Administrative Consequences of NJP

Unit Commanding Officers and Officers-in-Charge should consider the administrative consequences of Nonjudicial Punishment that may have wide-ranging effects on the member.  The following are a number of administrative concerns that may be relevant and helpful to a command in deciding whether or not to impose NJP.  “Dismissal with a warning” is not considered NJP, and no Court Memorandum (Form CG-3304) entry shall be made in the member’s service record.  (Military Justice Manual, paragraph 1.D.17)

Good Conduct eligibility

COMDTINST M1000.6A, Ch.10.B.8.a & Ch. 10.B.8.b

CG Personnel Manual                        Imposition of NJP requires an “Unsatisfactory” mark in Conduct and terminates Good Conduct eligibility on the effective date of the NJP.  A new eligibility period begins the next day.
UNIT AWARDS

COMDTINST M1650.25B, Ch.3.A.5.b(2)(b)

CG Medals and Awards Manual

Upon recommendation of the Command, member may be deemed ineligible for unit awards if NJP was imposed during the period of the award. 

ENLISTED evaluations

COMDTINST M1000.6A, Ch.4.B.1.d

CG Personnel Manual                                      The member’s command must complete a special evaluation following imposition of NJP.

officers’ OER

COMDTINST M1000.6A, Ch. 10.A.3.c

CG Personnel Manual                            Imposition of NJP upon an officer requires a Special OER.    

re-enlistment

COMDTINST M1000.6A, Ch. 1.G.5.3

CG Personnel Manual                                The officer effecting discharge prior to a member’s reenlistment may consider the severity and nature of the offense for which NJP was imposed during the current enlistment in making the required recommendation as to the member’s suitability for reenlistment.  

E-1, E-2, & E-3 Advancement

COMDTINST M1000.6A, Ch. 5.C.6.a

CG Personnel Manual                                        Personnel who have received NJP within the last marking period are ineligible for advancement.  

E-4 & E-5 Advancement

COMDTINST M1000.6A, Ch. 5.C.13.b

CG Personnel Manual                            Personnel who have received NJP within the last 12 months are ineligible for advancement.  Commanding Officers must submit a message to HRSIC (adv) with Commander,  (CGPC-epm-1) as addressee to remove individuals already recommended for advancement from the eligibility list. 

E-7, E-8, & E-9 Advancement

COMDTINST M1000.6A, Ch.5.C.5.b, Ch.5.C.5.c, and Ch.5.C.5.d,

CG Personnel Manual                            Personnel who have received NJP are ineligible to compete for advancement to E-7, E-8, or E-9 for a period of two years from the date NJP is imposed.  Commanding Officers must submit a message to HRSIC (adv) with Commander,  (CGPC-epm-1) as addressee to remove individuals already recommended for advancement from the eligibility list. 

assignment as oic

COMDTINST M1000.6A, Ch.4.C.6.g

CG Personnel Manual                            Personnel are ineligible for assignment as OIC for a period of two years from the date NJP is imposed.

INeligible for transfer

COMDTINST M1000.6A, Ch.4.B.1.d

CG Personnel Manual                            Personnel who have received NJP during the last regular semiannual reporting period are normally not eligible for transfer.
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SEPARATIONs “for cause” - OFFICERS

COMDTINST M1000.6A, Ch.12.A.15.c.3

CG Personnel Manual                              When combined with other known deficiencies, officers who have received NJP may be separated for cause. (CGPC “records review”)

SEPARATIONs  -  WArrant OFFICERS

COMDTINST M1000.6A, Ch.12.A.21.a

CG Personnel Manual                              When combined with other known deficiencies, warrant officers who have received NJP may be separated for unfitness or unsatisfactory performance. (CGPC “records review”)

overseas assignments

COMDTINST M1000.6A, Ch.4.H.3.e

CG Personnel Manual                            Personnel who have received NJP may be ineligible for overseas duty assignments for a period of two years.  A one-time major offense (i.e. a felony) during the current enlistment disqualifies a member from overseas duty. 

Security clearances

COMDTINST M5520.12A, pg 2-18

CG Military Personnel Security Program Imposition of NJP may impact a member’s security clearance eligibility.

SPECIAL duty assignments

COMDTINST M1000.6A, Ch. 4.E.2.a

and Ch. 4.E.4.a

CG Personnel Manual                            Personnel are ineligible for special duty assignments for a period of four years from the date NJP is imposed.  If already serving in a special duty billet when NJP is imposed, the member may be reassigned if the command, program manager, or CGPC-epm-2 determine the member unsuited to continue in that billet.                                                        

Class “A” schools
COMDTINST M1500.10B, Ch.2.A.2.a

CG Training and Education Manual          Individuals must be removed from any Class “A” school waiting list, and will remain ineligible to reapply to “A” school for six months from the date NJP is imposed.
SEXual Harassment

COMDTINST M5350.4, Ch.5.A.4.d

CG Equal Opportunity Program Manual           If the imposition of NJP was for certain types of sexual harassment (quid pro quo or physical acts) administrative separation may be mandated.

DISCRIMINATORY ACTS

COMDTINST M5350.4, Ch.5.D.2.b.3

CG Equal Opportunity Program Manual          If the imposition of NJP was a result of a discriminatory act, the member will be entered into the Discriminator Identification and Tracking System.   

Senior enlisted schools

COMDTINST 1500.15E

USCG Chief Petty Officers and Department of Defense Senior Enlisted Academies              Individuals are ineligible to apply to the U.S. Coast Guard Chief Petty Officer or DOD Senior Enlisted Academy for 36 months from the date NJP is imposed.

ENLISTED PERSON OF THE YEAR

COMDTINST 1650.36B

USCG Enlisted Person of the Year (EPOY) Program  

Individuals are ineligible for nomination for Enlisted Person of the Year for 36 months from the date NJP is imposed.

commissioning programs

COMDTINST M1100.2D, Art. 4.A.1.a.2

CG Recruiting  Manual         

Individuals are ineligible to apply for Officer Commissioning Programs for 36 months from the date NJP is imposed.


QUESTIONS?


Please contact: 


D9 Legal Office 


(216) 902-6010





After Hours, D9 


Command Center


(216) 902-6117/18 
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