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The USCG Legal Assistance Attorneys are ready to assist you.  This checklist has been prepared to assist all members  and their families with some common legal issues that many reservists being called up to defend their country and deploying service members may encounter.  While the checklist is comprehensive, all legal issues in your individual case may not be covered.  Furthermore, this checklist should not be seen as legal advice specifically tailored to your personal legal assistance matter.  Please contact the nearest military legal assistance office to get advice on your specific case or the preparation of legal documents including wills and powers of attorneys.   The directory of USCG Legal Assistance Attorneys can be found at http://www.uscg.mil/Legal/la/find_a_lawyer.htm. 
1. Reinstatement with Civilian Employer:  Take our factsheet and a sample letter for service members to send to their civilian employers regarding the federal law, which protects their reinstatement rights – the Uniformed Services Employment and Reemployment Rights Act (USERRA).  For more information for both employers and employees, check the Dept. of Defense (DOD), Reserve Affairs, National Committee for the Employer Support of the Guard and Reserve website at www.esgr.org.  Does service member/unit want someone to explain reemployment (USERRA) issues?  Unit commanders should consider sending a letter to member’s civilian employer.

2. USERRA Issues Again When You Return:  Does the unit/service member want a reemployment brief when the unit returns from the deployment/active duty?  This training is provided to units returning from deployment, and it is highly recommended that service members review USERRA issues before they are discharged or released from active-duty (AD).

3. SGLI is $250K Plus $100K for Your Spouse:  Counsel all members on new SGLI $100K coverage for spouses and $10K for each child.  The coverage for the SGLI for the servicemember and the spouse is automatic unless you opt-out.  The premiums are automatically deducted from your military pay.  See www.insurance.va.gov .
4. Commercial Life Insurance:  If you have commercial life insurance, check the policy to see if it pays benefits if death is during war or in military aircraft.

5. TSP: Advise all members on new Thrift Savings Plan (TSP).  See www.tsp.gov .

6. Will & Trust for Minors:  Service members need wills and testamentary trusts for their minor children.  Spouses also need wills, as much as the service member – we want to do both wills ASAP.  Ask for a Will worksheet, and when the worksheet is completed make your appointment with a Legal Assistance Attorney (LAA) to prepare your will.  Usually, wills are prepared in one, 2-hour appointment by most legal assistance attorneys. Contact an LAA to schedule an appointment.  You can get a complete estate plan including a will, power of attorney, advance medical directive, and health care proxy during this 2 hour appointment. 

7. SGLI Beneficiary Designations:  For many of our clients this is the largest asset in their estate and may be more important than their will.  We want to talk with you about this – make an appointment. We also cover beneficiary designations during your appointment for a will. 

8. Advance Medical Directive:  Use an Advance Medical Directive (AMD) to terminate life support, donate organs, and name someone to make health care decisions for you, if you cannot make decisions yourself.  Consider taking or getting 2 AMDs, one for you and one for your spouse.  The AMD can also be prepared by the LAA when you make a will with the LAA. 

9. Power of Attorney:  Special Deployment Power of Attorney (POA) is recommended over a general POA.  Read our cautionary statement on the MLCP POA application, and get legal advice for POA if you are buying or selling a home. Revocation of a POA is extremely difficult.  Walk-in or call your nearest legal assistance office for a POA.

10. Notary Services:  All USCG Legal Offices provide free walk-in notary services during regular business hours.  Contact your legal office for details.

11. Dual Service & Single Parents:  Do you have a family care plan for your children? You need to talk with a LAA immediately regarding custody, child support, and other related issues.  POA for childcare may not solve your problems, and it may create problems.

12. Lawsuits, Traffic Tickets & Judgments:  Do you have any pending?  If yes, you need to talk with a LAA ASAP regarding stays, defaults, statue of limitations, and the Soldiers’ and Sailors’ Civil Relief Act (SSCRA).

13. SSCRA §531 -  6% Interest Rate:  May give you a 6% maximum interest rate on certain PRE-active duty debts, if you will earn less on active duty than you earn as a civilian.  Ask for our factsheet and sample letters to your creditors to start and stop the 6% rate.

14. Student Loans: Dept of Education revised rules for deferment, dated September 24, are at http://www.ifap.ed.gov/IFAPWebApp/index.jsp
15. SSCRA §534 - Terminating Leases:  Will you be moving from your current rental home (or business rental) due to this assignment to active duty? If you are terminating a lease of any type, you should talk with a LAA as soon as possible regarding the law on terminating leases. Generally, you can terminate a lease only upon your initial entry to active-duty.  We strongly suggest you speak to a LAA about these particular cases as the law is complex.  Take one of our “military clauses” for future leases. 

16. SSCRA §513 - Statute of Limitations: While on AD, SSCRA may toll the statute of limitations in some actions, not torts or IRS collections. Ends last day of AD. 

17. SSCRA §592 – Professional Liability: Suspends coverage, reinstatement at original rates, stay of actions for physicians and other professionals called to AD. 

18. SSCRA §593 – Health Insurance: If in effect day before active duty and terminated while on AD, then immediate reinstatement of the coverage if no Dept of VA determination of disability.

19. SSCRA §530 – Eviction Protection: If rent for dwelling is $1,200 or less, court could stay eviction up to 3 months, and a court order is required to evict. Criminal sanctions for landlord violating section.

20. W-2 Withholding & Income taxes:  Do you need a W-2 or estimated income tax form to change your income tax withholding for the tax year due to a change in your family income? We have the forms to give you, or see www.irs.gov for all tax forms.  The USCG legal assistance website has the links for the IRS forms and publications, and all the individual state tax departments at http://www.uscg.mil/Legal/la/topics/tax/taxlinks.html#fed_and_state.

21. Benefits for Reservists’ Families:  See the Guide to Reserve Family Members Benefits located at the DoD Reserve Affairs website at www.defenselink.mil/ra/. 

22. Any Immigration & Naturalization Service (INS) Issues for Member or Family? Schedule an appointment with a LAA to discuss.  http://www.ins.gov/
23. Free Legal Services for Your Spouse: While you are on active duty your spouse can also receive legal assistance services at DoD/CG legal assistance offices.

24. Questions & Other Personal, Legal Matters:  Contact the nearest military legal assistance attorney to schedule an appointment for a free, legal consultation with a DoD/CG LAA or request a comprehensive, informational handout on these issues or other legal issues.  9/28/01
