


Putting a name to the face
Ed’s note: In the October 1995
Reservist, Page 8, we asked our read-
ers to identify a “salty
old BMC,” whose photo
also appeared on the
cover of the January
1979 Reseruist (he was
not identified in that
issue either). Here are
the responses we
recetved.

Just a note respond-
ing to the question
posed on Page 8 of the
October 1995 Reservist.
The picture is Nelson.
Midgett of Outer Banks,
N.C., Cape Hatteras Island. One
might read the small book The
Mighty Midgetts of Chicamacomico
by Mrs. Nell Wise Wechter, 1974, by
Times Printing Co., Inc., Manteo,
N.C.

I have served with several
Midgetts during my service career —
they were great people. My family
members served in the U.S.
Lifesaving Service, U.S. Lighthouse
Service and Coast Guard, and I
retired a CW04 — it was a great life!

— CWO4 H.E. Penny, USCG(Ret.)

Hampton Bays, L.I., N.Y.

The unidentified face of the “old salt”
in the October 1995 Reservist is that
of Nelson Midgett of Outer Banks,
N.C. His picture appeared on the
cover of The Mighty Midgetis of
Chicamacomico.

— BM1 Mark Allen

Fort Washington, Md.

The picture on Page 8 of the October
1995 Reservist looks like old Chief

Walker, skipper of the 94001 in the
1st District in 1943. I went aboard
from Boot Camp. He was a real old
time Coastie.
— LCDR 8.G. Illingworth
Columbia, S.C.

Publish awards precedence
In the June 1995 issue of The
Commandant’s Bulletin was a full
page picture/order of precedence for
Coast Guard ribbons issued since 3
1939. For the benefit of many
reservists who missed that particu-
lar issue, would you please reprint :
that page in one of your upcoming
issues? Thank you, and keep up the
- excellent work on

the magazine.
— PSC R. K. Helms

Omaha, Neb.

R

person who has

requested this. Yes,

E we are planning on
publishing awards

precedence during

1996. Thanks for the

suggestion.

Woeful lack of Coast
Guard information

I read with interest RADM
Larrabee’s “A View from the Bridge”
in the August 1995 Reservist. His
comments regarding the woeful lack
of information and education among
our DoD peers regarding current
Coast Guard roles and missions, not
to mention our over 200 years of his-
tory as one of the five Armed Forces
of the United States, were echoed p
during my July 1995 attendance at
the Reserve Components National
Security Course sponsored by the i
National Defense University in
Washington, D.C.

As one of only 10 Coast Guard offi-
cers in a class of over 250 attendees
from all branches of service (see
photo, opposite page), we were all
acutely aware of how truly small and
unique our service is, as well as how
limited an understanding of “what
we do and how we do it” has been fil-
tered out to members of the other
branches.



One example which illustrates
this state of affairs was a well-inten-
tioned comment by an Air Force
Reserve colonel who was in favor of
increasing the Coast Guard budget
because “the protection of the home-
front was of considerable impor-
tance.” After a moment of shock, I
realized he wasn’t joking, and that
he seriously believed that our prima-
ry mission tasking was to “protect
the coast.”

You can be sure that when given
the opportunity, I provided the five-
minute nickel tour of Coast Guard
history and missions, including our
in-theater combat roles in every war
or conflict since 1790. What followed
were comments such as “I never
knew that,” and “Well, you learn
something everyday.”

I felt as though I had truly
achieved victory however, when the
five Marine officers in my seminar
group, two of whom had been
deployed to the Persian Gulf during
Desert Storm, acknowledged and
welcomed the Coast Guard into the
“Family of War Fighters.” They
made particular mention of the
Coast Guard’s role in the amphibi-
ous landings in the South Pacific
during WWII, where many of their
brethren were placed on the beaches
under covering fire by Coast Guard
LST coxswains.

As I continued to engage my col-
leagues during the two weeks of the
course, I was further amazed at how
little was understood about the
Coast Guard’s peacetime missions
and responsibilities, and these, too,
were discussed at length, particular-
ly within the context of the national
security arena.

This example, and RADM
Larrabee’s comments, should be a
continuing trumpet call to all of us
who wear Coast Guard blue — we
are not understood and our accom-
plishments are overlooked or lost to
history. The Coast Guard has
earned the right to be respected as
an integral component of the armed
forces of the United States with
every shot fired and every drop of
blood shed on foreign soil — but few
people know about it!

Every one of us, officer or enlist-
ed, has a responsibility to inform
and to educate at every opportunity.

Failure to accomplish this relatively
simple objective will result in contin-
ued obscurity, which in this age of
shrinking budgets and downsizing,
may contribute to the Coast Guard’s
eventual extinction as an indepen-
dent and distinct service entity.

— CDR B.G. Clark, USCGR

Pleasanton, Calif.

Ed’s note: One way to educate our
fellow service members from other
branches is through the brochure
“The U.S. Coast Guard: A Distinct
Instrument of National Security.”
This brochure, first published in
1993, is being updated and

RCN C graduates...

redesigned and will be included in an
upcoming issue of The Reservist. It is
also being published as a stand-alone
publication, and extra copies may be
obtained by writing The Reservist
magazine. Also, The Coast Guard
Public Affairs Manual (COMDTINST
M-5728.2A) addresses many public
affairs concerns aired by CDR Clark.
As the Manual states, “Everyone who
is a member or employee of the Coast
Guard has a public affairs job to
do....” Finally, as mentioned in our
cover story this month, the Coast
Guard TV series is an incredible
opportunity for the Coast Guard to
“tell its story.”

Ten CGR officers completed the Reserve Components National Security Course at

the National Defense University in Washington, D.C. in July. Left to right: CAPT
doe Langjahr, D13; CAPT Tom Kulick, CGHQ G-RST (guest speaker); CDR Brian

MeDonnell, D1 (training coordinator); CDR Kim Krzywicki, D1; CDR Alan Brown,

D1; CDR Tom Blowitski, D5; CDR Tom Falvey, D5; CDR Bruce Clark, D1; CDR
John Acton, D1; CDR Gerald Fleming, OASD(RA); and CDR Nevin Fidler, D11.

The Coast Guard Reservist ° 3
January 1996

Photo courtesy CDR Brian J. McDonnell, USCGR



Coast Guard photo

Thanks from POW/SPAR

I am deeply grateful to you for
running the story about me (“From
POW to SPAR,” November 1995
Reservist). Your communication
came at a very good time, too,
because it was so near Veterans
Day. On Nov. 9, I was asked to be
present at the meeting of our
County Board of Representatives
during which
time Certificates
of Appreciation
were presented
I to various and
sundry veterans
groups, and I
was asked to
represent the
Coast Guard. I
also represented
the Coast Guard
in a Veterans

SN1e Florence Smith
USCGR, in 1945.

Day parade. All
these honors are so exciting in my
old age!

I was also asked to speak to our
Presbyterian Women’s Association
monthly meeting in October and, in
the course of my talk, stated three
times that I must have done the
right thing when I enlisted in the
SPARSs! So many good things have
happened to me as a result of it.

When I was assigned to duty in
Washington, D.C. after my boot
training in Manhattan Beach, I
worked in the Coast Guard League
Office under CDR Ceballos. I think
it was in the USCG Headquarters
office, but I'm not really certain.
Does the Coast Guard League still
exist? T have a picture of me pre-
senting a certificate to a newly-
started Coast Guard League unit.

Thank you again for publishing
my story. — Florence E. Finch
Ithaca, N.Y.

Ed’s note: We know the U.S. Navy
League is still going strong but have
seen or read nothing about the Coast
Guard League recently. The CG
Historian says the CG League began
in 1946 and they have a flyer from a
CGL convention held in 1988. Do
any of our readers know what
became of the Coast Guard League?

4 e
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1996 Flag Duty Assignments”

Headquarters

Commandant(G-C).......cccccvvienviriireiniiieissinnnns ADM Robert E. Kramek
Vice Commandant(G-CV).........ccccceevvvievenreinns VADM Richard D. Herr
Chief of StafflG-CCS)..ccceccevvreiireieecieccn VADM James M. Loy
Director of Resources(G-CRC).........coouveneneee. RADM(Sel.) Thad W. Allen
Director of Acquisition(G-A).....ccocovvvveeeveeennn. RADM Robert C. North
Chief, Operations Directorate(G-O) ............. RADM Norman T. Saunders
Director of Operations Policy(G-OP)............. RADM Paul E. Busick
Chief, Marine Safety Directorate(G-M)........ RADM James C. Card

Chief, Systems Directorate(G-S).......cceevennnee. RADM Edward J. Barrett
Director of Info. & Technology(G-SI)............ RADM John T. Tozzi

Chief, Human Resource Directorate(G-HR). RADM William C. Donnell
Director of Pe el Management (G-HP) .RADM Gordon G. Piche

& Safety(G-HK) .............. RADM Alan M. Steinman

& Training(G-HT) ......... RADM Richard M. Larrabee 111
RADM Paul M. Blaney

Director of Reser
Chief Counsel(G
Director, Navy C

Division, OPNA
DOT Intelligence & Se
Senior Reserve Officer.
Senior Reserve Offi

Fohin L. Parker

el.) J. Ti

CG Academy Superi
Commander, JIATF W
Commander, JIATF

iams

Atlantic Area(A)....... : :
......................... RADM Roger T. Rufe

Pacific Area(P)..........

' Field Commands

First District ............... RADM John L. Linnon, Jr,
Seventh District RADM John W. Lockwood
Eighth District .....cvvvieiiiiiiiiiiiiieieeeeeeeee RADM Timothy W. Josiah
Ninth District...cocoooveeeeiiieiiiiiiiciiciiieeeneeen. RADM Gerald F. Woolever
Thirtearith INELEIRE: s o s RADM J. David Spade
Fourteenth District......ccoooeveeieiiiiiiiiiiiiiiiinennas RADM Thomas H. Collins
Seventeenth District . oo s RADM Ernest R. Riutta

Maintenance & Logistics Commands
MG At antiGsmmmvmmrsnmaiasmwimns RADM Douglas H. Teeson

MLC Pacific ..o RADM Fred L. Ames

* Please note these assignments reflect USCG Streamlining, including HQ and
Field reorganization. In case you missed it, Streamlining was discussed in
detail in the December 1995 Reservist. As a part of this, the Office of Readiness
& Reserve (G-R) will reorganize. Reserve will be realigned under the Human
Resources Directorate as the Office of Reserve & Training (G-HT) while
Readiness moves to the Operations Directorate (G-O). Flag assignments for
G-CV, G-CCS and Area Commanders were announced via ALDIST 220/95.
Flag assignments for District Commanders, MLCs, HQ) staff and HQ units
were announced via ALDIST 223 /95. These assignments will go into effect
during the upcoming transfer season.




R View From the Bmlge

| Starboard Wing"
By Rear Admiral Richard W Schnelder USCGR

Semor Reserve Officer, Allan lic Area

t has been a very busy fall for me — attending the
Commandant’s Flag Conference, the LANT AREA Flag -
Conference, trips to visit PSUs and various promotion/reten-
tion boards.

A very important, continuing time commitment of mine is to
provide the leadership for the Reserve Policy Board (RPB). In
September, the first meeting of the RPB convened and began iden-
tifying, discussing and organizing the major issues confronting the
Coast Guard Reserve today. The RPB had the opportunity to get
the perspective of senior leadership, including a personal discussion
with our Commandant, ADM Kramek. By far the most pressing
and perplexing issue has been determining the role of senior offi-
cers and enlisted personnel following reserve integration. Among
other issues identified for the board was the continued
development, adjustment and management of the Reserve
Personnel Allowance List (RPAL).

Regarding the role of senior reservists, the board recognized that
the integration of CG reservists into their active duty commands
has eliminated traditional roles for CG senior reserve officers and
enlisted, such as Reserve Group/Unit AQ, TO, XO and CO/QIC.
There is a sense of loss of command opportunity. Presently, in the
absence of published guidance, local active duty commanders are
defining and prioritizing new roles on their own terms. The RPB is
very encouraged by the responsibility given to the reservists in
Coast Guard operations. Our senior reservists are reporting signifi-

The good news for the Reserve Program is that each day more
active duty commanders are requesting additional reservists to
assist them in meeting their operational requirements. We only
have 8,000 SELRES to assign, so we must identify our highest pri-
orities and assign those resources there.

The board's September meeting essentially met its goals of get-
ting issues organized and creating a timeline for tackling them
prior to the next meeting, tentatively scheduled for March 1996.
Board members have been busy back in their home districts since
then working on their assigned portions. The March 96 meeting
will be this board’s final one and will involve achieving consensus
on issues and completing the board’s report, then briefing RADM
Larrabee on its recommendations.

On Dec. 15, I had the privilege to attend the graduation and
commissioning ceremony of the Officer Candidate School, Class 1-
96 in beautiful Yorktown, Va. The class consisted of 26 excited,
motivated and ready for action new ensigns. It was a special privi-
lege for me because one of my Norwich University graduates, Kate
Moskal, was in the graduating class. I told Kate and her classmates
that I am extremely envious of their opportunity to serve in the
United States Coast Guard today. They have a far better
service to join today than I did 28 years ago. May we all wel-
come them aboard and may each of us never forget the n
sense of pride we felt when we first entered the service.

Happy New Year and Semper Paratus!

cant increases in job satisfaction and are excited about the
future (as evidenced at Group New Haven during the Special [
Olympics). The RPB determined that our leadership,
however, must establish clear and effective manage-
ment and training plans for career development, and
must optimize SELRES assignments based on RPAL
and Contingency Personnel Allowance List (CPAL)
requirements. This should result in individual and organi-
zational success in the best utilization and integration of
senior reserve officers and enlisted personnel.

Leadership’s challenge is to find the best balance
between meeting our RPAL (part time Coast Guard ;
worle) training requirements with our CPAL (national
security work) training requirements. The difficulty
stems from the fact that RPAL and CPAL represent
complementary — but somewhat different — opera-
tional needs. While this will not be achieved
overnight, there should be a logical plan to develop
and validate the various RPAL and CPAL require-
ments. This will involve a servicewide effort with pro-
gram managers actively involved and the board will
support this decision.

Photo by YN1 Dianne La Cava, USCGR

One of the honored guests at the Special Olympics World
Games (SOWG ‘95) in New Haven, Conn. was Sargent Shriver,
center, pictured here chatting with RADM Richard W.

Schneider, USCGR, far right, and other Coast Guardsmen.
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Don’t channel surf, or you may m

The first segment
opens with a man trapped
on the side of a steep cliff
at Oregon’s Ecola State ;
Park. As the rocks begin .. : . they're involved i
to crumble, his fate rests : ‘ - was really the b
with a new Coast Guard cl' nane : '

including an 1nfant are trapped on a
sailboat. A lone rescue swimmer from a




ur service should be
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Check your local hstmgs for days and times in your area.
Below are the top 25 mgrkets and stations that air
Coast Guard:

Station

WNBC
- KCBS

WMAQ

KPIX




“Battle Ros

CG Reservists help train
active duty PSU in Ohio

Story & photos by PA1 Edward. J. Kruska, USCGR

COAST GUARD RESERVIST MAGAZINE

CAMP PERRY, Ohio — While the eyes of the nation
were on nearby Cleveland for the World Series this
past October, 85 miles to the west, 156 Coast Guard
men and women were receiving port security unit
training. For over a week in late October, these active
duty Coast Guardsmen, who came from all over the
nation, learned about and practiced PSU tactics and
security. Identified as PSU 302, the “battle rostered”
PSU was established by the Atlantic and Pacific Area
Commanders and is staffed by active duty personnel

from both Areas. In the past, the PSUs were staffed
totally by reserve personnel. However, mobilizing §
reservists for OCONUS defense operations requires
presidential recall authority, as was the case for both
Operations Desert Shield/Storm in 1991 and Uphold
Democracy in 1994. The “battle rostered” PSU provides
the Coast Guard with an immediate response capabili-
ty in the event that presidential recall is not received
in a timely manner. Since most of the PSU mission
experience has rested within the Reserve community,
the Reserve Training Division (G-RST) at Coast Guard
Headquarters was tasked with delivering the PSU
Basic Skills training. A special training detachment
(TRADET), composed of Reserve Program
Administrator (RPA) officers from G-RST, active duty
Air Force and 9th District Reserve and active duty per-
sonnel, was formed to provide the essential instruc-
tion/support. In the future, members assigned to PSU
302 will periodically train alongside their reserve coun-
terparts during exercise deployments and on drill
weekends.

8 e 'he Coast Guard Reservist
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Clockwise from upper left: A lone Raider boat
heads out for PSU tactical training as the morning
sun rises over Lake Erie. * A Coast Guardsman
fires an M-16 with an M203 attachment. *

Anna Bovia, a Camp Perry historian, points out
some of the Coast Guard Reserve’s past fraining at
Camp Perry on a new Ohio Historical Marker.
Bovia says she “typed” the verbiage for the marker
which was written by Virgil Gordon, another Camp
Perry historian. « BM2 Eric Chappell and

BM3 Brandon Johnson guard the range gate. *

Air Force instructor Sgt. Philip E. Bonneman
briefs Coast Guardsmen at the range. * Coast
Guard Reservist PS1 Tom Richards of Rochester,
N.Y., a veteran of Desert Storm and Haiti, goes
over some raider boat tactical maneuvers with
Coxswain BM3 Scott Kenneally. * The PSU
Training Detachment (TRADET) Staff, comprised
of Reserve and Active duty Coast Guardsmen,
pauses briefly from their busy duties for a team

° portrait.
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USCGR Bul

‘Basic Allowance for Subsistence

Monthly BAQ Rate

1996 Monthly and Reserve Pay for
~ One Drill is publzshed on the 4x6
pull out tear card in the middle of
 this month s Reservzst

. Earn Good Saiary . . - Earn Renremem Beneftts Complete Vour aDT Requnrements . _ - ' .

Operanon Summerstock 1996...needs you'

. The 9th Coast Guard Dlstrlct’s Summerstock e Reserve Orders (CG-3453) via the cham of command -
- program will continue to proudly serve the Great (since Integratlon, that’s your active duty command _
- Lakes region during the summer of 1996. Last year,  and servicing PERSRU) to arrive at CGD Nine (osr)

63 reservists from eight districts ﬁlled 56 blllets at 11 by 1 March 1996. Ensure that the following informa-

: D9 SAR stations. . : -  tion is listed: quahﬁcatlon codes, Pay Base Date,
: o - Marital Status, Servicing PERSRU (very important
_ During ‘96, each station will be available from as they’re the people who will actually cut your

May 15 through Sept. 8. Orders are authorized for orders) and Date of Rank. Leave location blank as
_continuous periods of 30 days or more. Rates needed stations or billets are not yet targeted. Advance
include: SS, MK, and BM. Boat crew qualified E-4’s, copies of your CG-3453 are encouraged for planning
who are willing to perform station work, may be purposes and so that a list of locations will be malled :
- assigned to SN/FN/SA billets in limited numbers. to you when f.hey are finahzed : '
| Personnel with previous Summerstock experience L
are particularly desired, and will be placed at the sta- Ninth Dlstrlct pmnt of contact is “The Summerstock
_tion where they previously served, if possible. While Yeoman” D9(at), at (216) 522-3919 or LT Lawrence, _
3_1t is preferred that applicants be fully qualified in the D9(osr) at (216) 522-3983. Address correspondence to:

various specialties needed (coxswains, engineers, Commander: (Gt} — = A
._'racho watchstanders, ete.), other applicants who have - ~ Ninth Coast Guard Ditiict '
| completed a majority of requirements leadingtoward =~ 1940 E. Ninth Street

_ full qualification will gladly be considered. - ~_ Cleveland, OH 44199-2060

Interested personnel should submit a Requestfor =~ ATTN:; Summerst d ok Desk

1 0 @ The Coast Guard Reservist
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letin Board MNm
SCG Monuments

Lu
from Coast to Coast g Jr‘

The Reseruvist plans to feature Coast Guard 1929'1968
monuments from across the USA in the May 2
1996 issue. But we need your help! Take a
snap shot of your local monument and send
it to The Reservist by March 15, 1996. Other
local facts/folklore also appreciated. All
contributors will be credited.

D

ALCOAST 122/95
i ALCOAST 116/95

. ALCOAST 113/95
. .ALCOAST 109/95
ALCOAST 098/95

ALDIS'I‘s / ALCOASTS / COMDTINSTs

Increase Reserve Opportunltles
'.Asslg-nment of Coast Guard Reserv1$ S5 to Act1ve Duty OPFACS
Enlisted Ancient Albatross Selectlon :

Coast Guard TV Series Updat:e e :
.Strea.mllnlng and our Mllltary/'c:_v:_l:_an Plans

Coast Guard Streamllnlng Plan Lo o 7 : ., .ALCOAST 097/95
£G Streamlining Plan . ... .. . - e : . .ALCOAST 096/95
Coast Guard Workforce Cuitural Audlt 5 L . .ALCOAST 094/95
(G Attendance at 1996 ANSO National Conference.. oo iiion o - . .ALDIST 230/95

1995 Reserve Officers Association _(ROA) Coast Guard Reserve Outst.andlng Junior
Officer (See Page 13) .

. ALDIST 228/95
MNomination for the Second Armual CAPT John G WJ.therspoon Insplratlonal : - .

ALDIST 227/95
: ALDISI' 226/95

Cancellatlon of PY% IDPL CWO Selectlve E‘arly Ret xement Boaxd (
Termination Date for SW Asia Service Medal and National Defense Semce Medal; -

Award of the Armed Forces E@edltlonazy Medal for Operatlm Southem Watch'.' LALDIST 221/95
1996 Flag ASSLgrments {See Page . . .ALDIST 220/95
Establishment of CG Recruiting Service RJbbon i . ALDIST 219/95

TEMAC [isﬁngs C;:c " Ei bre:iigms — S.electlon Panel Results (Ses Fage 14 | ALDIST 217/85

... ALDIST 215/95
Reserve Officer Prcmotlon A).lthorlzatlon Llstlng (RDP}AL)- .o AIDIET 214788
now on World CG Elite Athletes of the Year. ;

. .ALDIST 213/95
" ALDIST 211/95

] FY96 Budget Guldance and Interim E\.\ndlﬂg Ta:cgets i :
W’de Web _ Use of Long Term SADT to Fill RT-Funded PAL Billets..... ALDIST 208/95
Ready Reserve Direct Cmmlss:l.on (RRDC) Offlcer Program.i. e s e i -
(?OE}St Guard TEMAC Type Size of OER Text il Uil o . Ceii... . DTCGOFE 033/95
listings are now available \ . = . e . - )

on the World Wide Web, =5 4 : TTHEI %
We'll continue to post them n The Reservzst as sual but COUNTOOWN SCOREBOARD
reservists are encouraged to get them off the W, "'they re more up-
to-date and you can access them rlght from your home Good luck
and have fun! The Web’s address is:

http:/www.dot. g‘ov/dotlnfo/Uch/hqlreserve/temac html Mol o 6ot The Games Beinn L.
USCG willbe there

- The Coast Guard Reservist ® 1 1
Reserve Hotline Number: _ | January 1996




ince its inception almost 75 years ago, the
Reserve Officers Association (ROA) has

been dedicated to promoting defense policy that
will provide effective security for our nation.
From its headquarters directly across the street
from the Capitol and through its more than
100,000 members nationwide, ROA’s voice is
heard on Capitol Hill.

Although ROA continues to address the
major defense policy issues facing our nation,
its focus is on ensuring that the Reserve Forces
of each military service (Army, Navy, Air Force,
Marine Corps, and Coast Guard) receive the
support necessary to perform its missions as a
part of our country’s Total Force.

ROA has been instrumental in obtaining fed-
eral legislation for virtually every benefit
enjoyed by reservists today. ROA also offers a
variety of membership benefits including a
monthly magazine, a full spectrum of insurance
programs, and scholarship assistance. Write or

call:

12

Reserve Officers Association
1 Constitution Ave, NE
Washington DC 20002-5655

800-809-9448 or (202) 479-2200
Fax (202) 479-0416
E-mail: 71154.1267@compuserve.com

The Coast Guard Reservist
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PSU 311 member

Gonzales named 1995 ROA
Outstanding Junior Officer

panel at Coast Guard

Headquarters has named
Eleventh District nominee ENS
Reuben M. Gonzales as the Coast
Guard Reserve’s 1995 Outstanding
Junior Officer. The award, spon-
sored by the Reserve Officers
Association, will be presented at the
ROA Mid-Winter Conference in
Washington, D.C.
Jan. 23.

Gonzales has
been assigned to
Port Security
Unit (PSU) 311 in
Los Angeles,
Calif. since
January 1995. As
a newly commis-
sioned officer, he
was placed in a
program to expose
him to a broad
range of duties
during the first
year of service.
During his first
three months
aboard, he was
assigned to the
Administrative
Department as
Assistant
Administrative

ENS Reuben M. Gonzales

second phase of the joint service and
combined nation exercise Freedom
Banner 95 in the Republic of Korea.
Three days after his arrival, PSU
311 was forced to make an emer-
gency redeployment due to an
approaching typhoon. He again vol-
unteered and was selected to remain
as second in command of a six-per-
son team tasked
with securing all
equipment, weath-
ering the most
gevere typhoon to
hit the Eastern
seaboard of Korea
in 37 years, and
redeploying the
unit’s boats and
vehicles by mili-
tary airlift. His
performance
added to the grow-
ing “can-do” repu-
tation of PSU 311.
Gonzales’ other
duties at the
unit have
included head-
ing up protocol
for the unit’s
commissioning,
the physical fit-
ness program, edu-

U.S. Coast Guard Phato

Officer and then
to the Operations Department as
Assistant Boat Officer for five
months. In the fall of 1995, Gonzales
became PSU 311’s Training Officer.
According to his commanding offi-
cer, CDR Michael R. Seward, the
two things that have marked
Gonzales’ performance have been
“his ability to inspire and motivate
personnel and his dedication to their
professional development.” During
the standup period for PSU 311,
ENS Gonzales ensured that the ini-
tial administrative, supply and med-
ical processing of the 70 new person-
nel assigned was completed on
schedule. In the boating depart-
ment, Gonzales deployed during the

cational services
and morale. To promote the Coast
Guard’s public image, he has partic-
ipated in Project 2000, designed to
promote drug awareness and the
benefits of staying in school to ele-
mentary school students. Working
with fellow Coast Guard officers,
Gonzales visited several Phoenix
area schools that included the land-
ing of an HH-65 helicopter on their
campuses. These events have put
him in contact with over 1,000 stu-
dents.

On the civilian side, Gonzales is a
Patrol Officer with the Phoenix
Police Department. His duties
involve him in a Neighborhood
Response/Tactical Response Unit,

Police Bicycle Detail, Riot Control
Unit and Tactical Entry Unit. He
currently has 35 commendations in
his file for superior performance
with the department. In 1991, he
was named “Officer of the Year” by
the Chief of Police. Gonzales is also
active in an elementary school Gang
and Drug Awareness Program, the
Stranger Danger/Officer Friendly
Program, and the Bicycle Safety
Education Program. As a result of
his dynamic background, Officer
Gonzales was hand picked to co-host
Police Scanner, a program that
highlights community-based polic-
ing. The program has already com-
menced filming and will air this
month on local Phoenix television.

In the words of his commanding
officer, Gonzales “displays the high-
est degree of honesty, loyalty and
integrity I have ever observed in a
junior officer.”

The Coast Guard Reservist
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New DACOWITS

CGR rep selected

LCDR(Sel) Debra C. Buchanan of D13
has been selected for the three-year term as
CGR military representative to the Defense
Advisory Committee on Women in the

Services (DACOWITS). ALDIST 217/95.
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On Deck

By MCPO William C. Phillips

\ Command Enlisted Advisor
Coast Guard Reserve

Questions or comments? Write or call:

Commandant (G-R CEA), USCG HQ, 2100 2ND ST SW, WASHINGTON DC 20593

Phone: (202) 267-6844 Fax: (202) 267-4325 / 4553

W Philhps!G-RPost Internet: W PhllhpsIG H@cgsm!p uscg.mil
3 » 3=y o S

ere it is January 1996 already, and in the
middle of Coast Guard Streamlining. 1
would like to challenge each and every one
of you to do your part in helping our Team
Coast Guard come out on top when this
process is complete.

It was great to see all the Coast Guard Reserve represen-
tation in D13 when Deborah Lee,
Assistant Secretary of Defense for Reserve
Affairg, had all hands meeting in F't.
Lewis, Wash. and Portland, Ore. Several
issues pertinent to the Reserve compo-
nents were brought to light at these meet-
ings.

While in Tacoma, Wash., I was able to
showcase CGC Point Bennett (WPB
82351) to Secretary Lee and her Senior
Enlisted Advisor’s Council. We had an
excellent orientation and afternoon
cruise on the cutter. I really enjoyed
seeing my old shipmates from the
Seattle and Portland area. Thank you,
D13, for your wonderful response and a
special thanks to the OinC BMCM Jim
Pond, and the crew of Point Bennett.

Next, I have a couple of items I want
to remind you about that you should be
working on over the next couple of
months. First, the Enlisted Person of
the Year (EPOY) Award selection process will be
gearing up soon. As you have seen in many publi-
cations, the two members that are honored as the
EPOY for the Active and Reserve Coast Guard
receive much recognition throughout the year.
They are also meritoriously advanced to the next
higher pay grade upon selection unless previously
selected for advancement from the current eligibil-
ity list. So, look for that member in your command
that fits this great honor. For guidance, see your
Command Enlisted Advisor and Commandant
Instruction 1650.36.

Photo by PA1 Bill Kaufmann, USCGR

pate in a focus group at CGHQ for the Cultural
Audit. My group was made up of active, reserve and
civilian employees in the “over 40 something” group.
Tt was very interesting, and the folks conducting the
audit appreciated our honest input.

Of course, everyone wants to know about Service
Wide Exam (SWE) results. They have been published
(see Reserve Eligibility List for Advancement to Pay
Grades E-5 through E-9 in Ratings Examined in the
October 1995 SWE; and for Pay Grade E-4 through
¥ the Reserve Striker Program, COMDTNOTE 1430 of
12 Dec 95). Advancements are going to be a little

the Reserve Personnel Allowance List (RPAL).
Despite this fact, remember that you are in charge of your
career. If you do not take the exam and a vacancy occurs,
you will not have an opportunity for advancement. Lock for
the Enlisted Reserve Advancement Announcement (ERAA)
— this is a change from the Headquarters Reserve
Advancement Announcement (HRAA). It will be sent from
Pay and Personnel Center (PPC).

In closing, as members of the Coast
Guard Reserve, we oftentimes live and
drill in the same area for years, and we
can offer assistance to the active duty
members of our team that find them-
selves in the middle of a streamlining or
PCS move. So lend a helping hand to the
active duty folks that are going through
this process. Let your command know
| what skills you have that may help in
streamlining the Coast Guard. You may
have the answer that work-life was
looking for, or may be able to work
4 on a natural working group that is
4 solving big problems.

F’“l

Ay

11 Phillips, G-R CEA

Photo by MCPO

Also, the Coast Guard Workforce Cultural Audit Tap Lef; Inset: Secretary Deborah Lee and Advisory Council’s Sgt.
is in full swing. Remember, when you receive some- Maj. William McDonald, USMCR, chat while aboard CGC Point
thing in the mail pertaining to this audit, it is very Bennett while MCPQ Bill Phillips looks on. Above: Secretary Lee,
important that you fill it out and send it back as far right, is welcomed aboard Point Bennett by QinC MCPO Jim
soon as possible, as your survey is representing the Pond, third from left. Left to right: CAPT Ned Kiley, D13(o); MKC
Coast Guard Reserve to ADM Kramek, our Tim Urban; Pond; MCPO Mike Turner, D13 CEA; YNCS Richard N.
Commandant. I was random]y selected to partici- Zittel, D13(atp); HS2 Craig Monk, 1994 CGR EPOY winner; and Lee.

The Coast Guard Reservist
[ ]
January 1996 1 5






~ 1996 Reserve Pay For One

Pay Grade | <2 2 3 4 6 8 10 12 14 16 18 20 22 24 26

o8 19120 196.94 20161 20161 20161 21663 216,63 22687 226.87 23631 24657 25604 26235 26235 26235
0.7 15887 169.68 169.68  169.68 177.29 17729 187.56 18756 19694 21663 23153 23153 23153 23153 23153
06 11775 129.37 137.85  137.85 137.85 13785 137.85 137.85 14254  165.08 17350  177.29 187.56 19380  203.42
05 94,18 110,68 11823 118.23 11823 11823 121.80 12837 13697  147.22 15565 160,38 16598 16598  165.98
0-4 79.38 96.67 10312 10312 106503 109.66 17.15 12373 12037 13606 13877 13877 13877 13877 13877
03 7337 82.48 88.18 97.56 10223 10589 11163 1715 12002 120.02 12002 12002 12002 12002 12002
02 64.33 70.25 84.41 87.24 89.05 89.05 89.05 89.05 89.06 89.06 83.05  89.05 8905  B9.05 89.05
01 55.85 58.13 70.25 7025 70.25 70.25 70.25 70.26 70.25 70.25 7025 7025  70.25 7025 70.25
@ Warrant
=]
g 0-3E - - — 97,56 105.89 111.63 1715 12180 12180 12180  121.80 12180  121.80  121.80
E 0-2E — - — 87.24 89, 91.87 96.67 10037 103.12 10312 10342 10312 10312 10342 10392
E 0-1E - - - 70.25 75.06 77.82 80.54 8344 8724 87.24 87.24 8724  87.24 8724 87.24
&
=
& \
N
)
& W4 7516 80.64 80,64 82.48 86.23 90,03 9381 10037 10503 10872 11163 11523 11909 12280 12837
= w3 68.31 7410 78,10 75.06 75.93 8149 86.23 89.05  91.87 94.62 97.56  101.37 10603 10503 10872
B w-2 59.63 64.73 64.73 66.61 70.26 7410 76.91 79.73 8248 85.38 8818 9095 9462 94.62 94.62
H W-1 49.84 57,15 57.16 61.92 6473 67.50 70.25 7315 75.93 78.76 8149 B441  BAT 8e.41 84.41
g
3
5 Enlisted Members
g
& E9 - — - - - — 87.44 89.40 9142 9352 9562  §7.47 10258 10658 11257
% E8 — — — — — 7332 75.43 77.41 79.42 8152 83.38 8543  90.45 9448  100.53
4 E7 51.19 55,27 57.30 59,32 61.34 63,29 65.32 67.36 70.40 72.40 74.40 7538 B0 8484 90,45
8 E6 44,04 48.01 50.00 52.13 54.09 56.03 58,09 61.08 63.00 65.03 66,02 66.02  B6.02 66.02 66.02
- ES 38.65 4207 FERE 46.03 49.06 51.06 53.07 55.03 56.03 56.03 §6.03 56.03 66.03 56.03 56.03
o E4 36.04 38,07 40.31 43.42 45,14 45,14 4514 45.14 45.14 45.14 45.14 4514 4514 45.14 45.14
= E3 33.97 3563 37.25 38.73 38,73 38.73 3873 38.73 38.73 38.73 3873 3873 3873 38.73 38.73
£ E2 3269 32.69 32.69 3269 32.69 32.69 32,69 3289 32.69 32,69 32.69 3269 3289 32.69 3269
3 E-1>4 29.16 29.16 29.16 29.16 29.16 29.16 2916 29.16 29.16 29.16 2016 2816 29.16 29.16 29.16
2 E-1<4 26.97 — — - - — - - - — - = - -

* FY96, Assuming 2.4% Pay Raise Increase Notes: Basic Pay is limited to $300.56 by Level V of the Executive Schedule




1996 Monthly Basic Pay Table

Pay Grade | <2 2 3 4

@
@
-
=)
-
X}
-
rS

16 18 20 22 24 26

Commissioned Officers

0-10 7145.70 7397.10 7397.10 7397.10 7397.10 7681.20 7681.20 810660  8106.60 B88B.50 8686,50 9268.20 9268.20 9268.20 9845.40
09 6333.00 £498.90 6637.50 6637.50 6637.50 6808.10 6806,10 7089.30  7089.30 7681,20 7681.20 8106.60 B106.60 8106.60 8686.50
0-8 5736.00 5908.20 B0AB.30  6048.30 6048.30 6498.90 68498.90 6806.10 6806.10 7089.30 7397.10 7681.20 7870.50 787050 7870.50
0-7 4766.10 5090.40 5090.40  5090.40 5318.70 5318.70 5626.80 5626.80 5908.20 6498.90 694590 6945.50 6345.90 6945.90 8945.90
06 3532.50 3881.10 413550  4135.50 2135.50 4136.60 4135.60 413550 4276.20 4952.40 5205.00 5318.70 5626.80 5817.00 £102.60
05 2825.40 3317.40 3546.90  3546.90 3546.90 3548.80 3654.00 3861.10 4109.10 4416.60 4669.50 4811.40 4979.40 4979.40 4979.40
04 2381.40 2900.10 3093.80 3083.60 3150.80 3289.80 3514.50 371190  3881.10 4051.80 4163.10 4163.10 4163.10 4163.10 4163.10
03 2213.10 2474.40 2645.40 2926.80 3066.90 3176.70 334890 351450  3600.60 3600.60 3600.60 3600.60 2600.60 3600.60 3600.60
02 1929.90 2107.50 2532.30 2617.20 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50 2671.50
0-1 1675.50 1743.90 2107.50 2107.50 2107.50 2107.50 2107.50 2107.50 2107.50 2107.50 2107.50 2107.80 2107.50 2107.50 2107.50

4 Years Active Duty Service As An Enlisted Member or Warr:

0-3E - -_ — 2926.80 3066.90 3176.70 3348.90 3514.50 365400 3854.00 3654.00 3654.00 3654.00 3654.00 3654.00
0-2E — - = 2617.20 2671.50 2786.10 2300.10 301110  3093.60 3093.60 3083.60 3093.60 3093.60 3093.60 3093.60
0-1E = o 2107.50 2251.80 2334.60 2419.20 250320 2617.20 2617.20 2617.20 2617.20 2617.20 2617.20 2617.20

Warrant Officers

W-4 2254.80 2419.20 2418.20 2474.40 2586.90 2700.90 281430 301110 3150.90 3261.60 3348.90 3456.90 3572.70 3684.00 385110
w3 2049.30 2223.00 2223.00 226180 2277.80 244470 2586.90 2671.50 2756.10 2838.60 2926.80 304110 3150.90 3150.90 3261.60
w-2 1794.90 1941.90 1941.90 1998.30 2107.50 2223.00 2307.30 2381.90 2474.40 2561.40 2645.40 272850 2838.60 2B38.60 2838.60
w1 1495.20 1714.50 171450  1857.60 1941.90 2025.00 2107.50 2194.50 227780 2362.80 244470 2532.30 2532.30 2532.30 2632.30

E9 — = - = o -_ 2623.20 2682.00 2742.60 2805.60 2868.60 2924.10 3077.40 3197.40 3377.10
E-8 —_ — — e 2199.60 2262.90 2322.30 2382.60 2445.60 2501.40 2662.90 271350 2834.40 3015.90
E-7 1535.70 1658.10 1719.00 1778.60 1840.20 1898.70 1859.60 202080 2112.00 2172.00 2232.00 2261.40 2413.20 2533.20 2713.50
E6 1321.20 1440.30 1500.00 1563.90 1622.70 1680.90 1742.70 1832.40 1890.00 1950.90 1980.60 1980.60 1980.60 1880.60 1980.60
ES 1159.50 1262.10 1323.30 1380.90 1471.80 1631,80 1592.10 1660.80 1680.90 168090 1680.90 1680.90 1680.90 1680.90 1680.90
E-4 1081.20 1142.10 1209.30 1302.60 1354.20 1354.20 1364.20 1354.20 1354.20 1354.20 1354.20 1354.20 1354.20 1354.20 1354.20
E3 1019.10 107490 1M17.50  1161.90 1161.90 1161.80 1161.90 1161,90 1161.90 1161.90 1161.90 1161.90 1161.90 1161.90 1161.90
E-2 980.70 980,70 880.70 980.70 980.70 980.70 980.70 980.70 980.70 980.70 980.70 880.70 980.70 980.70 980.70
E-1>4 874.80 874.80 874.80 B874.80 874.80 874.80 87480 874.80 874.80 #7480 87480 874.80 874.80 874.80 874.80
E-1<4 809.10 — — -— — - - _— -

Courtesy of Coast Guard Reservist Magazine, January 1996

* FY96, Assuming 2.4% Pay Raise Increase Note: Basic Pay is limited to $9,016.80 by Level V of the Executive Schedule
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