
FIRST COAST GUARD DISTRICT

RESERVE PROGRAM NEWSLETTER

January 2001

The Proud, The Prepared, The First
Welcome to the fourth issue of the electronic newsletter from the First District Office.  This newsletter is intended to inform all members of the Coast Guard team on reserve program issues.  Current distribution of this newsletter is to major unit COs/XOs and senior reservists, and to reservists and selected active duty members of the First District staff.  Please forward this newsletter throughout your organization by such means as e-mail, posting copies, or mailing copies to reservists at home.  This newsletter shares information on the reserve program district-wide, and we welcome input and news from field activities.  Please note that the information in this newsletter is unofficial.  Check references before taking any action based solely on information contained in the newsletter.
GENERAL COMMENTS:

· Waesche Award:  Per ALCOAST 492/00, the First District and ISC Boston were selected as the 2000 Admiral Russell R. Waesche Award recipients.  This award recognizes a lot of great accomplishments and hard work by people all over the district--including reservists, active duty personnel, auxiliarists and civilian employees.  A job well done by all!  Per the ALCOAST:  “Sponsored by the Reserve Officers Association, the ADM Waesche Award recognizes the Coast Guard district and supporting ISC judged to be the most supportive of a totally integrated Coast Guard military force, demonstrated by their effective use, management, and support of the reserve component.  Noteworthy examples of mission performance in the areas of operations, marine safety, force management and financial management revealed numerous integrated workforce accomplishments by D1/ISC Boston.  These include the highly effective leveraging of reservists to meet the surge requirements created by OPSAIL 2000, superior RPAL billet management, financial planning and budget execution, as well as the development of measurement tools to gauge reserve participation and track qualifications. “Admiral Naccara has added his personal congratulations to all in the district, “This is outstanding!  Many thanks to all who played a role in performing and accomplishing such deeds...  Very well done.”  Now comes the hard part--in the coming year, we must strive to do even better!  We have proved that at our best, we are better than anyone else in the Coast Guard.  Now we need to ensure that even at our worst, we are still above the rest.  We need to make sure that the high quality of our work is consistent and reliable, our people are properly supported, and we seize every opportunity for improvement.

HURRICANE PREDICTIONS:

· One of the major drivers for surge operations is severe weather, and especially tropical storms.  The more you know about tropical weather and its causes, the better prepared you are to respond.  The famous meteorologist Dr. Gray of Colorado State has published a comparison of his predictions and the actual conditions encountered during the last hurricane season.  It can be found at: http://typhoon.atmos.colostate.edu/forecasts/2000/nov2000/index.html.  Bottom line: the season was even more active than predicted, but we got lucky, with the most intense storms staying offshore.  Dr. Gray has also issued his first long-range predictions for the 2001 season, which can be found at: http://typhoon.atmos.colostate.edu/forecasts/2001/fcst2001/index.html.  He is saying that next year will be the opposite of the past year--a quieter year, but with a higher chance of storms hitting the continental US.

ADMINISTRATIVE GUIDANCE, AND INFORMATION FROM ISC BOSTON:

· First District Reserve Program Newsletter on the INTRANET:  Back issues of this newsletter are now available via the USCG intranet at:  http://cgweb.iscboston.uscg.mil/p/pf/.  You can also find it by going to the ICS Boston intranet home page, clicking on ‘Personnel Services,’ then clicking on ‘Force Optimization and Training Branch,’ and then clicking on ‘First District Reserve Program Newsletter Section.’  The Force Optimization and Training Branch has a lot of good information on that site.  For example, if you click on ‘Force Optimization Section,’ and scroll down to ‘Reserve Enlisted Detailing,’ you will find a link to the ‘Reserve Personnel Allowance List’ for the district.  This allows everyone in the district to know their current billet and detailing status.
· ISC Boston Customer Feedback:  A message from LCDR Nye:  “In Dec 1999, I sent out our Customer Feedback form, seeking your input.  Response was great and a lot of what was provided was incorporated into our work plans.  Attached is this year's form.  Request you consider completing (electronically) and return.  Seeking areas of improvement or services needed that you see my staff providing.  Appreciate any and all feedback.”
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· Retirement Plans:  The following LES remark has been placed on selected reserve members' LESs beginning end-month December:  “YOUR SERVICE RECORDS REFLECT YOUR DATE OF INITIAL ENTRY TO MILITARY SERVICE (DIEMS) IS date.  CONTACT YOUR PERSRU IF THAT DATE IS INCORRECT.  BASED ON YOUR DIEMS, IF YOU RETIRE WITH OVER  20 YEARS ACTIVE DUTY, YOU ARE ELIGIBLE FOR THE FINAL PAY / HIGH-3 / CHOICE RETIREMENT PLAN.  SEE HTTP://PAY2000.DTIC.MIL <HTTP://PAY2000.DTIC.MIL>  FOR MORE DETAILS.” 

· Employer Support of the Guard and Reserve:  Thanks in part to the hard work of LCDR Robert Perfetto, the state of RI has a very vigorous ESGR Program.  LCDR Perfetto recently informed me that Roberta Humble (after 6 January)available for ESGR work at RI Coast Guard units (MSO, Point Judith, Castle Hill).  She is working to line up bosses/employers of Coast Guard Reservists for a 22-24 May bosslift to Pensacola, Florida.  Cost to employer is approximately $100 but their airfare is free (military, C-130 probably).  First seats on this trip go to Coast Guard and Navy Reserve employers.  If you want more information, you can contact Roberta by e-mail at TooRobert@aol.com, or visit the RI ESGR web site at www.riguard.com/riesgr/esgr.html

· Port Security Information:  From CDR Graham in D1m, here is a website provides a very good, practical reference, which was a DOT precursor to the reports and renewed emphasis on PS that have led to the pending Maritime Security Act of 2000:  http://www.marad.dot.gov/publications/PDF/portsec(2).pdf.  What is very useful about it is that it clearly, and simply, brackets the fundamental considerations, operations, and risks to manage.

· New Performance Qualifications:  The following PQS have been revised: DC, QM, FS, YN, EM, MK, TC, SK, PS and IV).  If you want a copy of the PQS’s you can go to the internet at:  http://www.uscg.mil/hq/g-w/g-wt/g-wtt/g-wtt-2/trapol/quals.htm.
· Attachments:  I had quite a bit of information to attach to this newsletter, so rather than have it in the body of the newsletter, there is an icon below that you can click to see these items.  Please note that I have edited promotion messages so they just show information for the First District.  There are five messages in the attachment:  COMDT 272119Z DEC 00-ALCOAST 492/00-COMDTNOTE 1650-2000 ADMIRAL RUSSELL R. WAESCHE AWARD WINNER; COMCOGARD PERSCOM 061253Z DEC 00-ALCGPERSCOM 116/00-RESERVE LIEUTENANT SELECTION BOARD RESULTS; COMDT 301730Z NOV 00-ALCOAST  457/00-COMDTNOTE 1401- RECALL OF RESERVE OFFICERS TO EXTENDED ACTIVE DUTY (EAD); COMDT 011443Z DEC 00-ALCOAST 460/00-COMDTNOTE 1650-CAPTAIN JOHN G. WITHERSPOON LEADERSHIP AWARD; COMCOGARD PERSCOM 021952Z JAN 01-ALCGPERSCOM 001/01- ENLISTED RESERVE ADVANCEMENT ANNOUNCEMENT (ERAA) NO. 001/01.  There is also information on tax services, which are provided by the First District Legal Office, and volunteers throughout the district [information is also available if you call (617) 223-8500].  I have also included the results of the October 2000 reserve service-wide examination [ENCLOSURE (1) TO CGPC LTR 1430 OF  12/21/00, with only D1 personnel shown, cutoff marked with “*”].  There is also a statistical breakdown of D1 AOR personnel above cutoff for advancement.  I have included a list of USCG reserve class convening dates for FY2001, excerpts from a “CAPTAIN’S CORNER” from CAPT Paul A. Langlois, Chief, Enlisted Personnel Management Division (CGPC-epm), and information on a government study called “Global Trends 2015: A Dialogue About the Future With Nongovernment Experts.”
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CONGRATULATIONS:

· Congratulations to LT Bob Gillan, the senior reserve officer at MSO Boston, on his recent selection for Lieutenant Commander.  And Congratulations to LT selectees Donald Mihalek, Elizabeth Freund, Eric Bernstein, Lou Luba, Bob Cannon, Michael Stjeanos, And Daniel Waters.
· Congratulations to all in district who passed the SWE, were above the cutoffs for advancement, and promoted per ALCGPERSCOM 001/01:  BM1 CASS from CG STA BURLINGTON, BM2 FITZPATRICK from CG STA SANDY HOOK, BM2 BAUER from CG STA ROCKLAND, BM2 DANAHER from CG STA NEW YORK, BM2 COLE from CG STA NEW HAVEN, BM2 LISLE from CG STA JONES BEACH, BM3 REID from CG STA EATONS NECK, BM3 MACDONALD from CG ACT NEW YORK, BM3 BEAULIEU from CG STA CAPE COD CANAL, BM3 DILIBERTO from CG STA FIRE ISLAND, BM3 DUCKWORTH from CG STA POINT JUDITH, FS1 CROSS from CG STA CASTLE HILL, FS2 SCHAAL from CG STA SHINNECOCK, HS1 COHEN from CG GP WOODS HOLE, HS2 JOYCE from CG ACT NEW YORK, MK1 CLAUER from CG MSO PROVIDENCE, MK1 MARKS from CG STA NEW YORK, MK1 MUNCH from CG STA JONES BEACH, MK2 TOBIAS from CG STA JONES BEACH, MK2 KROPP from CG STA EATONS NECK, MK3 RIOS from CG STA NEW YORK, PA1 ADAMS from CGD ONE, PS1 MCGILLICUDDY from CG MSO BOSTON, PS1 MCMAHON from CG ACT NEW YORK, PS2 KIKEL from CG ACT NEW YORK, PS2 GALLAGHER from CG ACT NEW YORK, PS2 DANZ from CG ACT NEW YORK, PS2 TAYLOR from CG ACT NEW YORK, PS2 SANCHEZ from CG ACT NEW YORK, QM2 BASSOLINO from CGC ADAK, QM2 MIKAN from CGC SANIBEL, SK2 SCALISE from CG GP/MSO LONG ISLAND, SK2 PALADINO from CG MSO BOSTON, YN1 DAOUST from CG GP PORTLAND, and YN2 ORTEGA from CG ACT NEW YORK.

· Congratulations to reservists BM3 Thatch and BM3 Vonhandorf of Station Castle Hill for their professional response to a pair of SAR cases in December, one involving a reported flare sighting, and the other involving a distress call that was broken and unreadable.

· If you know of a reservist who has been promoted, received an award, gained a qualification, retired, or accomplished something notable, please drop me a line so they can be mentioned.

Keep up the good work!

Al Brown, CAPT, USCGR
Office Phone: 860.694.4275

Work e-mail: browna@cnrne.navy.mil

USCG e-mail: abrown@d1.uscg.mil 
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ATTACHMENTS TO FIRST COAST GUARD DISTRICT RESERVE PROGRAM NEWSLETTER


January 2001


GENERAL INFORMATION AND MESSAGES:


R272119Z DEC 00 ZYB


FM COMDT COGARD WASHINGTON DC//G-WT//


TO ALCOAST


BT


UNCLAS //N01650//


ALCOAST 492/00


COMDTNOTE 1650


SUBJ: 2000 ADMIRAL RUSSELL R. WAESCHE AWARD WINNER


A. COMDT COGARD WASHINGTON DC (G-WT)/R061350Z OCT 00 / ALCOAST


387/00


1. I AM VERY PLEASED TO ANNOUNCE THAT THE FIRST COAST GUARD DISTRICT


AND INTEGRATED SUPPORT COMMAND (ISC) BOSTON HAVE BEEN SELECTED AS THE


2000 ADMIRAL RUSSELL R. WAESCHE AWARD RECIPIENTS.


2. SPONSORED BY THE RESERVE OFFICERS ASSOCIATION, THE ADM WAESCHE


AWARD RECOGNIZES THE COAST GUARD DISTRICT AND SUPPORTING ISC JUDGED TO


BE THE MOST SUPPORTIVE OF A TOTALLY INTEGRATED COAST GUARD MILITARY


FORCE, DEMONSTRATED BY THEIR EFFECTIVE USE, MANAGEMENT, AND SUPPORT OF


THE RESERVE COMPONENT.  NOTEWORTHY EXAMPLES OF MISSION PERFORMANCE IN


THE AREAS OF OPERATIONS, MARINE SAFETY, FORCE MANAGEMENT AND FINANCIAL


MANAGEMENT REVEALED NUMEROUS INTEGRATED WORKFORCE ACCOMPLISHMENTS BY


D1/ISC BOSTON.  THESE INCLUDE THE HIGHLY EFFECTIVE LEVERAGING OF


RESERVISTS TO MEET THE SURGE REQUIREMENTS CREATED BY OPSAIL 2000,


SUPERIOR RPAL BILLET MANAGEMENT, FINANCIAL PLANNING AND BUDGET


EXECUTION, AS WELL AS THE DEVELOPMENT OF MEASUREMENT TOOLS TO GAUGE


RESERVE PARTICIPATION AND TRACK QUALIFICATIONS.


3. RUNNERS UP, IN ORDER OF PRECEDENCE, WERE: EIGHTH DISTRICT/ISC NEW


ORLEANS AND ISC ST. LOUIS, THIRTEENTH DISTRICT/ISC SEATTLE, AND FIFTH


DISTRICT/ISC PORTSMOUTH.


4. CONGRATULATIONS TO THE FIRST COAST GUARD DISTRICT/ISC BOSTON AND


THE OTHER NOMINEES FOR THEIR SIGNIFICANT ACHIEVEMENT IN MEETING THE


IDEALS OF THE ADMIRAL WAESCHE AWARD.


5. THE ADMIRAL WAESCHE AWARD FOR 2000 WILL BE PRESENTED TO D1 AND ISC


BOSTON AT THE RESERVE OFFICERS ASSOCIATION (ROA) MID-WINTER


CONFERENCE, 02-04 FEBRUARY 2001.  HQ POC IS LT R. HANLEY, COMDT (G-


WTR-2); PHONE (202) 267-6235 FAX (202) 267-4243; E-MAIL:


RHANLEY(AT)COMDT.USCG.MIL.


6. INTERNET RELEASE AUTHORIZED.


7. RADM R. DENNIS SIROIS, DIRECTOR OF RESERVE AND TRAINING, SENDS.


BT


R 061253Z DEC 00


FM COMCOGARD PERSCOM WASHINGTON DC//RPM//


TO ALCGPERSCOM


BT


UNCLAS //N01401//


ALCGPERSCOM 116/00


SUBJ: RESERVE LIEUTENANT SELECTION BOARD RESULTS


1.  THE COMMANDANT HAS APPROVED THE REPORT OF THE SELECTION BOARD CONVENED ON 30 OCT 00 RECOMMENDING LIEUTENANTS (JUNIOR GRADE) ON THE INACTIVE DUTY LIST (IDPL) FOR PROMOTION TO LIEUTENANT.


2.  OFFICERS SELECTED ARE LISTED BELOW IN PRECEDENCE ORDER.


NO            NAME                   OPFAC


...


6. MIHALEK, DONALD J.               01-73136


25. FREUND, ELIZABETH M.            01-73136


32. BERNSTEIN, ERIC S.              01-83201


45. LUBA, LOUIS J.                  01-71101


54. CANNON, ROBERT F.               01-71101


61. STJEANOS, MICHAEL N.            01-36229


76. WATERS, DANIEL P.               01-73136


3.  SELECTION STATISTICS FOR THE IDPL BOARD:


A.  STATED OPPORTUNITY


OF SELECTION (OOS) IN-ZONE (76/82 - 93%)


B.  ACTUAL OPPORTUNITY OF SELECTION


(OOS) IN-ZONE (72/75) - 96%)


4.  IN-ZONE SELECTION RATES BY GENDER:


A   MALE (58/59 - 98%)


B.  FEMALE (14/16 - 88%)


5.  IN-ZONE SELECTION RATES BY ETHNIC GROUP:


A.  BLACK (9/11 - 82%)


B.  HISPANIC (6/6 - 100%)


C.  AMERICAN INDIAN/ALASKAN NATIVE (1/1 - 100%)


D.  ASIAN/PACIFIC ISLANDER (2/2 - 100%)


E.  WHITE (54/55 - 98%)


6.  IN-ZONE SELECTION RATES BY SPECIALTY (NOTE THAT THESE SELECTION RATES ARE BASED ON AN OFFICER'S REPORTED EXPERIENCE INDICATOR WHICH MAY NOT ACCURATELY REFLECT THEIR CURRENT SPECIALTY/ASSIGNMENT):


A.  GENERAL ADMIN (5/5 - 100%)


B.  PERSONNEL (0/0 - 0%)


C.  MANAGEMENT (1/1 - 100%)


D.  COMPTROLLER (0/0 - 0%)


E.  MARINE SAFETY (7/8 - 87%)


F.  ENGINEERING (4/4 - 100%)


G.  AVIATION (1/1 - 100%)


H. OPERATIONS (8/9 - 88%)


I.  BOATING SAFETY (0/0 - 0%)


J.  HEALTH SERVICES (0/0 - 0%)


K.  NON-SPECIFIED (46/47 - 98%)


7.  IN-ZONE SELECTION RATES BY ACCESSION SOURCE:


A.  ACADEMY (8/9 - 89%)


B.  APPT FM CWO (0/0 - 0%)


C. PRIOR ENLISTED (1/1 - 100%)


D.  MERCHANT MARINE (3/3 - 100%)


E.  OCS - RESERVE COMM (23/24 - 96%)


F.  SRDC (31/31 - 100%)


G. OTHER (6/7 - 86%)


8.  THE BOARD MEMBERSHIP:


NAME                     UNIT


CAPT ARTHUR S. OLSEN     ACTIVITIES NEW YORK


CDR MICHAEL T. BROWN     G-MOC-3


CDR GAIL P. KULISCH      ATLANTIC STRIKE TEAM


LCDR MARK D. RIZZO       LANTAREA


LCDR JULIA A. HEIN       MSO CHICAGO


9.  ALTHOUGH THE PROCEEDINGS OF A SELECTION BOARD, INCLUDING ITS DELIBERATIONS AND CRITERIA FOR SELECTION, CANNOT BE DISCLOSED TO ANY PERSON WHO WAS NOT A MEMBER OF THE BOARD, BOARD MEMBERS DO HAVE VALUABLE INFORMATION THAT CAN BE SHARED REGARDING THE GENERAL SELECTION PROCESS AND ITS FAIRNESS AND EQUITY.  IF THERE ARE ANY QUESTIONS REGARDING THE RESULTS OF THE SELECTION BOARD, YOU SHOULD CONTACT CDR HARTLEY AT 202-267-0555.


10.  THE PRECEPT WHICH CONVENED THIS BOARD AND CHARGED THE MEMBERS WITH THEIR DUTIES IS AVAILABLE VIA THE RESERVE WEBPAGE WWW.USCG.MIL/RESERVE/RESHMPG.HTML.


11.  INTERNET RELEASE AUTHORIZED.


BT


R 301730Z NOV 00


FM COMDT COGARD WASHINGTON


DC//G-WP//


TO ALCOAST


BT


UNCLAS //N01401//


ALCOAST  457/00


COMDTNOTE 1401


SUBJ: RECALL OF RESERVE OFFICERS TO EXTENDED ACTIVE DUTY (EAD)


A. COMDT COGARD WASHINGTON DC 091901Z FEB 00/ALCOAST 050/00


B.  CG PERSONNEL MANUAL, COMDTINST M1000.6A, ARTICLE 1.B.1.


1.  THE COAST GUARD CONTINUES TO EXPERIENCE OFFICER PERSONNEL SHORTAGES IN A VARIETY OF SPECIALTIES. THIS ALCOAST IS A FOLLOW-ON TO REF A AND AGAIN SOLICITS VOLUNTEERS FROM THE READY RESERVE TO SERVE ON EAD TO FILL FULL-TIME ACTIVE DUTY BILLETS FOR PERIODS OF NOT LESS THAN ONE BUT NOT MORE THAN THREE YEARS.  THE COMMENCEMENT DATE AND LENGTH OF RECALL WILL BE DETERMINED BY COMMANDER (CGPC-OPM) BASED ON THE NEEDS OF THE SERVICE AND THE OFFICER. OFFICERS DENIED EAD AGREEMENTS SUBMITTED UNDER PREVIOUS SOLICITATIONS MAY REAPPLY.


2.  APPLICATIONS FROM READY RESERVE (SELRES AND IRR) OFFICERS WILL BE CONSIDERED SUBJECT TO THE FOLLOWING CRITERIA BASED ON REF B:


A.  POSSESS UNIQUE SKILLS AND ABILITIES, OR PROFESSIONAL QUALIFICATIONS IN AREAS IN WHICH THERE IS A DEFINITE SERVICE NEED.


B.  BE IN A PAY GRADE BELOW LIEUTENANT COMMANDER.


C.  HAVE LESS THAN 11 YEARS TOTAL ACTIVE SERVICE, OR FOR THOSE OFFICERS WITH NO PRIOR ACTIVE SERVICE, HAVE LESS THAN 11 YEARS COMMISSIONED SERVICE AS A RESERVE OFFICER.


3.  SUBMIT APPLICATIONS TO CGPC-OPM-1 VIA THE CHAIN OF COMMAND (COPY RESPECTIVE MLC(FOT) OR ISC(PF)).  TO MORE FULLY ENGAGE IN THE CURRENT ASSIGNMENT PROCESS, APPLICATIONS SHOULD BE SUBMITTED AS SOON AS POSSIBLE.  APPLICATIONS MUST INCLUDE FORM CG-5481 (RESERVE OFFICER PERSONAL RESUME), A RESUME OF RELEVANT CIVILIAN WORK EXPERIENCES OR QUALIFICATIONS AND MUST INDICATE THE COMMENCEMENT DATE AND LENGTH OF AVAILABILITY FOR RECALL.  WAIVERS TO THE ABOVE CRITERIA WILL BE CONSIDERED ON A CASE BY CASE BASIS DEPENDING ON THE NEEDS OF THE SERVICE.


4.  OFFICERS RECALLED WILL COMPETE FOR PROMOTION ON THE ACTIVE DUTY PROMOTION LIST (ADPL) AND BE PLACED IN ZONE ACCORDING TO THEIR DATE OF RANK.  OFFICERS CONSIDERING APPLYING FOR AN EAD AGREEMENT SHOULD EVALUATE THEIR POTENTIAL FOR PROMOTION ON THE ADPL. OFFICERS SELECTED FOR PROMOTION UNDER BEST-QUALIFIED CRITERIA WILL BE


OFFERED AN OPPORTUNITY TO INTEGRATE.  OFFICERS FAILING OF SELECTION


FOR PROMOTION ON THE ADPL WILL CARRY THEIR NON-SELECTION STATUS TO THE IDPL UPON EXPIRATION OF THE EAD AGREEMENT.


5.  EAD TERMS AND THEIR ASSOCIATED ASSIGNMENTS ARE PROJECTED TO BE OFFERED TO APPLICANTS WITHIN A FEW WEEKS OF RECEIPT OF THE APPLICATION FOR RECALLS BEGINNING IN THE SPRING OF 2001.


6.  FOR MORE INFORMATION CONTACT LT BESS HOWARD AT (202) 267-1660.


7.  INTERNET RELEASE AUTHORIZED.


8.  RADM R. C. OLSEN, JR., DIRECTOR OF PERSONNEL MANAGEMENT, SENDS.


BT

R 011443Z DEC 00


FM COMDT COGARD WASHINGTON


DC//G-WT//


TO ALCOAST


BT


UNCLAS //N01650// VOL CCN


ALCOAST 460/00


COMDTNOTE 1650


SUBJ: CAPTAIN JOHN G. WITHERSPOON LEADERSHIP AWARD


1.  NOMINATIONS ARE BEING ACCEPTED FOR THE SEVENTH ANNUAL CAPTAIN JOHN G. WITHERSPOON LEADERSHIP AWARD.  THIS AWARD RECOGNIZES A COAST GUARD OFFICER WHO EXEMPLIFIES THE COAST GUARD CORE VALUES OF HONOR, RESPECT, AND DEVOTION TO DUTY.


2.  CAPTAIN JOHN G. WITHERSPOON SERVED THE COAST GUARD WITH GREAT DEVOTION.  CAPTAIN WITHERSPOON JOINED THE COAST GUARD IN 1963 AFTER SERVING A THREE-YEAR ENLISTMENT WITH THE U.S. ARMY.  AFTER ADVANCING TO QM1, HE WAS SELECTED TO ATTEND OFFICER CANDIDATE SCHOOL AND WAS COMMISSIONED AS AN ENSIGN ON JUNE 10, 1971.  HIS CAREER SPANNED OVER THREE DECADES AND SAW HIM RISE FROM E-1 TO O-6.  CAPTAIN WITHERSPOON IS REMEMBERED AS AN EXEMPLARY LEADER AND PROFESSIONAL.  HIS ASSIGNMENTS INCLUDED A NUMBER OF LOCATIONS THROUGHOUT THE CONTINENTAL UNITED STATES, GUAM, AND HAWAII.  HE SERVED AS COMMANDING OFFICER OF THE CGC MALLOW AND CGC DEPENDABLE.  A COAST GUARD PIONEER, HE WAS THE FIRST AFRICAN AMERICAN TO COMMAND A COAST GUARD SHORE UNIT WHEN HE ASSUMED COMMAND OF VESSEL TRAFFIC SERVICE (VTS)HOUSTON/GALVESTON.


3.  ELIGIBILITY FOR THE CAPTAIN JOHN G. WITHERSPOON INSPIRATIONAL LEADERSHIP


AWARD EXTENDS TO ANY COAST GUARD OFFICER, ACTIVE DUTY, OR RESERVE WHO:


A.  DISPLAYS A KEEN SENSE OF ETHICAL CONDUCT AND HAS A HIGH DEGREE OF PERSONAL INTEGRITY.


B.  IS HELD IN THE HIGHEST ESTEEM BY SENIORS, PEERS, AND JUNIORS.


C.  DEMONSTRATES SINCERE INTEREST AND CONCERN FOR JUNIOR PERSONNEL BY HELPING OTHERS REACH THEIR FULL POTENTIAL.


4.  NOMINATIONS MAY BE SUBMITTED BY ANY COAST GUARD SERVICE MEMBER OR CIVILIAN EMPLOYEE IN THE FORM OF A LETTER, NOT TO EXCEED TWO PAGES.  THE NOMINATION SHOULD IDENTIFY SPECIFIC EXAMPLES AND SUPPORTING INFORMATION ON HOW THE NOMINEE EXEMPLIFIES THE CRITERIA ESTABLISHED IN PARAGRAPH THREE.  NOMINATIONS MUST BE FORWARDED VIA THE CHAIN OF COMMAND (UNIT LEVEL, OR IF CO IS BEING NOMINATED, THE


DISTRICT/AREA LEVEL) TO THE OFFICE OF LEADERSHIP AND DIVERSITY (G-WTL) BY O1 FEB 2001.  PLEASE ENSURE SUFFICIENT TIME IS ALLOTTED FOR MAILING SO THAT THE


01 FEB 2001 DEADLINE IS MET.  A SELECTION COMMITTEE WILL REVIEW THE


APPLICATIONS AND MAKE RECOMMENDATIONS TO THE ASSISTANT COMMANDANT FOR HUMAN RESOURCES (G-W) FOR APPROVAL.


5.  THE AWARD WILL BE PRESENTED IN EARLY APRIL AT AN APPROPRIATE CEREMONY IN CONJUNCTION WITH THE COMMANDANT'S STATE OF THE COAST GUARD ADDRESS.  COMDT (G-WTL) WILL FUND THE TRAVEL EXPENSES OF THE AWARD RECIPIENT.


 6.  ANY QUESTIONS SHOULD BE DIRECTED TO ENS. K. PALMER (G-WTL-2) AT 202-267-2349 OR LT LYNDA HESTER (G-WTL-2) AT 202-267-2439.


7.  INTERNET RELEASE AUTHORIZED.


8.  CAPT J.B. WILLIS, ACTING DIRECTOR RESERVE AND TRAINING SENDS.


BT


R 021952Z JAN 01


FM COMCOGARD PERSCOM WASHINGTON DC//RPM//


TO ALCGPERSCOM


INFO COMDT COGARD WASHINGTON DC//G-WTR//


COGARD HRSIC TOPEKA KS//ADV//


BT


UNCLAS //N01430//


ALCGPERSCOM 001/01


SUBJ:  ENLISTED RESERVE ADVANCEMENT ANNOUNCEMENT (ERAA) NO. 001/01


A.  COMCOGARD PERSCOM LTR 1430 OF 01 DEC 00


B.  COMDTINST M1020.8C, MAXIMUM WEIGHT STANDARDS FOR COAST GUARD


MILITARY PERSONNEL


C.  COMDTINST M1001.28, RESERVE POLICY MANUAL


1.  INDIVIDUALS LISTED IN REF (A), WHOSE NAMES APPEAR IN RANK ORDER NUMBER LISTED BELOW, ARE ELIGIBLE FOR ADVANCEMENT OR CHANGE IN RATING (CIR) EFFECTIVE 1 JAN 2001 TO FILL VACANCIES IN THE SELECTED RESERVE, PROVIDED THEY MEET REQUIREMENTS OF REF (B).


2.  COMMANDING OFFICERS SHALL IMMEDIATELY NOTIFY THE RESERVISTS IN THEIR COMMAND SELECTED FOR ADVANCEMENT OF THIS AUTHORIZATION AND SHALL COMPLETE ADMINISTRATIVE ACTIONS REQUIRED TO EFFECT THESE ADVANCEMENTS. HRSIC/ADV SHALL COMPLETE PERSONNEL ACTIONS TO EFFECT THESE ADVANCEMENTS.  COS SHALL WITHHOLD OR CANCEL ADVANCEMENTS OF INELIGIBLE PERSONNEL IAW REF (B) AND SECTION 7.C.1 OF REF (C).  WHEN AN ADVANCEMENT IS WITHHELD OR CANCELLED, THE CO SHALL IMMEDIATELY NOTIFY HRSIC/ADV, INFO COPY TO CG PERSCOM/RPM VIA MSG.


3.  THE FOLLOWING RESERVISTS MAY BE ADVANCED TO THE RATE LISTED BELOW EFFECTIVE 01 JAN 2001.


4.BM1 4 CASS         D  A    01-30161  CG STA BURLINGTON


BM2   1 FITZPATRICK  B  T    01-30235  CG STA SANDY HOOK


      5 BAUER        M  F    01-30612  CG STA ROCKLAND


      9 DANAHER      J  S    01-30200  CG STA NEW YORK


     17 COLE         W  P    01-30180  CG STA NEW HAVEN


     27 LISLE        N  M    01-30244  CG STA JONES BEACH


BM3   2 REID         J  M    01-30196  CG STA EATONS NECK


      6 MACDONALD    D  L    01-73136  CG ACT NEW YORK


      8 BEAULIEU     L  L    01-30115  CG STA CAPE COD CANAL


     10 DILIBERTO    J  J    01-30199  CG STA FIRE ISLAND


     11 DUCKWORTH    S  R    01-30157  CG STA POINT JUDITH


FS1   6 CROSS        H  E    01-30121  CG STA CASTLE HILL


FS2   1 SCHAAL       D  G    01-30241  CG STA SHINNECOCK


HS1   5 COHEN        M  M    01-36215  CG GP WOODS HOLE


HS2   1 JOYCE        P  T    01-73136  CG ACT NEW YORK


MK1   2 CLAUER       G  W    01-33286  CG MSO PROVIDENCE


      8 MARKS        G  R    01-30200  CG STA NEW YORK


      9 MUNCH        W  J    01-30244  CG STA JONES BEACH


MK2   6 TOBIAS       I  E    01-30244  CG STA JONES BEACH


      7 KROPP        J  G    01-30196  CG STA EATONS NECK


MK3   1 RIOS         M  S    01-30200  CG STA NEW YORK


PA1   2 ADAMS        V  A    01-71101  CGD ONE


PS1  10 MCGILLICUDDY S  P    01-33200  CG MSO BOSTON


     25 MCMAHON      J  T    01-73136  CG ACT NEW YORK


PS2   2 KIKEL        R  R    01-73136  CG ACT NEW YORK


      4 GALLAGHER    K       01-73136  CG ACT NEW YORK


     14 DANZ         V  G    01-73136  CG ACT NEW YORK


     23 TAYLOR       F  L    01-73136  CG ACT NEW YORK


     25 SANCHEZ      J  J    01-73136  CG ACT NEW YORK


QM2   1 BASSOLINO    K  J    01-13433  CGC ADAK


      2 MIKAN        P  E    01-13412  CGC SANIBEL


SK2  11 SCALISE      S  M    01-36229  CG GP/MSO LONG ISLAND


     14 PALADINO     D       01-33200  CG MSO BOSTON


YN1  14 DAOUST       M  B    01-36212  CG GP PORTLAND


YN2  16 ORTEGA       L       01-73136  CG ACT NEW YORK


5.  MAKE THE FOLLOWING PEN AND INK CHANGES TO REF (A):


      1A  MULLER  W  F      01-73136  CG ACT NEW YORK


      F.  CHANGE CUT OFF INDICATOR TO 1.A VICE 2.


THESE ADDITIONS ARE THOSE MEMBERS AT OR ABOVE THE 2000 RESERVE ELIGIBILITY LIST CUT OFF AND BECAUSE THEY HAVE NOT BEEN ADVANCED ARE CARRIED OVER ONTO THE 2001 LISTING.


6.  COMMANDING OFFICERS SHALL ENSURE ALL TRAINING RATING INDICATORS ARE REMOVED FROM THE LATERAL LISTS FOR THE ABOVE ADVANCEMENTS.


7.  POC FOR THIS MSG IS YNC T. TAYLOR, EMAIL TTAYLOR@HRSIC.USCG.MIL PH:  785-339-3411.


8.  INTERNET RELEASE AUTHORIZED.


BT


2000 First District Legal Office Tax Services:  


Provided by the First District Legal Office; 408 Atlantic Avenue, Rm 832; Boston, MA 02110; (617) 223-8500.


  Free electronic filing and direct deposit of refunds: Starting on February 1, 2001 the First District Legal Office is again offering free electronic tax filing by appointment Mondays through Fridays until April 16, 2001.  This free service is open to all active-duty service members, reservists, military retirees, military family members, and Coast Guard civilian employees.


  In past years the Internal Revenue Service (IRS) announced that many tax refunds were deposited in the taxpayer's bank account using the direct deposit program within 7 days of the taxpayer electronically filing.  Even at the busiest times during the tax season, those taxpayers using electronic filing will normally get refunds 2 to 3 weeks faster than those taxpayers who file through the mail.


  Electronic filing is not to be confused with the "refund" program offered by commercial tax services where the taxpayer gets a so called "refund" the "same day" or a couple of days after having the tax return prepared and electronically filed with the IRS.  These same-day refunds are not refunds at all but are, in fact, loans.  These loans often have interest rates of nearly 300% per annum.  It rarely makes sense for a taxpayer to pay a high interest rate to get an immediate refund when the First District Legal Office has the free electronic filing service, and the tax refund can be received in 7 to 14 days.


  To use the electronic filing service: To use this service the taxpayer must have completed the tax return and be due a refund.  For those who like to do their own taxes, the filer must bring the completed tax return and all 1099, 1098, and W-2 forms to our office. For those who do not enjoy taxes, the First District Legal Office and other VITA volunteers can assist you in filling out tax returns before electronic filing. If filing a joint tax return, both spouses must be present or one spouse must have a special power of attorney from the other spouse to file electronically. Currently, electronic filing is available only at the First District Legal Office.(Please call the legal office if you are active duty Coast Guard and assigned outside the Boston area for information regarding electronic filing that may be available through other military legal offices in your area.) Taxpayers who would like their refunds deposited directly into their bank account must bring a check or some other document that contains their account number and the bank's routing transmit number (RTN).  Additionally, the taxpayer should contact the financial institution to ascertain the proper direct deposit procedures for this transaction.  Special powers of attorney from one spouse to the other for purposes of electronic tax filing are available from the First District Legal Office. IRS form 2848, power of attorney is available on the IRS website noted below and via FAX from the First District Legal Office at the telephone number noted above.  The form 2848 will be accepted for electronic filing.   Electronic filing is done by appointment only, and appointments are scheduled by calling the First District legal Office.


  VITA volunteers assist with tax form preparation: Any Coast Guard active-duty member, reservist, dependent, or civilian employee, who has questions or problems completing a 2000 income tax return should contact their local Volunteer Income Tax Assistance (VITA) volunteer, who is IRS-trained to prepare income tax forms.  The VITA volunteers have charts showing which forms to file, and they can assist with preparation of the 1040EZ form and 1040A form.  Some VITA volunteers may have more experience and can provide assistance with the 1040 form.  For a referral to your local VITA volunteer please see the attached list of 2000 First District Tax Volunteers, or access the Coast Guard legal assistance internet website at www.uscg.mil/legal/la for a list of First District tax volunteers, over 35 articles on general tax information, and tax links to all state tax offices, IRS forms, publications, and instructions.


  Legal Assistance Attorneys assist with federal income tax forms: By appointment First District Legal Office Attorneys will assist with preparation of 1040EZ, 1040A, and 1040 federal income tax returns.  These services are most in demand between February 1st - February 21st and March 21st - April 15th and you are encouraged to call early to guarantee availability of this service. 


  Questions, Forms, Websites: Taxpayers can call the IRS for answers to federal income tax questions and to order federal income tax forms.  The IRS telephone number is (800) 829-1040.  Federal income tax forms,publications, and instruction booklets are also available on the IRS website at www.irs.gov.  Most tax authorities also maintain an Internet website where the taxpayer can obtain state income tax forms and publications.  Taxpayers can access both the IRS website and all state tax websites from either the First District Legal Office intranet site at http://cgweb.d1.uscg.mil/dl/default.htm or the Coast Guard Legal Assistance Program internet website <http://www.uscg.mil/Legal/la> . Many federal and Massachusetts income tax forms are also available in the First District Legal Office.  Federal and state tax forms may also be available at your local library or post office.


FIRST DISTRICT VITA VOLUNTEERS (as of 1/17/01) (Unit--VITA Volunteer(s)--Phone Number)

· First Coast Guard District Legal Office 408 Atlantic Avenue Boston, MA 02110:  Mr. Benjamin McCarty (dl) (this office does electronic filing for those taxpayers receiving refunds), 617 223-8500 


· Group Portland  259 High Street South Portland, ME 04106:  LTJG DianebPerry, ETC James Bryant, FSC Gregory Gunn, FS1 Donald Wiley, 207 767-0351, 207 767-0358, 207 767-0374, 207 767-0390 


· Group Boston 427 Commercial Street Boston, MA 02109:  PO Nykki Sellevold, 617 223-3214


· MSO Boston 455 Commercial Street Boston, MA 02110:  LT Michael Antonellis, 617 223-3015


· CGC SPENCER 427 Commercial Street Boston, MA 02109:  MK2 Brian Donegan, 617 223-3071


· CGC ESCANABA 427 Commercial Street Boston, MA 02109:  CWO2 Daryl Fleury, ET1 Michael Cameron, 617 223-3107 


· Air Station Cape Cod, Bourne, MA 02542:LT Curtis Sumrok (irm), LT Craig Massello, LT Kendall Sanderson, LT Chris Kluckhuhn, 508 968-6371, 508 968-6401, 508 968-6440, 508 968-6371


· USCG Comm Station Boston  Bldg 4700, Greenway Rd  Otis ANGB, MA 02542:  ET2 Richard Stinson, ET2 Lynne Armstrong, 508 888-4556 


· MSFO New Bedford 918 S. Rodney French Blvd.  New Bedford, MA 02744:  PO2 Henry Jackson, Sr. (reserve), 508 999-0072


· CGC TAHOMA 44 State Pier New Bedford, MA 02740:  LTJG Brian McLaughlin, ET1 David Blessing, ET3 Geovanni Wade, ET3 Eleazar Kelling, 508 990-1941 


· Marine Safety Office Providence  20 Risho Avenue  East Providence, RI  02914:  Mr. John Smelser, MST3 Brian Zekus,401 435-2320, 401 435-2352


· Group Moriches 400 Moriches Island  Road East Moriches, NY 11940:  CDR Todd Nelson, 631 395-4494


Other VITA Locations:


· USCG Academy Legal Office, New London, CT  860 701-6795 


· Hanscom Air Force Base, MA  781 377-2361


· Legal Office Naval Legal Services (NLSO) Newport, RI  401 841-2437 


· Naval Legal Services Detachment Groton, CT  860 694-3741 


· Naval Legal Services Detachment Brunswick, ME   207 921-2355 


· Fort Hamilton, Brooklyn, NY Legal Office   718 630-4004/4743  


· Fort Dix, NJ Legal Office  609 562-3043

BREAKDOWN OF D1 AOR PERSONNEL ABOVE CUTOFF FOR ADVANCEMENT -
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                        ELIGIBILITY LIST FOR ADVANCEMENT


                   ENCLOSURE (1) TO CGPC LTR 1430 OF  12/21/00


             (NOTE:  ONLY D1 PERSONNEL SHOWN, CUTOFF MARKED WITH “*”)


     STANDING C LAST NAME      FI MI                 OPFAC    UNIT


     --------  PAYGRADE= MASTER CHIEF  PETTY OFFICER EXAMRATE= BMCM   --------


       *  3     LEGOFF          G                   01-36225  CG GP MORICHES        


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= BMCS   --------


          1     MITCHELL        R  F                01-30606  CG STA BOOTHBAY HARBOR


       *  5 


          9     MADISON         K  D                01-30160  CG STA PORTSMOUTH HARB


         14     KNATZ           W  H                01-30244  CG STA JONES BEACH    


         21     JILLETT         J  F                01-30157  CG STA POINT JUDITH   


--------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= BMC    --------


          2     SMORCH          D  W                01-30141  CG STA JONESPORT      


          3     CROWLEY         K  P                01-33286  CG MSO PROVIDENCE     


          4     GREGORY         D  W                01-30136  CG STA GLOUCESTER     


          9     SWAINE          B  M                01-30107  CG STA WOODS HOLE     


         11     JAKLITSCH       P  F                01-30235  CG STA SANDY HOOK      


         15     MIELE           T  A                01-30154  CG STA POINT ALLERTON 


         17     PETERSON        D  C                01-73137  ACTNY DET SANDY HOOK  


      *  18  


         21     CALER           W  H                01-30141  CG STA JONESPORT      


         23     KOHL            P  J                01-30180  CG STA NEW HAVEN      


         25     KLOBUS          J                   01-30241  CG STA SHINNECOCK     


         27     ADAMS           J  W                01-30199  CG STA FIRE ISLAND    


         34     TORREN          A  G                01-36215  CG GP WOODS HOLE      


         36     SAWYER          C  R                01-30160  CG STA PORTSMOUTH HARB


         37     SIMPSON         W  D                01-30200  CG STA NEW YORK       


         39     CONNORS         K  M                01-30157  CG STA POINT JUDITH   


         41     WILKINSON       W  T                01-41927  CG ANT SAUGERTIES     


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= BM1    -------- 


          4     CASS            D  A                01-30161  CG STA BURLINGTON     


      *  17 


--------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= BM2    --------


          1     FITZPATRICK     B  T                01-30235  CG STA SANDY HOOK      


          5     BAUER           M  F                01-30612  CG STA ROCKLAND        


          9     DANAHER         J  S                01-30200  CG STA NEW YORK        


         17     COLE            W  P                01-30180  CG STA NEW HAVEN       


         27     LISLE           N  M                01-30244  CG STA JONES BEACH    


      *  29 


     --------  PAYGRADE= MASTER CHIEF  PETTY OFFICER EXAMRATE= DCCM   --------


          *


          1     ALLARD          J  P                01-30161  CG STA BURLINGTON     


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= DCCS   --------


          *


          1     TROY            W  D                01-36215  CG GP WOODS HOLE      


          4     MEROS           M  A                01-73136  CG ACT NEW YORK        


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= DCC    --------


          *


          1     SHEPHERD        J  P                01-73137  ACTNY DET SANDY HOOK   


         14     SHAY            T  J                01-73137  ACTNY DET SANDY HOOK   


         17     PAGE            J                   01-36212  CG GP PORTLAND        


         19     SZUPLAT         S                   01-36215  CG GP WOODS HOLE       


         22     KIELBASA        J                   01-15518  CGC KATHERINE WALKER  


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= EMCS   --------


          *


          1     DRUMMOND        G  A                01-17508  CGC THUNDER BAY       


          3     JOHNSON         E  L                01-36212  CG GP PORTLAND        


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= EMC    --------


          *


          1     FREUDENBERGER   R  E                01-36229  CG GP/MSO LONG ISLAND 


          2     APENBURG        A  O                01-36202  CG GP BOSTON          


          3     EDINGTON        R                   01-73136  CG ACT NEW YORK       


          4     BETTNEY         R  A                01-36212  CG GP PORTLAND         


          8     HANLEY          R  A                01-73136  CG ACT NEW YORK        


         13     SANPHY          M  S                01-15518  CGC KATHERINE WALKER  


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= FSC    --------


       *  1     CONNOLLY        A  T                01-30136  CG STA GLOUCESTER      


          6     OBRIEN          J  F                01-30154  CG STA POINT ALLERTON 


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= FS1    -------- 


       *  6     CROSS           H  E                01-30121  CG STA CASTLE HILL    


          7     BERRY           G  W                01-30606  CG STA BOOTHBAY HARBOR


     --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= FS2    --------


          1     SCHAAL          D  G                01-30241  CG STA SHINNECOCK     


       *  2


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= GMCS   --------


          * 


          6     MARSHALL        D  R                01-36215  CG GP WOODS HOLE      


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= GMC    --------


       *  1


          2     FREEMAN         C  A                01-36202  CG GP BOSTON          


          3     COGER           T  J                01-83201  CGRU HDCU 201         


     --------  PAYGRADE= MASTER CHIEF  PETTY OFFICER EXAMRATE= HSCM   --------


          *


          1     SCHNETZLER      K  S                01-73136  CG ACT NEW YORK       


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= HSCS   --------


          *


          1     PHILLIPS        J  E                01-36225  CG GP MORICHES        


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= HS1    --------


       *  5     COHEN           M  M                01-36215  CG GP WOODS HOLE      


     --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= HS2    --------


          1     JOYCE           P  T                01-73136  CG ACT NEW YORK       


       *  3 


     --------  PAYGRADE= MASTER CHIEF  PETTY OFFICER EXAMRATE= MKCM   --------


          *


          1     HOWARD          J  A                01-36215  CG GP WOODS HOLE      


          3     BRADLEY         S  M                01-36229  CG GP/MSO LONG ISLAND  


          7     WHITNEY         J  M                01-30161  CG STA BURLINGTON      


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= MKCS   --------


          * 


          7     MANNING         R  A                01-30199  CG STA FIRE ISLAND    


          9     BEAL            E  E                01-30141  CG STA JONESPORT      


         10     VONSTRITZKY     B  O                01-30161  CG STA BURLINGTON      


         14     DAWICKI         B  K                01-36215  CG GP WOODS HOLE      


         16     CHILD           R  C                01-36229  CG GP/MSO LONG ISLAND  


         25     BOUFFARD        B  A                01-36212  CG GP PORTLAND        


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= MKC    -------- 


          4     CARROLL         D  P                01-30612  CG STA ROCKLAND        


          7     BARRETT         G  E                01-17508  CGC THUNDER BAY        


      *  10     LAUTENSCHLAGER  K  E                01-13438  CGC GRAND ISLE        


         15     BRENEMAN        J  P                01-41929  CG ANT LONG ISL SOUND  


         23     WICKHAM         R  A                01-30606  CG STA BOOTHBAY HARBOR


         24     PALAZZO         J  A                01-30200  CG STA NEW YORK        


         27     DESTEFANO       M  F                01-17211  CGC LINE              


         29     CHAPLIS         A  J                01-36215  CG GP WOODS HOLE       


         37     ACTON           R  C                01-30244  CG STA JONES BEACH    


         38     ZUHOWSKI        R                   01-30235  CG STA SANDY HOOK      


         42     STRICKLAND      N  H                01-30160  CG STA PORTSMOUTH HARB 


         46     SEABOYER        V  F                01-30136  CG STA GLOUCESTER      


         52     LISS            N  C                01-30241  CG STA SHINNECOCK     


         53     HERRERA         D                   01-30235  CG STA SANDY HOOK      


         59     GAGUSKI         A                   01-30200  CG STA NEW YORK       


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= MK1    --------


          2     CLAUER          G  W                01-33286  CG MSO PROVIDENCE     


          8     MARKS           G  R                01-30200  CG STA NEW YORK       


          9     MUNCH           W  J                01-30244  CG STA JONES BEACH     


      *  12 


--------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= MK2    --------


          6     TOBIAS          I  E                01-30244  CG STA JONES BEACH    


          7     KROPP           J  G                01-30196  CG STA EATONS NECK     


      *  12 


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= MSTCS  --------


          * 


          5     PERITO          R  P                01-33200  CG MSO BOSTON          


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= MSTC   --------


       *  2  


          8     REICH           F  J                01-73136  CG ACT NEW YORK        


         11     MORTON          R  T                01-36229  CG GP/MSO LONG ISLAND  


         14     DOLAN           B  M                01-73136  CG ACT NEW YORK       


         22     SEMMLING        D  R                01-73136  CG ACT NEW YORK        


         30     EBOLI           R  F                01-73136  CG ACT NEW YORK       


         33     PEDERSEN        F  P                01-73136  CG ACT NEW YORK       


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= MST1   -------- 


       *  7 


         10     SLODITSKIE      M  A                01-36229  CG GP/MSO LONG ISLAND 


         12     EBOLI           R  L                01-73136  CG ACT NEW YORK       


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= PA1    --------


          2     ADAMS           V  A                01-71101  CGD ONE               


       *  3 


     --------  PAYGRADE= MASTER CHIEF  PETTY OFFICER EXAMRATE= PSCM   --------


       *  2


          4     DIGMAN          J  H                01-36229  CG GP/MSO LONG ISLAND 


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= PSCS   --------


       *  4  


          7     DICKSON         S  C                01-36229  CG GP/MSO LONG ISLAND  


         11     DIGMAN          B  D                01-36229  CG GP/MSO LONG ISLAND 


--------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= PSC    -------- 


      *  10     WHEELER         A  A                01-73136  CG ACT NEW YORK       


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= PS1    --------


         10     MCGILLICUDDY    S  P                01-33200  CG MSO BOSTON          


         25     MCMAHON         J  T                01-73136  CG ACT NEW YORK        


         50     CASTELLANO      M  A                01-73136  CG ACT NEW YORK       


         51     QUINLAN         P  L                01-73136  CG ACT NEW YORK        


         54     LAMB            R  T                01-73136  CG ACT NEW YORK        


      *  57C


     --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= PS2    --------


          2     KIKEL           R  R                01-73136  CG ACT NEW YORK       


          4     GALLAGHER       K                   01-73136  CG ACT NEW YORK        


         14     DANZ            V  G                01-73136  CG ACT NEW YORK        


         23     TAYLOR          F  L                01-73136  CG ACT NEW YORK       


         25     SANCHEZ         J  J                01-73136  CG ACT NEW YORK        


         29     POLITE          A                   01-36229  CG GP/MSO LONG ISLAND 


         31     PINEIRO         P  A                01-73136  CG ACT NEW YORK        


         37     HAMEL           K  W                01-33285  CG MSO PORTLAND        


         40     ROSS            S  N                01-33200  CG MSO BOSTON         


         44     ROTHROCK        M  I                01-73136  CG ACT NEW YORK       


         45     KEATING         R  J                01-33200  CG MSO BOSTON          


         52     BARBATO         M  L                01-73136  CG ACT NEW YORK       


         56     QUEVEDO         G  G                01-73136  CG ACT NEW YORK       


         57     MCCLINTOCK      M                   01-66030  CG MSFO CAPE COD      


         59     POST            K  R                01-73136  CG ACT NEW YORK       


         64     SURBER          F  J                01-73136  CG ACT NEW YORK       


         65     FLEMING         E  E                01-73136  CG ACT NEW YORK       


         66     OREILLY         R  J                01-33286  CG MSO PROVIDENCE     


      *  67


         75     COLON           K  A                01-73136  CG ACT NEW YORK       


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= QMC    --------


       *  1     TRACY           J  F                01-36212  CG GP PORTLAND        


      --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= QM2    --------


          1     BASSOLINO       K  J                01-13433  CGC ADAK              


       *  2     MIKAN           P  E                01-13412  CGC SANIBEL           


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= SKCS   --------


       *  1     DUPONT          K  L                01-36229  CG GP/MSO LONG ISLAND 


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= SKC    --------


          1     MULLER          W  F                01-73136  CG ACT NEW YORK       


       *  2 


          3     THOMAS          W  E                01-36202  CG GP BOSTON           


         14     CAPOZZOLI       D  J                01-83201  CGRU HDCU 201         


         16     OKANE           J  P                01-73137  ACTNY DET SANDY HOOK  


     --------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= SK1    --------


       *  8 


          9     FITZPATRICK     J  A                01-36229  CG GP/MSO LONG ISLAND  


         19     DRAYTON         V  E                01-36225  CG GP MORICHES         


         22     PAWLOWSKI       R  H                01-36202  CG GP BOSTON          


         30     VAZ             M  L                01-36225  CG GP MORICHES         


         42     SHEEHAN         K  P                01-33285  CG MSO PORTLAND        


     --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= SK2    --------


         11     SCALISE         S  M                01-36229  CG GP/MSO LONG ISLAND  


      *  14     PALADINO        D                   01-33200  CG MSO BOSTON         


     --------  PAYGRADE= SENIOR CHIEF  PETTY OFFICER EXAMRATE= YNCS   --------


          * 


          7     LAUTENSCHLAGER  E  E                01-36202  CG GP BOSTON            


     --------  PAYGRADE= CHIEF         PETTY OFFICER EXAMRATE= YNC    -------- 


          3     PRIESTMAN       A  M                01-71101  CGD ONE               


       *  5  


          9     ROGERS          J  T                01-73136  CG ACT NEW YORK        


         19     MAHER           R  P                01-36225  CG GP MORICHES         


         31     HAMILTON        D  J                01-30121  CG STA CASTLE HILL     


         37     GLENN           S  A                01-83201  CGRU HDCU 201          


         41     FENTON          R  E                01-36217  CG GP SOUTHWEST HARBOR 


         45     LYFORD          W  R                01-33286  CG MSO PROVIDENCE      


         50     MEYER           J                   01-73137  ACTNY DET SANDY HOOK   


         54     FITZPATRICK     K  P                01-73136  CG ACT NEW YORK        


--------  PAYGRADE=PETTY OFFICER  FIRST CLASS   EXAMRATE= YN1    -------- 


         14     DAOUST          M  B                01-36212  CG GP PORTLAND         


      *  18 


         19     PINELA          J  M                01-36225  CG GP MORICHES         


         36     LEACH           J  N                01-30157  CG STA POINT JUDITH   


         37     WARNER          S  C                01-36229  CG GP/MSO LONG ISLAND  


     --------  PAYGRADE=PETTY OFFICER  SECOND CLASS  EXAMRATE= YN2    -------- 


         16     ORTEGA          L                   01-73136  CG ACT NEW YORK       


      *  18


--------  PAYGRADE= BM3 PETTY OFFICER THIRD CLASS ADVANCEMENTS          --------


         02     REID            J  M                          CG STA EATONS NECK     


         06     MACDONALD       D  L                          CG ACT NEW YORK       


         08     BEAULIEU        L  L                          CG STA CAPE COD CANAL 


         10     DILIBERTO       J  J                          CG STA FIRE ISLAND    


         11     DUCKWORTH       S  R                          CG STA POINT JUDITH   


     --------  PAYGRADE= MK3 PETTY OFFICER THIRD CLASS ADVANCEMENTS          --------


         01     RIOS            M  S                          CG STA NEW YORK


USCG RESERVE CLASS CONVENING DATES – FY2001


(all Fridays, except where indicated)


Reserve Officer Candidate Indoctrination (ROCI)


(@ USCG Academy)


12 MAY-01 JUN 01


15 SEP-05 OCT 01


* Officer Candidate School (OCS)


(@ USCG Academy)

07 OCT 00-16 FEB 01


13 JAN-11 MAY 01


03 MAR-29 JUN 01


02 JUN-28 SEP 01


* Direct Commission Officer (DCO)


(@ USCG Academy)

30 OCT-22 NOV 00 (Wed)

09 JUL-03 AUG 01


18 AUG-07 SEP 01


Reserve Chief Petty Officer Academy (CPOA)


(@ USCG Academy)


16-28 JUN 01 (Thu)

14-26 JUL 01 (Thu)


Boatswain’s Mate (BM) “A”


(@ TRACEN Yorktown))

30 APR-15 JUN 01


18 JUN-03 AUG 01


13 AUG-28 SEP 01


Port Security Specialist (PS) “A” 


(@ TRACEN Yorktown)

09 JUL-11 AUG 01


Reserve Enlisted Basic Indoctrination (REBI)


(@ TRACEN Cape May)

Non-Prior Service Course (2 wks)


15-27 OCT 00


21 JAN-02 FEB 01


11-23 MAR 01


01-13 APR 01


13-25 MAY 01


10-22 JUN 01


05-17 AUG 01


09-21 SEP 01


Prior Service Course (1 wk)


12-18 NOV 00 (Sat)


10-16 DEC 00 (Sat)


11-17 FEB 01 (Sat)


29 APR-05 MAY 01 (Sat)

08-14 JUL 01 (Sat)

09-15 SEP 01 (Sat)

*  following graduation, newly commissioned officers are placed on extended active duty


CAPTAIN’S CORNER


CHIEF, ENLISTED PERSONNEL MANAGEMENT DIVISION (CGPC-epm)

CAPT Paul A. Langlois


       Seasons greetings to all of you out in the field who are getting the front-line work of the Coast Guard accomplished in such a professional manner, every hour of every day... 


  The biggest change for us this past year has been the conversion from the aging database we had previously used for assignment decisions, over to a commercial, off-the-shelf Peoplesoft application.  This new system is part of the multi-year plan established within the Coast Guard Human Resources Management System (CGHRMS), which is sponsored by the Office of Human Resource Information Management (G-WRI).  We realize that this change has been somewhat challenging from the field perspective, as the entire organization was quickly expected to properly complete on-line Assignment Data Cards, ensure correct endorsement processing, while also adjusting to process changes with their servicing PERSRUs. We also were fully aware that many units (particularly the cutter fleet) have still not been provided the SWIII.  I would like to publicly thank HRSIC for answering the barrage of phone inquiries from the fleet through their telephone help desk.  I believe that we have passed beyond the steepest part of this learning curve, and our entire organization will soon realize positive results from this new application.  This new system will allow for Shopping Lists to be continuously updated on a real-time basis, and eases the administrative support requirements for issuing orders, which should result in more timely decisions and earlier PCS notification for members.  Additionally, during the coming years, we will be expecting a concentrated, service-wide effort to accurately capture the skills and qualifications for every member, as our existing database falls short of accurate and complete information on members’ qualifications (qual codes).   This effort, coupled with the equally important involvement by Program Managers to ensure their respective enlisted billets are properly coded with the pre-requisite skills/qualifications, will take advantage of the technology within the Peoplesoft application to most effectively enable our placing the right person in the right job, based on member’s skills and experience. The Aviation community has already begun this time-consuming effort, and we are counting on the other Programs to quickly follow suit.  Although we have repeatedly been prompted by various Program Managers of their desire to proceed immediately with skill-based assignments, our new database “tool kit” isn’t fully populated with sufficient data to adequately allow us to proceed.  In the mean time, the existing assignment policies in PERSMAN remain intact, and you can all rest assured that the concerns over assignment priority and the many variables of “fairness in assignments” will be taken fully into account. We haven’t changed any rules behind closed doors!  Any changes to assignment policy are always first announced by G-W, to allow for adequate planning...


  Finally, I’d like to touch briefly upon a few initiatives that are in various stages of development.  LCDR Kevin Pratt, Chief of the Enlisted Advancements & Separations Branch, was recently assigned as the Team Leader for the Enlisted Performance Evaluation Form (EPEF) Implementation Team. This team has been tasked to determine how to best deliver the new EPEF form to the fleet, following recent Commandant approval. The new EPEF includes a new 5-point rating scale (versus present 7-point), as well as a new performance category which captures the Future Potential of each member.  I am also pleased to announce a recently updated Women’s Afloat Plan, which presents many new opportunities for women, details of which can be found in a related article within this edition of HI-LINE.   Along with our daily business of assigning, advancing and separating members, we also interact on a daily basis with all Headquarters Staffs on many policy issues, and enjoy a strong relationship with the Rating Force Master Chiefs.  Among the many policy changes and studies being developed, there are three major undertakings at Headquarters which I have been watching with keen interest.  The Joint Rating Review (JRR), Future Force 21 (FF21), and Deepwater initiatives each will independently reshape a large part of the Coast Guard, but collectively will cause profound change upon the organization as we know it today.  It is definitely an exciting time to be in the Coast Guard, as we prepare for the Twenty-First century.


  Since this article will undoubtedly reach you after the Holidays, I hope that most of you had the opportunity for spending some quality time with family and friends, and I wish each of you a very happy and productive New Year.  I’ve been very fortunate to serve alongside so many fine people in the Coast Guard during my career. Stand proud of your many accomplishments. Semper Paratus!


Global Trends 2015: A Dialogue About the Future With Nongovernment Experts 


  This report identifies what it calls drivers and trends that will influence the future. The report overview says, "The major contribution of the National Intelligence Council (NIC), assisted by experts from the Intelligence Community, has been to harness U.S. government and nongovernmental specialists to identify drivers to determine which ones matter most to highlight key uncertainties, and to integrate analysis of these trends into a national security context." Over the past 15 months, the National Intelligence Council (NIC), in close collaboration with US Government specialists and a wide range of experts outside the government, has worked to identify major drivers and trends that will shape the world of 2015.


  The key drivers identified are: (l) Demographics. (2) Natural resources and environment. (3) Science and technology. (4) The global economy and globalization. (5) National and international governance. (6) Future conflict. (7) The role of the United States.


In examining these drivers, several points should be kept in mind:


· No single driver or trend will dominate the global future in 2015. 


· Each driver will have varying impacts in different regions and countries. 


· The drivers are not necessarily mutually reinforcing; in some cases, they will work at cross-purposes. 


· Taken together, these drivers and trends intersect to create an integrated picture of the world of 2015, about which we can make projections with varying degrees of confidence and identify some troubling uncertainties of strategic importance to the United States.  


The full (extensive) report is available at:  http://www.cia.gov/cia/publications/globaltrends2015/index.html#link2

Below is the Readers Digest version of Global Trends 2015:


  The report cautions that the trends will unfold differently in different places, and no single one will dominate what the world becomes. The key drivers identified by this analysis are: 


1.  Demographics: A population increase of almost 1,000 million people by 2015 will have widely divergent effects in various countries. The report predicts increased populations bringing the potential for greater stability in some places, greater instability in others. 


2.  Natural Resources and Environment: Food supplies will be adequate, but distribution problems will leave some nations with famine, according to these analysts. Water scarcity will be an ever-growing problem in some regions. 


3.  Science and Technology: More "quantum leaps in information technology" will further contribute to "the most significant global transformation since the Industrial Revolution beginning in the mid-eighteenth century," the report says. It projects that disaffected states and terrorists will exploit these developments in pursuit of illegal activities. 


4.  The Global Economy and Globalization: A "rocky" evolution and "chronic financial volatility" will mark the expansion of the globalized economy. But the analysts forecast that ultimately globalization will lead to increased political stability. 


5.  National and International Governance: "States will continue to be the dominant players on the world stage, but governments will have less and less control over flows of information, technology, disease, migrants" and other trends, the analysis predicts. 


6.  Future Conflict: The United States will face three types of threats -- asymmetric threats attempting to minimize U.S. strengths and exploit weaknesses without direct engagement; threats from strategic weapons of mass destruction; and regional military threats. 


7.  The Role of the United States: The United States will continue to be a major force in the world community, the report concludes. "U.S. global economic, technological, military and diplomatic influence will be unparalleled," the report forecasts. 
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