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Gulfport Becomes First CGR Unit in MISSISSII]I]I
‘

RADM William S. SCHWOB, USCG,
Chief, Office of Reserve, was on hand
to witness the commissioning ceremo-
nies of a new Coast Guard Reserve
unit at the Sea Bee Center in Gulf-
port, Mississippi on 1 November 1975.

With the commissioning of CGRU
Gulfport, the Coast Guard Reserve now
has a unit in every coastal state in
the continental United States.

Mayor Buzzy Lang of Gulfport,

14th District Wins
Waesche Award

The Fourteenth Coast Guard Dis-
trict has won the Admiral Russell R.
Waesche Award as the district with
the most outstanding Reserve accom-
plishments for Fiscal Year 1975.

The Eleventh District, winner
of the Award in Fiscal Year 1974, is
runner-up this year. Last year the
Fourteenth District had finished
second among the eleven districts
competing.

Districts are evaluated in the
following five areas, weighted accord-
ing to the importance of the cate-
gory in determining the winner:
augmentation (25%); readiness, ser-
vicewide examinations, and reenlist-
ments (20% each); and correspondence
course completion (15%).

The Coast Guard Affairs Commit-
tee of the Reserve Officers Associa-
tion (ROA) sponsors the annual
award honoring the contributions of
Admiral WAESCHE to the Regular and
Reserve components of the Coast
Guard.

The 1975 Award will be present-
ed to Commander, Fourteenth Coast
fard District Tater on at a time

place yet to be determined.

along with other officials from the
City of Gulfport and representatives
from the Mississippi Port Authority,
the Coast Guard Auxiliary, and the
host Nayy command, attended the com-
missioning ceremonies.

CAPT William T. SHEPPARD, USCGR,
Commander, Reserve Group Mobile also
was present. CGRU Gulfport joins
other area Reserve units as part of
the Group. LCDR don P. RYAN, USCGR
has been designated as commanding
officer of the new unit, with LTJG
Kerry N. KINDER, USCGR as his execu-
tive officer.

The new unit is the first Coast
Guard Reserve unit in the state of
Mississippi. It fills a gap in Re-
serve activity along the Gulf Coast.
Previously there had been no Reserve
unit from Mobile, Alabama to New
Orleans.

CGRU Gulfport also will assist
in extending SAR coverage during To-
cal augmentation training activities.
There is no Regular SAR station be-
tween Pascagoula (MS), 20 miles east,
and New Orleans, 60 miles west.

Thirteen reservists are plank-
owners of the Gulfport unit -- three
officers and ten enlisted personnel.

The primary training mission of

¢

the unit will be Port Security at
ports along the Mississippi coast.
CGRU Gulfport will augment in MEP,
SAR, vessel augmentation, and some
aids to navigation. It is expected
that reservists will augment two
local vessels, USCGC ACUSHNET, an
oceanographic vessel, and the 82-foot
POINT ESTERO.

In addition, the unit will main-
tain a hurricane domestic emeraency
response capability which has been
sorely needed in that historically
vulnerable stretch of the Gulf Coast.

Reserve Board Advances 61 Petty Officers

A Coast Guard Reserve advance-
ment board, meeting at CG Headquar-
ters in Washington, D.C. has selected
61 CG reservists for advancement.

Thirty-six First Class Petty Of-
ficers were selected for advancement
to E-7 effective 1 September 1975.
Also advancing on that date were 17
Chief Petty Officers to E-8 and 8
Senior Chief Petty officers to E-9.

The 36 E-7 selectees were cho-
sen from a field of 131 candidates
who participated in the April 1975

servicewide examination.

Sixty-seven Chief Petty Officers
were competing for advancement to
E-8. The 8 E-9 selectees were chosen
from a. field of 12 candidates.

A11 candidates for advancement
underwent evaluation at active duty
Coast Guard units to determine their
potential in the advanced rates. Fi-
nal selections for E-8 and E-9 were
made by a formal board convened at
Coast Guard HQ. The E-7 advancements
were determined by informal board.
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As some of you are painfully
aware, the opportunity for advance-
ment to E-7 has been almost non-ex-
istent in some ratings in recent
years. Those of you in the MK, HM,
and DC ratings have been especially
affected.

There are many reasons for this
situation, among them the fact that
the mobilization requirement for
chief petty officers in some ratings
is disproportionally Tlow compared to
the total number of people in the
rating. For example, there is cur-
rently a mobilization requirement
for 2020 Machinery Technicians but
there are mobilization billets for
only 45 MKCs, or 2.33% of the popu-
lation in the rating.

There are currently 181 MKCs in
the program with the result that op-
portunities for advancement to chief
petty officer in the rating are al-
most non-existent. Over a period of
time,attrition, coupled with the
current very restricted advancement

Reserve Units Are Eligible for

Bicentennial Command Recognition

The American Revolution Bicen-
tennial Administration (ARBA) has
established a program recognizing
participating military commands for
efforts commemorating the nation's
200th anniversary. Commandant In-
struction 5060.9 of 21 August 1975
contains criteria and application
information on the program.

Coast Guard active duty and
Reserve commands meeting the cri-
teria and wanting to be recognized
as Coast Guard Bicentennial Com-
mands should make application via
the chain of command to Commandant
(G-APA). Applications will be
screened and submitted for approval
to ARBA, which will issue certifi-
cates and official bicentennial
flags for presentation at appro-
priate ceremonies.

Any Coast Guard command under
direction of a commander, command-
ing officer, or officer-in-charge
is eligible to participate. The
period for recognition as a Coast
Guard Bicentennial Command extends
until December 1976.

policy, could bring distribution of
enlisted personnel through the pay
grades back into balance.

If this situation exists why of-
fer a servicewide examination for
chief at all? The answer is that suc-
cessful competition in the servicewide
examination for E-7 is required in
order to compete in the annual warrant
officer exam. If the servicewide ex-
aminations for E-7 were not offered,
the path to warrant officer would be
effectively blocked for qualified
first class petty officers.

Many of the reservists serving
in the higher pay grades in the over-
populated ratings are people who
chose to stay with the service as it
underwent a reduction in strength in
1970-72. They have been faithful
members as the program went through
a period of significant change.

One goal of any advancement sys-
tem is to attempt to provide equi-
table career growth opportunities
for all members. This is especially
important in an all-volunteer ser-
vice. Ideally, this is accomplished
in a way that ensures the highest
possible skill level in the petty of-
ficer corps. The system must main-
tain credibility among the people
who compete within its framework.

The challenge then is to im-
prove the situation that exists in
the overpopulated ratings. I have
directed my staff here at Headquarters
to develop possible solutions for my
consideration.

Since this matter also poten-
tially affects how we concentrate our
recruiting of prior service personnel,
I consider it of prime importance that
we reach a timely decision. You may
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be assured that I feel that you de-
serve an equitable opportunity to ad-
vance. You will be advised of the
path I have chosen to provide the
opportunity as soon as a decision has

been reached.

W. S. SCHWOB

Professional Work Can Earn
CG Reserve Retirement Points

Coast Guard reservists have an
opportunity to earn points toward re-
tirement while increasing expertise
in professional fields that would en-
hance their mobilization assignments.
Attendance at seminars, conventions,
or courses in a reservists' profes-
sional field can be converted into
retirement points with CG approval.

Over the years the Coast Guard
Reserve has acknowledged the worth
of participation in such courses
and programs in the professional
development of individual reservists.

Non-pay Active Duty for Train-
ing (ADT) orders can be issued for
the purpose of earning retirement
points upon application by the
individual to the appropriate dis-
trict commander (r). A reservist
automatically earns an appropriate(
number of retirement points for
duty performed under these orders.

If in doubt whether a certain
professional course qualifies to
earn retirement points, write to
the district commander (r) and apply
for ADT orders. All duty performed
under these orders are non-pay.
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First Active Duty Woman Captain Retires from CGR

On 31 August 1975, Eleanor C.
'ECUYER became the first Coast
Guard woman to retire from active
duty at the grade of Captain.

Captain L'ECUYER first joined
the Coast Guard during World War II
in 1944, 1In 1946 she returned to
civilian Tife and studied law at
Suffolk University in Massachusetts.
After graduating from law school,
she received a direct commission
and returned to active duty in the
Coast Guard.

Because of her background in
law, Captain L'ECUYER served on sev-
eral court-martial boards and was
involved in the interpretation of
legislation as it concerns the Coast
Guard. She is also a member of the
Massachusetts Bar and the American
Bar Association. Her career in the
Coast Guard has been similar to that
of a corporate attorney.

"T see nothing different about
the Service from other jobs," she
said. "It's a profession in it-
self."

CAPT L'ECUYER served as Chief,

VADM E11is L. PERRY, USCG, (1.), Vice
Commandant of the Coast Guard, pre-
sented Maj. Gen. J. Milnor ROBERTS,
USAR, (2nd from 1.), Executive Direc-
tor of the Reserve Officers Associa-
tion, with a set of battle streamers
for the Coast Guard Ensign in the
Minute Man Hall of ROA National Head-
quarters in Washington, D.C. on 7 Oc-
tober 1975. Also present were (1. to
r.) CAPT Willard S. SANDERSON, USCGR,
~esident, Coast Guard ROA Chapter
sur; RADM John B. JOHNSON, USNR
(Ret), Director of Navy, Marine
Corps, and Coast Guard Affairs, ROA;

Reserve Administration Division at CG
Headquarters from October 1971 to May
1974. From June 1974 until her re-

tirement she served as Chief, Reserve
Division, Twelfth CG District.

Both as a woman and as a
Coast Guard officer, Captain
L'ECUYER has done a great deal to
create career opportunities for
women in the sea-going service.
of her achievements was bringing
about a change in the regulations
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and RADM William S. SCHWOB, USCG,
Chief, Office of Reserve. The Wash-
ington, D.C. Coast Guard Chapter, ROA
hosted the presentation and the fol-
Towing "Welcome Aboard" reception for
RADM SCHWOB. Representatives from
Headquarters and from the D.C. and
Baltimore ROA Chapters, ROA staff
members, and wives attended the func-
tions. Following the presentation of
colors by the Coast Guard Honor Guard
the battle streamers were placed on
the Ensign. The five participants
made brief remarks, citing the role
of the CG and CGR in U.S. defense.

which affect women who become preg-
nant while on active duty. As a re-
sult of her efforts, pregnant women
no lTonger have time taken off from
their duties charged as leave.

"The Coast Guard program is im-
proving for women. It got pretty
lonely back in 1971. I was the only
woman officer on active duty and
there were only sixteen enlisted
women on active duty nationwide. So
it's getting better everyday." (As
of 31 August 1975 there were 41 wom-
en officers and 349 enlisted women
on active duty in the Coast Guard.

She feels strongly that the
Coast Guard should build its officer
strength by bringing in women from
the Reserve. She also thinks the
Coast Guard should offer direct com-
missions to women with management
abilities. Her philosophy is basic.
"I've had enlisted time and officer
time, but I think anyone should ao
for the best position for which he
or she is qualified."

One of the highlights of CAPT
L'ECUYER's career was working with
Hollywood's Edith Head in designing
the new Coast Guard uniform for
women. She worked closely with the
Academy Award-winning designer while
serving on the uniform board.

RADM Charles J. HANKS, USCGR
presented the Coast Guard Meritor-
ious Service Medal to CAPT L'ECUYER
at her retirement ceremony held at
Station San Francisco, Yerba Buena
Island, California on 29 August 1975.

Mow that CAPT L'ECUYER has
retired, she plans to stay in close
touch with the Coast Guard Reserve
program. She recently was ap-
pointed chairman of the Coast Guard
Affairs Committee, Reserve Officers
Association.

C6 Reserve Names First
Master Chief Telephone Tech

The Coast Guard Reserve has
gained its first Master Chief
Telephone Technician with ad-
vancement of TTCS Edward R. ADAMS,
USCGR, to that position. Chief
ADAMS successfully competed in
the April 1975 Reserve Service-
wide Examination and was recom-
mended for advancement by a board
of officers convened at Coast
Guard Headquarters on 19 August
1975. Chief ADAMS was one of eight
new master chief petty officers
selected by the board.

Chief ADAMS has been a member
of the Coast Guard Reserve since
1963 and 1is presently affiliated
with Coast Guard Reserve Unit
Syracuse.



Jefferson Awards Open To Reserve Publications

Military competitions in pho-
tography and journalism are open to
Reserve as well as Regular Coast
Guard individuals and units.

Commandant Notice 5727 dated
17 October 1975 announces the Thomas
Jefferson Awards Contest for 1975.
This contest--open to all Coast
Guard units, Regular and Reserve--
is sponsored by the Department of
Defense Office of Information to
promote journalistic excellence
among service media.

There are seven print media and

five broadcasting media categories
open to competitors this year. Nom-
inations must be submitted to Comman-
dant (G-APA/83) by 31 December 1975.
COMDTNOTE 5727 contains complete
details and entrance requirements.

Judging dates for newspapers
and magazines are 21 February,
20 June, and 26 September 1975.
issues published on or nearest to
these three dates must be submitted
in order to receive contest consid-
eration in the applicable categories.

The

The 1975 Military Pictures of

0'TOOLE Garners 3 Reserve Awards

Port Securityman Second Class
Daniel F. 0'TOOLE, USCGR, a member
of Coast Guard Reserve Unit
Milwaukee (WI), received three
awards honoring his leadership and
performance in the Reserve program.

On 27 April 1975 PS2 0'TOOLE
was presented the LCDR William J.
MACHAN Award as the unit's Coast
Guardsman of the year. CDR L. D.
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LEVINE, USCGR, commanding officer
of CGRU Milwaukee, made the tradi-
tional presentation durt
ceremony at the unit
Award is presented a
unit member exhibiting“outstanding
leadership, character, proficiency
in rate, military bearing, and con-
tribution to the unit.

Then, during Armed Forces Week
in June, PS2 O'TOOLE was honored as
the unit's top enlisted man at the
annual Major Richard I. BONG memo-
rial awards dinner. Outstanding
enlisted personnel from local units
of each of the Reserve components
were honored at this dinner.

In August PS2 O'TOOLE was pre-
sented the Milwaukee Journal 12th
Annual Military Achievement Medal
for maintaining proficiency in his
specific military assignment. This
award goes yearly to an area Coast
Guard reservist.

PS2 O'TOOLE is a ten year
veteran of the City of Menomonee
Falls (WI) Police Department where
he is a Detective.

POSTAGE AND FEES PAID
U. S. COAST GUARD

the Year Competition, sponsored (
annually by the National Press Pho-
tographers Association and the Univ-
ersity of Missouri School of Journal-
ism in cooperation with the Depart-
ment of Defense, is open to members
of the Coast Guard Selected Reserve.

Contest rules and requirements
and other details are in Commandant
Notice 10715 dated 11 September 1975.
Entries must be postmarked no later
than midnight 1 February 1976.

Although copies of these two
COMDTNOTES were not distributed to
Reserve units, every Coast Guard
public affairs office received cop-
ies. For further information on
these competitions, check the Notices
or contact the nearest public affairs
office.
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Published monthly in Washington, D.C.
by the Commandant, U. S. Coast Guard.
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and does not by publication herein
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