
1. What if I advance during my tour as a recruiter, will I be short-toured? 
-No, you will complete your tour in recruiting. 
 
2. If I am an E7 applying for recruiting duty, or an E6 above the cut for Chief, 
will I become a recruiter or a Recruiter-In-Charge? 
-You should expect to most likely be assigned as a Recruiter-In-Charge. Remember, 
RICs are also trained to be fully qualified recruiters, so you will have even 
more responsibility. 
 
3. If I am applying to recruiting duty and I have an assignment priority, will 
this matter? 
-Assignment priority does not typically matter once you are selected and released 
for special assignments. The special assignments detailer will only look at 
assignment priority if all other things are equal compared to other 
selected/released recruiting duty applicants. 
 
4. What if I am a CO-LO? 
-The special assignments detailer treats co-location the same as any other 
assignment: the same effort will be made to co-locate you with your spouse. 
 
5. How many recruiting offices are there? 
-As of July 2016, there are 55 Recruiting Offices. 
 
6. Where are recruiting offices located? 
-Visit the Recruiting website at the following link: 
http://www.gocoastguard.com/about-us/find-recruiter 
You can search by State and see where offices are located. 
 
7. Approximately how many positions will be available? 
-There will be approximately 40 positions available 
 
8. Will I get Special Duty Assignment Pay? 
-If you are assigned to a recruiting office as a recruiter or recruiter in charge 
you will.  If assigned to CGRC, some positions will get it. 
 
9. Do all assignments at CGRC (HQ) receive priority 3? 
-No, only recruiters in the field will receive priority 3 after their assignment. 
 
10.  If I complete my application and interview will I be guaranteed an 
assignment as a recruiter? 
-No, you must be recommended by CGRC.  Even if released by AO you may not receive 
an assignment due to availability. 
  

 


