Enclosure (3) to SPRING 2009 DIVERSITY ADVISORY COUNCIL (DAC) REPORT


9.A.4.  Administration
2. Post Natal Care.  The Coast Guard recognizes the importance and benefits of breastfeeding and the fact that many members will return to work and continue to nurse their children. Accommodating the needs of members who are nursing is in line with the Coast Guard Core Values, the Guardian Ethos, Equal Opportunity, and Diversity Policies A lack of flexibility in work arrangements/schedules, access to facilities, and the possibility of exposure to harmful chemicals while on the job may negatively influence a member’s decision to remain in the Coast Guard.  Breastfeeding offers proven health benefits for infants and mothers.  Providing accommodations for the expression of breast milk offers tremendous rewards for the Coast Guard, in cost savings for health care, reduced absenteeism, improved morale and member retention.  Challenges in the workplace include lack of break time and inadequate facilities for the expression and storage of breast milk.  Many of these workplace challenges are reducible with a small investment of time and flexibility.
    a. Commanding Officers (CO) and/or Officers in Charge(OIC) of Coast Guard units shall identify and provide appropriate spaces and facilities in the workplace for members who are nursing and need to express and store breast milk.  CO’s and OIC’s shall recognize and promote a positive environment in keeping with the Coast Guard Core Values of Honor and Respect.
    b. A clean, private, and lockable space with a chair (not a head stall) and with ready access to a water source and sink for washing hands and rinsing of equipment shall be provided for the purpose of expressing breast milk.  The space should have accessible electrical outlets for an electric breast pump.  The space shall have ready access to a small refrigerator or cool storage for safe storage of breast milk. Access to a freezer compartment is necessary if the workday extends beyond 12 hours.  Breast milk should be contained and labeled to avoid contamination by other items located in the vicinity.
    c. In situations where the member is assigned to a job where duties are performed away from an office setting, a reasonable, comfortable, and sanitary area should be made available for the expression of milk.  Supervisors will call in advance and procure the necessary items to ensure appropriate accommodations are made in keeping with the Core Values.  
    d. Through communication between the supervisor and member, a flexible schedule shall be allowed for the expression of breast milk.  The time required for milk expression varies and is highly dependent upon several factors, including age of the infant, amount of milk produced, pump quality, distance of the pumping location from the workplace, and proximity to a water source.  The number of breaks needed to express breast milk is greatest when the infant is youngest, then gradually decreases. (i.e. 15-30 minutes every 3-4 hours).

    e. Members who desire to continue to breastfeed upon return from maternity leave will notify their supervisor as soon as possible to allow their command adequate time to determine how best to support them and to facilitate prompt evaluation of potential workplace hazard issues that will endanger the member which will ultimately endanger the member’s child.  Information regarding workplace support of breastfeeding is available at:  http://www.usbreastfeeding.org/Publications.html. 
