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SUBJ: REACTIVATION OF RESERVE ENLISTED HIGH YEAR TENURE A. Military Separations, COMDTINST M1000.4 (series) 1. Similar to what has been done with the Active Component, High Year Tenure (HYT) is hereby reactivated for the Coast Guard Ready Reserve (Selected Reserve and Individual Ready Reserve) enlisted workforce.

Personnel who exceed their respective Professional Growth Point (PGP) identified in paragraph 2 below will become a Ready Reserve HYT candidate for which the PGP applies. Example: a BM2 that passes 24 years time in service on 01 October 2015 becomes a 2016 HYT candidate, subject to separation on 30 September 2016.

2. Ready Reserve HYT PGPs will be phased-in over three years beginning in 2016 and fully implemented in 2018.  HYT for the Ready Reserve will consider total Time-In Service (TIS), which counts all years of service, including those in which reservists may not have earned enough points to receive a satisfactory year towards a non-regular retirement. This is not the same as Total Qualifying Service (TQS), which counts years that qualify toward a non-regular retirement.  All Ready Reserve HYT PGPs are stated in total years of military service (Active and Reserve from any Service Component).

     a. 2016 HYT (01 October 2015 to 30 September 2016): the following Ready Reserve HYT PGPs apply: E3/E4 (20 years TIS), E5 (24 years TIS), E6 (26 years TIS), E7 (28 years TIS), E8 (30 years TIS), E9 (30 years TIS).

     b. 2017 HYT (01 October 2016 to 30 September 2017): the following Ready Reserve HYT PGPs apply: E3/E4 (20 years TIS), E5 (24 years TIS), E6 (26 years TIS), E7 (28 years TIS), E8 (30 years TIS), E9 (30 years TIS).

     c. 2018 HYT (01 October 2017 to 30 September 2018) and beyond:

the following Ready Reserve HYT PGPs apply: E3 (10 years TIS), E4 (14 years TIS), E5 (22 years TIS), E6 (24 years TIS), E7 (26 years TIS),

E8 (28 years TIS), E9 (30 years TIS).

3. Ready Reserve HYT candidates without approved waivers that have not advanced by 1 May of the HYT candidate year, will be removed from the advancement eligibility list and separated or retired no later than 30 September.  This deadline will allow CG PSC-RPM to make appropriate arrangements for separations, retirements and assignments.

4. Ready Reserve HYT candidates currently on an active RSWE eligibility list will remain on that list until either the eligibility list expires or 1 May of the HYT candidate year, whichever is earlier.

5. Ready Reserve HYT candidates with waivers may continue to take the RSWE until their expected retirement or separation date.  If a member is advanced to the next higher pay grade prior to the end of the Ready Reserve HYT waiver period, the PGP increases to the pay grade to which advanced.

6. Ready Reserve HYT candidates selected for and awaiting appointment to officer or warrant grade will be excluded during the promotion year of selection.

7. CG PSC-RPM will provide amplifying information concerning Ready Reserve HYT implementation, the PGP waiver request process, and the HYT separation and retirement processes via ALCGRSV.

8. Applying the criteria in paragraph 3.a will result in approximately 180 candidates during the 2016 HYT.

9. You may find Ready Reserve HYT frequently asked questions (FAQs) and answers posted online at http://www.uscg.mil/rpm/rpm2/r-hyt/r-hyt.asp.

10. POCs:  COMDT (CG-131):  LCDR Joseph Foley, (202) 475-5465 or LCDR John Codd, (202) 475-5013.  CG PSC-RPM:  LCDR Brandi Marquardt,

(703) 872-6517. CG PSC-RPM: LT Eric Meaders, 703-872-6534.

11.  This change will be incorporated into the next issuance of REF A.

12.  Released by RADM Cari B. Thomas, Assistant Commandant for Human Resources.

13.  Internet release is authorized.
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