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Highlights: 
 One page form 
 Two member rating chain (no Reviewer) 
 Only need to comment on three performance dimensions which “best 

characterize the officer”.  No longer required to support marks higher than a “4” 
with comments 

 Comments are still required for below standard performance - an additional 
comments form may be used 

 Comments should be more narrative - less of a bulleted list of accomplishments   
 List qualifications earned during the period of report (requested by Boards/Panels 

to emphasize achievement of quals) 
 Approved by CG-1 and briefed to CCG 

 
When will the new form be in place? 

 Planned for the Oct 2013 to Mar 2014 rating cycle (all evaluations completed with 
an end of period on or after 4 Nov 2013 shall utilize the OER, Form CG-5310) 

 
What was the reason for the change? 

 Result of a two-year OER Work Group (other new forms coming, DUINS, 
Continuity, Concurrent, etc.)   

 
How did the Work Group come up with the OER? 

 Interviewed two years worth of selection boards and panels 
 Met with senior leadership for their insight 
 Conducted scholarly research into evaluation systems including each DoD service  

(conclusions: CG OES clearly had more writing required) 
 End goal: ensure that the ENS OER meets needs of LTJG Selection Boards, 

Command Screening Panels, and assignment decisions, yet at the same time ease 
the administrative burdens on the field 

 
How will PSC ensure the field is trained? 

 Our AOs, and career counselors are being trained 
 We currently provide a first look during our OER training shows 
 Manufacturing a training aid/video for OPM-3’s website on the form’s use 
 CGA, OCS indoc. 
 PSC OES Procedures Manual, PSCINST M1611.1, will be the primary manual for 

completing the evaluation 
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Bubbles to indicate the three 
performance dimensions which best 
characterize this officer 

Less administrative data: OPFACs, 
Days Not Observed, Date Submitted 

Section to list quals 

Grouped by the “4 pillars” 

For use when additional comments are 
needed to document poor performance 

 




