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CG ISC PORTSVA INST 1740.1F
07 March 2006
INTEGRATED SUPPORT COMMAND PORTSMOUTH INSTRUCTION 1740.1F
Subj:
OUTSIDE EMPLOYMENT OF ACTIVE DUTY MILITARY PERSONNEL
Ref:
(a)  Personnel Manual, COMDTINST M1000.6 (series), SECTION 16-E

1.
PURPOSE.  To establish procedures for obtaining permission and to reference the standards for off-duty civilian employment of Integrated Support Command Portsmouth active duty military personnel.

2.
ACTION.  
a.
Integrated Support Command active duty military personnel (including Reservists serving on extended active duty) will not engage in outside employment of any nature without the written permission of the ISC Commanding Officer.

b.
Military personnel on active duty shall not engage in any civilian employment enterprise which is prohibited by reference (a).

c.
Military personnel on active duty requesting permission to engage in outside employment shall notify the ISC Commanding Officer in writing via the chain of command of their off-duty employment activities and obligations.  The notification shall include a brief description of the specific responsibilities of the position and an estimate of the number of hours per week required for employment.  The ISC Commanding Officer's approval is required prior to accepting outside employment.

d.
Division Officers shall ensure their military personnel (active and Reserve) are aware of, and comply with, the contents of the Instruction.

3.
DIRECTIVES AFFECTED.  CG ISC PORTSVA INST 1740.1E is cancelled.

4.
DISCUSSION.  Outside employment is defined as any legitimate and ethical enterprise or employment (including self employment) during off-duty hours.  Coast Guard personnel on active duty are in a 24-hour duty status, and their military duties shall, at all times, take precedence on their time, talents, and attention.  Personnel who accept off-duty employment must realize that even though they are on leave or liberty they are subject to recall and duty at any time.  Outside employment shall not expose Coast Guard personnel to bodily injury, or interfere with their military duties, and/or bring discredit upon the Coast Guard, or involve a conflict of interest.  These and other restrictions are enumerated in reference (a).

5. ENVIRONMENTAL ASPECT AND IMPACT CONSIDERATIONS.  Environmental considerations were examined in the development of this instruction and have been determined to be not applicable.

6. FORMS/REPORTS.  None.
//S//
T. R. CAHILL
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