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Former reserwst next MCPO-CG

A former CG Reservist
has been selected to serve
as the next Master Chief
Petty Officer of the Coast
Guard, the highest enlist-
ed rank attainable in the
Coast Guard. ATCM Rick
Trent will officially com-
mence his new duties
with a July 1 Relief and
Retirement Ceremony at
Telecommunications &
Information Systems
Command in Alexandria,
Va. Trent will relieve R. Jay Lloyd,
also a former reservist and MCPO-
CG since June 1990.

Trent, selected by Commandant
(Select) RADM Robert Kramek from
a group of ten E-9s, is currently
serving as the Coast Guard Pacific
Area Command Enlisted Advisor.
Other assignments during his 30-
year career have included Aviation
Training Center Mobile, Ala., Coast
Guard Air Stations in Bermuda,
Massachusetts, Hawaii, and
Florida.

Trent initially entered the CG as
reservist in 1963. Assigned to the

Reserve Training Ship
DEXTER in Alameda,
Calif, he soon decided to
make the Coast Guard a
career and integrated to

~ active duty.

_ While attending the
Coast Guard Chief Petty
Officer Academy in 1990,
he was selected by his
peers to receive the
“Spirit of the Chief”
award. Other awards
include the Perchard
Memorial Trophy and Mobile
Chapter Chief Petty Officer
Association “Chief of the Year”
award. His military awards include
the Coast Guard Meritorious Service
Medal, Coast Guard Achievement
Medal, and eight Coast Guard Good
Conduct Medals.

A Coronado, Calif. native, Trent
has developed a close working rela-
tionship with MCPO Forrest Croom,
G-R Command Enlisted Advisor and
says he is looking forward to work-
ing with the Reserve program.

Trent is married to the former
Linda L. Meyers of New Orleans, La.

MCPO Rick Trent

Your Turn

What's wrong with “Coastie?”

I disagree with the comment
made by CDR James W. Cutler, Jr.
in the “Your Turn” column of the
January 1994 issue of The Coast
Guard Reservist. 1 believe he is
being overly sensitive to something
long regarded as a non-issue item.

I don't find being called a
“Coastie” offensive in any way. In
fact, 1 believe it is affectionate and
positive. We call ourselves
“Coasties” and we have done so
since before I entered active duty
over 20 years ago. Until I read Mr.
Cutler's letter, I had never even
heard of anyone who was offended
by it.

I agree with his argument
concerning the word swabbie, but I
would ask him one question: Why
would fraternity brothers, people
from New Jersey, and Coast
Guardsmen purposely use the
terms “frat,” “Jersey,” and
“Coastie” when referring to them-

selves if they found them offensive?

General everyday usage is the
yardstick by which words become
an accepted part of the vocabulary.
I know that Coast Guardsman is
the correct term according to the
style book, but I will continue to
call myself a Coastie. I have not
only accepted it, I have come to
think of it as signifying something
special; a short, simple, easily pro-
nounced word that says I belong to
a highly respected group of people
who perform a multitude of mis-
sions with a collective “can do” atti-
tude.

And since the word “Coastie,”
unlike “Coast Guardsman,” is not
gender specific, it is used to refer to
both men and women, whether
active duty or reserve. I think it's
the perfect word.

— BMC Herbert R. Mann, USCG

Station Ludington, Mich.
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ver the course of the past year the Coast Guard

Reserve has embarked on a number of initiatives
designed to improve our service to the public. We want
reservists to support the Coast Guard missions as effec-
tively as possible by working closely with active duty
units. Although close cooperation exists today at many
units in the field, such examples tend to reflect the indi-
vidual initiative of local Reserve and active unit com-
manding officers and OICs, and are subject to a change in
leadership and philosophy. What we expect to create is a
standard, Coast Guard-wide structure with a single phi-
losophy of Reserve training to which all are held account-
able. T want to update you on where we stand.

Two study groups have finished their reports. One
group, made up of personnel from the Marine Safety field
and the Reserve program, studied Reserve support of
Marine Safety-related units. The other group, also using
both Reserve and active service team members, examined
the Reserve relationship to the Navigation Safety pro-
gram, which encompasses boat stations. Until their rec-
ommendations are approved, it is premature to report on
all of their findings. I can say, however, that they dis-
cussed “augmentation” and “mobilization” and the rela-
tionship of those concepts to Reserve training, as well as
the nitty-gritty of how to align Reserve and active units
to ensure the most effective use of reservists. From broad
concepts to the finer details, the teams have worked hard
to bring active and Reserve Coast Guardsmen closer
together.

Their preliminary findings are consistent with each
other in most important respects, including the need for
greater operational control of reservists by active units.

Recommendations that have already been implemented
include the modification of the Marine Safety Manual
to include Reserve training as a Marine Safety-related
field unit mission, and the development of standardized
career training paths for officer and enlisted Reserve
personnel assigned to Marine Safety-related units.

The work of both groups will be used by the newly
created Reserve Organization Study Group. Chartered
by the Chief of Staff at Headquarters, its purpose is to
examine the field organization of the Reserve to ensure:
(1) integration with active duty forces;

(2) minimum administration; and

(3) maximum augmentation for training to meet
mobilization surge and contingency requirements,
while retaining the identity of the CG Reserve.

Membership in this study group includes both active
and Reserve flag officers and captains, who will consid-
er not only the two studies described above but also the
recent work of a Reserve Field Organization team that
studied some of the issues involved. The new study
group will complete its work by mid-summer.

Upon approval of the study group’s recommenda-
tions, we expect to have in hand the blueprint for a
Reserve field organization that will take full advantage
of the capabilities of our reservists. The key to its suc-
cess will be the input and buy-in we have obtained from
the active Coast Guard, which has worked as a full
partner in all three of the study groups I have just
described.

The active Coast Guard also participated in another,
crucial study that has been mentioned in prior issues of
The Reservist: the Training Capacity study. Last sum-
mer Reserve program managers approached Coast

Guard program managers in Headquarters and opera-
tional commanders in the field and asked how many
reservists could they train and use and in what rates

and specialties. We learned from the active units
where the best places for augmentation exist. Using
that information, we are now building a new training
assignment system that will assign each reservist to a
training site, or “training opportunity.” Although
reservists will continue to hold mobilization billets
assigned by Headquarters, the daily activities of most
of them will, by design, center on augmentation train-
ing.

All the initiatives I have discussed will produce a
standard way of doing business throughout the Coast
Guard and will foster an atmosphere of true team-
work among Reserve and active units. We will
shoulder the burdens of diminished resources
and unchanged missions together.

The Coast Guard Reservist 3
April 1984



ALDIST 039/94 by Chief of Staff RADM Robert E.
Kramek outlines the “Current Status of FY 1995 Budget
Year” for the U.S. Coast Guard. It reads as follows:

L. The president’s FY 1995 budget has been sub-
mitted to the Congress. The CG’s budget, like that of
the federal government as a whole, reflects tough choic-
es in national priorities. Qur $3.74 billion budget for
FY95 represents a four percent increase over FY94, but
it involves numerous streamlining and downsizing ini-
tiatives which build on measures begun in FY94 and
which will continue in FY96 as part of a multi-year bud-
get strategy designed to address outyear budget con-
straints.

I1. FY95 budget highlights are provided below.
A. Our ongoing efforts to deliver services more effi-
ciently will be most apparent in Operating Expenses
(OE). Despite a 1.5 percent increase over FY94 levels,
FY95 pay raises and other built-in changes necessitate
offsets in the form of decommissionings, consolidations
and reductions totaling over $42 million in FY95. 1,013
military billets and 113 civilian positions will be ulti-
mately eliminated, although the actual decline in mili-
tary strength will be spread into succeeding years. The
following are major OE changes:

1. 14 vessel documentation offices will consolidate
in one location (to be determined).

2. Cutters will be decommissioned from the
following homeport locations. In most cases,
selection of specific hulls to be retired pends
further evaluation.

A, Five 82-foot WPB’s from Fire Island, N.Y.;
Fort Lauderdale, Fla.; San Diego, Calif.; Fort
Bragg, Calif.; Morro Bay, Calif. (PT Winslow
already transferred, PT Heyer remains).

B. One WLB from Portsmouth, Va.

C. Three 65-foot WYTL’s from Bristol, R.1;
Crisfield, Md.; Fort Belvoir, Va.

D. CGC Escape in Charleston, S.C.

E. CGC Citrus in Coos Bay, Ore.

3. As part of a two-year re-siting plan involving
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most CG aircraft, nine HU-25’s will be retired.
4. Approximately 115 billets will be saved by
closing and consolidating selected multi-mission
stations and detachments. Specific units have
not yet been chosen.
5. Inspections of unmanned barges, government
vessels, and boat and liferaft factories will be
terminated.
6. Overseas LORAN service will cease.
7. HG-CW Comms will shift to the private sector.
8. Numerous administrative and support
economies will be realized, including billet/
position reductions at HQ and HQ units.
B. We seek to preserve our ability to function safely
and efficiently in the future with a request for $439 mil-
lion in acquisition, construction & improvements
(AC&I) funding. This represents a 42 percent increase
over FY94 levels. Almost half of AC &I funds will reno-
vate or replace cutters, including one new WLB, three
WLM’s, several BUSL’s and the lead cutter of a 82-foot
WPB replacement program. Other major AC&I projects
include the shore plant, VTS’s and LORAN Station clo-
sures.
C. $25 million is requested for environmental compli-
ance and restoration, to meet our statutory environ-
mental responsibilities for CG facilities.
D. Research, development, test and evaluation funding
of $20.3 million is requested.
E. Reserve Training funding will increase to $65 mil-
lion. The Selected Reserve will decrease to 7,000 mem-
bers, but funding is requested for Reserve Transition
Benefits to ease the downsizing.
F. No discretionary boating safety grants are requested
for FY 1995.
G. No alteration of bridges funds are requested.

IT1. The reductions outlined above are included
within the president’s overall FY 1995 budget.
This request will be thoroughly reviewed and analyzed
by both the House and Senate over the next several
months. Changes to the request can be expected during
this review process, with final composition of our FY95
budget not set and approved until the September-
October 1994 time frame. Accordingly, no changes will
be directed until this fall, after an appropriations bill is
approved by the Congress and submitted to the
President for signature.

IV. In general, the president’s request for the
Coast Guard provides us with adequate resources
for FY 1995. Despite changes in many areas, the vast
majority of Coast Guard operations and services to the
public will be unaffected. Nevertheless, we must contin-
ue our efforts to grow more efficient and effective.

V. More detailed budget information is being pro-
vided to all Flag officers. Media inquiries concerning
FY 1995 budget details should be referred to district

public affairs staffs for response.
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Reservists key members of boat crews

By PA3 Linda O‘Brien

D1 PUBLIC AFFAIRS

GLOUCESTER, Mass. — Looking more like
something out of the Ice Age than the world-
class lifesaver it is, CG-47205 hacked its way
into the harbor here on Jan. 19, after battling
sub-zero temperatures up the east coast from
Portsmouth, Va.

“The boat is unbelievable,” reported BM2
Tim Williamson, coxswain during the trek.

One of a handful of pre-production 47s
deployed Coast Guard-wide, the 1st District’s
47 footer will undergo extensive operational
testing and evaluation over the next 12
months. Improvements devised through the
evaluation will be incorporated into the pro-
duction design. Once the design adjustments
are in place, more than 100 of the new boats
will be produced and deployed to replace the
trusty, but aging, 44-foot MLBs.

At Station Gloucester, reservists will be key
members of the boat crews, both operationally
and in the evaluation process. In fact, two
reservists were in the crew that took CG-
47205 on its first operational mission, just
days after the official Jan. 28 ceremony wel-
coming the boat to its new home.

On Feb. 7, the 78-foot, western-rigged Pina
called the station about 1:30 a.m. reporting an
engine failure about 30 miles east of
Gloucester. CGC Sanibel (WPB-1312) towed

Above: Station Gloucester's 47-footer gets underway.
Left: YN3 Bridgette Williams, left, of Station Gloucester helps

.. Heather Horne hoist the American flag at dedication ceremonies
for the new 47-footer Jan. 28. Heather's 6th-grade class from
Gloucester's O'Malley Middle School takes part in a partnership in
education program with the Coast Guard.

Station Gloucester dedicates,
tests new 47-footer

the vessel to about five miles offshore, where
Station Gloucester picked up the tow. The tem-
perature was 18 degrees, with wind chill vary-
ing between 20 and 50 degrees below zero.
“Seas were eight-to-15-feet with complete
whiteout,” Williamson said. “We had lots and
lots of snow, and a quarter-mile visibility. We
made 20 knots through eight-to-15-foot seas
with no slamming and a comfortable ride.”
With Williamson were MK2 Dave Cornelius

as engineer, SN Mike Garcia, SN Ron

Simoneau, and reservists BM1 Steve
DeCrosta and BM2 Dave Gregory.

“We towed at five-and-half knots with only
1,000 engine rpms,” Williamson said. “Once in
the harbor the alongside tow was unbelievable.
The 47 towed 148 tons alongside like the 44
tows 40 tons alongside.”

In addition to supporting test efforts, the
Gloucester boat will be available to meet the
emergency needs of fishermen and recreation-
al boaters in Massachusetts Bay and the
southern Gulf of Maine.

“I couldn’t wait for this boat to get here so I
could take it out and see what it could do,” said
Gregory, who along with DeCrosta, BM2
Andrew Syska, BM3 Bob Breaker and BM2
Brian Smith, augment often at Station
Gloucester. Side-by-side with the regulars, the
reserve boat crew is undergoing extensive
training in the finer points of handling and
maintaining the new 47 footer.

The Coast Guard Reservist o 5
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Rebuilding
RU Leavenworth

Active duty Emergency Response Team
‘augments” following Midwest floods

By PA2 Alice Sennot
RU LEAVENWORTH

LEAVENWORTH, Kan. — One
of the interesting untold stories
from last summer's Midwest floods
was the Emergency Response Team
from Support Center Governors
Island, comprised of active duty
members, teaming up with
reservists to rebuild the devas-
tated RU Leavenworth facilities.

RU Leavenworth was shut
down when the Missouri River
swelled over its banks engulfing
the unit in four feet of water.

After the water receded, a
thick layer of mud made its
home across the once sparkling
linoleum. The crew sorted
through what was left. Mud
encrusted typewriters were
heaped on each other silenced
by rust and residue. Office
chairs, soaked and mildewed,
were herded into the parking
lot.

“It was heartbreaking,” said
LT Dave Inskeep, XO of RU
Leavenworth. “This unit has a
great deal of pride, everything
here was so well organized. I
walked in and looked at my
desk and didn’t even bother
looking inside. The water had
been 18 inches above it, I knew
everything was destroyed.”

“It was unbelievable,” said
YN3 Barbara Lyon. "The park-
ing lot was like a river bed and
desks had floated out of offices
into halls, everything was covered
with mud.”

“We thought we would be able to
clean it up quickly ourselves but we
were too optimistic,” said Inskeep.
“When the Emergency Response
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Team showed up to lend a hand it
was great.”
The unit had six reservists on

temporary active duty as a clean-up

“The parking lot
was like a river
bed and desks
had floated out

of offices into

halls, everything

was covered
with mud.”

— YN3 Barbara Lyon

crew, but it soon became clear that
at this rate it would take a long
time to be ready for reconstruction.
That’s when the Emergency
Response Team, a 16-member crew
comprised of petty officers and non-

rates, stepped in to work with the
reservists.

“The team 18 equipped to respond
at short notice,” said CWO Doug
Quinley, team leader. “We can
come in and demolish a struc-
ture, gut it for reconstruction or
fix it ourselves. We're equipped
with generators, chain saws,
welders, compressors and a
variety of hand tools.”

The primary missions of RU
Leavenworth are Aids to
Navigation and Port Security.
The ATON teams maintain 44
aids on 94 miles of river from
south of Kansas City, Mo. to
north of St. Joseph, Mo. with
the units two 17-foot utility
boats.

The unit's port security per-
sonnel are responsible for year-
round inspections of waterfront
facilities and barge boardings.
They also perform bridge light
inspections on 38 bridges locat-
ed on the Missouri River and
provide search and rescue and
emergency flood relief to the
community.

In addition to maintaining
the station, the reserve unit is
also charged with the responsi-
bility of maintaining an indus-
trial support facility for the
Cutter Gasconade.

Within a few days the brick
building had been gutted and
ready for rebuilding. A lot was lost
but through the effort and team-
work of the reservists and the
Emergency Response Team the unit
was soon underway once again car-
rying out its vital missions.
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“legal-ease”

By CDR James M. Collin
D9 LEGAL OFFICE

CLEVELAND — As part of its
mandate to continuously improve
service to its customers, the D9
Legal Office, under the direction of
CDR Robert Blythe has embarked
on an ambitious program to get
legal assistance to more people
quickly and more efficiently.

Working closely with the D9
Reserve Division, the legal office
has been identifying a network of
reserve attorneys who are skilled in
a variety of people issues ranging
from wills and estates to consumer
affairs.

The first initiative in this effort
has already borne impressive fruit.
LCDR David Shippert, XO of RU

Erie and former active duty Coast
Guard law specialist, was brought
on board to focus on wills for D9
personnel.

In two weeks, he was able to con-
sult with and prepare wills for over
100 clients. His active duty time
culminated in a series of will execu-
tions providing protection for many
Coast Guard personnel and their
families.

In a climate that demands the
Coast Guard find ways to do more
with less, employing the skills of a
highly trained and motivated
reserve force is a natural fit. The
Legal Officer, in combination with
the Reserve Division, is working on
additional ways to improve client
services.

MPS downsized

th

By LT Ty Ramsey
D7 RESERVE PERSONNEL MANAGEMENT

JACKSONVILLE, Fla. — My how
time changes things! Such has been
the case with Military Pre-
Positioned Ships (MPS) Operations
over the past three months. Due to
a recent decision by the Army in
which they declared their on-
load/off-load area a DoD facility,
the Coast Guard is no longer
required by law to supervise this
operation.

The number of Coast Guard
Reserve personnel required to con-
duct a basic MPS Operation has

at Jacksonville

gone from 30 down to about four.
The only duties required of the
Coast Guard in response to MPS
Operations will be to escort MPS
vessels in and out of port. One or
two Coast Guard “observers” may
be invited to the vessel during on-
load and off-load operations, at the
discretion of the Army.

Since 1986, Coast Guard
Reservists have been involved in
MPS, assisting MSO Jacksonville
with on and offloading of the MPS
ships.

For the time being, requests to
participate in MPS Operations will
be accepted. However, the likeli-
hood of your participation has been
drastically reduced due to this
recent decision.

MSO Jacksonville, Fla. intends
to use local reservists on their IDT
weekends to conduct most of these
operations.

From Mobile
to Moscow

By ENS Kathryn Dunbar
USCGC SWEETGUM

MOBILE, Ala. - LTJG Bill
Kasten, USCGR, stationed on the
USCGC Sweetgum in Mobile, Ala.,
liked to practice his Russian lan-
guage skills. In fact, he subscribed
to several Russian publications to
try to maintain his vocabulary.

While reading a Russian lan-
guage newsletter a few months ago,
he learned of the Pushkin Institute
for Russian Language Studies in
Moscow. Thirty days later, he was
on a plane headed to the strife-rid-
den city with permissive orders for
five months.

The Institute, which uses the
total immersion teaching method,
has 1100 students from all over the
world, all at different fluency levels.
Many of the professors and stu-
dents do not speak any English.

While there, Kasten had the
option of living in a dormitory room
with two to three roommates or
with a Russian family. Either way,
he paid only $130 a month for room
and board.

According to the rules governing
permissive orders, Kasten paid for
all travel expenses and costs
incurred during his stay at the
Pushkin Institute while the Coast
Guard allowed him the five months
training time.

Kasten, a former QM who gradu-
ated from OCS in August 1990, first
became interested in the Russian
language while at the U.S. Naval
Academy in 1974, taking three
semesters to fulfill his language

Continued on next page
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LTJG Bill Kasten

requirement. Later, he took several
refresher courses while in Alaska
for the Valdez oil spill and while
stationed at CG Headquarters.

Kasten began inquiries into the
Institute merely as an academic
exercise, but renewed his efforts in
earnest when his inquiries at CG
International Affairs were met with
enthusiasm.

Kasten had to work diligently
throughout the Christmas holidays
to get permission from his
Sweetgum command, the 8th
District, Headquarters and accep-
tance to the Institute.

All of his hard work paid off,
though Kasten says that up until
the last minute he still had doubts
about whether his plan was going
to work.

“Working relations between the
Russians and the Coast Guard are
expanding, and there is a need for
TAD Russian Language speakers to
interpret,” said Kasten. "Still, I was
working on very short notice with
classes starting on 1 February.”

Asked if he was wary of partici-

pating in the program while the
country is in civil unrest, Kasten
said, “Mainly I feel fortunate to be
able to take advantage of this
tremendous learning opportunity
and proud to be an asset to the ser-
vice.”

Upon his return to the U.S. in
July, Kasten expects to be stationed
in an administrative position with
flexibility to utilize his newly honed
Russian.

LCDR Mike Lapinski,
Sweetgum’s CO, said, “The Coast
Guard allowed him this chance, but
Bill set his sights on this program
and made it happen. There can only
be winners in such a situation.

"As the Coast Guard will benefit
from Bill’s uncommon language
skills, the career of a determined
junior officer will undoubtedly be
enhanced.”

1 3th

By CWO Michael McHerney
RU 13TH DISTRICT (r)

SEATTLE — A new opportunity
has opened up for 13th District
Reservists. Three reservists began
training as Watch Supervisors in a
pilot program at Puget Sound
Vessel Traffic Service at Pier 36 in
Seattle.

Puget Sound VTS encompasses
an approximately 2,500 square mile
area and is responsible for manag-
ing over a quarter million vessel
transits annually (about 700 per
day) while operating under interna-
tional agreements with an area of
responsibility shared with Canada.

This interface with Canada
makes Seattle traffic unique from
the other five VT'S’ nationwide.

LTJG Tim Shea, CWO Monte
Simpson and CWO Michael
McNerney were selected for the
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The VTS experience

program and began classroom
instruction during their ADT in
August. They drill four days a
month and have started training as
Sector Operators. Currently, the
operation is ongoing with the
reservists progressing at various
levels. Eventually they will qualify
as Watch Supervisors.

The initial training began with
learning a minimum of 275 points
of geography, buoys used in the
Traffic Separation Scheme,
Seattle/Tacoma terminals and asso-
ciated waterways, the boundaries/
exchange lines shared by the
Canadian and U.S. VTS systems
used for “hand-offs” of vessel traffic,
and all the applicable rules and reg-
ulations used by Canada and the
U.S.

Appreciation for the awesome
and incredibly complex job of a
Vessel Traffic Controller really
begins, though, by putting on the
headset and listening to the differ-
ent accents of English. Often this
causes a beginner to glance at the

trainer with a puzzled look... the
acclimated ear of the trainer is able
to understand the transmission and
calmly report that “the vessel call-
ing is the Hyundai Number 7
checking in at the Tofino-Seattle
Line.”

In the even more frantic pace of
the South (Puget Sound) Sector,
traffic can stack up quickly if one
hesitates or stops to think up a
reply.

The work is intensive and the
responsibility equally daunting.
Watching up to five radar screens
simultaneously, plus keeping track
of the different vessels required to
participate in the system is defi-
nitely an art as well as a discipline.

The support offered by the VT'S
CO, CAPT Henry (Chet) Motekaitis
and the XO, LCDR Mark Ashley
has given reservists a chance to
actively enhance Reserve integra-
tion with our active duty counter-
parts, giving them the added flexi-
bility for their manpower needs.
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By LT Dave Allen
RU MSO GUAM

YIGO, Guam, USA — The wheels
of the aircraft touched down on the
runway at Andersen Air Force
Base, Guam long before the light of
day Feb. 8, 1994, The C-141 air-
craft, originating out of McChord
AFB, Wash., was carrying the
remains of what may be up to 12
U.S. military personnel discovered
recently in Vietnam.

This was the first stop on
American soil for the remains after
being turned over to U.S. officials
the day before in Hanoi. They were
the results of the most intensified
search effort for remains since the
fall of South Vietnam in 1975.

The ceremony that welcomed
home the flag draped coffins has
become familiar to most of those in
attendance. It was the fifth such
ceremony LT Dave Allen, a Coast
Guard Reservist, attended as the
Coast Guard representative, and
the first since the trade embargo
with Vietnam was lifted. Since the

Photo courtesy of MARSEC

A welcome home

for heros

end of the war, Vietnam has
returned 584 sets of remains, but
thus far only 281 have been identi-
fied as Americans.

Noticeably absent from the
morning’s service were the repre-
sentatives from Guam’s Veteran’s
Organizations, perhaps in silent
protest to the lifting of the embar-
go. But the official welcoming
party, lead by RADM Ed
Kristenson, Commander, Naval
Forces Marianas, included four vet-
erans, still on active duty, who
served in Vietnam.,

The contingency of 10, broken
into two ranks, stood at attention
as the aircraft taxied up to the
painted red carpet on the Andersen
tarmac. A hand salute was offered
by those in attendance, and was
held until the engines were
silenced.

As the security police Honor
Guard and Ceremonial Color Guard
took their places, the ramp at the
tail of the aircraft was lowered into
place. The party, on the command
of Kristenson, marched in unison to
the edge of the red carpet, then

boarded the aircraft in single file to
take positions alongside the metal
coffins.

A wreath was placed on the cen-
ter coffin as Kristenson offered his
welcome home. Chaplain Loy
Hamilton, senior Naval Chaplain
for COMNAVMAR, offered a prayer
for the service personnel and their
families and asked for strength to
deal with the pain of war. A
moment of silence was observed.

The party disembarked to return
to their position at the end of the
tarmac. A single bugler played Taps
as the shutter of media cameras
captured the moment. An unsched-
uled flyover by a commercial air-
craft added a nice touch to the
somber ceremony. The flags on
Andersen flew at half staff while
the aircraft remained on the island.

After the brief repatriation cere-
mony described here, the remains
were sent to Hickam AFB, Hawaii
for positive identification.

Twelve flag-draped
caskets carry the remains
of what may be U.S.
servicemembers killed in
Vietnam. The remains
were repatriated at

Andersen AFB, Guam.
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But memories linger

he worst winter in years brought ice,

snow and record-breaking cold tempera-
tures to most of the eastern half of the United
States. Despite no less than 16 brutal storms,
the Coast Guard weathered it all and chugged
on. Some highlights:

In D1, the Coast Guard worked overtime to
keep ice from choking off vital supply lines.
Normally, icebreakers out of Governor's Island,
N.Y. have to travel beyond the lower Hudson to
find ice to break, but not this year as New York
harbor experienced the heaviest ice in over 10
years.

In D2, Coast Guard Reservists helped bail the
Louisville, Ky. area out after the heaviest snow-
fall in the city's history Jan. 16.

In D5, the Coast Guard's buoy tenders and
icebreaking tugs kept Philadelphia and
Baltimore from shutting down completely while
escorting convoys of oil-carrying commercial
vessels. They also worked on no fewer than five
major waterways in the 5th.

In the 9th, all five of the Great Lakes froze
over for the first time in years and the Coast
Guard's icebreaking fleet broke more ice and
assisted more ice-bound vessels than in all three
previous winters combined.

Even sun belt districts like the 7th and 8th
weren't spared this year as they were hit with
record cold temperatures while Los Angeles in
D11 suffered through an earthquake and mud-
slides.

So where's the good news in all this?

Perhaps the poet Percy Bysshe Shelley said it
best: “If Winter comes, can Spring be far
behind?”
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Photo by Louise Coulsen, USCG Auxiliary

Clockwise from left: Station Gloucester,
Mass. new 47-footer is caked with ice
following a trek from Portsmouth, Va. in
January. * CGC Neah Bay breaks through
Cleveland's inner harbor. * New York
harbor, as seen here from Governors Island,
saw huge ice floes move through with the rise
and fall of tides. * Record-breaking cold tem-
peratures kept the ice thick in BMC Tom
Amidon's mustache as he worked aboard the
icebreaking tug CGC Sturgeon Bay. * Rays of
sunshine break through departing storm
clouds over New York Harbor, silhouetting a
foghorn on Governors Island.

Photo by PAC Frank Jennings, D9 Public Affairs
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Getting Published

By PSC Peter Stinson

RU PHILADELPHIA 2

T he sky is falling! The sky is
falling! Or so said Chicken
Little. While he may have been
dead wrong, he was at least success-
ful in getting his message to the
people. He “got the word out.” It’s
been my experience that we in the
Coast Guard Reserve could take a
few pointers in this area.

We represent the Reserve, in and
out of uniform, and we all have a
story to tell. This article will discuss
ways reservists can tell their stories
to the news media, particularly
local newspapers. Here is a five-step
process which will set you on your
way to having your story — and the
story of the Coast Guard Reserve —
told in your local newspaper.

1. Define your goals:
What do you want published?

Are you looking to get news into
the “In the Military” or Veteran
briefs? These columns in small
newspapers are probably the easiest
place to get coverage. Many news-
papers will print releases almost
verbatim.

Or, do you have an idea for a
“hard news” story. This too is possi-
ble. According to reservist QMC
Tom Dennis, an editor with the
Wilkes Barre Times Leader, “the key
to breaking into the news side of the
paper is to have something dramat-
ic to say; you don’t have to have a
Douglas Munro type of story, but
you do need something which
involves drama and tension. On a
daily basis, we are involved in
things which do have drama and
tension — ice breaking, SAR, spill
cleanup and pollution prevention all
have the elements for a good news
story.” Hard news stories should be
less than 48-hours old, not more
than 1200 words and contain at
least three sources.
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Perhaps you have an
idea which has drama and
tension, but is not current
news. You may then have
an idea for a feature story,
a story which doesn’t rely
on a specific rescue or
spill, but rather on a “typi-
cal day.”

2. Talk with your CO.
Public affairs is a com-
mand responsibility, and,
unless designated, we are
not authorized to serve as
official spokespeople for
the Coast Guard. Your
CO may also have topic
ideas and public affairs
resources.

3. Get help. Seek out the local
public affairs specialists. Many
reserve groups have PA’s on staff
and most active duty commands
have a designated, collateral duty,
public affairs officer or petty officer.
PA specialists can assist you in tar-
geting your story and writing press
releases, and they can help by
coaching you for successful inter-
viewing and assisting with media
visits.

4. Contact the local paper.
You've done your homework and
you have a game plan. Now, call the
paper and speak with either the
news editor or the features editor.
“Pitch” your story. Tell the editor
who you are and why you're calling.
Lay out the drama and the local
hook (you). Says Dennis, “You’ll
need to peak an editor’s interest
and sell the idea over the phone.”

A word to the wise: It is easier
to sell an idea to a small local news-
paper than to a large metropolitan

daily. You will probably
have better success
pitching to your local
“hometown” newspa-
per, say The Warren
Sentinel, than to
The Washington Post
or The New York
Times. That’s not to
say for the right idea, The Post or
The Times wouldn’t bite. Still, start
small and build success.

5. Follow-up. Ifthe editor wants
a news release, send it. However,
make sure your CO, the PAO and
PA staf approve it before you send
it. If the editor didn’t buy it, don’t
give up. Rethink everything, and
call again next month.

It sounds like a lot of work, and it
is. But, in these times of fiscal con-
straints, it is important for each of
us to tell our story. If we don’t tell
the story, nobody else will.

Chief Stinson is a technical writer
and member of RU Philadelphia 2.
A former editor of The Reservist, he
earned a B.A. in English from
Trinity College, Conn. and taught
English at Wyoming Seminary, Pa.
from 1987-93.




Getting Published

By PA2 Pamela Sanders, USCGR

HQ RESERVE STAFF (G-RS-1)

o0, you want to send a story or
maybe some pictures to The
Reservist, but aren’t sure

where to start? This is a brief
overview of what we are looking for.

Give us information!

Even if you are uncomfortable
writing a story, jot down your
impressions and ideas, give us your
phone number in case we have
questions, and drop all of it in the
mailbox. With your help, we may be
able to write your story and run it
in a future issue. We keep many
stories (and story ideas) on file so be
patient if you don’t see it right away
— it may resurrect itself at another
time.

Need ideas?

Finding story ideas isn’t as hard
as it may seem. Try to think of
something you or your shipmates
would be interested in. The stories
you hear around the coffee mess
could be possibilities. Tell us about
a really difficult Search and Rescue
case or something that made the
unit or boat crew really come
together with each other or the
active duty command. If they are
worth telling, they are usually
worth writing about. Stories about
people are always good. Try to make
it unit related. Do keep in mind
however, that it must be printable.

Tell us why and when the event
happened and what effect it had.
Using the five Ws (see “Five W’s of
Newsgathering” clipboard) is a good
way to ensure you've included all of
the needed details. Avoid a “laun-
dry list” of who worked or did some-
thing. It's much more readable if
you incorporate that into the story.

Keep in mind that good quotes can
really spice up a story.

Pictures

Pictures are always good.
Focused pictures are even better.
We can use prints or slides. Color is
best because it gives us more
options. Vertical pictures are easier
to use, add variety to pages and
may be candidates for the maga-
zine's cover. One industrious reader
sent us a photo thinking it would

make a good cover. He photocopied
the print with our masthead
attached as an example. It worked.
We used it on the December 1993
issue.

We do have preferences about pic-
ture topics. People doing things are
much better than the entire unit
lined up against a wall with grins on
their faces. Those are called “firing
squad” pictures. Another classic to
avoid is the “grip n’ grin” — an award
winner hanging onto a plaque with
one hand and shaking hands with

Continued on next page

Five W's of Newsgathering
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ho — Name of reservist(s), reserve unit(s).

What did they do? Noteworthy deeds.

ere — Where did action take place?
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en — When did it happen? Is timing critical?

¥ — Motive or reason for event?

ow — How did they do it? In a unique manner?




the CO with the other. Be creative.
Rather than using a grip n’ grin,
try taking a picture of the person
doing the award-winning thing. Be
sure to identify each person with
rank, rate, first and last name and
unit and tell us what they are
doing.

The best pictures have what is
called full identification. That
means that you can see what the
person is doing as well as their
face. Close ups are good for this.
For example, if the chief is teaching
a new seaman to tie a knot, try to
get a picture that shows the faces of
both the chief and the seaman as
well as the knot being tied.

Think about the picture before
you take it. Does the activity meet
safety standards? What about uni-
form regulations? Would everyone
in the picture pass inspection? Pay
particular attention to hair and
mustache grooming. It’s frustrating
to receive a great photo and not be
able to run it because someone’s
hair is too long. :

Some of these things may sound
petty but they are very important.
We understand that it’s not always
possible to stay clean in our line of
work. The question to ask yourself
is, “Does the picture reflect the
image we want to project?”

Last summer, we printed what
we thought was a great photo only
to get a letter about it. A 5-year-old
boy saw the picture, took it to his
mother and asked if she smoked.
She said no and asked why he
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wanted to know. He showed her the
picture. One of the people in the pic-
ture was holding a cigarette
(we missed it). Now, it may
be permissible to smoke in
uniform, but the boy saw the
picture and thought that
since the person with the cig-
arette was in a Coast Guard
uniform, you had to smoke to
be in the Coast Guard.
Appearances are important.
It can be a bit difficult to
consider all these things at
first, but you'll get the hang
of it with practice and your
pictures will be much more
interesting. If we have a
choice between using an
action or a “firing squad”
photo, the action shot will
win out every time. We also
use “stand-alone” photos.
That means, if you have a i

g

-

good photo but not a lot of a&w
information to go with it, we L

may be able to run just the
photo with a-“cutline”
(caption) describing the
action,

One thing to always keep
in mind: It is important that
our articles and photos reflect
the diversity of Coast Guard
personnel, both men and
women, and persons of all
races. Look for opportunities
to publicize the activities of
all our reservists.

A final word

Finally, if you know of a potential
story idea or of an upcoming event
you think would make interesting
reading, give us a call. Many times
we can make contact with Public
Affairs Specialists in the local area
and get coverage and information
that way.

If you've tried to put a pencil to
paper and have found that writing
just isn’t your thing, maybe you
know someone in your unit that
likes to write or take pictures.
Remember, The Reservist is your
magazine. We need and want input
from you to make it something that
you will enjoy reading. Keep in
touch! =

Submission Tips

Upcoming Issues
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Why should you apply? Some graduates tell you why

First CPOA

Reserve course

“Altus Tendo — I Reach Higher”
— USCG Chief Petty Officer Academy motto

They came in search of knowledge.

They came in search of excellence.

In their pursuit of both, they were stretched to their
limit and left with far more.

“They” refers to the 29 chiefs from 27 reserve units
who braved the unknowns surrounding the first ever
Chief Petty Officers Academy Reserve class held at
TRACEN Petaluma, Calif. Dec. 4-16, 1993. The course
was a two-week version of the six-week course attended
by the active service.

Since the course’s end, many graduates have been
asked, “Why should 1 apply to go to the CPO
Academy?” Here are some of the graduates’ responses.

YNCS Stanley Collins of RU Nashville said that he
left the course with a sense of pride, renewed commit-
ment and sense of purpose, 28 new friends and a
renewed sense of optimism for the Coast Guard
Reserve program.

“I would recommend the course as a rare and invalu-
able experience for all CPOs,” said Collins. “The
Reserve course was developed as the most comprehen-
sive course of training for any group of CG Reserve per-
sonnel, with emphasis placed on Human Resource
Management. I am extremely proud to have been
selected for class number one, with a select group of
highly motivated enlisted people who will play an
important role in this time of rapid change. I feel I have
received valuable training from a highly committed
instructional staff.”

This leadership and management course, taught by
active duty CPOA instructors, covered 33 topics and
activities and is now required for advancement to
Master Chief. Those attending were required to suc-
cessfully complete prerequisite Non-Resident training
requirements and the new CPO Course prior to attend-
ing the Resident training portion.

“Tt sounds like nothing but hard work and it is,” said
RMCS James Terrell of RU Albuquerque. “But there’s
another side to all of this. The things that are taught
work! It’s well worth the time, the effort, the early
mornings and the late nights. To sum it up in one brief
statement, it’s ‘people committed to excellence.”

For MCPO Forrest Croom and many chiefs, the
course was a dream come true. Croom, keynote speaker
at graduation, spoke of the role each graduate plays as
chief and urged them “to be a guide for those who fol-
low.”
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“This course demonstrated that reserve and active
duty, when assigned a common mission, can work
together and truly be one Coast Guard,” said Croom. “It
created a forum of understanding between the active
duty and reservists and it happened with extraordinar-
ily positive results.”

Class Secretary YNCS Mike White says the chiefs
were committed and proud to be there.

“Tt was the best class I've ever attended,” said White.
“It took everything into consideration — all the issues
going on in the Coast Guard. It was stimulating. It
comes down to ‘Do you want to be the best chief you can
be? If you want to be the best and serve with others
that want to be the best, too, the Chief Petty Officer ;..
Academy Reserve course is the place to go.” L

MCPO Forrest Croom, G-R CEA and YNCS Mike
White, CPOA Reserve Class-I Secretary, contributed to
this article. A class portrait appeared in the February
1994 Reservist, Page 19. For information on CPOA
Reserve Class-II, see ALDIST 023/94.




Picture Your

Grad
School
Benetits

By ENS Steve Pruyn

RESERVE PERSONNEL SYSTEMS BRANCH (G-RSM-1)

f you have been considering going back to school
to earn your master’s degree, only to be disap-
pointed to find that reservists are not eligible for
this type of education under the GI Bill, read on!

On Nov. 30, 1993, Public Law 103-160 authorized
educational assistance for programs of instruction
beyond the baccalaureate level under the Montgomery
GI Bill (MGIB) Chapter 106 program; this included the
Coast Guard Reserve. This change is significant as
there are reservists who were previously ineligible, and
who will not need to incur a new 6-year commitment in
the Selected Reserve (SELRES) to be immediately eligi-
ble for graduate-level benefits. To determine what you
need to do to be eligible, pay close attention to the fol-
lowing.

All reservists, enlisted and officers, who are current-
ly eligible for MGIB Chapter 106 benefits, are immedi-
ately eligible for Veteran’s Affairs (VA) approved grad-
uate-level training received after Nov. 30, 1993. No
benefits will be paid for graduate-level training
received before this date. If you are currently eligible
for MGIB, all you need to do is apply to the VA,

Those members who are currently in the SELRES,
who had their benefits terminated due to the receipt of
a bachelors degree, and who did not reenlist or extend
after Oct. 1, 1990, are also immediately eligible for
graduate-level training only, for the remainder of their
original 10-year eligibility period. No new 6-year
SELRES commitment is required.

Another group significantly affected by this law are
current members of the SELRES who were never eligi-
ble for the MGIB solely because they already had a
bachelor’s degree, and who incurred a 6-year commit-
ment to the SELRES between June 30, 1985 and Oct.

1, 1990. Anyone who fits this description needs to sign
a Notice of Basic Eligibility (NOBE). No new 6-year
SELRES commitment is needed. Eligibility dates for
these people will be Nov. 30, 1993, the date of the law.
This date will mark the start of the 10-year eligibility
period for graduate-level benefits only. If you fall with-
in this category, you should contact your unit or dis-
trict to ensure you are issued a NOBE and that your
MGIB code has been updated in PMIS.

It should be noted that it is still necessary to incur a
6-year commitment in the SELRES after Oct. 1, 1990,
in order to be eligible for the benefits that were added
at that time (i.e. additional bachelor's degrees, flight
training, and vocational/technical (VOTECH) training).

Any officer who has not previously incurred a 6-year
commitment for the sole purpose of establishing eligi-
bility for the MGIB will need to sign a new 6-year SEL-
RES commitment (on the Statement of Understanding
form) and NOBE, to be eligible for any benefits under
the MGIB Chapter 106 program.

Anyone who is eligible for the MGIB, and is released
from the SELRES for downsizing purposes, will have
their continued service requirement in the SELRES
waived under the Reserve Transition Benefits (RTB)
program.

Any members currently ineligible, who do not fit the
above criteria, must take action to establish eligibility
in accordance with existing procedures. Anyone inter-
ested should immediately contact their unit or district
to ensure they are eligible, and begin applying to the
VA. If questions cannot be satisfactorily answered at
the unit/district level, you may call the
Coast Guard Reserve Hotline at
1-800-283-8724.
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of reservists’
State Income Tax

Pay and Personnel Center in
Topeka receives occasional inquiries
asking to withhold state income tax
from reservist’s drill pay. PPC does
not deduct state income tax on
reservist’s drill pay because the sys-
tem currently is not capable of cap-
turing the necessary data to handle
additional withholding. In the future
this may become an option, but in
the meantime there are a few things
you can do to cover your state tax lia-
bility if you find yourself paying
additional state income tax:
¢ Have more state income tax with

held from your “primary” source of

income by either changing the
number of deductions or having an
additional amount withheld.

e Save a little money during the year
(which could additionally earn
interest) to cover the additional
state taxes needed.

e Make quarterly estimated tax
payments to the state during the
year to reduce your liability at
year’s end.

So, there are a few things you can

be doing to plan ahead in the new
@ vear for your state tax liability! ®

Toll-free number for USCG retirees

There is now one toll-free telephone number available to Coast
Guard retirees and prospective retirees for counseling and guid-
ance on various topics. Personnel needing assistance in any of the
below listed subject areas should contact the Retired Pay Section
| of the USCG Pay and Personnel Center at:

(800) 772-8724

¢ Retired Pay

e Servicemen’s Group Life Insurance (SGLI)
» Veterans Group Life Insurance (VGLI)

* Reserve Component Surviver Benefit Plan (RCSBP)
e Identification Cards Assistance

¢ Retiree Death Notifications

P




”CapeM y, N.J. Lighthouse

Photo by PAC Tom Gillespie, D5 Public Affairs
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