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RESERVE NEWS LETTER

U.S.C.G. SECTOR LONG ISLAND SOUND

Reserve Newsletter

November 2010
GENERAL ANNOUNCEMENTS:
TRICARE Reserve Select is a premium-based health plan available worldwide to Selected Reserve members of the Ready Reserve (and their families) Premium rates are established annually on an calendar year basis. You are required to pay the monthly premiums if you decide to enroll in TRICARE Reserve Select. The 2010 monthly premiums are:

· TRS Member-Only coverage: $49.62 per month. 

· TRS Member-and-Family coverage: $197.65 per month. 
For more info go to http://www.tricare.mil 
· Did you know:  Direct Access can be accessed on the internet via any home computer.  https://hr.direct-access.us
Welcome aboard to: 
OSC Glenn Goodwin

Farewell to:

GM3 Jesse Schwartz (IRR)

MOBILIZATION READINESS:
· Periodic Health Assessment (PHA)  Each member must schedule and complete a PHA every year in the month of your birthday.  For assistance please contact the Sector Long Island Sound Health Services Technician.  HS1 Samantha Roche at samantharoche@hotmail.com for Long Island. HS2 Mark Hust at Mark.A.Hust@uscg.mil or (203) 468-4493 for Connecticut.  You may utilize RMP in lieu of an IDT drill to fulfill this requirement.
· Annual Screening Questionnaire (ASQ): ASQ can be done anytime between now Oct 31, 2010.  Direct Access https://hr.direct-access.us using the breadcrumbs  (Home > Self Service > Employee > Tasks > Annual Screening Questionnaire) is  how you access the ASQ. Be aware that the ASQ comprises two tabs which must both be filled out (Questionnaire and Occupation Data).  Please note members CANNOT be brought on active duty orders unless their  ASQ has been completed. 
· It is each member’s responsibility to monitor their status.  These requirements can be found on the Coast Guard Business Intelligence (CGBI) website http://cgbi.osc.uscg.mil/2.0/portal/.  Go to your personal profile under the compliance and skill tabs.  If you have any questions engage your chain of command or contact the RFRS staff.

TRAINING SCHEDULES:

NEXT MONTH'S DRILL WEEKENDS: Sector Proper

November ?? & ?? for Teams A &C, B & D 
See the Reserve Drill Schedule on the Sector Long Island Sound – Reserves website for more details
Did You Know:

UNCLAS //N01820//

ALCOAST 498/10

COMDTNOTE 1820

SUBJ: TRICARE RETIRED RESERVE (TRR)

1. THIS ALCOAST ANNOUNCES A NEW TRICARE MEDICAL COVERAGE BENEFIT FOR

RET-2 OR GRAY AREA RETIREES.

2. BEGINNING SEPTEMBER 1, 2010, RET-2 RETIRED RESERVISTS WHO ARE NOT

YET AGE 60 MAY PURCHASE TRICARE HEALTH COVERAGE FOR THEMSELVES AND

THEIR ELIGIBLE FAMILY MEMBERS WITH THE LAUNCH OF TRICARE RETIRED

RESERVE (TRR). TO QUALIFY FOR TRR, RETIRED RESERVISTS MUST BE UNDER

THE AGE OF 60 AND NOT ELIGIBLE FOR, OR ENROLLED IN, THE FEDERAL

EMPLOYEES HEALTH BENEFITS (FEHB) PROGRAM. THEY MUST ALSO BE MEMBERS

OF THE RETIRED RESERVE OF A RESERVE COMPONENT AND QUALIFIED FOR

NON-REGULAR RETIREMENT. FOR INSTRUCTIONS ON HOW TO QUALIFY FOR AND

PURCHASE TRR GO TO WWW.TRICARE.MIL/TRR.

3. THE COMPREHENSIVE HEALTH CARE COVERAGE PROVIDED BY THE

PREMIUM-BASED TRR IS SIMILAR TO TRICARE STANDARD. AFTER PURCHASING

TRR, MEMBERS WILL RECEIVE THE TRICARE RETIRED RESERVE HANDBOOK, WHICH

INCLUDES DETAILS ABOUT COVERED SERVICES, HOW TO GET CARE AND WHO TO

CONTACT FOR ASSISTANCE. FOR MORE INFORMATION, VISIT

WWW.TRICARE.MIL/TRR.

4. RDML S. L. STOSZ, DIRECTOR OF RESERVE AND LEADERSHIP, SENDS.

5. INTERNET RELEASE AUTHORIZED.

MEDICAL:

ALCOAST 203/10

COMDTNOTE 6010

SUBJ: WEIGHT MANAGEMENT PROGRAMS

A. COAST GUARD WEIGHT AND BODY FAT STANDARDS PROGRAM MANUAL,

COMDTINST M1020.8 (SERIES)

B. WEIGHT MANAGEMENT SELF HELP GUIDE, COMDTPUB 6200.3(SERIES)
http://www.uscg.mil/announcements/alcoast/203-10_alcoast.txt
For assistance regarding medical and dental issues contact:

HS1 Samantha Roche at samantharoche@hotmail.com for Long Island.

HS2 Mark Hust at Mark.A.Hust@uscg.mil or (203) 468-4493 for Connecticut
Active Duty Opportunities:

MBRS may apply by using the Mobilization Readiness Tracking Tool - Virtual Bulletin Board (MRTT - VBB) on any computer.

URL:  HTTPS://WWW.USCG-MRTTCPMS.NET/USCG.MRTT/MOD.VM/HOME.ASPX
Application deadline date January, 2011

SUBJ: TITLE 10 RESERVE SOLICITATION FOR MSST 91110 BOSTON MA

1. PER REF A, SOLICITING FOR THE FOLLOWING POSITIONS FOR MSST 91110

BOSTON TO RPT TO BOSTON, MA NLT 01MAR2011 AND DPT OOA 30NOV2011.

ORDERS CONTINUING INTO FY12 IS CONTINGENT UPON FUNDING AND T10

ALLOCATION AVAILABILITY.

     RATE RANK     MRTT RTN                  POSITION/REQUIRED QUAL

(1) ANY  O2 TO O3 19490-0001                SR RESERVE OFFICER

(1) ME   E6 TO E8 19490-0002                SEC TEAM BO/BTM

(3) BM   E5 TO E7 19490-0003/0004/0005      BOAT CREW SEE PARA 4/TAC

                                             CREW

(2) BM   E5 TO E7 19490-0006/0007           SEC TEAM SEE PARA 4/TAC

                                             CREW

(3) ME   E5 TO E7 19490-0008/0009/0010      SEC TEAM BO/BTM

(3) ME   E4 TO E6 19490-0011/0012/0013      SEC TEAM BO/BTM

(2) BM   E4 TO E5 19490-0014/0015           SEC TEAM TAC CREW

(1) BM   E5 TO E7 19490-0016                SEC TEAM TAC CREW

(3) BM   E4 TO E5 19490-0017/0018/0019      BOAT CREW TAC CREW

(4) ME   E4 TO E5 19490-0020/0021/0022/0023 SEC TEAM BO/BTM

(4) MK   E4 TO E5 19490-0024/0025/0026/0027 SEC TEAM TAC

                                             CREW/ENGINEER

(2) MK   E4 TO E5 19490-0028/0029           BOAT CREW TAC

                                             CREW/ENGINEER

(2) ANY  E4 TO E5 19490-0030/0031           COMMS SUPPORT

(1) YN   E4 TO E6 19490-0032                ADMIN SUPPORT

2. REQUIRED QUAL: MBRS MUST HAVE CURRENT MAREP, MARER, MARES, SECRET

CLEARANCE AND THE ABILITY TO PASS THE PHYSICAL FITNESS REQUIREMENTS.

3. PRIMARY DUTIES: MBRS WILL DEPLOY WITH MSST BOSTON IN SUPPORT OF

OCO MISSIONS OVERSEAS (SOUTHCOM).

4. ADDITIONAL QUAL FOR RTN 19490-0003/0004/0005 AND RTN

19490-0006/0007: MBR MUST HAVE CXNUTTAC: UTL/TPSB TACTICAL COXSWAIN

AND/OR CXNRBTAC: RB-S/HS TACTICAL COXSWAIN.

7. FOR FURTHER DETAILS OR JOB SPECIFIC QUESTIONS REGARDING THIS

OPPORTUNITY CONTACT MSST BOSTON POC: YN1 CHRIS HORN AT (617) 223-5744

OR CHRISTOPHER.E.HORN(AT)USCG.MIL.

-------------------------------------------------------------------

IT HELP CONTACTS:

  IT Support for Reservists:  Weekdays are 0700-1500.  Weekends, please visit the ESD building to see if a Reservist IT is standing Duty.  If not, you can reach the Active Duty IT at 203-605-7520.  You can also submit a Help ticket online for remote support: http://cghelp.osc.uscg.mil/remedy/cghelp/cghelp_submit_mep.html.  

  Please NOTE: Messages received when logging in means different issues.  DISABLED= Account has not been updated by DMT.  LOCKED= Most likely you have entered your PIN/Password incorrectly and IT support must assist.  BLOCKED= Your CAC has been Logistically blocked for usage; and you must be seen by a Yeoman."

EDUCATION BENEFITS:

EDUCATION BENEFITS:

Subject: Reserve College Students--Good News For You

College students who are reservists now have readmission protections similar to the reemployment protection provided by the Uniformed Services Employment and Reemployment Rights Act (USERRA).

President George W. Bush signed into law the "Higher Education Opportunity Act of 2008," Public Law 110-315, on August 14, 2008.  Title 5, Code of Federal Regulations (CFR) section 668.18, recently went into effect on July 1, 2010 implementing readmission rights to college students whose education was interrupted by voluntary or involuntary military service.

Here are some highlights of the new law:

An institution of higher education must readmit a servicemember with the same academic status as the student had when he/she last attended the institution.  This means the student must be admitted:

• To the same program to which he/she was last admitted by the institution or, if that program is no longer offered, the program that is most similar, unless the student requests or agrees to admission to a different program; 

• At the same enrollment status that the student last held at the institution, unless the student requests or agrees to admission at a different enrollment status; 

• With the same number of credit hours (or clock hours) completed previously by the student, unless the student is readmitted to a different program to which the completed credit hours or clock hours are not transferable; 

• With the same academic standing (e.g., with the same satisfactory academic progress status) the student previously had; 

• If the student is readmitted to the same program, THE INSTITUTION DOES NOT INCREASE THE TUITION AND FEE CHARGES above the prior amount the student was or would have been assessed for the academic year when the student left the institution, unless there are sufficient veterans’ education benefits or other servicemember education benefits to pay the increased amount of those tuition and fee charges; 

• If the student is admitted to a different program, and for subsequent academic years for a student admitted to the same program, by assessing no more than the institutional charges that other students in the program are assessed for that academic year.

In the case of a student who is not prepared to resume the program at the point where he or she left off or will not be able to complete the program, the institution must make reasonable efforts to help the student become prepared or to enable the student to complete the program including, but not limited to, providing refresher courses at no extra cost and allowing the student to retake a pretest at no extra cost.  The institution would not be required to readmit the student if, after reasonable efforts by the institution, the student is still not prepared to resume the program at the point where he or she left off, or is still unable to complete the program.  In addition, an institution would not be required to readmit a student if there is no reasonable way for the institution to prepare the student to resume the program or to enable the student to complete the program. 

Not all colleges or professors are aware of this new law.  These new requirements apply to any educational institution that participates in Title IV federal student financial aid programs, including Pell Grants, Stafford Loans, and the Federal Work-Study Program.  This may apply to those of you recently called up for Title 14 or Title 10 duty.

References:

  Public Law 110-315, see section 487

     http://www.gpo.gov/fdsys/pkg/PLAW-110publ315/html/PLAW-110publ315.htm
  Title 20 U.S. Code, Section 1091c

     http://uscode.house.gov/uscode-cgi/fastweb.exe?getdoc+uscview+t17t20+3767+0++%28%29%20%20AND%20%28%2820%29%20ADJ%20USC%29%3ACITE%20AND%20%28USC%20w%2F10%20%281091c%29%29%3ACITE%20%20%20%20%20%20%20%20%20
  Title 5 U.S. Code, Section 668.18

     http://www.ifap.ed.gov/fregisters/FR102909GeneralandNonLoanProgrammaticFinalRule.html
If you are interested in using any of the VA Education Benefits please visit www.va.gov to learn more about each program before making a decision. Additionally if you are eligible and choosing to transfer the Post 9/11 MGIB to a family member you need to be sure to follow the steps in the ALGGRSV 042/09 
http://cgweb.comdt.uscg.mil/hsc_t-4/commcen/ARCHIVES/GENMSG2009/2009msgs/ALCGRSV/042-09_alcgrsv.txt
Tuition Assistance

If you are applying for Tuition Assistance you need to apply using the eTA system and request the application through your CO/OINC. The only exceptions to this rule are at SFO Moriches where EMC Diroll is the Approving Official and Sector, Eatons Neck, and Montauk where LTJG Vasilarakis is the Approving Official. Guidance on the application process is available in two Power Point presentations on the Command Public Folder of Sector LIS. It is under Admin and then ESO. If you are unable to access the guides and need the Power Points sent to you please contact Alice Slate to request them. 

Useful Websites:
Direct Access - https://cg.direct-access.us/ (Accessible from any home computer)
Learning Portal - https://learning.uscg.mil/portal.asp (Accessible from any home computer)
CGBI - http://cgbi.osc.uscg.mil   (Requires the use of a Station III terminal)
Reserve Force Readiness Staff (Full time support) 
LT CHRIS VILLAR (203) 468-4562, nights/wknds 203-507-7734 Christopher.M.Villar@uscg.mil 
BMC GREG CLARK (203) 468-4563 Gregory.B.Clark@uscg.mil 
MR. TRAVIS CORTOPASSI Travis.L.Cortopassi@uscg.mil 
SENIOR RESERVE STAFF:

CDR MIKE GRIFFIN – SENIOR RESERVE OFFICER mgriffin@getspp.com
BMCM KENNETH ROCHE – RESERVE SILVER BADGE kennethroche@yahoo.com 
