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1. The 2016 Reserve Career Retention Screening Panel (R-CRSP) is scheduled

to 

convene at the CG Personnel Service Center (PSC-RPM) on 19 September 2016.  

The 2016 R-CRSP will use a performance and conduct-based methodology to 

determine who will be retained in an active Reserve status.  The 2016 R-CRSP

composition will include a mix of senior officers and senior enlisted 

members.  The candidate pool consists of eligible Selected Reserve (SELRES),

Individual Ready Reserve (IRR), and Active Status List(ASL) enlisted members

who meet the following criteria:

   a. All E-6 and below who, as of 1 June 2016, have at least 20 years of 

total qualifying service (TQS) for non-regular retirement as defined in REF 

A;

   b. All E-7 and above who, as of 1 June 2016, have at least 20 years of

TQS 

for non-regular retirement as defined in REF A, and have three or more years

time in grade (TIG).

   c. Candidate pool is defined by eligibility, not actual receipt of

20-Year 

letter.

2. Members in the following categories will be excluded from the 2016 R-CRSP

candidate pool:

   a. 2014 and 2015 R-CRSP candidates;

   b. Members with an approved retirement effective on or before 1 October 

2017.  Retirements must be approved by PSC-RPM no later than 15 July 2016;

   c. Reserve personnel on extended active duty (EAD).

3. A list of candidates identified for the 2016 R-CRSP will be posted on the

PSC-RPM website by 1 June 2016 at http://www.uscg.mil/rpm/rpm1/R-CRSP/.

   a. Commands shall notify PSC-RPM of any assigned members who have been 

erroneously excluded or incorrectly identified as R-CRSP candidates.

   b. Commands shall notify PSC-RPM of any R-CRSP candidates who are

awaiting 

actions/results of a medical or physical evaluation board.

4. 2016 R-CRSP candidates desiring to retire on or before 1 October 2017 

shall submit a CG-2055A IAW REF B. Personnel action requests, other than 

retirements, that may change an enlisted candidates status from the SELRES, 

IRR, or ASL to the Inactive Status List (ISL) will be disapproved.

5. Candidates should engage with their administrative support or Servicing 

Personnel Office to ensure their Electronically-

Imaged Personnel Data Record (EI-PDR) is updated.  Members are encouraged to

obtain a copy of their EI-PDR.  Directions to request records can be found

on 

the PSC-BOPS-MR website at: http://www.uscg.mil/psd/mr/.

6. Members that are retained by the 2016 R-CRSP will be announced via

ALCGPSC 

message.

7. Members not selected for retention in an active status will be notified 

via their chain of command prior to the release of the R-CRSP results.

   a. Members not retained in an active status are not eligible for further 

advancement.  Their names will be removed from existing eligibility lists.

   b. Members not retained in an active status are not eligible for 

appointment to warrant officer from the Reserve Chief Warrant Officer 

Appointment Board.

   c. Members not retained must complete and submit a CG-2055A IAW REF A. 

Those who are eligible for early RET-1 should follow procedures outlined in

REF B.  Members who fail to submit a timely retirement request will be

placed 

into the ISL effective 1 October 2017.

   d. Members not retained will have an opportunity to submit an appeal

after 

the release of the 2016 R-CRSP results.

8. Additional information and FAQs are available at 

http://www.uscg.mil/rpm/rpm1/R-CRSP/docs/R-CRSP%20FAQs%20Version%202.pdf.

Questions not answered by the FAQs should be directed to the following email

address: arl-pf-cgpsc-rpm-r-crsp@uscg.mil.

9. RDML M. T. Bell, Jr., Commander, Personnel Service Center.

The Service Center for Our Most Important Resource - Our People.

10. Internet release authorized.

