Entitlements and Benefits

General

Members selected for involuntary retirement by the Career Retention Selection Panel (CRSP) accrue the same benefits as members who retire pursuant to a voluntary request after completion of 20 or more years of active military service.  The only discernible differences between voluntary and involuntary CRSP retirement will be in the content of the DD Form 214 issued upon retirement.  The Separation Program Designator (Block 26), differs slightly between voluntary and involuntary retirements, but in either case the Character of Service (Block 24) will be “Honorable,” the Reenlistment Code (Block 27) will be “RE-2,” and the Narrative Reason for Separation (Block 28) will be “Sufficient Service for Retirement.”  The word “Involuntary” will not appear anywhere on the DD Form 214.


As previously noted, CRSP retirees will receive the same benefits and entitlements as “regular” retirees.  These include:

· Retired pay based upon retirement plan in effect upon member’s entry onto active duty (e.g., Final Pay, High-3, etc.).  Estimated retired pay calculators for all military retirement pay plans are available at http://militarypay.defense.gov/retirement/calc/.


· Shipment of household goods to member’s Home of Selection, pursuant to the provisions of the Joint Federal Travel Regulations (JFTR), Section U5365.  The JFTR is available online at http://www.defensetravel.dod.mil/perdiem/trvlregs.html.
· Eligibility to enroll in TRICARE.  Visit http://www.tricare.mil for an explanation of the various available programs and the enrollment process.

· Attendance at a Transition Assistance Program (TAP) seminar.  For more information on TAP, contact the Transition Manager at your servicing Health, Safety & Work-Life Field Office (HSWL FO).  Visit http://www.uscg.mil/worklife/contact.asp for the list of HSWL FOs and contact information.

Entitlements and Benefits

Post-9/11 GI Bill Benefits


Those members selected for involuntary retirement by the CRSP remain eligible to transfer educational benefits to their eligible dependents with no additional obligated service requirement.  This is based on the presumption that any retirement pursuant to non-selection for retention is an involuntary separation.  It is imperative for members to understand that, per 38 USC 3319(f)(1), individuals approved to transfer educational benefits “may transfer such entitlement only while serving as a member of the armed forces when the transfer is executed.”  Consequently, any member desiring to transfer educational benefits to eligible dependents must do so prior to the effective date of his/her retirement (i.e., no later than 2400 the day before the member’s retirement date).  Additionally, members desiring to transfer education benefits to an eligible dependent(s), or who have already transferred benefits to their dependents, must choose to keep their retirement classified as an involuntary retirement to avoid completion of any required obligated service past their retirement date and/or the repayment of benefits already used, as a result of the transfer.  As access to the Transfer of Educational Benefits (TEB) Portal requires a Common Access Card, members retiring as a result of non-selection for retention are strongly encouraged to complete any transfer of educational benefits while they still have access to a Coast Guard Standard Workstation.  The TEB Portal is accessible at https://www.dmdc.osd.mil/TEB.  

Important Next Steps

Members selected for involuntary retirement by the CRSP should work aggressively to ensure that their transition goes as smoothly as possible.  In addition to submitting a request for desired retirement date of 1 December 2012, members notified of selection for involuntary retirement should take the following actions as soon as practicable:

· Contact the Transition Manager at the cognizant HSWL FO to schedule attendance at a TAP Seminar.


· Contact Medical/Clinic Staff to schedule a retirement physical to be conducted within twelve months of member’s established retirement date.


· Visit PPC Topeka’s Retirement Processing web page and download and carefully read the entire contents of the “Retirement Package” that is available for download at http://www.uscg.mil/ppc/ras/retirementprocessing.asp.


· Prepare and submit a Career Intentions Worksheet (CG Form 2045) to reach the Servicing Personnel Office (through the chain of command) at least two months before member’s planned departure date.


· Prepare and submit the Coast Guard & NOAA Retired Pay Account Worksheet and Survivor Benefit Plan Election (CG Form 4700) to the Retiree & Annuitant Services Branch at PPC Topeka.  Members must strictly adhere to preparation instruction, especially those concerning signatures, witnesses, and notarization.  See Chapter 2 of the “Retirement Package” at PPC Topeka’s Retirement Processing web page.
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 Commander

United States Coast Guard
Personnel Service Center


	Stop 7200

4200 Wilson Blvd., Suite 900

Arlington, VA 20598-7200

Staff Symbol: epm

Phone:  (202)493-1251

Fax:  (202) 493-1269

1812

dd mmm yyyy


MEMORANDUM

	From:
	Member

CG Unit


	
	

	To:
	CG PSC (epm-1)

	Thru:
	Commanding Officer

CG Unit

	Subj:
	SELECTION OF INVOLUNTARY RETIREMENT DATE


	Ref:
	(a) Enlisted Accessions, Evaluations, and Advancements Manual, COMDTINST M1000.2 
(b) COMDT COGARD Washington DC 071545Z Mar 11/ALCOAST 086/11




1.  In accordance with references (a) and (b), I understand that I have been selected for Involuntary Retirement in 2012.

2.  I request retirement on the first day of 01 December 2012.  

3.  I understand that I am no longer eligible for Servicewide competition. 

4.  I understand that if I choose an involuntary retirement, my name and position will remain on the advancement eligibility list up to the day prior to retirement.  Approval of a voluntary retirement will immediately remove my name from the advancement eligibility list.
5.  I understand that if I elected, or intend to elect before my retirement date, to transfer education benefits to my dependent(s) that I must choose an involuntary retirement. This allows for the waiver of obligated service requirements associated with the benefits transfer.  

6.  I further understand that if I am being processed under the Physical Disability Evaluation System, my selection for involuntary retirement will be held in abeyance pending the adjudication of my medical board. 

7.  The zip code of my intended home of selection is (enter zip code). 

8.  I acknowledge the Career Retention Screening Panel has selected me for involuntary retirement, which will result in a Separation Program Designator (SPD) code of “LBD” on my DD-214 indicating sufficient service for retirement, involuntary retirement.  Should I desire a voluntary retirement, which will result in a (SPD) code of RBD on my DD-214 indicating sufficient service for retirement, voluntary retirement, I may do so by circling “yes”, which will indicate voluntary retirement.  Not circling “yes” will result in a default of involuntary retirement. 

(Yes)  ______
             initial
#
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Commander

United States Coast Guard
Personnel Service Center


	Stop 7200

4200 Wilson Blvd., Suite 900

Arlington, VA 20598-7200

Phone:  (202)493-1292

Fax:  (202) 493-1269

1812

dd mmm yyyy




MEMORANDUM

	
From:
	
Member

CG Unit


	
	

	To:
	CG PSC (epm-1)

	Thru:
	Commanding Officer

CG Unit

	Subj:
	REQUEST FOR WAIVER OF INVOLUNTARY RETIREMENT DATE


	Ref:
	(a) COMDT COGARD Washington DC 071545Z Mar 11/ALCOAST 086/11

(b) COMDT COGARD Arlington VA  252008Z Mar 11/ALCGENL 048/11
(c) Enlisted Accessions, Evaluations, and Advancements Manual, COMDTINST M1000.2



1.  In accordance with references (a) and (b), I request a waiver to retire past the involuntary retirement date of 1 December 2012. (Note: All waivers must be received by PSC-epm-1 NLT 30 Sep 2011.)
2.  I request retirement on the first day of (month, year) or as soon thereafter as possible.

3.  (State reason for waiver.)

4.  I understand that if this request is approved for a voluntary retirement, I will no longer be eligible for Servicewide competition and my name will be immediately removed from the advancement eligibility list.  I understand that if I request to cancel this retirement, Commander (CG PSC-epm) will consider this request based solely on service needs. If such cancellation is approved, it will not entitle me to reinstatement in the current Servicewide competition.  

5. I understand that if I elected, or intend to elect before my retirement date, to transfer education benefits to my dependent(s) that I must choose an involuntary retirement; which allows for the waiver of obligated service requirements associated with the benefits transfer.  

6.  I further understand that if I am being processed under the Physical Disability Evaluation System, my request for Involuntary Retirement will be held in abeyance pending the adjudication of my medical board. 

7.  The zip code of my intended home of selection is (enter zip code). 

8.  I acknowledge the Career Retention Screening Panel has selected me for involuntary retirement, which will result in a Separation Program Designator (SPD) code of “LBD” on my DD-214 indicating sufficient service for retirement, involuntary retirement.  Should I desire a voluntary retirement, which will result in a (SPD) code of RBD on my DD-214 indicating sufficient service for retirement, voluntary retirement I may do so by circling “yes”, which will indicate voluntary retirement. Not circling “yes” will result in a default of involuntary retirement. 


(Yes)  _____
            initial

#
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Commander

United States Coast Guard
Personnel Service Center


	Stop 7200

4200 Wilson Blvd., Suite 900

Arlington, VA 20598-7200

Staff Symbol: epm

Phone:  (202)493-1251

Fax:  (202) 493-1269

1616

dd mmm yyyy




MEMORANDUM

	From:
	I.M. Member, rate, emplid
CG Unit


	
	

	To:
	CG PSC-epm

	Thru:
	M.Y.CO,  rank
CG Unit

	Subj:
	2011 CAREER RETENTION SCREENING PANEL (CRSP) INVOLUNTARY RETIREMENT APPEAL 


	Ref:
	(a) COMCOGARD PSC Arlington VA  252008Z Mar 11/ALCGENL 048/11

(b) COMCOGARD PSC Arlington VA  191518Z Aug 11/ALCGPSC 111/11




1.  In accordance with references (a), I request an appeal of the 2011 Career Retention Screening Panel’s (CRSP) recommendation to involuntarily retire me based on (material error, newly discovered evidence, or the presence of improper documents in my personnel data record (PDR)).  
2.  (State why your appeal should be granted. Narrate your account of the material error, newly discovered evidence, or presence of improper documents in your PDR and how you feel the presence of such information, or lack thereof, negatively affected or influenced the panel’s decision.)

a.
State the circumstances, facts, and/or factors you feel had bearing on the panel’s decision and why you feel it was incorrect. 
b.
Memo should be typed in Times New Roman, 12-pt font.
c.
Memo should be no more than 2 pages in length.
d
Command endorsement is limited to signature endorsement.

3.  Per reference (b), I understand the opportunity to submit an appeal commenced on 19 August 2011 and will remain in effect for 15 calendar days thereafter. 

#
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