
 
Contingency Active Duty for Operational Support (ADOS) 

TDY/PCS Entitlements INCONUS 
--Communications Framework-- 

 
BLUF:  CG-13 will direct changes to lodging reimbursement and daily per diem for long-term, Active Duty for 
Operational Support (ADOS) in support of Contingency Operations (“Contingency ADOS”) for FY13 and 
beyond.  The changes will bring the Coast Guard more into alignment with JFTR, best practices from other 
military services, and provide responsible stewardship of financial resources.  By 15 September 2012, an 
ALCOAST will announce the policy changes and effective timelines  
 
“Heightened Oversight.”  Over the last 8 years, the JFTR has implemented regulations specifically for long-
term Reserve travelers receiving mult-year temporary duty travel entitlements at a single duty location.  Since 
2008, travel regulations have undergone changes and clarifications to recognize the ongoing nature of 
contingency requirements and shape policy to align with the JFTR’s “prudent traveler” rule and good 
stewardship.  In 2008, the JFTR authorized reduced flat-rate per diem supporting the practice of long-term 
leases with full cooking facilities for reservists on long-term, contingency ADOS.  In April 2012, clarification 
for long-term travelers with non-authorized travelers (i.e., spouses) on the lease/rental agreement was added to 
the JFTR.  The new framework seeks to meet Coast Guard leadership’s goal to “Strengthen Resource and 
Operational Stewardship”.  The JFTR further authorizes a range of travel reimbursement options for each 
Service to use based on their unique missions and geographic constraints.  For FY12, the Coast Guard is using 
the mandatory proportional reimbursement of lodging based on the number of authorized travelers on a lease 
with full daily meals and incidental expenses.  Effective in FY13, reduced flat rate per diem (55% under JFTR 
U4105-I) is implemented with transition to permanent orders with full PCS entitlements in FY14. 
 
“Improve the quality of life for our Coast Guard members and military families.”  Transition to full PCS 
orders with entitlements by FY14 will create a “glide slope” of policy/process change for reservists and their 
families, who have received, and expect to continue receiving, full per diem reimbursement (lodging and daily 
per diem) since 9/11 and INCONUS support to Overseas Contingency Operations (OCO).  Recognizing the 
long-term voluntary nature of Coast Guard INCONUS contingency operations, and supporting co-location of 
families with serving military members, the phased implementation of PCS orders for reservists exemplifies the 
vital role families play for military members and creates parity of expectations and standards between regular 
active duty and reservists serving on long-term, non-contingency (traditional) ADOS. 

 

Travel Reimbursements for Duty in a Single Location, more than 180 Days 
Fiscal 
Year 

Contingency ADOS Non-Contingency 
ADOS 

Regular Active 
Duty  

FY121 Proportional Lodging w/ full Daily 
M&IE2 

PCS PCS 

FY13 55% Daily Per Diem3 PCS PCS 
FY14 PCS PCS PCS 

1. Proportional Lodging w/ full Daily M&IE implemented as of 1 April 2012 
2. JFTR U4129-I 
3. JFTR U4105-I 

 
 
Program POCs: COMDT (CG-1311, Reserve Policy and Plans) and (CG-1222, Compensation) 
Process POCs: CG PPC and LANT/PAC-51 mobilization/demobilization staffs 
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