer as a result of observing hid/in practical work in—

Seamanship — ; Gunnery f— -3 Enpgineering oz
Electricity - —_ ; Navigational subjects..____Z___________________
20. Would you object to having hingunder your command ¢_________.Z 7% R S S SE—
21. Health, noting any physical defects interfering wi% zis dut.y _________________________________________________________
22. Physical and nervous endurance under stra o ml ool inmsnmamemmmame——seam—n—————r

_______________________________________________________________________________________

23. Condition of command (answered only for commanding officers, afloat or ashore, and heads of navy

yard divisions):

(@) To what degree does he maintain discipline, contentment, and interest in their duty among his

subordinates? _______________ . ___ e e o e S R S R

() Efficiency of persommel .o e

R LTt g O o SO S —



3
REMARKS.

(May be typewritten,)

24, Give any information which might be of value to the Department in making assi%nments to duty or
selections for special duty; also, any special or exceptional duty performed, including duty in war,
and the manner in which performed.

Whenever any Iisorticn of the report made by the 1'a[aorting senior is in any sense unfavorable, the reason ghall be clearly stated
under the head of “Remarks’’ and the entire report shall be referred to the oficer reported upon for his statement with regard
to the unfavorable portion, and the report and statement shall be returned without delay to the reporting senior. 1If the officer reported
upon does not desire to make a statement, he shall so state in writing.
Reporting seniors shall always place under “Remarks'’ a brief expression of their opinion of the professional ability of the officers
reported upon, this to be in addition to any other comment that they may deem pertinent and necessary to make the reports complete
and adequate to their purpose. They shall particularly state whether or not the officers previously reported upon unfavorably show
improvement as regard the deficiencies in question. .
Reserve Officers for duty afloat will be ordered up for promotion with a running mate only in case their fitness reports are entirely
satisfactory to the Bureau of Navigation, It is expected that reserve officers will qualify for either deck or engineering duties, but not l
for both. "State whether or not you think a reserve officer ghould be ordered up for promotion when he becomes due. An answer in the |
negative will not be considered an unfavorablg report, if based solely on lack of experience. 1
Nors.—Tf the space allotted to Question 24 is not sufficient, additional sheet or sheets, shall be securely attached hereto, and the
remarks completed thereon. |

ads

Tt s, by no means, enough that an officer of the Navy should be a capable mariner.  He mast be that, of course, but also a great deal more.
He shoula be, as well, @ gentleman of liberal education, refined manner, punctilious courtesy, and the nicest sense of personal homor.

“ Hy should not only be able to express himse’J clearly and with force in his own language, both with tongue and pen, but he should be versed
in French and Spanish, * # #

* % % ¢ Heshould be the soul of tact, paticnce, justice, firmness, and charity. No meritorious uct of a subordinate should escape Iis attention
or be left to pass without its reward, 1f even the reward be only one word of approval. ~Conversely, he should not be blind to a single fault in
any subordinate though, at the same time, he should e guick and m:a{m‘lmg_to istinguish error from malice, thoughn‘esme:&ﬁ-mn incompetency,
and well-meant shoricoming jrom heedless or stupid blunder, As ke should be universal and vmpartial in his rewards and approval of merit,
so should he be judicial and unbending in his punishment or reprouf of misconduct.” " *

i—2318 —John Paul Jones to the Marine Committee, Sept. 14, 1775.




Fe
i
i o

| REPORT ON THE FITNESS OF OFFICERS.

{Burname firsl.)

|| Shore duty at 01‘} Heede._5tia Montawks. TiPeriod from ~t8BEBEEE _ to g-zo-lg , 101

& | 3
| Ship (Above to bo ty pewritten.)

The following nine questions {o be made out by the officer reported on:

. (Before each station or duty write in parenthesis the serial number under “Professional qualifications,” last page, indicating the
kind of duty; then write the duty or station, and last, add in parenthesis the length of time on this duty, during the period of this
report, to the nearest month. Example: (92) Ordnance officer (5). If gun division, give caliber of guns.)

1. Regular station or dutlw“h(g/)ﬁ/bﬂz—ﬂ& _____ &

O A ddifional eSS A i B i

3. Usual residence__...._. _é__n?)-

(Bee Art, 705 (2) 1)

—
4, Next of kin A2/ 4 ... .. .. o CeFzI/ L Az et &3 J%, foer. ’é?(_ /ﬂ&‘_‘
(Relationship.) f (Address.) ) /K_‘_

. For the period of this report namo: ,
(a) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published; lectures or Fapers read, when and where.
(¢) Any special duty or service performed out of regular course, of which you believe a record should -
f be made, giving date, place, and your immediate superior in it.

(]

6. State special qualifications, knowledge, experience or ability acquired outside of naval work. Givedates
if practicable e

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark. ‘
- . A0
i

8. Tor what duty have you a preference? If more than one, state the order of preference. Refer to num-
bers under “‘Professional qualifications,” last page, and indicate hy number and letter when possible.

Indicate here any request for a course of special instruction or training.

9. Name localities in which duty is desired, in order of preference.

"2 e — s STl 1y s A
; 15

oy i e I L ST

(Blgnature.)

The importance of keeping the efliciency recorda of officers continuously complete in all respect
eame, and tﬁe responsil)ilit];r ig: twofnltl—tha{ of the officer reported upcsii't?; B-‘.ﬂ)'rgit;’ Tis TOpUrt @t (ecessary 7
genior, and the responsibilify of the second named to gee that the reports are promptly submitted by Hiin to thosa o oo
and his own responsibility with respect to the expeditious completion of the reporis and the forwarding of the same sveen
instructions that apply in each case. Ry

Name and rank of reporting senior (typewrilten). -




4

PROFESSIONAL QUALIFICATIONS.

(Use no words, but only marks and the letter R.)

Assign marks to all officers under 1, 2 (a), and 3, when appropriate, and on the subjects describing present duty.
Give marks in other subjects in which he appears qualified for a mark of 3 or more.
1‘Incllcat;tza the duty or duties in which he is at his hest, or is most capable of being developed, by placing “R’’ after the appropriate
mark.,
In no case give & mark of over 3.5 unless he iy capable of performing duty of the character named of the first order of importance,
commensurate with his grade.
Numbers 8, 9, 10, and 11 have special headings for medical cflicers, and 28 for civil engineers.

. Command _ i R S A B S e s e s

1 4
2. (a) Executive officer or executive ability__...._____________________ (b) Tirst lieutenant ....______________________ i
8. (o) Seamanship....coceviicii s (b) Tactical handling of ship......___________________________ ,,é
4. (a) Strategy and tactics ) Law_____________________ (¢) International law_ !
(d) Diplomacy : _

5. (a) General Board_______________ (b) War College..oooeo________ (¢) Intelligence duty-....
6. Administration: (¢) Fleet....__... (b) Navy Department_________ (¢) Navy Yard.._...____ (@) Tlag aid.___._.
7. (a) Navigation and piloting___....._.............._... (b) Surveying and hydrographic
8. Tfire control (name stations for which qualified) —

Medical Officer: Surgery e S e senm e D e

Nore.—1Where there is ability as a designer, give a mark and state in detail, under heading * Remarks,” paragraph- 24, the branch
and kind of designing.

9. (¢) Gunnery officer.___.____ (b) Gun division officer.________ (¢) Design_________ (d) Inspection ...
Medical officer: (@) Imternal medicine.________ (&) Military duty
(State interast taken in first-aid n.:.m.cuon, baltle organization and battalion dutics.)
10. (a) Torpedo officer____________ (0) Mining_.._..______ (¢) Design_—._cocveeeen_. (d) Inspection..........._.__...
Medical officer: (@) Laboratory work St (b) Special ...
11. (a) Explosives and magazmes} rz (b) Ixperimental and design............ (¢) Inspection ...___________
(d) Armor and projectiles _._.___________ (¢) Experimental and design........_.__ (f) Inspection ________.____.
Medical officer: (@) Eye, ear, nose, throat. -__:.-‘_:_- (D) Geml,o-urlrmry _________ R T A
12. (@) Engineering, reciprocating..__....__.____.__ ) Demgn_--_-h_-__jf‘; ________ (¢) Imspection _.._.__._______.
13. (@) Engineering, turbines...__________._.__.__._.. (0) Design ccoemeeens \> _____ (L LE ST e T s
.. (o) Eopmeermy, o8 o cisn (b) Design (6) Thspestion o oiciiinninn
15. (a) Electricity, general.._______ () Rndmteleg1 aphy..______ (¢) Design......... (d) Inspection..__________
16. (¢) Watch and division officer .. . (b) Signal officer_______ >
17. (a) General storekeeper.._________________________ 1[I {5) Purchasing pay officer ...
18. (@) Pay officer, ship orstation.___ (b) Commissary officer_ ...
19. Accounting . R e e e W S R R A A
20. Submarine ... i S e S s R S
21, Aviation ........__2__ ,,_5_: ................................ S— cosi s
22, Navy Yard: (a) {E“Jf&%ﬁ&rks’}depmtment __________________ (b) Inspection department -
23. querintendent {Eﬁg‘;}:‘;&l‘ks}depa.rtment: (¢) Office..._________. (b) Shop-eee_. (¢) Gutside__...._._.__
DL T A U N RO B S S
(Name duty or department.) (Mark.)
25. Instructor: (a) Nautical and military......... (b) Artificer___._____ (¢) Physical .. ____ (d) Academic__._...
26. Languages: (a) Spanish __________ (b)y French ... _________ (¢) German .......___ . (d) Japanese ..
() Ttalian_ o3 I EAEE S — (@) Diher cocciccn i
AT DU IO oo o s e G e e i
28. (@) Naval sopstriiebion e ranannner o asranrnes () Deaign st st
Civil engineer: (¢) Public works construetion ... (b) Design ...
29. Any duty not listed above. o
30. Do you recommend him for special training or study 2.

I he at gppHesfit¥ o s Is hewillhg lowmeuamnassnane o0

Reports on fitness form the basis for assignments of duly. They are decisive of the service careers of the individual officers, as also for the
efficiency of the entire Navy, which demands the right man in every place. The preparation of these reports is therefore one of the most important
and responsible duties of superior officers.

4—218 (Duty.) J




R 4 AR R R - o
b it g e R Do L

| . .

3
REMARKS.
(May be typewritten.)

24. Give any information which might be of value to the Department in making assienments to duty or
selections for special duty; also, any special or exceptional duty performed, inc uding duty in war

. . b
and the manner in which performed.

- Whenever any portion of the report made by the reporting senior is in any sense unfavorable, the reason shall be clearly stated
under the head of *Remarks’’ and the entire report shall be referred to the officer reported upon for his statement with regard
to the unfavorable portion, and the report and statement shall be returned without delay to the reporting senior. If the officer reported
upon does not desire to make a statement, he shall so state in writing.

Reporting seniors shall always place under “ Remarks’’ a brief expression of theiv opinion of the profesgional ability of the officers
reported upon, this to be in addition to any other comment that they may deem pertinent and necessary to make the reports complete
and adequate to their purpose, They shall particularly state whether or not the officers proviously reported upon unfavorably show
improvement as regard the deficiencies in question.

Reserve Oflicers for duty afloat will be ordered up for promotion with a running mate only in case their fitness reports are entirely
eatisfactory to the Bureau of Navigation. Itis expected that reserve officers will qualify for either deck or engiuaerin%r duties, but not
for both, Btate whether or not you think a reserve officer should be ordered up for promotion when he becomes due. An answer in the
negative will not be considered an unfavorable report, if hased solely on lack of experience.

Nore.—If the space allotted to Question 24 is not sufficient, additional sheet or gheots, shall be securely atlached hereto, and the
remarks completed thereon.

¢ Itis, by no means, enough that an officer of the Navy should be a capable marimer. He must be that, of course, but also a great deal more.
He should be, as well, a gentleman of liberal education, refined manner, punctilious courtesy, and the nicest sense of personal honor.

‘“ He should not only be able io express himself clearly and with foree in his own language, both with tonguc and pen, but he should be versed
in French and Spanish. * ) ;

* % % U Heshould be the soul of tact, patience, justice, firmness, and charity.  No meritorious act of a subordinate should escape his atlention
or be left to pass without its reward, if even the reward be only one word of u&)‘prpvul._ Conversely, he should not be dlind lo a single fault in
any subordinale though, at the same time, he should be quick and w}gnlmg to distinguish error from malice, H.toughtlcssmsymrm incompetency,
and well-meant shortcoming from heedless or stupid blunder.. As he should be universal and vmpartial in his rewards and appreval of menrit,
80 should he be judicial and unbending in his punishment or reproof of misconduct.”” * * * :

4—2218 —John Paul Jones to the Marine Commiltee, Sept. 14, 1775.




2
Following to be made out by Reporting Senior:
- ihrun,C.%t.
e T e e e , Grade._ yunmer » U S. &G
Reporting Senior: Name_____ FIoR 1 ) R L P TE T —— , Gradc.’hieut' , U. & N.F

Period {1 om___:{P;:_I'_X__;_ ___________ t Augus? _29 ___________ {- _9 ‘mqmtﬂﬂJ{;
Aviation o
2 Attached t ..'.;?___'EH__-‘é--EEE'-E‘EEEEH}E_Slup, how employed'.....__ .
Position or dities_____ 4 ‘?.E?:E‘g.-EE%E“ESE--EEE%E&E: ----------------------------- - SSHER SHEL S

10.

11.

12.

13.

14.

(All above information to be typewritten.)

Nore.—Use marks with or without comment.

FAVORABLE UNFAVORABLE
Excellent ..o . 4.0 to 3.5 Indifferent 2.5 to 2.0
Very good ... DRI 3.5 to 3.0 Poor ______. 2.0 to 1.0
Good _ .. . i 'if-%[Q. to 2.5 " Bad.___. 1.0 to 0.0
Conduet______________ 2 _,-0 __________________________________________________________ =
Military mafiner and bmu‘ing 1‘2 . :
Temperame l u It - . e &
p rRmontn q & tlBS {Calm oromm, aven tempered orlrrlthb A

painstaking or carnless.)

Aptitude for the service_ _',-__._.-_-;,-3 : i x

Leadership __....... g.,,g"', .Iudgment-.,'_;_g,t____;! _______ ; Initiative _,.3 -t S
Intelligence _--g:ﬂ ______ ; Firmness _. é) ; Decision _____#" . ____ . S—

Devotion to duty . S¢7. — . ol ; Executive ablht .LQ _____________ |«

. Ability to cooperate with others_..__ J » } ______

15

16. Professional ability. (Is he above the fwemge, avera.ge, or below the average?)_ ...
? ok ----g!: ..... =

17. (If less than two years out of the Naval Academy or a Reserve Officer.) Is he qualified for (1) regular

18.

19.

20.

21.

22.

- 23.

watch as officer of the deck at sea in formation ¥ (2) Engine room ?_________________________

Fit to be trusted with important independent dut-ies?_________%d_cﬂ ....... ”

What is your estimate of this officer as a result of observing him in practical work in—

Seamanship.......... . ; Gunnel‘y,aj .. 2 ; Engineering s
Electrieity - oo ; Navigational sy)je’cf‘q

Would you object to having him under your command ?__--W

Health, noting any physical defects interfering with his duty

Condition of command (answered only for commanding officers, afloat or ashore, and heads of navy

yard divisions):

(@) To what degreo does he maintain discipline, contentment, and interest in their duty among his

SUbOTAIN b8 ¥ oo e




= COADT GLIARD
’
aeerp UL 11 1919 By .

REPORT ON''THE FITNESS OF OFFICERS.

DETACHMENT OF COMMANDING OFFICER

N. Nav. 413,

Thrun,. (harles Theodore. , Grade "Guuoner USCG., FFESXER,
(Surname first.) .
g};;;fe duty at 01'} Neval Air Station.... Period from ARril 1st o July 3 191 9

Montﬁ-u.k , L. I- , .N . Y. (Above to be typewritten.)
The following nine questions to be made out by the officer reported on:

(Before each station or duty write in parenthesis the gerial number under * Professional qualifications,’’ lnst page, iudiqatin§ the
kind of duty; then write the duty or station, and last, add in parenthesis the length of time on this duty, during the period of this
report, to the nearest month. XExample: (9a) Orduance officer (5). Ifgun division, give caliber of guns.)

{Relationship.) {Name.) (Addroess,)

5. For the period of this report name:

(@) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published ; lectures or Eapers read, when and where,
(¢) Any special duty or service performed out of regular course, of which you believe a record should

be made, giving date, place, and your imme ate;gerior in it. :

O 2 B I . 2t A rnt N D Clatrrnrae

6. State special qualifications, knowledge, experience or ability acquired outside of naval work. Givedaies
if practicable —— e e e e e mm oo

___________________ oo L Zéﬁwfrofﬁjypf

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark.

8. For what duty have you a preference? If more than one, state the order of preference. Refer to num-
bers under ‘Professional qualifications,” last page, and indicate by number and letter when possible.

Indicate here any request for & course of special instruction or training.

9. Name localities in which duty is desired, in order of preference,

1.

(Signature.)

The importance of keeping the efficiency records of officers continuously complete in all respects requires prompt rendition of the
same, and the reaponsibility is twofold—that of the officer reported upon to submit his report at the necessary times to his reporting '
senjor, and the responsibility of the second named to see that the reports are promptly submitted by him to those upon whom he reports,
and his own responsibility with respect to the expeditious completion of the reporta and the forwarding of tho game according to the
instructions that apply in each cage. ' .

~—2318

Name and rank of repotting senior (typewritten),
Robert Donohue .

Ast Lieut. USCG




Following to be made out by Reporting Senior :
~Thrun, Chardes.Theodore. .. ... .. , Grade_Guuner, UsSCG. ______ , YEBXA.

(Surname first.)

Reporting Senior: NameRobert Donohue, , Grade_lat_ Lieut.US OQT , BEEAK
Period from__Apxril st . July 3 , 19149 Number of months...___._
| Attached tolleval sir Station, Ship; how employed_Naval Avi=tor, (S 53}?_1@1}_@_) _____________
Montauk, IL.T. S e ¥e
Position or duties._______________§ veaplene Offjcer, ...~~~

(All above information to be typewritten. )

Nore.—Use marks with or without comment.

FAVORABLE UNFAVORABLIY
Bxecellent 4.0 o 3.5 Todifferont «cceuesann il 2.5 (0 2.0
Very good ... 3.5 to03.0 P8R conmusnmnrssiog ) 2.0 to 1.0
Good __.___.____________________3.0t02.5 Bad oo 1.0 to 0.0

| 10. Conduet______ 3?‘_ .................................................

.aaﬁ:-.eéa/

weak, dogive or indolent, Dold or overcantious,

painstaking or careless. )

13. Aptitude for the service. . =, g

f 14. Leadorship ... 3, & ;Judgment_. 3, & ; Initiative .. <37
Intelligence __§<_Z _____________________ ; Firmness _. = g_- _____ ; Decision h___§t_7 ____________ AT
| Devolion to duty _3__5_{ _______________ ; lixecutive ability 2N

15. Ahility {0 cooperate with others ..., §

S 16, l’rofossional ability. (Is Ij?b
] iy . [ : 7 : s s A T e -,

-,17 (If leﬁs t;]ia,n two years-out of the Naval Academy or a Reserve Officer.) Is he qualified for (1) regular
&l ' Watch as officer of the deck at sea in formation ?

(2) Engineroom?._.___—=_______________

Ak 18, Tit to be trusted with important independent dutiest: ome =

3 19. What is your estimate of this officer as a result of observing hit’in practical work in—
Seamanship...._________ 3 i, A ; Gunnery z ; Engineering .. i -
Electricity ... ; Navigational subjects.....___________________
20. Would you object to having him under your command?..._____#& 2 = R

22. Physical and nervous endur anm}cﬁ,] strain.

iy |
______________________________ S W . o 4

23. Condition of command (answered only for commanding officers, afloat or ashore, and heads of navy
yard divisions):

(@) To what degree does he maintain discipline, contentment, and interest in their duty among his

subordinates

) Llhmem,y of personnel.._______________ R R SRS iy e

(¢) Efficiency of material .. SR e ez
4—2318

WSt STV 3
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REMARKS.

(May be typewritten,)

24. Give any information which might be of value to the Department in makin% assi?nments to duty or
selections for special duty; also, any special or exceptional duty performed, including duty in war,
and the manner in which performed.

Whenever anyv I‘)Drtiﬂﬂ of the report made by the reporting senior is in any sense unfavorable, the reason shall be clearly stated
under the head of *Remarks’’ and the entire report shall be referred to the oflicer reported upon for his statement with regard
io the unfavorable portion, and the report and statement shall be returned without delay to the reporting senior. If the officer reported
upon does not desire to make a statement, he shall so state in writing. ;

Reporting seniora shall always place under * Remarks'” a brief expression of their opinion of the professional ability of the officers
reported upon, this to bhein addition to any other comment that they may deem pertinent and necessary to make the reports complete
and adequate to their purpose. They shall particularly state whether or not the officers previously reported upon unfavorably show
improvement as regard the deficiencies in question.

Reserve Officers for duty afloat will be ordered up for lpro:notinn with a running mate only in case their fitness reports are entirely
satisfactory to the Dureau of Navigation. It is expected that reserve officers will qualify for either deck or engineering duties, but not

for both. State whether or not you think a reserve officer should be ordered up for promotion when he hecomes due. An answer in the
negative will not be considered an unfavorable report, if based solely on lack of experience.

Note—Ii the space allotted to Question 24 is not sufiicient, additional sheet or sheets. shall he securely attached hereto, and the
remarks completed thereon. ’

- “Ttis, by no means, enough that an officer of the Navy should be a capable marimer.  He must be thal, of course, but also a great deal more.

He should be, as well, a gentleman of liberal education, refined manner, punctilious courlesy, and the nicest sense of personal honor.

** He should not only be able to eéxpress himself clearly and with force in his own language, both with tongue and pen, but he should be versed
in French and Spanish. * * *

ok ow u If e should be the soul of tact, patience, justice, firmness, and charity. No meritorious act of a subordinate should escape his attention
or be left to pass without its reward, if even the reward be only one word of approval. Conversely, he showld not be blind to a single fault in
any subordinate though, at the same time, he should be quick and u-.-z/‘ru'ling to distinguish error from malice, t]xought.’easnes;tﬁ-om incompe 1
and well-meant shortcoming from heedless or stupid blunder, As he should be universal and impartial in his rewards and approval of merit,
8o should he be judicial and unbending in his punishment or reproof of misconduct.’” * * *

4—2318 —John Paul Jones to the Marine Commillee, Sept. 14, 1775.



4
PROFESSIONAL QUALITICATIONS.

(Use no words, but only marks and the letter R.)

Assign marks to all officers under 1, 2 (n), and 3, when appropriate, and on the subjects describing present duty.

Give marks in other subjects in which he appears qualified for a mark of 3 or more.

kIndicate the duty or duties in which he is at his hest, or is most capable of being developed, by placing “R’* after the appropriate
mark.

In no case give a mark of over 3.5 unless he is capable of performing duty of the character named of the first order of importance,
commensurate with his grade.

Numbers 8, 9, 10, and 11 have special headings for medical officers, and 28 for civil engineers.

LoCommand _o

2. (@) Ixecutive oflicer or executive 7145141y e (b) First lieutenant ... _________

3. (@) SeamEnslip..ocew e s s () Tactical handling of ship.....__.__________________

4. (a) Strategy and tactics______.__.___________ ) Law_____________________ (¢) International law__ ...

(d) Diplomacy_....______________

5. (@) General Board.______________ (b) War College..ooee . (¢) Inteiligencc QUL sttt

6. Administration: (a) Fleet_._______ () Navy Department_________ (¢) Navy Yard......._. (d) Flag aid._..._.

7. (@) Navigation and piloting... - () Surveying and hydrographic

8: Wire coitrol (iame stations for Which qualifisd)ec.cbocsiini s BE A o 0 i 0 T S
Medigal OMcers Stivpary Lo b b ol STt i s oy i e RS NS T

Note.—Where there is ability as a designer, give o mark and state in detail, under heading “Reémarks,” paragraph 24, the hranch
and kind of designing. .

9. (¢) Gunnery officer.._.__.__ (0) Gun division officer......._.. (¢) Design......... (@) Inspection..................
Medical officer: (a) Internal medicine.. ______ (b) Military duty sanababiibie gl e

: (state interest taken in first'ald instfuction, battle organization and battalion duties.)
10. (a) Torpedo officer........____ (6) Mining..........i (¢) Design.........oocc.. . (d) Inspection.-oo.o..i.i..
Medical officer: (@) Laboratory work SR (b)) Spacial La IS tET
11. (a) Explosives and magazines..________ (b) Experimental and design...... =32 (¢) Inspection........__._._.
(@) Armor and projectiles .______________ (e) Experimental and design.....__.___ (f) Inspection ...............
Medical officer: (a) Eye, ear, nose, throat__________ (b) Genito-urinary..__..._. - () Xeray......._.
12. (a) Engineering, reciprocating.._.______________ (by:Dedton . = o = e (¢) Inspection . . ccaesiciboonsecs
13) Kngineering, turbines__..._______________ ____ o)y Dagige. = = = T (e) Inspection ____.__________
14. (a) Engineering, gas._____________________________ ) Design ... (¢) Inspection ...
15. (a) Electricity, general ________ (b) Radiotelegraphy........_.__ (¢) Design......... (d) Inspection__________ .
16. (¢) Watch and division officer....._____________ () Signal officer___________________
17. (@) General storekeeper_...._____________________ (b) Purchasing pay officer e S S
18. (a) Pay officer, ship orstation.___._____._________.____ (b) Commissary officer............_._.___ SR
The), X AT e S i O LR e A Ot S S
A0, Sl S e e R I T B NS
21. Aviation _____ = ? 2l T N
22. Navy Yard: (a) {%)nudﬁiiﬁ[ﬁrks}department __________________ (b) Inspection department........__ S s
23. Superintendent {iﬁgﬂ‘;;ﬂ?{k’s}departmen{'-: (@) Office.____._________ (b) Shop--co.__. (¢) Outside_....______.
24, Naval Academiy .ocooooooo oo oo oo . S

(Namo duty or department_) (Mark.)
25, Instructor: (¢) Nautical and military._._.___. (b) Artificer.________ (¢) Physieal ________ (d) Academic_..____
26. Languages: (¢) Spanish __________ () French _______________ (¢) German -............ (@) Japanese -............
AT Y . o 4 S (9) Other .___.__________
27, NETH BEEEERE oo s s e i S e e e I
28. (¢ Naval construction. () Design oo
Civil engineer: (¢) Public works construction_ (0) Desiegn ..

29. Any duty not listed above_ . e
30. Do you recommend him for special training or Stu{ly?'"""""'"'"'"ZEFQ&J,'£131671}};]\'&1.'5.7F;aii}j.?..?f.j'"'"'“ T
I Joo 0 BPPLEERE e vz a Is he Willing ? - oo

» service careers of the individual officers, as also for the
of these reports is therefore one of the most important

U & %/‘l&%ﬂ »

Reports on fitness form. the basis Sor assignments of duty. They are decisiv
efficiency of the entire Navy, which demands the right man in every place.  Thg-Preparatjbm
and responsible dulies of superior officers.

~lst Lieutenent, U,SeCoGe BAGAL
ﬂﬂnnwn&:i.n(  Officer. .. .. .

Juty.)

42018




o o o
... REPORT ON THE FITNESS OF OFFIGERSST GuARD

o REC'D OGT 30 1919 By
. ’ ANS'D
eeerer.THRUN, Oharles T, . , Grade.........Guoner , U. 8. HP.G.

° (Surname first.) .

sero duty ot o), 5, Naval. A1h. 5185100 Period from AUgHa% 26 to..00%.. k., 191 9
‘Pensacola, Fla. (Above to bs typewritten.) ,

The following nine questions to be made out by the officer reported on:

(Before each station or duty write in parenthesis the serial number under * Professional qualifications,’” last page, indicating tho
kind of duty; then write the duty or station, and last, add in parenthesis the length of time on this duty, during the period of thia
report, to the nearest month. Example: (92) Ordnance officer (5). If gun division, give caliber of guna.) .

1. Regular station or duties----m__M‘:’}: ________ ( 20

B i TR 1000 ) B KL A - T

3. Usual residence....... 6.--3!-.2---47&1(&14.-{%_“7;&6& Jd‘:’ .- e e

(800 Art. 708 (2) 1.)

4. Next of lunM %/é-? -? M A Lo "406‘. W

(R;k;tlonsﬁ! p.) o {Namo.) (Address.)

5. For the period of this report name:

(@) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays written or published ; lectures or lI;apers read, when and where.

() Ang7 special duty or sorvice performed out of regular course, of whic
o made, giving date, place, and your immediate superior in it.

you believe a record should

6. State special qualifications, knowledge, experience or ability acquired outside of naval work. Givedates
if practicable. .. e emmm e eennaneeee

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark.
M / . 6‘
7
v

8. For what duty have you a preference? If more than one, state the order of preference. Refer to num-
bers under ‘‘Professional qualifications,” last page, and indicate by number and letter when possible.

Indicate here any request for a course of special instruction or training.

9. Name localities in which duty is desired, in order of preference.

(Signature.)

The importance of keeping the efliciency records of officers continuously complete in all respects requireg prompt rendition of the
same, and the responsibility is twofold—that of the officer rc:ﬁorbed upon to submit his report at the necessary times to his reporting
senjor, and the responsibility of the second named to see that the reports are promptly submitted by him to those upon whom he reports,
and his own responsibility with respect to the expeditious completion of the reports and the forwarding of the same according to the

instructions that apply in each case. —r1s

Name and rank of reporting senior (typewritten).
R.M. STRADER
LIBUTENANT USNRF




Following to be made out by Reporting Senior :
Thrun, Chas.Te , Grade..... Gunne x , U S, BaG.

Reporting Senior: Name... Strader R W Tient.. ..., U. 8. N.RJ.
Period from_____August 26, to.__._ patoher L. oonnae , 10.19  Number of months....1...
Attached to_Airship School Ship; how employed ... Shore.duty ... .. o

Position or duties.__________ S 0 14
(All above information to be typewritten.)

Nore.—Use marks with or without comment.

FAVORABLE UNFAVORABLI

Excellent - -oooomoemcoeemeeees 4.0 to 3.5 Indifferent 2.5 to 2.0

WVery:e00d s fals s icy 3.5 t0 3.0 BOOr o amans 2.0 to 1.0

Good - _. 3.0 to 2.5 feBalle et ool 1.0 to 0.0
10. Conduet -55/ S S RS R SRR SRR SR

11. Military manner and bea.rmg' i Sl L e s s R I 2 R A LA

12. Temperamental qualities.. 1{: A A ﬂ._-_--- AL
: amltahle, even temperfd or 1rrltable, k, active or indolent, bold or overcautious,
" painstaking or careless.) N R e s e s U S e RN e s
13. Aptitude for the service. 3 7 T M W S e S OIS W 1 S M I
14. Leadership ___:3___2 _________________________ ; Judgment. ,'S.L ; Initiative _-_jj_év __________________
Intelligence 3 '1 _______________________ ; Firmness 3 SRR T (5 O T RO
Devotion to duty 5 e A ; Executive ability o 1 _é ......................................................
15. Ability to cooperate with others Ji 7 O S

16, I’rofessional ability. (Is he above the average, average, or below the average?). ﬂl“’(

wa.tch as oﬂicer of the deck at sea m fmmatlon? (2) Lngme room .

7 18. Fit to be trusted with meorba;ut mdependent aulig s - oo s T e S e =
- 19. What is your estimate of this officer as a result of observing him in practical work in—

Seamanship....... e e ; Guonery_..___ ; Engineering ...

; Electricity _ : ; Navigational subjects

y i ny pi? Euzl lefects interfarit

ctinld 2 ! b FA eSS o
22, Physical and nervous endurance under strain-.--ﬁ{tm'ZQ; ____________________________________________________________

23. Condition of command (answered only for commanding officers, afloat or ashore, and heads of navy

yard divisions):

(¢) To what degree does he maintain discipline, contentment, and interest in their duty among his’

subordinates ? _______ e 2

(0) BHIaaRes o PRIRIIIEL. o s s s e T A AR 8 S

(¢) Efficiency of material ___ i




3
REMARKS.

(May bo typewritton.)

24. Give any information which might be of value to the Department in mukin% a,ssi%nments to duty or
selections for special duty; also, any special or exceptional duty performed, including duty in war,
and the manner in which performed.

Whenever any I‘mrtinn of the report made by the reﬁorting genior ig in any sense unfavorable, the reason shall be clearly stated
under the head of “Remarks’’ and the entire report shall be relerred tothe officer reported upen for his statement with regard
to the unfavorable portion, and the report and statement shall be returned without delay to the reporting senior. If the officer reported
upon does not desire to make a statement, he shall po state in writing. i

Reporting seniors shall always place under ! Remarks’’ & brief expression of their opinion of the professional ability of the officers
reported upon, this to be inaddition to an¥ othelrcomment thiat they may deem pertinent and necessary to make the reports complete
and adequate to their purpose. They shall partienlarly state whether or not the officers previously reported upon unfavorably show

. improvement as regard the deficiencies in question.” N : B ' Y

Reserve Officers for duty afloat will be ordered up for promotion with a running mate only in case their fitness reports are entirely
satisiactory to the Bureau of Navigation. 1t is expected that reserve officers will qualify for either deck or engineering duties, but not
for both. Statewhether or not you think a reserve officer should be ordered up for promotion when he becomes due, An answer in the
negative will not be considered an unfavorable report, if based solely on lack of experience.

Wore —If the space allotted to Question 24 is not sufficient, additional gheet or shests, shall he securely attached hereto. and the

remarka completed thereon. “-é::e‘z"ar{&m“(i“;";m
o Mo iloar >

L3 Lol :_;.xﬂréfww —

_ £ r
A W O, O

:.r, :'—:’_3—11/___-5'.".__

“Ttis, by no means, enough that an officer of the Navy should be a capable mariner. Ie must be that, of course, bul also a great deal more

He sﬁo}l}ﬁ }Il)e, aw;s wetu, L; gg.ll.tlg:g:u; of Iibert}f edu?ation. refined manner, Iitmctizious courtesy, and the nii'es{ sense o:f personal h%fwr. ¢.

ould not on : ) i 3 ] y

- ernﬁh End ¢ anish.y be able express himself clearly and with force in his own language, both with tongue and pen, but he should be versed

¢ Jeshould be the soul of lact, patience, justice, firmness, and charity. Nomeritorious act of a subordinate should escape his attention

or be left to pass without ils reward, if even the retard be ’only one'u_'ord of (y)pmml. Conversely, h{siwuld not be blind to r:lfinglc Jault in

any subordinate though, at the same time, he should be quick and u%m!ing to distinguish error from malice, Uwughtt‘esmmﬂ:{from incompetency,

and well-meant shorlcoming from heedless or stupid blunder. As he should be universal and impartial in his rewards a approval of merit,
80 should he be judicial and unbending in his punishment or reproof of misconduet.” * * *

4—2118

—John Paul Jones to the Marine Coommiltlee, Sept. 14, 1775.




4
PROFESSIONAL QUALIFICATIONS.

(Use no words, but only marks and the letter R.)

Assign marks to all oflicers under 1, 2 (a), and 3, when appropriate, and on the subjects describing present duty.
Give marks in other subjects in which he appears qualified for a mark of 8 or more.
. Ifndicnua the duty or duties in which he ig at his best, or is most capable of being developed, by placing *“R'’ after the appropriate
mark,
In no case give a mark of over 3.5 unless he is capahle of performing duty of the character named of the first order of importance,
commensurate with his grade.
Numbers 8, 9, 10, and 11 have special headings for medical officers, and 28 for civil engineers.

1. Command _

2. (@) Executive officer or executive ability.......ooooooeo .. (0) First lieutenant_ —
3. (@) Seamanship (b) Tactical handling of ship
4. (a2) Strategy and tactics &) Law {¢) International law_
(@) Diplomacy
5. (@) General Board. ... (b) War College. ... (¢) Intelligence duty
6. Administration: ‘(a,) O 111 — (b) Navy Department...._.____ (¢c) Navy Yard.—....__. (@) Flag aid_______
7. (a) Navigation and piloting (®) Surveying and hydrographic

8. Tire control (name stations for which qualified)
-~ Medical Ofiicer: Surgery
Nore.—~Where there is ability ag a désigner, give a mark and state in detail, under headiog * Remarks,’’ paragraph 24, the branch

. and kind of designing.

9. (@) VGunn'el_'y officer...._.__. () Gun division officer_...... (¢) Design_.._____. (d) Inspection
. Medical officer: (@) Internal medicive......._. (3) Military duty
e (State interest taken in first'ald instfuction, battle organization and buttalion duties.)
.10, (c‘»)s’lforpedg.' oficer. omnmumee () Mining.—— {(¢) Design.....ec........ (@) Inspection_._._________.___._
S Medical officer: (a) Laboratory work () Special
‘11. (@) Explosives and magazines_._______ () Experimental and design............ (¢) Inspection............ -
(@) Armor and projectiles -............. (¢) Experimental and design._.___._____ (f) Inspection . ._..__._.___.
—Medical officer: (a) Eye, ear, nose, throat___...._.. (b) Genito-urinary......._. - {¢) Xrayoceueae-.
12. (=) Enginsering, reciproceting. . oeeecoeee. &) Design -_—___..=....2.. {(¢) Inépection .. . T
13. (@) Engineering, turbines (b) Design (c) Inspection -
14, (a) Engineering, gas () Design (¢) Inspection ...
15. (a) Electricity, general....___. (b)) Radiotelegraphy ... (¢) Design......... (@) Inspection....________
16. (a) .;__'Watch and division officer () Signal officer
wI’Z,.,(a)“Genera.l storekeeper. (0) Purchasing pay officer _ -
, 18 (a_),- Pay officer, ship;or station... (b) Commissary officer_. - ‘ -

19. Accounting
>‘-20-.“/S'ubm-a.‘1ji..he_ .
“21. Aviation 3.3

22. Navy Yard: (a) Ilf§lg:§ﬁrks}department .................. {b) Inspection department.
23. Superintendent {f;‘(}’l}ﬁgg‘k"}department: (@) Office. ... (%) Shopeem—.-... (¢) Outsido......_____
24. Naval Academy ‘ _ S -

(Name duty or department.) {Mark.)
25. Instructor: (¢) Nautical and military......._. (0) Artificer....._._. (c) Physical _______ (d) Academic.___....
26. Languages: (a¢) Spanish _.._._____ (®) Frencly oo (¢) German _____.______ (@) Japanese ___.._...____

» (e) Italian......._____ () Russian _._...____ (g) Other ________ A ,
27. Naval Attaché _ : S '
28. (@) Naval construction (®) Design

Civil engineer: (a) Public works construction (&) Design oo
29. Any duty not listed above ...
30. Do you recommend him for special training or study ?_ e e e e
! . (If yes, state branch or subject.)
Is he an applicant? ) Is he willing?_______

Reports on ﬁtnes%mm the basis for assignments of duty. They are decisive of the service careers of the individual officers, as also for the

efficiency of the entire Navy, which demands the right man in ev lace. The preparation of:these reports i efore th ¢ 4
nd resgonsible duties of superior affiomre rig ery p prep fhene e lpfor ue /f T ¢ one of the most important
o : ¢ b2
oo Mewigatlon w/“' A el e
fRrwaydnd e e e Lievntenant ... , U. 8. N.RRF
. Y -genlor_Sgquadron Comander,LTA
i, RIPWETL. R '

x’i‘.c:,pfteim oW

e o @ e



‘U S, GOAST GUA

TREASURY DEPARTMENT,
T ﬁs‘bg-%sgsﬁﬂ‘.m' ;‘,::'D Ju i 14 }QEO B)‘
|, N Tailal
(AR ™

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 4 and 16 apply to keepers only.)

. ' i -~ sy mrh i R o
Period covered by this report, from Novembazn 25n 18192 to yarch 31s8%. ., 19028

me 8 - m a“lnn; I e Q r-
1. Name .. Thrun,Charlass T, ~ " . regular station or dutgoumoaniing 8,0, 1583,
(Surname first; other names in fuil.) (1I more than one, siate duration ofeach ta the nearest montkh. ‘

5]

. State any special or exceptional duty, during the period covered by this report, and the manner in which

performed

4, CONDITION OF STATION:

(2) Cleanliness and orderliness...... Q/.y.%_gfowf -

(#) To what extent does he maintain &sciplhe contentment, and interest in their duties among his

subordinates . .-----------------i/%_%ﬁ:g—_‘fém )) _____________________________

(¢) Efficiency of personnel _____________TZ7 .z_/s_é!_{__ __a/w‘ﬂg ___________________________________
(d) Efﬁmencv of manénel_____________,_,,SZL%{ :

GENERAL CHARACTERISTICS.

W
5. BEarine axp CoNpucr:

(a) Appearance and manner

(5) Manner of giving commmds!---W _____________________________________
(¢) Neatness in person and drees__--_-_w ____________________________________________

(@) Correctness and condition of uniform____. .s%-ﬁr’-‘( .............

6. (@) During the period covered by this report, has this officer, to your knowledge, on any occasion, over-

indulged in the use of drugs or intoxicating liquors’..__ —2Za

(8) If the answer to the preceding question is ‘‘yes,” did you speak to, or warn him, and if not, why not ?

(A fall report, stating all circumstances, is reguired. )
(¢) Has his reputation or the good name of the service been affected in any way through the use of drugs

or intoxicating liquors, or by his scandalous conduct, whether on or off duty? “Zo,

(If the answer is ‘' yes’ a full report stating all circumstances, is required. ) =507




3

16. (@) Has he a practical knowledge of motor-boat machiner}r?..égﬂ{e.m
(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery on

his station? _.. S

FITNESS FOR PROMOTION,

17. Do you consider him capable of performing the duties of master’s mate, considering the independent

authority and responsibilities the position is likely to entail 1.-2%e W‘é 2Tt

HEALTH AND PHYSIQUE. g




REMARKS,
10. If the answer to any query is of an unfavorable naturo, slale the reasons therefor fully under this

MOOIIE: oo e eere e et ee e e anee s ane s e en ey e e mas mmaee e ers e an enes

amdoic Licatine,
/,;,?m . AN, Z44.e.

In making this report use the following words where possible: “Kxcellent,” ‘‘Very goed,” ‘‘Qood,”
‘*Fair,” or ‘*Not good.”

These reports are confidential, but the reporting senior shall refer any part of Lhis report that may be
adverse or “Not good’! to the officer concerned, for such writlen statoment in reply as he may choose to make,
or a written declaration that he wishea to make no statement.

Reports on fitness are deelsive of the service careers of the Individual officers, as also for the
efticiency of the entire service, which demands the right man in every place. The preparation
of these reports Is therefore one of the mest Important and responsible duties of superior
ofticers, i

TREAGURY, DEPARTHENT, Y " U.s. COASTGUARD R
v, g’o Goac ig'w‘n.uv. R

REC'D 0t

THE FITNESSSOF WARRANT OFFICERS.

(Questions 4 and 16 apply to ksopers only.)

Period covered by this report, from ..& /P"l “t L22e wm Je , 1080
1. Namo 2,,%”4*“" @/MAA- M‘l\r station or dutyz(/ﬁ%ﬁﬂm ftoleo A
(Busname frst; olhck nasnca (a full ) . (3 mdro than ate duradl;

loa of 1ho ucesesd L)

2. State any special or exceptional duty, during the period cpvered by this report, and the manner in which

3. Aulention to -Inty&)(
4. ConmiTION oF SBTATION:

(a) Cleanliness and orderliness ) e R

() To what exteal does ho maintain discipline, contentment, and interest in their duties among his

bordinates?.

(Baave acd)

(c) Efficiency of personnel. ...
[45) El'licienoyo(mswrisl.........v......
GENERAL CHARACTERISTICS.

5. Beaming anp Convuor:
(a) App and 4-'/"‘7’

) M. of giving

(c) Neatnesain person and dress.... {207 Zoro—oL ;

(d) Correctuess and condition of uniform ... &y S50k

8. (a) During the period covered by this réEznrt, has this officer, to your knowledge, on any occasion, over-

indulged in the use of drugs or intoxicating liquors?

@) I the to the precedi tion is ‘‘yes,” did you epeak to, or warn him, and if not, why not §

B

{4 fall seport, stating sl crcumstances, s roquired.)
(0) Has his reputation or the good name of the service been aflected in any way through the use of drugs

or intoxicating liquors, or by his scandalous conduct, whether on or off duty? .%"' .............

-un



) 4

- 4

§ )
9. (s) Have any reports heen made ngainsa:m for violations of regulations or neglect of dutv during the

poriod covered by this report3 2 S

() Havo you had occaslon to reprimand him for mmm-duut vlolutmnz of orders, or neglect of duty

durlng the pe.nud co.vered by this reporn (s 0, give .I»u.d..\

8, Tu lie negligent or careless as to his financial ol-]igulioxml_,..%ﬁ'.’. e e e m e a aren
9. Armtrunt pou THE SEuv)ce:
(a) In gencral L7777 e e e et e evaa e e cnemee
(¢) Liking for and interest in the aervim“@.. bfis 2. . - -

7 F (As calon &5 sxdtable, evea ux#uva arh mlh, foreciul o week, aclise

or lodabent, bokd or oval“: palnataking or carelas. Oum .ln may Lo ucel, Lat here chall Le an snswer correaponding 10 aach congded. )

(c) Qeneral tomperament, s UV WM £ /

PROFICIENCY IN GRADE,

10, (@) Professiona] ability in gweml...é?.‘?... 9L

(b) Initiative, intelligenco, indgment, m\d tharoughness in the general performance of duties.  (Answer

(e) I he fully qualified for all the duties of his grade? If nel, state in what particulars deficient.
i1. Ishoof gooj address?, . e et ettt e aEeeeaeasiaiaes aiii aeiieaeeseseeesesneeenos

12. Ishor ful?. ... >

13. Is ho competant to dnil the crew at—
(a) Small arms

() Qun drill.

(¢) Boat deill.. X642

() Resuscitation” ./ £=%

() Signals

// (8and b do not apply Lo koepers; o, b, and ¢ do not spply Lo aaspenters aud maohiulets.)

14. Haa he good control over anlisted men¥... Lo FE0 2

iy

8

#/d*r wf/«w- -

16. (s) Has he a practical knowledge of motor-bont machinery t

(b) Whot interest does he take in the care, operation, and preservalion of the motor-hoat machinery on

‘ BB BLILEON ¥ .ot e ettt et ee e e e ee e mean e e eeeeamenemnnoanenessae s e antenenieennrrats

FITNESS FOR PROMOTION,
17. Do you consider him capuble of performing the dutivs of muster’s mate, considering the independent
authority and responsibilities the position ia likely to entailt..

HEALTII AND PHYSIQUE.

18. (o) Hoalth in general %‘/;{ M

() Physical endurance._.... 27777

(e) last inoculated for smallpox.

% -0tos




REMARKS.
19. If the snswer to any query is of an unfavornble nature, state the reasons therefor fully under this

heading: ... <

W&'{ ....... 1977
&«7 ( 5—%@

In meking this report use the following words whers possible: **Excellent,” *Very good,” “‘Good,”
Fair,” or '*Not good.”

These repurts are confidential, but tho reporting genior shall refor any part of thw report that may be
adverse or *'Not good "’ to the oﬂioer concerned, for such writlen statement in reply as o may choess to make,
or a written declaration that he wishes to muke no statement.

Reports on fitness are declsive of the service careers of the individual officers, as also for the
efficlency of the entire service, which demands the right man in every place. The preparation
of these reports 18 therefore one of the most important and responsible dutles of superlor
officers. e

,! f- r. R e ‘.!)
TREARURY DEPARTUENT,
9 ’

wee'p
PR 1z U
F At ied ANS'D A

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 4 and 16 apply to kecpors anly.)

Period covere:

1. Name

performed. ... WAEEEE S e

3. Atlention o duty.. ... ...
4. CONDITION OV STATION:

————

(a) Cloanliness and orderliness.. ..

() To what extent does he maintain discipline, contentment, and intercst in their duties among his

subordinates? ...

-“umwun\;) [
—n
——————

(¢) Efficiency of personnel. ... TN

(@) Efficiency of matbriel ... LTI e,
GENERAL CHARACTERISTICS.

§. Beanming ann Connuor:
(a) Appearance and manner
(4) Manner of giving commands. ...

(¢) Neatneas in person and dress...

6. (a) During the period covered by this report, hus this officer, Lo your knowledge, on any occasion, aver-

indulged in the use of drugs or intoxicating liquomt . . :

(&) If the answor (o the preceding queation is *‘yes,” did you speak to, or warn himn, and if not, why not.$

(A futdiepst, siating all drcumetancea, Is reguired.)
(6) Haa his raputation or the good namo of the service been affected in any wauy through the use of drugs

or intoxicating liquors, or by his scandalous conduct, whother on or off duty?....

e et

(1 ahio sswor 18 yea' & full seport, statlug ol) chrcinstancon, 1s requised.) =t




2
7. () Have any roports heen mado againat him for violations of reguintions or neglect of duty during the

period covored by this report$ y e

(&) Have you had occasion to roprimand him for misconduet, violations of orders, or negleet of duty
during the period covered by this reportt (If so, give dutails).... . £E62 5L

8. To ho negligent or careless an Lo his financiol obligationst. ....... £€€2 .. e e ne e

0, AFTITUDE FOR TR SERVIOR:

(a) In general ..

(b) Liking for and interest in ixe service.. @/ﬁ <

{¢) General wmpernmem.

u.w& ufmlie,mué.‘é,"' o b :""’ cely

(@) Initiative, intelligence, judgment, and thoroughness in the generul performance of duties.  (Answer

each).............

11, Ts he of good addresat. ... ... 4

12. Isheresourceful 4 .. .. ... . A e s .

(@) Resuscitation.....;
{e) Siguals ... ....... 7

[ donol SppIF 10 baapcrs, 4, §, aid ¢ 40 ot apply o oarpaniicrs snd Gachiluiste )

14. Haa he gond control over enlisted men 1 e e e s e s eeeeane s

ey

q

16. What oxperience has he had in handfing tugs or small steamers?. A/@W 7/ .....
Cec Taglns. /% Hex / '

lte LA et
(913...
16. (a) Has he a practical knowledge of Wu’ﬁaumery? .......... -

() What interest docs he take in t.he care, operation, and preserv ion of the 5 i

his station §

PITNESS FOR PROMOTION,

17. Do you consider him cspable of performing the duties of ter's mate,

lering the independent
nuthority and responsibilities the pasition is likely to entail V... " F

HBALTH AND PHYSIQUE.

18. (a) Health in general .__._........ 'L

() Physical end

1~ster




REMARNS,

10. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this

In making this report use the folluwmg waolls wl:era poss
“Pair,” or “Not good.”
These reports are confidential, but the reporting senior. shall vefer.any part of this report that may be

adverse or "“"Not good" to the officer concerned, for such writlen statement in reply as he may choose to muke,
or & written declaration that he wishes to make no statement.

Lteports on fitness are decisive of the service careers of the Individual oMeers, as also for the
efticiency of the entire service, which demands the right man in every place. The preparation
of these reports Is therefore one of the most lmportant and responsible duties of superlor
officers, i

Pyl

‘ , 7 . Caalalineg Sfiedt
1-Rmm|n\"\“zfi.nl'f"‘,"'ﬂl‘-if.{l 29 1921 v Zread Cltiiargy its ‘Z““'/(Y'“" :
R, (2.6 ,(41? 1 T2 oF Leey t2, 1901

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 4 and 16 apply ta keepers only.)

/7 192/

wlea 17

¢ nasmas Lo full, )

performed o - .
4. Autention to duty ... . Mﬁf .....

4, Conprron ov Srarion:

(a) Cleanliness and orderliness ..~

subordinatesd_ .. s S S
s uch.)

(¢) Efficiency of pevsonnel ... .-
() Efficioncy of matériel
GENERAL CHARACTERISTICS,
i, Beawng ann Conpuor:
() Appearance and manner
(6) Manner of giving commuands.

(e) MNeatness in person and deesa

() Correctness and condition of uniform .
8. {a) During the period coverad hy this veport, hus this officer, to your knowledgs, on any oecasion, over-
indulged in the use of drugs or intoxicating liquorst ﬂ@ PO

(B) If the answer Lo the preceding question is **yes,” did you speak to, or wara him, wnd if not, why not i

(A Tl vaport, stutiug eil circonatuinces, 1a required,)

(e) Has his reputation or the good nume of the servies hesn affected in any wiy through the use of dr

ugs
. . N - - -7
or ntoxicating lquors, or by his scandalous conduct, whether on or off daty V. FEC T

———

(10l wrwer b *yea™ o fall vaot, stallng all chosmatancss, G vequired 3T e




e 4 . R .
¥. {3) Have any reports been made against him for violations of regulutions or neglect of duty during the 5. What experience has e bad in handling tugs or small steamers WW
period covered by this reporti......... & S ﬁ’*M /é_ﬂ,u-d_

(®) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty e eeemor e eei e e et eebetetan e s eeeeenesmtenssaane e meeeraesoaremeessemnsan san e anaeas narEebans

during the period covered by this reportd  (If 8o, give doluils).,..zo. .................................. 18. (a) las he n practical knowledge om_uclﬁnery foree y&" :

SRS O Uy O RSSO . L. () What intevest daes he take in the care, operation, and preservauon of mﬁ’ﬁ‘.ﬁsﬁmm an

8: Y4 he negligent or careless us to his financial omig..uu.m......,........%Q. SRR S S

0. ArriTune yor THE Servics:

() Liking for vnd interest in the unlw.W BSOSO SRS N
(¢) General tomperament . f&Aldtc.. ,. Lt te 3 :
(Apcal excilel

alldre.. M«.% - Qsedincs. ,
v whdnknl./hﬂqomwzuw-,w Mg o casebeas. Oflser

FITNESS FOR PROMOTION.

17. Do you consider him capable of performing the dutics of master’s mato, considering the independent

authority and responsibilities the position is likely to entailt_____ "Z€,
HEALTH AND PHYSIQUR.

18. (a) Henlth in general

CA: it e () Physical endurunce ... . CACllblcel o
1. Toheof g dnddn&l % e T (c) last inoculated for snullpox., 24 /'IY/K,for typhoid.. LAy 4 4

12. Is he remurcafult

(};). émsll arms....
@) Guondrill.............. % T s foee ' e
(¢) Boat drill..............

@ Resuacil.ation-_.,.‘.,..%ﬂf.......N.
14. Has he guod control over enlisted men¥..... %- et mmehaeeieemeeeeemaesesnaesenemanas v e e eeean
i




TREASURY DEPARTMENT,
T. 8. CoAsT GUARD.
Form 2514.—Ed. Sept. 21—2,000.

REPORT ON THE FITNESS OF WARRANT OFFICERS.

{Questions 10 and i8 apply to officers in charge of stations only.) _ ‘

To be made oui by oificer reporied on:.

Period covered by this report, from __deznusry 4 1922 to _._Maxrch...... <) . » 192 2
Thrun,_  Charles B e GEEEE s 550 45 4 = A , U.8. C.G.
Surname first; other names in fuil.) . -
1. Regular station or duties_.._.___ Coast Guard Cutter ppuyzan..=.Watch Officer.
2. Additional duties performed...________. Clothing Officer.

3. Permanent home address

4 ' ki Mother Elevlgn Thrun 632 Bresn St.
e T e Famey T TO18GAFRYHIO . T
5. Last inoculated for smallpox ______ . July ,1917. ; for typhoid July ,1917.

6. For the period of this report name:

(@) Any professional or scientific study or pursuit followed. A@Troudynamics; aero angé.naa

(b) Subjects or titles of books or essays written or published; lectures or papers read, when and where.
Nons,

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

-1

. Proficiency in foreign languages, stating which ones, and ability therein, giving mark: Spanish.

(@) Asinterpreter 1.0 (b) As translator. 1.0

8. For what duty have you a preference? (If more than one, state order of preference, under both (a) and (3).)

(a) If assigned to duty afloat? (d) If assigned to duty on shore?
B | . S (aviation).

_Special course - Mechanic school, Aviation, Rataul,Ill.
- , lgnatare) S -
I



To be made out by reporting senior:

10. Conditiqn of station:

Tom o | e " s T T
3 L33 : ’J"‘*'\!"‘

“(-&)‘ .él.es.lhlinéés and ordefl.i;e'sé

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates?

L 4 Y
L 2

' (¢) Efficiency of personnel

(d) Efficiency of materiél

11. To what degree has he exhihited the following qualifications?

(Consider kamsin comparison with others

in his grade or of about the same length of service and indicate by marking edch subject on scale of 4.0.
This paragraph is very important.. Its subheadings apply to all officers. ~Entries of 3.5-on. better,should

be made only in the case of officers who stand out to a marked degree as being excellent in th

¢’ particular

oint under consideration. Eniries of less than 2.5 should be made only in cases where the officer 1s notably
acking or deficient in the point under consideration.)

Physical energy and endurance_.__..____

¥y hyzos foLjojuse
Judgient and “common sense.__

Devotion to duty o

Professional knowle'dg;gf: ________________
Leadership ... .
Firmness._._......__. sepmae

12. (a) Have any reports been made against him for violations of regulations or

VYR YT

Th *

Tact._..

g3 BITOR®

L

Initiative ..

Military neatness and bearing....._._____

Decision

Executive _abilitg
YaLO i

Resourcefulness

period covered by this report? (If'so, give date and particulars.)

N YT T,
]

T TSATAT

11

LAY

0 ’ - N SR T @yt r Al T Ty n W e LY F T p
(3) Have you had occasion to Teprimahd “him‘for-misconduct; ‘violations’ of orders, or neglect of duty

A

LT P e

during the period covered by thisrépott? (Ifisd, §ive details.)

13. (a) '?roper authority having decided on the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter? ___.. YeS. ...
(b) Has he any damaging weaknesses—temperamental, moral, ete.? (If “yes,” describe them.)...........
N ; NOo oo ..

(¢) General temperament.. Calm, even-tempered

(Ascalm or excitable, even-tempered or irritable, foreeful or wealk, active or indolent, bold or overcautious, painstaking

_painstaking.

or careless. Other words may be used, the purpose being to describe the officer’s general temperament.)

--------------- [P —




14,

15.
16.

18.

19.

(a) Professional ability in general. (Average, or above or below the average.)..ADQVE_ 8Varagze

(b) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient
Ye

SS—" e

Ability to cooperate with others? ______________ Yes.

Is he competent to drill the crew at—

(@) Small arms ... YeS
(b) Gundrill ____. Yes ...
() Bogb Al e o Yes ..
(d) Resuscitation ___________________Y€S . .
(¢) Signals ... ies .

(b does not apply to officers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)

S R IR S R A S T R e L S P

e e e e e e miamy  r  TL, coi , m  mri

.....................................

(a) Has he a practical knowledge of motor-boat machinery ¢ Yess

() What interest does he take in the care, operation, and preservation of the motor-boat machinery

8t IS SO

Considering the possible requirements of the service in peace or war, indicate your attitude toward hav-
ing this officer under your command. (Answer only one question.). Would you—

(a) Especially desire to have him1 o TR
(b) Be satisfied to have him % ..
(¢) Prefer not to have him % ___._____.____._.

(If answor is “yes” under question (¢), explain under * Remarks.’")

Do you consider him capable of performing the duty of commanding officer of & harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ¢

21.

(Data to be supplied by medical officer, if there be one; otherwise by reporting senior.)

{a) Health m general oo o e i Zxcellenb. o
(b) Total number of days on sick list ... T bt S

(¢) From what disease or ailments incapacitated from duty? lione,

(d) Eyesight - B,

N T D S S SR Dxegllent, . I W e

(Signature) .__Wi_t_g- L cn_..zi: ___________________________
= , Medical Officer.




REMARKS.
22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

No unfeavorsble answers, It should be stuted thet this officer

=
¥
19)]
(s}
¢}
3
ct
ct
(e
C -
-
H
6]

.................................................. el T=s

vessel foom the Army Plying School at Carlstror

----------- e i Sh T e N 0o S LK A A A A S = R I AT R S

Coast Guard Aviator, and a_melified llavy Free 3alloon Pilot.e

as g Yateh snd Division Officer for tresining and slso ss Clothing

soon ke s competent wafch officer for. this ststion..

O NS 5 96 5w I SV E L

_____________________________________________________________________________________ £
o TG N
____________ May B 1922 ﬁ £, Rideout
(Name.)
______ Lisnkenent ... T 8.00

Commanding PAMLICO until A»ril 12, 1922
(Duty.}

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less tﬁan 2.5) to the officer concerned,

for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. -

Reports on fitness are decisive of the service careers of the individual officers, and also affect
the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior officers.



i R
TREASURY DEPARTMENT, —
U. 8. CoasT GU4RD. 1"Hi;.‘f}
Form 2514.—Ed. Sept. 21—2,000.
!

REPORT ON THE FITNESS OF WARRANT OFFICERS

(Questions 10 and 18 apply to officers in’charge of stations oniy.)

To be made out by officer reported on:

Period covered by this report, from ... ARTil . 1, 1922 ¢ . Juns Tthe , 1022
s Chariee Theodopd . ... ..o Grade ... Guoner . ;U8 0.8
(Surname first; other namesin full.)

4. Next of kin (Mother) Eveﬁyn Thrun #632 Gresn St.,Tolado,Ohio.
"""""""""""""""""" (Relatlonship.)  (Name)  (Address)
5. Last inoculated for smallpox duly =, 1917 ; for typhoid.. July 1917.

6. For the period of this report name:
{(a) Any professional or scientific study or pursunit followed.
(b) Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

8. For what duty have you a preference? (If more than one, state order of preference, under both (a) and (3).)

(a) If assigned to duty afloat? (b) If assigned to duty on shore?
(b) Aviation

9. Indicate here any request for & course of special instruction-or training...A1T0 motors

_Great Iakss Training Station, Great Lakes, Ill,

- C.. T, Thrun

(Signature.)




To be made out by reporting senior:

10. Condition of station:

(a) Cleanliness and orderliness. .

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates?

(¢) Efficiency of personnel._

(d) Efficiency of materiél ______.__________

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
wn his graﬁe or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. 7?:3 subheadings apply to all officers. Entries of 3.5 or betier should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. ~ Entries of less than 2.5 should be made only in cases where the officer is notably
lacking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance___...___. _.__ A TGk L 4
Judgment and common sense._...___.__. ____ B_.  Initiative oo 3.
Davotiofi $0 Qi w2 355, Military neatness and bearing.....__._... 305 .
Professional knowledge_._.____._______.___ __ L, - Decision oo Bad..
Leadership .. _. 3 Executive ability_ . 5. ......
I s sy - Resourcefulness. ..o -~ 1

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (T so, give date and particulars.) ___________ B! {5 PR

(d) Have you had occasion to reprimand him for misconduct, violations 6f orders, or.neglect of duty

during the period covered by this report? (If so, give details.) ..._______ 1 o B

a

13. (a) Proper authority having decided on the methods and procedure to°accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matber? ______ Yes . .......

(b) Has he any damaging weaknesses—temperamental, moral, etc.? (If “ yes,”” describe them.)_ __________

(¢) General tempemmeut__(ﬂalm;ﬁl'ﬂn_“‘tﬁm@.er.e.d' .forceful ;hold; painstaking: ...

Ascalm or excitable, even-tempered or irri?::blu, foreeful or weak, active or indolent, bold or overcautious, painstaking




14. (a) Professional ability in general. (Average, or above or below the average.)...Above-average---
(&) Is he fully quelified for all the duties of his grade? If not, state in what particulars deficient.........
o Yes
15. Ability to cooperate with others? ___.____ Yesse A .
(Mark on scale of 4.0.) (Answer “Yes" or No.")
16. Is he competent to drill the crew at—-
(@) Small arms ____.______ Yes
(0) Gundrill ... Yes ¥
(¢) Boat drill . Yos-. . .
(d) Resuscitation .__________ (- X - SO
(¢) Signals___." sl O i Co
(b does not apply to officers in charge of stations; only .d applies to carpenters, machinlsts, and pay elerks.)
17. What experience has he had in handling tugs or small steamers? _.________ s
............. ISP (... GOR.. ([~ 1 -L.|' - SIS
18. (a) Has he a practical knowledge of motor-boat machinery? ____________________
(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery
ab s SO b e
19. Considering the possible requirements of the service in peace or war, indicate your attitude toward hav-
ing this officer under your command. (Answer only one question.) Would you—
(a) Especially desire to have him? ______- -1 - SO
(b) Be satisfied to have bim ¥ _ ...
(¢) Prefer not to have him ¢ .
(If answer is “ yes" under question (¢), explain under ¥ Remarks.")
20 Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?
....... _Yes. e e A S
21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior.)
(@) Health in general @ e el 30T oo oo eeeeae
() Total number of days on sick list _____._.._._ Yot =} - R e
(¢) From what disease or ailments incapacitated from duty ¥
(@) Eyesight oocvicnne o ceicin Bxeeldent ..
(¢) Hearing oo Bxee et e

Medical Officer.



=
PR

REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

.o

Tn_2ddition to_othar dnties,this ofricer stood dsgy's .

U 8. C @G
Commznding,U,S,Cutter Pamlico .
(Duty.)

In maling this report use the following marks for answers to questions 10, 11, 15, and 18 (3): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less t{a.n 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to

make no statement.
Reports on fitness are decisive of the service careers of the individual officers, and also affect

the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior officers.



TPEA“URY DEPARTMENT, \
U. &, CoAsT GUARD.
Form ..511 —Ed. §,000.—Jan., 1922,

REPORT ON THE FITNESS OF WARRANT OFFICERS

TR S - (Questions 10- and: 18 _apply to ofﬁcers in’ charge of statuma only.)
To be made out by oﬂicer reported on:. o S SRy -:_'_'3-_- N _ S
Period covered. by tl’us reporr. from“' s Aaxed ';L..A"ﬂ-@j;f}}igz.‘.:;..;-__;o“..ﬁenji be?',':}D 192 %
THRUN,. Chazles. Theodors. ... Grode.. GUONEEr. T 506
(Surname ﬂrst other names in full.) W
1. Regular station or duties .......[laSaie.
2. Additional duties performed ... 2% P T Bt N - OO
3. Permanent home address 632 Green 8%, 501640, ORI0e oo
4. Next of kin L0 ther Evslyn Thrun 632 Greenm S%.,T0lsdo,0nio
} (Relationship.) (Name.) I (Address.)
5. Last vaccinated against smallpox . July,.luly ; inoculated against typhoid fugues. lSlY. ..
6. For the period of this report, name: R

(a) Any professional or scientific study or pursuit followed. Navigatioh: (I.C.3s course)

s

(5) Subjects or titles of books or essays written or published ; lectures given or papers read, when and.
where. lionie. iz,

(¢} Any speeial dut or senlce e1formed out of the regular course, of which you believe a record
¥
should be made, giving date, place,_ and_your immediate senior in it. o,

(2)_Asro dynamicSs | .. ..

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark
(a) Asinterpreter ... e (&) As translator ... PizncatE :
8. For &v]?gt), ;Iuty have you a preference? (If more than one, state order of preference, under both (a)
s i3
(a) If assigned to duty afloat? - (p) If assigned to duty on shore?
Aviation. e

9. Indicate here any request for a course of special instfuction or training . M. Army Air Service )

Keghani o8 DChOOl .Gsntoule, Illinois.

U




To be made out by reporting senior:

10. Condition of station:

(a) Cleanliness and prderliness \? 9{7

(#) To what extent does he maintain discipline, contentment, and interest in their duties among his

- = - -

subordinates? . Loy ALt
‘3 5_ {Answer each.)

(¢) Efficiency of personnel 3.3

(d) Efficiency of matériel........... Sda

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking éack subject on scale of 4.0.
This paragraph is very importani. Iis subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officersawho stand out to @ marked degree as being excellent in the pardicular
§o€nt under consideration. Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Mark. Mark
Physical energy and endurance............ ‘7L Tact f;*z'
Judgment and common sense............. ;-ﬁc.7 Initiative ....... . 5 s %
Devotion to duty-... ool it L w... ¢ Military neatness and bearing......ccoeeveueeeee '*5 .....
Professional knowledge.. ... a' ¥~ Decision ....... 3. ¢
Leadership 5.% Executive ability C—a 5
Firni:l'e.ss.... i .éaffBesomrcefuin%s o s s el 5!74/

12. (a) Have any reports been made against him for violations of regulations T}g;ect of duty during the

period eovered by this report? (If so, give date and particulars.)

(b) Have you had occasion to reprimand him for misconduct, vielations %em‘ or neglect of duty

during the period covered by this report? (If so, give details.)

b

L

L}

18. (@) Proper authority having decided on the mefhods and procedure to accomplish a certiilzi; does he

cooperate faithfully and loyally, regardless of his personal views in the matter?

() Haslhe%ail}‘ da?ag’i? weaknesses—tempgramental, moral, etg.? (If © yes,” describe gam) ................
tehle even-tem pered _or 'ritable, toerul t{ve or indolent, bold or dercau-
N e Y

tious, painst’aking of cr':-raieas.- OtIiE:r words muyl.he used, tﬂe‘fnurpose being to des-crﬂ':e. the officer's gﬁnerni temperament. )

Y/



14. (a) Professional ability in general. (Average, orabove or below the average.) <& Bl D eorrn

(b} Is.he filly qualified for all the &ﬁﬂés of h'i's' grade? If not, state in what partfc;ﬂars deficient ..........

15. Ability ffo cooperate with othete?

16. Is he competent to dill %W at—

(a) Small arms 2

Fa

(&) Gun drill .

(¢} Boat drill ..... /%‘Vd e o — o R

(d) Resuscitation......{{/.

o A8 Slgn A— . _
~ b does nbt apnlr 1:0 cers'th charge of stations; only d applies to carpenters, machlntsts and pa.x clerks ‘r S O N
i 'W'hat expeuence har: ‘he haf} in handling tugs or small ateamers7 PRt (R S o IR

18. (a) Has he a practical knowledge of motor-boat machinery ? %/v' '

() What interest does he talke in the care, operation,
his station? . 8'/"

19. Considering the gosmble requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer, only one question.) Would you—

(a¢) Especially desire to have him? ....7

(&) Be satisfied to have him? ... 2y

(¢) Prefer not to have Bim? .o
(If answer lg “yes" ' under question (¢}, explain under “Remarks.”)

20. Do you-consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patl ol yessel, considering the independe authorltv d responsibilities the position is likely to entail?

................................. '.,,\-

(Da‘sa be supnhed by. ms&cal ofﬁcer, i t'hele be 3 ong; d'fhermse by 1epori:1ng &mer or bv oﬁicer con-
cern when on. detm‘hed clut% ) T o . oy g ot oo

(B4
P—‘

(Q‘! Heaith in gener 11 >

. {Za),‘.._l‘otal mambel o davc on sml('hs't‘-

: (c) I'a. om. vzhnt d;sease ohmhﬁents ;ncapn{;lm;gd fmm dupj (PRS-
N B3 - N
) S =

K%

(d .erszghtm A

B LT T T L e T P P PR . S

-_L‘__\(if.)‘:‘L\L“j:‘[eﬁl'll}g..._..:.:;: AN




o 31f thzanswer to?

=

In making this report use the following marks for answers to questions 10, 11, 15, ané 18 (3): Excellent,
4,0 to 8.5; Very good, 3.5 to 8.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. L :

Reports on fitness are decisive of the service careers of -the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the mest important and responsible duties of superior officers.

GOVERNMENT TRINTING OFFICE



TREASTURY DEPARTMENT,
U. 8. CoasT GULRD.
Form 2514.—Zd. 3,000.—Jan., 1922,

REPORT ON THE FITNESS OF WARRANT OFPJCWMD

\Q‘:reshnns 10 and 18 1pply to officers in charge of st-hnﬂ&*ﬂl ;
: ’ - HEC'D APR L 1324 8
To be made outl by officer reported on:. e ) dg ANS'D -

Period covered by this report, from ___Qctober 11, 1923 to .. March 31, 1924. 192
-ﬂ.ﬂﬂ_ﬂmcﬁ& RELES ; HFEQ. D-QREG"ade e --U-[_Y./.Y_E_ﬁ ___________________ ; 0.8, 0. G.

(Surpams first; cther names in full.)

1. Regular station or duties éytm M&___Z/QCJ__M {'9

2. Additional duties performed _/v[___f_}{i-_ ...........................

3. Permanent home address ... 6.9 2 . GE’LE.{:'.[Y ST ; 0LEDD Oﬂ)’O
632 GREEN ST,

4, Nextofkin & M%&. ______ EVEL A% /ﬁ/\)ﬂ” doelrDe OH’-’U-_

(Relatmnsmp) {Name.) {Address.)

5. Last vaccinated against ﬁm.ll]pc)\(z;x-‘jﬂ{j f/? /{;7 inoculated against typhmddn—-—?,,--j- A Y A

6. For the period of this report, name:

(a) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of bocks or essays written or published; lectures given or papers read, when and
~ where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your lmmedlate semior in it.

(.:u AXLGATLION., ]_Z}_ERQD v INA MICS /45&’0 ENGINES
AND CAS E.N _c:_h/__&(__;& (&) wcc;m

7. Proficiency in forelgn lanc'uagas, ~tanmg w}uch ones, a.nd abliiujf therein, giving mark

(a) As interpreter SPA TS avd (o0 (o) As transiator . ‘.. @
4. Wor-wiiat Aoty have you a praferarice® ~ (f mare than one, stute order of preference; wider Dotk fa)
and (b).) .
(@) If assigned to duty afloat? () If assigned to duty on shore?
___________ Aviazion AviaTion

9. Indicate here any request for a course of special Instruction or ‘a‘a.mmg /%oﬁ VIGATION

CHantia I, Pt

P (Sll,nm.ure ]




" 'To be made out by reporiing senior:

10. Condition of station:

(a) Cleanliness and orderlin%é .......

!

() Efficiency of personnel

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

(d) Efficiency of matériel

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with othérs
wn_his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.

This paragraph s very important.

be made only in the case
.t movnt under consideration.

1ts subheadings apply to all Sfficers.
of officers who stand out to a marked degres as being excellent in the particular
-Eir,zﬂ}es of less than 2.5 showuld be made only in eases where the officer 1s notably

acking or deficient in the point under consideration.)

Entries of 3.5 or betier should

Mark. Mark,
Physicai energy and endursnce _....____ S35 Tactoo *.3"“-
Judgment end ct)njjiilan SENSE oo = 8" Iﬂj'.!}}'l&ﬁi‘?'e [ ., S 2
Devﬁbion .:toz'du‘éjr =y =5 :g'- 3 Mlht.ary neatness a.nd- bea:i-ng 3. '%_

..IProfe,s‘s:ipz;uil kn.,wleagﬁ 3. / . Decision, .. .- 3. -§
HELT 1 — 3B/ Executive abilisy____________________________ 3.2
‘Firmness.. " BT s e 13 3 171 Rigspuresfataess Lol e 3.2

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period eovered by this'report? (If so, give date and particulars.) Zé"'

(6) Have you had oceasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by thi_s"feport_? (

s

g0, give details.). Zl‘ S ade

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, .regardléss of his personal views in the matter? . 8‘ ______ etllt~
AV YA Vil T T RRVAT X it ; . ) ‘Z Z
(3) ' Has he any damaging wealknesses—temperamental, moral, etc.?  (If “yes,” describe them.) =2
..... —l i . wresiomy

(¢) General temiperament &A“ 1 Lareaa "1"‘"‘""“ L,

(As calm or excitable, oven-tempersd oo i.r-rlta.
-

] -
Seorala




“14. (a) Professional ability in general. __(Ave.rgge,"c_}r,abovc or below the average.)__ @l“"‘""

(8 Is he fully qualified for all the duties of his grade?  If mot, state in what particulars deficient._________
Ay -43-4 . S

- 15. Ab]hty to cooperate with ot.b,era ‘3 i

_ (Mark on scale of 4.0.)
16. Is he competent to drill the crew at— '

(a') Smﬂ}lm i! R et - : T
(3) Gun drill-_. ... i =refer®

_ i
(¢) Boat drill L .':;_,o
(@ Resuscitation Ao,

(e) Signals _____________ %' _____

(b does not apply to officarsin charge of stations; only d applies to carpenters, mg}élm and pzclerl-g Z
17. What experience has he had in nanulmﬂ' tugs orsmall steamers?

18. (a) Has he a practical knowledge of motor-boat machinery ?_

() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station® _______________ = e e e -

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have. him ¢ _-.-?ﬁ_: .................
(b) Besatisfied to havehim?® ____________ SN S—
(¢) Prefernottohavehim?®____________________ .

(If answor is "yes" under question (¢}, explain uoder ““Romarks.")
20. Do you consider him cepable of performing the duty of commanding officer of & harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ¢

S,

ik : e~

21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

{(a) Health in general _____ JC/(/_&?{- _QIJ.ZQ ............................
(b) Total number of days on sick list.& /ZIW/

(¢) From what disease or ailments inca,pacit.ated from duty?

_(c) Hearﬁ;v _%72 &C._ - . & T ; i
= 1B . - u}/j‘% _ A{/

Medwal Officer.




REMARKS,

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

Mlaces 3/ L1924 o eaellee . yeoo
i N MAD 24 1874 e
IL TS '.".;--I a od
S, ) P i | s @ rﬂ

In making this report use the following marks for answers to questions 10, 11, 15, and 18 () : Excellent,
4.0 t0 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,

for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.*” Y :

Reports on fitness are decisive of the service careers of the individual _ii)ﬂic:ers;‘_a_nd also affect the eﬁciency
of the entire service, which demands the right man in every place. The préparation of these reports is therefore
one of the most important and responsible duties of superior officers. : '

H _.-"?9! o7, GOYERNMENT FRINTING OFFITE
ATy :

T S W




Form 2513 \
EASURY DEPARTMENT

__U.B. Coxsr Guamp .-
Ravised Aagust 1933 -

REPORT OF FITNESS—COMMISSIONED AND WARRANT OFFICERS . -
e <
Patiod fom 1 April, 1934 & 1 June, 1934. ‘
To be made out by officer reported on:
Chief :
1. Name C. Tc Th.I"LlIl Grade Gu;Ieler ) LTnit _ﬂTT{ ST-&TIGN,

Miami, Florida.
9. Permanent home address ... 826 Ortega Ave., Coral Gebles, Florida.

3. Next of kin: Name . lon& :"1' Thrun Relationship Wife
Addvess 826 Ortega Ave., Coral Gables, Florida.
4. Duty performed: Regular Coast Guard Pilot Special None

5. Studies pursued, books or essays written, lectures given, proﬁciéﬁé? iﬂ:""foé'ign languages, other special
quealifications:

Spanish = 1.0,

6. Preference for duty and request for special instruction or training: * *

Aviation.

{/} )}
@P/,M

Sigﬂature Ce T THHB;H Rnnk ghief G.lmer.

To be made out by reborting senior:

7. Estimate of qualifications in comparison with others in grade. Uu_derline those “cha.rficte-ri‘st'ics possessed
in a marked degree. Strike out those in which notably deficient. Mark on scale-of 4.0. The reasons
for any mark of more than 3.5 or less than 2.5 must be explained in Remarks.”

(@) GENERAL: Based on the characteristics listed: HARE
1. Pevsique: Appearance, health, energy, endurance : 3.0
9. TemperaMENT: Force, diligence, self-control, alertness 3.0
3. Persownarrry: Character, poise, tact, culture 3.0
4, InTELLIGENCE: Judgment, accuracy, speed, discrimination 3.9
AVERAGE S.0
(3) PROFESSIONAL: Based on the characteristics listed:
3 1. PrormssioNAL ENoWLEDGE: Education, information, industry, application.—.... 823
_ 2. Lzapursure: Initiative, decision, enthusiasm, confidence. . 3.5
3. ProrussioNAL aBruITy: Knowledge, foresight, skill, resourcefulness 3.6
4. Aprrrupm: Loyalty, cooperation, adaptability, executive ability - 3.5
&
AVERAGE 3.529 ;
2—11839 !




8. Genoral stztement of ability as an officer, with particular reference to outstanding special qﬁf&]jﬁg&_ﬁioné
or deficiencies, including commendations given or adverse reports made during the period covered.

Excellent,

9. Do you consider this officer mentally, morally, and professmna}ly qu&hﬁed for pmmotlon? (£ not, state
in what particular deficient.) -

Yes.

10. What has been the record of accomplishment of this officer in relation to duties performed, whether
regularly assigned or not, based: on the resulis he has obtained?

. Excellent,

11. For what duty or special work is this officer particularly adapted? (Give ressons for ybur. opinion in
this matter.) s e

Any duty of his grade.

12. Remarks:

This officer is suffering from the results of a plane crash. His age,
physical condition and mental make-up render it very guestionable

whether he should be allowed to fly again., Fipal reports on & fractured-
“aymemist in any events be received first. :

‘. £ 1l June, 1934 ' 7] B 4 [{’A/L//
- Date __. ’ Si i el L 4L .‘M ZZ
\ i lgnature o ;r&on Pauls"s/ / /

X Dﬁ;y Commanding Mismi Air Station 'Rn.nk Lisutenant Commander

_,‘--"-"rasion for this report: (C‘-héck’ the one appﬁéable.)
) Regular annual report. (b)) Detachment of reporting officer. (¢) Detachment of officer reported on.

7. & COTERXMENT Faivrow ormcm: 1w 2—11830



Form 2513
THEASURY DEPARTMENT
J @ Loast Guoaan
Revizad August 1033

X
REPORT OF FITNESS—COMMISSIONED AND WARRANT OFFICERS 0¥ ¢
4 %‘

eriod from . _[A HAUCUST _193% 4o W 2o % /?39/
To-be misde out by officer reporied on:

1, Name -éML/ Aéomn/ Grade 5{ MUmt é‘ﬁ /jﬁérv-
9. Permanent home address 2= 7 ¢ W @U“"/ @d‘ffaﬂ 77
3. Next of kin: Name M /élh o M Relationship M‘;’Zf

Address O RZe & TR

4. Duty performed: Regular r/‘t&d/W @%Spemal _.//(/N s ‘

A

5. Studies pursued, books or essays written, lectures given, proficiency in foreign languages, other special
qualifications:

’//'vw

6. Preference for duty and request for special instruetion or training:

i /\/;'V'u_e

Signature

To be made out by reporting senior:™

7. Estimate of qualifications in comparison with others in grade. Under]me those cha.ractenstlcs possessed
in a marked degrée. Strike out those in which notably deficient. Mark on scale of 4.0. The reasons _
for any mark of ‘more than 3.5 or less than 2.5 must be explained in Remarks :

(a) GE\TE AL Ba,sed on t.he chamctenstlcs hst.ed T ' | MARE
1. PHYSIQUE Appear&nce; hemth energy, endurance 2 g

=

2. TEEPERAMENTE Forcef;"diligeirce, self-control, alertness

3._ PERSONALITY: Chnr’actér;'—‘;ioisé,-'tacﬁ;~cultuze :

4, IntpLLIGENCE: Judgment, accuracy, speed, discrimination

- “AVERAGE
(5) PROTFTESSIONAL: Based on the characteristics listed:

1. ProressioNan xNowLEDGE: Education, information, industry, application ...

(]

. Lmapursarr: Initiative, decision, enthusiasm, conﬁdenca

3. PROFESSIONAL ABILITY: Knowledge, foremght skﬂl resourcefulness. .

4. Apmrrupi: Loyalty, cooperation, adaptabﬂ.lty, executive s.bﬂltv

AVERAGE

2—11830



TREASURY DEPARTMENT, - : . = ‘«-I; e -
. 8. COAST GUARD. R I
Form 2514 —Ed. 3,000—Jan., 1922, o

REPORT ON THE FITNESS OF WARRANT OFFICERS, =18

(QueshonlemdlSapplyboﬁanmcharvenfshbmon!y)

To be made oui by officer reported on:

Period covered by this report, from M 22, ¢ 721 to ..

it Cntie Fhoestone. oot

(/:
,U.8.C.G.
(Surnarpe first; other names in full.)

1. Regular station or duties ... L2, W / '6 /9 / mﬂ-_-M-_
. Additional duties performed _W ‘

3. Permanent home address ..&. 3.2 6:[{5 £ .D(_--.%--[_QAF.-O Q. -_--EQ-liJ._Q .............

%2 G 3
4. Next of kin /}97,4%4’ /é’u'\‘.’,éov l/‘% lat‘l.zzo.ﬁg:/o "

(Relationship.) (Namse.) (Address.)

5. Last vaccinated against smallpox -gé?(wf..fl/.-, inoculated against typhoid .Z}s!fk%m--/..izs/

6. For the period of this report, name:

—H‘/" — 192 7.

b

(a) Any prof%siona.l or scientific study or pursuit followed.

(®) Subjects or titles of books or essays writtén or published; lectures given or papers read, when and
~where. sal v

(¢) Any special duty or service performed out,.of the regular course, of which you believe a recond
should be made, giving date, place, and your immediate semior in it.

@.-W--__-ﬁE!ZO-Dﬂ-NA I LQ..S----M---EA.:&---fM.AN €S

((é:) A/o NIE
=) /VON::

ey

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(a) As interpreter .t 2t _‘_____. /e © (D) As translator L4

8. For what duty have you a preference? (If more than one, state order of prefereﬁce,. under both (a)r
and (3).)

(@) If assigned to duty afloat? () If assigned to duty on shore?

9. Indicate here any request for a course of special instruction or trmnmg

oy cimnaZinsan o oo .. A(m/f/«mﬁ«-w Aoy 4@“%
/7”‘ I Cdilon T I %/W,/,

28107 (Signature.)




To be made out by reporting senior:
10. Condition of station:

() Cleiﬁliness and orderliness

[

() To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ? .

(Answer cach.)

-(c) Efficiency of personnel .. . A S

(d) Efficiency of matériel -

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in_his grade or of about the same Zen;;th of service and indicate by marking each subject on scale of 4.0.
This paragraph 1s very vmportant. [is subheadings apply to all officers. Entries olf 3.5 or better should
be made only in the case of gﬁcers who stand out to a marked degree as being excellent in the particular
n

.- - peint under, consideration. tries of less than 2.5 should be made only in cases where the officer is notably
king or deficient in the point under consideration.)
Markc. Mark.
Physical energy and endurance .__..... bt 0 Tact 3..:1.:
Judg!ﬁent and common sense .........._ 3....3__’ Initiative - o e
Sw . PR S W N ey
Devotion to-duty .. . 7 3. Military neatness and bearing......._.._ 387
Prgf.,essional kngwledgo .' ’ .-3..-93_..’ . Décision B S o TR - Y\
Leadership 387  Executive ability.. - 3.7
.‘ ‘ . - v PR . . TR -
Firmness. oo QA Resourcefulmess. .. e DL

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.)
AAL

(3) Have you had occasion to reprimand hi.m._‘fo;'\miscox_zdgct, violations of orders, or neglect of duty

during the period covered by thls report? (If so, give details.). ~

13. (a) Proper authority having decided on the methods and procedure to accomplish 2 certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? . A4d29

(%) Hashe any"“dsimaging Weaknesses—t;eh;pernméntal, moral, etc.? ing “yes;” describe them.) emmemmees

AAAD 3

. . —
(¢) General tempera.ment,..e,l.é‘A/.l?.&\;_= M'W"" r _AAdaart,
(As calm cr Z: itabie, aven-tempered or irritable, fordeful or we.ak, aciive or oxant,yoi gor overcautious, pmns)
/ . M — s -W 2P S S
taking or careless. Other words maf be used, the purpose beﬁg riba the s general tamperawment.)

*=—3107



14,

15.
16.

17.

18.

19,

20.

(@) Professional ability in general. (Average, or above or below the average.) _M.’m-

(®) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient............

O —

(Mark on scals of 4.0.)

Ability to cooperate with others? .

Ishe competent to drill the crew at—
(@) Small arms M AN
(®) Gun drill - VD B
(¢) Boat drill

©

(d) Resuscitation LA .
(¢) Signals ._ QA

(d does aot apply to ofiicers in stations; only d applies to carpeaters, machinists, and pay clerks.)
What experience has he had in handlin®tugs or small steamers?._

(a) Has he a practical knowledge of motor-boat machinery%.

(6) What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station?

Considering the possible requirements of the service in peace or war, indicate your attitude toward ha,vma
this officer under your command. (Answer only one question.) Would you—

{(e) Especially desire to have him ?
(®) Besatisfied tohavehim?............ / 2 o NP SN

(¢) Prefernot tohavehim?__
(1f answer is * yes’’ under questlon (¢), explaio under Remarks.”)

Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ¢

A4 A, .-

21,

(Data to be supplied by medjcal officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

p—
(e¢) Health in general W

(5) Total number of days on sick list.. A AAA

(¢) From what disease or ailments incapacitated from duty?

(@ Eyealght -

(e) Hearmg -

(Signature.) ........ 1

23197



REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

. In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

- These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 3=8107 | oorssi

DOVERKMENT FRETING CTVICE

/



TREASURY DEPARTMENT, H' v
. 8. CoAsT GUARD. - s
Form °513—-Ed 3,000, Ian 1622,

o REPORT ON THE FITNESS, OF COMMISSIONED OFFICERS

L /4
To be made out by officer reporied on: ; % '

Period cmeted by this report, from ... CA :.’: if?’m 30 19‘)5
IHRUN C#ﬁR‘{w/’S ﬁf"s OUEC ; Grade . {{1&/% S C G

(Sm name firgt.: n fuil,)

1. Regularstation or duties %M%V)&@L ZA"'Vf

1]

- Additional duties performed ..

- Permanent home address . LG M‘”"é’m M ‘%AL? /(/‘/
Next of kin W"% __________ )éz‘f“"/ﬂ/ 7;7 /é/"/"\/ W

el'hionchlp ) (\Tnme ) (iddres.—, )

[N

e

(=14

. State any special qualifications, knowledge. experience, or ability You have acquired outside of service

work, during the period covered by this report /\/M,e

6. For the period of this report name:
(@) Any professional or scientific study or pursuit followed.
(0) Subjects or titles of books or essays written or published ; lectures given or papers read, when and
where,
(¢) Any special duty or service performed out of the regular course, of which vou believe record
should be made, giving date, place, and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference,under both (z) and (5).)
(«) If assigned to duty afloat? ) (b) If assigned to duty on shore?

(a) Asinterpreter . ~>

(6) As translator

2—11839




2

9. Indicate here any request for a course of special instruction or training.

....................................................... sy e T

10. Last vaceinated against smalipox arzatied @A ; inoculated against typhoid 2% u—‘ﬂ!‘?/

(qignatura )

To be made oui by reporting seniors

11. Te what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of officers who stand out to o marked degree as being excellent in the partz'cu?ar
point under consideration. Eniries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. s ' Mark.
Physical energy and endurance............ *’7‘ /‘- Tact s . a g

Judgment and common sense............... i BRIV S cssimimsiiscismsmsiasisiiss ‘97"7

Devotion to duty.....oocooo .. - .f..é,.}/é#lvhhtmv neatness and beanng iim oy
Professional knowledge........_.......... .! =3 B0 ) O OOROOOTOOO - .-~ Al ;

= g,q)’f/u‘?’ : 2. P W
RECL Vi1t 1) o A, S /_/Executwe AN g nnsas g .d.._?a'.g—”fﬂ.}",

IEbib ) o1 ARSI« - - — Resourcefulness. ..o

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and putlculus)%’

(&) Fave you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

- . . - ’ %, Y - . '
during the period: covered by thisireport? (If sojpgive details.)...... P s

13. (@) Proper authority having degided on‘the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, Leg:udless of his personal views in the matter?....% .............
(&) Has he, any damaging weaknesses—temperamental, moral, ete.? (If ¢ yes,” describe them.)...............

4
t, bold orsBvercautious, painstaking or

(¢) General temperament Cé'—%?z Y o il ,:j 2
{As ealm or excitable, even. tempeled or initahle fmce?ul m wea active or dol

e

to descrlbe the omcex s general tempenmeur ‘r

B Y

A—-tlb39




3

. (a) Professional ability in general (average, or above
(5) Is he fully qualified for all the duties of his grade?
[

5. Ability to cooperate with others 3 ! G’ﬁ-

e or below the average)...

(If not, state in what particulars deficient.)........

“(Mark on scale of 4.0.)

. Do you consider him fit to be intrusted with important independent duties? ...,

e
7

7. Considering the possible requirements of the service in peace or war. indicate your attitude toward having

this officer under your command.

(Answer only one question.)

Would you—

() Especially desire to have him?. ..o

(d) Be satisﬁed to have him? ?M

(¢) Prefel Not 16 Bave Bimt conmmimisiemsimimsites i

(If answer is *

“ yes " under question (¢), explain under *

Remarks.")

18. (Data to be supplied by medical officer, if there be one;

cerned when on detached duty.)
s / i"r}\

(z) Health in general?

(2) Total number of days on q'r'ck list? ..

otherwise by reporting senior, or by officer con-

(¢) From what disease or ailments incapacitated from duty? ...

CAR Tk LT 22 L OO

‘w\

(¢) Hearing? I © S §.5.40 e

) Aw/u = /;Jﬂ,_,d 4’ 5

(Signature.)

FEUGHES, A J[edzcaz Ofﬁeev

. "L\a.a

Y, %NF’

ENIARKS

19. If the answer to any query

is of an unfavorable nature, state the reasons therefor fully under this heading:

2—11839




W YORK DIVISION
Forwarded,

(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 8.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to male, or a Written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.” -

QOVERNMENT FRINTING OFFICE
2—11539




A

.t'F) TREASURY DEPARTMENT,
U. 8. CoAST GUARD.
Form 2513—Ed. 3,000, Jan., 1922.

< REPORT ON THE FITNESS OF COMMISSIONED OFFICERS. //%

iR

To be made-out by officer reported on:

Period covered by this report, from .1 9Ctober, 1927, T, 6 Februery, 192 S

e
/ﬁ’A’U/V C’//A RLES 7‘50094’5 Grade éﬁ&/ dm«nﬂ; U.8.C. G

(Surname first ; ot@er n nes hJ full,) m‘ %‘J‘

1. Regular station or duties .|

2. Additional duties performed ...

3. Permanent home address 2. 7 é

4. Next of Idn . W

5. State any special qualifications. knowledge. experience, or ability you have acquired outside of service

(Rel"lt 0nsmp \ (Name.) (Address.}

work, during the period covered by this report .......Z x>

6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed. :
(5) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference,underboth (z)and(5).)

(a) If assigned to duty afloat? (o) If aM?

2—11839
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9. Tndicate here any request for a course of special instruction or training.

{2ignatu

To be made oui by reporting senicr:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T his paragraph is very wmportant. Iis subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
poing under consideration. Entries of less than 9.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance......... ‘32’ 7] R e R 3[)
Judgment and common SeNSe......oweee 3‘& 8 ErEhvi D Tooh s - TR Tt M 33
Devotion to duty....ccc.o.. . . 3 Military neatness and bearing.....ccoeeeen g. &
Professional knowledge......comrereovmennen jd S5 5 B 33
Lieadership. ..o 33 Executive ability. oo z.2.

W
G
Jd
N

FiIrminess. oooeeeeeeecenannn. ResoUTCe TUINESS e ooeoeeeoeeeeeeeeeeeeeeeemmemnmeenes | Taslemenees

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ...

(3) Have vou had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

x4

during the period covered by this report? (If so, give ' [ o) PR AN, s M S S T

13. («) Proper authority having decided on the methods and procedure to accomplish a certain end, does

k&, active or indolent, bold or ow.ﬁnkiag or
>Z L9 e

_' (¢) General temperament ... &2 =% V2 At

(As i:\lm or excitable, e\:én T pér{d or mituw

careless. Other words ma

e- u-s-;é::i;.:‘:ha pulpose hei‘lié:“to deserile the oiﬁé;r‘s general t-emperament.)




3
. (@) Professional ability in general (average, or above or below the average)..... <770

() Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

(Mark on seale of £.0.) o,

. Do you consider him fit to be intrusted with important independent duties? ....._.1

5. Ability to cooperate with others

7. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under yvour command. (Answer only one question.) Would you—
- —

(a) Especially desire to have him?. .

(b) Be satisfied to have him!?

v

(¢) Prefer not to have him?....

(12 answs is a5 wnder qusstion (o), Seplaia uadee * Remerks")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(2) Health In @ENerAl? ..o s e neensesenaees s s s seeees
(B “Toal mimbet of dags o fiek b s mernar e e e

(¢) From what disease or ailments incapacitated from duty? ..

() BFeSIZRE? oo eeeenmn e eeeeseeeeeesennnesee e mnmnmearsans s imnesenaesnnennes S e sones

(e) Hearing?

(Signature.)

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




(Name,)

s . e 3
. wfﬁéﬁﬂfﬁ'fwﬂ’éy
(Duty.)
. In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0to 1.0: Bad, 1.0 to 0.0.
-« -These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for

such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
ggiqgncy of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

s COVERNMINT PRINTING OFFICE
X L 2—11838
5oy -




“Jj TREASURY DEPARTMENT,
J. 8. COAST GUARD.

Form 2513—Ed. 3,000, jan., 1022,

©_ REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reported on:

Period covered hy. this report, from M /Z /:,7747 to W 3/ , 1928
W% C 7TARAES IHE¢ DORE. .. _; Grade Crier 6:1&1\}5/? ,U.S.C. G

(Surname first ; other names | full.) ;
1. Regular station or duties ... O"Z&C@ = A:M-"éé’vﬂl -, W"L M
70 Jd 7. :
2. Additional duties performed .......... —{NMA LA <

3. Permanent home address Rzé%ﬂ&—d? . / - %ﬂf A/,ﬂr
4, Next of kin M:Z( M’éfr f% %d /ﬂ_/yf“o——r/“’

ﬂ (Relationship.) | (Name.) (Address.)

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report ... MW

6. For the period of this report name:
(2) Any professional or scientific study or pursuit followed.
(8) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where. :
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

... Vs .
e<) Ot

7. For what duty have you a preference? (If more than one, state order of preference, under both (g)and (d).)
(@) If assigned to duty afloat? (6) If assigned to duty on shore?

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) Asinterpreter wﬂd’bud/{ /O

N .
(6) As translator )%/Vw J/{ /p 19,

@




2

9. Indicate here any request for a course of special instruction or training.

WA

(Signature,)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0
T his pamgmp?o s very mportwnz Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to @ marked degree as being excellent in the particular
point under consideration. Eniries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. T tMark.
Physical energy and endurance g 7 PR i iscucismasisinnissinscsssimasmasiaiabasmssssoosioosss ‘;'7
Judgment and R o W~ I Tnifiative I
Devotion to duty.... LSRN 45} d '? Milita,rj-r neatness and bearing 3. £
Professional knowledge.... g 7 Decision g J.
Leadershipi........ F:d,  Ereoutive ahility..... g /
ik st . d:.3 Resourcefulness ; _ ‘5/2

A}

12. (¢) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) Y R

(%) Have you had occasion to reprimand him for .misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) P

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?...-...;’z{ﬁ ...........

(5) Has he any damaging weaknesses—temperamental, moral, ete.? (If “ yes,” describe them.)...............

P lrzze

Cﬂ’M//‘/"””'

careless. Other words ma{ be used, the purpose being B'describe the officer’s general temperament.)




3

14. (a) Professional ability in general (average, or above or below the average) VA o

[ 4

(&) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........
(4

15. Ability to cooperate with others g - ﬂP— ettt e m e e eneenneens

(Mark on scale of %
16. Do you consider him fit to be intrusted with important independent duties? 7

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him?
(b) Be satisfied to have him? %4

(¢) Prefer not to have him?. .o

(If answer is “ yes " under question (c), explain under * Remarkd.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-

cerned when on detached duty.)%{ W

(@) Health in general?

() Total number of days on sick list! ... ZZ722s. ...

(¢) From what disease or ailments incapacitated from duty? W

(d) Eyesight? %Aﬂ%"z/’# .........
(e) Hearing? %W

(Signature.) MJZ“? W Gt d
WMWfM ﬁm‘w

REMARKS.
19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

2—11830




...... , 192 f- 9%;64/"@

(Name.)

NEW YORK DIVISIOD 3 Lrzndds. B 2 ¥

Torwarded, ]
(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 8.5 to 8.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PRINTING OFFICH
2—11539




TREASURY DEP ARTMENT,
U. 8. CoAsT GUARD.
Form 2513—Ed. 3,000, Jan., 1922,

<~ REPORT ON THE FITNESS OF COMMISSIONED OFFICERS. \

T'o be made out by officer reported on:

February 6, 1928 lMarch 17, 199 8

"gg,qd covered by this report, from .

,/ﬁ/fU.A/ C"‘/ﬂRd{/'S —7’;;'000'!”5 ; Grade # /&m&._,U S. C. G.

(Surname first; er names in full.)

1. Regular station or duties . LFftces = sme - 7

/_’cp?‘

2. Additional duties performed .....AZ . S S

3. Permanent home address ...2.2.6G.... Xé“# /]9«/ '
4, Next of kin M /%ZWHL 3——”"‘"-/ Dt {W

(R¢jationship.) .J.me ) (Address,)

State any special qualifications, knowledge, experience, or ability you have acquired outside of service

-Ul

work, during the period covered by this report ..... Ve

For the period of this report name:
(@) Any professional or scientific study or pursuit followed. )
(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

(@@a—- .......... AN A
Ao No~e o

(<) AT,

&

7. For what duty have you a preference? (If more than one, state order of preference,underboth/z)and (5).)
(@) Ifassigned to duty afloat? (b) If assigned to duty on shore?

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:
(@) Asinterpreter M Ze 0
(d) As translator /%ﬁ-ﬂxxg 4:// 2% 0

(/ a 2—11539
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9. Indicate here any request for a course of special instruction or training.

Noe

A 2 £ VA
10. Last vaccinated against smallpox™”. > 'b, inoculated against typhoid “=&-%< £ W 1
A 6/-‘ 7 J éf ty
(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T'his paragraph is very important. Its subheadings apply to all officers. Enitries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Eniries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance........... : SR T 2.4
Judgment and common sense ud Injtiative oo 7, 5.
Devotion to duty 3.8 Military neatness and bearing. 7.4
Professional knowledge. .5 Decision 3.4
Leadership: 3.4 Executive ability....... 7. 4
Firmness e 2 § Resourcefulness L ‘?

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ho.

(6) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) PLLVQ i

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?.-..-%ﬁm..-.-.-_-.

() Has he any damaging 1;v"ea:k:n.c:sses~—temperamental, moral, ete.? | (If “ yes,” deseribe them.) 710

(¢) General (te_mpernment %me;

2 SUNS Sshoniifvntth—cttoatl ion* W8 =
As calm or excitable, even tempered or irritable, forceful lor wealk, active or indolent, bold or

overcautious, painstaking/ or




P e = T T T e e

14. (a) Professional ability in general (average, or above or below the average)...

(0) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.) ?D) i

15. Ability to cooperate with others .3 ..

. {Mark on scale of 4.0.) 3

16. Do you consider him fit to be intrusted with important independent duties? /ij’ff’ :
7y

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?...../A=Ew2...

—_—

(b) Be satisfied to have him?

—_—

(¢) Prefer not to have him?
(If answer Is * yes " under question (¢), explain under * Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(¢) Health in general? \/-{’_/u? f/%’”"’““‘f :
(3) Total number of days on sick list? ....... o2

(¢) From what disease or ailments incapacitated from duty? LS

(d) Eyesight? ... 2% [no

7
(¢) Hearing? T8 LTED  iomieorsemsasaseeias sS55I

(Signature.) g |’\£LW /ffﬂ-fﬁ’-"fé’% /'f/ |

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this héading:

2—11830




1
/ 7 ’.';j’?g(&-—"f.rﬁ/&_a

MEIAT YV ST CREITITITION
NEW YORK DEVISION

s 1.3
L A T )
iy alucil;

DT. ‘u"is:i.{jﬁ 'rj:-‘ M &1y Taf

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 8.5;
Very good, 8.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

.‘Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers. i

"-_' COVERNMENT FRINTING OFFICH
il ] 2—11839




TRE&SURY DEPARTMENT,
U. S. CoAST GUARD.
Form 2513—Ed. 3,000, Jan., 1922

& REPORT ON THE FETNESS OF COMMISSIONED OFFICERS.

To be made oui by ofﬁcer reported on:

Gt I & 8

Peuod covered by this report, fro S
(‘iu:name first ; other names in fuil.) ;
1. Regular station or dutl(&@.&l‘/&(r @W M"u’ ) .. ) ek LT

Additional duties performed

5=

3. Permanent home address .../

4, Next of kin \’/\/\

(R aticrship )

_(_ Address.)

5. State any special qualifications, knowledge. experience. or ability you have acquired outside of service

work, during the period covered by this veport ... ETmad e

*hran,
ke 3 :l_ I
6. For the period of this report name: B :
() Any professional or scientific stud\:r ‘or pursmt followed, ey
(5) Subjectsor titles of books or essays w rlttgn or published; lectures given or papers read, w hen and

where.
(¢) Any special duty or service performed gut of the regular course, of which you believer 'record
should be made, giving date, lece qnd your immediate senior in it.

7. For what duty have you a preference? (If more than one,state order of preference, under both (a)and(%).)
(a) If assigned to duty afloat? (&) If assigned to duty on shore?

() Asinterpreter ... .32l 2 /.

(0) As translator .St L AR L D




2

9. Indicate here any request for a course-of special instruction or training.

10.

r::iguat.ue )

To be made out by reporiing senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others

in his grade of about the same length of service and indicate by marking each aubgect on scale of 4.0.

T his pamnmpk is very important. 1is gubheadings apply to ell officers. Eniries of 3.5 or betier should

" be made onty in the case of officers who stand out to @ marked degree as being excellent in the particular

point under consideration. Entries of less than 2.5 should be made only in cases where the ojficer is
notably o acking or deficient in the point under consideration.)

it 1‘._ ark, . Mark.
Pb}‘eic-;l energy and endurance .. . 3 \5_ O, st i S 3'0
Judgment and common sense.........._. ‘30 R8s 11T SO ‘3“5_
Devotion to duty............. 3. 7 Military neatness and bearing..................... 3. 0
Professional knowledge.........oooooooo.... 2.2, DECISION .o NS

Leadership o v emnmsenseazesense z’f Executive ability ..o 2‘5
Firmness. oo ‘3: Resonrcefulness. ..o "7"&

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and partieulars.)......Cf @ o

() Have you had oceasion to reprimand him for misconduct, violations of orders, or neglect of duty

during thg;‘-period ‘covered by this report?™ UH 58, give _etwls)“
.:?; i } L ok 2% 5,; ...‘...-...-...'.____':_'.;i;;:i.;.:..A..‘.\\.’A.“...

W

he cooperate faithfully: nn.fl lnthy {}‘ewmcdless {’f‘{?ﬁ Delsoiil\ue?sgn ithe. mat‘er@

(If “ ¥8s,” desmbe $hem.) v

-(6). Has he any,;dam;%mg.xye%l\n s5es hmper ame nta] ‘moral, ete.
'—._ SRR wLe LY v\r‘ ‘\

(¢) General temperament . &‘ﬁ*" M""’
(As c.]lm or exel me. aven s,r:muE""d cr irrvitable, !o.cﬂfti
S s § ..-c¢..-_-| ,2&—6/2

a.y e used. the pmpose heincr to &serive “the officer's general tempenmem

Other wordg/

careless.

211830 -




14. (a) Professional ability in general (average, or above or below the average)... Dbt e s bt o

(6) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)

Ability to cooperate with others ......... -30

=t
t

{Mark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties?

17. Considering the possible requirements of the service in peace or war.indicate your attitude toward having
this officer under your command. (Answer only one question.) Would von—

(@) Especially desire to have hlm?"""_"'_——ﬂ )

() Be satisfied to have himJ... ... s

(¢). Prefer not to have him?....... .o -
: (If angwer Is “ yes ™ under question (g}, expja_i_n under " Remarks:™)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

() Health in general? ... S

(6) Total number of days on sick st ? oo

(¢) From what disease or ailments incapacitated from duty? i

(2} Byaeht? o

(8) BAFIBY . iivinsins i S s e e

(Signature.)

REMARXKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




H=

PP PTP L PP - ceessemmsssasraEssasnms R o

T (Duty.)

Tn making this report use the following marks for answers to questions 11 and 15; Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 t070.0:~

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement. : AT

Reports on fitness are decisive of the serviee careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superiq\r‘gﬁipers, oy oy

GOVERNMENT PEDVIING OFFICD
2—11839

{




TABASURY LEPLITEIZIT

ITNTTTT, SN .o AN O AaTTAaRT
o .J.r!_J_a .’1-..-.‘.'. WAl L ol it}

TEADJUARTRE RS WASELIGTOH, 4 aAppil, 1927.

r_ll

Prom: Crmmandant,
To. Gummander, Section Base 9, Cape Mey, Hew Jersey.

Sulb ,jt"‘ ct . Fit
: = : negs report, Chief 0
$nox XBCCl&?E‘Oﬂ 4rd % 010 1n03ﬁfa% oﬁ.

er.(_.. L
References: (a) Pitness renport, Jeriod ending 19
(b) Articles 2161, '21¢2 and 2163, e *u?a%' Z'
1. It ie¢ noted from reference (a) that

Chie? Gunner
Charles Theodore Phrun was last inoculsted ageinst typhoid in Japmary, 1923,

2 entio to paragranh (1) of
article ez nir seniors to enforce the
orovisions es 21 anG toc parcgravh (2]
of artic h reg ions to be clearly
stated o TED

B ¥ above named
officer to comdly wit Headquarters
uson comole tion referernce

he shall so state.

D, ¥. A, de Otte,
By directioa,




TREASURY DEPARTMENT, : . T\
U. 5. COAST GUARD. . . i
Form 2513—Ed. 3,000, Jan., 1022,

REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reported on:

Period covered by this report, from Qctober 1, 1926 to Msreh 31 192 7+

% Cor o % GradeW@WF-AUSCG

(Surname first; other names in full.)

1. Regular station or duties . 6:.(4.«4.4-1 M /Vm,e _ dw& alir &//w,.,?g
Additional duties performed /6.4@.«97/ &M ﬂw e
3. Permanent home address ZQ /1/7 ______________ A 7 @‘/“'75: /%ax; A/ A(/

4. Next of kin ) % /%bz(%a/d ﬁ? Wﬁf R g//wi

(Relatipnship.) (Name.) (Address,)

o

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

/V A

work, during the period covered by this report

- 6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed.
(&) Subjects or titles of books or essays wrltten or published ; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it. '

7. For what duty have you a preference? (If more than one, state order of preference, under both lg)and (b).)
(@) If assigned to duty afloat!? (6) If assigned to duty on shore?

P Vs

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) Asinterpreter ;%%W{ /O . o
(6) As translator \'E’ff‘{afw »:/@/é/ Log a

(1) 2—11839




2

9. Indicate here any request for a course of special instruction or training.

10. Last vaccinated against smallpox .s2zes/ed @cat2 s inoculated against typhoid

(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Eniries of less than 2.5 should be made ondy in cases where the officer is
notably lacking or deficient in the point under consideration.)
Mark.

3.5

Physical energy and endurance Tact

Judgment and common sense.. = G Initiative

Devotion to duty 3.3 Military neatness and bearing

Professional knowledge. 3.2 Decision

Leadership: | ey g Executive ability

Firmness 2.5 Resourcefulness

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.)

(3) Have you had occasion to reprimand him for miscondﬁct;n violations of orders, or neglect _bf.dﬁty

during the period covered by this report? (If so, give details.) & !

18. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter?.... &= ...

(6) Has he any damaging weaknesses—temperamental, moral, etc. ? (If ¢ yes,” describe them.)...............

(¢) General temperament % Ere -, M—é 4/“—‘72"'5 M

(As cgdm or excl'tnble even t pered or irritable, ‘for 1l or weax active or mdolant. bold or cwercn.ut!ous painstaking or

.Z:‘/Z/“ a—%}f,ww;

_éa.reless. Other words ma; used, the purpose being to describe the officer’s general temperament.,)




3

14. (@) Professional ability in general (average, or above or below the average) %—6 %ﬁ’,

(2) Ishe fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

7
15. Ability to cooperate with others ...... =2 Lﬁ_l ............ .

(Mark on scale ‘o'f 4.0.)

16. Do you consider him fit to be intrusted with important independent duties?

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(2) Especially desire to have him? —i/%f :

(¢) Prefer not to have him?...__.______.._.._._.

(If answer is “ yes" under question (c), explain under * Remarks.”)

(6) Be satisfied to have him?

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
| cerned when on detached duty.)

(z) Health in general? 4&24 M

(6) Total number of days on sick list?

(¢) From what disease or ailments incapacitated from duty? W
(d) Eyesight? ) ' ety W/

4
(e) Hearing? ... s %/W%f
(Signature.) %‘/%M
Hedicat-Oficer

REMARKS.
19. If the answer to any query is of an unfavorable nature,state the reasons therefor fully under this heading:




M‘“U&aa
,0.8.0.6.,

TIn making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be -
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement. '

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PRINTING
2—11839




,5:1
TREASURY DEPARTMENT, - B\-"
U. 8. CoAsT GuazrDp. B ML
Form 2513—Ed. 3,000, Jan., 1922. ;u = L‘-‘"_"-’
REPORT ON THE FITNESS OF COMMISSH@NED OFF HCERS
To be made out by officer reported on:
Peuo vered by this report, from ...(A e e wﬁ 192 ¢

J’%um Clraley /u,ﬂ{m

E:umnme first hel names In fu]l )
1. Regular station or duties d s 7

. Additional duties performed ... /%’LA

..-.f?m»ma? U.5.C. G

; Grade

5o}

/ﬁ

3. Permanent home address ..

4, Next of kin ........... &£ ¥—-C

- “(.A d{i reé:s‘, .r“

1]

. State any special qualifications, knowledge. experience, or ability you have acquired outside of service

work, during the period covered by this report /\'/ﬂbﬁ“

6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed. ;
(b) Subjects or titles of books or eéssays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record -
should be made, giving date, place and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference,under both (a)and(b).)
(a) If assigned to duty afloat? (&) If assigned to duty on shore?

72d.. Ty A \ﬁzmjxow .......... R i
7 “

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) Asinterpreter . X4z GVVZ.L«:’/{/(-

(6) As translator ... : FMW/L/ o S R R e




2

9. Indicate here any request for a course of special instruction or training.

(Signature.)

To be made out by reporting serior:

11. To what degree has he exhibited the following qualifications? (Clonsider him in comparison with others
in kis grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T'his paragraph is very important. Its subheadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being ewcellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

. 4 ik \‘ C Mark, Mark.
Ph}-'si-cal enkérg"jr and endurance............ gé T L |
..Tuc.lgment and common sense............... 35— B0 280 58 £ O 36 |
Devotion to duty............. — 2 é Military neatness and bearing................... 3"5— |
Professional knowledge..... ..o, 3"5-— DeCiSTION ..ooooemceiiee Jé i

Ieaders}np 37 Executive ability...ooomoueeemeeeeoeoeeeeen ‘3‘5_—

2 [ e 1o AT S, 37 Resourcefulness.......coooovvooe . 22 O

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the |

period covered by this report? (If so, give date and particulars.) oo

[
by

(&) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty
N

during the peyidd covered by this repoit? * (If so, give details.)demimeemmeoooriooei Semeevenuas -
R e VR | ) ' "

he cooperate faithfully and loyally, regardless of his personal ;{iews in theymatter?...../
: . N . 3 5 N\ ;
. 4 o r “A - Y -

(&), ;‘Has‘ he any dunﬁmg\l{lg “_'e_algz_}esses—.‘_gempemm_en_tnl, moral, ete.? .- (%f ¢ Yes,” describe them.)..............

Woas ¥ X TR T RS Xy RN \ :

: X 4 v A\

s - N - '"1:"\_""':-'_'"‘_:'"'"""'_"""'"""""""""" T ‘3.‘,‘ W e v ""."""
(¢) General temperament .... / ....................... g, S0 s g
(As ealm or excftabi irritable, forceful &t wenlk, actife or indolent, bold or overcautious,painstaking or

be the officer's general temperament,)

L“U-:'IESS_UH'IET.‘ ‘Eﬁ;\;-b;uééd. .the pur]:;i;_se helng"'to deser

w{/} 1s




3

14. (@) Professional ability in general (average, or above or below the average)

() Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.) ........

15. Ability to cooperate with others 3%

(Mark on seale of 4.0.) T

18. Do you consider him fit to be intrusted with important independent duties? ...........

=t

7

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) TWould you—

(2) Especially desire to have him? %

(6) Be satisfied to have him? ..o

(2) Prefer nobto Bove B o v G
(If answer Is * yes " under question (¢}, explain under “ Remarks.") \

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general? ...

(b) Total number of daysonsicl list? o e T e

(¢) From what disease or ailments incapacitated from duty? .o @

(6) Hearing? oo e

(Signature.) ...

RIMARKS,

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fuily under this heading:




In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 8.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement. :

Reports on fitness are decisive of the service. careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers. .

GOVERNIMENT PFRINTING OFFICE
£—11839




TREASURY DEPARTMENT,
. 8. CoAST GUARD.
Form 2513—Ed. 3,000, Jan., 1922,

REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.;:

To be made out by officer reported on:

Period covered by this report, from .. J8nuary X, to ...March 21,

THRUN.,..Gharles T .; Grade ....Shief Gumner (T g ¢ g.
(Surname first; othe, mes in full.)
1. Regular station or duties \//:-3441 /J"/__\/ . » ?  ghele .
p

2. Additional duties performed ..£QXZ.Cxndl
3. Permanent home addressM 3. ”( &i{;"’

4. Next of kin W M %/ Lo w _____ W

%e!atlonship.) (Name.) (Address,)

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report ........ /Mnn A,

6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed.
(3) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where. :
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

Lz Lkt olegn g
(&) /%u- '
YA

-

7. For what duty have you a preference? (If more than one, state order of preference, under both / a)and(b).)
(a) If assigned to duty afloat? (5) If assigned to duty on shore?

Car (At o Ce) (rinZn

8. Proficiency in foreign languages, Ztating which ones, and ability therein, giving mark:
" (@) Asinterpreter .. 4.0

(3) As translator .2
)




2

j 9. Indicate here any request for a course of special instruction or training.

10. Last vaccinated against smallpox aandd 2252 inoculated against typhoid J'ﬁfucww / 17 22

Ldde T Zr. 9

5 ik e s S S g I e e R e
(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Eniries o f 3.5 or better should
be made only in the case of officers who stand out to @ marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. Mari.
Physical energy and endurance............ ... 2 '6 17 A e Faly
Judgment and common sense............... 2D TRV oo 5 e Bl
Devotion to duty 3.6 Military neatness and bearing.................... jh
Professional knowledge........ocoooou.......... 3.6 DeCiSION ..o 3.4
Leadership s Sl 2:5 Executive ability i 3: 4
Firmness.............. : 3.5 Resourcefulness................._......_.. .

12. (2) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ...

No.

(6) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

- during the period covered by this report? (If so, give details.)

Wi

13. () Proper authority having decided on the methods and procedure to accomplish a certain end, does
Voo
he cooperate faithfully and loyally, regardless of his personal views in the matter?. . >S5 .

(b) Has he any damaging weakneﬁes—%emperamental, moral, ete.? (If ¢ yes,” describe them.) ...............

None

(¢) General temperament ....E¥en tempered,. active, of moderate force,

(As calm or excitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautious, painstaking or

painstaking.

S S i S e S A S i




14. (a) Professional ability in general (average, or above or below the average) Average

(3) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.).......
Yes.

15. Ability to cooperate with others 329

(Mark on scale of 4.0.)
16. Do you consider him fit to be intrusted with important independent duties?

Yes

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?
(b) Be satisfied to have him? Yes

(¢) Prefer not to have him?

(If answer {s * yes " under question (¢), explain under “ Remarks.”)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(a¢) Health in general? Goecd

() Total number of days on sick list? .. NORE

(¢) From what disease or ailments incapacitated from duty?

(d) Eyesight? Good

(¢) Hearing? Gocd

(Signature.) eo %ﬂ (’) W’y(/QN

Base Commander Medical Officer.

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under t.hishgading:




‘\, (Name.)
Qﬁw%— _
(&ﬂ & ,U.8.C. G

(Duty.)

Q—‘!rf'rﬁ‘ (2 i S = ﬁr:r‘b@(

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 8.5;
Very good, 3.5 to 3.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any-part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes.to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PEDVIING OF¥ICH
2—11539
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TREASURY DEPARTMENT, ' . G 73
U. 8, CoAST GUARD. H
Form 2513—Ed. 3,000, Jan., 1922, -

REPORT ON THE FITNESS OF COMMISSIONED OFFICERS. C

et

To be made out by officer reported on:

Pel'ioyg‘\'eqed by this report, from .........

é_,

(Surname first; other_pames in full.)

1. Regular station or duties ....._. Ml ca, I 2 SO o555 o oo =0 e TS S
2.
N <

{Name.) 4 T(Address)

5. State any special qualifications, knowledge. experience, or ability you have acquired outside of service

work, during the period covered by this report

6. For the period of this report name: ;
(a) Any professional or scientific study or pursuit followed. :
(&) Subjectsor titles of books or essays written or published: lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe reeord

7. For what duty have you a preference? (If more than one,state order of preference, under both («)and (2).)
(@) If assigned to duty afloat? (&) If assigned to duty on shore?

(%) As translator’ Tt il 0




i
i 5
9. Indicate here any request for a course of special instruction or training.
10. Last vaccinated against smallpox ”«MA‘/M inoculated against typhoid M’j 22
""""""" T  Signature,)
To be made out by reporting senior:
11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate b Y marking each subject on scale of 4.0.
T'his paragraph is very important. Iis subheadings apply to all officers. Entries of 3.5 or betier should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)
Mark, ” Mark.
I X - 1— . - . _" :_'
_ Physical energy and endurance........... ... Talcb............f" U 1L
: - i b S
| b S bepik, : P 4
Judgment and common sense.............. .27 52310504 R, S EP .
. - z E
v Devotion to duty.. . AP Military neatness and bearing............... . et P
Professional knowledge........cccococvivncce. ot tirdon. Decision .oooeeeecne. et
' z
Leadership .o Executive ability e
: z h
Firmmess.....o Resourcefulness ... Zal
. 12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the
eriod covered by this report? (If so, give date and particulars.) oo
J p 1 8
Vo.
(6) Have you had occasion to repfimand him for misconduct, violations of orders, or neglect of duty
i during the period covered by this report? = (If so, give details.) oo, D R
x
13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
3 1 * . Voo
he cocperate faithfully and loyally, regardless of his personal views in the matter?.. ...t ...
(k) -Has he any qlamngilag. weaknesses—temperamental, moral, ete.? (If “yes,” describe them.)..............
N, - ’ £ e » AN
(¢) General temperament ...0a 0, &ren. Lo PSS Ly S MIOT
(As calm or excitable, even tempered ov {rritable, forceful or wealk, active or indolent, bold or ov
moderately bold, careful.
. earelean Otber words may be nsed, the purposs Delog to deseribe The sHere general temperament.)

2—11339
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14. (a) Professional ability in general (average, or above or below the average)..= 981217 avove.

(&) Ishe fully qualiﬁ.ed for all the duties of his grade? (If not, state in what particulars deficient.)........

15. Ability to cooperate with others Y=

Mark on seale of £.0.)

16. Do you consider him fit to be intrusted with important independent duties? ..o

Tam

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would vou—
. : : Nesire £tn have hiw
(@) Especially desire to have him?..  ZSEXES U2 AVE AR,

(b) Be satisfied to have him? T e S

(¢) Prefer not to have him? .. ...
(If answer Is * yes " under question (e), explain under “ Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)
)
(a) Health in general? ... e,

R R, o S NIy ; SUPRR TSR

(5) Total number of days on sick list? ... 210t dave, but not off duaty.,

(¢) From what disease or ailments incapacitated from AUty ? ..o

Aarommas orm T4
T T e (e iz L0 Ge

y (D

(d) Eyesight? oo G00C

(e) Hearing? ...

(Signature.)
Medical Officer.

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




A A I nl] i
- a . - '.I v v
P28
VS . n. <
o ' pELA LT DE &

Tibetyy

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are couﬁdentml but the reporting senior. chall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to malke, or a written declaration that he wishes to msze no
statement. p

Reports on ﬁtneﬂs are decisive of the service careers of the individual officers, and also affect the
eﬁimency of the entire service, which demands the right man in every place. The preparation of theee
'reports is therefore cne of the most impertant and responmble duties of superior officers.

COVERNMENT PRINTING OFFICE
2—11829

e




J. B. COAST GUARD.
Form “513—Ed 3, I)UO Jan,, 1922,

REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reported on:

TREASURY DEPARTMENT, : (o '

N A T ﬁfb‘/(/‘l Ah 192 6

; Grade 0 d s 080G

(L,lod covered by this report, fr om

Jﬁdn/vv ééa&&t f Tl o Grade ..
(Surname first ; atllel names in full.)
1. Regular station or duties /\'9? At g, Z/ Z’
Additional duties performed LoCtltnr? i
3. Permanent home address ..__.. 6 D2 INAL e T . ..... / M
4. Next of kin .. )/J/ /ﬂ%{‘»«w/ /17 V. o OB a/ﬁc—m{

(Belationship, ) Name.) T (Address,)

o

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report .......2..Y. e SR

6. For the period of this report name:

(@) Any professional or scientific study or pursuit followed.

(6) Subjects or titles of books or essays written or published ; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference, under both (¢)and (3).)
(@) If assigned to duty afloat? (&) If assigned to duty on shore?

(@) Asinterpreter ... =

() As translator

2—11839
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9. Indicate here any request for a course of special instruction or training.

(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
tn his grade of about the same length of service end indicate by marking each subject on scale of 4.0.
T'his paragraph is very important. Its subheadings apply to ail officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark., Mark.

: . z . F ' 0
Physical energy and endurance............ - Tact -
. 2K —_— oo 345

Judgment and common sense........... ..t B 41 7 E.0 SO OO

: - o . _ y -
Devotion to duty.......... & B Military neatness and bearing ... 07
. e % A ~
Professional knowledge.... ... Lo Decision....ccoenn.... e R L B
EA ¥ 2
Leadership . oo macmmmmmmrmme  =Sesnsone Executive ability oo

: i T f!
FIPMNeSS. ... rcnenes i T S & -~ S5 T3 5 o1 SOOI

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.). ...

‘T E:J ®

() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give:details.) ..o e

A

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter?. .. .25 ...

% (5) Has he any damaging weaknesses—temperamental, moral, ete.? (I “ yes,” describe them.) .o..........

1, S AR R - £

(e) General temperament ... ol
(As ealm or exeftable, even tempered or irritable, forceful or weak, active or indolent, bold or overeautious, painstaking or

ki

AT A s A
v . 4 L -

Other words may be used, the purpose being to deseribe the ofiicer’s general tempernment.)

211830




3

TAa=mdT e wlmmarm

14. (a) Professional ability in general (average, or above or below the average) .+ 55t e 20l R
¥

(b) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

b e GHE

15. Ability to cooperate with others ... ... IS i o s s

(Mark on scale nf 4.0.)

16. Do you consider him fit to be intrusted with important independent AUties? v

1P e ~

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—
PNasd etm +o Taza Tl

(a) Especially desire to have him?. .- s A N

(5) Be satisfied to have him ..o

(2) Prefer not to have Rim¥........commmiiin it i
(If answer ls “ yes " under question (¢), explain under * Hemarks,")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(2) Health in general? ... e e R R S S e s

() Total number of days on sick list? JSight dawe, BuT nob 21c. A00 75 £

(¢) From what disease or ailments incapacitated from AUEF? oo s

At ~ o i . R

AT ) LS 1o OO SIS IERSSSREEEEEERE L.

(R 0% o s RN . 1 ¢ TR

(Signature.)

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

i ) 2—1183D




(Naite,)
~ o Yoy
B8 86
;Y = - T £
(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5
Very good, 8.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to malke, or a written declaration that he wishes to make no
statement. ,

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers. e

GOVERNMENT PRINTING OFFICH
2—11839
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. Hiiah ‘
TREAEU"{Y DEP ARTMENT, I/

8. COAST GUARD. ¥

Form 2513—Ed. 3,000, Jan., 1922. L ﬁﬂ
REPORT ON THE FITNESS OF COMMISSIONED OFFICERS. \/

To be made out by officer reported on:

Period covered by this report, from ... Aprlllat,1925 ......... to beptember 30 ..... : 19‘_3:5
— 3
At Bl CHARLES... [ HE0meR iz Grade wa—’éum« £R,U.S.C.G
_fh‘m"—-——m. M

(Surname first ; other names in full,)
1. Regular station or duties .. ﬁ L.

. Additional duties performed /Cé;@( tadnct. ..

3. Permanent home address . 7 2 7

4. Next of kin Mg M0NA Iﬂ&um

(Relationship.) ( \Ta me,) (Address,)

O

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report ........ LA

6. For the period of this report name:
(@) Any professional or scientific study or pursuit followed.
(5) Sub]%ts or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

=)

7. For what duty have you a preference? (If more than one, state order of preference,under both (¢) and (3).)
(@) If assigned to duty afloat? (&) If assigned to duty on shore?




2

9. Indicate here any request for a course of special instruction or training.

(Signaturc.}"" -

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
T'his paragraph is very important. Its subheadings apply to all officers. Eniries of 3.5 or beiter should
be made only in the case of officers who stand out to ¢ marked degree as being exceilent in the particular
point under consideration. Eniries of less than 2.5 showld be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. Mart.
: S8 ; Seb
Physical energy and endurance........... ...Z.%27  Taet........... e o
Judgment and common sense............... .22 Tailiative s ot o oo o 2RE
7 . . [ 0
Devotion to duby s 3.8 Military neatness and bearing................ . st R
"
1 5 5 i rd
Professional knowledge ... ... . Decision .o, 5.1
; 5. - - ZoA
Leadership ... I 7 .~ Executive ability oo . e
i R.5 z
JERD 100 0 =i TS ot Resourcefnlness. .o, 225

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.). ...

il

10a

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) o

Mo

(5) Has he any damaging weaknesses—temperamental, moral, ete.? (If ¢ yes,” describe them.).............

. ' Ho.

(¢) General temperament ... .=
(As calm or exclitable, ey
=~ctive, painstakin

careless. Other words may be used, the purpose being to describe the officer's general tempn;-'r:lment.!




3
Zbove

. (@) Professional ability in general (average, or above or below the average)........

(b) Is he tully qualified for all the duties of his grade? (If not, state in what particulars deficient.).......

zgirly well so.

Very good  E.5

(Mark on scale of £.0.)

. Ability to cooperate with others

8. Do you consider him fit to be intrusted with important independent duties? ...

g
D e

. Considering the possible requirements of the service in peace or war, indieate your attitude toward having
this officer under your command. (Answer only one question.) ould you—

(@) Especially desire to have hin_"n.? ..................................................

s | i 2 g R 1 Vo iy o
vell satisfiel! to have him.

(5) Be satisfied to have him?..

(2] Profernot to have Btk cuiummssmsminsmusmscs
(1f answer is * yes " under question (c), explain under * Remarks.”)

18. (Data to be supplied by medical officer, if there be cne; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)
>004d .

(¢) Health in general?

(%) Total number of days on sick list?

Hone

(¢) From what disease or ailments incapacitated from duty? ...

() Byesighb? o immmmmi sty iniass

(€) Hearing? .ot ]

(Signature.)

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




- e S

1 T p [~ o e \ . ] :""’1.’"'-.../‘4"'

Uovember 28 192 © B i \(. \-.-.... ]
: {Name.)

Commander, Base Six.
(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0. .

These reports are confidential, but the reporting senior shall refer any part of this report required, to 'be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the oﬂice:r concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to male no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT FRINTING OFFICHE
2—11539




TREASURY DEPARTMENT, -
U. 8. CoAST GUARD. -
Form 2514.—Ed. 3,000, —Jan., 1922,

iy

REPORT ON THE FITNESS OF WARRANT OFFICERS. .

<
.

. .g‘d,,f!-u_
2 W
(Questians lﬂ ﬂ.l.'ld 18 apply to oﬁcers i[l cha:ge ﬂf stations CII'II]'.) . "',l

To be made out by officer reported on:

Period covered by this report, from /I/III/ZJY.@/?C/? 26 __:to /%'VfCﬁ/ 30 , 1928
__/ft_/iUA./_____C}%mA&S _____ 1&.5&&.945 Grade __Cﬁ.zﬁﬁi-._é.‘uaaz.é& ______ ,U.S.C.G.

(Surname first; other names {n fuil.)

. Regular station or duties ____x

0. Addhiona] duties performed “&2XTe A Mﬂ
%ﬂ:/"[_/%}\’&f} 0 &4

{Relationship.) e
: . Fave lare weLl . . T
. Last vaccinated against smallpox 2,770 Scass..___: inoculated against typhoid _J v«

(> (Address.)

. For the period of this report, name:
(@) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

Cat NMavicaTron -

A, e, r
7. Proficiency in foreign ianguages, stating which ones, and

(b) As translator

8. For what duty have you a preference? (If more than one, state order of preference, under both (a)
and (b).)

(@) If assigned to duty afloat? (3) If assigned to duty on shore?

(Signature.)




To be made out by reporting senior:

10. Condition of station:

(d) Efficiency of matériel ... f (I Arsy O ASe8)

{

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
wn his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph s very important. lts subheadings apply to oll officers. Eniries of 3.5 or betier should
be made only in the case o gﬁcers who stand oui to a marked degree as being excellent in the particular
oint under consideration.  Entries of less than 2.5 should be made only in cases where the officer s notably
acking or deficient in the point under consideration.)

i Mark. - Mark.
Physical energy and endurance ... AR Tact
Judgment and common sense ____________ __ 3 _‘_fg TOREYe e
Devotion to duty ... S0 Military neatness and bearing...____.__.. ____.____
Professional knowledge_.___________________ __; 5 _4.:5_\ Decision ... .
Ladarahip e e rame e, ___3_:__":\; Executive ability_ ___________________________ R
Firmmess. ... .. 3"6 Resotreafuliess . .coovmamasiesn  sosmssds |

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ...._....____________________________________

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? /‘H/'“E_ ...... b
\'a (%) Has he any d'amagihg weakﬂesses—temperamental, moral, ete.? (If “yes,” describe them.) ___________.
____________________________________________ a5 A S

______________________________________________________________ T B R - S ————
As calm or axci‘ablo. -tempered of irritable, forcerul or weak, active or indolent, bold or overcautious, pains-




Q,Q,'_a-u_s.

. (@) Professional ability in general. [Avei‘age, or above or below the average.) ¥ =

(6) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient

/‘—(7 _________________________________________________________________

§. Ability to cooperate with others? ______ . ____________ o R SR
(Mark on scale of 4.0.)

. Is he competent to drill the crew at—

(@) Small arms ________- f_‘_a"ﬁ ___________________
() Gun drill -_"‘af,ﬁ_ __________________

(¢) Boatdrmll ___________ /‘8»"';1 __________________
(d) Resuscitation _______/_t:a/_!'__—_-z __________________

(e) Signals ...___________
(b does not apply to officprs in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
. What experience has he had im"handling tugs or small steamers ?

(0) What interest does he take in the care, operation, and presarvation of the motor-boat machinery at

his station?

9. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(¢) Prefernot to have him?
(Tf answer is “yes’" under question (¢), explain under *‘ Remarks.")

. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or mshore
patrol vessel, considering the independent authority and lesponsﬂ)lhtles the position is likely to entail ?

. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(6) Total number of days on sick list

(¢) From what disease or ailments incapacitated from duty?




h

REMARKS. 7
22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under th.is‘heading.
T o T
- 2. "o , 102 < & - : St <*QY ___

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (3): Excellent,
4.0 to 8.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer a.ndslr part of this report, required to
bé marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the éﬂiciency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 3-8107 [N ———




TRE &QLT:( DEPARTMENT, -
8. CoAST GUARD.

Form 261584 3,000.—Jan., 1922, :f
REPORT ON THE FITNESS OF WARRANT OFFICERS.
(Questions 10 and 18 apply to officers in charge of stations anly.) =S ",_‘j‘,
,?,':‘E-J _3A
To be made outi by officer reported on: ' al
] =
Perlod covered by this report, from _______ CL‘:C ________ / ................... M—”“T” ) _____ ‘2 SO 19‘74
fﬁ/au/v_____géi&ﬁ_é_t_ﬁ _____ /&fa mﬁz_ _______ Grade_.--_....--_-_____é. ________ 1:14: z_tfzz_f.J_L_/..@ﬁ U.8.C.G.
1. Regulir station or dutiss ... rdatedlieat...dl.. il (" L)
2 Additional duties performed ../ VM 0228

'
. Next of kin .______ % Eeeee. [ZJ_/_\_{A ________________________ 4% MW ____________
{Relationship. 154 , /m_d, -Af?‘-'f{-"‘( (Name.) (Address.)

5. Last vaccinated against smallpox O(L.ﬂf/_%m inoculated against typhoid M / Z //??-—-9

6. For the period of this report, name: M

M=

(@) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

e NMavigadion  (Gas [ToToRS —aved lerarlsrisman )

e
=8
a8
g
fed
E
-
o
=
o
i |=]
B
=
[=]
g
=
=
Q
©
0
w
[~ &
I
ol
B
=y us
£
E.
IS
= s
=]
o]
I
[
5
e,
=
E
@
[}
ol
B
1
)
=]
ag
£
=
=

(a) As interpreter _ aanat, SO

8. For what duty have you a preference? (If more than one, state order of preference, under both (a)
and (b).)
(@) If assigned to duty afloat? (b) If assigned to duty on shore?
9.

(Signature.)




To be made out 'by reporting senior :

10. Condition of station:

(¢) Efficiency of personnel ...

(8} Ethicteney obtmbirel. . ..o s e ———
11.-To what degree has he exhibited the following qualifications? (Consider him in comparison with others
wn his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph 1s very important. lts subheadings apply to all officers. FEntries of 8.5 or better should
be made only in the case o gﬁcers who stand out to a marked degree as being excellent in the particular
Efn't under consideration.” Enitries of less than 2.5 should be made only in cases where the officer is notably
cking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance _________ 3L4: 4 L T 2T
Judgment and common sense ._._._._____ _2 2 o) Initiative . 3 3.4
Devoton 36 ity oo o 28 *3 *f’{__ Military neatness and bearing..__________ .3, 2
Professional knowledge.__.____.____________ _: 3 5 BT e s S T 52
Leadership ... 3.3 Exocutive bty . onccmnsun e & 3.3
31 ¢, . R ‘3,.3 Resourcefulness ... _ 3.3

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) __.._.________7 “V o

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period cévered by this report? (If so, give details.) _.._.__ 1/('(% o

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he
cooperate faithfully and loyally, regardless of his personal views in the matter? _-__%391 .............

®) His he any damaging Wea?knesses——-tempemmental, moral, ete.? (If “yes,” deseribe them.) ___.._....__

o = o
(¢) General tempermnent_-___k:_’f‘“'___':_‘_/}_’\_hl_;}:_‘:’}f:_}?-.‘._ __M/‘U,’_f“"’./%’“"@” _______ A,

(As calm or table, even-tempersd or irritable, forceful or #eak, active C ld or overeautious, pains-
/ ) 1 : = } 5 / o

taldng or careless. Othky words p];x}-"-l;sed, the purpose(being to describe the officer’s general temperament.)
A MAL [ (ALY .




14. (@) Professional ability in general. (Average, or above or below the average.)

(®) Is he fully qualified for all the duties pf his grade? If not, state in what particulars deficient
<A ,

16. Is he competent to drill the crew at—

(@) Small arms ________ Y LA B e

(¢) Boatdrill ________.__ "4 At e e
(d) Resuscitation
(e) Signals _ : -

(b does not apply tpjofficers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
17. What experience has he had in handling tugs or small steamers ?
Al

W

() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ?

19, Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (.thWTj only one question.) Would you—

(@) Especially desire to have him ?
(b) Besatisfied to have him ?

(If answer s ““yes’’ under question (¢), explain under * Remarks.")
20. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail 2

&9

21. (Data to be supplied by medicalfoﬁicer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.

T

(@) Health in general
(b) Total number of days on sick list

(¢) From what disease or ailments incapacitated from duty?

Tt

I Lovrer
o Loy




REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

(Duty.)

I making this report use the following marks for answers to questions 10, 11, 15, and 18 (b) : Excellent,
4.0 0 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the preseribed numerical scale, that may be adverse (less tgan 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 2—s107 P ——




TREASURY DEPARTMENT, : A
T. 8. CoasT GUaRD, 3 R
Form 2514.—Ed. 3,000.—Jan., 1922, =

REPORT ON THE FITNESS OF WARRANT OFFICERS. J
{Questions 10 and 18 apply to officers in cherge of stations only.) \

To be made out by officer reported on:

Period covered by this report, from __ iu,ﬁj . to —4@1& ________________ , 192 £,
-'__.-'-.

A HRUN. CMK.A.E‘& 7;5 LoRe .. Grade ... 1 U NER U.8.C.G.

(Surname first; other pames in full.) T ?

1. Regular =tat10n or duties ‘&thﬁ’w&__m .(W _____ M Mo £X8.%,

2. Additional duties performed ...

3. Permanent home address _@326]{!‘3_5_1\{51" _______ loreno Q L0
622 & geenv ST,

‘_,.,..--"‘
4, I‘-Text of kin _ /1707'!1::& Kw— LY A /mm Joreca Ouie
(Relationship.)g, e, 67 17 917 " (Name.) (Address.)

o

~ Zaer MM{.{ __J /
. Last vaccinated against smallpox %« ; inoculated against typhoid =4ty 1, L7, A

6. ¥or the period of this report, name:

(@) Any professional or scientific study or pursuit followed. :

(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate serior in it.

Lz /.. /Wm GA 3. ENSIN‘LI’S.

et None
& Proﬁmency n forelgn la.nguuges, ._ua.tmﬂ Whlch ones, and ability therem giving mark:
(¢) As interpreter ____s md_-'.-.fa..f?.'.-__(_i_.a , O fD) As translator S PANIS H (7.0)
8. For what duty have you a' preference? (If more th'an one, state order of prefereﬁce, under both (a) | |
-and (5).)
(a) If assigned to duty afloat? (b) If assigned to duty on sh-ore?

..... I _M P gttt

o—g1o7 . (Signature.)




To be made oui by reporting senior:

10. Condition of station:

(a) Cleanliness and orderliness __

(&) Blicieney-of persomael. .. . ossasesncbenaiote sl s i
) DA Bt iaReml oo s e ______

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in_his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Iis subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being e;rcelient in the particular
© point under consideration.  Entries of less than 2.5 should be made only in cases where the officer 13 notably
acking or deficient in the point under consideraiion.) =

- Mark. " Mark.

Physical energy and endurance ...._... . 3:[. L 3.6
Judgment and common sense . . 3 \5__. Initigtive -oooce e, 3 4
Devot-ioﬁ. to dut}'-:_-__-__. _______ - _ _______ .\_35_:7_- Military neatness and bearing 3.5 \
Professional knowledge .ooocoooeeeneen ‘?'? Decision ... o= 1 é 'f;
BET-1Tc 70 1] o PR RESUR. 53_:___4_'_ Executive ability . ..oooooooe o - 3,29
Firmmess oo _‘5-“1: Resourcefalness «.ooocoooeomoooeeeie %_q‘.

12. (¢) Have any reports been made against him for violations of regulations or neglect of duty during the

)/II!A

period covered by this report? (If so, give date and particulars.) ... S

(b) Have you had occasion to ;-\epfi.mand him for misconduct, violations of orders, or neglect of duty

A%

during the period covered by this report? (If so, give details.) ... =20 Sesnnensssa i

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

78

_ cooperate faithfully and loyally, regardless of his personal views in the matter? .4~ = S
(%) Has he any damaging weaknesses—temperamental, moral, etc.?  (If “yes,” describe them.) ___.._.....
; »

/] { a
(¢) General temperament k—’&-g\w ANIM :ZU.*.- A I/Nf"' -

o o e e B - -
(As calm or axcilable, even-tempered ble, fpreeful or we:‘;k, active or indolent, bold ary
. ks "’

i ¥ )
\ —— ) ’ I
*‘k R Ar_A v Vo,
e LN Rta AAUNNA A LA AN e (P
taling or careiess. Othad words may be usad, the purpose ing to dascribe the officar’s general temperament.) -\.

"

i
|
{
!
|
|
|
:




. Ability to cooperate with others? Y M.

———— , (Sd-.{r}anm-le of 4.0.)

- Is he competent to drill the crew at—
() Small arms
(0) Gun drill
(¢) Boatdrill

(d) Resuscitation

(e) Signals .
(5 does not apply to oﬂ'w trs in ..‘nr‘m of stations; ouly d applies to carpenters, machinists, and pay clerks.)

. What experience has he had in ha.ndlmcr tugs or small steamers ?
e i

(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ? .

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him ?

(b) Besatisfied tohavehim? _______.______ A

 ————
(¢) Prefernottohavehim ¥ .. i
{1 answer is “*yes’' under question (¢), explain under ‘" Remarks.”)

. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?

- LA

. (Data to be supplied by medical officer, it there be one; otherwise by reporting senior, or by officer con-

cerned when on detached dun}r%)
(2) Health in general .__sZ— ﬂgfféﬁ_---
(b) Total number of days on sick list M

(¢) From what disease or ailments incapacitated from duty?

-

(d) Eyesight

(¢) Hearing .

(Signature.)

M. dzcal O_ﬁ




. . REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

| oy U.5. C.6.
g

_ In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.
These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the preseribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
- one of the most important and responsible duties of superior officers. ' a—s107 covaem: o omes




__*

_ U. 8 COAST GUARD " th,
TEREY pEsAL D JAN 181924
Form 2514.—Ed. Sept. 21—2,000. ANS'R

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 10 and 18 apply to officers in charge of stations only.)

Te be made out by officer reported on:

Period covered by this report, from ~June 23rd, 0 e September 30th,  1923.
_____ Thrun, Charles Thecdere . Grade...GQunner  7U.S.0.G
(S8urname first; other names in full.)
1. Regular station or duties_..._ UeSes. YAMACRAW C.G. S a_v_arme_ih,"}d, ________________________
2. Additional duties performed......iatch officer (Leck) .~ =
3. Permanent home address._._______| 632 Green ok., . Teledo, hiQe o
4. Next of kin_._...__.___ Mother . ... dvelyn Thrun 632 Green St. Toledo, Chic
{Relationship.) (Name.) - (Address.) ;

5. Last inoculated for smallpox 8/17/17 3 Pit_scars ; for Lyphoid______"r?/ll/‘?l
6. For the period of this report name:
(a) Any professional or scientific study or pursuit followed.
() Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(¢) Any special duty or service performed out of the regular course, of which, you believe a record
should be made, giving date, place, and your immediate senior in it.

e PRR A A S, B e O A i L, S S U S S AR

8. For what duty have you a preference? (If more than one, state order of preference, under both (a) and (3).)

(a) If assigned to duty afloat? (8) If assigned to duty on shore?
 Aviation sviation

(Signature.)




To be made out by reporting senior:

10. Condition of station:

(@) Cleanliness and orderliness. ... ooooeeeeen.

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

SUbordifates sove o e e e e
{Answer each,)

(¢) Efficiency of personnel_ ...__.. T )

(d) Efficiency of materiél___.___._____________ ' R

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
i his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Entries ozf 3.6 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
oint under consideration. ~ Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Mark, Mark.
Physical energy and endurance...____... N Tact e A
Judgment and common sense.......____. 513..6-:_ THaVE corrmannmnrnm e nrsssnn: \3. s
Devotion to duty....._____._______________ Qi.d Military neatness and bearing____________ J-‘? -
Professional knowledge o e J, Deecision oo é,x--_
Leadership ... ] ‘_3 _-_:?—F Executive ability_ ... _ J}? L
Hirminess. oo _ .- 2~ Resourcefulness ... _. ) :._-

12. (a) Have any reports been made against him for violations of regulations oppneglect of duty during the

during the period covered by this report? (If so, give details.) _...3 7 (.

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter? ._... é ___________

)\ Yo

¢
(¢) General temperament..;é@(_‘glax

(As calm ogexcitable, even-tempered orirritable, foreef

Ml Coch X

g a___.
or careless. “Other words may be usef, the purpose being to deseribe the otlicer’s general temperament.)




14.

16.

17.

18.

19.

. Ability to ¢

(a) Professional ability in general. (Average, or above or below the average.). L 2K Qarle 4'-;/(
() Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient

e
perate with others? ... 3‘;! _____________________________________________

(Mark ou scale of 4.0.) (Answer ‘“Yes” or No.")

Is he competent to drill the crew at—-

(@) Small arms ... ?(ZL *
() Gun drill L

(¢) Boat drill_____. L _____________________________
(d) Resuscitation
(e) Signals......... . L Z&Z27 .-
(b does not apply tfoflicers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
What experience has he had in handling tugs or small steamers S S = e L e S
{]
)
____________________________________________________________________________________________________________________________________ _|
(a) Has he a practical knowledge of motor-boat machinery ¥ T e |

(b)) What interest does he take in the care, operation, and preservation of the motor-boat machinery

At TS SEEEIOD Y oo oo iiimiiaameciiiaseesEeSmmasea%mesessesSmmmmmmmsniesooSsmessessesmAmSmoassososioiessc

Considering the possible requirements of the service in peace or war, indicate your attitude toward hav-
ing this officer under your command. (Alzwer only one question.) Would you—

(a) Especially desire to have him? __...&~

(5) Be satisfied to have him? ... R

(¢) Prefer not to have him? oo
(If auswer is “yes’ under question (¢), explain under * Remarks."”}

Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore

patrol vessel, considering the independent authority and responsibilities the position is likely to entail?

(b) Total number of days on sick list

(¢) From what disease or ailments incapacitated from duty? %\;,L ________________________________

(@) Eyesight ... M ___________________________________________________ ST
(¢) Hearing .._... ﬁﬂfﬂ"i' __________________

(Signature)




REMARKS.
22. If the a;szj any query is of an unfavorable nature, state the reasons therefor fully under this heading.

k77

______________ Vi dihoid 2 allt il 2ee Tt
b e Mﬁwﬁﬁ?f@t&&cxﬁ“ Zadlza)..

e .____#. -

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be mérked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. -“

| § -

Reports on fitness are decisive of the service careers of the individual officers, and also affect
the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior officers..




TREASURY DEPARTMENT,
U. 8. Coast GUARD.
Form 2514.—Ed. Sept. 21—2,000.

REPORT ON THE FITNESS OF WARRANT OFFICERS.

(Questions 10 and 18 apply to officers in charge of stations only.)

To be made out by officer reported on:

Grade ____!{ Gunner

________________________ 1
(Surname first; other nemesin full.)

" i - 1 SrAREA AL ~
1. Regular station or duties..._.._.______Us : S. S YAMACRAW,C,G,

. Last inoculated for smallpox
. For the period of this report name:
(@) Any professional or scientific study or pursuit followed.
(b) Subjects or titles of books or essays written or published; lectures or papers read, when and where.

(c) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

. Nevigation.

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark: None.

(a) Asinterpreter () As translator_.._.______.______

8. For what duty have you a preference? (If more than one, state order of preference, under both (a) and (b).)

(a) If assigned to duty afloat? ' (b) If assigned to duty on shore?

—-Aviation. oo




To be made out by reporting senior:

10. Condition of station:

() Cleanliness and orderliness_-_ww

(b) To what extent does he maintain discipline, contentment, and interest in their duties dmong his

(¢) Efficiency of personnel. 5 ,7
3.7
(d) Efficiency of materiél__ i

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. lIts subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being ezcellent in the particular
oint under consideration. ~ Entries of less than 2.5 should be made only in cases where the officer 18 notably
acking or deficient in the poini under consideration.) ’

Physical energy and endurance

Judgment and common sense S £71 1111 -

Devotion to duty Military neatness and bearing__...__..__. _}3__--_

Professional knowledge Decision

Leadership

(b)) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) -ﬂi-ﬂ __________________________________

13. (a) Proper authority having decided on the methods and procedure to accomplish a certajn end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter?

(b) Has he any‘d/a?ixging woaknesses—temperamental, moral, ete.?  (If “yes,” describe t

frords may be used,_the pu;pasr; b-c—iﬁé to describe the officer general temperament.)




14,

17.

18.

19.

. Ability to coopeéte with others?
16.

(@) Professional ability in general. (Average, or above or below the average.)... &&-

() Is he fully qualified for

Is he competent to drill ﬁe crew at—-
(@) Smallarms ... 784
(3) Gun drill

(e) Signals T -

(b does not Ayply to officers in charge of stations; -only d applies to carpenters, machinists, and pay clerks,)

What experignce has He had in handling tugs or small steamers? ._______________
. y JQ?Z'M.; 2. !
() Has he a practical knowledge of motor-boat machinery ? . |

(b) What interest does he take'in the care, operation, and

preservation of the motor-boa m‘achinerjr

at his station? ________

Considering the possible requirements of the service in peace or war, indicate your attitude toward hav-
ing this officer under your command. (;-L?'s/yer only one question.) -Would you—

(A
(a) Especially desire to have him? 7/ (4
(b) Be satisfied to have him? ________ T , ____________________ '
(¢) Prefer not to have him? ._________ i N

Do you consider him capable of performing the duty of commanding officer of a harbor cutter or-inshore
patrol vesse%jsidering the independent authority and responsibilities the position is likely to entail ?
!

Bl LT T — it RN PR -

(d) Eyesight

(¢) Hearing ______

V4 o
/_l ___'g_‘_‘-,.':‘&:_ _gf-_%"“ 4 rr'—f..-fng'_%}’i _J' -
Medical Officer. ~




g ——

REMARKS. |

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

In making this report use the following marks for answers to questions 10, 11, lf},/and 18 (b): Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent§2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are:confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement. '

Reports on fitness are decisive of the service careers of the individual officers, and also affect
the efficiency of the entire service, which demands the right man in every place. The preparation
of these reports is therefore one of the most important and responsible duties of superior ofiicers.



2513.
TREASURY DEPARTMENT.
+ 8. Coast GUARD.

¢ REPORT ON THE FITNESS OF COMMISSIONED OFFICER{SW

4 %
(’;//(J ‘To be made out by officer reported on: \2\
Period covered by this report, from ... 7. Februsary, 1933, to ...31 larch , 19 33.
Thrun, Charles Theodore . : Grade ..Chief Guaoner ,U.8.C.G

(Surname first; other names in fuil,)

1. Regular station or duties U.3.C0ozst. Guard AIR STATION. Miemi, Florida,

2. Additional duties performed Seaplane pilot,

3. Permanent home address . 1544 Sopsra. Avemus,. Coral. Gebles,. Florida.

4. Next of kin Wife,. Mona M. Thrun, 1544 Sopers Avenue, Goral Gsbles, Florida.
(Relat:ianship ) (Name.) (Address.)

5. State any special qualifications, knowledge, experience, or 'abi]ity you have acquired outside of service

e e

work, during the period covered by this report ..R0n8.,..

6. For the period of this report name: ;
(a) Any professional or scientific study or pursult followed. _
(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed ‘out of the regular course, of which you believe reecord
should be made, giving date, place, and your immediate senior in it.

.

L0 I« T

{v).XNone.

(c)._Yone.

-

7. For what duty have you a preference? (If more than one, state order of preference, under both (a)and(d).)
(a) If assigned to duty afloat? (b) If assigned to duty on shore?

Aviation ' Aviation

Any Tirst class Cntier,
8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(a) Asinterpreter ... Spanish, 1.0,

. (B) As translator ... Spznish, 1.0

2—11830

1)




—

2

9. Indicate here any request for a course of special instruction or training.

llone.
’ Bove had a well
10. Last vaccinated against smallpox 10/3/38. + inoculated against typhoid defined. £ASB e
Ll 2. & :
\ (Signa-ture.) h

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications® (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Endries of 3.5 or better should

be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is

notably lacking or deficient in the point under consideration.)

. Mark. Mark.
Physical energy and endurance......- 3.6, Tache . S 3.6
Judgment and common sonsdo s, (utBeB:.  Initistive s . 3eb.
Devotion £0 AUEY o mmemmmmrrmammemeenases _.3.6.  Military neatness and bearing.....omewmeeees 3.6
Professional lmowlgd'ge.-._.-.....-:-:.:;.-..-_... 345 DCISION o 3eb.
Lendeﬁhip-_.....-...; ..................................... ..3.5.  Executive PN 5151, 345
LT T T ——— . o, 4 ReSOULCEFUINESS. coemaciassrsnriacmsmmmenasassmssasoareossess 3e6...

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the '

period covered by this report? (If so, cive date and particulars.) ... )2 (+ WU

(%) Have you had oceasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details. ) cwemmemcaseneares TO....-.omicosaiimmmmnasersa et

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully.and loyally, regardless of his personal views in the matter?... . YO& ...

() Has he any damaging wealknesses—temperamental, moral, ete.? (I yes,” describe them.) ... N

(¢) General temperament ... ,G_a.lm....gmn._tempexe.d,-.moderatalx.inx:ceiul--and.-mtma,...bnlﬂ.

(As calm or excitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautious, painstaking or

pad VEEY. PAARBEEEADE S )

enreless. Other words may be used, the purpose being to describe the officer’s general temperament.)




3

14 (a) Professional ability in general (average, or above or below the average).....2R0VEe AVErages ...
(5) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.) ...
Yes

s
<t

- Ability to cooperate With others ..o B T
(Mark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? ...

Yes sssasm s rmssersmtsn
17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(&) Be satisfied to have him?

(¢) Prefer not to have him? ...,
(If answer is “ yes " under question (¢), explaln under “ Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general? .. €707 Y DA

(6) Total number of days on sick list? OO i i v sessms s eteone pemmancns
(¢) From what disease or ailments incapacitated from duty? ... . NOR@. ..o
(d) Eyesight? -.....Good

S Ol s

Z

Signature.) - 2
e Medical Officer.

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heaﬂjng:

2—11839




18t Indorsement,
Jacicsonvilie-Divisions - F-April;-1983;

l. Forwarded.

. ya //

Occasion for this report:

x(a) Regular semiannual report.

Check the one }

which is applicable (6) Detachment of subject officer.

(¢) Detachment of reporting officer.

....--4__4........):*..@2. .-1933-&

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 8.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required. to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to male, or a written declaration that he wishes to make no
statement. :

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

T, & GOVEANMENT FEINTING GTTICE: 1330 - 2—11830




Form 2514, —Tan., 1022, : . ; e
TREASURY DEPARPMENT, pid
U. 8. Coast GUaRrb. AnD

/>,  REPORT ON THE FITNESS OF WARRANT OFFICERS. .

L ]
: ié. & (Questions 10 and 18 apply to officers in charge of stations only.) ) “..‘;-.?

R el T
To be made out by officer reported on: Y

Period covered by this report, from _1 -femtesy Octsbe — to .. % _February , 19 33

THRUN, Charles Thecdore Grade __Chicf Gunner _,U.S.C.G.

(Surname first; other namesin full.)

1. Regular station or duticsCoagt: Guard:Aly Base, Cape May, N. J.

3. Permanent home address __277_Windsor Ave., Cape May. N. J,

4. Next of kin . Wife Mona, M, Thrun Same g8 _sbove ;
(Relationship,) (Name.) ﬁ\a‘.i%féss-i g a Well defined
5. Last vaccinated against smallpox ___6/28/32_ ; Inoculated against typhoid ___.._€28€a___

6. For the period of this report, name:
(@) Any professional or scientific study or pursuit followed. A

() Subjects or titles of books or essays written or published; lectures given or papers read, when and
where. |

(¢) Any special duty or seryice performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it. ;

(a)  None. e |
(b) Nome.
(c).__ None. e .

7. Proficiency in foreign languages, stating which 6nes, and ability therein, giving mark: |

(a) As interpreter .Spanish 1:0 (0) As translator . Spanigh 1:0
8. For what duty have you a preference? (If more than one, state order of prefe-rence, ﬁnder both (a) [
and (3).) ’:
(a) If assigned to duty afloat? (b) If assigned to duty on shore? f
______ Avistion. e Avistion i
9. Indicate here any réquest for a course of special instruction or training ______ none, S

Charles T, Thrua, i

2—g107 (Signatare.)




To be made out by reporting senior:
10. Condition of station:

(@) Cleanliness and orderliness

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ?

(c) Efficiency of personnel .

(d) Efficiency of matériel .

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph s very important. Its subheadings apply to all officers. Eniries ?27’ 3.5 or better should
be made only in the case o Eﬁcers who stand out to @ marked degree as being excellent in the particular
oint under consideration.  Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)
: ) Mark/

g

Judgment and common sense 2 Initiative - JO..

Physical energy and endurance ' Tact

Devotion to duty - _ Military neatness and bearing AC L.
T :

Professional knowledge el > Decision

Executive ability

Firmness.... . _r Resourc'efulness-. B

12. (a) Have any reports been made against him for violations of regulat.izns or neglect of duty during the

period covered by this report? (If so, give date and particulars.) c b

4

(®) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report?- - (If so, give details.) - O

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter ? 64’&‘@’ -

() Has he any damaging weaknesses—temperamental, moral, ete.1 (If “yes,” describe them.) AL

Gk e Sy o) At -
(¢) General temperament &LQMM JOJ)'UA,&A\’\ / U @m
‘L (As calm or excitable, e @tembbmd or mm@_m,mm indolent, bold or-overcautious, pains.
L s =1 }-u_/uwi*ﬁ w A (SpAN )

“talking or careless: Jiher worlis Ay be m,mpmbangwé@fﬁemomw&smwmmm&u
_M sz A-ﬂ'//' . . - T i 3 z /




14. (a) Professional -a._bi]if.y' mgenera.l ' ﬁriw-'e_i'a.ge; oraboveor b(-.alow_- the average)m:(_-___h____
(8) Ishe fully qualified for all the duties of his grade? If not, state in what particulars deﬁcient_%..é_fz

15. Ability to cooperate with others? . I Z
y2 (Mark on scals of 4.0.)

16. Is he competent to drill -t-hg ﬂreﬁ-at— '
(@) Small arms .. LR

0/
® Gun drill ...
(¢) Boat drill e

(@ Resuscitation AAAR - .

(¢) Signals /‘-6;2(/(-/

(b does not apply to ‘Micors in charge of stations; only d applies to carpenters, machinists, and pay clerks.)

17. What experience has he had’in handling tugs or small steamers?__ 7220 ¥4

18. (a) Has he a practical knowledge of motor-boat machinery? -

(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ? ____

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him?___.

(b) Be satisfied to have him ? --_h/\é’l/&iz
(¢) Prefernottohavebim?

(1f answer is “ves’ under question (c), explain under * Remarks.”)
20. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?

21. (Data 6 be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.) 3, ~ .
(), Health in generil QAN
(b) Total number of days on sick list. M—Q —_—

(¢) From what disease or ailments incapacitated from duty?

(@) Egyesight W _ i

(¢) Hearing __________ . -

(Signature.) U/W\ QM W ___________________

3—5107 Q = Medical Officer.




REMARKS.

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

"y
AL
T ey o PO O
rorw alll ,,.JLLW

Cammar e

THvizion
Ini making this report use the following marks for answers to questions 10, 11, 15, and 18 (b): Excellent,

4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

. These reports are confidential, but the reporting senior shall refer ang part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to

make no statement. ) _ _ _ _
Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency

of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 3—s107 comanaer raes ortica




.

TREASURY DEPARTMENT, " + g

o T e v | 5.5 Vi
REPORT ON THE FITNESS OF COMMISSIONED /OFFICERS. i

To be made out by officer reporied on: . / R

Period covered by this report, from ot Aprid, 19952 .. to WU Septerher, ..y 19252
et Chaxles Theofore o uemanimmsinis. ; Grade ... ClLigl GuNneL. ,U.8.C. G.

(Surname first ; other names in full.)

1. Regular station or duties ....200 50 Fhak sMr Station, Section Fate Nine,

9. Additional duties performed ... 20n2%. Fiand Aviaton, (21lof). .
3. Permanent home address ... 277 004 0%, A¥8..,. Jan. TRy 1.
A indscr AVE .,
4. Next of an wile ... - ?-I‘-"-'-’l:f-._.‘i‘:- I"'r‘:-"..':f“.l."..*.........,.“..........'-'.*.'.'.‘.-'.:'_,__';;‘::u..‘....-.'..1.:.T.g-._____.........._______..
(Relationship.) {Name.) { Address.)

5. State any special qualifications, knowledge, experience, or ability yon have acquired outside of service

work, during the period covered by this report ... o8 s SO I o,

6. For the period of this report name:
() Any professional or scientific study or pursuit followed. -
(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

7. For what duty have you a preference? (If more than one, state order of preference,under both (2)and (2).)
(a) If assigned to duty afloat? (b) If assigned to duty on shore?

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) Asinterpreter ... 5osiish | Lol

(3) As translator ...20@adsi . LeO .

1)

2—11839




2

9. Indicate here any request for a course of special instruction or training.

None

10. Last vaccinated against smallpox ...o52%e st o4 .; inoculated against typhmd

dafined cu _au

(Signnture )

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of }.0.
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as Z)emg ewcellent in the paﬂzcu?a'r
point under consideration. Eniries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)
Martk.

Physical energy and endurance...........: \:3( 0 Tact..o...

Judgment and common sense P Initiative

Devotion to duty : Res Military neatness and bearing

Professional knowledge....... it Decision...

Leadership... : LD [ Executive ability

Firmness . Resourcefulness

12. (2) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and part,iculars.)-...-m ........................................

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) Z

18. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
" he cooperate faithfully and loyally, regardless of his personal views in the matter ?.<£2< (4. S

(3) Has he any damaging weaknesses—temperamental, moral, etc.?  (If « yes,” describe them.) Z22......

(e) General temperame é&{,mz /ﬂ J//)’)Cu.’é'—'é Gé)

As calm or exc r weak, uct_iTv or mdolpﬁt bold or overcautloua painutakin" or

careless.

Caan, !//A




14. (a) Professional ability in general (average, or above or below the average) ... Aodrflo—ad

4

(5) Ishe fully qualified forall the duties of his grade? (If not, state in what particulars deficient.)........
AN L _

T —

—

15. Ability to cooperate with others st

l}{;l.:ri;"on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? e e ;

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(z) Especially desire to have him?

(b) Be satisfied to have him? e

(¢) Prefer not to have him?...ocmmeeeeeee
(If answer Is “ yes " under question (o), explain under “ Remarks.")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-

cerned when on detached duty.)
{ o

(a) Health in general?

() Total number of days on sick list? ‘..‘77/[1“ s

(¢) From what disease or ailments incapacitated from duty? ... L 7 S IS S,

- (d) Eyesight? rﬁ/l Mm/»ﬁ/{_ __________
(e) Hearing? ... (A e, B0 2 2 B B D
(Signature.) m/( Wﬁ/“%ﬁ"\

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

Medical Officer.

.......................................................................... RS o 2—11839
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IR
W A , 198 22— ? = ﬁ%y
Name,

?l U (Duty)
— .

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 8.5 to 3.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PRINTING OFFICE
2—11839



Form 2514.—Jan,, 1922,
TREASURY DEPARTMENT,

i

U. 8. Coast GUARD. l Q WY
REPORT ON THE FITNESS OF WARRANT OFFICERS. T
(Questions 10 and 18 apply to oﬁ_cers in charge of stations unly.} /f' ' B
To be made out by officer reported on:
Period covered by this report, from ..._11 March, 1932 to .....81 March, 1932 19
-HHUN, Charles Theodovre _______________ . ___ Grade ...__Chief Gunner, - ,U.8.C.G.
(Sormame first; other names {n full:) - :
1. Regular station or duties . U.S.C0ast Guard Aix Station, Cave May, New Jersey o s
2. Additional duties performed _____Coast guwaxd aviator
3. Permanent home address . 277 _Windsor Avenue, Cape }ay, New Jersey
4. Nextofkin.....____ Wife .. oinoi Moma. Ma MMhEwe il s Same as _above
(Relatlnfiiye two well By (Addrgwve had a well

5. Last vaccinated against smallpox _pitted scars __;inoculated against typhoid defined case

6. For the period of this report, name:
(@) Any professional or scientific étudy or pursuit followed.

(3) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where. :

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

(8. HOme _

(b)..None Seemmspalemease: - Kisemsiianiuassisn

I e e S RS =

7. Proficiency in foreign langu.ages, stating which ones, and ability therein, giving mark:

(a) As interpreter ._Spanish 1.0 (®) As translator _._Spanish 1.0
8.. For what duty have you a preferen.ce.’!‘ (If more than one, state order of preference, ﬁnder I;J(-Jth (@)
and (3).) -
(a) If assigned to duty afloat? (b) If assigned to duty on shore!?
W oL U —— . _Avietion _

onba 5 S

_Charlea T Thyun . ~

2—8107 (Signature.)




To be made out by reporting senior:

10. Condition of station:

(@) Cleanliness and orderliness

(®) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ?

(@) Efficiency of matériel . ; h

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
. his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. 137:3 subheadings apply to all officers. Eniries of 3.5 or better should
be made only in the case of %ﬁcers who stand out to a marked degree as being excellent in the particular
;Joint under consideration.  Entries of less than 2.5 should be made only in cases where the officer 1s notably
acking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance _________ J?_-,g___ Tact = 3.8
Judgment and common sense .._.________ J8. Initistive .. - . D
Devotion to duty R o Military neatness and bearing 3.0
Prufesaionél knov;rledge_‘_:;_:;__'__'_I__'._h_____'_ TS . Decision ___ 2 TiaSE
Leadership _ .87 Exeoutive ability.___ _ bl
Firmness.___....._ : it _ ::3:5? Reé-ourceflﬂﬁess : s

12. (@) Have any reports been made agamst him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) 2.0

() Have you had éccasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) ... A

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? -}(VCK

(8)- Has he any damaging wea.knesses—_temperamgn_tal, moral, ete.?  (If “yes,” describe them.) %o

(¢) General ter;lperamegt_&_-_;__cé:’g%m -L&t&&_z;y _____ ; Cawtigesd Wﬁ‘w«r

As calm-or u&'ﬁﬂia, even-tempered or ffTitable, forceful or weak, activeror indolu‘ﬁ, bold er overcautious, ﬂahfa\
s _ f&di- ¥ ol i

taking or careless. Other words may be

the purpase being to describe the officer’s general temperament.)




. (@) Professional ability in géneral.__ " (Average, or above or below the average.')_ e
(®) Ishe fully qu’aﬂiﬁed for all the duties of his grade? If not, state in what particulars deficient
/I/H,ﬂ\ 3 ; i

3 Ability to cooperate: with others? %

(l-!lark on scale of 4.0.)

. Ishe competent to drill the crew at—

T s 4‘?/.& _____ -
®) Gundrill . /?.AA

(d) _Resuscitation - /g}/{,df

(e) Signals
(b does not apply to @ficers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
. What experience has he had in handling tugs or small steamers?.__

. (@) Has he a practical knowledge of motor-boat machinery ?____4JAL
() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station? _____

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to havehim?_____ z;/},M

(0) Besatisfied tohavehim? .

(¢) Prefernottohavehim? ____ o :
(1f answer is “‘yes'’ under question (c), explain under ‘ Remarks.")

. Do you consider him eapable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?

77 i i

. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(@) Health in general
(d) Total number of days on sick list 202 A

(¢) From what disease or ailments incapacitated from duty?




REMARKS,

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

e

(Duty.) 4

;- An making this report use the following marks for answers to questions 10, 11, 15, and 18 () Excellent,
4.0 t0 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.
+. These reports are confidential, but the reporting senior shall refer an part of this report, required to
~ be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes ta
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also aﬂ‘ect-t'hé,etﬁciehcy
of the entire service, which demands the right man in, every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. " Uy o savasumer rasTvo oyrica




Form 2514.—Jan. . )
TREASURY DEPAR‘f‘\r{ENT e
TU. 8. CoasT GUARD. \ '
i

REPORT ON THE FITNESS OF/WARRANT OFFICERS. | e

(Questions 10 and 18 apply o officers in charge of stations only.)

To be made out by officer reporied on:
Period covered by this report, from _.._Qctober 1, 1931 ——to___Merch 11, , 19 32
_THRUN, Charles Theodore Grade..Chief Gunner ,U.8.C.G.
{Sarmame first; other names in full.)

y [ Regu]ar station or duties ___UsS.Coast Guard Air §‘_b_ation. Cape May. Nado ...

2. Additional duties performed _._Co&8%Y Guard Aviator .

3. Permanent home address ._?-_’_7_?__W.iQQ_S_QJ-Z-A‘IQBBQ:.-Q&.P.@-.HG-X; Nade o
4, Nextofkin ._____ wife LB Z Mona 1{. Thrun. same address as above

(Relstiopi%e two well Sl “Addeidve had a well

5. Last vaccinated against smallpox __pitted scars. __;inoculated against typhoiddefined.case.
6. For the period of this report, name:
(a) Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays wrltten or published; lectures given or papers read, When and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

(a) None : st

(h ]..HQRQ ____________________________________ BY e e S e

(c)._1one

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

f=1

(a) As interpreter ._Spanish 1.0 (b) As translator .._Spanish_ 1.0
8. For what duty have you a pfeference? (if more than one, state order of preference, under‘bot-h (a)
and (5).)
(a) If assigned to duty afloat? () If assigned to duty on shore?
el BTERILOE o v n s s Aviation

9. Indicate here any request for a course of special instruction or training ... ¥one

Ahombee . SFoneo

28107 “Charles T. Thrunigmsture)




To be made out by reporting senior:
10. Condition of station:

(a) Cléanliness a.ud _orc_ler]jpess

(0) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates?

(@) Efficiency of matériel

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
i his grade or of about the same ,Ien)gfh of service and indicate by marking each subject on scale of 4.0.
This paragraph 18 very tmportant. lts subheadings apply to all officers. Entries ozf 3.5 or better should
be made only in the case o %ﬁcers who stand out to a marked degree as being excellent in the particular
ﬁin.t under consideration.  Entries of less than 2.5 should be made only in cases where the officer is notably
king or deficient in the point under consideration.)
Mark

Physical energy and endurance Tact 3.5

Judgment and common sense 3 Initiative _

Devotion to duty ....._____ Military neatness and bearing

Professional knowleage Decision

Executive ability___________

Resourcefulness

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this fepdft? (If so, give date and particulars.) 1o

(b) Have you had secasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.)._ 210

13.. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? _Yes

(d) Has he.any damaging weaknesses—temperamental, moral, ete.? (If “yes,” describe them.) .10 _____

calm,..even_tempered, moderately. forceful and active,

_ (As calm or excitable, even-tempered or irritable, forceful or weak, active or indolent, bald or overcautious, pains.
hold, and very painstakinc, ]

taking or careless. Other words may be used, the purpose being to describe the officer’s general temperament.)

(¢) General temperament




. (@) Professional ability in general. (Average, or above or below the average.) Ahove _averace.

(®) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient

XES.e

. Ability to cooperate with others? _ S5

(Mark on scals of 4.0.)

. Is he competent to drill the crew at—

(@) Small arms __
(®) Gun drill
(¢) Boatdrill ..._____________- Yea

(d) Resuscitation

(e) Signals _.

(b does net apply to officers in chargs of stations; cnly d applies to carpenters, machinists, and pay clerks.)
. What experience has he had in handling tugs or small steamers?__ mive months in charge of

__...ex _sub=-chaser.

- (@) Has he a practical knowledge of motor-boat machinery %.

() What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ?

. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him ?
(b) Besatisfied to have him?___.
(¢) Prefernot to have him ?

(1f answer is “yes" under question (¢), explain under *“ Remarks.")

.-Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore

patrol vessel, considering the independent authority and responsibilities the position is likely to éntail 2
Yes -

- (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(a) Health in general

(b) Total number of days on sick list

() From what disease or ailments incapacitated from duty?
________________________________________________________________________ Jone

(d) Eyesight

() Hearing __._______




REMARKS.

22. If the answer to any query is of an unfavorable nature, state -thga_ reasons therefor fully under this heading.

Command ing.-CQaat_-Guazg_-‘tir_-Sta:hLOL“
Cape May, N.J. R

- In making this report use the following marks for answers to questions 10, 11, 15, and 18 (b) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

- These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. : Cz-sw7r covsaOReT rapeTIv orrica




rm 2513.
TREASURY DEPARTMENT,
U. 8. CoAST GUARD.

¢ REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reported on:

Period covered by this report, from .. APFil 1, 1951 to September 30, , 19 31.

THRUN, Charles Thecdore

(Surname first ; other names in full.)

: Grade ..Chief Gunner . O.8.C 6.

- 2. Additional duties performed Flight Officer. . .

3. Permanent home address ....877 ¥indsor. Avenne, Cape 1Ry, N.. J.

4. Next of kin ife Mona M, Thrun As sbove. . . ..

(Relationship. ) (Name.) (Address,)

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

worl, during the period covered by this report ... s S R R

Hune °

6. For the period of this report name:
(@) Any professional or scientific study or pursmt followed. -
(b) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed.out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

(a) None. ___7:""'*? | e

rb] PO . . v S E

(c) None.

7. For what duty have you a preference? (If more than one, state order of preference, under both () and(b) )

(@) If assigned to duty afloat? {5) If assigned to duty on shore?
AVABSION e e Aviations Cape May, K.l....
...... Mo : e — SRR SR . ¢ = 1114

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(@) Asinterpreter ....... SPARRISH. Sab. e

(4) As translator ......... Spanish 2.5

2—11839




2

9. Indicate here any request for a course of special instruction or training.

! mwo well defined scars. ~ Well defined case
i 10. Last vaccinated against smallpox g moculated ﬁmst typhm/d_, 2 1900,
| PAY R A SN

Charles Thecdore Thrun,

(Signature.)

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of J.0.
T'his paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Eniries of less than 2.5 should be made only in cases where the offcer is
notably lacking or deficient in the point under consideration.)

' Martk. Mark.

| Physical energy and endurance T4 Tact... .. | _ Se7
Judgment and common sense.............. ..ZZ Initiative : 2.5
Devotion to duty.......ooooooimooeeee e Military neatness and bearing................_. .3.6...
Professional knowledge........ccccooooeeeeee. BB Decision.................. : -
Leadership............. ceddeb, Bxceutive ability. ... i Bab.
3k 1) L R 3.7 Resourcefulness.....ooooooooeroeeeeeen . - Hab

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) e WO

popt g

(5) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) O

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the m'l.tter?...:fes_

(6) Has he any damaging weaknesses—temperamental, moral, etc.? (If “ yes,” describe them. ) ................

(¢) General temperament . Calm, even temne red, forceful and active, bold a.nd very
(As calm or excitable, even tempered or irritable, forceful or Weak active or indolent, bold or overcautious, painstaking or

AN S RA I NG o e eeeeeeees
eareless. Other words may be used, the purpoae being to describe the officer’s general temperament.)

Z2—11839




14. (a) Professional ability in general (average, or above or below the average). G000 ATETAZE s erercecime

(3) TIs he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.).......

O, -, SRR

=2

15. Ability to cocperate with others B Y . SO S S
()iark on scale of 4.0.)

16. Do you consider him fit to be intrusted with important independent duties? ... Ye8 ...

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having

this officer under your command. (Answer only one question.) Would you—

(z) Especially desire to have him?... . Y88 ...

(5) Be satisfied to have him b . s

(¢) Prefer not to have him? e
(If answer is * yes '’ under question (c), explain under “ Remarks.”")

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

() Health in general? U0 Qhemmeeemmeemeeesseomeemt et e eesm e e

() Total number of days on SICK JSt? . JHOR@- - wuuuusrrrrrrmsrremrrmmsss e

(¢) From what disease or ailments incapacitated from duty? ...None...

(d) Eyesight? GOOG o

(¢) Hearing? ...coooeceunn. z004... .“_.". 4 ‘:.. /*' N TN T —

(Signature.) m/‘-’?/f;' (AN, /1[; 2 Jd/ué_:{é,y’

e'commd"lr@ dical Officer. )

e

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

2—11839




— /71?3/":: A
(A GINY

Occasion for this report: Division Commandsr

x (a) Regular semiannual report.

iope S (b) Detachment of subject officer.

jp —

(¢) Detachment of reporting officer.

7~
5 Name.
L;eut. Cmd.r. 9 -y E?" S. 0- G'
O e (Bern Vine

Cmdg Air Sin, Gape Jay, N.Jd.
(Duty.)

Tn making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

. & SOTEENNENT FRINTONG OFFICE! 1339 2—11539




Form 2513, ’
TREASUEY DEFPARTMENT, 4

= REPORT ON THE FITNESS OF COMMISSIONED OFFICERS. s |

a ff
To be made out by officer reported on:

Period covered by this report, from .......1.Qctober, 1930 to 31 March, ., 1991

............ THRUN,.Charles Theodore. . ....; Grade ...Chief Gunner, ;O.8.0. G

(SBurpame first ; other numcn; In tull, )

2. Additional duties performed ... None

3. Permanent home address ... 77 Windsor Ave,, Cape May, N,JI.

4, Next of Kin ......... Wife Mona M.... Address as above .
(Relahonshlp ) (Name. ) (Address.)

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

work, during the period covered by this report ... None. ...

6. For the period of this report name:
(2) Any professional or scientific study or pursmf. followed.
(5) Subjects or titles of books or essays written or published ; lectures given or papers read, When and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

wlB)s (D), (c). none

7. For what duty have you a preference? (If more than one, state order of preference, under both (a) and(d).)
(@) If assigned to duty afloat? (b) If assigned to duty on shore?

Aviation e Aviation

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

(2) Asinterpreter None

(6) As translator ... MOB€. ..o

2—11839




2

9. Indicate here any request for a course of special instruction or training.

_ Two well marked scars . Have had a well defined case
10. Last vaccinated against smallpox ; inoculated against typhoid

Goharlie 5 Fhorean

(Srls'u;l-l:ture. )

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of . 4.0.
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to a marked degree as being excellent in the particular
point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.) . |

Mark.

Physical energy and endurance : Tact.

Judgment and common sense B Y Initiative S

Devotion to duty ..d.3.  Military neatness and bearing

Professional knowledge... Decision

Leadership.... i IR Executive ability

Firmness BB Resourcefulness...

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.)...... To.

(b) Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) 0.

13. (@) Proper authority having decided on the methods and procedure to accomplish a certain end, does

he cooperate faithfully and loyally, regardless of his personal views in the matter?.....Yes ...

(b) Has he any damaging weaknesses—temperamental, moral, ete.? (If ¢ yes,” describe them.) . 27a.......

(¢) General temperament ..Calm,. even. temperad, forcalinl énd _aciive. nold eng,
(As calm or exeitable, even tempered or irritable, forceful or weak, active or indolent, bold or overcautious, painstaking or

painstalking.

careless. Other words may be used, the pu:r-pose being to de'.';cribe the officer’s general temperament.)




14.- (a) Professional ability in general (average, or above or below the average)....AhQ¥VE 2TAT288A. ... =

,,,(Z’) Ts he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.).......

15. Ability to cooperate with others 38

(Mark on seale of £.0.)

16. Do you consider him fit to be intrusted with important independent duties? -.....7eg

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(a) Especially desire to have him?. ... Z88 s

(b) Be satisfied to have him?..

(¢) Prefer not to have him?
(If answer Is * yes’

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(2) Health in general? Good

() Total number of days on sick list?

(¢) From what disease or ailments incapacitated from duty? ...

FOANE R, BoGasd, A, &, Wedical Officer.
i eded e & Ea;‘m ] M:‘u.ﬁﬂ'

LR

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:




o
<

QOccasion for this report:

x (a) Regular semiannual report;

Check the one }

which is applicable (b) Detachment of subject officer.

(¢) Detachment of reporting officer.

Y ADTa,. 1951 ..., 19

T Tieunt. Cmir ,U.8.0.6G.

tmig. Alr Station, Base Je
(Duty.)

Tjvisian (tamnTondiay

“In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 8.5
Very good, 3.5 to 3.05 Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.03 Bad, 1.0 to 0.0.

These reports are confidential, but the. reporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to malke, or a written declaration that he wishes to make no
sj:_a&ement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

T. & GOVERNMENT FIINTING OFFICE! 1830 2—11839




TREASURY DEPARTMENT, : : /
U. 8. CoA8T GUARD, ' !
c}. Form 2514.—Ed. 3,000,—Tan., 1922.

REPORT ON THE FITNESS OF WARRANT OFFICERS. ./

b
(Questions 10 and 18 apply to officers in charge of stations only.)

To be made out by officer reported on:

Period covered by this report, from April 1, 1930 to September 30 , 19230

_THHUN, Charles Theodore ' Grade Chief Gunner ' U.S.0.G.

................................................ 1

(Surname first; other names in fuil,)

1. Regular station or duties ___a

(Relationship.)

4. Next of kin ‘ M!JZ

5. Last vaccinated against smallpox -

6. For the period of this report, name:

(a) Any professional or scientifie study or pursuit followed.

(6) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it.

e e e 24

7. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

. (@) As interpreter ... /. VMara g ... (9) As translator _____ M{V-L

8. For what duty have you a preference? (If more than one, state order of preference, under both (a)
and (3).)

(@) If assigned to duty afloat?

9. Indicate here any request for a course of special instruction or training ______________ i

s TR




To be made out by reporting senior:
10. Condition of station:

(a) Cleanliness and orderliness _____

(3) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates? .. =

(6) Bifictatioy of PUBOIINAL oo cousnasmmiss s st e s Ao e S s  i e
(d) Efficiencyof matériel e

11. To what degres has he exhibited the following qualifications? (Consider him in comparison with others
in his grade or of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph 18 very importani. lts subheadings apply to all officers. Eniries of 8.5 or better should
be made only in the case of officers who stand out to & marked degree as being excellent in the particular
oint under consideration. Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Physical energy and endurance ... 69'7 g T PINEIURS.. I o
Judgment and common sense ____________ UAN 1 Initiative _ e . e
Devotion to dutyl ____________ R Military neatness and bearing.. SR A
Professional knowledge..........._________ J/"j: Defifion vt vcrnasannaasalin: < ff_?.l.\.f
Leadership ... g J Executive ability _............ @O J
e I Resourcefulness....-...oooo... . g

12. (2) Have any reports been made against him for violations of regulations or neglect of duty during the
/h’,_

period covered by this report? (If so, give date and particulars.)

() Have you had occasion to reprimand him for misconduet, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.)_-_/?/ B i

13. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? _%% ___________

Ljoyay
I L2

S fl

(b) Has he”a.ny damagmg Wealﬁnesses—_tempergmental, moral, etc.? (If “yes,” describe them.)

e 1 R -

(¢) General tiampnt-':mrm_ant4’-“'é”)r it et é:”z%/u-é/ WZ—: o ;
(A3 calm or excitable, even-temp ot irritable, for Ww i olent, bold oﬁvermutlnus, pains-
Aeftys irte Zaead CEPLAA et P rn s - .

n_ﬂ:’mg or careless. ‘Other words may be used, the purpose being to deséfibo the officer’s general tampa:aman:.y

2—85107




e Yy - T o e e _':_-:_'14_,_--:if:cm:.l-'-'.'-_h.:—.?__'._T.‘._: o, S

e e

'. 14. (@) Professional ability in general. (Average, or above or below the average.) _142459_1.:‘_’_':57_4&_’_-_-_
(®) Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient

16. Is he competent to drill the crew at—

(@) Small arms ,T;M _______

(3) Gun drill /10/4«24 ________________________ " FE 8
(¢) Boatdrill . /&4 ________________________

(@) Resuscitation .____ %‘_74 _______________________

() Signals ...~ A%
) (b does no%./apply to officars in charge of stations; only d applies to carpenters, machinists, and pay clerks.)
17. What experience has he had in handling tugs or small steamers?.__________

18. (a) Has he a practical knowledge of motor-boat machinery ?
() What interest does he take in the-eare, operation, and preservation of the motor-boat machinery at

his station ?

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward havin
this officer under your command. (Answer only one question.) Would you—

(If answer i3 “ yas*’ under question (¢}, explain under * Remarks.")
20. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore

patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?
A ’ .

21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.

(@) Health in general _______ ?Z/_M{Q&:’_.Q _________________________________________________________________

| (Signature.) dﬂ/ﬂ/wf ( OP/M"‘XK‘-* '
2—al07 Medwal Qgﬁcsr.




REMARKS,

22. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

e e o e e e o e g
¢ 7 < .
___________________ September 30 jgmx 30 Jg,ksé‘:afw
I, (Name.)
NEW YORE
>orwarg¢eds Ceptain U.8. 0@
Commender, Sechion Base @,

(Duty.)

In making this report use the following marks for answers to questions 10, 11, 15, and 18 (3) : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0. .

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement..

Reports on fitness are decisive of the service eareers of the individual officers, and also affect the efficiency
of the entire service, which demands tke right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 2—g107 LN




Form 25i4.—Jan., 1922,
TREASURY DEPARTMENT,
U. 8. Coast GuagrD.

REPORT ON THE FITNESS OF WARRANT OFFICERS. f’

f/ (Questions 10 and 18 2pply to officers in charge of staticns enly.) 40/ I
%’fa e P ;_‘;.‘f' 4
;e To be made cut by officer reported on:
) Period covered by this report, from ._____ October 1, 1929 T March 31 ., 192x 30
&/

(Surname first; other names in full.)

1. Regular station or duties .ﬁ@C/Z:fJo v/‘m!; M W

’

4. Nextoikin . LYt LLECAYRRS, [ AT a2 — .

1 (Ruia:iou:.hipMm, I{‘Na.'mc.J (Address.) %_{ M

5. Last vaccinated against smallpox M@M, inoculated against typhoid - fd%wf_-h A
6. For the period of this report, name:

(@) Any professional or scientific study or pursuit followed.

(®) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.

(¢) Any special duty or service performed out of the regular course, of which you believe a record
should be made, giving date, place, and your immediate senior in it. :

£ ) é? Vo SR R m%mazic.a

(G) :&S interpreter e TR '{ ’.-_Q-— (b) :15 branslator {/ /' -

8. For what duty have you a preference? (If more than one, state order of preference, under both (a)

and (0).)

(a) If assigned to dui;y afloat ? (b) If assigned to duty on shore?

(Signature.)




To be made oul by reporting senior:
10. Condition of station:

(a) Cleanliness and orderliness

(b) To what extent does he maintain discipline, contentment, and interest in their duties among his

subordinates ?

(¢) Efficiency of personnel ..

(d) Efficiency of matériel ___

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others
wn_his grade or of about the same length of service and indicaie by marking each subject on scale of 4.0.
This paragraph is very important. lts subheadings apply to all officers. Entries of 8.5 or better should
be made only in the case o Eﬂicer& who stand out to a marked degree as being ezcellent in the particular
ount under consideration. ~ Entries of less than 2.5 should be made only in cases where the officer is notably
acking or deficient in the point under consideration.)

Mark. Mark.
Physical energy and endurance

Judgment and common sense

Devotion to duty Military neatness and bearing

Professional knowledge Decision

Leadership Executive ability
PASOREL. ociocciccs v e i ks 4 Resourcefulness

. (@) Have any repbrts been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.) ; ] -

() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.). - S —

. (a) Proper authority having decided on the methods and procedure to accomplish a certain end, does he

cooperate faithfully and loyally, regardless of his personal views in the matter? %“ .........
Zir

(b) Has he any damaging weaknesses—temperamental, moral, ete.? (If “yes,” describe them.) ..._ 2277 _

t, bold or overcautious, pains-

taking or careless. Other words may be:ﬁa purpose being to deseribe the uﬂi; general temperament.)




14. (a) Professional ability in general. (Average, or above or below the average.) ... E2Z-2E-2 O
() Is he fully qualified for all the duties of his grade? If not, state in what particulars deficient f%ﬂ

15. Ability to cooperate with others ? -2

16. Is he competent to drill the crew at—

—

(@) Small arms 4tz

-

® Gundrill ____Feew
() Boatdrill .t /e

; =
(@) Resuscitation .

(¢) Signals ____ W
(b does néf apply to officers in charge of stations; only d applies to carpenters, machinists, and pay clerks.)

17. What experience has he had in handling tugs or small steamers?...______________ .
%_”M e B R W % = B % Yl W Sand
18. (a) Has he a practical knowledge of motor-boat bl TR

(b) What interest does he take in the care, operation, and preservation of the motor-boat machinery at

his station ?

19. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him ? C/Z@ﬂ’. __________________
(b) Besatisfied tohavehim?_____________ - -
(¢) Prefernot to have him ? e

(If answer is “yes" under question (c), e:q;l-uiﬂ under ‘' Remarks.')
20. Do you consider him capable of performing the duty of commanding officer of a harbor cutter or inshore
patrol vessel, considering the independent authority and responsibilities the position is likely to entail ?

/>~ R e

21. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty;),z.-_l ﬁ
(@) Health in general .____ 2 e e e e

(6) Total number of days on sick list //Mf’u B
(¢) From what djseas/e..qr.--gilments incapacitated from duty?

________________________ DL (Ao
(d) Eyesight _/éh/&?bﬂ/ﬁ ________ R -

(¢) Hearing _______________ TZZ{@/VW -

(Signature.) J L Y/ & &/6\‘4 CF?/\—’C',(’%Q«? /Qﬁw :\

—a197 @led‘ical' Officer.




REMARKS.

. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading.

pPe Mo S e

I.-Shea

(Name.)®

Captain

neo2-inn Commander -

(Duty.)

In making this report use the following marks for answers to questions 10, 11, 15, and 18 () : Excellent,
4.0 to 3.5; Very good, 3.5 to 3.0; Good, 3.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report, required to
be marked by the prescribed numerical scale, that may be adverse (less than 2.5) to the officer concerned,
for such written statement in reply as he may choose to make, or a written declaration that he wishes to
make no statement.

Reports on fitness are decisive of the service careers of the individual officers, and also affect the efficiency
of the entire service, which demands the right man in every place. The preparation of these reports is therefore
one of the most important and responsible duties of superior officers. 28107 corerxtn rasoa ormce




TREASURY DEPARTMENT, : T
U. 8. CoasT GUARD, 47
Form 2513—Ed. 3,000, Jan., 1922, i

o REPORT ON THE FITNESS OF COMMISSIONED OFFICERS.

To be made out by officer reported on:

Period covered by this report, from ../ %’1/%}/ L2227 to JO 'L[A’-'ZZM‘A/L i 199?

________ THRUN, Charles Phecdore : Grade CB1eE Gumler -,

(Burname first; other names in full. ) 2
. Regular station or duties @V‘W M m}’) / 3441 /%411

. Additional duties performed .

3. Permanent home address 6. \S/WW ..... d()‘f M )744{ /V f
4, Next of kin W/%

=

Lo

s ALY L/%«Ww jga/ﬂ'v ..... d.. atviot

// (Reiationship.) B T (Name, 7 (Address,)
5. State any special ‘qualifications, knowledge, experience, or ability you have acqmred outside of service
work, during the period covered by this report ... /\[W s 'Wf; %
. Y

8. For the period of this report name:
(@) Any professional or scientific study or pursuit followed. '
(6) Subjects or titles of books or essays written or published; lectures given or papers read, when and
where.
(¢) Any special duty or service performed out of the regular course, of which you believe record
should ‘be made, giving date, place, and your immediate senior in it.

) NV
IRTALY.
el Alou

7. For what duty have you a preference ! (If more than one, state order of preference,underbotha)and(3).)
(@) If assigned to duty aﬂoat? (b) If assigned to duty.on shore?

f)

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:
) C.: = ) S 4
(@) Asinterpreter ... A ieh 720

(5)As transletUL' Sjéﬁ”""‘;’yg( L j’ ¢ Giaaiicn -

2—11830
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2

9. Indicate here any request for a course of special instruction or training.

/\/M

e i o2’ o S

g /A 4 7

W P ,@Q,La//‘“- //,{?,(,‘ s
10. Last vaccinated against smallp%;iwv A/MM’ moculated against typhcﬁ’flmo j fw envtd 7 C g

72 ﬁ/

L_,////’;V/u' Z, —~" CLA2

(Signature,) i

To be made out by reporting senior:

11. To what degree has he exhibited the following qualifications? (Consider him in comparison with others

in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.

T'his paragraph is very important. Its subheadings apply to all officers. Entries o f 3.5 or better should

i be made only in the case of officers who stand out to a marked degree as 6emg excellent in the particular

i point under consideration. Entries of less than 2.5 should be made only in cases where the officer is
notably lacking or deficient in the point under consideration.)

_ _ Mark. ‘ Mark.
Physicsl‘;nergy ana 'eﬁdufancp u77 7 Tact. . g
Judgment and common sensé Jed.. | Ihitiative. o caxm
Devotion to duty... JI Military neatness and bearing C.
Professional knowledge . N Decision....... 3.2
Leadership; g4 Executive ability d-J
Firmness J Resourcefulness....... . 8 4

12. (a) Have any reports been made against him for violations of regulations or neglect of duty during the

period covered by this report? (If so, give date and particulars.): L2

() Have you hnd occasion to reprimand him for mlsconduct violations of orders, or neglect of duty

during the pex;rod covered by this report? (If so, g;ve detaks e e PR i

*

‘ : \('
13. (2) Proper authority having decxded on the’ methods and procedu__r_e to accomplish a certain end, does

(6) Has he any damagmg weakneahes—temperamental moraI ete.? (If « yes,” describe them.) ................
(c) General temperament Cﬁ% W T Wﬁ;j/h—/ s
fulorwea.k actf¥e or indolel

(As calm or excitable, even tempered or lrrlmble ror nt, bold or overcautious, pninstaking or

f-) G?/WW mi////ﬁf//~/; f-f,/w G

careless Other words may be used, the purpose being to descr!bﬂ?fhe officer’s general temperament.)




3

14. (a) Professional ability in general (average, or above or below the average) W}Z«(

(6) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

7 — T
15. Ability to cooperate with others 5 ]

" (Mark on scale of 4.0,)

=
16. Do you consider him fit to he mcrusted with lmportant independent duties? &7///

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him?..... 7 L. 0

(b) Be satisfied to have him?

(¢) Prefer not to have him?
(If answer Is * yes" under question (c), explain under * Remarks.”)

18. (Data to be supplied by medical oﬁce:}\lf there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.) "Cé

(@) Health in general?

() Total number of days on sick list?

(¢) From what disease or ailments incapacitated from duty?

(2) Eyesight? ' /7 ANt
(e) Hearing? W

(Signature.) WM W/ﬂ@ W

0 Medical Officer.

REMARKS.

19. If the answer to any query is of an unfavorable nature, state the reasons therefor fully under this heading:

2—11839




2PN VY ol L.

(Name.)
JEW YORK DIVISION{((T
Forwardeds

1929 . Coppects U 8. c;. G.

i } i o v 2oy B I
}Wﬂﬁ'j‘/ﬂaﬁéhwy f-b‘/;;/?-—// I e /A detad

(Duty)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5,
Very good, 3.5 to 3.05; Good, 3.0 to 2.5; Indifferent, 2.5 to 92.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, but the reporting senior shall refer any part of this report required to be
marked by the preseribed numerical scale, that may be adverse (less than 2.5), to the officer concerned, for
such written statement in reply as he may choose to make, or a Written declaration that he wishes to make no
statement.

Reports on fitness are decisive of the service careers of the individual officers, and alse affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PREINTING OFFICH
. 2—11830
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" 8. For the penod.of this report name:

TRMEURY DEFPARTMENT, . . ’
5. COAST GUARD. \
Form 2518—Ed 3,000, Jan., 1922, ',

REPORT ON THE FlTNESS OF COMMISSIONED OFFICERS. \\1 \

\

To be made out by officer reported on: |

Period covered by this report, from (9% A j%mé S, 192 7
’7?1‘1?0 D, CHARLES TF;z:aDo;mGrade {%u/ ﬂfz//m,a U. S.C. G.

(Surnn.me first ; other names in full) /%w—{
1. Regular station or duties SEA.'Z‘.ATVI B.M /%44 g /éﬂ% O, VJ
. Additional duties performed ..

3. Permanent home address ...2= 7 4’ M ﬁld/"") ..... /d'/‘f a2t : 5 ey
4, Next of kin MAZE WW«.( . S&/}/}u P m:z/f:rr/-—"

/ (Relationship.) (Name.) (Address.)

]

5. State any special qualifications, knowledge, experience, or ability you have acquired outside of service

Pria

worlk, during the period covered by this report

() Any professional or scientific study or pursuit followed.

(b) Subjects or titles of books or essays written or published; lectures given or papers read, When and
where.

(¢) Any special duty or service performed out of the regular. course, of which you believe record
should be made, giving date, place, and your immediate senior in it.

Gl ). N
<) N

7. For what duty have you a preference? (If more than one, state order of preference, underboth/z)and(3).)
(@) Ifassigned to duty afloat? (0) If assigned to duty on shore?

L1

8. Proficiency in foreign languages, stating which ones, and ability therein, giving mark:

= ’
(@) Asinterpreter \J’W A

cw i . .
(b) As translator ....... ““-)fw-«u{d - /‘tf/
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9. Indicate here any request for a course of special instruction or training. -

Lt

K Lorine /‘L"Z«./vw : I : LT g “-0—‘#! ‘q siell
10. Last vaccinated against smallpox M”éf-"/f“f—‘-”f‘a; inoculated against typhoid .. ’ 7 gEeat .

(Sign atu_fej

To be made out by reporting senior:

11. To what.degree has he exhibited the following qualifications? (Consider him in comparison with others
in his grade of about the same length of service and indicate by marking each subject on scale of 4.0.
This paragraph is very important. Its subheadings apply to all officers. Entries of 3.5 or better should
be made only in the case of officers who stand out to @ marked degree as being excellent in the particular
point under consideration. E'nitries of less than 2.5 should be made ondy in cases where the officer is
notably lacking or deficient in the point under consideration.)

Mark. _ Mark.
Physical energy and endurance l.;'. J Iﬁ . Tact. ' ; L;j-
Judgment and éommcm sense J- Lr/ Ilnitiative_-...- g Fe /7/
Devotion to duty . 3.3 Military neatness and bearing T o
Professional knowledge . DB Decision.. ) I 4/
Leadershiph.o............ .3,  Bxeoutivesbility....._ LY
Firmness Lo ﬁ/ Resourcefulness.... : ‘99‘9

12. (@) Have any reports been made against him for violations of regulations or neglect of duty during the

) / /7
period covered by this report? (If so, give date and particulars.) ?fﬁ—?’y/ #od et

() Have you had occasion to reprimand him for misconduct, violations of orders, or neglect of duty

during the period covered by this report? (If so, give details.) =

13. (2) Proper authority having decided on the methods and procedure to accomplish a certain end, does
he cooperate faithfully and loyally, regardless of his personal views in the matter? % ...........

( E_j) Has1,he any damaging wealmesses——tempgramental, moral, ete.? (If “ yes,” describe them.).... ...

(¢) General temperamentCatzsr, e2c7 M 2alte W%”—/; celsqe

.(As calm or excitable, even tempered or Irritable, forceful or weak, active or mﬁ/olent, boldPor overcautious, palnstaking or

= ) / ‘/*S-"‘ @;tq/ J};W];f:aéaf;uﬁ

careless. Other words may be 4.1sed, the purpose being to dmc;.‘:‘ﬁe the officer’s general temperament.)

2—11839
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14. (a) Professional ability in general (average, or above or below the average)...S2 bt 2oz <

(5) Is he fully qualified for all the duties of his grade? (If not, state in what particulars deficient.)........

Y

L4

15. Ability to cooperate with others 3:J

(Mark on seale of ;.0.)

16. Do you consider him fit to be intrusted with important independent duties? ﬂgﬁ"’(

17. Considering the possible requirements of the service in peace or war, indicate your attitude toward having
this officer under your command. (Answer only one question.) Would you—

(@) Especially desire to have him? /"%q:z

(b) Be satisfied to have him?

(¢) Prefer not to have him?......_________.__
(If answer is “ yes" under question (¢), explain under * Remarks,”)

18. (Data to be supplied by medical officer, if there be one; otherwise by reporting senior, or by officer con-
cerned when on detached duty.)

(6) Health injgenaralt ) S

(3) Total number of days on sick list? Fri—

(¢) From what disease or ailments incapacitated from duty? ...

P t——

(d) Eyesight? D2 A —
(e) Hearing? %Wd.ﬁ——/

(Signature.) &Wﬁ%ﬁ/&f

REMARKS.

19. If the answer to any query is of an unfavorable nature,state the reasons therefor fully under thisheading:

Medical Officer. “




%’é’“f% Bl 192 9 _ W | - Sl s

(Name, )
NEW YORK DIVISION - ‘
Forward__ed, &W/é - U806

" " Division Skt C/}W/’ﬂﬁ"f’%‘éﬁ Srotoen Gl (e

(Duty.)

In making this report use the following marks for answers to questions 11 and 15: Excellent, 4.0 to 3.5;
Ver_}f good, 8.5 to 3.0; Good, 8.0 to 2.5; Indifferent, 2.5 to 2.0; Poor, 2.0 to 1.0; Bad, 1.0 to 0.0.

These reports are confidential, hut\[tl;ireporting senior shall refer any part of this report required to be
marked by the prescribed numerical scale;-that may be adverse (less than 9.5), to the officer concerned, for
such written statement in replf as he may choose to make, or a written declaration that he wishes to make no
statement. ” .

Reports on fitness are decisive of the service careers of the individual officers, and also affect the
efficiency of the entire service, which demands the right man in every place. The preparation of these
reports is therefore one of the most important and responsible duties of superior officers.

GOVERNMENT PRINTING OF¥ICH
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