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B. COMCOGARD PSC Arlington VA 071618Z Jul 15/ALCGRSV 050/15

C. COMCOGARD PSC Arlington VA 01 Oct 15/ALCGRSV 079/15
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1. In accordance with REFs A thru D, the 2016 R-HYT Waiver Panel convened on

28 March 2016 at CG Personnel Service Center to evaluate 23 R-HYT waiver 

requests.  Per REF E, members who have greater than 18 but less than 20

years 

total qualifying service (TQS) towards a non-regular retirement were

retained 

in an active status beyond their PGP in order to allow sufficient time to 

earn a retirement.  The Panel granted two one-year waivers to enlisted 

members whose continued service and ability to fill a critical need is 

considered to be in the best interest of the Coast Guard.

2. A numerical breakdown of the results by rating and paygrade is available 

on the CG PSC-RPM-1 website.

3. 2016 R-HYT approved waivers statistics by rating:

   a. BM: 1/1 (100 percent)

   b. YN: 1/2 (50 percent)

4. 2016 R-HYT approved waiver statistics by gender:

   a. Female: 1/3 (33 percent)

   b. Male: 1/20 (5 percent)

5. 2016 R-HYT approved waiver statistics by race category:

   a. American Indian/Alaska Native: 0/0 (0 percent)

   b. Native Hawaiian or Other Pacific Islander: 0/1 (0 percent)

   c. Asian: 0/0 (0 percent)

   c. Black or African American: 0/3 (0 percent)

   d. White: 2/18 (11 percent)

   e. Declined to Respond: 0/1 (0 percent)

6. 2016 R-HYT approved waiver statistics by ethnic category:

   a. Hispanic or Latino: 0/1 (0 percent)

   b. Not Hispanic or Latino: 2/22 (9 percent)

   c. Declined to Respond: 0/0 (0 percent)

7. All members that submitted a waiver have been notified via email 

notification memo from CG PSC-RPM-1 through their chain of command.

8. Waiver requests were adjudicated based on Service needs as well as 

performance and conduct criteria.  The most common factors that met a

Service 

need were specific qualifications and/or experience.  2016 R-HYT precepts, 

FAQs, and reference material are available on the CG PSC-RPM-1 website: 

http://www.uscg.mil/rpm/rpm1/r-hyt/r-hyt.asp.

9. Members who received an approved waiver should be aware that their waiver

may be canceled at any time by CG PSC-RPM based on their performance and 

conduct.  Unit commanders should notify CG PSC-RPM-1 immediately if they 

recommend that a waiver be rescinded.

10. The R-HYT Waiver Panel membership is listed below:

   Name                                 Unit

   CDR Monique M. Roebuck               CG PSC-RPM-a

   LCDR Jocelyn L. Soriano              CG PSC-RPM-2

   LCDR Brandi E. Marquardt             CG PSC-RPM-1

   CGRF-MC Eric L. Johnson              CG-13

   CMC Jason K. Wong                    CG PSC CMC

   CG PSC-RPM-2 Central Assignment Coordinators

   CG PSC-RPM-2 Assignment Officers

   Rating Force Master Chiefs

11. CG PSC-RPM-1 POCs: LCDR B. E. Marquardt or LT A. E. McClellan.

12. Released by: RDML M. T. Bell, Jr., Commander, Personnel Service Center.

The Service Center for Our Most Important Resource - Our People.

13. Internet release authorized.

