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COMMANDANT NOTICE 5320
Subj: CH-1 TO RESERVE PERSONNEL ALLOWANCE LIST (RPAL)
Ref: (a) Reserve Personnel Allowance List (RPAL), COMDTINST 5320.1

1. PURPOSE. This Notice publishes a change to reference (a).

2. ACTION. Area and district commanders, commanders of maintenance and logistics
commands, commanding officers of headquarters' units, assistant commandants for
directorates, chief counsel, and special staff offices at headquarters shall ensure compliance
with the provisions of this directive.

3. SUMMARY. Enclosure (1) of this Notice provides changes to enclosure (3) of reference (a).
The enclosure has been rewritten for clarity and outlines specific e-mail routing procedures. A
job aid has also been added to help commands process the most common RPAL changes.

4. PROCEDURES. Remove enclosure (3) of reference (a) in its entirety and replace with
enclosure (1) of this Notice.

/S/ G. G. PICHE
Assistant Commandant for Human Resources
Acting
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COMMANDANT INSTRUCTION 5320.1
Subj: RESERVE PERSONNEL ALLOWANCE LIST (RPAL)

Ref: (a) Policy for Plans to Integrate Reserve and Active Forces, COMDTINST 5310.2
(b) Personnel Resources (Civilian and Military) and Civilian Employment Ceiling
Manual, COMDTINST M5312.13
(c) Planning and Programming Manual, COMDTINST 16010.1B
(d) Reserve Policy Manual, COMDTINST M10001.28

1. PURPOSE. To establish the Reserve Personnel Allowance List (RPAL) and the rules and
procedures related to changing the RPAL; to describe the current allocation of RPAL billets;

and to define the roles of the stakeholders and process owners in managing and using the
RPAL.

2. ACTION. Area and district commanders, commanders of maintenance and logistics
commands, commanding officers of headquarters' units, assistant commandants for
directorates, chief counsel, and special staff offices at headquarters shall ensure compliance
with the provisions of this directive.

3. DIRECTIVES AFFECTED.

a. The sections of the Personnel Resources (Civilian and Military) and Civilian Employment
Ceiling Manual (COMDTINST M5312.13) that refer to the Wartime Personnel Allowance
List (WPAL) and other aspects of Reserve requirements are canceled and will be changed
to reflect this Instruction when reissued.
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b.

Chapter 9 of the Contingency Preparedness Planning Manual Volume 1 (COMDTINST
M3010.11B DRAFT) will be modified prior to republishing to reflect the content of this
Instruction.

The Manpower and Mobilization Support Plan (COMDTINST M3061.1) will be modified
to reflect the content of this Instruction.

4. BACKGROUND.

a.

Team Coast Guard (reference (a)) ushered in a new era of managing the Reserve
Component. Field commanders now have full use of and full responsibility for their
active and reserve resources, including the responsibility to train active and reserve
members as needed. Assigning reservists to active units has streamlined our Reserve and
produced savings; this new view recognizes that in time of scarcity, all of the Coast
Guard's resources must be used efficiently. Allocating reserve resources by developing a
Reserve Personnel Allowance List (RPAL) has been tedious-akin to zero basing the
Selected Reserve (SELRES)-and required adjustments to many of the Coast Guard's
management systems and processes.

Peacetime roles for the SELRES include surges in operations caused by natural or
manmade disasters, seasonal and other cyclic needs, responding to chronically high
operating tempos, and routine Coast Guard work that requires less than a full time
resource. The RPAL, describing the billets where reservists will train and work, reflects
these previously informal roles while continuing to provide strong support for our
National Defense mission, with its separate but related Contingency Personnel Allowance
List (CPAL). These sets of requirements are not competitive, but coordinated.

As in every instance where people are applied to the Coast Guard's missions, operational
commanders will determine the nature of the work to be done, and whether that work can
be done most efficiently using full time active military or civilian personnel, part-time
reserve personnel, or volunteer auxiliary personnel-or the best mix. Choosing the best
workforce for a given type or amount of work is the meaning of the term workforce
optimization, and resources are being established within each chain of command to assist
unit commanders to determine the most efficient and effective mix of resources to
accomplish the unit's missions.

Mechanisms to reprogram existing resources (active military and civilian) exist in
reference (b), and the methods by which new resources are requested and acquired through
the budget process are governed by the Strategic Planning, Programming, Budgeting,
Execution, and Evaluation System (SPPBEES) described in reference (¢). References (b)
and (c) will be further expanded to include instructions related to reprogramming across
the components of the mix: active and reserve military, civilian, and auxiliary.

In general, when program managers establish or change mission requirements, unit
commanders estimate their needs and communicate those needs up the chain of command
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until an offsetting resource is found. If no offset is found, the requirement enters the
competition for resources in the budget process, where the initiating program advocates
the resource requirement.

f.  Reserve resources are much like any other personnel resources, but differences in the laws
pertaining to Reserve service, many designed to protect the reservist in his or her civilian
job and prevent other unfair sacrifices, require that some differences remain in force
management. For example, although available for recall and assignment to any task
anywhere, a reservist cannot be required to travel beyond a set distance from his or her
home to serve in an RPAL billet or to perform routine duty such as Inactive Duty for
Training (IDT). Unless mobilized (reference (c)), a reservist is a relatively fixed asset;
thus the process of generating and managing requirements (the RPAL) must account for
geography and the less-than-full-time labor market in specific areas. At the same time, the
strength of the Reserve Component has always been its flexibility, giving operational
commanders access to trained and ready personnel to apply when needed. This creates a
dynamic tension between the need to fix requirements geographically, and the desire to
locate those resources flexibly where needed.

5. DISCUSSION.
a. RPAL Composition.

(1) It is the responsibility of the Chief of Staff of the Coast Guard (G-CCS) to ensure that
resources are allocated to support strategic and tactical emphasis on missions,
locations, or functions. This deployment of strategy through resources also must be
considered in positioning RPAL billets.

(2) Reference (a) included tasking for district commanders to express their requirement
for surge and periodic support using less-than-full-time military resources. The best
practice would have been to do so without constraints, but the realities of the national
budget development process necessitated pre-constraining that requirement. District
commanders were asked to allocate their need based on a historically proportional
share of a Reserve Force of 8,000. To facilitate future growth or reductions,
requirements at 130, 110, 90, and 70 percent of the base number were determined.
The result of this effort was a list of about 10,400 requirements prioritized in groups-
the 70 percent level were the most critical to mission performance, and that criticality
decreased up to a point where the question answered was "if you had more, where
would you apply them?"

(3) When developed, the RPAL reflected the priorities set by unit commanders within a
feasible range of 5,600 to 10,400. In other words, the current chosen RPAL billet
strength of 8,000 represents the highest priority 8,000 billets given the Coast Guard's
current array of missions and emphasis on those missions. When the Chief of Staff
approved the RPAL of 8,000, he was imposing a strategic imperative-operational
commanders are authorized to apply their Reserve resources to the missions reflected
within the 8,000 billets in the RPAL, but are effectively precluded from applying
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resources to the missions reflected by the 2,400 billets above the RPAL. Only with
specific permission from G-CCS may operational commanders apply resources to the
2,400 at the expense of the requirements inside the 8,000, since this could reflect a
shift in mission emphasis. Enclosure (3) describes the procedure.

Establishing requirements for reservists requires careful consideration of the ability of
the personnel system to supply people. Active military members are simply ordered
to places where work needs to be done, via a Permanent Change of Station transfer.

A reservist cannot be forced (nor expected) to move his or her home and family to
accept a part-time position in a new location. If a billet is created in a location where
there are no reservists with the needed skills within a reasonable commuting distance,
it cannot be filled unless someone can be recruited to fill the billet, or someone
released from active duty (RELAD) who wants to affiliate with the SELRES happens
to locate there. Thus, it is possible to create billets where they can never be filled.
Similarly, an RPAL billet that is filled could become vacant (retirement, discharge,
member moves, etc.) with no one available to fill it through advancement, transfer, or
recruiting. The billet could be vacant for years with no prospects to ever fill it; a billet
of this type should be reprogrammed and put to other uses. This is possible as
described in enclosure (3) as long as the reprogramming is in the mission envelope
defined by the RPAL.

In addition to reprogramming vacant billets, operational commanders need the
flexibility to apply reserve resources in the manner which optimizes their mission
performance. Moving an RPAL billet from one station to another may reduce the
capability at the original station, but increase the capability at the new station to such
a degree that the Group Commander can improve the performance of the Group as a
whole. This logic applies to all levels of the operational chain of command, with
increasing authority to affect change within the existing mission envelope as one
moves up the hierarchy of command. This process and authority are described in
detail in enclosure (3).

b. RPAL Relationship to Defense Requirements

(1)

An additional factor that influences the RPAL is the set of contingency requirements
described in the CPAL. In the past, the CPAL (a document focused on support to
only a national defense contingency) was the sole factor determining the size and
shape of the Reserve; the resulting force was available to augment active commands
who needed their skills. Each reservist was preassigned to a specific CPAL billet that
came into existence only upon mobilization. The reservist could live and drill
anywhere, as long as their training prepared them for their mobilization assignment.
Today, there is a balance between wartime and peacetime requirements-in general, as
long as the Coast Guard has enough people with the skills and experience needed to
meet the aggregate requirements expressed in the CPAL, our commitment to DOD
and the CINCs is fulfilled. Rather than assign reservists to a mobilization billet in
advance, the Coast Guard will meet its commitment to the CINCs using the best mix
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of resources available at the moment-active and reserve. The national defense
mission is an organizational responsibility of the Coast Guard and is not the sole
province of the Reserve Component.

(2) There are some exceptions to this position. Certain resources, like the Port Security
Units, are only needed under certain conditions. Unless the members of these units
work and train together, they would be unable to fulfill their mission. In that case,
although reservists are an efficient way to support such a surge requirement, these
reservists must train frequently, and as a unit, to maintain their skills and develop the
needed teamwork. Other units may require skills that are equally periodic, but very
hard to develop unless someone is actually doing that job on a routine basis. The
Harbor Defense Commands, the Joint Reserve Transportation Unit at
USTRANSCOM, and even some boat crews who must have practical knowledge of
local conditions or unique mission practices are good examples. In these cases, the
CPAL billets are coded as "site specific" and mapped to the RPAL since a reservist
must be assigned to drill there if the Coast Guard is to meet its commitment.

(3) Other billets in the CPAL may require a unique skill, but that skill can be gained on
any unit of the type where the billet is assigned (RD2 on a WHEC, for example). As
long as there is a reservist drilling on a unit of that type, it is assumed that the
reservist can be transported to the actual mobilizing unit when needed. These billets
are coded as "class specific" in the CPAL and mapped to unit type. The remainder of
the billets in the CPAL are designated as "skill specific" which means that as long as
there is a person of the appropriate rating and grade doing a job within the general
performance qualifications for the rating, they will be available when needed.
Practically, this means that though a unit commander or district commander may find
a greater return on investment by changing an RPAL billet from an RD2 to an MK2,
the action would be denied if it would reduce the total (active and reserve) number of
RD2s below the requirement in the CPAL.

c. Summary

(1) The practices outlined above are complex, and require information that might not be
readily available to individual commands. Each Integrated Support Command in
LANTAREA has a Force Optimization and Training Branch that is staffed to provide
assistance to unit commanders in estimating work, determining the best workforce
mix (active, reserve, civilian, contract, auxiliary-by skill and experience level) to
pursue their missions, and to prepare the justification for resources or for
reprogramming those resources. In PACAREA, the MLC is similarly staffed.
Procedures to make use of these resources are described in enclosure (3). Since the
ISCs (LANT) and District Offices (PAC) are the assignment officers for reservists,
covering a region instead of a specialty, their insight into staffing is invaluable. The
general principles by which the Assignment Officers assign reservists to RPAL billets
are described in enclosure (4).
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(2) The RPAL itself is an electronic database of requirements. As is the case with the

Personnel Allowance List (PAL), each billet has a number of attributes that help
describe the nature of the job to be done and the skills needed to do it. A brief
description of key attributes is in enclosure (1). The initial approved allocation of
RPAL billets, expressed as the number of billets at a unit for all units, is in enclosure
(2). The familiar PAL system generates standard reports to unit commanders by
listing the billets at their unit. Over time these reports will be modified to reflect all
available resources: active, reserve, and civilian. In the interim, reports of staffing for
RPAL billets at a unit or within a particular operational commander's area of
responsibility are available from the ISCs. Enclosure (5) is a list of the standard
reports available.

6. PROCEDURES. Refer to Enclosure (3) for specific procedures related to:

a
b.

C.

&

Encl:

Changing the attributes of RPAL billets
Moving RPAL billets

Reprogramming RPAL billets

Requesting and obtaining new RPAL billets

(1)
)
3)

4
)

/s/ J. M. LOY
Chief of Staff

Form and Structure of the RPAL

Billet Allocation by Unit

Procedures for Reprogramming Existing RPAL Billets and for Requesting New
RPAL Billets

Reserve Personnel Assignment Principles

Standard Reports and Availability



Enclosure (1) to COMDTINST M5320.1
FORM AND STRUCTURE OF THE RPAL

Billet Control Number (BCN and BCN_SEQ NUM): A unique identifier for a specific billet. These are
assigned sequentially by a computer program and the numbers contain no information other than to identify
a billet as unique; the leading alpha character identifies the billet as "R" (RPAL) or "T" (temporary).
Examples: R0O11854; T000109.

Rank Abbreviation (RANK ABBRYV): Alpha description of the rating, rank, or grade of a billet. For officer
billets, CAPT, CDR, etc.; for warrant billets, PERS4, WEPS4, etc.; for enlisted billets, BMCS, MK2, YN3,
SN, etc.

Specialty Code (SPECIALTY CD): For enlisted and warrant billets, a standard three-digit code for the
rating of the billet (e.g., BM=100, PS=741, BOSN=010); for officer billets, the same data as in the field
OBC Occupation Code (parallel to the first two digits of an officer's experience indicator-the officer's
primary occupational field (e.g., 42=port safety and environmental protection, 73=readiness). This field
represents the classification of the skill needed to do the job required of the billet.

Pay Grade (PAY GRADE): Two characters combining force (enlisted, warrant, officer) with grade level.
(e.g., ES, E9, W4, 02, O5).

OPFAC: Five digits representing the Operating Facility of the Coast Guard designation for the unit at which
the billet resides. This is usually taken to be a physical location (e.g., 70098=HQ, 33241=MSO Port
Arthur), but can represent a command structure (an Investigator billet is a detachment of a Senior
Investigator and the incumbent will work where he or she lives and, effectively, carry the OPFAC around).

Assignment Officer Code (AO CD): For RPAL billets, a two digit code designating the assignment officer
responsible for filling the billet. For LANTAREA units this is the ISC that is responsible for the geographic
area within which the unit is located (e.g., 01=ISC Boston, 08=ISC New Orleans); for PACAREA units this
is the ISC/District Office responsible for the geographic area within which the unit is located (e.g.,
11=PACAREA/D11). For reserve assignments, the assignment officer is responsible for the billets and
people in a certain geographic region-enlisted, warrant, and officer, for all specialties/ratings.

Accounting Target Unit (ATU): Two digit field representing the path of funding for the unit.

Incumbent SSN: Self explanatory.

Billet Title: A 60 character field to describe the name or primary duty of a billet (e.g., Planning Officer,
OASD Liaison, Recruiter).

Security Clearance Code: Self explanatory.

Qualification Code (QUAL CODE): Additional skill required in a billet. In general, an RPAL billet will
only have two qualification codes: a primary code such as coxswain, boarding officer, explosive loading
supervisor, marine inspector, etc.; and a weapons code (rifle, pistol, shotgun) if that skill is required. Any
other qualifications desired by the unit (TQM facilitator, language qualification, etc.) will be trained locally.

Priority (PRIORITY, PRIORITY_SEQ NUM): Four digits used to express the priority of importance of the
billet. The first digitis a 1, 2, or 3 to indicate "must fill", "should fill", or "may fill" respectively. The last
three digits are used to rank order billets within the large priority classifications. All billets derived from
Reserve Manpower Requirements that are included in the RPAL have a PRIORITY of 1, and a
PRIORITY_SEQ_NUM of 800 or less.

Grade Range (GRADE LEVEL HIGHER, GRADE LEVEL LOWER): Fields designed to allow
operational commanders to express an acceptable grade range for filling a billet. For example, some billets
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need a certain skill, and anyone in grades E-4 through E-6 of that rating could fill it, though an E-5 would be
optimal. The billet would be coded as an E-5 billet, with a Grade Range of -1/+1. Some billets require a
Chief Petty Officer and may be coded as E-7 with a Grade Range of +2, indicating the billet could be filled
by an E-7, E-8, or E-9. About two-thirds of all RPAL billets have some Grade Range; for others a specific
grade is a critical requirement. A benefit of this practice is that in the case of a reservist, who may live in a
particular area for an entire career, the individual could be assigned to an E-4 billet with a grade range of +2
and might remain in that billet until advancing to E-7-this promotes stability and local experience which are
valuable to unit commanders, but must be balanced against the career development needs of the incumbent
and other reservists.

Training Class (TRAINING CLASS): A five character field that classifies a billet as SITE specific, CLASS
specific, SKILL specific, or NON specific. Billets that are SITE or CLASS specific have their origins in the
CPAL as derived through the Contingency Preparedness Planning process. For example, a billet may be a
legitimate need for wartime or other national defense contingencies, but the skills required can only be
developed by doing the job in the actual billet, or require team skill-building. In this case, the only way the
Coast Guard could guarantee meeting its defense commitment would be by having a person drill in that
billet. The Port Security Units, Harbor Defense Commands, and unique jobs where skills could not possibly
be developed elsewhere are examples. In other cases, the Coast Guard may have a mission requirement to
send a WHEC somewhere under certain conditions, but the specific WHEC cannot be known in advance. If
there were a contingent requirement, it would be considered met if the appropriate individual was assigned
to any vessel of that class.
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BILLET ALLOCATION BY UNIT

Requirements for manpower are dynamic, so any list of billets reflects only a moment in time. As of the
date of this Instruction, the RPAL consisted of 8009 billets (9 billets are attached to the Selective Service
System and are reimbursable) assigned to units as follows. This is provided in this Instruction only to
announce the initial allocation of RPAL billets. This summary lists the number of officer, warrant, and
enlisted billets assigned to particular units, with subtotals for each Assignment Officer area of responsibility.
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Reserve Personnel Allowance List

Officer, Warrant, Enlisted billets by ISC and Unit

ISC ATU_OPFAC Unit Officer Warrant ___ Enlisted Unit Total
01 o 13265 CGC POINT TURNER 1 1
01 o1 13412 CGC SANIBEL 1 3 4
01 01 13426 CGC MONOMOY 1 3 4
01 01 13432 CGC WRANGELL 3 3
01 01 13440 CGC JEFFERSON ISLAND 2 2
01 01 15503 CGC WHITE HEATH 1 1
01 01 17208 CGC PENDANT 1 1
01 01 17209 CGC SHACKLE 2 2
01 0t 17210 CGC HAWSER 3 3
01 01 17211 CGC LINE 4 4
01 01 17212 CGC WIRE 3 3
01 01 17214 CGC BOLLARD 1 1
0t 01 17507 CGC PENOBSCOT BAY 7 7
01 01 17508 CGC THUNDER BAY 5 5
01 0t 17509 CGC STURGEON BAY 7 7
0t 60 18301 CGC EAGLE 4 4
01 01 30107 CG STA WOODS HOLE 10 10
01 01 30115 CG STA CAPE COD CANAL 12 12
0t 01 30121 CG STACASTLE HILL 20 20
01 01 30124 STA CHATHAM ] 9
01 01 30129 CG STA SOUTH PORTLAND 11 11
0t 01 30136 CG STA GLOUCESTER 23 23
01 01 30141 CG STA JONESPORT 6 6
01 01 30145 STA (SM) MERRIMAC R 13 13
01 01 30154 CG STA POINT ALLERTON 1 26 27
01 01 30157 CG STA POINT JUDITH 16 16
01 01 30160 CG STA PORTSMOUTH HARB 14 14
01 01 30161 CG STABURLINGTON 16 16
01 01 30162 CG STA SOUTHWEST HARBO 6 6
01 01 30169 STA (SM) SCITUATE 10 10
01 01 30182 CG STA FORT TOTTEN 8 8
01 Gt 30196 CG STA EATONS NECK 5 5

i 01 30199 CG STA FIRE ISLAND 1 13 14
o1 01 30200 CG STANEW YORK 2 50 52
o1 [k 30223 CG STA MONTAUK 15 15
o2l 01 30232 STA (SM) ROCKAWAY 11 13
I o1 30225 CG STA SANDY HOOK ! 33 54
21 01 30241 CG STA SHINNECOCK 1 16 17
il 1 30244 CG STA JONES BEACH 17 i
o1 01 30606 CG STA BOOTHBAY HARBOR 10 10
03 01 30612 CG STA ROCKLAND 6 [S)
[t 01 30630 CG STA NEW LONDON 15 15
01 1 33200 CG MSC BOSTON T 44 51
a1 01 33285 CG MSO PORTLAND 7 1 20 28
N1 01 33286 CG MSO PROVIDENCE 5} 23 29
1 58 34361 CG ATLANTIC STRIKE TEA 3 2 43 48
31 01 35202 CG GP BOSTON 5 4 15 24
01 01 36212 CG GP PORTLAND 8 3 26 37
01 01 36215 CG GP WOODS HOLE 4 4 21 29
a1 01 36217 CG GP SOUTHWEST HARBOR 3 4 7
01 01 36225 CG GP MORICHES 8 27 35
01 0t 36229 CG GP/MSO LONG ISLAND 9 1 54 64
01 01 41820 CG ANT NEW YORK 4 4
01 01 41927 CG ANT SAUGERTIES 2 2
01 01 41929 CG ANT LONG ISL SOUND 3 3
01 01 41947 CG ANT SOUTH PORTLAND 2 2
01 01 41848 CG ANT WOODS HOLE 7 7
01 01 413849 CG ANT BOSTON 9 9
01 01 41935 CG ANT MORICHES 1 1
01 32 47000 CG ISC BOSTON 6 2 39 47
01 32 51255 CG NESU BOSTON 1 1 2
01 32 51283 CG CEU PROVIDENCE 1 1
01 32 54100 CG ESU BOSTON 1 5 <]
01 32 54110 CG ESD BOSTON 1 9 10
01 32 54130 CG ESD WOODS HOLE 1 i
01 32 54150 CG ESD SOUTHWEST HARBO 1 1
01 32 54160 CG ESD NEW YORK 1 7 8
01 32 54170 CG ESD NEW HAVEN 3 3
01 32 54180 CG ESD MORICHES 3 3
01 32 54130 CG ESD SANDY HOOK 1 1
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Reserve Personnel Allowance List Officer, Warrant, Enlisted billets by ISC and Unit
ISC _ATU OPFAC Unit Officer _Warrant _ Enlisted Unit Total
01 60 60100 CG ACADEMY (CADET PERS 8 8
01 44 68103 CG RUITOFF BOSTON 1 1
01 44 68107 CG RUITOFF PROVIDENCE 1 1
01 44 68129 CG RUITOFF NEW YORK 1 1
01 01 71101 CGD ONE 26 1 32 59
01 01 73136 CG ACT NEW YORK 27 5 219 251
01 47 77103 CGIS NORTHEAST REG 26 26
01 0t 83201 CNCWU / HDC 7 1 9 17
ISC Boston: 78 units 133 30 1113 1276
02 08 19102 CGC SUMAC 6 6
02 08 19301 CGC GASCONADE 28 28
02 08 19302 CGC MUSKINGUM 2 2
02 08 19303 CGC WYACONDA 13 13
02 08 19304 CGC CHIPPEWA 9 9
02 08 19305 CGC CHEYENNE 5 5
02 08 19306 CGC KICKAPOO 3 3
02 08 19307 CGC KANAWHA 1 1
02 08 19308 CGC PATOKA 2 2
02 08 19309 CGC CHENA 3 3
02 08 19401 CGC OUACHITA 7 7
02 08 19402 CGC CIMARRON 8 8
02 08 19403 CGC OBION 8 8
02 08 19404 CGC SCIOTO 1 1
02 08 19405 CGC OSAGE 10 10
02 08 19406 CGC SANGAMON 7 7
02 08 19501 CGC KANKAKEE 3 3
02 08 19502 CGC GREENBRIER 2 2
02 08 33201 CG MSO ST LOUIS 13 3 64 80
02 08 33204 CG MSO MEMPHIS 5 1 33 33
02 08 33205 CG MSO PADUCAH 8 44 52
02 08 33206 CG MSO PITTSBURGH 4 1 41 46
02 08 33207 CG MSO HUNTINGTON 4 1 26 31
02 08 33209 CG MSO LOUISVILLE 6 2 39 47
02 08 36285 CG GP LOWER MISSISSIPP 3 2 11 16
02 08 36286 CG GP UPPER MISSISSIPP 2 2 9 13
02 08 36287 CG GP OHIO VALLEY 3 2 19 24
02 32 46700 CG ISC ST LOUIS 4 1 40 45
02 53 47400 CG HRS&IC 4 20 24
02 49 52301 CG OPS SYSTEMS CENTER 2 10 12
02 32 54500 CG ESU ST LOUIS 2 10 12
02 45 68117 CG RUITOFF LOUISVILLE 1 1
02 45 68121 CG RUITOFF ST LOUIS 1 1
02 08 71108 CGD EIGHT 14 1 15 30
02 47 77102 CGIS CENTRAL REG 7 7
02 08 87149 CGRU JTRU US TRANSCOM 13 7 20
ISC St Louis: 36 units 85 18 515 618
05 98 02096 COMMANDANT (G-WTR) 5 1 6
05 98 02117 COMMANDANT (G-OPR) 1 1
05 98 02154 COMMANDANT (G-LPD) 1 1
05 79 02634 RUITOFF HAMPTON RDS 2 2
05 20 12113 CGC VIGOROUS 4 4
08 05 16218 CGC GENTIAN 7 7
05 05 15217 CGC HORNBEAM 6 6
05 05 15401 CGC RED WOOD 4 4
05 05 15403 CGC RED B{RCH 4 4
05 05 15404 CGC RED CEDAR 4 4
05 05 16602 CGC BLACKBERRY 2 2
05 05 16603 CGC CHOKEBERRY 2 2
05 05 16903 CGC SLEDGE 4 4
05 05 17506 CGC MORRO BAY 5 5
05 05 20130 CG AIRSTA ELIZ CITY 4 2 6
05 05 30140 CG STA CRISFIELD 16 16
05 05 30184 CG STA ATLANTIC CITY 16 16
05 05 30187 CG STA BARNEGAT LIGHT 1 18 19
05 05 30208 STA (SM) INDIAN RIVER 8 8
05 05 30217 CG STA MANASQUAN INLET 12 12
05 05 30238 STA (SM) SHARK RIVE 9 9
05 05 30251 CG STA CURTIS BAY 11 11
05 05 30254 CG STA PORTSMOUTH 24 24
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Reserve Personnel Allowance List

Officer, Warrant, Enlisted billets by ISC and Unit

ISC__ATU_OPFAC Unit Officer Warrant ___ Enlisted Unit Total
05 05 30264 CG STA CHINCOTEAGUE 15 15
05 05 30269 CG STA FORT MACON 16 16
05 05 30272 CG STA HOBUCKEN 18 18
05 05 30277 CG STALITTLE CREEK 17 17
05 05 30278 CG STA CAPE CHARLES 19 19
05 05 30287 CG STA MILFORD HAVEN 19 19
05 05 30289 CG STA OAK ISLAND 18 18
05 05 30292 CG STA OCEAN CITY 18 18
05 05 30300 CG STA ELIZABETH CITY 8 8
05 05 30301 CG STA PARRAMORE BEACH 6 6
05 05 30303 CG STA ANNAPOLIS 16 16
05 05 30305 CG STA ST INIGOES 16 16
05 05 30624 CG STA CAPE MAY 15 15
05 05 30846 CG STA TAYLORS ISLAND 3 3
05 05 30860 CG STA WRIGHTSVILLE BE 16 16
05 80 31800 CG YARD 2 1 13 16
05 05 33211 CG MSO PHILADELPHIA 13 78 N
05 05 33220 CG MSO HAMPTON ROADS 12 1 55 68
05 05 33225 CG MSO WILMINGTON 12 1 63 76
05 39 33501 CG MSC WASHINGTON DC 1 1
05 58 34359 CG NTL STRIKE FRC CTR 8 18 26
05 54 34401 CGICC 3 3
05 05 36219 CG GP CAPE MAY 8 2 47 57
05 05 36232 CG GP EASTERN SHORE 3 24 27
05 05 36234 CG GP FORT MACON 5 1 37 43
05 05 36235 CG GP HAMPTON ROADS 4 2 33 39
05 Q05 41908 CG ANT SLEDGE 3 3
05 05 41910 CG ANT PRIMROSE 8 8
05 05 41912 CG ANT KENNEBEC 5 5
05 05 41913 CG ANT MILFORD HAVEN 3 3
05 05 41923 CG ANT POTOMAC 2 2
05 05 41926 CG ANT CAPE MAY 4 4
05 32 47100 CG ISC PORTSMOUTH 4 15 19
05 32 47300 CG SUPRTCEN ELIZABETH 2 1 g 12
05 98 47850 CG HQ SUPRT CMD (A-1) 3 8 11
05 38 52500 CGELC 5 1 25 31
05 32 54011 CG ESDD PHILADELPHIA 4 4
05 32 54020 CG ESD BALTIMORE 8 8
05 32 54070 CG ESD FT MACON 4 4
05 32 54080 CG ESD PORTSMOUTH 4 4
05 32 54100 CG ESU BOSTON 2 2
05 30 53201 CG C2CEN 4 5 9
05 75 63100 CG RESTRACEN YORKTOWN 6 27 33
05 44 68130 CG RUITOFF PHILADELPHI 1 1
05 44 68136 CG RUITOFF GLEN BURNIE 1 1
05 98 70098 COMMANDANT 18 2 14 34
05 32 73001 CG FDCC ATLANTIC 5 5
05 05 73133 CG ACT BALTIMORE 18 82 100
05 72 74100 CG NPFC ARLINGTON 4 4
05 20 75120 CG LANTAREA 45 3 54 102
05 32 75130 CG MLCLANT 11 2 42 55
05 47 77105 CGIS CHESAPEAKE REGION 27 27
05 20 83100 CNCWGRU ATLANTIC 3 2 8 13
05 05 83205 CNCWU / HDC 7 1 9 17
05 20 93306 CG PSU 305 - FORT EUST 11 115 126

ISC Portsmouth: 78 units 228 21 1238 1487
07 20 11402 CGC DALLAS 4 26 30
07 20 11407 CGC GALLATIN 4 29 33
07 07 15508 CGC WHITE SUMAC 4 4
07 07 16905 CGC VISE 2 2
07 07 30299 CG STA SAN JUAN 15 15
07 07 30306 CG STA GEORGETOWN 19 19
07 07 30308 CG STA ST PETERSBURG 10 10
o7 07 30309 CG STA FT MYERS BEACH 15 15
07 07 30310 CG STA FORT PIERCE i1 11
07 07 30311 CG STA ISLAMORADA 9 9
07 07 30313 CG STA LAKE WORTH INLE 14 14
07 07 30314 CG STA MARATHON 4 4
07 07 30315 CG STA FORT LAUDERDALE 22 22
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07 07 30316 CG STA PONCE DE LEON ! 25 25
07 07 30317 CG STA PORT CANAVERAL 59 59
07 07 30318 CG STA TYBEE 21 21
07 07 30319 CG STA BRUNSWICK 20 20
07 07 30321 CG STA SAND KEY 16 16
07 07 130323 CG STAKEY WEST 9 9
07 07 30324 CG STA YANKEETOWN 10 10
07 07 30326 CG STA CORTEZ 16 16
07 07 30345 CG STA MIAMI BEACH 22 22
07 07 30347 CG STA MAYPORT 20 20
07 07 30348 CG STA CHARLESTON 15 15
07 07 31170 CG BASE SAN JUAN 10 10
07 07 33215 CG MSO MIAMI 9 40 49
07 07 33230 CG MSO TAMPA 12 2 67 81
07 07 33231 CG MSO JACKSONVILLE 14 1 58 73
07 07 33232 CG MSO SAVANNAH 11 1 52 64
07 07 33233 CG MSO CHARLESTON 7 2 33 42
07 07 33239 CG MSO SAN JUAN 4 13 17
07 07 36237 CG GP MAYPORT 7 16 23
07 07 36289 CG GP CHARLESTON 8 2 27 37
07 07 36293 CG GP ST PETERSBURG 6 1 30 37
07 07 36295 CG GP MIAMI BEACH 10 14 24
07 07 36298 CG GP KEY WEST 4 4 8
07 07 41933 CG ANT PONCE DE LEON 4 4
07 07 41996 CG ANT JACKSONVILLE BE 4 4
07 32 46900 CG ISC MIAMI BEACH 5 4 48 57
07 32 51281 CG CEU MIAMI 1 1
07 32 54400 CG ESU MIAMI 1 8 9
07 32 54420 CG ESD ST PETERSBURG 2 2
07 32 54430 CG ESD MAYPORT 1 1
07 32 54450 CG ESD SAN JUAN 4 4
07 © 32 54460 CG ESD KEY WEST 2 2
07 32 54470 CG ESD MIAMI BEACH 1 1
07 75 63100 CG RESTRACEN YORKTOWN 1 4 5
07 44 68147 CG RUITOFF CHARLESTON 1 1
07 45 68148 CG RUITOFF JACKSONVILL 1 1
07 45 68149 CG RUITOFF MIAMI 1 1
07 07 71107 CGD SEVEN 22 9 31
07 07 76140 CG GANTSEC 14 14
07 47 77106 CGIS SOUTHEAST REG 25 25
07 07 83206 CNCWU / HDC 7 1 8 16
07 07 83207 CNCWU / HDC 7 1 9 17
ISC Miami: 55 units 144 15 923 1082
08 08 13234 CGC POINT LEDGE 1 1
08 08 13252 CGC POINT SAL 1 2 3
08 08 13266 CGC POINT LOBOS 1 1
08 08 13420 CGC CHINCOTEAGUE 1 1
08 08 13441 CGC KODIAK ISLAND 1 1
08 08 15235 CGC SWEETGUM 1 8 9
08 08 15506 CGC WHITE PINE 3 3
08 08 16910 CGC AXE 1 1
08 08 17004 CGC SAGINAW 1 1
08 08 19310 CGC WEDGE 7 7
08 08 30325 CG STA FREEPORT 9 9
08 08 30327 CG STADESTIN 6 5
08 08 30328 CG STA GRAND ISLE 7 7
08 08 30331 CG STA PORT ARANSAS 17 17
08 08 30332 CG STAMOBILE 20 20
08 08 30333 CG STA PENSACOLA 17 17
08 08 30334 CG STA PORT ISABEL 15 15
08 08 30335 CG STA GULFPORT 12 12
08 08 30336 CG STA VENICE 11 11
08 08 30337 CG STA PORT OCONNOR 5 6
08 08 30338 CG STA NEW ORLEANS 19 19
08 08 30339 CG STA SABINE 8 8
08 08 30341 CG STA PANAMA CITY 22 22
08 08 30342 CG STA PASCAGOULA 6 6
08 08 30350 CG STA GALVESTON 8 8
08 08 31180 CG BASE GALVESTON 4 4
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08 08 33214 CG MSO MOBILE 8 1 54 63
08 08 33240 CG MSO CORPUS CHRISTI 9 1 42 52
08 08 33241 CG MSO PORT ARTHUR 4 1 35 40
08 08 33244 CG MSO HOUSTON-GALVEST 8 1 56 65
08 08 33265 CG MSU GALVESTON 7 1 26 34
08 08 33292 CG MSQO NEW ORLEANS 8 20 28
08 08 33293 CG MSO MORGAN CITY 5 7 12
08 58 34340 CG GULF STRIKE TEAM 4 2 43 49
08 08 36239 CG GP MOBILE 3 22 25
08 08 36240 CG GP NEW ORLEANS 6 10 16
08 08 36243 CG GP GALVESTON 6 35 41
08 08 36249 CG GP CORPUS CHRISTI 6 1 27 34
08 08 41934 CG ANT PANAMA CITY 5 5
08 08 41938 CG ANT NEW ORLEANS 3 3
08 08 41973 CG ANT MOBILE 1 1
08 32 46700 CG ISC STLOUIS 2 2
08 32 47710 CG ISC NOLA 2 1 20 23
08 81 51400 CG FIRE & SAFETY TEST 2 2
08 32 54300 CG ESU NEW ORLEANS 5 5
08 32 54310 CG ESD NEW ORLEANS 2 2
08 32 54320 CG ESD MOBILE 1 1
08 32 54330 CG ESD PANAMA CITY 1 1
08 32 54340 CG ESD GALVESTON 2 2
08 32 54350 CG ESD CORPUS CHRIST! 2 2
08 76 65100 CG AVTRACEN MOBILE 1 1
08 08 66611 MSD BATON ROUGE 1 1 14 16
08 45 68157 CG RUITOFF HOUSTON 1 1
08 45 68158 CG RUITOFF NEW ORLEANS 1 1
08 45 68163 CG RUITOFF MOBILE 1 1
08 08 71108 CGD EIGHT 15 1 15 31
08 47 77104 CGIS GULF REG 17 17
08 08 83208 CNCWU /HDC 6 1 9 16

ISC New Orleans: 58 units 103 13 691 807
08 75 02989 PSU TRACEN DETACHED DU 3 1 26 30
09 09 14101 CGC MACKINAW 5 5
09 09 15201 CGC ACACIA 2 4 6
09 09 15207 CGC BRAMBLE 1 7 8
09 09 15233 CGC SUNDEW 2 4 6
08 09 16402 CGC BUCKTHORN 6 6
09 09 17501 CGC KATMAI BAY 6 6
03 09 17502 CGC BRISTOL BAY 5 5
09 09 17503 CGC MOBILE BAY 6 6
29 09 17504 CGC BISCAYNE BAY 6 [
09 09 17505 CGC NEAH BAY 5 5
09 09 20158 CG AIRSTA DETROIT 3 3
09 09 20160 CG AIRSTA TRAVERSE CIT 10 10
09 09 30197 CG STA ALEXANDRIA BAY 6 6
09 09 30343 STA (SM) ASHTABULA 7 7
09 09 30349 CG STA BUFFALO 6 6
09 09 30352 CG STA CALUMET HARBOR 5 5
09 09 30355 CG STA CHARLEVOIX 4 4
09 09 30364 CG STA DULUTH 5 5
09 09 30367 CG STAERIE 7 7
09 09 30370 CG STA FAIRPORT 4 4
09 09 30375 CG STABAYFIELD 3 3
09 09 30379 CG STA GRAND HAVEN 9 9
09 09 30391 CG STA KENOSHA 5 5
09 09 30394 STA (SM) LORAIN 4 4
09 08 30397 CG STA LUDINGTON 5 5
09 09 30405 CG STA PORTAGE 4 4
09 09 30408 CG STA MARQUETTE 3 3
09 09 30407 CG STA SAULT STE MARIE 3 3
09 09 30409 CG STA MICHIGAN CITY 4 4
09 09 30412 CG STA MILWAUKEE 5 5
09 09 30424 CG STA OSWEGO 7 7
09 09 30433 CG STA PORT HURON 3 3
09 09 30439 CG STA ROCHESTER 7 7
09 09 30442 CG STA ST JOSEPH 6 6
09 09 30445 STA (SM) SHEBOYGAN 3 3
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09 09 30450 CG STA ST IGNACE 4 4
09 09 30451 CG STA STURGEON BAY 5 5
09 03 30454 CG STA EAST TAWAS 4 4
09 09 30457 CG STA TWO RIVERS 3 3
09 09 30460 STA (SM) WILMETTE H 5 5
09 09 30663 CG STA ST CLAIR SHORES 14 14
09 09 30666 CG STA TOLEDO 12 12
09 09 30880 CG STA SAGINAW RIVER 8 8
09 09 30926 STA (SM) MANISTEE 3 3
09 09 30929 CG STA MARBLEHEAD 1 11
09 09 30931 CG STABELLE ISLE 14 14
09 09 30934 CG STA FRANKFORT (RA) 6 6
09 09 30938 CG STA NIAGARA 6 6
09 09 30975 CG STA CLEVELAND HBR 8 8
09 09 31210 CG BASE SAULT STE MARI 1 5 6
09 09 31360 CG BASE DETROQIT 2 1 7 10
09 09 31370 CG BASE MILWAUKEE 6 6
09 09 33246 CG MSO SAULT STE MARIE i 6 7
09 09 33247 CG MSO CHICAGO 3 2 24 29
038 09 33248 CG MSO MILWAUKEE 4 2 13 19
09 09 33250 CG MSO DETROIT 7 18 25
09 09 33252 CG MSO TOLEDO 5 4 g
09 09 33253 CG MSO CLEVELAND 5 2 4 11
09 09 33254 CG MSO BUFFALO 6 17 23
09 09 33287 CG MSO DULUTH 2 7 9
09 09 36244 CG GP BUFFALO 3 1 16 20
09 09 36250 CG GP DETROIT 4 1 14 19
09 09 36255 CG GP MILWAUKEE 4 3 20 27
09 09 36257 CG GP GRAND HAVEN 2 1 12 15
09 09 36259 CG GP SAULT STE MARIE 1 1 11 13
09 09 41914 CG ANT BUFFALO 1 1
09 09 41958 CG ANT GRAND HAVEN 4 4
09 09 41959 CG ANT SAULT STE MARIE 1 1
09 09 41963 CG ANT ESCANABA 1 1
09 09 41964 CG ANT HURON 1 1
098 09 41976 CG ANT DULUTH 1 1
08 32 46800 CG ISC CLEVELAND 1 1 7 9
0% 32 51282 CG CEU CLEVELAND 1 3 4
03 32 54200 CG ESU CLEVELAND 4 4
09 32 54210 CG ESD DETROIT 4 4
09 32 54240 CG ESD DULUTH 1 1
39 32 54250 CG ESD SAULT STE MARIE 3 3
09 32 54270 CG ESD GRAND HAVEN 2 2
03 45 68165 RUITOFF CLEVELAND 1 1
09 45 68198 CG RUITSTA LANSING 1 1
09 98 70098 COMMANDANT 3 3
09 09 71109 CGD NINE 14 12 26
09 47 77102 CGIS CENTRAL REG 11 11
09 20 93307 CG PSU 309 - PORT CLIN 11 115 126
ISC Cleveland: 85 units 87 17 668 772
11 11 00222 MSD CONCORD 1 1 25 27
11 11 00360 STA (SM) MORRO BAY 8 8
i1 46 00943 RUITDET LOS ANGELES 1 1
11 21 02719 PA ARMORY TERMINAL ISL 5 5
11 21 02987 PA ARMORY ALAMEDA 5 5
11 11 13238 CGC POINT BRIDGE 1 5 6
11 11 13239 CGC POINT CHICO 6 6
i 11 13258 CGC POINT STUART 1 5 6
11 11 13269 CGC POINT HEYER 3 3
11 11 13272 CGC POINT BROWER 1 7 8
11 11 13273 CGC POINT CAMDEN 1 4 5
11 11 13274 CGC POINT CARREW 4 4
11 11 13277 CGC POINT HOBART 3 3
11 11 13413 CGC EDISTO 2 2
11 11 13414 CGC SAPELO 2 2
11 11 13430 CGC TYBEE 1 3 4
11 11 13442 CGC LONG ISLAND 1 3 4
11 11 30462 CG STA BODEGA BAY 6 6
11 11 30465 CG STAMONTEREY 20 20
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11 11 30466 CG STA HUMBOLDT BAY 13 13
11 11 30467 CG STA GOLDEN GATE 18 18
11 11 30470 CG STA CARQUINEZ 12 12
11 11 30670 CG STA LAKE TAHOE 8 8
11 11 30796 CG STA CHANNEL ISLANDS 16 16
11 11 30885 CG STA SAN FRANCISCO 20 20
11 11 30887 CG STA LA/LONG BEACH 15 15
1 11 30888 CG STA SAN DIEGO 15 15
11 11 30890 CG STARIO VISTA 12 12
11 11 33255 CG MSO SAN DIEGO 7 1 30 ag
11 11 33260 CG MSO SAN FRANCISCO B 23 1 61 85
11 11 33261 CG MSO LOS ANGELES/LON 22 1 42 65
11 58 34360 CG PACIFIC STRIKE TEAM 3 2 43 48
11 11 36261 CG GP SAN DIEGO 2 2 62 66
11 11 36266 CG GP HUMBOLDT BAY 1 19 20
11 11 36269 CG GP SAN FRANCISCO 9 1 28 38
11 11 41924 CG ANT HUMBOLDT BAY 2 2
11 11 41981 CG ANT LOS ANGELES/LB 5 5
11 11 41982 CG ANT SAN DIEGO 4 4
1" 11 41984 CG ANT SAN FRANCISCO 15 15
11 33 47500 CG ISC ALAMEDA 4 2 25 31
" 33 47720 CG ISC SAN PEDRO 3 1 26 30
11 33 51252 CG NESU ALAMEDA 10 10
11 33 51290 CG CEU OAKLAND 5 8 13
11 33 53700 CG ESU ALAMEDA 2 2 24 28
11 33 53710 CG ESD SAN PEDRO 7 7
11 33 53720 CG ESD SAN DIEGO 7 7
11 33 66185 CG MAT SAN PEDRO 7 7
11 46 68173 CG RUITOFF CERRITOS 1 1
11 46 68175 CG RUITOFF SAN DIEGO 1 1
11 46 68176 CG RUITOFF RIVERSIDE 1 1
11 46 68180 CG RUITOFF SACRAMENTO 1 1
11 486 68182 CG RUITOFF SAN FRANCIC 2 2
11 46 68183 CG RUITOFF SAN JOSE 1 1
11 98 70098 COMMANDANT 2 2
11 11 73135 CG ACT SAN DIEGO 12 2 15 29
11 21 75150 CG PACAREA 17 1 25 43
11 33 75160 CG MLCPAC 9 17 26
11 47 77100 CGIS PACIFIC REG 2 2 19 23
11 21 831C1 CNCWGRU PACIFIC 11 2 17 30
i1 11 83110 CNCWU /HDC 7 1 9 17
11 11 83111 CNCWU /HDC 7 1 9 17
11 21 93308 CG PSU 311 11 115 126
ISC: Alameda, 62 units 165 24 904 1093
13 21 02864 PA ARMORY SEATTLE 5 5
13 13 13251 CGC POINT BENNETT 1 1
13 i3 13270 CGC POINT RICHMOND 3 3
13 13 13275 CGC POINT DORAN 4 4
13 13 13422 CGC CUTTYHUNK 1 1
13 13 13427 CGC ORCAS 1 2 3
13 13 15213 CGC COWSLIP 2 2
13 13 15223 CGC MARIPOSA 1 13 14
13 13 16302 CGC BLUEBELL 5 5
13 13 30475 CG STA CAPE DISAPPOINT 4 4
13 13 30481 CG STA GRAYS HARBOR 23 23
13 13 30496 CG STA TILLAMOOK BAY 4 4
i3 13 30499 CG STA UMPQUA RIVER 6 6
13 13 30505 CG STA YAQUINA BAY 16 16
13 13 30506 CG STA SEATTLE 29 29
13 13 30508 CG STA BELLINGHAM 14 14
13 13 30678 CG STACHETCO RIVER 3 3
13 13 33270 CG MSO PORTLAND 11 1 93 105
13 13 33271 CG MSO PUGET SOUND 21 3 77 101
13 13 36271 CG GP ASTORIA 6 2 16 24
13 13 36274 CG GP NORTH BEND 5 17 22
13 13 36277 CG GP PORT ANGELES 5 21 26
13 13 36278 CG GP SEATTLE 7 7 14
13 13 41885 CG VTS PUGET SOUND 1 1
13 13 41307 CG ANT KENNEWICK 5 5
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13 13 41986 CG ANT COQOS BAY 2 2
13 13 41987 CG ANT ASTORIA 7 7
13 13 41998 CG ANT PUGET SOUND 8 8
13 33 47200 CG ISC SEATTLE 2 6 38 46
13 33 51253 CG NESU SEATTLE 14 14
13 33 53400 CG ESU SEATTLE 1 2 20 23
13 13 71113 CGD THIRTEEN 16 2 20 38
13 47 77101 CGIS NORTHWEST REG 16 16
13 13 83113 CNCWU /HDC 7 1 9 17
ISC Seattle: 34 units 83 18 505 606
14 14 13254 CGC POINT EVANS 3 3
14 14 13431 CGC WASHINGTON 3 3
14 14 13436 CGC KISKA 3 3
14 14 13437 CGC ASSATEAGUE 3 3
14 14 15229 CGC SASSAFRAS 3 3
14 14 15243 CGC KUKUI 3 3
14 14 30143 CG STA MAUL 4 4
14 14 30144 CG STA HONOLULU 8 8
14 14 33275 CG MSO HONOLULU 6 1 30 37
14 14 33296 CG MSO GUAM 1 1
14 14 36280 CG GP HONOLULU 2 1 12 15
14 14 41990 CG ANT HONOLULU 4 4
14 33 47810 CG ISC HONOLULU 1 7 8
14 33 51254 CG NESU HONOLULU 4 4
14 33 53500 CG ESU HONOLULU 1 5 6
14 14 71114 CGD FOURTEEN 8 1 5 14
14 14 76180 CG MARSEC 2 22 24
14 47 77100 CGIS PACIFIC REG 7 7
14 i4 83114 CNCWU /HDC Z 1 9 17
ISC Honolulu: 19 units 27 4 136 167
17 17 13410 CGC MUSTANG 1 1
17 17 13411 CGC NAUSHON 1 1
17 17 15219 CGC IRONWOQOD 1 1
17 17 15230 CGC SEDGE 1 1
17 17 20270 CG AIRSTA KODIAK 2 2
17 17 20280 CG AIRSTA SITKA 1 1
17 17 30520 CG STA JUNEAU 3 3
17 17 30521 CG STA KETCHIKAN 1 1
17 21 32490 CG COMMSTA KODIAK 1 1
17 17 33280 CG MSO ANCHORAGE 2 1 8 11
17 17 33281 CG MSO JUNEAU 2 4 5
17 17 33283 CG MSO VALDEZ 6 5
17 33 46000 CG ISC KODIAK 3 3
17 33 47700 CG ISC KETCHIKAN 7 7
17 17 71117 CGD SEVENTEEN 2 1 3
17 47 77100 CGIS PACIFIC REG 1 1
17 47 77101 CGIS NORTHWEST REG 1 1
ISC Ketchikan: 17, 17 units 6 1 43 50
98 75 63100 CG RESTRACEN YORKTOWN 2 2
g8 77 67100 CG TRACEN CAPE MAY 49 49
Headquarters (TABS): 88, 2 units 2 49 51
RPAL Total